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FfergET
% faoetY, 22 srqae, 2018

F.3T. 5357(3).—ATCNT FIAT WTATRERT HeATH (Tfeeth TTeae 9RiEr) staf==s, 2017 (2017
T 23) T 4T 32 & AT T(5T 6T 31 T &1 (F), (), (), (), (D), (), (), (), @), (3), () g I
<RI FT TIRT FIA U AE TATAE o JATIHIET § AT AT STATER] €I, TEET & o
Rerferterd o= = aaTdr 81 Taiq—

1. Tfer AT i TT—(1) =7 TRt #7 "@fered A AT GEAT SRR §E, aEE
2017 g

(2) T TSI | I THTIAA AT AT T I BT
2. gfearoTd—=a+ affF=at § 5o 9% fF " T sreray sifea 7 gn—

(@) “FAfHTT” F AT AT AR GeqTH (Theas qT2de) dAfefaas, 2017 (2017 F7 23)
afere

(@) “THRE STTEEIr” & 39 S d1 ATS0d ¢ A1e e T & g i S g a1 Jie [
U T HHTT FHATNGE o [o10 ol SATAT & STgl AqTHIT HT ATIHRTH TG ‘T % ATIRMAT & (7T
T IS IqHTH & SAfer ¢ oY Y o+ Areert # e afewa g;

@) “gTiersRor”, ‘AT T “HaRTg” T FHT: HEATT F GrAanTeat, Afaeprfayt o g ot
%

(1) “STaT 3T TRH—A A & AT F o i T qrata ST

(F) “FralT TR F AT T AT &;

(F) “SIT (AFRTATET)” T HEATT 6 HRTITAET AT &

(@) “BanT a7 ‘e AT T ¥ et Franr srfesa & Sreeht s e gt Hem F
AIAIRT FIAHHAT H ATHETT H1F 6 (oIg HiT T2 g;

@) “Fa =i & georm % o afata sfvma g S sfaftes i amr 20 F sefia ea o @
2

() “TaT & et 9T 97 Fes a1 S5 F qag H a8l 6 T A g

(3) “BTATATE F HEATT § FIAT 6 AT F (70 SIHATATE T AT T AT

(@) ‘T | Tt & TroreeTe A9y &;

(@) “ared” | Tt STATETE AT AATH HAT AT HEATH & AISHTAT & Fae 7 agf & ared ArHid

2. 39 Qreat ST 9aT o, S ZHH TN § o7 38 sfgfagw #§ aivarfud 75t B e g, w7 aef g
ST =9 srferfeare § wHer: 39 2l

3. qETiAT YT T T&T9 FRAT STAT:- FETiHa SUTIEET TeTd e & A3 JFare Jive g a-70
STTURT 37 FeATeder & I8 F forg us 31 § 9ga a1 gy dqulied U ST,

qIq, AATALTHAT ol T H, T AT AT T TH THL Al LG TeTe] FATEAE HI T2 FT T &

4. faveror T —(1) 1S erawrefuw At fAfAtEse #39 fSrer g Heem F amT= aarefas ar
AHETT THATHATT AT I1 AT BT

(2) Tt At TERrEat CREY BT =T e A7 e, ST SUEsh a9, § avfied R st

(3) AT & e & ATHIGT TT IS 9% ARIIIHE THS TEH HIA TAT AT SH(S Hl 9& FIA AT
ATEFRTT TIIT AT HHTT T TS HaT FH 8 7 UHT UH THS T H12d givl

6165-1 GI/2018 (1)
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5. frammeaer At ¥ A1 T (1) TtRafa, A, deame f gdw serataE s S T ar
Fvx T T AT, F forn afifRafy & srqame e srafar & o s yemw e w30, o seam S awa &
T 7T ey srafar fiw ad & srfers i 7= g0

i, Haers & T 7, sraegwargary, Faad famr wr st v R ge T gFd E s W
srterk 7 srater & forw 981 g1 aehar 2|

(2) Ferrfearfq, AWRTETe a1 Fex AT TFA, THREHE TH(S & VO HH 6 T(d ITLEAT FH0 ST
fAgers % g === § ghn

(3) FErATITEReT AT v AT T, HEATT o WTTLRTAT 6 AT FT T FIATTAAT FEATHT H A
F =9 gTT |19 T UH 77 FdaA1 &7 [Haig Hl

6. IT:—FIH 3T ST AT, AT FIS BT, TT THHT AT ATE FIT fhAT SJTUTI

7. BRAILAT ST ShIANAT FEAT:- TEATH, ATE & (0= % LA UHT FIRIAT, FATTAT, FHALAT FHT
SYEY qEETdH, THATAF, AT Td TEe-SIFTA AT I S-S ARTETHE HIAFH o (o0 Fdl AT
Ire TEFd HO0 o9 1 g Af=e=a fohar st

(1) SRR, F2T, TEERTLT ST o7 TATHT &7 A== a1 g f3har o)
8. FHATRET =T Ffiereor: Teamw # fwforfea sd=rfes g, satq—
(F) HFT;

(@) TFHTIAE FHATGSE
9. MRFat—(1) Feama F a1 rFefAT 98t F1 g GF e g, 93F 99 % o e F 9t
R 3 ST, ST AEIET F WY ST
(2) TTRHT T F4T § =3 AT § Fofatad qaeg T, i
(i) Az : sremeg;

(i)  FATETET FT Teh ATHIAGIAT: TIET;
(i) IS T AAHRA AT T 7 27 9w g,
(iv) ¥ g sqATed Fews 9 & v faerws: qaeT|

(3) o= |<ft Fhr Rl & forw =4 |fHtq § Meferied gaeg g, dAeaiq—
(i)  fA=ers, steae;
(i) TS FET AAHITA [AATHT F I & &7 qa€7, qI T,
(i) e greT AqHITEd Feras F T e 7 UE Heovs, a9,
(iv)  TAsTRTTETer =T e AT FERTT AT TR AT Fe T TaTS, A2 | = F o w=e G

ST &, SHHT SATgaT, THE F1T SIT6 98 6l a1 | Srel &il

(4) Trsft srferaprhiant & foro === afafa & Feforfea gim—
(i)  fA=ers — stee;
(i) =T gRT AAITed fHerws % e & qd & F & fFes-aee;
(i)  foee & g wiea faust F a9 ¥ U oF & U Feus-aae;
(iv) ==+ TFU ST T8 UaT & Hefard ST T UF GRTATETe;
(v) o, TR F g F st

(5) svx Tt vt F forw === wfafy § FefefEa gim—

i. e 71 39 9= F forg T 3w awEeiat- dere;
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ii. TS frerasti i AT T IS 0T AT UF s - qae;
jii. fr=erw grer ATafAtoT uF fFows- geeT;
iv. ¥foreEl
(6) @IS ERT ATHMGIRT [Aa=T &t AT 3T Hide FIT ARG St i a1 wHer: qare
ST e T ST gl
(7) T framT a7 e A7 T o o, A1 S Hive Rows #§ § godF & o v g= T g
TR, ATS AT 3T e AT T ATE I STRT-3NT (03T o o7 ST 92841 & g gq ATeee i
21, q1 T At & forg are i five § & 94% & oy U g1 grit o v faw & srereff 3o faua %
IERRERAR
(8) HEATH FIT il = |t Mgt =g ag Fafaa ar wfeerars a1 et iy a2 21, a1 &
T STt Jo H Rore i o

10. Tt FHATRGE AT AT H FEET 3T qd—FeIE F w9 FHA1gE Mt Haee i aaf
T Z, TATq-

1) o+t e == od % erefiw 2Rf ©oF s B st e =afe s 21 qur ag #4r & foro
AT & | ITIH &7 AT TH d18 g1 AT =19 =riereaT are & y=riora B 3w gn

Ui, TS, TATH wTOn & CRET e wreer AT araet i ooff #, T aat & srefie, 7fw g g, v
STET T3 7€ g a9 47 €, e stasaswarst # ge € 99l gl

(2) srterfeare i Sfafert & SUaeT & AqE G€ A= & oTefiq aat f g4 Fgeat ame 7 1w

qRATEAT SATer & orT sl SITUIT Sl qETeAT & Thaarqas® T Hd & a1, [Hg<h =t gEtad e S 1w
Srtertaa S Sfafesi  Iuas & Aegedi= 9ol MaAl F e G, AT oIar g v T TF % Al &6 o
T T FHAT o FT § FF FLAT TG

(3) FIE AT FHATL S| a9 &l HaAT T FT o o d18 qAT IR TSRS FT FH F FH AT Taied
gl forfaa Aifed S qaTiagd gf gdaT g

U, W T 6 T T AL ThT STOI AT AT SATHIGH & STRTEIHE a9 o 3 qF A<k o007
STTURT, ST Tedsh AT § qR et & a3 99T 10|

4) FHATGR T Tohell o AT E o o0 IS F ATHIET 6l Aa9ahar g

(5) et o Tt FHATr AT THT THT FEATH ¥ FAT § A0 ¥ TS AT A9cqeT =7 o et
ST AT G H AT el o777 F1 § HAT Tl g0 STk SHh T el o7 (Halg § AGLTT ST, T Tg
gTaaer I ARG F1H 3T HU% AT H AN Al g7 o8 Haers i 9@ Tqafad ¥ a1 I I0aT 5
ATETE oA I3 8 ST A1 g SHT-T0T I ATAHAT T SATAT 2

6) Ff<F ITTEaT<Y &1 FoheT FHATL &l T J0E T AM1CH ShT AT IHeh T&A [ ohedlT FHILOM & A
HTE FT AAT <o ITRT FATA FHT THTT F T ATIF AT g, 7fz 9 g fges R i F s
¥ foar g & A FH=r =21 w3 & O aquess € 97 39 Mg wiewr g S§ @ar § a9 T@Ar
AT AT ST

(7) A GEATT & et FHAT 6 Fa7 F forfead Sroterred Hon § T97 Jafed FHAr w0 T
AT 7 forfd AITed ST I7 S0 THTE IHF aael § o HIH AT 9= oy THTH HT Tl 2|

(8) FEATH T Fls FHATL AT HIRE TTAFHT &l AT A8 TF Al1eH IH< ATAT HaT § IR &
qHAT 2l

uiq, FgRe TfEearT aate Fo ¥ 9 &t & AT a7 FF F G6al g AT qared HHArT Hl
AFHTIIHE T 0l TATTH T a7 L@ & [T g ThdT g (o9 SRIETHE T § ql1ed ITH gl &l

(9) wea ¥ e Bt oft = &t e v ST awar § U7 THe "@dtad a1 F g
fafafae afmar % e Sa+ fOeg aematas Frar=ar s 6 ST aFdl 2|
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(10) FEATT = FHATL AqgA[-| § AT FAqER A=20r Haq g1 arfea g

11. "fEeT & aaR W)W Aygfe—(1) =9 aRf@gat § & o= a@ % 2 gu €, a f&ew
gfefRafaat # d@faar 9% fet =arfa ara =af<s &7 9= au it Taier T, I1 R0 67 rater & forg @ ige %
IS & AT I FT GHhaT gl

g, UET gt e ofw THeft qataa qet ord T F orewe & 1@ eHIed oY A wam

(2) srfarfaar & siafate Suset & wefi=, are et =afw 1 aafea aa9 92 a7 gEaa 99 F forg
I (Aaedi ST &at 6 e 9% Hiaar 92 <6 7 a7 gl

T, 39 YA & AgRe % fore, wow wmae i ot F oy 9%, 91 UE @ 999 a9
TFET FT THRaT 2

12. gEh—FHATRAT T gal A=t || 7 AfRfde Suadt & sam anfaa grf

13. FHATRET F Fam™ T —(1) #5719 F FATT e & 9T F H, Suersydr & fRufa ¥,
ATATH ATded & (o1 I g, ST FHA-HHT L ATE & (FFHT 6 SATETE T

(2) TEATT & I FHATIT & Sivg, Tl o [oIT ATATE 7 sqaed 6T 97 §, ATe8d 6ie forar s
St 22 e gy AfResT i St

(2) Rt sirame & gataa a1 @Re=s s g BT smom

14, FATRFRT BrAR:—(1) T F T FHATT Fealq G A 9 Jo whra g fafaatag o
STTUT 3% =6 TR o A1 qATHgid ®aQ ST GHT-T0T U2 Feald qERIE 6 FHATAT 6 (o7 a1 21, 98
TEATT o FHATAT T ST A0 (T

15. eI F ATARIE—(1) ey, HeATr o< fAeers & fi=r forfera =0 & qar it "@feer i Foarfea
FAT ST o ST | # =T = )

(2) STUTARTA TTRITAAT |, reqeT A1 T TRAT T TTNT T THIT 30T ATS T I GILT ol T2
FEATS o AT H THG ATAIGHT o (1T AT Jo § Grod HTT/H|

16. Fer 3 ST 3 e —(1) Frers Frerforfr ¥ forr frgfe s 26

(F) THRTATEAT T THIRUS HRrareaer, F99 TaT, o 72 sfiw &1 agr g o= ©F 9 g
[EIREERRERIRSILLIE

T, HERTATERS AT UHITHUE HRaTede] il [Hn F7 SqHae steer gy T o,
(@) SAFHTEHE TAT TATHAS SHISAT 6 [AANTET AT THeA AT el
(1) FEATATHI, FHTAT TAT GgTTH GR1IT F e qTed, qTe T GgraF ared|

(2) fafafEs vyt % foro aam T a9t SYEdl F ey ux, AR a1 g 9uT-a9y % 9eq1s
TS TTRAT & AT 30T AT Fal|

(3) TRaers, siadT ot # IR o0 U STAT-31T HaT & |9ag § Todsh aeq o (o0 HIeT &7 39
HIHT T AT FT Fanl SaeT 36 a7 g a9a-a9y 7 e G s

i, U AR # are F aut § G sw £ e arfie 721 gnft s o asf qEiE s
T TOraT STeg g1 9, d7e & AT %l 10|

(4) Trzere, et FH=TET 1 o7 T3 srfafar sprare, TS|t =& 9 71 T 9a7 9 oA, 1 awqell o7

ATATTT I HHT TF FT Tohl g 9T o qIE g q9F-T077 92 i rar s s sy uH stfereamT
=T, FSraeT Steg g1 @, a1 &1 Rare 3 ST

(5) e, TIX &t % AT aEAT AT =TT 3 AT FAT ATSAT FHIHT AT ST A ST o6 FHILOT STTANT
TU, TE-EET AT AT A1 g UH w1 & forw g 2R afqfa F sqares & Afaa =it §imr aF ger
T ST A1 F g7 a97-a97 2 =iy B sy
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(6) TR THATATAT ST FIAHILAT T [HIH FT TRAT 3T THAT SFIATT SHEAF (A1 T FT
TR, Fores UF arfertae onfeer gid g St a1 gy aua-a87yg 92 Feifa B s

(7) TAzers FHATAT T TILveA0r A7 TRt foreqor 19 3 oo 997 1 Sir 91 g7 999-997 9%
fRrerifea Mare v aat & sreefia gt

(8) e TXT q¥g & AT ATTAF FT T T AT o [ohaTd il AThT AT IHH FHHT T HST & TR

(9) e TRt FaT F TEATHT SirEed 6T HeT SHF 9T U IZ9F & ATdi<h [T o7 3297 &%
form ot T 7am

(10) srqaTeEasy, fAfer &t Iucrsear & ara u¥, e, stexer it o9t & TeATT 9% FT Gold FC
THAT, ST &7 99 & TR o Agl v a9 [HiSd aa+ u< g i a1 & e 3 F refi= ghn

(11) 3o @ #iE, Jifcs Ud IqEd HIAl a7 96 & 9 Fa9 & JFaeEr & o
raATNTeTer o SATSHT FT ITAN T T F T S dF  HEATT F FH G196 (0 FIqIInT i a7
ATIART FATE AT

(12) =tz Foreft T &, TR STt &9 | SAqaedd Tgd & ST Ush |1 il Jarer ¥ o[tersh T gi, ar
A3 39 9T FT 9T TG HT TBIT AT HEATT o Tohell oI FHAT I 0T 6 TRl w1 & forg g

T, ST 7 3T A 2

g, At ot o0 TR # st aquiRata U 919 & ofgw |ty & ar At g, v 39
Rafa & =z 1 =1 Sf=ra o a1 ag M<as Fir TS F7 F1F TZ0T FI7 & (70 UF JTE T ATereh hil darer F
T STferspa T o, ST 3 2 FgT 14T 8

(13) F&T ¥ fAer & 1= % U Giaar F SISHe, TEATH l A | IT HEATT 6 THT FfaeT, 9
& TEATE FIT WITEFd a7 (@0 S 92, o &9 & a1 g1 ST 9% T |87 & 979 g7 9 9%, U 97
wfaeT 1 Tioreee g geure & forw swratfeaa B o)

(14) TRzere, oo foas & 39 T &t GiAfd &7 T59 FT ThT (578 9 ITI aHaar/aqerdrl gl

(15) T&TeT & FIATAT |, IHDT Jo, AT AT Thet 7T FIXOT | AT AeTeq 1 TATEAT, AT 6
TN, ST=TAT, IHF GTLT T4 F1F e § A qr F oy T ff=w it Rafa §, srexer & 08 =71 Reas
TUTRRT FT T

17. FEATEATE—(1) FEATEATE AT AT a9 AT THT SETHT THhHI, AT F FEL AT o
Tetaa T g2 € T e ST

(2) BTAT 3T FEATATH F ATA-ATT TISTATAT F T(ATad & Il q@ATA T dTe, a1 A qgah
Fre grer T sroEm)

(3) 29T =T AT, aATed ¥ AT aTed &I &l a9 4l daid & forw [ 390 w1y, s
FTET TATH 200 | 4T ¥ srater are off o7 Fehedt 2

(4) TEAFT F UH TG T, OEH Ter T q9T [Sreht steqeqdr qe Tersd 0 a7 i a8 07

3T ATt F RATRATT ! T FHIT F

18. W:—(1) HEATH % FHAT ATAT TAT SATad A 6 FHATL NI ST THI-THT I A1E 6 G
AT Fq9-A1 % T i

(2) EEATH % FHAT T @9 &1 T % gHa gl ST 399 q9T 39 Iar & Ggeqi a1
ATTAT 6 FIL @4 gall § TAT TS & Id SAqHIEH & I (o1 FAT0 70 7T o AT 2

(3) AT HHTT Afgq THT Mafia FHATRAT 3T 37 T SAH-THHq ATaETIH f=awm w«r, f&fore
ATEAT T, AT TqeeT™ srawrer Toamte i qratds wraasrer & oo Rem-fAder Faifia wwar s
FaeT AT 1T &1 g1 7 Sru

19. T & Ieer WX vt 1 ymrofor:—are F auft sreent siw Aot 1 smrfeeor T o
I T | TS ZILT TTTershad TRl T7T 2T<h % gearea? g7 ohar Srusm|
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20. N F¥ F53:—(1) TS TF FoisT a9 § AT T F AT GTC I35 FGM

(2) 3T&er AT AT (O HATT F AT AQ9F F UL & AT A1 oF F7 A FF 9 TaEA1 oF geqreafed TTT
H T AT AT

(3) ATE T I% T HILH Bg T AT gMITI

I3, e TEET THH [ATSIT o7 & ATeqH F 90T o T

T, THE AN % AT 1S 95 R T G 9 el B T F 97 98 T/ N 6 e F U
TATE & Sfa¥ SHT 8T T AT w79 9T AT ot ve G 3T UH 9897 oY w019 9% gRir oEr o ereger
freTh w57 o afs U do% § MuTha a9 F g =9 % siay F IR A aid & af IUeqd qae
&l FITH BN, 5T TF o6 T Tt TEEAAT o AT AT | A1 Al o ST g A% UH fForfa #, sigt v wafia
Jooh ToAT A9 FXH & T T &, 95F Hl 3§ 07T THTH HAT STUIT o ITEAT HIEAT hl T AT 5%
& UTES o THT ST 9T § FH gl AT § T TR a5 it FTA-GAT qgl g ST o &9 F 7 958 67
off|

(4) A T S5t § = fFu U a9t g2t 97 gor ®9 ¥ qearia 7 i forg o, var 98t g
&1 fRurfa #, agt sufeaa aaeat F ferd aret it AT 7 /AT ST S| sre7qer orfae 7l gid g, a7 aret
& 99 =9 ¥ faatia g &t Fufa & srexer &1 aie Srer grml

(5) srerer, At SufRaa g v, Far Tt St &t sreqeqar F43, TAT =1 Aquieata & ag et v
oo # et 39w do & forw srewer & #19 F forw amafAfdse w2 T o afe var araree srewer g
Tl (h AT STTAT g AT ATE % TaET 36 S5 o (o107 FLTeT AT AT AT Fal|

(6) TRIEETY, T TaEdl &l 9% TEW B 7 F FH &l THTG Tge, TAF 9% FT forfed areq
T 7 Tfew § Sz it arrE, T S a9 F7 = g

T, AATHTF AT qET 9% =T 7 % o sreger sroqsntiorg e I a7 T 5w AT TR
AT TH TR 6T AAT 5% FT FH FIT 5% it a2g o gl

(7) 5% FT AITEH T FaeT HI SHH 39 Td T AT AT TAT-21 AT TSELFA ST | T -0 & Aol
Strasr st & A e | fEE g
(8) TTEE™ TA9IT Ioa &l BITHY, AT 95F il HAGAT Kl TIEIT % A1 5% 6 FH § FH &l a8

Tge faata Fam
(9) FTEAFHT | Tohelt q T Tioer ®e & o7 Jearai &1 Aifed, TR & 919 9% TEH g & o
H FF TH TdT18 Tgol o7 2R
Ui, Feer ToheT 2 T AT e il SIqA T @ FHhTT ToTeeh (o7 T Taedsh AT qgi 9s(T T47 3
(10) TTRAT & Y =T7 o Haer | srewey 71 AfAe== sifaw grm

(11) TR, HeeaF & 9% 9% & ST FT GHI HEGT TATE RO 1T 72T 6 AqHIET &
T AT & qAT FEedi | FAaid FH3m, A7 FEET & qrI-a7 AT 0 T FOTeeT w7 a7 At 9Tl J55
# 77 7o feaia w2 gt BT smom

(12) FTFT EATHT g7 S 6 d18 TAT AT G SEATAL HL QU AT 6 qTE I FHAGA [eaahl §
srferferfera fraT strom)

(13) Ife a1 =1 *IE TaeF dre § Fqqreata &t ger o f@eT, aRmar fF a6 § Fieated g &
FHEA gI SITAT & AT SEHhT/STehT ATS %0l TEeAdqT THTT FT & SATUT|

(14) A< FT TEETdT AZEATALOT M|

(15) =TS T FAUST, IY o YA § &1 U q9 o (o7 IATIT SATUAT, 3T FTIHT H Iieaad il oofq ¥,
et | et BT stromm

21. e i Fow:—f¥e AFTFATTATE ToF FA, ART TTHTT TT F 98 TF hefve? 99 § I F FH Tl
T 3T ATHTT " 31 T U T THRTEIHE T 6 YT | F971aT ST
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(1) e F TeTe, I Ga 6 G T AT HF T FH A< 6 o9 TA97d AT 0l geareaied qsil o,
Hee T Jo& AT FHa

(2) H\= F T2 * forT Few, @ee F T FEEgT 1 FE&AT FT 4T T

(3) e, 7fa IURT 21 AT, Tide it THT SSF[ Sl TLTLAAT FHT AT IAhT AT 7, Faow
F GTT ATHATSSE FTs HSET 5% i TLTLqT FIT

(4) TRIEEE YT 5% F1, {9 & TEEAT hl HALAT F 1T 95F o FH T FH TF TATE Tgo, forad
T TAFEI A Afed TR=TIerT FT|

TR, e T Aeqer UH TRl T AT ATHT FA &l SIqATT & TRl oreeh o0 §89% &9 F qlieq
T T En

(5) ST-TI=TH (1) F MRt I % BId gU AT, Hide FT TeqeT el saed @9y 42 9% [AEw
T % [T SCTRTTTE AITEH T HIHE il SATARTAT S5F AT FHIT|

(6) TR % T T=11 F "ay § e F sreger w7 Aoty sifaw grem

(7) TSTEET, STeqeT & TG & HIAE ol 95 i TIAATHT AT FHIAGT (Aol TIAT IH HIAE 6 THT
qEET § IRATd el

TR, UH ot w7 aRETerd dal AT SITuaT Afs Hide 39 e & {a & Tiagd aasdt §
ST FTeT T2 Hle TATH &f, 6 AT FHIAG, S Al ST 5% § AT FH o6 (o7 TET ST

(8) FrIgw AfHT sfiv Tve * eqeT F FWT EATAT @l S(H & d18, IH FAGA [reasl §
srferfertera T ST o 39 o e 918 qom aiue & 9aed1 & o FEiag 9697 % 309 Aad@iEd gq
GAT TET STUAT|

(9) srTa fourfa &, e srexer, e o ATERTal T SUART T THAT 3T (99 ZILT 6T TS FLaTs i
RO I SAATEA & [orT e FiT SRt d2% § T T

22. fa afafy i Som—(1) B afafy i SoF smavrwargam £ s afhT uF af § #77 F w79
T FSH AT AT T S0

(2) o |fof F =TT Taedt g I 95F FT HILH T T

(3) AT & ewer fa AfAfa &iT doF AT TTAAT FET AT IAhT AATEATT |, regeq T off v
ey 1 et faorT s F forw srewer & =9 § 19 F39 F oy amtafdse 7 oo o 7fT srerer g uvH
TRt =f=F &7 ATAATase a8t foFaT STar, 1 39 Rafa § 39 Jo% & stegerar Aaas @ w2 a6

(4) TRt I T T YEATE, TN 95F FT AT, S50 hl TS, FAGAT § T2l Hl qreAtad
FIAT T FTAGTI T I FAT AT, e it 9o & o ar) 2ra 8, st & gfifqze 20 # fFfafde G
TAT §, STl aF 21 deh, foy aiuta 6t 2! & g9 § aR[ g

(5) fo= wfta &t T S3% & FHAGe il Tk T IS Al TS ST

23. HaT S GFH FiAfa:—(1) T€IT9 § U a9 ¥ 90 qiita gt e Feforfaa aaer g,
FATq—

iy

(1) e, sreaer;

(2) TS F T AT TTH & ATAATSE a6 AT ITHT A1HT 934,
(3) AT  ToIT T FTHTY F AT TEeT T SFT ATHT HEeT,;
(4)
(5)

4) oY =TT 9TeeTe 9 9 19q JiS & 9257 I7 Ia6 g0 ATHH e HeeT;

5) HEATT % I HHATEAEA, TF ST G-HIRT ATHA H G 8, T A H9F F T ATHEA S
[RRIE L

(6) HEATH F AT * T fgrs, ot fAgfte e grer &t 9 §;
(7) FEATH F J-TIET TAT SATFHTLT AT TS ATS T S[-HIGT T AFHEL TATL ATAFHET 2
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(2) o ST Fa giafa Feferfag wrf aurfaa Ff s & Feferfea erfaaat srea g, sraiq—

(F) 78 TS F fRem-FAger orefi=, T FRT AF9TF TATHAF ATHIGT 37T G il AT [0A S &
ITg THT T TErTa AR F1t & =707 & o Saeardt gt

(F) =9 T FIAT S ALEAT TAT ALFAAN F HHTHT SAITT TATHAE STTHIGT M @ o0l H[Ll o
T ATIHTT R ST TH TATST F (70 HEATH % FIATACATEA 6 for7 Raiia dqa & d¢= SR ager 720
H o 19T T=E A gt a9 T AT ae g0 99T 99 9% 9iatdd i S

(1) TZ AT ST AT T2 FIAT, Gl FHIAT, AT, AL T TH FHTAT  (FATT ¥ F9T A7 AT
JITT F40;

(%) T TRATe0T THTEAT FA 6 ToIT ITALETAT ZIRtr ST foh T8 GIT SF9TqF THAT 1T,

() TZ TRT SHAN %l AT TAT ST HTART FHHT HA o [T ST STET AA9TF Bl 39 [AHE0T FTH
F forg fRem-fder 37 ¥ foro St g,

(F) TH 3T T F ToIT THATAT FLA AT ATAHRTC g0 o FaaT o T T80 T@T AT § TAT T Shat?
o TohetT aTer 7 foaTe &1 Moer &7 stfgem o g

(®) =0 ATITE aeqel F ATHEA JAT o7 Giaar AT F AT § qJ@od1d FIA 1 ATIRC
ST 9T Toh Fof HIAQT Tod, TATHAE ATHIGT 6 (o7 & T TOF90 | ATere 7 gl
(3) HAT 3T HHH AT HEATH % TorT a1l A7 3T G & o & Fafed 9 T % o7 FAT
feaTee w3 ST 5 9 T8 99T 99T 9T i)

(4) T Fafa o, wa= i Gy AiAid & qeqer 9o A [Hior w1 98T & JfEwe w1 30anT
T TRAT AT UH GTHAL FT Ivg Fa9 € TR FIATS T ATE FLAT ZRT TAT A9 S o7 wrF FffaT
AT T | TS 1 FA1E =T M)

(5) AT T THT ATHIT HT S5F AALTRATTATE FHHT ST AT 0T STUIT AT TF 99 § w7 F
FH 3T q5F AT9T BT

(6) AT AT HHH FIATT T TF & [T FHIH AT TEEAT FT g OEH FH F FH TH q7g] T

B

(7) TS TEET il FISHT THT TEEAT ol GaedT SAaie, = a9 =l gl
(8) STA 3T HHH FIHT 6T TAF TSFT o FIAGAL T Tk AT IS TH TN SATUIN

24, T AEm @ —(1) 9 At ST-afffy F =1 § v forswraa Ramwor 91 &1 e G s
A FiAt TeaT Y Ja9rse 9% AU [Horr 9 G0RT T | FTT RS qTieh TTareTdr w7 S@raT ST T

(2) Tt FH=TET AT ST AT A o T T T qHe e § w7 d oF ¥ 98l g Ay
R #, S8 T &t IT-a=fa & 07 ST {7 39 i it FHART A7 G AT S A AT 0 AT
ST

(3) Tl &7 7 ATTFIT T ToF a2 qE T Fva [T TLHTL T TS TR, AT IH TAT o0 o 2
FTYT SEeh AT 47T A1 6T 73T gl

AT |
= fRaw
(TR 10 (11) <)
1. IRATITU—= A= T |, ST q o T3 & o=y o7uferd 7 gr—
() FHAT” T FeaT & gt =t a7 st a7 gfaeres f=at F qur s+ a4dt safke

AT g ST TEAT | FIAT g TARTE HLaAT ¢,

(@) T IR § [ & 7 § TaGF a1 ATHT g; i o adt FHA1RIT F 7T
H Ao st €;
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@@ el AT & e qRa & g9ee” | a7 gid 6-

(1) FHAT HV/F TAI/T(A, AT qE FHATL o AT T Tg & AT Aal, Ahed 280 I qid AT TA T
AT T21 gId @ S FHAT | T Sty a7 FohedT @9 &l % el § U gaY § T
IR

(2) FHATL o T AT TAT AT AIAAT T AT FIqAT TAT ST 39 9T LT TG & ACAT &, AR ag
FFT AT TIAAT agT ATHHS A 2rar g o TRt ff a3g ¥ o9 FH=T 92 i Jgi ¢ v
et afzear & FHE a6 § a7 a8 et w1 & said &l

(3) TS o= HATET AT<h, AT IHH G T (LT BT T HHATL & T(A/TAT * [aaTg o Harad
2T 3T FHAR 97 T a9 & 3 2l

2. gAafassT—(1) Tsft FH=T Feafaest aaTu @ i T B st ar RfafEeg w5 @ gt saem
(2) Feam & Tt F=rT Feferfea wrf Fom—
(i) ST Trero=TaT YT &5 AT YAAT AT § TR TAT THA T (AR FHLA FT TATH FH0

(i) T FIT FATAT GAAT AT AfAh FOT A7 FT TATH FIA TAT AT FA=AT 3T FHTAT AT
AaTg STeTIE ST TS 7 F|

(iiil) TEIATIEF, HgAd | fi¥ FAa w1 w401

(iv) SATAETN, THENT &7 | FF HGT AT A1, FHATRAL, TEATRAT, eI & FATETEAT
ST T FEEAT & |1 AR, WEATd e, Aagdargad® s Seaeiierdr & T S|

(v) et 3 T2 & farer & =i

(vi) FTT FEATRIAT % AT A NTCHS 3T TRTLIHE Tgo il aAT0 L@ 31T,

(Vii) FEITT % TreAT 3% AqHLTT T TTH SMTegah HUaT il AT FHe|

(3) T FHAT, T I TF Ivg AT & FTET KT A1 FTF AT A1 ATAT & AT o FATAT o
THIFA el T qel ald 8, eI § Fwratad & Rgifed a6 & sng v 3ufeera g

(4) =TT FET FHART % G F ATEL T GG H1 I GEATH § ARIE TR & TawdT g
TAT IHF 1A | geqerT ol EFrare eredar g, a1 39 =9 g7 U oranmeas & a7 e 1 F=m-met we

LR

(5) AT Fre FHAT FET FTH-TIA FT TATT 8, a7 a8 I =419 a7 ey 7igam & a7 3+

cftew &1 T forw st wew serom

TIEEH:—=H I9-FATW & e % forw orsg “diq Icdies” ® U8 et a9 Ry srEge s
JeeT g1 AT ST, 9T & o foh—

. T HOh AT THE AT T,

i T FTF F o0 TR AT (g

i A T TTE FT AAL;

iv. T AT Haeft aeie a7 fam@mET; 3T

V. TS T AT AT, W 7 AR 4 qaedl Tagr;

aﬁﬁ%%ﬁaﬁwﬁ&wwuﬁmﬁwﬁﬁ%ﬁmﬁwwm%ﬁﬁw%ﬁuﬁ
Eﬁsigtu( AAATEAF FILATS 6 o7 IcaardT gl

7) Fs AT FHATT THET T FT TG T a7 G& TARIT R 3T T &1 S99 TATT 6 FheT TaeT &l a1
I T & &7 T Tohelt 31vF = 1<h T o1 TolT s SUgTE TA IR e il SAHTT STl

3. ATASIAT ErRT-TeoquiT:- FIE FHATL ST ATASTTE ZIhT-TET0ft AT TTAATered FTar g 3 VAT F#d § Il
TEATH HEATH o FHHATL &6 ®F § gIAl &, AT a8 UAT [HAforiad [Qem-Haer & SIqarT H, T7d-
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Vi.

Vii.

viii.

TEATH ST FHATIL ] TEATT | qh AT THT ST (hT T SFTHETT AT TRIALAT o TOTTHT Fl
G THALAT HIETT T FeAT & T TredTigd Far gl

TEATT AT FHALIT T GTASTAH ATa-199T18 | THA g % o7 Trearigd Far g a9 3ve Tawr
fErerasar ax Erepr-feeqoft e & form #ifeaT # Sufeaa g & ™w wgar g

FHATHAT T IF TAAL 3T ATdF ATAHRT T IH GHT TATT TGAT R S of HEATT 6 Fheft qrasi=en
FAT H G T S 3 AT AT Tg AT FET T 3906 g 2 w7 vay a6 of s
FAT HEATH T foara # 981 AT

AT STRT-Teeq Ot & IO o a7l FHATT T G H T, 94T I8 T Tgarel &7 faawo
I G AT O, T F el T2 9%, 19 J9ra< & 92 A7 faerasar a7 f&fergar & e arastas
&7 q forgd & a1 e g

FHATAT T o & | fErerasar ar F&fergar uw fw v asft a<rer a8t T 9967 g e 9
3t 9w @

qTasTva &7 H ERT-ECHUET Fed T/ FHATIT T 07 [T 6 a1 F1F FIA o0l ST0eT f it
© ST T ST TA9TSTAT T TAq TR F TET Tl H

forh St FA=AT & g e & Qe & w9 9% /9T & YiaAied & fore [ B
TAT &, SEATH T ATAAT S THT TATE T ol I ATasT i € ° hT-[ECT oAt T

et q2 X arEseE &9 7 EHT-feeaivEt f3d a9, FHAR S 98 419 ° T@|T g 6 F gE
T ATAATAr F TTq FHAE fo@rd 8, et =fn it =aTia 9% e T Ig9Td AT AT FH1 T S
T I T F ST A FRafaat & "o vH Rt A= ®rf 91, 79T 39 YE A -
foeaforT & Scoer Rt JTaeTi & wia S<averd /gt grm

et =Y 7 \Ted 3 % for weaw wferr & 0 sty T erft afy 3w et =iz, wfasrh
a1 T AT % 5T Rl TEaTe & ey § g S gl

qiq, HEATH i ATAF AT o qHeT AT ~ATMAH S 6 ATHA |, A&7 a7 6 o T srqata i

AFLTHAT Al gl

4.

Ral &1 eFa—asft FHANT U g qEq aeAat qur aRfeafadi #7 S awqad qAar v

FATIAT faaTs 7 FETaT 8, 69 § Ul &9 F IETed FT oY [Aafortad fRem-fAdert &1 aree w4, 997q-

(F) FHATL T FEATHT 0T 6 Gea & fiaw derfors Bramwars qur et Ghamsardt &1 45
TAT THT | TROTH AU FIAT ATeqd | 39 A1g], aF<heh A7 A1 AT & 977 qarad

T AAATAT T TGl &

(@) aft RAgTHl ®7 TIT0 €9 & 1], a9 AT AT areadret a8 § qaieq &9 7 giudg Hwar
STTORTT Foreer Sreqfores fohamenarTal & <1 g1 |Jehcll g AT Sreh TI0TTH SO e § T o dahdt
2l

(T) FEATH o AT 7 Ua< Trarward, Rt FH=TT T SEIT9 & a90d o Rt F F=terd qgi HT;

() ST FHATT T5d =haa § AT a1 ATHHA ¢ AT SH a7 F SARTEF 8, 39 38 o1d 0 S0 [Ha9&® &
HTEAH | GEITH H T HLAT g,

(F) TEATH o U1 B ohra ot ATl Fl TaTad Hiee oY o0 qaiad FHATL F A1 7 Fed i
fareqa TS g,

(=) Tt FHE=AT TRt STedy FEOAET AT 'sA o 97 qHSar Ar99 | o7 g 98 e o
IHehT TATHAAT I AT FT 6 (o0, 3T I TEH AR 6 T7 Iq GHATT o6 (Haree q9m
oTat T AT FLAT B,

() HEATE F FHATN G2 1 U Tl FF F o0 H7 (5 g AT &9 & qT TH F TF 925 %
& § FT TG 8, AT TEAH TTEHILT 6 G hle QA I o TROTHEST ¥ 13T &, T2 3O f2d
THE BIaT &
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(57) et =TT &7 =9 w1t & U SET B Suw aqmE @ g, /e, It el ST daeet
faferaa qeeha T StToa:

T, HEATH | TRt AT % T aAfad a1 Hatg & o #irE [t 981 forw s iy Rt
#, 38 AT fasft are yarfad w8t g

(=) T B = amHat & o v faeqa A1 a=roat $i7 78 Rafq @ o gt e et &1,
S oo & =rfe Iaeer 8, 1 aionH gg & forg a7 aia & Bl se "eedt a1 3ue
TSTaTeh! Heel Taw aTel (SIE T aeq® T s 1) % 960 | AT [aaer 7 o gl

5. G & AT A ATT:—Thell FHAT T Ga o 3T A0 TRAT & T Taedl & (a1 a1 &l 39
I IS FIAT T STE I TF T UF | AT F&G<ig a1 9T 27 W27 2, e qareqi a7 92 #7 90+,
TS I, AT | A, St HUaTsl § TAeel, ST HEATT & Savid dgl odl g aTHe g, ey 39
HTHAT § STt F Toheft SOt I7 §97ed & oF-a9 € T2 8Id &, I9Id 1o UHT 9«1 AT TeA-

(i) ;mﬁagag@wﬁvmmﬁwﬁf%sww FAT 3, ForaH & a8 FH=r w e
|
(i) ST ST HT FAAATT AT g T HHATL 6l [a T A= gl
(iii) ST T AT T <t o & | STTa<d AT AT-ATS T8 FTFH § T ey g
(iv)  EEIT9 % 97 el SHETar Ara9 | g7 gt g e o #9= UE geareEi gl
) HTE IeqTE FAATAY & ST AT & o S = qerw 2
(vi)y & g, T FHATT % TR T JATEE § TATET THT 21 76T 2
)

HEAT & FIT TeFgae AT T 2
(2)  FHATRAT F BT eFra &7 qeaieh qerq IerT<r g T Srosm)
6. e FUaT—aeTe % g FH=TT St duar § gaterd St w1 araw F:39

7. TS AT AT —TST T FRTeherTT o Jaer §, §eome & aeft FH=mT e a3 & At
T ITAT 3T ST o e T AT 6 HHATAT 9¢ AT graT gl

8. O &l GAAT—(1) T FT I FAARL AT 1A G H1 UHT Rt qifFata i g=ar < S
AT ST AT FATS, T QAT aTIT a7 Fst SATE & (o0 JTAaTad dal al, S 39 9T Haed
T 3T & fHate # areT =T a9t 2

(2)  FET GEIT F FHATRAT & o0 AR AW % Sqame, 609 & a9 R0 T+ 9 37 o=
Tofxr, SRt ATfors/ATeAtshe ag a7 39 TATY T TG&T g, i ST HedT|

feoqur 1- ArferET 2 | Afvera F aqar Gfds @i (SHE- TEr, 98T, a6 3Ts | Siaatdd
el g) AT AITAF TATHHeT AT GIRT IT FoolT STH ATAFRTT T 2

9. TS AT qHIFR TRAT—HEITT T IS I AT FHATL ST 27 et F Gt suaet it sragear fwar
&, TV IF FATS & a1 JUS & AR 21

10.  FETE @S—SIT T & ITAH FAAT F FAq AT gt 60 M0 &, T Feg 7 Afae AT (r=7m)
9w, 1964 % = ITAT & AT AATT SITUI STHT o e T TEHT 6 FHATAT 9T AR 1aT 2l
AT ||
ge! A
(=TT 12 39)

ger—(1) Tt s e 1 e i et & G w1 R s wf? g Sgd 8 9w 9t

aﬁwg@ﬁwwfﬁm@@ﬁnﬁﬁww% ST T o Ut st feata T sfafage o a7 et
farer &ar AT % forw /gt g




246 THE GAZETTE OF INDIA : EXTRAORDINARY [PART Il—SEC. 3(ii)]

(2)  TohET FhTT AEET FT 39 AT F (1T SET I AT SITUIAT, ST HEATT 6 G STHEHE 1 & (o
THFd A AR, SEH qee a1 AR § atadd gMT O g, 99 59 w14 & o & agrdr, geer
T T LRI & TAHd HEATT TRATSIATSA GTET T UHT TRt o7 USieT & g0 SUesd FXls SATdl gl

2. AT Gar—aH FHART e GF & FEaF ot F THa g AT TF Foved a9 | Feaid
FvRr g fAfafae gt & gwar g

3. By srlRas ggh—asft #1565 fom & Raw srwfeus g & gwaw g, e swanr 3
TEHAAT T AHTETHE S5, STH-HAIT HEATT T AT H ATATEH T AT HileA, AT FTHIT 6 S50 §
AT o, S-f2d & forw 1 & s =1 U fofefy st = & forg St e & o= & 92y 21, o forw &6,
STE 2 FHT AT § ATAT AT TEATH & 3T A5l FLTs AT

4. FE-AAT FEr AT IRATAT Gel:—ale FET a0 T 600 F AT T FHART AG-aa a7
qRafdd gl % gHhare gill

5. WA, geT i Rrgrtea e & o ggh—arge, fger e fre-aeame & foro gleat sar
aﬁéma@ﬁﬁaﬁmwg et =T A1 AT agt ¥ o 2 4 S

6. afSa ggh—(1) T8 FH=T v a9 § q19 a7 it o9 g F gwaw g, a9 fF 37 foreror
T o LT TRHT HRTT TaET il TF T o6 I Trag (o § A8 il A(Td @al HT AT qgl (g7 ST
qHAT &, TAT ATATE TET HITA il GISHT Ueh 91 H AT [Qd1 o AT ol el qgl af ST

(2)  HET F AIET AT Gal AT STATH F I of Tohd &, orer e sifsiq get & a1 & =7
STTAT 8, ST H{<h aTaTa<l § oI & & & ([0 a0l qATT I GIATd H0, 6 e & a7 o o=t
AT ZA, STET o UF qY 6 STHIGTHE holveT § AT TAT &, TG T A (a7l STord gal & o0
T T3 A qufead T2 7 SFhaTT § T Taater & I Ut Giedl A1 Aoy o7fSra gt & 91, & Sw
ST

3) ST ET T AATE F I, AT [ BT AHEHF hervey | [AfATEe fhar @ g, 39 s@fa %
Ffat s o 3w fFeaw ofSa g2t 1 o™ AT @7 §, 96T 986 e 97 a9 @,
ATEYTT | TAT i, TIoTae AT A0 Hl, SAA-h7TT T BRATRATT AT Fear, HEATT a0l
TTHIAF ST T TAT(R, AT AT Gel T a9 JATe & T2 fa # sra7 v Srost
(4) FFHATL AT AT TEr 3T GTd | FHiSe Hl ST TAT ATSHAR e |7 & a6 & sffora gar
=7 FT JTUsT
7. FFHTHF AR TR Gel—(1) Bl Fafea @ a2 F sretas 9fa o gt &1 s
STTUNTT ST SChEAT o STTHL0T o (o7 HEATH & AT I & forg g

TEEH—(1) =9 9 % Y= % e 7g wrg 5 smar g & seretas g™ W ggi q|a =0 g
TR T2ET & ATAATAF A6 o (70 RO ST FGET T FL A 6 A1, TH G qaed F 39 Taid ah
HHTT T HAT FLA 6T AT&AT ZIAT o A1 gy ey T STua sfiw S % 9867 T8F (o0 UF aqaer
(@i=) T4

(2) T TE g F I AR A AT Qe S AT gel Aty & had (Tger &) AT

AR (AT 1) IT IAAT o6 ST F AT U HIE T ST 6 STATE 0T &, I 0T Gal AT STTUIAT 3T

sruteata T 1S Ger ST &1 AT THE ATe T 1 gIdl &, A9 Gal ATHT ST

(3)  HIT T AT ETHARIAT Gel AT HaT i AT § BT THAT § AT TEATT HH1T 6 TG Al

farger & srafer &t Er 9 s aa A qgi H

(4) €T F GIET & [GQ9 HaT § GiAARn & Aater it THia araeaa: fad el aeaner

TEATH, TEHTLT TS AT el TR TahTs o @ Sl FHAdTgl & [T i ST, S9- BF e va

SRRy faramm

(5) @ FHATL, o faaer @4t it srater § ger I Hf AT @, YAT F gHAR g, AR I T9h

THAT BId & Al a8 Gel aa- ST, ISTLT HLTE, ALhi sy [fer A7 sferardt wioey [ #

AU LTI FT T FHATT T |
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8. T geh—(1) I T T A gae7 A= gat a7 § a7 39 gal & 4ty & oy
{ﬁéﬁﬁmw%mmaﬁﬁw%ﬁ%wﬁaﬁﬁﬁ?@@ﬁ e ST w1 F
Torfrerer i afthere T Tarem=r |1 orfeer gt

(2) Tr=THHTAT el T dad- Tgell TR Gal T &I 6l ATl § T Hls A<k HF &
FH F: a9 T GEATT § AT FHAT & (THH TTH Gl ATHA ZIAT & AR SAR{eqa, STrord i qrarad
el AT TR 2
3) FIT TR T TAA! [AATHHRTA Gl 6 (o7 THT 913 21 Fe I Sifqw a1 gar
TTH FA o 918 GeATH | Bg a9 AT 07 8 (A0 I Gel ATTHA gt § ofshed SRedh, Arord
3T afafad ger ATHe T2t grdl) 37 AT gl &l 990 9471 Sater § di9 a1 T Saq
TG ST
9. o gl F T amraT—a e ST qEET 9T el forw av 26 At I sfaw aewawreie A
ST Gel AT FLd & T8 AT TA | HeAH § FEAUGT FIA 6 a1, ST Gg & (el Aqad 9 %
AT 92 (9T FTam g, SEA | &1 O 97 AT HY o AT 2
10. @O AT F U IrEAar—afs Ieid 9809 § FEUT FT & 918 AT 980 Hf & gel a7
T THT Gl & aTaH 3T & a1 T4 a9 AT FT (47 g, T TqH Tgraa a47 THH0e ThHaT & o
TEAT AT ATH el TTH e 6 (o0 I HeT | Hhg Tae7 & &9 H 09 FEHA | a1 a9 a6 ge af o
BET IR
11.  9TEAT—=Ts 96 939 Gal & o0 et 97 R 9 I gHtea g S0 & g F e &
AT AFTIHE HATHATT AET-AET Al BT AT TART H AFRHE sAaeaTwarelt wl QI FIA & o0 a7iq
TR qTE T &
12.  AGa—ST q2 ST HAAT & S(qd el d & S° Hhea i &iae qar (ger) ==H, 1972 F siaiq
TGT STOAT

gt 1
GEIKIEE)
(afefaae 15 TE)
AT AT SR JeT (Tfearsh-reae-ariiery) sfafaaa, 2017 (2017 #1 23) o =ad
THH TEATH TEATT Fgl AT 8) F e ... T UHF TR H T Hoooee, (ﬁ'@f%‘ﬂ'&g‘ﬁ%

TeaTd FFT A FaT T ) ST THY TAFE & €T § AT FAAT TR FEIT .o
aﬁaﬁww%ﬁm%m@wﬁmwﬁﬁww,wﬁwwﬂ@ﬁﬁﬁwﬁ(ﬁmm
ARTETY) sAfaf=aH, 2017 (2017 1 23) (& =80H z8% T9ATq ATAHIH FT 7T ) HT =T 23 FT AS 3T
Ter & gfefagat (S zod gos aeg=e af{aw w7 @ 2) F afif=aw 16 (3) F fMawdt & oqEar
At o Miase TATeTe F AqHIET o, HeITH % [Haerd &l Jiaar 9% —---m- v % forw 7y e g &
(o =¥ =orh To=Tq R =afara #gT AT 2) 3w foerew =ate 7 =31 fAgf~r i 72t Saya Fdee siw oat
T TAIHRIL THAT ¢, Tl a0 T IURAT TaTg AT 967 FReT: Meferted o agad g:-

(1) =H 947 FT & ATGHIR AT GEAH 6T THI-T0T I AR TET9 5 Teqefia 7ar gam /mm
STTORTT SrET T et 2 #=mr & fore anp grar )

(2) T =iRE FOE & AT ——— SR TS ) £ i a— AT I 9 I 31 f qre & 94T §

73q, Ife F<h =I=F FO% aT0 T2 FaT Stafer A WL o & a1 70 a9 HF g F FH FT
TZAT g AT Il HaT SAHTEHE a9 & 30 7 T ST W@ Srudtt SreH A< 2A=e 9T Ffra qar srarer
TRT T AT 3AE ATATIAT 20T 3T TTH FL A A, TAH T ST AT Tgel T 21aT &, AN gl

(3)  TAIH =f<r HEATH T T SAFHTIHE ST FTART ATAFRTLN M 3T I aAtert=ae sfiv gt
# Sfeafed orf<rat ofiT Fideal & |12 FEAT il {1 FHAM
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(4) AT =t SeT & qaT § AT [T FHT AT HAMT AT qarQ T0 ATaae i af=a=1t &
et o e G, TAT AT FAT F AT AT 26 "ae H Ageh =i gy wrE gEer aur e s
T I AT AT 8, IH I AT T 9T SITUAT 377 s =t & O+t 989 § 9d 9 Sy 9 a1q
gt 1923 3 srefie /AT ST

(5) I HAT TATY F I, T Reae srafer aum aa+ TRa ger & atarow, Mg Ate T T
FY % FNT TIT F Iq99T9 § TAIL - TN 9 T90 I FT gHaTL g, T, Ffe T a7 [
T<h ITATHERE 9% FRA & dTg< STl g, TAAFh 6l Taie & I ST a9 T 9 H o et
HEA GIT AT ST 9aT & ST TH ATTIh (Hg<h SATh 7 A S HgdTs AT, T Traqid 9T Seams
T ST 0T ST qHI-THT 92 GeATT 6 I % YT 9 T 21 2

(6)  TH<9® & &7 H ITAI 9AT % a0, HI<h ATh FRET o7 §eqT9 &7 FHArT gid & fafq § 3w
ATET FLHTL AT 1T TLHTL 0T TRt T TISTT 7 AT IS4 67 RAfy §, 9 37 A941 # St FeA7 A
T T ATTITRATIATL, SHh I TAT HEATT F ST Bl TH A FT o GEATT H geaqiaiid T Q7
STTUAT|

(7)  TAgw =af=F % "@eT @7 FHETE g A i §, ag 9 9o Ao & Jga Arsertad @, S 39
Tfaer [AgRE & 3% 9o % off ofiT = 9e9T9 % o g TITT FHALL f a3g o 26 Al & siavd oF d4aT
AT o ToIT FTSTHT & AT F gHaTL gl

(8) THH, TEY TF AT a1d % I g o, g =Ath, 9 T % ST, 90 % g0 Aagrd aai
T STTaT 8, 98 T A7 SHET T oter, AT 6 gea gy aenia At Srar g, aae gered § BT T
T AT T HATAGT ATH TTH Fd i, ST HEATT FIT TATAT o0 STTUIT ST o6 AT o 9@ & daedi
FT FaT At FEg ofiT ot § ot ufRata e 9% {9 g, s @i 98 79 989 % o o g,
AT UH G & gag § 3 =t % oy S9eht 947 $ii7 oat § €A1 w7 Qi wraitead g arfes 39 39
ST T STTAd (AT ST 9

(9)  IRfA=HT % T e =Aten, ST & ST 47 STaahter FHATAT & THIT &l Gal & gHhaT gl
(10) TA7=s =fxp "o & F309 | qafera har O oA § W@ & ghald gl SaT 6 Jeq19 &
THLHT T ATHIRA [T ST

(11)  TAgs =t afaaet & Y& JTd & e =i gieadgT $iT IT= a1 & o a9 g

(12) A< =af=r &7 9o § A g9 & TorT AT 9T &7 [T St Y1 7T o st a9 & &
TR LA SATHRET Hl Feald THIT & S0 TTAT-ScdT =aq & Tt Hh =af<h &t e &7
59 3T | ST F q9T " AT STar 2l

(13) =t F=s =f<h &1 §ea1e & Bd w1 & o Jm=1 :i3a7 giar § af ag 919 § T8 Jaaa7Td § =0
qedT A9\ & A A ITAT ST IToT FA FT gHaTE g ST THA-THT 9T AN 21T g 37 TH THT
T % 990 % 9qa Mg =t o101 I8 98¥ S & forw ggt ar=m Rama & for |ff g gem

(14) TA7=F =< T SOl AT | I ZIT THRTT Teaehl I7 @l | G197 (90, 37 &5 § 377
FTY ST TG % ITcHTgT & H 39 ITH gl L@ (<37 S[TUT ST e ZI7 97T 904 9% J410 0 {977 &
ATETE Svg, TLTHT FTF FTeA T SATATT AT &7 SATUIAT S ITHT ATH S F@T o0

(15)  &faaT safd & 2 Heh oAfxn &f qaT ST g1 G ha ey 7T § forferd qifed I et o
THT qHTE ST T ST FhT g ST 57 FTaaT 6 Tl @A BT reor a1 #4697 & " we ot &3 ST aear
g1 U, HEATT G IUAsY FIU MU T AIEH F Faf Hh SATh Hl JI9 19 F T I F TRT F JLE%
TIIr IS FIAT T, 3T A<h AT AT HEATH &1 T FerveT A &7 fofga TIfeq I o+t 94T &l
THTH T THhaT gl

(16)  TAg<h =af<h &l ——-mmmme F TR FT AZET TTH T FrATRT & fOre707 ST STeems § AN o &t
AT & ST ST I FAgT F st SR

(17) =9 ®42 § Tl 42 9 Iuay dgi 9910 19 & "y |, g 2w @0 & 9 & fAResg #
Fef 1= Zrm)




[T [—=vg 3(ii) ] AR h1 TSI ¢ STHIEROT 249

ST 6 TATg & &9 #, UL o T &7 T a9 § TaTg % qIT I HEATT 6 TaGT d7e F qe7eT Tgf
ST ZEATET FXA & AT Hh ATk AT AIAT geaTers Fal gl

AT FAAT STRATREAT HEATe qeTe
FEET F foro gearertia TLF TS
Y qIE AT, THEATT % T AT GAAT ST e
IS F FT FEE
Fr Iqteafd | TATE T FEATAT ST qar
T Ag<h =1=F & g7 gFareaiid i I8 IREUED

S ATE. S A, TSR

#T IuTeta #, TaTg T AT AT qaT
1.

[FT.8. 52-2/2017-50. 1]

qadT g w@y, o qfg (@), a5 dEe
q=a, qHead BEH eansarser (Frdd)

NOTIFICATION
New Delhi, the 15th October, 2018

S.0. 5357(E).—In exercise of the powers conferred by clauses (a), (b), (c), (d), (g), (h), (i), (), (k) (1),
(m) of section 31 read with section 32 of the Indian Institutes of Information Technology (Public-Private
Partnership) Act, 2017 (23 of 2017), the Board with the prior approval of the Visitor hereby makes the
following Statutes of Indian Institute of Information Technology, Vadodara, namely:-

1. Short title and Commencement.—(1) These Statutes may be called the Statutes of the Indian
Institute of Information Technology, Vadodara, 2017.
(2) They shal come into force on the date of their publication in the Official Gazette.

2. Definitions—(In these Statutes unless the context otherwise requires;-

(a) “Act” means the Indian Institutes of Information Technology (Public-Private Partnership)
Act, 2017 (23 of 2017);

(b) “Appointing Authorities’ means the Board, if the appointment is made for faculty, or, if the
appointment is made for non-faculty staff where the maximum of the pay scale exceeds the prevalent grade |
pay scale for Group ‘A’ Officers, and the Director, in all other cases;

(c) “Authorities”, ‘Officers' and “Faculty” shall respectively mean the authorities, officers and
faculty of the Ingtitute;

(d) “Building and Works Committee” means the Building and Works Committee of the Institute;
(e) “Central Government” means the Government of India;
(f) “Dean” means the Dean of the Ingtitute;

(9) “Department” or “Centre” or “School” means an academic department established to impart
instructions and for carrying out research activities in approved programs of the Institute;
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(h) “Finance Committee” means the Finance Committee of the Institute constituted under section
20 of the Act;

(i) “Head”, inrelation to a Department or Centre or School, means the Head thereof;
() “hostel” means ahostel or hall of residence for the residence of the students of the Institute;
(K) “Registrar” means the Registrar of the Intitute;

(1) “warden” in relation to a hostel or hall of residence or mess of the Ingtitute, means a Warden
thereof.

(2) The words and expressions used herein and not defined but defined in the Act shall have the same
meaning respectively assigned to them in the Act.

3. Conferment of honorary degrees.- All proposals for the conferment of honorary degrees shall be
made by the Senate and shall be approved by the Board before its submission to the Visitor for confirmation:

Provided that in cases of urgency, the Chairperson may submit on behalf of the Board,
such conferment to the Visitor.

4. Departments of teaching.- (1) The Board shall specify the academic units through which the
normal academic or research activities or both of the Institute shall be carried out.

(2) Each such unit shall be classified as a Department or Centre or School as deemed appropriate.

(3) The Board shall have the power to start a new academic unit or close down an existing unit on
recommendation from the Senate and each faculty member shall belong to at least one such unit.

5. Head of the Department or Centre or School.- (1) The Director shall appoint a Head for each
academic unit of the Institute such as a Department or Centre or School, as the case may be, for a limited
period of not exceeding three years, from amongst the faculty of the Institute:

Provided that when in the opinion of the Director the situation so demands, the Director may take
temporary charge of a Department for a period not exceeding six months.

(2) The Head of the Department or Centre or School, as the case may be, shall be responsible for the
entire working of the academic unit subject to the general control of the Director.

(3) The Head of the Department or Centre or School shall ensure that the decisions of the
authorities of the Institute are properly implemented and shall perform such other duties as may be assigned
to him by the Director.

6. Fees.- Fees and its waiver, if any, shall be determined by the Board.

7. Ingtitution of fellowships and scholar ships.- The Institute, as per the decision of the Board, shall
institute and award such stipends, fellowships, scholarships, to the undergraduate, postgraduate, research and
post-doctoral students for different academic programmes as may be decided by the Board.

(1) Theexhibitions, medals, prizes and other awards shall be decided by the Board.
8. Classification of staff.- The following shall be staff of the institute, namely:-

(a) Faculty;

(b) Non-faculty staff.

9. Appointments.- (1) All posts at the Institute shall be filled by an open advertisement as per the
recruitment rules of the Institute for each post, approved by the Board.

(2) The Selection Committeein case of Professors shall consist of the following members, namely:-
(i)  The Director, Chairperson;
(i)  One nominee of the Visitor, Member;
(iii) Two experts from the panel of experts approved by the Board, Members;
(iv)  One expert from the panel of experts approved by the Senate, Member.
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(3) The Selection Committee for al other faculty positions shall consist of the following members,
namely:-

(i)  TheDirector, Chairperson;
(ii)  Two experts from the panel of experts approved by the Board, Members;
(iii)  One expert from the panel of experts approved by the Senate, Member;

(iv) The Head of the Department or Centre or School or unit concerned, if the post for which
selection is being made is lower in status than that occupied by the Head.

(4) The Selection Committee for all officers shall be as under:-
(i) The Director — Chairperson;

(ii) Two experts of the appropriate area from the panel of experts approved by the Board —
Members;

(iii) One expert of the appropriate area from the panel of experts approved by the Senate -
Member;

(iv) A Dean of the Institute concerned with the posts for selections are being held;
(v) Registrar, except for the post of Registrar.
(5) The Selection Committee for all other posts shall be as under:-
(i) The Director or his nominee appropriate to the post - Chairperson;
(if) One expert nominated from the list of Board experts - Member;
(iii) One expert nominated by the Director - Member;
(iv) Registrar.

(6) Thelist of experts nominated by the Board and the list of experts nominated by the Senate shall be
approved by the Board and Senate, respectively.

(7) For a Department or Centre or School, there shall be one list each of the Board and the Senate
experts:

Provided that if the Department or Centre or School is mandated by the Board to have faculty
members from different disciplines, then there shall be one list each of Board and Senate experts for each
discipline, and candidates from a discipline shall have experts from that discipline.

(8) All appointments made by the Institute on regular or contractual or temporary positions shall be
reported to the Board at its next meeting.

10. Terms and conditions of service of permanent staff.- The permanent staff of the Institute shall
be governed by the following terms and conditions, namely:-

(1) Every appointment shall be subject to the condition that the appointee is found to be of sound
health and physically fit for service, being certified by a Medical Board nominated by the Board.

Provided that the Board may, for sufficient reasons, relax the medical requirements in any particular case
or class of cases, subject to such conditions, if any, as may be laid down by the Board.

(2) Subject to the provisions of the Act and the Statutes, all appointments to posts under the
Institutes shall ordinarily be made on probation and after successful completion of probation, the appointee, if
confirmed, shall continue to hold his office as confirmed employee, subject to the provisions of the Act and
the Statutes, till the end of the month in which he attains the age of superannuation as per the recruitment
rules. The period of probation shall automatically be extended till the appointee is confirmed in the post.

(3 Anemployee may after completion of twenty years qualifying service, and by giving notice of
not |ess than three months in writing to the appointing authority, retire from service:
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Provided that faculty shall be reemployed, till the end of the semester or, with the approval of the
Board till the end of the academic year, as may be considered appropriate in the circumstances of each case.

(4) Any other re-employment of staff shall require the approval of the Board.

(5) An employee of the Institute shall devote his or her whole time to the service of the Institute
and shall not engage, directly or indirectly, in any trade or business or any other work which may interfere
with the proper discharge of his or her duties, provided that the restrictions shall not apply to academic work
and consultative practice undertaken with the prior permission of the Director, or in accordance with the
procedures laid down by the Board from time to time.

(6) The appointing authority may have the power to terminate the services of any employee by
giving three months' notice or ‘on payment of three months' salary in lieu thereof, on medical grounds, if the
medical Board appointed by the Board, has certified that such staff is unfit for performing the duty and his
retention in service is considered undesirable by such appointing authority.

(7) The Board may terminate the services of any employee of the institute for the reasons to be
recorded in writing and after giving the employee concerned three months’ notice in writing or on payment of
three months' salary in lieu thereof.

(8) An employee of the Institute may resign from his or her service by giving the appointing
authority three months notice:

Provided that the appointing authority may for sufficient reasons, either reduce this period or call
upon the employee concerned to continue till the end of the academic session in which the notice is received.

(9 An employee appointed at the Institute may be placed under suspension and disciplinary
proceedings may be started against him or her in accordance with the procedure and rules made in this behal f
by the Board.

(10) The employees of the Institute shall be governed by the Conduct Rules as specified in
Schedulel.

11. Appointments on contract basis.-(1) Notwithstanding anything contained in these Statutes, the
Board may, in special circumstances appoint an eminent person on contract basis for a period not exceeding
five years, with aprovision of reappointment for further periods:

Provided that every such appointment and the terms thereof shall be subject to the prior approval of
the Chairperson of the Board.

(2) Subject to the provisions contained in the Act, the Board may appoint any person on contract basis
on consolidated pay and on the terms and conditions applicable to the relevant post:

Provided that for making such appointment, the Board may, constitute an ad-hoc Selection
Committee, as the circumstances of each case may require.

12. Leave.- The leave of the employees shal be governed as per the provisions specified in
Schedule 1.

13. Residential accommodation of employees.- (1) The employees of the Institute shall be eligible
for alotment of a residential accommodation within the campus of the Institute, if available, in accordance
with the rules made by the Board from time to time.

2 An employee of the Institute who has been allotted accommodation for residential purpose,
shall be charged license fee at the rate as decided by the Board.

(3) Thepolicy for residential accommodation shall be decided by the Board.

14. Retirement Benefits.- (1) The employees of the Institute, shall be governed by the New Pension
Scheme of the Central Government and the retirement benefits under such a scheme as applicable to the
employees of the Central Government from time to time shall be applicable to the employees of the institute.

15. Power s of the Chair per son.-(1)The Chairperson shall execute the contract of service between the
Institute and the Director in writing as set out in Schedule I11.
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(2) In emergent cases, the Chairperson may exercise the powers of the Board and inform the Board of
the action taken by him or her for its approval in its next meeting.

16. Power s and duties of Director .- (1) The Director shall be the appointing authority of ,-

(@) Deans and Associate Deans, the selection process, positions and functions of which shall
be as decided by the Board:

Provided that the appointment of Dean and Associate Dean shall be approved by the
Chairperson;

(b) Heads of Departments or Schools or Centres of academic and administrative units;

(c) Chief Warden, Wardens and Assistant Wardens of the Hostels and faculty associated
facilities.
(2) Subject to the budget provisions made for the specific purpose, the Director may incur
expenditure in accordance with the procedure as may be laid down by the Board from time to time.

(3 The Director may re-appropriate funds with respect to different items constituting the recurring
budget up to such limit for each item as may be determined by the Board from time to time:

Provided that such re-appropriation shall not involve any liability in subsequent years and every such
re-appropriation shall, as soon as possible, be reported to the Board.

(4) The Director may waive recovery of overpayment up to such limit as may be determined by the
Board from time to time, made to an employee, not detected within twenty four months of payment and
every such waiver shall, as soon as possible, be reported to the Board.

(5) The Director may write off irrecoverable losses and irrecoverable value of stores lost or rendered
unserviceable due to fire, wear and tear on the recommendation of a Standing Committee appointed by the
Board for such purpose subject to such financial limit, as may be specified by the Board from time to time.

(6) The Director may employ technicians and workmen paid out of contingencies involving such
emoluments as may be stipulated by the Board from time to time.

(7) The Director may send the employees for training or for a course of instruction subject to such
terms and conditions as may be laid down by the Board from time to time.

(8) The Director may sanction remission or reduction of rent for buildings rendered wholly or
partialy unsuitable.

(9) The Director may sanction temporary allocation of any building for any purpose other than that
for which it was constructed.

(10) In exceptiona cases, subject to availability of funds, the Director may create temporary posts
with the approval of the Chairperson, of not more than two years duration on consolidated pay and under
report to the Board.

(11) The Director may exercise the powers of a Head of Department for the purposes of the Account
Code, the Fundamental and Supplementary Rules and other rules of the Government in so far as they are
applicable or may be made applicable to the conduct of the business of the Institute.

(12) If for any reason, the Registrar is temporarily absent for a period not exceeding one month, the
Director may take over, or assign to any employee of the Institute, any of the functions of the Registrar as he
or she deemsfit:

Provided that if, at any time, the temporary absence of the Registrar exceeds one month, the Board
may, if it thinks fit, authorise the Director to take over or assign the function of the Registrar as aforesaid, for
aperiod exceeding one month.

(13) All contracts for and on behalf of the Institute except the one between the Institute and the
Director shall when authorised by aresolution of the Board passed in that behalf, be in writing and be made in
the name of the Institute and every such contract shall be executed on behalf of the Institute by the Registrar.
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(14) The Director may, at his discretion, constitute such Committees as he or she may consider
appropriate.

(15) Inthe event of the occurrence of any vacancy in the office of the Chairperson by reason of his or
her death, resignation, or otherwise or in the event of the Chairperson being unable to discharge his or her
functions owing to absence, illness or any other cause, the Director may discharge the functions assigned to
the Chairperson .

17. Hostels.- (1) All the matters related to hostels and halls of residence and all residential buildings,
faculty quarters, etc. shall be dealt with by the Board.

(2) The day-to-day affairs of the halls and hostels including the mess shall be looked after by a Chief
Warden, Wardens and Assistant Wardens.

(3) The Director shall appoint the Chief Warden, Wardens and Assistant Wardens for a period of two
years;

Provided that for sufficient reasons the period of service may be extended by the Director.

(4) There shall be a Council of Wardens, comprising of all Wardens and Chaired by the Chief Warden
to co-ordinate the activities of various halls and hostels.

18. Allowances.-(1) The employees of the Institute shall be entitled to travelling and daily allowances
according to the scales of pay fixed by the Board from time to time.

(2) The employees of the Institute shall be entitled to reimbursement of medical expenses incurred on
themselves and their family members or dependents in accordance with the rules made in this behalf with the
prior approval of the Board.

(3) The Board shall lay down the guidelines for the periodic performance review for all the regular
employees including faculty and allowances such as Cumulative Professional Development
Allowance, special research grants, special research leaves, etc., may be awarded only to the contributing
faculty.

19. Authentication of orders and decisions of the Board.-All orders and decisions of the Board
shall be authenticated by the signature of the Registrar or any other person authorised by the Board in this
behalf.

20. Mestings of the Board.-(1) The Board shall ordinarily meet four times during a calendar year.

(2) The Chairperson either on his or her own initiative or at the request of the Director or on a
requisition signed by not less than three members of the Board shall convene the meeting.

(3) A quorum for ameeting of the Board shall be six members:
Provided that a member may participate through a video link:

Provided further that if a meeting is adjourned for want of quorum, it shall be held within a week
from the date of such adjournment, at the same time and place, or on such other day and such other time and
place as the Chairperson may determine, and if at such a meeting a quorum is not present within half-an-hour
from the time appointed for holding the meeting, the members present shall be a quorum, as long as it does
not fall below thirty per cent. of the total membership and in such cases where an adjourned meeting started
without normal quorum, the meeting shall be deemed as over as soon as the number of members present goes
below the number at the starting of the meeting and the agenda of adjourned meeting shall be the same as that
for the originally scheduled meeting.

(4) All items considered at the meetings of the Board shall preferably be decided by a consensus
failing which by a majority of the votes of the members present excluding the Chairperson and, if the votes
are equally divided, the Chairperson shall have the casting vote.

(5) The Chairperson, if present, shall preside over every meeting and in his or her absence, the
Chairperson, may nominate any one of the members to act as the Chairperson for any particular meeting and if
such anomination is not made by the Chairperson, then the Board members may elect the Chairperson for that
meeting.

(6) The Registrar shall send a written notice of every meeting to every member at least two weeks
before the date of the meeting and the notice shall state the place and the date and time of the meeting:
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Provided that the Chairperson may call a special meeting of the Board at short notice to consider
urgent special issues, and the quorum of such special meeting shall be the same as of the regular meeting.

(7) The notice of meeting may be delivered either by hand or by registered post or by e-mail to each
member at their address as recorded in the office of the Board.

(8) The Registrar shall circulate the agenda of the meeting to the members at least two weeks before
the meeting, except in case of special meeting.

(9) Notices of motions for inclusion of any item on the agenda shall reach the Registrar at least one
week before the meeting:

Provided that the Chairperson may permit inclusion of any item for which due notice has not
been received.

(10) The decision of the Chairperson in regard to all questions of procedure shall be final.

(11) The Registrar shall draw the minutes of the proceedings of a meeting in consultation with the
Director and circulate to al members of the Board with the approval of the Chairperson and the minutes,
along with any amendment suggested, shall be confirmed at the next meeting of the Board or by way of
circulation.

(12) After the minutes are confirmed and signed by the Chairperson, they shall be recorded in a
minute book.

(13) If a member of the Board fails to attend three consecutive meetings without leave of absence
from the Board he or she shall cease to be a member of the Board.

(14) Membership on the Board shall be non-transferable.

(15) The calendar of Board may be drawn for one year at the beginning of the year and in case of
change in schedule, the members shall be consulted.

21. Meeting of the Senate.- The Senate shall meet as often as necessary, but ordinarily not less than
four times during a caendar year and a calendar of ordinary Senate meetings may be drawn up at the
beginning of the academic session.

(1) The Chairperson of the Senate either on his or her own initiative or on a requisition signed by
not less than twenty per cent. of the members of the Senate shall convene a meeting of the Senate.

(2) A quorum for ameeting of the Senate shall be half of the total members of the Senate.

(3) The Director, if present, shall preside over every meeting of the Senate and in his or her
absence, a member nominated by the Director shall preside at the meeting.

(4) The Registrar shall circulate a written or electronic notice of every meeting, together with the
agenda to the members of the Senate at |east a week before the meeting:

Provided that the Chairperson of the Senate may permit inclusion of any item for which due
notice has been given.

(5) Notwithstanding the provisions of sub-statute(1), the Chairperson of the Senate may call for an
emergency meeting of the Senate at short notice to consider any urgent special issues.

(6) The decision of the Chairperson of the Senate in regard to all questions of procedure shall be
final.

(7) The Registrar shall draw the minutes of the proceedings of a meeting of the Senate with the
approval of the Chairperson of the Senate and circulated to al the members of the Senate:

Provided that any such minute shall not be circulated if the Senate considers such circulation
prejudicial to the interests of the Institute and the minutes along with amendments, if any suggested, shall be
placed for confirmation at the next meeting of the Senate.

(8) After the minutes are confirmed and signed by the Chairperson of the Senate, they shall be
recorded in the minute book which shall be kept open for inspection of the members of the Senate, the Board
and the Council at all times during office hours.
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(9) In emergent cases, the Chairperson of the Senate may exercise the powers of the Senate and
report to the Senate of the action taken by him or her at its next meeting for its approval.

22. Meeting of the Finance Committee.- (1) The Finance Committee shall meet as often as may be
necessary but at least twice ayear.

(2) Four members of the Finance Committee shall form a quorum of a meeting of the Finance
Committee.

(3) The Chairperson of the Board shall preside over the meeting of the Finance Committee and in his
or her absence, the Chairperson, may nominate any one of the members to act as the Chairperson for any
particular meeting and if such a nomination is not made by the Chairperson, then, the Director may act as the
Chairperson for that meeting.

(4) The proceeding of adjournment of a meeting, conduct of adjourned meeting, notices of the
meeting, inclusion of items in the agenda and confirmation of the minutes etc. applicable to the meetings of
the Board as specified in Statute 20 shall, so far as may be, be applicable in relation with the meetings of the
Finance Committee.

(5) A copy of the minutes of every meeting of the Finance Committee shall be sent to the Board.

23. Building and Works Committee- (1) There shall be a Building and Works Committee
consisting of following members, namely:-

(1) Director, Chairman;

(2) Nominee of the Government of India on the Board or his nominee;

(3) Nominee of the State Government on the Board or his nomineg;

(4) Member of the Board belonging to an industry partner or his nomineg;

(5) Two Deans of the Ingtitute, one handling Estate Matters and the other to be nominated by the
Director;

(6) Two experts from outside the Institute, appointed by the Board;

(7) The Officer in-charge of Estate of the Institute or Registrar if heis the officer in-charge of the
Estate.

(2) The Building and Works Committee shall perform the following functions and have the following
powers, namely:-

(a) it snall be responsible, under the direction of the Board, for construction of all major capital
works after securing from the Board the necessary administrative approval and expenditure sanction;

(b) it shall have the power to give the necessary administrative approval and expenditure sanction
for minor works and works pertaining to maintenance and repairs, within the grant placed at the
disposal of the Institute for the purpose. The financial limit shall be rupees fifty lakh in the first
instance and the limit will be changed from time to time by the Board.

(c) it shall prepare estimates of cost of buildings and other capital works, minor works, repairs,
maintenance and the like;

(d) it shall be responsible for making technical scrutiny as may be considered necessary by it;

(e) it shall be responsible for enlistment of suitable contractors and acceptance of tenders and
shall have the power to give direction for departmental works where necessary;

(f) it shal have the powers to settle rates not covered by tender and settle claims and disputes
with contractors.

(g) it shal have powers to approve extra items and deviations of quantities from tender
specifications, subject to the total contract value not exceeding the amount given as administrative
approval.
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(3 The Building and Works Committee shall perform such other functions in the matter of
construction of buildings and development of land for the Institute as the Board may entrust to it from time to
time.

(4) Inemergent cases, the Chairman of the Building and Works Committee may exercise the powers
of the Building and Works Committee and such cases shall be reported by him to the Building and Works
Committee and the Board at its next meeting of the Building and Works Committee and of the Board.

(5) The Building and Works Committee shall meet as often as is hecessary, but not less than twice a
year.

(6) Four members shall form a quorum for a meeting of the Building and Works Committee with at
least one external member present.

(7) Thetenure of every member other than ex-officio members, shall be three years.

(8 A copy of the minutes of every meeting of the Building and Works Committee shall be placed
before the Board.

24. Grievance redressal mechanism.- (1) A grievance redressal mechanism in the form of a sub-
committee of the Board shall be constituted and the committee shall function with proactive disclosure of its
decisions on Institute website in order to enhance transparency.

(2) Incase of acomplaint by an employee or faculty or student is not resolved by the mechanismsin
place in the Institute, the same shall be referred to the sub-committee of the Board and the decision thereof
shall be communicated to such employee or faculty or student.

(3) The complainant shall have the right to refer the matter to the Central Government if he or sheis
of the opinion that justice has not been done by the Decision of the Board.

SCHEDULE I
CONDUCT RULES
[see Statute 10(11)]
1. Definitions.- In this Schedule, unless the context otherwise requires, -

(@ “employee” means all permanent and temporary or contractual employees of the Institute and all
individuals who assert an association with the Institute;

(b) *“competent authority” means the Board of Governors in case of the Director, and the Director in
case of all other employees;

(c) "members of family" in relation to an employee includes,-

(i) the wife or hushand, as the case may be, of the employee, whether residing with the
employee or not but does not include awife or husband, asthe case may be, separated from the
employee by a decree or order of a competent Court;

(i) son or daughter or step-son or step-daughter of the employee and wholly dependent on him,
but does not include a child or step-child who is no longer in any way dependent on the
employee or of whose custody the employee has been deprived by or under any law;

(iii) any other person related, whether by blood or marriage to the employee or to the employee's
wife or husband, and wholly dependent on the employee.

2. Integrity.- (1) All employees shall maintain integrity and shall not adopt any unethical or unlawful
practice

2 All employees of the Ingtitute shall -
(i) striveto develop knowledge and understanding of their area of expertise or professional field;

(if) exercise their best professional and ethical judgment and carry out their duties and functions
with integrity and objectivity;

(iii) act promptly, diligently and conscientiously;
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(iv) act fairly and reasonably, and treat students, employees, affiliates, visitors to the Institute and
members of the public with respect, impartiality, courtesy and sensitivity;

(v) avoid conflicts of interest;
(vi) maintain a co-operative and collaborative approach to working relationships; and
(vii) protect the Ingtitute' s intellectual property arising from teaching and research

(©)) All employees shall be present in the Institute as per the prescribed office hours unless they
have been assigned duty outside Institute or are on officially sanctioned leave.

4 If an employee’ s professional activities outside the Institute prevent him or her from physical
presence in the Institute and cause a conflict of commitment, the same shall be discussed with the Head
of the Department or Director.

5) Any employee who is in charge of awork place shall take appropriate steps to prevent sexual
harassment of any woman at such work place.

Explanation.- For the purposes of this sub-rule, the term "sexual harassment” includes such
unwelcome sexually determined behaviour, whether directly or otherwise, such as,-

(i)  physica contact and advances;

(i)  demand or request for sexual favours;
(iii)  sexually coloured remarks;
(iv)  showing any pornography; or

(v)  any other unwelcome physical, verbal or non-verbal conduct of a sexua nature.

(6) Any employee found indulging in any act of sexua harassment at work-place, shall be liable
for disciplinary action as per the rules of the Ingtitute.

@) No employee shall accept or permit any member of his family or any other person acting on
his or her behalf to accept, any gift.

3. Public comment.- An employee who makes public comment or representations and in doing so
identify himself as employees of the Institute shall do so according to the following guidelines, namely:-

(i) the Ingtitute encourages its employees to disseminate results of research or scholarship
undertaken in the Institute on an open and timely basis to the broader scholarly community;

(i)  the Ingtitute encourages its employees to participate in public debate and be available to the
media for comment in their field of expertise.

(iii)  employees shall maintain the highest professional and ethical standards when they associate
themselves with the Ingtitute in public statements, and an employee shall ensure that no public
statement made by him shall bring the Ingtitute into disrepute;

(iv)  employees contributing to public commentary shall identify themselves using their title, and
gualifications when they are writing or speaking publicly on a matter within their academic or
professional field of expertise or specialization;

(v) dl statements made by employees in the capacity as experts in their fields of expertise or
specialisation shall be accurate, professional and exercise appropriate restraint;

(vi)  when commenting in public, employees are expected to act in good faith and shall not
misrepresent their expertise;

(vii)  only those employees officially appointed on behalf of the Director to represent the Institute
shall comment publicly for the Institute on policies of the Institute, and al administrative
issues,

(viii) ~ while publicly communicating on any matter, employees shall be mindful that they show
respect for the opinions of others, do not injure a person's reputation or create a basis for
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(ix)

defamation action and in such cases, the Institute shall not be responsible for any claims for
defamation or otherwise which may be instituted for such comment;

an employee shall obtain prior permission from competent authority in case heis called upon
to give evidence in connection with any enquiry conducted by any person, authority or
committee:

Provided that no permission shall be required to give evidence before internal committees of
the Institute or in case of judicial enquiries.

4. Conflicts of interest.- All employees shall make full disclosure to the Institute of all relevant facts
and circumstances giving rise to an actual, potential or perceived conflict of interest and comply with the
following guidelines, namely:-

@

(b)

(©

(d)

(€)

(f)

(9)

(h)

employees shall ensure that scholarly activities within the Institute and open and timely
dissemination of results of scholarly activities are not in actual, potential or perceived conflict
with their external, personal or financia interests;

al stakeholders shall be adequately informed about external, personal or financial obligations
that may delay or prevent free dissemination of the results of scholarly activities;

professional activities outside the Institute shall not detract an employee from his duties within
the Institute;

employees who involve or become aware in a conflict of interest shall immediately declare it to
the ingtitute through the Director;

the Institute shall have a comprehensive plan for managing the conflict of interest prepared and
share it with the concerned employee;

all employees, before entering into any Memorandum of Understanding with an outside company
or organisation shall have to discuss the terms and conditions in the agreement with competent
authoritiesin order to ascertain acceptability of the same to the Ingtitute;

an employee of the Institute shall dissociate himself from any action that he or she is performing
individually or as a member of a group either as part of ones duties or as a consequence of some
responsibility entrusted to him by a competent authority if it involves conflict of interest;

an employee shall be duly rewarded through honoraria, consulting fees and royalties for these
activities specified above:

Provided that, no decisions taken by an employee in day to day discharge of responsibilities

in the Institute shall be influenced by considerations of personal financial gains;

(i) the Board shal formulate a comprehensive policy for conflict of interest and the situation shall
arise when the outcome of any action that a person is responsible for involving favourable or
unfavourable consequences for self or any person who is a member of the family or is closely
related (e.g., supervisor of a student).

5. Financial interests outside the Institute.- (1) An employee shall disclose personal financial interests

and those of the members of his family when he has one or more financial interests, including payment for
services or teaching, income from consulting fees, honoraria, royalties from intellectua properties not owned
by the Institute, especially in cases where they are dealing with any company or organization unless such
company or organisation-

(i)
(i)
(iii)
(iv)

v)

funds research programmes or projects at the Institute in which the employee isinvolved;
licenses intellectual property in which the employee has afinancial interest;

sponsors the employee’s participation as a speaker in continuing or on-line education
programmes;

enters into a Memorandum of Understanding with the Ingtitute to which the employee is a
signatory;

makes a product that is under study in which the employee isinvolved, or
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(vi) hasintereststhat can have a potential influence on the employee’ s scholarship or research;
(vii)  hasbeen incubated by the institute.
(2) Assessment of conflicts of interest of employees shall be conducted by the competent authority.
6. Intellectual Property.-All employees of the Institute shall abide by the policy on Intellectual property.

7. Political Activity.- Every employee of the institute shall be governed by the rules of the Government
of India as applicable to the Central Government employees relating to political activities.

8. Information to ingtitute.- (1) An employee or student of the Institute shall inform the Institute of any
circumstance such as but not restricted to crimina charges or proceedings, chronic insolvency or
indebtedness, etc., that may hamper him in the performance of his duties or responsibilities.

2 Every employee of the Ingtitute shall declare his movable and immovable assets that are owned by
him or her or by members of the family, as per the norms applicable to the employees of the Centra
Government.

Note : Ownership implies legal ownership as per records (such as but not restricted to registration, lease,
mortgage, etc.,) or physical ownership or possession of the asset.

9. Punishments and due process.- Any student or employee of the Ingtitute who violates any provision of
these rules shall be liable to be punished after due process.

10. Saving clause.- Matters which are not covered by the above rules shall be dealt with in accordance
with the provisions of the Central Civil Services (Conduct) Rules, 1964 as applicable to the Central
Government employees.

SCHEDULE I
LEAVE RULES
(see Statutes 12)

1. Leave- (1) A faculty member shall cease to be in the service of the Ingtitute if he or she is
continuously absent from duty for five years, with or without leave, unless such absence is on approved
deputation or on foreign service terms.

2 A faculty member shall be treated as on duty for the period as sanctioned by the Institute for
academic work including attending conferences or seminars when the financial support is provided by the
Institute or Government of India approved Institute projects or any such agency.

2. Casual leave.- All employees shall be entitled to eight days of casual leave or as specified by the
Central Government in a calendar year.

3. Special casual leave. - All employees shall be entitled to special casual leave of fifteen days for the
purposes such as participation in conferences or academic meetings, conducting viva of the reputed Institutes
and Universities, selection committee meetings, court appearances in public interest, or any other purpose as it
deem fit by the Director, when travel support in all these cases are not from the Institute.

4, Half pay leave and commuted leave.- All employees shall be entitled for half pay or commuted leave
as per the rules formulated by the Board.

5. Maternity, paternity and child care leave.- Maternity, paternity and child care leaves as approved by
the Board, shall be admissible to an employee upto two children.

6. Earned leave.- (1) All employees shall be entitled for thirty days of earned leave in a year, provided
that due to her or his teaching responsibilities, a faculty member may not be granted more than fifteen days of
earned leave during a semester, subject to not more than seven days at atime unlessin exceptional cases.

(2) Faculty members may avail earned leave during the vacation period, called as special earned leave,
which will enable his preparation for the ensuring semester in a free environment, with the implication that
during the vacation period as defined in the academic calendar for a year, she or he is entitled to two days of
absence for every day of earned leave granted and such leave during vacations shall be caled as specia earn
leave.
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(3) During vacation periods as specified in the academic calendar for the students, except for the period
for which she or he has been granted the special earned leave, a faculty member shall remain on duty,
engaging in research, supervision of projects, conducting on-campus extension activities, institute
administrative duties, etc. and credit to earned leave shall be made on the first day of July of every year.

(4) The earned leave at the credit of an employee shall be carried forward and shall be accumulated up
to amaximum of three hundred days.

7. Leave on academic grounds.- (1) Leave shall be granted for the purpose of academic growth of a
regular faculty member for the beneficia purpose to the Institute in pursuit of excellence.

Explanation.— (1) For the purpose of this rule it is clarified that leave on academic ground shall
basically be for the professiona rejuvenation of the faculty member and after availing the leave, a
faculty member is supposed to serve the institute for a period which shall be specified by Board and
the faculty member furnish abond to this effect.

(2) Any leave of absence for a duration exceeding a month during a semester up to a maximum of one
semester with the provision of prefixing or suffixing of vacation periods or both shall be termed short
leave and any leave of absence overlapping two or more semesters shall be termed as long leave.

(3) A short or long leave may be on foreign service terms and the ingtitute shall not pay any saary to
the faculty member on leave on foreign service terms.

(4) The terms of deputation to foreign services of faculty member shall be normally granted only for
proceeding to head a government institution, Government organisation or a government body like the
Department of Science and Technology.

(5) An employee who is granted leave on foreign service terms shall be entitled for pension, if
entitled, and leave salary contribution, gratuity contribution, and her or his own contribution towards
General Provident Fund or Contributory Provident Fund.

8. Sabbatical leave.- (1) A faculty member on sabbatical |eave shall be paid full salary during the leave
period and the sabbatical leave shall not exceed two semesters with the provision of prefixing and suffixing
vacation periods.

(2) Salary during sabbatical leave.- First sabbatical leave may be granted only after serving the
Institute for six years (including leave as due availed but restricted to casual, earned and commuted leave.)

(3) A faculty member shall be eligible for subsequent sabbatical leave, if he or she has aready spent
six years at the Institute since availing the last sabbatical (including leave as due availed restricted to casual,
earned and commuted leave) and the number of sabbatical leave shall be limited to three in the entire service
period.

9. Eligibility for short leave.- A faculty member shall be eligible for short leave if he or she has already
spent two full semesters at the institute after returning from the last short or long leave or after initially joining
the institute and subject to compliance of any previous bond.

10. Eligibility for long leave.- If he or she has already spent five years at the institute after joining the
Institute or return from the previous long leave or sabbatical |eave and this may be relaxed up to two years for
Assistant or Associate Professors for availing long leave for the first timein their tenure as faculty members at
the Institute.

11. Entitlement.- A faculty member shall be eligible for leaves only when it is ensured that the teaching
and other academic activities of the Institute shall not be jeopardised and Department has enough faculty
members to handle the academic requirements.

12. Saving Clause.- The matters which are not covered by above rules shall be dealt with in terms of the
Central Civil Services (Leave) Rules, 1972.

SCHEDULE Il
CONTRACT OF SERVICE
[See Statutel5)
An AGREEMENT for service made this ............. day Of .
............ between ........................(herein after called the appointee) of the one part and the Indian

Institute of Information Technology , incorporated under the Indian Institutes of
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Information Technology (Public-Private Partnership) Act, 2017 (Act 23 of 2017) (hereinafter called the
Institute).

WHEREAS in terms of section 23 of the Indian Ingtitutes of Information Technology (Public-Private
Partnership) Act, 2017 (Act 23 of 2017) (hereinafter called the Act) and Statute 16(13) of the Statutes of the
Institute (hereinafter called Statutes) the Central Government referred to in the Act with the approval of the
Visitor, has been pleased to approve the appointment of the Director (herein after called appointee) of the
Institute on contract for........ years and the appointee has accepted such appointment upon the terms and
conditions hereinafter appearing NOW THESE PRESENTS WITNESSETH and the parties hereto
respectively agree as follows:-

(1) This agreement of service shall be deemed to have been entered into subject at all times to the
provisions of the Act, and Statutes covering the institute as in force from time to time as applicable to
permanent confirmed employees.

(2) The appointee shall be on service under the agreement for a period of............ years with effect from
........................ that is date of joining the post:

Provided that if the appointee on conclusion of the period of service mentioned above is below 70
years of age, his service shall continue till the 30th of June of the academic year in which the appointee
concludes the said period of service or till he attains the age of 70, whichever is earlier.

(3) The appointee shall be the Principal academic and Executive Officer of the Institute and serve the
Institute with powers and duties provided in the said Act and Statutes.

(4) The appointee shall devote his wholetime to the service of the Institute and shall be subject to the
Conduct Rules and other provisions of the said Act and the Statutes and any information obtained by
the appointee during or in connection with his service and the work upon which he is engaged shall be
treated as secret and confidential and appointee shall be deemed in all respects, to be subject to the
Indian Official Secrets Act, 1923.

(5) During the period of his service except in respect of any period of suspension and also of any period of
leave without pay, the appointee shall be entitled subject to the Indian Income Tax to an initial pay of
RS....ccoe... in the Scale of RS .................. provided that if any time the appointee proceeds on
deputation out of India his pay and allowances during the period of his deputation shall be such as may
be decided by the Board of Governors and in addition the appointee shall draw allowances like
Dearness Allowance, City Compensatory Allowances, etc., as may be admissible from time to time as
per rules of the Institute.

(6) During his service as Director, in the event of the appointee being employee of any other Institute and
enjoying the benefits under some pension scheme of the Government of India or a State Government, he
shall continue to subscribe to that scheme and his contributions and the Institute’s contributions as
required will be accumulated and transferred to the Parent Institute.

(7) In case the appointee is the employee of the Institute he shall continue to be governed by the New
Pension Scheme as immediately prior to this contract appointment and shall be entitled to benefits of the
scheme for the period of his service under this contract like other permanent employees of this Institute.

(8 Notwithstanding anything hereinbefore contained, the appointee shall, unless otherwise decided by the
Institute, be entitled to receive the whole or in part as may be determined by the Institute the benefits of
any improvements in the revision of pay and retirement benefits that may be effected by the Institute
subject to the date of these presents in the terms and conditions of the service of members of the branch
of Ingtitute, service to which he may for the time being belong, and the decision of the Institute in
respect of such improvement in the terms and conditions of their service of appointee shall operate so as
to modify to that extent the provisions of these presents.

(9 The appointee shall be entitled to leave as admissible to permanent non vacation employees of the
Institute under the Statutes.

(10) The appointee shall be entitled to furnished rent free accommodation in the Campus of the Institute as
may be approved by the Board of Governors of the Institute.

(11) The appointee shall be eligible for privilege in relation to medical attendance and treatment as provided
for in the Statutes.
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(12) The appointee shall be paid travelling expenses for joining the Institute as admissible to an Officer of
the Central Government in equivalent rank under the Transfer T.A. Rules of the Central Government
deeming the appointment of the appointee as on transfer in public interest.

(13) If the appointee is required to travel in the interests of Institute work, he shall be entitled to traveling
allowance on the scale provided for in the T.A. Rules of the Ingtitute in force from time to time and
similarly the appointee shall be entitled to leave travel concession for visiting his home town as per
therules of the Institute.

(14) Any amount received by the appointee from books and articles published by him at his cost shall be left
to him as an encouragement for continuing his work in that line and he shall also be allowed to do
consultancy and retain benefits of the same as per ruleslaid down by the Board from time to time.

(15) The services of the appointee may during the period of contract be terminated by the Institute at any
time by three calendar months notice in writing given at any time during service under this contract
without any cause assigned. Provided that the Institute may in lieu of the notice herein provided to give
the appointee a sum equivaent to the amount of his basic pay for three months and the appointee may
also terminate his service by giving to the Institute three calendar months notice in writing.

(16) The appointee shall be alowed the status of Professor of ............. to take part in teaching and
research in the Department of ..........cccccevvvvieceecenns subject to his convenience.

(17) In respect of any matter for which no provision has been made in this agreement the appointee will be
governed by decisions of the Board of the Institute.

IN WITNESS WHEREOF on the day and the year above written, the Chairperson of the Board of Governors
of the Ingtitute has hereinto set his hand and the appointee has hereunto set his hand.

Signed and delivered for the Indian Chairperson,

Institute of Information Technology Board of Governors,
Vadodara, by the Chairperson, Indian Institute of Information
Board of Governors of the Technology Vadodara
Institute.

In the presence of signature of

witness with address

Signed and delivered by the said Director
appointee 11T Vadodara

In the presence of signature of
witness with address
1

[F. No. 52-2/2017-TS\]

SUKHBIR SINGH SANDHU, AddI. Secy. (TE) MHRD
Secy, Coordination forum I11Ts (PPP)



