
Sr.
No.

Parameter
Requirement Qualitative Observations Remarks

1
Particulars of its 
organization, functions and 
duties [(Section 4(1)(b)(i)]

Name and Addresses of the Organization Indian Institute of Information Technology Vadodara (IIIT Vadodara).
At present, IIIT Vadodara is operating from its temporary premises at
Government Engineering College (Gandhinagar) till the time its new
campus is made operational at Vadodara, Gujarat.

Address : c/o Block No.9, Government Engineering College, Sector-28,
Gandhinagar, Gujarat - 382028  

Email Address – administration@iiitvadodara.ac.in
Phone no. 07929750281

Head of the organization Prof Dharmendra Singh, Director IIIT Vadodara
Email Address – director@iiitvadodara.ac.in
Phone No.+91-79-23977510

Vision, Mission, and Key objectives Annexure – I (Please refer to page number-7)
Function and duties Annexure – II (Please refer to page number-7)
Functional chart Annexure – III (Please refer to page number-9)
Organization Chart Annexure – III  (Please refer to page number-9)
Any other details like genesis, inception, formation of the 
department and the HoDs from time to time as well as the 
committees/ Commissions constituted from time to time

Annexure – IV  (Please refer to page number-10)

2
Particulars of its officers & 
employees [(Section 4(1)(b)
(ii)]

Powers and duties of officers (administrative, financial, and judicial) Annexure – V  (Please refer to page number-11)

Power and duties of other employees Annexure- VI  (Please refer to page number-12)
Work allocation, job description and / or duty lists Annexure -VI  (Please refer to page number-12)

3
Procedure followed in 
decision making process 
[Section 4(1)(b)(iii)]

Process and channel for making decision making charts/ flow chart Administration  Matter:  Flow  of  proposal  from  Section  to  Director
through Registrar
Students Matter: Flow of proposal from PIC to Director 
Academic Matter: Flow of proposal from PIC to Director 

Final decision-making authority Day to day activities: Director
Policy matters: BoG

Related provisions, acts, rules etc. IIIT (PPP) Act 2017 available on Institute’s website.
http://iiitvadodara.ac.in/pdf/IIIT_PPP_act_2017.pdf
Statues of IIIT Vadodara available on Institute’s website.
http://iiitvadodara.ac.in/pdf/IIIT%20Vadodara-Statutes.pdf

Time limit for taking a decision, wherever applicable Annexure – VII  (Please refer to page number-19)
Channel of supervision and accountability All officers and PICs are accountable for respective section/role; The

staff is responsible for their respective role.
4 Norms for discharge of 

functions [Section 4(1)(b)
(iv)]

Nature of functions/ services offered Annexure – II  (Please refer to page number-7)
Norms / standards for functions/ service delivery Chapter  –  II,  Section  4  to  12  of  IIIT  (PPP)  Act  2017  available  on

Institute’s website.
http://iiitvadodara.ac.in/pdf/IIIT_PPP_act_2017.pdf

1

mailto:director@iiitvadodara.ac.in
http://iiitvadodara.ac.in/pdf/IIIT_PPP_act_2017.pdf
http://iiitvadodara.ac.in/pdf/IIIT%20Vadodara-Statutes.pdf
http://iiitvadodara.ac.in/pdf/IIIT_PPP_act_2017.pdf


Process by which these services can be accessed Refer website link <http://iiitvadodara.ac.in/> Tabs – Academics, 
Admissions, Career, Tender, RTI, E-Resources, Committees, Minutes 
of Meeting

Redressal of grievance mechanism and process Annexure –VIII   (Please refer to page number-19)
Reference document prescribing the norms Section 24 of Statues of IIIT Vadodara available on Institute’s website.

http://iiitvadodara.ac.in/pdf/IIIT%20Vadodara-Statutes.pdf

5

Rules, regulations, 
instructions, manuals and 
records for discharging 
functions [Section 4(1)(b)(v)]

Title and nature of the record/ manual / instruction IIIT PPP Act 2017 - http://iiitvadodara.ac.in/pdf/IIIT_PPP_act_2017.pdf
Statutes - http://iiitvadodara.ac.in/pdf/IIIT%20Vadodara-Statutes.pdf
Ordinances - http://iiitvadodara.ac.in/grc.php
Disciplinary Manual - http://iiitvadodara.ac.in/grc.php
General Financial Rules 2017 - 
https://doe.gov.in/order-circular/general-financial-rules2017-0 

The Acts / Rules / manuals, Office memorandum etc
Summary of contents of above for easy understanding of public

Transfer policy and transfer orders Transfer policy does not exist

6

Categories of documents 
held by the authority under 
its control [Section 4 (1)(b) 
(vi)]

Title of the documents IIIT (PPP) Act 2017, MoU, Ordinance, Dumad Campus Master Plan, 
Notice, Academic Rules and Regulations, Academic Calendar, 
Curriculum, Tenders, IPR Policy, Library, Placement Records etc. 
available on Institute’s Website Home Page
http://www.iiitvadodara.ac.in/

Category of documents

Custodian of the documents The Registrar is responsible for all administrative affairs (Estate 
Management, Finance & Accounts, Administration, and Personnel 
Training & Development & Public Relations) of the Institute. He is also
the custodian of all records.

7

Particulars for any 
arrangement for 
consultation with or 
representation by the 
members of the Public in 
relation to formulation of 
policy or implementation 
thereof [section 4 (1) (b)
(vii)]

Relevant rule, circular etc. for consultation. NA
Arrangement adopted for consultation with or representation by the
members of the public in the functional areas of the organization

NA

Days or time specified for visitors NA

8

Boards, councils, 
Committees and other 
bodies constituted as part of
the public authority 
functioning [section 4 (1) (b)
(viii)]

Names of the Boards, Councils, Committees etc. Board of Governors
Senate
Finance Committee
Buildings & works Committee
HR Planning Committee

Composition & Powers and functions Annexure – IX  (Please refer to page number-22)
Whether their meetings are open to the public? No
Whether the minutes of the meeting are open to the public Yes
Link Place where the minutes if open to the public are available and 
the process of areas by the common citizen.

Refer website Link <http://www.iiitvadodara.ac.in/>
Minutes of the meeting tab available on Institute’s Website Home 
Page

9
Directory of Officers and 
employees [section 4(1)(b)
(ix)]

Name, designation and Division Annexure –X  (Please refer to page number-27)
Location, Telephone (both office & Residence), and email. Annexure –X; No residential phone provided. (Please refer to page -27)

10 Monthly Remuneration Name & Designation of the employee & Monthly remuneration Annexure – XI  (Please refer to page number-28)
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received by officers & 
employees including 
systems of compensation 
[section 4(1)(b)(x)]

System of compensation as provided by in its regulations Section  5(d)  and 29 of  IIIT  (PPP)  Act  2017 available  on Institute’s
website.
http://iiitvadodara.ac.in/pdf/IIIT_PPP_act_2017.pdf

11

Budget allocated to each 
agency including all plans, 
proposed expenditures and 
reports on disbursements 
made etc. [section 4(1)(b)
(xi)]

Details of budget in simple form which can be easily understood by 
the non-professional and layman

Annexure – XII  (Please refer to page number-30)

Details of budget providing clear picture regarding the actual 
achievement vis-a-vis the targets

Annexure – XII  (Please refer to page number-30)

Periodic monitoring Reports, Revised budget, if any & Report on 
expenditure made and place where the related reports available

Annexure – XII  (Please refer to page number-30)

12

Manner of execution of 
subsidy programmers 
[section 4(1)(b)(xii)]

Name of the programmes or activities, objective of the 
programmes, procedure to avail benefits, duration of the 
programme /scheme, physical and financial targets of the 
programme, Nature / scale of subsidy / amount allotted, eligibility 
criteria for grant of subsidy and details of beneficiaries of subsidy 
programme (Number profile etc.)

Not Applicable

13

Particulars of recipients of 
concessions, permits or 
authorizations granted by 
the public authority [section 
4(1)(b)(xiii)]

Concessions permits or authorizations granted by public authority Not Applicable

For each concession, permit or authorization granted
- Eligibility criteria
- Procedure for getting the concession/ grant and / or permits or 
authorizations
- Name and address of the recipients given concessions/ permits or 
authorizations
- Date of award of concessions/ permits or authorizations

Not Applicable 

14
Information available in 
electronic form [section 4(1)
(b)(xiv)]

List of documents available in in electronic form electronic form and
the data about digitized records / files/ reports / information which 
shall include the name of the record; any categorization or index 
used; subject matter and other information;

IIIT (PPP) Act 2017, MoU, Ordinance, Notice, Academic Rules and 
Regulations, Academic Calendar, Curriculum, Tenders, IPR Policy, RTI 
Act 2005, Library, Placement Records etc. available on Institute’s 
Website Home Page
http://www.iiitvadodara.ac.in/

Division / section / unit office where the record in normally held; the 
person with designation responsible for maintaining the record; and 
life span of the record.

15

Particulars of the facilities 
available to citizens for 
obtaining information 
[section 4 details (1) (b) 
(xv)]

Name &location of Information and Facilitation Counter (IFC) and 
the contact details

Registrar Office, IIIT Vadodara
Contact – 079 - 23977511
Email ID- registrar@iiitvadodara.ac.in
Address – Block no. 9, C/o Government Engineering College Campus, 
Sector -28, Gandhinagar – 382028, Gujarat, India

Details of information made available http://iiitvadodara.ac.in/ ; Any additional information can be inquired 
through RTI

Working hours of the facility 9.30 a.m. to 6 p.m ; Monday to Friday

Contact Person & contact details (Phone, fax email) Col. Ravi Chugh, Registrar
Contact – 079 - 23977511
Email ID- registrar@iiitvadodara.ac.in

Facility for inspecting the documents which are not available 
electronically should also be provided

After agreeing on a Mutual date and time
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16
The Names, designation and 
other particulars of the  PIOs
Section 4 (1) (b)  (xvi)

Name & Designation of PIOS and Appellate Authority, their the 
contact details, - Phone number & email, with subject matter within 
their jurisdiction and details of Nodal Officer.

Annexure – XIII  (Please refer to page number-36)
Details about link PIOs/AAs
Details of third-party audit of voluntary disclosure – (a) Dates of 
audit carried out (b) Report of the audit carried out

Nov 2018 ; Carried out by CIC, Graded “E” with 43%

Appointment of Nodal Officers not below the rank of Joint Secretary/
Additional HoD – (a) Date of appointment, (b) Name and 
Designation of the officers

Annexure – XIII  (Please refer to page number-36)

Consultancy committed of key stakeholders for advice on suo-moto 
disclosure – (a) Dates from which constituted, (b) Name and 
Designation of the officers

Annexure – XIV  (Please refer to page number-38)

Committee of PIOs/FAAs with rich experience in RTI to identify 
frequently sought information under RTI - (a) Dates from which 
constituted, (b) Name & Designation of the Officers

Annexure – XIV  (Please refer to page number-38)

17

No. of employees against 
whom Displinary action has 
been proposed/taken 
(Section 4(2))

No. of employees against whom disciplinary action has been (i) 
pending for minor penalty or major penalty proceedings

No such cases, therefore Not Applicable
Finalized for Minor penalty or major penalty proceedings 

18
Such other information as 
may be prescribed under 
Section 4 (1) (b) (xvii)

Annual Report Available on Institute’s Website Home Page
http://iiitvadodara.ac.in/Annual%20Report.php

Annual and other periodic returns http://iiitvadodara.ac.in/Statement_Account.php
FAQs http://iiitvadodara.ac.in/faq.php
List of completed schemes/ Projects / Programmes Annexure  XV  (Please refer to page number-40)
List of schemes/ Projects / Programmes underway Annexure  XV  (Please refer to page number-40)

Miscellaneous

19

Are important policies or 
decisions which affect public
informed to them? [Section 
4 (1) (c)]

Publish all relevant facts while formulating important policies or 
announcing decisions which affect public

Informed through Minutes of the Meeting 
http://iiitvadodara.ac.in/index.php
and also through Ordinance, Arbitration, Academic Rules & 
Regulations, Admission, Student’s Education Loan, Library Rules, Fee,
Refund Policy, IPR Policy, Scholarships, Notice etc. available on 
Institute’s Website Home Page
http://www.iiitvadodara.ac.in/

20

Are reasons for 
administrative or quasi-
judicial decision taken, 
communicated to affected 
persons [Section 4 (1) (d)]

- Provide reasons for its administrative or quasi-judicial decisions to 
affected persons. 

Yes, Decisions taken by FAA (RTI)

21

Dissemination of information
widely and in such form and 
manner which is easily 
accessible to the Public 
[Section 4(3)]

- Website Notice boards, Newspapers, Public Announcements, Media
Broadcasts, Internet or, any other means including inspection.

Available on Institute’s Website Home Page, through Newspaper 
Advertisement, Social Media
http://www.iiitvadodara.ac.in/

22
Whether information Manual 
Handbook available free of 
cost or not [Section 4(4)]

- Free or at a reasonable cost to the medium,
Refer Institute Website - <http://www.iiitvadodara.ac.in/>
Refer Ordinance under Institute Tab

23 Programmes to advance Educational Programmes
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understanding of RTI 
(Section 26)

Annexure  XVI  (Please refer to page number-41)

Efforts to encourage public authority to participate in these 
programmes
Training of CPIO/APIO
Update and Publish guidelines on RTI by the Public Authorities 
concerned

Additional Category of Information
to be disclosed under guidelines- Suo moto disclosure of more items under Section 4

24
Information related to 
procurement

- Tender-Notices enquiries Corrigenda thereon. Yes
- Details of bid awards, detailing the name of the supplier of goods/ 
services being procured or work contract.

Yes, Annexure – XVII  (Please refer to page number-42)
- Rate and total amount at which such procurement or work 
contracts were awarded.

Yes

25 Public Private Partnership

- Details of the Special Purpose Vehicle (SPV), if any,
- Detailed project reports
- Concession agreement,
- Operation and maintenance manual, and
- Other documents generated as part of the implementation of the 
Public Private Partnership

Not Applicable

26
Transfer Policy and Transfer 
Orders.

- Transfer policy for different grades/ cadres
- Transfer orders

Transfer policy does not exist
Being a small and new Institute established in 2013 and the satellite 
campus installed in 2020, such transfer is limited to 3 till date.
1. Sh. Gautam Kumar – From IIIT Vadodara (Gandhinagar Campus to 
IIITV – ICD Campus
2. Sh. Abhishek Shah – From IIIT Vadodara (Gandhinagar Campus to 
IIITV – ICD Campus
3. Dr. Jignesh Patel – From IIITV – ICD Campus to IIIT Vadodara 
(Gandhinagar Campus
4. Sh. Abhishek Shah – From IIITV – ICD Campus to IIIT Vadodara 
(Gandhinagar Campus.
This is done as per Notes approved by the Director.

27 RTI Applications
- RTI application and appeals received and their responses (except 
relating to personal information) uploaded on the websites, with 
search facility based on keywords

Annexure XVIII   (Please refer to page number-44)

28 CAG & PAC paras
- CAG and PAC-ATR of those have been laid on the table of both the 
houses of Parliament

Yes; Only those which have been tabled at the Parliament are 
accessible at the following link
http://iiitvadodara.ac.in/audit_report.php
ATR: The suggestions of the audited report are corrected and 
presented in the next year.

29 Citizen's Charter

- Citizen's Charter Yes, Annexure VII    (Please refer to page number-19)
- RFD (Result Framework Document) No
- Bi-annual reports on the performance against the benchmarks set 
in citizen chart

No

30
Discretionary & Non-
discretionary Grants

- Details of discretionary grants/ allocation and
- Annual accounts of other entities that are provided grants by 
public authorities.

Annexure XIX   (Please refer to page number-309)

31
Foreign/ Domestic Tour of 
Ministries/ Officials

The details of foreign & domestic visits undertaken by the officials 
of the rank of JS to the Government of India and HODs details to be 

Annexure XX    (Please refer to page number-311)
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included therein
- Purpose of visit
- Place of visited
- Period
- No. of People included with officials’ delegation
- Expenditure incurred on such tours.

Information disclosed on own Initiative
Item/information disclosed 
so that public have 
minimum resort to use of 
RTI Act to obtain information

Item/ information disclosed so that public have minimum resort to 
use of RTI Act to obtain information

Tab RTI on Institute website <http://iiitvadodara.ac.in/>

Guidelines for Indian 
Government Websites 
(GIGW) is followed (released
in February, 2009 and 
included in the Central 
Secretariat Manual of Office 
Procedures (CSMOP) by 
Department of 
Administrative Reforms and 
Public Grievances, Ministry 
of Personnel

Whether STQC certification obtained and its validity Not Met

Does the website show the certificate on the website? Not Met

Form of Disclosure

32
Form of accessibility of 
Information Manual/ 
Handbook [Section 4(4)]

Electronic or printed or both Electronic (Institute's website)

33
Language in which 
Information Manual/ 
Handbook available

English/ Hindi Yes

Vernacular/ Local Language/ regional language Not Met

34
When was the information 
Manual/ Handbook last 
updated?

Annual updating in required and the date of last updated need to be
displayed.

Last updated on Feb 2019

6
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Annexure - I

Vision
To create leaders who will be at the forefront of innovation, creating and applying pivotal technologies that will transform the world of tomorrow, and seek solution to problems of
our businesses and our society.

Mission
- To deliver world-class education to students so that they excel in deep technical know-how including in new technologies, creativity, social awareness, entrepreneurial skills and
lifelong learning.
- To conduct curiosity-driven and problem-led research that generates transformative ideas that will improve our society and our world.
- To Promote a transparent culture which prizes practical learning, innovation, problem-solving, teamwork, adaptation to change and entrepreneurship.
- To Engage and develop educators who are responsible to educate the next generation and to ensure that we always meet our exacting standards for education, research and
culture.

KeyObjectives
- To increase the student capacity to meet the growing demands for the industry leaders from domestic and international markets. Further to produce high quality graduates
B.Tech., M.Tech., and Ph.D. with high employer reputation.
- Achieve international standards in student faculty ratio, doctoral students to Post graduate students ratio, research output, publications in quality journals and placement of
students.
- To improve the quality of life of people in general and socio-economic environment in and around the institute in particular as outreach and social responsibility activities.
- To have state of art infrastructure and the environment to achieve the vision and mission of the institute.
- To attract talented human resources to join in Masters and PhD programmes and recruit top quality faculty members.
- To hire trained/ train, faculty and staff to promote a transparent culture.                                    
- To make significant contributions to the technology towards nation development.

Annexure - II
Function & Duties of Organization:

(1) Subject to the provisions of this Act, every Institute shall exercise the following powers and perform the following functions, namely:—

(a) to provide instructions in such fields of knowledge relating to information technology and allied areas as the Institute may deem fit, for the advancement of learning and
dissemination of knowledge; 

(b) to lead, organize and conduct research and innovation in information technology and allied fields of knowledge in such manner as the Institute may deem fit, including in 
collaboration or in association with any other Institute, educational institution, research organization, body corporate or financial organizations at national or global level; 

(c) to hold examinations and grant degrees, diplomas and other academic distinctions or titles and to confer honorary degrees;

(d) to create academic, administrative, technical, ministerial and other posts under the Institute other than the post of Director of the Institute and to make appointments
thereto;
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(e) to appoint persons working in any other Institute or educational institution or involved in research of significance in any industry as adjunct, guest or visiting faculty of the
Institute on such terms and for such duration as the Institute may decide; 

(f) to create administrative and other posts and to make appointments thereto on the basis of criteria as may be decided by the Board; 

(g) to make provision for dissemination of knowledge emerging from research and for that purpose to enter into such arrangements, including consultancy and advisory services,
with other institutions, industry, civil society or other organizations, as the Institute may deem necessary; 

(h) to create a website, highlight all information not restricted to those related to students, admission, fee, administrative structure, policies including recruitment rules, faculty
and non-faculty posts, annual reports and financial details including statement of account of the Institute; 

(i) to determine, specify and receive payment of fees and other charges, as the Institute  may  deem  fit,  from  students  and  any  other  person,  institution  or  body corporate
for instructions  and  other  services,  including  training,  consultancy  and advisory services, provided by the Institute;

(j) to  deal  with  any  property  belonging  to,  or  vested  in,  the  Institute  in  such manner as the Institute may deem fit for advancement of the objectives of the Institute:
Provided that no land or other immovable property shall  be disposed of by the Institute without the prior  approval  of  the concerned State Government and the Central
Government; 

(k) to  receive  gifts,  grants,  donations  or  benefactions  from  the  Government and to receive bequests, donations and transfer of movable or immovable properties from
testators,  donors  or  transferors,  as  the  case  may  be; 

(l) to co-operate with educational or other institutions in any part of the world having objects wholly or partly similar to those of the Institute by exchange of teachers and
scholars and generally  in  such  manner  as  may  be  conducive  to  their  common objects;

(m) to establish and maintain such infrastructure as may be necessary, incidental or  conducive  to  the  attainment of the objectives of the Institute;

(n) to  institute  and  award  fellowships, scholarships, exhibitions,  prizes  and medals; and Powers  and functions of Institute. 

(o) to do  all  such  things  as  may  be  necessary,  incidental  or  conducive  to  the attainment of all or any of the objectives of the Institute.    
                                                                         
(2)  Subject to the provisions of this Act, every Institute may take up the following works, namely: —
(a) supporting and collaborating with educational Institutes imparting technical or information technology courses  located  in  the zone or region;
(b) advising the State Governments and Union  territory  Administrations included  in  its  zone  in  matters  of  information  technology  and  other  technological issues referred
by them to the Institute  for  advice.
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Annexure - III

Functional Chart of Organization

- IIIT Vadodara is an Institute of National Importance formed through Act of Parliament. It is governed by the Board of Governors with its Chairman nominated by the Visitor (the
President of India). It is guided by the IIIT Coordination Forum — a common apex body for all IIIT (PPP) — established by the Ministry of Education (MoE), Government of India. The
Director is the executive head of the institute. He is appointed by MoE for a period of five years. He chairs the Senate, which is the authority on all academic matters, and is also a
Member of the Board of Governors and of the IIIT Coordination Forum.
- IIIT Vadodara presently has 16 faculty members and 4 officers. Faculty members are assigned the duty of Professor-in-charge of Academic, Student’s Affairs, and Research etc to
assist Director in his executive role.
- The senate is constituted as per the Act. It is responsible for controlling the maintenance of Standards of instruction, education& examinations and other allied academic matter.
- The Registrar is responsible for all administrative affairs (Academic Affairs, Estate Management, Finance & Accounts, Administration, Personnel Training & Development and
Publications & Public Relations) of the Institute. He is also the custodian of all records.
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Annexure – IV

Department and HODs

The details of HODs are as under:-

Department HOD Date of Formation Name of the faculty members of the
department

Science, Mathematics and 
Humanities

Dr Barnali Chetia 03.07.2020 Dr Ajay Nath
Dr. Barnali Chetia
Dr Dhirendra Sinha
Dr. Dibyendu Roy
Dr Swapnil Lokhande
Dr. Vivek M Vyas
Dr. Vikas Kumar (IIITV-ICD)

Computer Science and IT Dr Naveen Kumar Dr Ashish Phophalia
Dr. Naveen Kumar
Dr Pratik Shah
Dr Pramit Mazumdar
Dr Ravi Nahta
Dr. Deepika Gupta (IIITV-ICD)
Dr. Gaurav Pareek (IIITV-ICD)
Dr. Abhisek Paul (IIITV-ICD)
Dr. Venkata Phanikrishna B.

Electronics and 
Communication

Dr Kamal Kishor Jha Dr Bhupendra Kumar
Dr. Jignesh Bhatt
Dr Kamal K Jha
Dr Sunandita Debnath
Dr. Jignesh Patel (IIITV-ICD)
Dr. Varun Kumar (IIITV-ICD)
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Annexure - V
Function & Duties of Officers

A. Function & Duties of Director:

(1) The Director shall be the principal executive officer of the Institute and shall be responsible for implementation of the decisions of the Board and Senate and for day- today
administration of the Institute.

(2) The Director shall be appointed by the Visitor, on such terms and conditions of service as may be laid down by the Statutes. Finance Committee. Powers and functions of
Finance Committee. Meetings. Director. SEC. 1] THE GAZETTE OF INDIA EXTRAORDINARY 11

(3) The Director shall be appointed out of the panel of names recommended by a search-cum-selection committee consisting of— (a) Chairperson of the Board, who shall be the
Chairperson of the search-cum selection committee; (b) two members, nominated by the Board, from amongst eminent administrators, industrialists, educationists, scientists,
technocrats and management specialists; (c) nominee of the State Government in which the Institute is located; (d) nominee of one of the industry partners by rotation; (e) head
of the Bureau, Ministry of Human Resource Development dealing with Indian Institutes of Information Technology—Member Secretary, ex officio;

(4) The Director shall exercise the powers and perform the duties as may be assigned under this Act or the Statutes or Ordinances, or as may be delegated by the Board.

(5) The Director shall, except on account of resignation or removal, hold office for a period of five years from the date of assumption of charge as Director.

(6) The Director may, by writing under his hand addressed to the Chairperson, resign his office.

(7) The Visitor may remove from office the Director, who — (a) has been adjudged as insolvent; or (b) has been convicted of an offence which, in the opinion of the Visitor,
involves moral turpitude; or (c) has become physically or mentally incapable of acting as a Director; or (d) has acquired such financial or other interest as is likely to affect
prejudicially the functions as a Director; or (e) has so abused the position or so conducted as to render the continuance in office prejudicial to the public interest: Provided that
the Director shall not be removed from office except by an order made by the Visitor, after an enquiry instituted by the Board, in which the Director has been informed of the
charges and given a reasonable opportunity of being heard in respect of those charges.

(8) The Board shall initiate the process of appointment in respect of any vacancy due to arise for the post of Director on completion of tenure before a period of six months from
the date of arising of such vacancy and that the process of appointment shall be completed before such vacancy arises.

(9) Where the post of Director falls vacant on account of any reason other than completion of tenure, the process of appointment shall be initiated by the Board within one month
of such vacancy and process shall be completed as early as possible.

B. Function & Duties of Registrar :

(1) The Registrar of every Institute shall be appointed on such terms and conditions as may be laid down by the Statutes.

(2) The Registrar shall exercise such powers and perform such duties as may be assigned to him by the Statutes or by the Director.

(3) The Registrar shall be responsible to the Director for the proper discharge of his functions.
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Annexure - VI

Powers & Duties of Other Employees

Sr.
no.

PIC Duties Office Order & Date Work Allocated

(a)
Associate Dean 
(Academics) IIITV

To advice Director on academic matter
and  implement  academic  policies  &
conduct exams.

IIITV/2022-23/E/56 dated 
07.03.2023

To  advice  Director  on  academic  matter  and  implement
academic policies

(b)
Associate Dean 
(Students Affairs)

To  advice  Director  on  students’ affairs
activities,  hostel  management,  student
bus arrangement,  and conduct  student
event through student committees.

IIITV/2022-23/E/56 dated 
07.03.2023

To advice Director on students’ affairs activities and conduct
student event through student committees

(c)
Associate Dean 
(Faculty Affairs)

To advice Director on activities of faculty
matters.

IIITV/2023-24/I/01 dated 
07.08.2023

To advice Director on activities of faculty matters.

(d)
Associate Dean 

(Research,Developm
ent And Planning)

To  advice  director  on  research   &
consultancy matter  and implement  the
related policies.Also, deal with policy of
pg courses.

IIITV/2022-23/I/16 dated

 20.10.2022

To  advice  director  on  research   &  consultancy  matter  and
implement the related policies.

(e)
Associate Dean 

(Administration)

To  advice  Director  related  to  Institute
projects, confrences, employees welfare
and other Institute events.

 IIITV/2022-23/E/256 dated

 07.03.2023

To  advice  Director  on  academic  matter  and  implement
academic policies

(f)
PIC UG Students To advice  Director on matter of UG students and

supervise student’s registration and results.
 IIITV/2022-23/I/16 dated

20.10.2022

To  advice   Director  on  matter  of  UG  students  and  supervise
student’s affairs related to registration

(g)
PIC Placement To  make  and  implement  the  polices

related  to  Institute  placement  and
facilitate the training and placement of
students

 IIITV/2022-23/I/16 dated 
20.10.2022

To  make  and  implement  the  polices  related  to  Institute
placement  and  facilitate  the  training  and  placement  of
students

12



Power and duties of  other  Staff
                                                                                                                                                                                                                                                                

Se
r
N
o

Staff Duties Remarks Reporting
Officers

(a) Mr Raju Pathak Holding Files of students of UG Three Batches (2022-23), (2021-22), (2024-25) and 
its management.

Distribution: Fee, Result. Academic Probation Letter Dispatch.

Provisional Passing certificate

Students letter – Fee Demand, Fees Structure, 

Transcript, Mode of Instruction letter 

Compilation: Students Data and give to Central Section. Keep updating based on 
withdrawal and Registration

Withdrawal, Refund any noting, NOC / Bonafide, Migration certificate any other 
certificate

Termination/ Withdrawal

All DASA and SII students

RTI Support

Room No 9013  AR (Academics),
CPIO

(b) Ms Darshana 
Rana

Faculty Projects (SERB, DST) and related Project PhD Students TA ship etc

Holding Files of students of one UG: (2023-24).

All files of M.Tech and PhD Students
Provisional Passing certificate

Stationery Grant to PG Students (as applicable)

Bonafide, Migration etc, Experience Certificate, TA ship, NoC

Withdrawal/ Refund cases of PG students

Distribution: Fee, Result. Academic Probation Letter Dispatch.

Provisional Passing certificate

PhD Admission File

Room No 9013 AR (Academics)
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Maintain M Tech Thesis file (supervisor details)
PhD processes

Students letter – Fee Demand, Fees Structure, Transcript, Mode of Instruction letter 

Compilation: Students Data and give to Central Section. Keep updating based on 
withdrawal and Registration

Course feedback

Conduct of Exam (Preparation of sitting Plan, Invigilation Plan, Communication to 
faculty and students, maintaining exam related records including attendance, 
Logistics of class room including refreshment for examiners/ invigilators

(c) Shri Haresh 
Kumavat

NAD

Seat matrix of All programs.

Student ID generation of all programs

Branch Change and programme change

Centralized Data (students’ data, Visiting Faculty Data)

All policy matters related to Academics

Academic Calendar

Course Assignment

Visiting Faculty Offer letter & Honorarium

Fees Demand and Notice etc

Education Verification (All)

Any Case of Old Batches (All) B.Tech, M.Tech, 

PhD, Communications and book keeping related to PhD thesis examination.

Convocation, Degree and Medal Dispatch after 

Specific Learning Disability and PwD related (activities and correspondence)

Room No 9013   AR (Academics)

(d) Ms Shobna 
Shakya

Registration All Students (UG and PG).
All communications related to registration to faculty and students.

Compilation of all Results (UG and PG).
Probation/ Termination/ Re-admission letter preparation.

Room No 9015/3 AR (Academics),
Registrar

14



Readmission of Students.

Store Section.
(e) Shri Narendra 

Solanki
Supervision of Establishment and Purchase Section

CAG transaction audit and follow up.

Faculty Appraisal Document Support

Room No 9015/2 Registrar, PIC
(Purchase)

(f) Ms Moxa 
Prajapati

Salary Institute Employees

NPS Institute Employees

Faculty Recruitment (DoFA)

Faculty Roster

Faculty Service Book 

Joining and Relieving of Faculty

External teaching Assignment (Faculty)

Leave Management Faculty

Consultant Payments

Faculty Individual Travel

CPDA

Leave Management of Non-Teaching including outsource.

Service Book Non-Teaching. Joining and Relieving of Non-Teaching employees, 

Outsource employees Salary Bill

Attendance Register of employees
Non-Teaching Roster, 

Non-Teaching Recruitment (Registrar)
Non-Teaching Outsource Recruitment

Room No 9015/4 DoFA

(h) Shri Abhishek 
Shah

FDs

All Payments entries including CPDA

Assistance in Finalization of Account

Room No 9015 Registrar, AR
(F&A)
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Imprest Account

Expenditure Statement

Statutory Meetings (BoG, FC, BWC, Senate).

Ministry Replies

Parliament Replies

Construction Files (Sh Katwale Section)

AISHE data
(j) Ms Pooja 

Thakkar
All receipt entries including Student Fees ledger
Statutory deductions and its management

BRS

Internal Audit, 

SAR

Grants of MoE, GoG and Industry partners

Form 16/ 16 A related work

Fee Due Notice

Employee Salary Slip preparation and Dispatch
Travel Desk Management

Room No 9006/A Registrar, AR
(F&A)

(k) Ms Darshita 
Parmar Dak management to Director Office

NEP Related Records and correspondence

Room No 9006/A Registrar,
NEP Coordinator

(l) Ms Shalini Singh All Purchase Section, Gandhinagar

All Purchase Section, Diu

Room No 9015 PIC (Purchase)

(m
)

Ms Dhruti Rajput Placement Cell 

Annual Report 

Outreach activities 

Alumni Cell 

IIITV-ICD Cell role.

Room No 9015/3 PIC Placement/
TPO, Registrar,
Nodal Officer

(Outreach), PIC
(Alumni)

(n) Shri Jitu Sharma JTS role, Coordinator 

16



Mentored Study Hours (MSH)
9003/1 MSH, PIC Lab

(o) Shri Pratik Patel Jr SA role.

 

Room No 9105/2 PIC Lab

(q) Shri Ronak Nayi Coordinating for the smooth organization of Student gymkhana activities (both 
related to office procedures and on ground)

Maintaining student affairs files, preparing office notes, and keeping office records

DAC related proceedings and communications

Organization orientation cum induction program

Student Health insurance and LIC

Keeping photographs/reports of student gymkhana activities

Scholarships 

Bank loan/ Local welfare letters

Helping in the smooth organization student gymkhana elections

Keeping details of gymkhana activities winners

Arrangement of Institute events.

Repairs & Maintenance, Upkeep of Maintenance equipment (Fogging Machine, Grass
Cutter Machine).

Any other work assigned by gymkhana PICs and Associate Dean (SA)

Room No 9013 Associate Dean
(SA), Registrar,
Nodal Officer
Scholarships

(r) Shri 
Bhupendrasinh 
Gohil

The hostel manager would be the first point of contact for the Students at Hostel 
from the Institute and would be always available over the phone.

The manager would act as a liaison between the Institute, students, and the three 
agencies (hostel, mess and transport).

The manager would authorize the following registers at the hostel:
a. Complaint register related to individual room maintenance.
b. Complaint register related to common properties such as elevator, activity rooms,
etc.
c. Complaint register related to mess facility
d. Late entry register at hostel entry gate
e. Student leave register from hostel
f. OPD register of Institute Doctors.

The manager will coordinate with the hostel agency regarding all the 

Room No 9006/A Warden,
Associate Dean
(SA), Registrar
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complaints/issues recorded by students related to maintenance. Regular follow-up 
with the agency for quickly resolving the recorded complaints.

Communicate list of students who are repeated offenders to the wardens.

Maintaining master data of all students residing in the hostel. Additionally, maintain 
records of all indiscipline cases related to students in the hostel.

Hostel room allotment to new students and shuffling of rooms for existing students 
after completion of every academic year.

Coordinate with the hostel agency regarding the maintenance of cupboard, and 
table keys for each room during academic vacation.
Documentation of warden office circulars, warden office notes, modification of norms
as directed by wardens.

Coordinating with the student transport secretary for preparing monthly bus 
schedules based on the academic timetable and transport bills.

Issuing and maintaining record of hostel gate pass.

Residents Attendance

Smooth functioning of mess at institute

Management of AMCs of Maintenance Services (ACs, RO)
Electricity Payment to GEC.

Initiation of Noting sheet for refund of student’s money for payment related to 
Hostel and Mess.
Any other works related to hostel assigned by Associate Dean (SA) and Wardens

Cab management,

(s) Ms Rishika Joshi Fees Receipt,
Cheque preparation,
Accounts branch Noting,
Accounts Branch Consultants payment.

Room No 9006/A
Registrar

Note: -
1. In addition to above, any additional work(s) can be assigned by Director/ Registrar.
2. All works assigned includes relevant liaison and taking information of IIITV-ICD, Diu.
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Annexure - VII

Citizen Charter

SI. No. Activity Level of Action Time Frame
1 Student Document (Bonafide Certificate,

NOC etc.)
Section Staff 7 working days

2 Faculty related work Associate Dean (Faculty Affairs) 7 working days
3 Employee Related Work Registrar 7 working days

Annexure -VIII

Office Order: Amendment in Grievance Redressal Committee
1. Students may approach different people for different types of grievances. Below are various level for addressing the issues. In case the issue remains unresolved at the first
level or the issue is due to the person at the first level, student may go to the second level and further. If a student is still not satisfied, may contact the Director. The Director will
seek report for Grievance Redressal Committee.

2. List of various level for addressing the issues on grievances are as under:-

Grievance First Level Second Level Third Level
Course Related Instructor/ Faculty Advisor

Concerned HoD

Grievance Redressal
Committee

Academics Related AR/DR Academics
Hostels/ Facilities Related Hostel Caretaker Hostel Wardens
Students Affairs
(Cultural/ Sports/ Technical)

Representative PICs Associate Dean (Student Affairs)

Mess Student Mess Committee Hostel Wardens
Ragging Wardens/ Faculty Advisor Associate Dean (Student Affairs)
Sexual Harassment Anti-Sexual Harassment Committee

3. The Grievance Redressal Committee is Constituted as under:-

For IIIT Vadodara (Gandhinagar Campus)

(a) Dr. Pratik Shah, Associate Dean (Academics)  - Chairperson
(b) Dr. Ajay Nath,Associate Dean (Student Affairs)  - Member
(c) Dr. Barnali Chetia, HOD (Science & Humanities)  - Member
(d) Dr. Ashish Phophalia            - Member
(e) Representative of Faculty Advisor  - Member
(f) Student Representative as:            -   Member

(i) PG - Student ID (202271001), Darshna Parmar
(ii) PG- Student ID (202273001), Radheshwar R

19



For IIITV-ICD (Diu Campus)

IIITV-ICD Grievance Redressal  Committee will  constitute of  above committee of  IIIT  Vadodara (Gandhinagar Campus) and Dr.  Gaurav Pareek will  be part  of  Grievance
Redressal Committee of IIITV-ICD.

4. The grievance Redressal Forms is attached as Annexure-I. This form is to be submitted to Registrar's Office, wherein grievance reaches third level. For first two levels,
aggrieved may meet the concerned officials and resolve the issue.

Note: In case of any emergency, the aggrieved is free to go to Director directly.

Grievance Redressal form

20
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Annexure - IX

(i). Board of Governors

Sr. No. Name Designation

1
Shri Bharat Goenka

Vice Chairperson,Tally Solutions Pvt Ltd.
Chairperson

2
Ms. Saumya Gupta, IAS
Joint Secretary (Technical Education),
MoE, Government of India.

Member

3
Shri Banchha Nidhi Pani, IAS
Commissioner (Technical Education), Government of Gujarat.

Member

4
Mr. Shailender Kumar
Regional Managing Director, Oracle India Private Limited.

Member

5
Dr. Mrutyunjay Mohapatra
Director General of Meteorology,
India Meteorological Department, Government of India.

Member

6 Dr. Shruti Kikani Anerao Member

7
Prof. Surendra Prasad,
Former Director IIT Delhi, Shanti Swarup Bhatnagar Awardee.

Member

8
Prof. Manindra Agrawal,
Professor at the Department of Computer Science and Engineering and the Deputy 
Director at the IIT Kanpur.

Member

9
Mr. Ravi S Erande,
Sr. Vice President (Production-F&I) and MR (BU), GSFC

Member

10
Dr. Biswajit Roy
Director General, GERMI

Member

11
Prof. Anupam Shukla
Director, SVNIT Surat

Member

12
Dr. C D Modhera,
Professor (HAG), Civil Engineering Department SVNIT, Surat

Member

13
Prof. Dharmendra Singh
Director, IIIT (PPP) Vadodara

Member

14
Dr. Jignesh Bhatt
Assistant Professor, IIIT (PPP) Vadodara

Member

15
Dr. Ashish Phophalia
Assistant Professor, IIIT (PPP) Vadodara

Member

16
Col Ravi Chugh,
Registrar IIIT (PPP) Vadodara

Non-Member Secretary
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Powers and Function of Board :

(1) Subject to the provisions of this Act, the Board shall be responsible for the general policy making, superintendence, providing direction and shall have the power to frame,
amend, modify or rescind the Statutes and the Ordinances governing the affairs of the Institute to achieve the objectives specified in section 6.

(2) Without prejudice to the provisions of sub-section (1), the Board shall have the following powers, namely:—

(a) to decide questions of policy relating to the Institute; 

(b) to establish departments, faculties or schools of studies and initiate programmes or courses of study at the Institute; 

(c) to examine and approve the annual budget estimates of the Institute;

(d) to examine and approve the plan for development of the Institute and to identify sources of finance for implementation of the plan;

(e) to create teaching, academic, administrative, technical and other posts and to make appointments thereto; 

(f) to provide by the Statutes, the qualifications, criteria and processes for appointment to teaching and other posts in the Institute; 

(g) to approve fees and other charges payable for pursuit of studies, courses or programmes in the Institute; 

(h) to make Statutes, subject to provisions of section 32, governing the administration, management and operations of such Institute; 

(i) to grant degrees, diplomas and other academic distinctions or titles, and to institute and award fellowships, scholarships, prizes and medals; and

(j) to exercise such other powers and perform such other duties as may be conferred or imposed by this Act or the Statutes. 

(3) The Board may, subject to the provisions of this Act and the Statutes, delegate such powers and functions to the Senate or the Director, as the Board may deem fit.

(4) The Board shall put in place policies to make the Institute self-sustaining within a period of five years.

(5) The Board shall periodically conduct a review of the performance of the Director with specific reference to the leadership in the achievement of the objectives of the Institute.

(6) The Board shall in exercise of the powers and discharge of functions strive to provide autonomy in academic matters to the Senate and departments of faculties or schools, as
the case may be. Resignation of Chairperson. Powers and functions of Board. SEC. 1] THE GAZETTE OF INDIA EXTRAORDINARY 9

(7) Wherein the opinion of the Director or the Chairperson, the situation is so emergent that an immediate decision needs to be taken in the interest of the Institute, the
Chairperson, in consultation with the Director, may issue such orders as may be necessary, recording in writing the grounds for the opinion:

Provided that such orders shall be submitted for ratification of the Board in the next meeting.
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(ii). Finance Committee

S. No. Name Designation

1
Shri Bharat Goenka
Vice Chairperson,Telly Solotions  Pvt Ltd.

Chairperson

2 Sh. N.S. Bisht
Deputy Secretary, MoE, IFD

Member

3
Sh. Banchha Nidhi Pani, IAS
Commissioner, (Technical Education),Government of Gujarat 

Member

4
Sh. Ravi S Erande
Sr. Vice President, (Production-F&I) and MR (BU),GSFC

Member

5
Prof. Dharmendra Singh
Director, IIIT (PPP) Vadodara

Member

6
Col Ravi Chugh,
Registrar, IIIT (PPP) Vadodara

Member Secretary

Powers and Function of Finance Committee :

The Finance Committee shall examine the accounts, scrutinize proposals for expenditure and financial estimates of the Institute and thereafter submit it to the Board together
with its comments for approval.

(iii). Senate

It is the principal academic body of the institute. It is responsible for maintenance of standards of instruction, education, research and examination within the institute.

S.N. Provision of the Act Name

1
The Director of the Institute shall be the ex officio 

Chairman of the Senate;

Prof. Dharmendra Singh

Director, IIIT (PPP) Vadodara

2 All Deans, ex officio;

Dr. Pratik Shah

Dr Dhirendra Sinha

Dr Ajay Nath

Dr. Ashish Phophalia

3
Heads of all Departments, Faculties or Schools or

ex officio , as the case may be, comprising the Institute;

Dr. Naveen Kumar

Dr. Jignesh Bhatt

Dr. Barnali Chetia

4
All full-time professors other than the Deans or Heads of 

the Departments;
Vacant

5 Three persons from amongst educationists of repute; Prof. Anirban Dasgupta, IIT 

Gandhinagar

Prof. Uday Khedker, IIT Bombay

Prof. Smruti Ranjan Sarangi, IIT 
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S.N. Provision of the Act Name

Delhi

6
Three persons who are not members of teaching staff co-

opted by the Senate;

Prof. Vimal Bhatia, IIT Indore

Prof. Vishnu Priya, IIIT Ranchi

Mr. PH Rao, GERMI

7 Registrar of the Institute, ex officio Secretary; Col Ravi Chugh

Powers and Function of Senate:

(1) Subject to the provisions of this Act, the Statutes and the Ordinances, the Senate shall be the principal academic body of the Institute and shall have the power to enact, 
amend or modify the Ordinances governing academic matters and the affairs and well-being of students.

(2) Without prejudice to the provisions of sub-section (1), the Senate shall have the following powers, namely:—

(a) to specify the criteria and procedure for admission to courses or programmes of study offered by the Institute; 

(b) to recommend to the Board creation of teaching and other academic posts, determination of the number and emoluments of such posts and defining the duties and
conditions of service of teachers and other academic posts; 

(c) to recommend to the Board about starting of new programmes or courses of study;

(d) to specify the broad academic content of programmes and courses of study and undertake modifications therein;

(e) to specify the academic calendar and approve grant of degrees, diplomas and other academic distinctions or titles;

(f) to appoint examiners, moderators, tabulators and such other personnel for different examinations; 

(g) to recognize diplomas and degrees of universities and other Institutes and to determine equivalence with the diplomas and degrees of the Institute; 

(h) to suggest measures for departmental co-ordination; 

(i) to make major recommendations to the Board of Governors on—

(A) measures for improvement of standard of teaching, training and research; 

(B) institution of chairs, fellowships, scholarships, studentships, freeships, medals and prizes and other related matters; 

(C) establishment or abolition of departments or centres; and

(D) academic functioning of the Institute, discipline, residence, admissions, examinations, award of fellowships and studentships, freeships, concessions, attendance and other
related matters;

(j) to appoint sub-committees to advise on such specific matters as may be referred to by the Board or by itself; 

(k) to consider the recommendations of the sub-committees and to take such action including making of recommendations to the Board as may be required; 

(l) to take periodical review of the activities of the departments or centres and to take appropriate action including making of recommendations to the Board with a view to 
maintain and improve the standards of instructions, in the institutions; and

(m) to exercise such other powers and discharge such other functions as may be assigned to it, by Statutes or otherwise, by the Board
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(iv). Building and Works Committee

S. No. Name Designation

1 Prof Dharmendra Singh Chairman, Officiating Director IIIT (PPP) Vadodara

2
Prof Gaurav Srivastava
(Dean, Campus Development,IIT Gandhinagar) Nominee of the Central Government

3
Shri HC Modi,
(Superintending Engineer R&B Circle Vadodara Government 
of Gujarat);

Member, Nominee of the Government of Gujarat

4 Sh Vijay Varghese, AGM, Tata Consultancy Services Member, Nominee of the Industry Partner

5
Dr Pratik Shah, Assistant Professor,
IIIT Vadodara

Member, Nominated by the Director, IIIT (PPP) 
Vadodara

6 Prof GJ Joshi, Prof of Civil Engineering, SVNIT. Member

7 Shri AK Agarwal, ADG (RETD) CPWD. Member

8
Col Ravi Chugh
Registrar, IIIT Vadodara

Secretary

Powers and Function of BWC:

(1) it shall be responsible, under the direction of the Board, for construction of all major capital works after securing from the Board the necessary administrative approval and 
expenditure sanction;

(2) it shall have the power to give the necessary administrative approval and expenditure sanction for minor works and works pertaining to maintenance and repairs, within the 
grant placed at the disposal of the Institute for the purpose. The financial limit shall be rupees fifty lakh in the first instance and the limit will be changed from time to time by the
Board.

(3) it shall prepare estimates of cost of buildings and other capital works, minor works, repairs, maintenance and the like;

(4) it shall be responsible for making technical scrutiny as may be considered necessary by it;

(5) it shall be responsible for enlistment of suitable contractors and acceptance of tenders and shall have the power to give direction for departmental works where necessary;

(6) it shall have the powers to settle rates not covered by tender and settle claims and disputes with contractors.

(7) it shall have powers to approve extra items and deviations of quantities from tender specifications, subject to the total contract value not exceeding the amount given as 
administrative approval.
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(v). HR Planning Committee

S. No. Name Designation

1 Prof. Dharmendra Singh Chairperson, Director IIIT Vadodara

2 Shri PK Chopra Member, Registrar IIT Gandhinagar

3 Shri Abhay Chauhan Member, Head TCS BPS HR Gujarat

4 Col Ravi Chugh Member Secretary, Registrar IIIT Vadodara

Annexure – X

IIIT Vadodara Telephone Directory

 SI. No.

 
 Name    Designation    Contact No.  

Email Address

1.    Prof. Dharmendra Singh Director 079 - 23977510 director@iiitvadodara.ac.in

2.    Col. Ravi Chugh   Registrar  
079 - 
23977511 

registrar@iiitvadodara.ac.in

3.    Dr. Pratik Shah  Associate Dean (Academic) 
079 - 
23977545 

pratik@iiitvadodara.ac.in

4. Dr. Ajay Nath Associate Dean (Student Affairs) 079 - 23977513 Ajay.nath@iiitvadodara.ac.in 

5. Dr. Dhirendra Sinha Associate Dean ( Administration) 079 - 23977524 dhirendra.sinha@iiitvadodara.ac.in

6. Dr. Ashish phophalia Associate Dean (Faculty Affairs) 079 - 23977543 ashish_p@iiitvadodara.ac.in 

7. Dr. Jignesh S. Bhatt
Associate Dean (Research Planing 
&Development)

079-23977544
Jignesh.bhatt@iiitvadodara.ac.in

8.    Dr. Naveen Kumar Professor-in Charge (ICT)  079 - 23977546 naveen_kumar@iiitvadodara.ac.in 

9. Dr. Swapnil Lokhande Chief Vigilance Officer 079 - 23977524 swapnil@iiitvadodara.ac.in

10. Dr. Pramit Mazumdar Hostel Warden (Male Students) 079 - 23977515
pramit.mazumdar@iiitvadodara.ac
.in

11. Mr. Jigar Shah Assistant Registrar (Finance) 079 - 23977516 jigar_shah@iiitvadodara.ac.in 

12. Dr. Sunandita Debnath
Training & Placement Officer & Hostel 
Warden

079 - 23977528
sunandita_debnath@iiitvadodara.a
c.in

13. Dr. Vikas Kumar
Admin Officer & Hostel Warden (IIITV – 
ICD)

7990573335
Vikas_kumar@diu.iiitvadodara.ac.i
n
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Annexure - XI

Monthly Remuneration: March 2025 (As per 7  th   CPC)  

Sr.

No.
Name Designation Level

1 Prof.Dharmendra Singh Director Fixed Pay

2 Col Ravi Chugh Registrar 14

3 Dr. Pratikkumar Parimal Shah Assistant Professor Grade-I 12

4 Dr. Dhirendra Kumar Sinha Assistant Professor Grade-I 12

5 Dr. Swapnil Ashok Lokhande Assistant Professor Grade-I 12

6 Dr. Barnali Chetia Assistant Professor Grade-I 12

7 Dr. Ajay Nath Assistant Professor Grade-I 12

8 Dr. Jignesh Shashikant Bhatt Assistant Professor Grade-I 12

9 Dr. Ashish Phophalia Assistant Professor Grade-I 12

10 Dr. Kamal Kishor Jha Assistant Professor Grade-I 12

11 Dr. Naveen Kumar Assistant Professor Grade-I 12

12 Dr. Dibyendu Roy Assistant Professor Grade-I 12

13 Dr. Vivek Maheshkumar Vyas Assistant Professor Grade-II 11

14 Dr. Pramit Mazumdar Assistant Professor Grade-II 11

15 Dr. Bhupendra Kumar Assistant Professor Grade-II 10

16 Dr. Sunandita Debnath Assistant Professor Grade-II 11

17 Dr.Ravi Nahta Assistant Professor Grade-II 10

18 Dr. Patel Jignesh Rameshchandra Assistant Professor Grade-II 10

19 Dr. Varun Kumar Assistant Professor Grade-II 10

20 Dr. Deepika Gupta Assistant Professor Grade-II 10

21 Dr. Gaurav Pareek Assistant Professor Grade-II 10

22 Dr. Vikas Kumar Assistant Professor Grade - II Consolidated Pay

23 Dr. Abhisek Paul Assistant Professor Grade - II 10

24 Dr. Venkata Phanikrishna B. Assistant Professor Grade - II 10

25 Mr. Shah Jigar Vijaykumar Assistant Registrar 10

26 Mr. Jitu Sharma Jr Technical Superintendent 6

27 Mr. Narendrakumar Manjibhai Solanki Jr Superintendent 6

28 Mr. Gautam Kumar Jr Technical Superintendent 6
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29 Mr. Prashant Solanki System Administrator 6

30 Ms. Rana Darshanaben Mahendrakumar Administrative Assistant 3

31 Mr. Haresh Narayanbhai Kumavat Administrative assistant 3

32 Ms. Rishika Govindvallabh Joshi Administrative Assistant 3

33 Mr. Sagar Biren Administrative Assistant 3
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Annexure - XII

Head wise Detailed Budget of IIIT Vadodara for FY 2024-25
                                                                                                  

                                                                                                       (INR In Lakhs)

 Ser
No

 Budget 2024-25

A Pay & Allowances        977.00 
1 Gross Salary 660
2 NPS 58
3 Medical Reimbursement/ Insurance 20
4 LTC 30
5 Visiting Faculty 30
6 Doctor + Paramedical + counsellor 20
7 CPDA and FIG 30
8 CEA 8
9 Telephone Reimbursement 1
10 Outsource employee 120
   

B Provisioning of Retirement Benefits          50.00 
11 Gratuity 22
12 Leave encashment 28

   
C Hostel          85.00 

13 Electricity Bill 1
14 Security 2
15 Housekeeping 2
16 Bus Service 70
17 Miscellaneous/ Maintenance Hostel/ Shifting etc 10

   

D
18

Student Activities & Welfare (Gymkhana 
Activities)          18.00 

   
E 19 Placement Activities             5.00 

   

F
 

Institute Expense (Operation and 
Maintenance)        255.00 

20 Security 45
21 Housekeeping 60
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22 Repair & Maintenance, AMC 20

23
Steel Shed for Students Dining (Lunch) and 
general Sitting

5

24 Partitioning for Faculty/ Staff Sitting 10
25 Institute space hiring (Academic + Administrative) 20
26 Audit/ CA Fees/ CAG/ Consultant 35
27 Institute House 20
28 Travel Institute 10

29
Taxation/ Legal/ Bank Charges/ Verification/ 
Service Charges/ LIC gratuity and Leave 
encashment

10

30 Institute Electricity 17
31 HK Material/ Misc 3

 

  

G  Office Expense          56.00 
32 Advertisement & Publicity, Stall 10
33 Internet & Telephone 25
34 Stationary and Printing 10
35 Library Subscriptions 2
36 Training of Employees 4
37 Petty Expenditure/ Postal 5

   
H 38 Institute Transport          20.00 

  
I 39 Travel/ Statutory Meeting             5.00 

  
J 40 Recruitment          15.00 

   
K  Academic        169.00 

41 Stipend TA PhD 60
42 Stipend TA M.Tech 30
43 Additional TA 10
44 Examination 10
45 Seminar & Workshop 12

46
ERP subscription/ Website/ Google workspace/ 
Tally

7

47
Institution support for Student Research & 
Outreach/ Stationary grant

10
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48 Lab expendables 10
49 Student Mediclaim/ Admission 20

  
L 50 Convocation          25.00 

  
M 51 Contingency          15.00 

   
(A) Total (Revenue)     1,695.00 

   
N (B) Capital (From IRG)        350.00 

52 Physics Lab/ Electrical Lab/ Electronic 25
53 Library Books 40
54 Computer Peripherals 30
55 Equipment 15
56 Software/ Matlab/ Firewall/ ERP cloud 20
57 ACM Subscription (Digital Lib) 15
58 Furniture 25
59 Smart Boards 15
60 ACs and installation 15
61 AC wiring (Heavy Duty) 5
62 Computers 75
63 CCTV 10
64 Networking Access points, Switches, wiring etc 15
65 Institute Cars (Two Nos) 45
 Total Expenditure     2,045.00 
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Head wise Detailed Budget of IIITV-ICD, Diu for FY 2024-25

                                                                                                
                                                                                                   ( INR IN LAKH)

Ser
No

 Budget 2024-25

A  Pay & Allowances            386.10 
1 Gross Salary            252.00 
2 NPS              27.00 
3 Medical Reimbursement/ Insurance                5.00 
4 LTC              10.00 
5 Visiting Faculty              20.00 
6 Doctor + Paramedical + counsellor                5.00 
7 CPDA + FIG              15.00 
8 CEA                2.00 
9 Telephone Reimbursement                0.10 
10 Outsource employee              50.00 
   

B  Provisioning of Retirement Benefits              15.00 
11 Gratuity              10.00 
12 Leave encashment                5.00 

   
C  Hostel              82.00 

13 Electricity Bill - Polytechnic Kitchen                1.00 
14 Electricity Bill - Cafeteria (Mess)                    -   
15 Electricity Bill Hostel              20.00 
16 Security              25.00 
17 Housekeeping              20.00 
18 Bus Service                2.00 
19 Hostel Networking (Wifi)              10.00 
20 Cloth Stand                1.50 

21
Maintenance Hostel (Miscellaneous/ 
Garbage/Shifting/License fees)                2.50 

   
D 22 Student Activities & Welfare                7.00 

   
E 23 Training & Placement Activities                6.00 

   

F
 

Institute Expense (Operation and 
Maintenance)              99.00 

24 Security              47.00 
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25 Housekeeping              11.00 
26 Repair & Maint, AMC                5.00 
27 Electricity Bill - Quarters and Maintenance                1.00 
28 Electricity Bill - Academic Block                    -   
29 Electricity Bill Common Area                    -   
30 Audit/ CA Fees              10.00 
31 Travel Institute                5.00 

32
Taxation/ Legal/ Bank Charges/ Verification/ 
Service Charges                2.00 

33 Guest House              10.00 
34 Tally/ Google Space/ Software                3.00 
35 HK Material/ Misc                5.00 

   
G  Office Expense              36.50 

36 Advertisement & Publicity                5.00 
37 Internet & Telephone              25.00 
38 Stationary                2.50 
39 Library Subscriptions                1.00 
40 Training of Employees                2.00 
41 Petty Expenditure/ Postal                1.00 

   
H 42 Institute Transport              10.00 

  
I 43 Travel/ Statutory Meeting                3.00 

  
J 44 Recruitment              12.00 

   
K  Academic              26.00 

45 Stipend TA PhD  
46 Stipend TA M.Tech                    -   
47 Stipend TA                3.00 
48 Examination                3.00 
49 Seminar & Workshop                5.00 

50
Institution support for Student Research & 
Outreach                5.00 

51 Expendables batteries, Cable, Lab equipment                5.00 
52 Student Mediclaim/ Visiting travel/ Admission                5.00 

  
L 53 Convocation              10.00 

  
M 54 Contingency              10.00 

   
M 55 Establishment Charge              40.00 
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1
   
(A) Total (Revenue)            742.60 

   
N (B) Capital            215.00 

56
Office Equipment (Photostat machine, Computers 
printers, etc)              10.00 

57 Outdoor Gym              10.00 
58 Labs/ Equipment              20.00 
59 Ebsco E-Journal IEEE              15.00 
60 Air Conditioners with Installation              20.00 
61 Furniture (Library racks, Beds, Tables, Chairs etc)              20.00 
62 Smart Board/ Projectors              20.00 
63 Campus Networking (Access point/ Switch)              35.00 
64 Water Cooler with RO System                5.00 
65 Library Books              20.00 
66 Sports Equipment                5.00 
67 PA System              10.00 
68 Fencing/ Net for sports courts              10.00 
69 Lights for Sports Court              10.00 
70 IOT Lab                5.00 
   

 Total Expenditure            957.60 
   
Inco
me

Income from Fees
           989.00 

 MoE                    -   
 Grant Available UT Admin            150.00 
 Total Income         1,139.00 
 Surplus            181.40 
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Annexure - XIII

Details of PIOs wef from 2015

Sr. No.

 

Duration
 Name   Address    Contact No.   Email ID

1. From 2015 to 2017
Not Nominated

2. From 15.05.2017 to 

30.03.2022
Col Ravi Chugh IIIT Vadodara, Block No.9, Government Engineering 

College, Sector-28, Gandhinagar-382028.  
+91 (79) 23977511 registrar@iiitvadodara.ac.in

3.
  

From 31.03.2022 to 

Till 16.01.2024
Ms. Madhu Kumari IIIT Vadodara, Block No.9, Government Engineering 

College, Sector-28, Gandhinagar-382028.  
+91 (79) 23977521  
 

cpio@iiitvadodara.ac.in

4. From 17.01.2024 to 

Till date
Mr. Jigar Shah IIIT Vadodara, Block No.9, Government Engineering 

College, Sector-28, Gandhinagar-382028.  
+91 (79) 23977516  
 

cpio@iiitvadodara.ac.in

5. From 31.03.2022 to 

Till date
Dr. Vikas Kumar

IIIT Vadodara - International Campus Diu (IIITV-ICD), 
Education Hub, Kevdi - Diu (U.T) -362520.

+91 79905 73335 
cpio@diu.iiitvadodara.ac.in

Details of FAA

 Sr.

No.  

Duration
 Name    Address    Contact No.   Email ID

1.
From 06.08.2017 to   
30.03.2022 Prof. S K Patra

IIIT Vadodara, Block No.9, Government 
Engineering College, Sector-28, 
Gandhinagar-382028.  

 +91 (79) 23977501 director@iiitvadodara.ac.in

2.   
From 31.03.2022 to 
16.04.2023 Col Ravi Chugh

IIIT Vadodara, Block No.9, Government 
Engineering College, Sector-28, 
Gandhinagar-382028.  

 +91 (79) 23977512    registrar@iiitvadodara.ac.in

3.
From 17.04.2023 to  
21.05.2023 Prof. S K Patra

IIIT Vadodara, Block No.9, Government 
Engineering College, Sector-28, 
Gandhinagar-382028.  

 +91 (79) 23977501 director@iiitvadodara.ac.in

4.

From 22.05.2023 to 
29.05.2024

From 30.05.2024 to 
Till date

Prof. Rajat Moona

Prof. Dharmendra 
Singh

IIIT Vadodara, Block No.9, Government 
Engineering College, Sector-28, 
Gandhinagar-382028.  

 +91 (79) 23977501 director@iiitvadodara.ac.in

5.
From 30.05.2024 to 
Till date

Prof. Dharmendra 
Singh

IIIT Vadodara, Block No.9, Government 
Engineering College, Sector-28, 
Gandhinagar-382028.  

 +91 (79) 23977501 director@iiitvadodara.ac.in
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Details of Nodal Officer

 Sr. No.

 

Duration
 Name  

Designatio

n
 Address    Contact No.   Email ID

1. From 06.08.2017 to till date Col Ravi Chugh Registrar IIIT Vadodara, Block No.9, Government 
Engineering College, Sector-28, 
Gandhinagar-382028.  

 +91 (79) 23977512 registrar@iiitvadodara.ac.in
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Annexure – XIV: 
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Name of the Consultancy Committee Members 

1 Director Prof. Dharmendra Singh

2 Registrar Col. Ravi Chugh

3 Associate Dean (Academics) Dr. Pratik Shah

4 Associate Dean (Student Affairs) Dr. Ajay Nath

5 Associate Dean (Faculty Affairs) Dr. Ashish Phophalia

6 Associate Dean(Research,Developement & 
Planning)

Dr.Jignesh Bhatt

7 Associate Dean (Administration) Dr. Dhirendra Sinha

8 CPIO, IIIT Vadodara Mr. Jigar Shah 
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Annexure – XV

List of completed and  underway schemes/Projects/Programmes.

Sl
.
N
o

Project In-charge Project Name Funding Agency
Sanctioned 

Date

Sanctione
d 

 Amount
Status

1
Dr. Bhargab 
Chattopadhyay

Sequential Estimation of Survey 
Parameteres with Pre-specified 
Accuracy

Science and Engineering Research 
(SERB)

31-08-2017 71541.00
Completed

16-03-2018 293445.00

2 Dr. Swapnil Lokhande
Finite Generation of Kernel of Locally 
Nilpotent Derivations over Polynomial 
Rings in Four and Five Variables

Science and Engineering Research 
(SERB)

22-03-2019
2,20,000.0

0
Completed

3 Dr. Pratik Shah

Artificial Intelligence
AICTE Training & Learning (ATAL) 
2019-20

17-10-2019
1,62,000.0

0

CompletedData Sciences
AICTE Training & Learning (ATAL) 
2020-21

10-06-2020 93,000.00

Deep Learning
AICTE Training & Learning (ATAL) 
2021-22

16-08-2021 93,000.00

4 Dr. Naveen Kumar

Information and Cyber Security
AICTE Training &Learning (ATAL) 
2019-20

17-10-2019
1,62,000.0

0

CompletedBlock Chain
AICTE Training & Learning (ATAL) 
2020-21

10-06-2020 93,000.00

Information and Cyber Security
AICTE Training & Learning (ATAL) 
2021-22

28-06-2021 93,000.00

5 Dr. AntrikshGoswami
Game Theory & Communication 
Networks)

AICTE Training and Learning (ATAL) 16-11-2021 93,000.00 Completed

6
Dr. Antriksh Goswami/
Dr. Kamal Kishor Jha

Student Startup and Innovation Policy 
(2017-18) 1.0

Student Startup and Innovation 
Policy

18-07-2018
2,50,000.0

0
Completed

26-03-2020
1,35,000.0

0

7 Dr. Dibyendu Roy
Design and Analysis of fully 
Homomorphic Encryption (FHE) 
supported Stream Ciphers

Science and Engineering Research 
(SERB)

09-02-2022
1,42,900.0

0
On Going

09-02-2022
6,57,317.0

0

8 Dr. Pratik Shah Safe Ship Navigation Space Application Center (ISRO) 22-07-2022
2,00,660.0

0
On Going

9 Dr. Pramit Mazumdar

Perceptual Visual Quality Assessment 
of Random User Generated 360 
Content for Safety Critical Applications
and Media Sharing Platforms

Science and Engineering Research 
(SERB)

18-01-2024
8,08,172.0

0
On Going

1
0

Dr. Kamal Kishor Jha
First Principles Investigations of PtSe2 
Nanoribbons for Futuristics Nano-
electronic Devices

Science and Engineering Research 
(SERB)

30-01-2024
6,60,000.0

0
On Going
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1
1

Dr. Barnali Chetia

Implementation of Sukanya Samriddhi Yojana 
in Incentivising of Girl Child and Women in 
Paradeep : An Analytical Approach

Indian Farmers Fertiliser Cooperative Limited 
(IFFCO) 27.06.2024

3,50,000.0
0

Ongoing

Empowring change: A Comprehensive Analysis 
of the Beti Bachao Yojana's Implementation and
Awereness in Kolkata

Dhanuka Dhunseri Foundation 12-08-2024
3,50,000.0

0
Ongoing

Technology Driven Women Empowerment in 
Gujarat : Shaping Skill Enhancement and 
Boosting Emploability through Digital 
Education Platforms

SSB Infrastructure 07-12-2024
3,40,000.0

0
Ongoing

1
2

Dr. Vikas Kumar
The Jal Jeevan Mission and its role in advancing
women empowerment: An Evidence Based 
study in Diu, UT

Indian Council of Social Science Research 
(ICSSR)

18.12.2024 3,75,000 Ongoing

1
3

Dr. Pratik Shah AICTE QIP - PG Certification programme in 
Emerging areas 

All India Council for Technical Education 
(AICTE)

12.07.2024 20,00,000 Completed

Efforts to encourage public authority to participate in these programmes :-     Annexure – XVI

Sl.
No.

Name Designation Duration Topic Name of Training Center Online / Offline

1 Mr. Gautam Kumar
Junior 
Superintendent

07/05/2018 to 
09/05/2018

Right To Information (RTI) – PIO ISTM, New Delhi Offline

2 Col. Ravi Chugh Registrar
30/01/2020 to 
31/01/2020

Transparency Audit with 
respect to Compliance u/s 
Section 4 of RTI 2005.

Indian Rubber Manufacturers Research 
Association (IRMRA), Thane 
(Maharashtra)

Offline

3
Mr. Narendrakumar M 
Solanki

Junior 
Superintendent

03/03/2022 to 
04/03/2022

Webinar on RTI for CPIO and 
Appellate Authorities

India Institute of Secretariat Training & 
Development, Delhi

Online

4
Ms. Aneri 
Jagdishkumar Shah

Administrative 
Assistant

03/03/2022 to 
04/03/2022

Webinar on RTI for CPIO and 
Appellate Authorities

India Institute of Secretariat Training & 
Development, Delhi

Online

5 Col. Ravi Chugh Registrar

09/11/2022 
Annual Convention 2022 of 
Central Information Commission

Central Information Commission 
Vighyan Bhavan, New Delhi

Offline

6 Mrs. Madhu Kumari CPIO
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Annexure – XVII

Details on award of tenders/contracts publishing on the Institute’s website from FY 2024-25:

Sl.
No.

Tender NO. & Date Item /Nature of Work Mode & Type
of Tender

Contract No. &
Date

Name of
Contractor

Value of Contract Whether tender /
Contract awarded
to lowest tenderer

(L1)

1. IIITV/PUR/TENDER/
STUDENT
INSURANCE/24-25/02 & 08
August 2024

Student  Group  Medical
Insurance Plicy for the year
2024-25

Open Tender 
(Two Bid
System)

IIITV/PUR/
SERVICE ORDER/
STUDENT/INSUR
ANCE/24-25/01 &
30 August 2024

M/s Reliance
General Insurance

Co. Ltd.,
Ahmedabad

Rs. 1,378/-
(per student

per year)

Yes

2. IIITV/PUR/TENDER/
VEHICLE/SUV24-25/03  &
18 October 2024

Hiring  of  Commercial
Vehicle  of  One  no.  SUV
Innova  Crysta  on  monthly
basis  for  a  period  of  two
years  which  can  be
extended by one more year
on  same  terms  &
conditions.

Open Tender 
(Two Bid
System)

IIITV/PUR/RC/24-
25/04 & 26

November 2024

M/s Code Cabs
Pvt.

Ltd.,Ahmedabad

Rs. 95,549/-
(per month)

Yes

3. IIITV/PUR/RE-TENDER/
INTERNET  LEASED  LINE/
24-25/05  &  02  January
2025

Supply  of  One  Internet
Leased Line Connectivity of
100  Mbps  for  one  year  at
Indian  Institute  Information
Technology  Vadodara,
Block No. 9, c/o Goverment
Engineering  College
Campus,  Sector  28,
Gandhinagar  –382028,
Gujarat

Open Tender 
(Two Bid
System)

IIITV/PUR/WO/24-
25/12 03 March

2025

M/s Ishan Netsol
Private Ltd.,
Ahmedabad

Rs. 2,33,640/- 
(per year)

Yes
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Details of IIIT Vadodara GeM Procurement for FY 2024 - 25

Sl.
No.

Name of Item Name of Supplier GeM Order No. & Date Qty in nos. Total Contract
Value of Item in

Rs.

1 Interactive Display – 75 inches M/s Maharshi Vision, Ahmedabad GEMC-51168774868036
&

19/07/2024

1 1,66,380/-

2 Workstation (Make – Dell Intel Core i9 ) M/s Silipur  Technologies  Private Limited,
New Delhi

GEMC-511687785065096
& 

29/07/2024

1 4,49,266/-

3 Workstation (Make – HP Intel Core i9 ) M/s Gati Infra, Delhi  GEMC-511687758334354  &
12 August 2024

1 3,18,940/-

4 Projectors (Make – LG  0.91 to 2.5 ) M/s Power Electronics, Ahmedabad GEMC-511687730856002  &
29 August 2024

2 3,48,002/-

5 Interactive Display – 75 inches M/s CWF Enterprise, Ahmedabad GEMC-511687792130295 
&

 23/08/2024

02 3,17,649/-

6 Interactive Display – 75 inches M/s Maharshi Vision, Ahmedabad GEMC-511687742609266  &
01/10/2024

2 2,99,916/-

7 FPGA Kit – Lab Equipments M/s Monarch Sales, Vadodara GEMC-511687731954464  &
29/08/2024

10 3,85,000/-

8 Indoor Access Points

Make & Model – Ruckus & R550

M/s  7Array  Solutions  Private  Limited,
Ahmedabad 

GEMC-511687722406358  &
30/09/2024

4 1,66,800/-

9 Indoor Access Points

Make & Model – Ruckus & R650

M/s  7Array  Solutions  Private  Limited,
Ahmedabad

GEMC-511687714263216  &
30/09/2024

6 2,96,400/-

10 NETGEAR 24 Ports Managed PoE+ Layer 
2 Access Switch

M/s Infinity Solutions, Ahmedabad GEMC-511687748104716  &
16/10/2024

6 3,18,666/-

11 Conference Tables
Make & Model – Godrej Interio Mingle Conference Table

M/s Shantnu Enterprise, Ahmedabad GEMC-511687704412536  & 
07 August   2024 

1 Set Up 2,48,158/-

12 Conference Chairs
Make & Model – Godrej Interio Motion Chair 

M/s Shantnu Enterprise, Ahmedabad GEMC-511687795463559  &
07 August   2024

40 4,86,000/-

13 Nikon 24 MP Still DSLR Full Frame Format M/s H G & Co, Delhi GEMC-511687751856483  &
25 October 2024 

1 1,53,000/-

14 Uniline Online UPS of Rating 2.0 KVA with 15 mint BackupM/s R.N. Technology, Roorkee GEMC-511687760980002  &
11 October   2024

04 1,53,450/-

15 Uniline Online UPS of Rating 3.0 KVA with 60 mint BackupM/s R.N. Technology, Roorkee GEMC-511687756922447  &
11 October   2024

02 1,49,488/- 

16 GMEET Point to Point, non upgradable Video Conferencing 
End Point 

M/s  GMEET  Electronics  Private  Limited,
Mumbai 

GEMC-511687787869472  &
06/112024

1 2,24,350/-
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Annexure – XVIII

Details of RTI Application:-

SI.No Date Text of RTI Application/Appeal
Application/Query

Reply of RTI Application Appeal Reply of 1st Appeal

1. 13.06.20
22

1) What is the final B Tech result of
below student?

Final Result has been declared. It is on Hold 
for Naresh Suman.

Not received

2) How much fees is exactly 
pending of above student?

The information has been shared with the 
students Sh. Naresh Suman vide email dated 
31st March 2022.

3) Can College stop the degree, if 
student delay fee submission?

Yes, for administrative reasons.

4) Can College fine on late fee 
submission and how much?

Yes
Office order no. OO: IIITV/17-18/63dated: 
13.04.2018
(copy of Office order enclosed – Annexure – A)

5) Can College increase the fees 
every year and how much?

Yes. The tuition fees remain same for the 
entire academic programme for any student. 
However, the rest elements can change every
year.

6) How much fees was increased 
by the college IIITV, on every year 
from 2014-2022?

The fees notice for Academic Year 2014 to 
2018 is enclosed. (Annexure B)

2. 13.06.20
22

As there is no progress in campus
development  at  IIIT  Vadodara.  I
want to know where all the funds
do and college fee go to. 

The funds are kept in Term Deposits of  the
Public  Sector  Banks.  The  fees  are  used  for
institute operation.

Not received

I  want  to  know  why  there  is  no
progress  in  campus  development
since 9 years.

The information does not fall under section 2
(f) of RTI Act 2005. In this connection, please
refer  to  DoPT  office  memorandum  no.
11/2/2005 IR dated 10 July 2008.

I  need  all  expenditure  details
sheets.

Since the expenditure is spread over a period
of  9  years,  you  are  advised  to  visit  the
institute and inspect the records and collect
the details as per the provision of section 2 (j)
of RTI Act 2005. It is intimated that the copies
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of  document/information will  be provided to
you only post considering various sections for
exemptions under RTI Act 2005.

There is a practice of taking fine on
simple things in hostel and all this 
go without any receipt. IIITV does 
not help us in this process as it is 
maintained by private 
management. As this is a national 
institute, it would be better having 
a college hostel; This private 
management is affecting student’s 
mental health indirectly.

It is a statement. No information is sought.

3. 30.06.20
22

Please  specify  the  exact  location
and size of  land allocated by the
Government  of  Gujarat  for  the
construction  of  main  campus  in
Vadodara  as  per  paragraph  d  of
section  11(2)  of  The  Indian
Institutes  of  Information
Technology  (Public-Private
Partnership) Act 2017 and Section
B  of  the  Memorandum  of
Understanding.

The exact location of the land allocated is Plot
no. 800 A, Dumad, Vadodara, Gujarat.

The size of the Plot is 50 acres.

Not received

Please supply the details about the
utilization of funds by the Board of
Governors  for  construction  of  the
main campus of IITV in Vadodara,
as  specified  in  Section  E  of  the
Memorandum of Understanding. 

A sum of Rs. 143253018 has been utilised in
the following:

 Expenditure  on  water  testing,  soil
investigation  work,  boundary  marker  pillars,
local  body approval,  land survey, shifting of
High tension lines.
 Expenditure  on  the  fee  of  Architect
Consultant
 Expenditure  on  creation  of
infrastructure  for  establishment  of  IIIT
Vadodara at Gandhinagar

Whether  there  is  a  target  or
deadline  set  by  the  Board  of
Governors  or  the  State  Steering
Committee  for  the  completion  of
the main campus.

It is to be completed at the earliest.

a.  If  yes,  then please specify  the
deadline.

NA

b. If no, then what is the estimated
time in  which  the  construction  of

Likely two years from the start of the start of
construction of the campus.
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the campus shall be completed?
c.  What  is  the  status  of  the
construction of the main campus of
Indian  Institute  of  Information
Technology Vadodara?

The work has not commenced yet.

What are the conditions applied if
the industry partner(s) pull out as
per paragraph d of section 11(7) of
The Indian Institutes Of Information
Technology  (Public-Private
Partnership) Act 2017?

As per the MoU section F (4), “For successful
implementation  of  THE  SCHEME,  this
Memorandum may be amended by deleting,
adding  or  revising  the  clauses  during
implementation  of  THE  SCHEME  in
consultation with all the three parties”.

4. 28.07.20
22

Please specify the members of the 
Building and Works Committee as 
per section 23(1) of the IIITV 
Statutes. 

It  is  mentioned  on  the  Institute’s  website.
Please refer http://iiitvadodara.ac.in/bwc.php

Not received

Please specify if any tenders have
been  accepted  or  any  suitable
contractors for the construction of
main campus at Vadodara by the
Building and Works Committee as
per  section  23(2)(e)  of  the  IIITV
Statutes.

No

If  yes,  then  please  provide  the
details of the accepted tenders and
enlisted  contractors  for  the  said
purpose.

Not Applicable

If no, then please specify the 
progress made by the Building and
Works Committee for the said 
purpose and the time by which it 
will be completed. 

The institute has already taken the approval
of  development  permission  from  Vadodara
Development Authority.

In the light of information received 
vide RTI application no. 
IIITV/R/E/22/00003, the 
construction of the main campus 
has not commenced yet. Please 
specify the reason(s) for delay in 
construction of the main campus 
at Vadodara and mention the time 
by which it would commence. 

The  information  does  not  fall  under  section
2(f) of RTI Act 2005. In this connection, please
refer  to  DoPT  office  memorandum  no.
11/2/2005IR dated 10 July 2008.

Please specify if the Institute has 
published the annual reports for FY
2019-20 and 2020-21.

Annual Report : 2019-20; published
Annual Report : 2020-21; yet to be published
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If yes, then please specify the 
reason for not publishing the 
annual reports of the said period 
on the official website 
iiitvadodara.ac.in (as accessed on 
24 July 2022 at 16:51 hrs). 
b. If no, then please specify the 
delay in publishing of annual 
reports for the said period.

The  information  does  not  fall  under  section
2(f) of RTI Act 2005. In this connection, please
refer  to  DoPT  office  memorandum  no.
11/2/2005IR dated 10 July 2008.

The  information  does  not  fall  under  section
2(f) of RTI Act 2005. In this connection, please
refer  to  DoPT  office  memorandum  no.
11/2/2005IR dated 10 July 2008.

Please specify if the Institute has 
prepared the statement of income 
and expenditure and balance sheet
for FY 2019-20 and 2020-21 as per 
section 28(1) of the Indian 
Institutes of Information 
Technology (Public-Private 
Partnership) Act 2017.

Yes

a. If yes, then please specify the 
reason for not publishing it on the 
official website iiitvadodara.ac.in 
(as accessed on 24 July 2022 at 
16:51 hrs). 
b. If no, then please specify the 
reason for not preparing the 
statement of income and 
expenditure and balance sheet for 
the said two financial years. 

The  information  does  not  fall  under  section
2(f) of RTI Act 2005. In this connection, please
refer  to  DoPToffice  memorandum  no.
11/2/2005IR dated 10 July 2008.

Not Applicable

Please specify if the Institute has 
appointed any review committee 
or a third party agency for 
performance review as per section 
25(1) of the Indian Institutes of 
Information Technology (Public-
Private Partnership) Act 2017. 

Review committee is being constituted and is
under consideration of Board of Governors.

a. If yes, then please specify the 
members of the appointed review 
committee/third party agency. 
b. If a third party agency has been 
appointed then please specify the 
past experience of the agency in 
such evaluations as per section 
25(3) Indian Institutes of 
Information Technology (Public-
Private Partnership) Act 2017. 

Members are yet to be nominated.

Not Applicable
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c. Please specify if the review 
committee/third party agency has 
submitted the report to the Board 
of Governors. If yes, then by 
please specify the time by which it 
would be placed in public domain 
in accordance with section 25(5) of
the Indian Institutes of Information 
Technology (Public-Private 
Partnership) Act 2017.

Not Applicable

5. 28.08.20
22

Number of vigilance-charge-sheet 
issued by IIIT VADODARA, from 
01.04.2017 to 27.08.2022, to 
Officers posted under them?

NIL The learned CPIO 
deprived me from my
right of access to 
information as no 
information is 
provided out of 9, 
except point 1,2 & 4. 
On perusal, this is 
also self evident that 
certified copies of 
relevant documents, 
related to even single
information / basis on
which CPIO gave 
rulings, has not been 
provided to me. It is 
pertinent to mention 
here that similar RTI 
Online Applications 
was registered with 
certain Ministries, 
PSUs, PSBs, RBI, DFS,
NITI AAYOG, CAT, UT 
State Legislative 
Authority Chandigarh 
etc & point wise 
specific information 
along with certified 
copies of relevant 
documents have 
been made available 
by each of these 
Institutions. Sir, In 
light of above, I once 
again humbly request
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to provide me 
specific point wise 
information along 
with certified copies 
of relevant 
documents, 
especially in due 
consideration of 
commitment of 
criminal offences in 
PSU / PSB & hence 
exposing them 
involve larger public 
interest.

Out of reply of point (1), number of
Charge-sheets, merely sent on 
personal email-id (i.e gmail.com, 
yahoo.co.in, etc), of Charged-
Officer, without ensuring delivery 
of email & without obtaining of 
dated receiving & acknowledgment
from Charged-Officer & rather 
treating merely sending of such 
email as valid delivery of Charge-
sheet by IIIT-VADODARA?

Not applicable For Para 3 of the RTI Application
(a) Since, appellant had linked his question 
to point no. 2, the CPIO IIIT (PPP) Vadodara 
had stated “Not Applicable”. I concur with the 
submission made by the CPIO, IIIT (PPP) 
Vadodara.
(b) Not withstanding above, IIIT (PPP) 
Vadodara is a new institute and is presently 
governed by the following :
(i) IIIT (PPP) Act 2017 < 
http://iiitvadodara.ac.in/pdf/IIIT_PPP_act_2017.
pdf >
(ii) Statues of Indian Institute of Information
Technology Vadodara < 
http://iiitvadodara.ac.in/pdf/IIIT%20Vadodara-
Statutes.pdf >

Further to replying point 2, provide
certified copies of docu ment/s, 
basis on which, sending of 
vigilance-Charge-sheets on 
personal email, as in point (2) 
hereinabove, can be treated as 
valid delivery of Charge-Sheet, 
instead of after following 
processes, stipulated in respective 
Service Rules/Regulations etc 
applicable to officers, posted under
IIIT VADODARA (vide which they 
are governed), Vigilance-Manual & 
CVC-Manuals, circulated on 
periodical intervals, by Central 
Vigilance-Commission. 

Not applicable For Para 5 of the RTI Application
(a) The CPIO confirmed that there is no 
document available at IIIT (PPP) Vadodara, I 
concur with the submission made by CPIO, IIIT
(PPP) Vadodara.
(b) However, the FAA has directed the CPIO
IIIT (PPP) Vadodara to draft the document, 
take approval from their Competent Authority 
and share it with the appellant in the next two
months from the date of signing this order.
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Provide information in yes or no, 
enclosing document/s, if provisions
of section 2 (J) 1 of RTI-Act-2005 
are being complied with, by IIIT-
VADODARA, in true letter & spirit.

Yes For Para 6 of the RTI Application
The FAA has concurred with the submission 
made by the CPI, IIIT (PPP) Vadodara as the 
information does not fall under section 2 (f) of
RTI Act 2005. In this connection, please refer 
to DoPT Office Memorandum no 11/2/2005 IR 
dated 2008.

Certified copies of document/s, If 
reply of point 4 is yes, mentioning 
step-by step process be followed 
by applicant, keen to inspect 
documents, available under any 
Office/s of IIIT-VADODARA.

No such document held. For Para 7 of the RTI Application
The documents will be shared/inspected as 
per the provisions of the RTI Act 2005 and the
process will be same as mentioned in Para 5 
(b) above.

Provide information in yes or no, 
enclosing document/s, if provisions
of section 74 & 76 of Indian-
Evidences-Act-1872 are being 
complied with, by IIIT-VADODARA, 
in true letter & spirit.

Please specify the information required by the
applicant under the RTI.

For Para 8 of the RTI Application
CPIO, IIIT (PPP) Vadodara had stated that “No 
such document held” as no such separate 
document on the subject is held at the 
institute. However, later it was noticed that 
there is a mention of “Conduct Rules” in the 
Statues of Institute and the employees of IIIT 
(PPP) Vadodara are governed by that. The link
for the same is mentioned at Para 4 (b) (ii) 
above.

Certified copies of documents, is 
reply of point 6 is yes, mentioning 
circumstances when applicant can 
inspect documents, available at 
any office under IIIT-VADODARA, 
for obtaining certified copies & 
step-by-step process, be followed 
by applicant, for the same, as per 
section 74 & 76 of Indian-
Evidences-Act-1872.

Please specify the information required by the
applicant under the RTI.

Provide document/s mentioning 
circumstances (if there is any), 
when any Senior Official, posted 
under IIIT-VADODARA, can issue 
order to his/her junior Officer, not 
to report for duty & not to enter in 
office premises.

No such document held. For Para 9 of the RTI Application
“No such document held”nas no such 
separate document on the subject is held at 
the Institute. However, please note that this 
shall be covered under the Vigilance Manual 
(2021) issued by the Central Vigilance 
Commision (CVC) and its amendments from 
time to time. The document is available in 
public domain < https://cvc.gov.in/ >

Certified copy of document/s, 
containing provisions & step-by-
step process of appointing CBI 
Investigations against Officials, 

No information held.
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posted under IIIT VADODARA, in 
case of their indulging in 
corruption, human rights violations
and other criminal offences. I state
that Information involve larger 
public interest due to criminal 
offences in PSU/PSB dealing in 
Public Money exclusively. Please 
refer various CIC rulings & ensure 
to ask for clarification (if required).

6 16.09.20
22

SC/ST students fee born by 
institute/govt, or

No part of the student fee at IIIT Vadodara is 
borne by the institute or the government. 
There is no fee waiver provided to any 
student. The fee structure is uniform for all 
the students and is informed through the 
website.

As mentioned that 
the fee is uniform for 
all the students but 
data available on 
internet about the fee
structure is not 
uniform for all the 
students. Fee for SC/
ST students is 
different from the 
general category 
students. If it is 
uniform, please share
the fee structure. As 
mentioned fee 
structure is decided 
by the institute & 
approved by the BoG,
requested to share 
the calculation 
factors of the fee 
structure considering 
during the decision.

There is no variation of fee of IIIT (PPP) 
Vadodara on website for any category. The 
same is also enclosed (refer Annexure – I). 
The declared fee structure is uniform across 
admission batch irrespective of any category. 
If your are comparing with another institute, 
then it is not relevant to IIIT (PPP) Vadodara.

It is distributed among the all the 
students & after that General 
category student fee decided

Fee structure is decided by the Institute and 
is approved by the BoG. There is no fee 
waiver for any category of the students.

Also it is a no profit / 
no loss organization 
under the IIIT PPP act 
2017, hence relief 
offered to one 
category students in 
fee should be borne 
by either 
institute/Govt or 
other category 
students to 
compensate the 
relief. Please clarify.

The fee waiver is available with Central 
Funded Technical Institute (CFTI) as these 
institutes are funded by Ministry of Education 
like IITs/NITs/IIIT (CFTI) or other controlling 
ministries for routine expenditure (OH -31: 
Grant-in-Aid General) and salaries (OH – 36: 
Grant-in-Aid Salaries). IIIT (PPP) Vadodara is 
an institute under self sustainable model and 
does not get any such grant from Government
and Institution has to manage its operation 
from the students fees and thus no fee waiver
Is offered to the students by IIIT (PPP) 
Vadodara.
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7 30.09.20
22

Particulars of information required 
for Diploma/Degree Verification & 
Marks Card Verification:
Please confirm Mandatory 
documents required for 
Verification?

The institute verifies documents which are 
issued by the Institute to the students.

Please confirm Verification Fees 
charges by the University?

Rs. 1000 per student per verification is 
charged for the verification of the Institute 
issued documents.

Please confirm Mode of payment of
verification fees? (Demand 
Draft/NEFT Payment/Online 
Payment /Challan /SBI Collect 
Payment).?

Preferred mode is NEFT payment/ online 
payment. Demand draft is also accepted.

(i) If Demand draft then please 
share favour name, amount and 
payable location.

Refer Annexure A The learned CPIO 
deprived me from my
right of access to 
information as no 
information is 
provided out of 9, 
except point 1,2 & 4. 
On perusal, this is 
also self evident that 
certified copies of 
relevant documents, 
related to even single
information / basis on
which CPIO gave 
rulings, has not been 
provided to me. It is 
pertinent to mention 
here that similar RTI 
Online Applications 
was registered with 
certain Ministries, 
PSUs, PSBs, RBI, DFS,
NITI AAYOG, CAT, UT 
State Legislative 
Authority Chandigarh 
etc & point wise 
specific information 
along with certified 
copies of relevant 
documents have 
been made available 
by each of these 
Institutions.

Decision is attached in the pdf file.
Decision is attached in the pdf file.

In case of any issue with attachment please 
mail me at registrar@iiitvadodara.ac.in

Act <http://iiitvadodara.ac.in/pdf/>

Statutes <http://iiitvadodara.ac.in/pdf/>
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Sir, In light of above, I
once again humbly 
request to provide 
me specific point 
wise information 
along with certified 
copies of relevant 
documents, 
especially in due 
consideration of 
commitment of 
criminal offences in 
PSU / PSB & hence 
exposing them 
involve larger public 
interest.

(ii) If NEFT then please share the 
Beneficiary Name, IFSC Code, 
Amount & Bank details.

Refer Annexure A

(iii) If Online payment, please 
share the link and process.

Not Available

(iv) If Challan please provide the 
blank copy of challan and let us 
know can we make the payment 
from single challan for multiple 
students document verification.

Not Available

Please confirm the Timeline for the
verification and if there is urgent 
verification is request, please 
share the procedure.

It takes 3 working days after payment is 
made and proof of payment is shared. 

If any link to submit the request 
Online for verification? If yes, then 
please share the link.

No. One can communicate through the below 
mentioned email address
“administration@iiitvadodara.ac.in”

Please provide the Affiliation/ 
Accreditation of the respective 
board and the establishment year.

IIIT Vadodara is an Institute of National 
Importance enacted by the Act of Parliament 
(IIIT PPP Act 2017).

Annexure – A

C (i) By Demand Draft:

Demand Draft (DD) in the name of “Indian Institute of Information Technology Vadodara” payable at/ service branch “Gandhinagar”.

C (ii) For NEFT:

Bank details of Institute are as follows:
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Bank Name State Bank of India
Account No. 35022482626
Account Holder Name Indian Institute of Information Technology 

Vadodara
Branch Sector 11 Udhyog Bhavan, Gandhinagar
IFSC Code SBIN0060228

8 03.11.202
2

I want to the reason to implement a few of
things.
Why does a student who is there to study in a
National  Importance  Institute  have  to
compulsory  take  the  Transport,  Hostel,  and
mess? 

The transports, hostel, and mess are not part
of our Institute. They are being managed by a
private body we can easily choose not to take
on our preference, still, it is made compulsory.

It  does not fall  under the purview of The RTI Act,  2005.
However,  IIIT  Vadodara  is  an  Institute  of  National
Importance and as per the Institute ordinance, staying at
hostel  is  mandatory  for  UG  students.
http://iiitvadodara.ac.in/pdf/Ordinance/04_Disciplinary
%20Manual_ordinance-IIITV_English.pdf (Section – III, point
1). Further, mess is an integral part of the hostel. As the
distance between hostel and Institute is approximately 16
kms, therefore transport facility has been provided to the
students  for  the  ease  of  conveyance  so  that  they  can
participate in the academic activities in time and without
any transportation hurdles.

Secondly, the institute is charging Hostel Estt.
Fee - Rs. 2000, Hostel and Mess Reserve Fund
- Rs. 1000. 

We are staying at Rajlabdhi heritage which is
a society and different kinds of flats are there
3,4  BHK.  Therefore  this  is  not  our  institute
hostel.  We are  just  living  in  a  society,  then
why  we  are  being  charged  Hostel
Establishment Fee? 
We were directed to pay Reserve funds during
the past 2 years, during a covid time when no
one was utilizing  the services.  2 years  have
passed  and  still,  these  charges  are  being
implemented.

It  does  not  fall  under  the  purview  of  RTI  Act,  2005.
However, the fee is approved is by Board of Governor of
the Institute.
Initially, the Reserve fund was Rs. 5000/- and later it was
reduced  to  Rs.  1000/-  per  semester  based  on  the
Institute’s utilization. As the name suggests, it is a reserve
fund for any unforeseen circumstances. The same is also
approved by Board of Governors of the Institute.

For  detailed  understanding  of  the  same,  you  may  visit
Registrar’s Office, if you consider it fit.

We have to face mental torture in our hostel
(Society). if the institute claims this society as
Institutes  hostel,  then  why  these  minor
tortures are not being managed properly?

The builder of the social abuses each child of
IIITV and even he was abusing our prestigious
Institute. He instructs at midnight (3 A.M.) all

Please connect with the hostel wardens of the institute to
discuss  the  grievances.  Kindly  share  the  videos  for  the
necessary action can be taken thereafter.

It  is  to  further  inform  you  that  Institute  has  already
published tender to search for alternative hostel facility.
You may visit the Institute’s website and see the details.
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the  students  keep  shouting.  Still,  we  are
paying Establishment and maintenance fees.
How  can  one  student  progress  in  such  an
environment? Why does one have to forcefully
live in such an environment? 

I have got a few of the videos I could share
with you.
As  per  my  knowledge  it  was  directed  that
tuition  fees  would  increment  by  10%  every
year. 

Tuition fee for the 2018 batch was 70,000. For
the 2019 batch, it is 77,000. Why for the 2020
Batch it is 95,000?

The statement is incorrect. 
Tuition  fee  remains  the  same  for  4  years  of  the  UG
program for the same batch. The decision regarding any
change  in  fee  of  new  batch  is  taken  by  the  Board  of
Governors of the Institute.

It  is apparent that you have taken admission as a fresh
student  in  the next  year,  thus  the  fee of  the particular
batch is applicable to you.

Also  why  attendance  is  not  mandatory  in  a
prestigious  institute  and  the  way  of  taking
attendance in a National Importance Institute
is  ridiculous.  Even  when  the  institute  is
running  in  offline  mode  the  professors  are
taking 50% of the classes online why so?

Attendance in our Institute does not seem to
be compulsory. Also, a few of the professors
take  the  attendance  on  a  sheet  of  paper
where most of the students mark the proxy. In
an  Institute  like  this,  we  even  dont  have  a
proper  track  of  student  attendance.  The
professors  are  taking  online  classes  even
when the institute is running in offline mode.
This is done just because they can teach DIU
campus  students.  In  order  to  teach  those
students the classes are still  being operated
online.

The  other  reason  for  not  tracking  the
attendance  could  be  that  if  attendance  is
made  compulsory  then  there  would  not  be
enough seats available for students to sit as
we don't have proper seating capacity in our
institute. Felt this during Examination time.

It does not fall under the purview of The RTI Act, 2005.

It is a statement. 

The Placement Cell  for  Gandhinagar campus
and ICD campus should be different.

It is a statement. 
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9. 19.01.20
23

5 points information regarding 
Teaching and Non-Teaching 
staff

Although data was 
provided, it seems that 
CPIO was not confident 
about the data & made 
the misleading statement 
in the reply "You being an
ex-employee, in case of 
any doubt or mismatch 
with respect to your 
knowledge, you are 
advised to contact us".

This indicates that the 
repository of data is not 
confident about the 
genuineness of the data. 
Since I left the institute 4 
years ago, it is not 
possible for me to verify.

Therefore, You are 
requested to confirm that 
the data provided by CPIO
was 100% correct and 
genuine.

In view of the statement 
the FAA directed the 
CPIO to delete the 
statement from the reply
of the CPIO.

(a) Specify the Total Sanctioned Strength / Position of Regular Employees year wise as mentioned below:
Teaching :

Year Group A Group
B

Group C Total

2017 32 0 0 32
2018 32 0 0 32
2019 32 0 0 32
2020 37 0 0 37
2021

 Before 37 0 0 37
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28.10.2021
After

29.10.2021
59 0 0 59

Non-Teaching :
Year Group A Group

B
Group C Total

2017 5 3 6 14
2018 6 5 5 16
2019 6 5 5 16
2020 6 8 7 21
2021  7 9 9 25

(b) Specify the Total Number of Regular Employees year wise as mentioned below (excluding Temporary i.e Outsource Contract, Scale Contract, etc)
Teaching :

Year Group
A

Group B Group C Total

2017 4 0 0 4
2018 4 0 0 4
2019 3 0 0 3
2020 2 0 0 2
2021

 Before 
April 2021

2 0 0 2

After April
2021

7 0 0 7

Non-Teaching :

Year Group A Group B Group C Total
2017 0 2 5 7
2018 0 2 5 7
2019 0 2 5 7
2020 0 2 4 6
2021 0 2 4 6

* Remarks : Director & Registrar are not counted being on temporary appointment.

(c) Specify the Total Number of Contractual Employees year wise as mentioned below:

Teaching :
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Year 

On Outsource
Contract

On Institute’s Contract Total

Gro
up 
A 

Grou
p B 

Gro
up 
C

Group A Group B Group C

Fixed 
Rem
uner
ation 

Scale 
Contract 
(Level as 
per 7th 
CPC) 

Fixed 
Remu
nerati

on 

Scale 
Contra

ct 
(Level

as 
per 7th 
CPC) 

Fixed 
Remune
ration 

Scale 
Contract 
(Level as 
per 7th 
CPC)

2017 0 0 0 1 10 0 0 0 0 11
2018 0 0 0 1 10 0 0 0 0 11
2019 0 0 0 3 10 0 0 0 0 13
2020 0 0 0 4 14 0 0 0 0 18
 Befo

re 
April
2021

0 0 0 1 17 0 0 0 0 18

After
April
2021

0 0 0 1 12 0 0 0 0 13

Non-Teaching :

Year 

On Outsource
Contract

On Institute’s Contract 
Tot
al

Gro
up 
A 

Grou
p B 

Gro
up 
C

Group A Group B Group C

Fixed 
Rem
uner
ation 

Scale 
Contr
act 

(Level
as 
per
7th 

CPC) 

Fixe
d 

Rem
uner
ation 

Scale 
Contr
act 

(Level
as 
per
7th 

CPC) 

Fixe
d 

Rem
uner
atio
n 

Scale 
Contr
act 

(Leve
l as 
per
7th 

CPC)
2017 0 0 3 0 0 0 2 2 0 7
2018 0 2 3 1 1 0 2 2 0 11
2019 0 3 8 1 1 0 2 2 0 17
2020 0 2 9 1 2 0 1 1 0 16
2021 0 1 11 1 2 0 4 0 1 20
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(d) Specify the Total Number of Regular Employees Resigned & Relieved year wise as mentioned below (excluding Temporary i.e  Outsource Contract, Scale Contract, etc) :
Teaching : 

Year Group A Group B Group C Total
2017 0 0 0 0
2018 1 0 0 1
2019 1 0 0 1
2020 0 0 0 0
2021 0 0 0 0

Non- Teaching : 
Year Group A Group B Group C Total
2017 0 0 0 0
2018 0 0 0 0
2019 0 0 1 1
2020 0 0 0 0
2021 0 0 1 1

(e) Specify the Total Number of Contractual Employees Resigned & Relieved year wise as mentioned below:
Teaching:

Year 

On Outsource
Contract

On Institute’s Contract 
Tot
al

Gro
up 
A 

Grou
p B 

Gro
up 
C

Group A Group B Group C

Fixed 
Rem
uner
ation 

Scale 
Contr
act 

(Level
as 
per
7th 

CPC) 

Fixe
d 

Rem
uner
ation 

Scale 
Contr
act 

(Level
as 
per
7th 

CPC) 

Fixe
d 

Rem
uner
atio
n 

Scale 
Contr
act 

(Leve
l as 
per
7th 

CPC)
2017 0 0 0 1 0 0 0 0 0 1
2018 0 0 0 1 2 0 0 0 0 3
2019 0 0 0 1 1 0 0 0 0 2
2020 0 0 0 3 0 0 0 0 0 3
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2021 0 0 0 1 3 0 0 0 0 4

Non-Teaching :

Year 

On Outsource
Contract

On Institute’s Contract 
Tot
al

Gro
up 
A 

Grou
p B 

Gro
up 
C

Group A Group B Group C

Fixed 
Rem
uner
ation 

Scale 
Contr
act 

(Level
as 
per
7th 

CPC) 

Fixe
d 

Rem
uner
ation 

Scale 
Contr
act 

(Level
as 
per
7th 

CPC) 

Fixe
d 

Rem
uner
atio
n 

Scale 
Contr
act 

(Leve
l as 
per
7th 

CPC)
2017 0 0 0 0 0 0 0 0 0 0
2018 0 0 3 0 0 0 1 1 0 5
2019 0 1 0 0 0 0 0 0 0 1
2020 0 1 2 0 1 0 0 1 0 4
2021 0 0 0 0 0 0 0 0 0 0

10. 16.02.202
3

(a) Specify the Total Number of Regular Employees recruited & joined year
wise as mentioned below (excluding Temporary i.e. Outsource Contract, Scale
Contract, etc.)

Year Group A Group B Group C
Recruited Joined Recruit

ed
Joined Recruite

d
Joined 

2017
2018
2019
2020
2021
2022

1. It  is  intimated  that  the
compilation  of  huge
information/  records  sought
as  per  your  RTI  Application,
for questions 1 to 5, and then
conversion  of  it  in  to
electronic  form  would
disproportionately  divert  the
resources  of  the  Public
Authority IIIT (PPP) Vadodara.
In this regard, section 7(9) of
the RTI Act -2005 is relevant.
In view of the foregoing, you
are  invited  to  visit  this
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(b) Specify  the  Total  Number  of  Contractual  Employees  (on  Institute's
Contract) recruited & joined year wise as mentioned below: 

Year
On Institute’s Contract Tot

al
Group A Group B Group C

Fixed
Remunerat

ion

Scale
Contra

ct
(Level
as per

7th

CPC) 

Fixed
Remunerat

ion

Scale
Contra

ct
(Level
as per

7th

CPC) 

Fixed
Remunerat

ion

Scale
Contra

ct
(Level
as per

7th

CPC) 
201

7
Recruit

ed
Joined 

201
8

Recruit
ed

Joined 
201

9
Recruit

ed
Joined 

202
0

Recruit
ed

Joined 
202

1
Recruit

ed
Joined 

202
2

Recruit
ed

Joined 

(c) Specify  the  Total  Number  of  Contractual  Employees  (on  Out  Source
Contract) recruited & joined year wise as mentioned below:

Year Group A Group B Group C
Recruited Joined Recruit

ed
Joined Recruite

d
Joined 

2017
2018
2019
2020
2021
2022

Institute  with  prior
appointment for inspection of
records/  documents  and
taking the copies of relevant
and  required  documents/
information.  In  this  regard,
section  2(j)  of  the  RTI  Act  -
2005  is  relevant.  The
required  information  will  be
provided to the Applicant  as
per the provisions of the RTI
Act – 2005.
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(d) Specify the Total Number of Regular Employees who have applied for the
Benefit of Service Transfer year wise as mentioned below:

Year Group A Group B Group C Total
2017
2018
2019
2020
2021
2022

(e) Specify the Total Number of Contractual Employees who have applied for
the Benefit of Service Transfer year wise as mentioned below:

Year
On Institute’s Contract Total

Group A Group B Group C
Fixed

Remunerati
on

Scale
Contra

ct
(Level
as per

7th

CPC) 

Fixed
Remunerat

ion

Scale
Contra

ct
(Level
as per

7th

CPC) 

Fixed
Remunerat

ion

Scale
Contrac
t (Level
as per

7th CPC) 

2017
2018
2019
2020
2021
2022

(f) Specify  the  total  number  of  applications  processed  for  the  benefits  of
service transfer from Jan 2017 to till date: NIL

(g) Specify the average number of days required/ expected for processing the
application of transfer of service benefits

IIIT  Vadodara  is  an
Institute  of  National
Importance  of
Government of India.  The
Institute  is  governed
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under the IIIT (PPP) Act of
Parliament.  Under  the
policy  of  establishments,
IIIT (PPP) institutes do not
receive  grant  under  the
head OH -36 (salaries).

Accordingly,  Institute
does not  have any policy
on  transfer  of  service
benefits as on date.

11. 16.02.202
3

(a) Details of Recruitment made during Feb 2016 to Jan 2023 for permanent /
regular posts in Non-Teaching Cadre: 

(b) Details of Recruitment made during Feb 2016 to Jan 2023 for contractual
posts in Non-Teaching Cadre:

PART -A

Sr.
No.

Particulars

i Reference  No.  &  Date  of  Recruitment
Notification

ii Mode  of  announcement  of  Advt.  for
Recruitment  (Website/  Local  News  Paper/
Employment News/ Employment Exchange or
any other please specify)

iii Name of Post
iv Total Number of Post
v Discipline :

(For Teaching : CSE/IT/Mechanical/Civil/or any 
other)

(For Non-Teaching : General Admin./ 
Establishment/ Accounts/  Purchase & Stores/ 
or any other):

vi Pay Level ( as per 7th CPC) 
vii Age Limit for various categories
viii Essential Qualification & Experience
ix Stages of Selection Process (Written Exam, 

This  refers  to  your  RTI
application  no.
IIIITV/R/E/23/00003  dated  16
February  2023  received  to
this  Institute  through  RTI
Portal on 16 February 2023.

2. It  is  intimated  that  the
compilation  of  huge
information/  records  sought
as  per  your  RTI  Application
and then conversion  of  it  in
to  electronic  form  would
disproportionately  divert  the
resources  of  the  Public
Authority IIIT (PPP) Vadodara.
In this regard, section 7(9) of
the RTI Act -2005 is relevant.
In view of the foregoing, you
are  invited  to  visit  this
Institute  with  prior
appointment for inspection of
records/  documents  and
taking the copies of relevant
and  required  documents/
information.  In  this  regard,
section  2(j)  of  the  RTI  Act  -

63



Interview or Both)
x Application Fee
xi Details of Bond (if any)
xii Mode of Application (Online, Offline or Both)
xiii Whether Hard copy of application is sought as 

pre-selection criteria)
xiv Details of relaxation given to candidate along 

with name of the candidate (except the 
guidelines of Govt. for OBC, SC, ST & Ex-
servicemen)

xv Final selection is based on (Written, Interview 
or Both)

xvi Minimum Criteria of marks for Final Selection

PART -B

Sr.
No.

Particulars

i Total number of application received

ii Total number of application shortlisted

iii Total number of application rejected

iv Names of selected candidate with marks 
obtained in all stages of selection

v Names of candidates in waiting list along with 
marks obtained in all stages of selection

vi Whether any selected candidate is known to 
any staff of IIIT Vadodara before final selection

vii Whether any selected candidate is relatives 
and friends of any staff of IIIT Vadodara

viii Name of selected candidate joined the service
ix Within how many days candidate has joined 

the service after the issuing offer letter
x Whether police verification & medical 

examination has been done for candidate 
joined

xi During which year medical examination of 
candidate joined the service has been done

xii During which year police verification process 
of newly joined candidate has been done

xiii Whether the staff joined is covered under NPS 

2005  is  relevant.  The
required  information  will  be
provided to the Applicant as
per the provisions of the RTI
Act – 2005.
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or Old Pension Scheme

PART -C

Sr.
No.

Particulars

i Whether  the  recruitment  advertisement  has
been           re-advertised later? If yes, Give
the  certified  copy  of  approval  of  competent
authority  and give the reference  number of
re-advertisement & date)

ii Whether  the  recruitment  advertisement  has
been cancelled? If yes, Give the certified copy
of approval of competent authority:

iii Whether the recruitment process has been 
kept on hold ? If yes, Give the certified copy of
approval of competent authority

iv Give the names of staff resigned & date of 
their relieving order

12. 23.02.202
3

I want to have a proper government supportive 
document for the following.

A 3 year B.Tech student can become T.A in IIIT 
Vadodara.

No government document
held.

A third year B.Tech 
student with outstanding 
consistent academic 
performance can be 
inducted as the TA with 
the approval of the 
Director, the Chairman of 
the Senate.

(b) Attendance criteria In IIIT Vadodara. Policy attached as 
Annexure -I 

(c) There are T.A from 3 year B.tech so how they are 
fulfilling attendance criteria.

The student devotes 
additional time under 
their own arrangement in 
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consultation with their 
regular course instructor. 
No record maintained for 
such meritorious 
students.

(d) Therefore, I want to have the document showing 
that they are attending class that is they have 
passed their attendance criteria in each and every 
subject.

Same as 1 (c )
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Annexure – I

12
.

23.02.20
23

I am a Computer Science graduate. I am facing difficulty in 
solving a question of the topic Relational Database 
Systems (RDBMS). Your Institute is a Pioneer in the field of 
Computer Science and Information Technology. Hence, I 
urge your Professors/ Faculty to kindly provide me the 
correct answer. 
The question is mentioned below :-

Consider the following statements regarding key
(I) A super key is an attribute or combination of attributes 
that uniquely identifies records in a RDBMS table.

It does not fall under the purview of the RTI Act, 
2005
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(II) A candidate key is a subset of a super key.
(III) All super keys are candidate keys but vice versa is not 
true.

(A) Only (I) is true
(B) Only (II) is true
(C) (I) and (III) are true
(D) (I) and (II) are true

13
. 

06.03.20
23

Kindly provide the names of the central educational 
institutions which do not have Visitor's nominees as on 
today.

IIIT Vadodara does not have any Visitor nominee 
as on today.

Kindly provides details for each of institutions about the 
dates from which the Visitor's nominees are vacant in each 
of these Institutions.

Vacant since inception (June 2013).

Kindly provide details for each of institutions about the 
dates when each of these institutions wrote to 
HRD/Education Ministry for fresh panel of Visitor's 
nominees.

IIIT Vadodara has not written to HRD/ Education 
Ministry for panel of Visitor's nominees.

14
.

09.03.20
23

Provide the following details (advisement wise) regarding 
Recruitment made during July 2017 to till date for 
outsource/third party contractual posts in Non-Teaching 
Cadre

(a) Provide the date and reference no. of recruitment advt. 
published

The  advertisement  published  on  Institute’s
website are mentioned below and the copies of
the same are attached with this reply.

i.Advertisement  dated  23rd March  2018  –
Technical Assistant

ii.Advertisement  dated  1st August  2018  –  Junior
Superintendents/ Assistants

iii.Advertisement  dated  28th  December  2018  –
Junior  Superintendents/  Administrative
Assistants

iv.Advertisement no. IIITV/ RECRU/ NON-TEACHING/
2018-19/001  dated  01  Jan  2019  –  Junior
Superintendent/ Administrative Assistants

v.Advertisement  dated  20th  February  2019  –
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Female Caretaker
vi.Advertisement  no.  IIITV/

RECRUITMENT/OUTSOURCCE/NON-TEACHING/20
19-20/001  dated  03  JUNE  2019  –  Campus
Manager

vii.Advertisement  no.  IIITV/
RECRU/OUTSOURCE/NON-TEACHING/  2020-
21/001  dated  10  JULY  2020  –  Administrative
Assistants

viii.Advertisement  dated  12th  September  2022  –
Administrative Assistants for – IIIT Vadodara and
IIIT Vadodara – International Campus Diu

ix.Advertisement  dated  13th  September  2022  –
Library  Assistant  for  -  IIIT  Vadodara  –
International Campus Diu

x.Advertisement  dated  07th  October  2022  –
Teaching  Assistant  (Technical)  and
Administrative Assistant for - IIIT Vadodara 

xi.Advertisement  dated  07th  October  2022  –
Administrative  Assistant,  Teaching  Assistant
(Technical)  and  Library  Assistant  for  -  IIIT
Vadodara - International Campus Diu

xii.Advertisement  dated  04th  January  2023  –
Accountant and Administrative Assistant for - IIIT
Vadodara 

xiii.Advertisement dated 04th January 2023 – Senior
Executive  (Female)  for  -  IIIT  Vadodara  -
International Campus Diu

(b) Provide the certified copies of recruitment advt. published 
on website/local newspaper/etc

Same as 1(a).

(c ) Provide the website link on which recruitment advt. was 
published as well as archived

Links  of  expired  advertisement  are  not
operative.

(d) Provide the method of shortlisting the candidates
Method for shortlisting cum selection process is
mentioned as follows:

i.Only interview/interaction or
Written test followed by interview/ interaction

(e ) Provide the method of final selection of the candidates
Same as 1(d) as above
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(f) Provide the total no. of application received in soft copy
Since the  employment  is  temporary  in  nature,
application status is not maintained formally.

(g) Provide the total no. of application received in hard copy

(h) Provide the total no. of application shortlisted as well as 
rejected

15
.

15.03.20
23

Kindly provide the details of CAG Audit paras, their replies 
by IIIT Vadodara and current status of each para for the FY 
2017-18 under RTI Act, 2005 & as per suo motu disclosure 
directed by DoPT in their OM No. No.1/6/2011-IR dated 15th
April, 2013. 

The above sited OM is available on the below mentioned 
link :
https://documents.doptcirculars.nic.in/D2/D02rti/Suo_moto_
disclosure-15042013.pdf

The reply to my application under RTI should be provided 
and the same should be uploaded along with details of CAG
paras, replies, ATRs, pending paras for various years on the
website as directed by DoPT, Govt. of India.

A detailed OM has attached with this RTI Application

The  details  asked  are  already  placed  on  the
website.  The  link  for  the  same  is  mentioned
below:

https://iiitvadodara.ac.in/audit_report.php

This also includes details of the FY 2017-18.

https://iiitvadodara.ac.in/assets/files/
Audit_Report/Audit%20Report_FY_2017-18.pdf>

16
.

25.03.20
23

Provide the certified copies of Recruitment rules for non-
teaching staff of IIIT Vadodara.

No policy on Recruitment rules for non-teaching
staff of  IIIT  Vadodara  held  as  on  date.
Recruitment  is  made  since  August  2017  on
contract basis based on advertisement.

17
.

22.03.20
23

Kindly  provide  the  data  related  to  Teaching  &  Non-
Teaching Staff of IIIT Vadodara (From 01 December 2018 to
31 March 2023)

(1) Specify  the details  of  application  for  the benefits  of
service transfer as mentioned below:

Sr
.
N
o.

Name
of the

Employ
ee

Date of
Applicati

on 

Date on
which

applicat
ion is

received
for

Date of
Action
Taken

on
Applicati

on 

Date of
communica
tion sent

for
successful
completion

Sr. 
No.

Name of the 
Employee

Date of 
Application 

Date on 
which 
application 
is received 
for Transfer 
of Service 
Benefits

1 Pranav Barapatre 
(applicant)

14.02.2019 14.02.2019

information  sought  in  respect  of  the  names &
details  of  other  employee  is  clearly  protected
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Transfer
of

Service
Benefits

of the
process

1

(2) Specify  the  total  number  of  pending  application  for
transfer of service benefits who have resigned on technical
grounds for taking up appointment elsewhere in the Govt.
along with the date from which it is pending: 

(3) Whether any communication has been sent for such
pending application? (If  answer is NO, kindly provide the
certificated copy of approval (Email / Document) from the
competent  authority  for  not  sending  any  communication
for such applications):

(4) Kindly provide all actions which have been taken for
the pending application for transfer of service benefits? (If
No action has been taken, kindly provide the certificated
copy of approval (Email / Document) from the competent
authority  for  not  processing  the  application  or  for  not
taking any action on the pending application):

(5) Kindly provide the total number of pending application
for transfer of service benefits presented before the BOG?
(If  answer  is  NO,  kindly  provide  the  certificated copy  of

under Section 8(1)(j)  of the RTI Act.   Delhi  HC
judgement  Judgment  dated  12.01.2021  -  Har
Kishan  Vs.  President  Secretariat  through  its
Secretary & Anr. wherein it was held as under:-

  “12. This Court is of the opinion that whenever
personal information is sought under the RTI Act,
disclosure  of  an  interest  in  the  information
sought  would  be  necessary  to  establish  the
bonafides of the applicant. Non-disclosure of the
same could  result  in  injustice to  several  other
affected persons, whose information is sought.

13.  Even otherwise, on merits,  the information
sought  in  respect of  the names of  the fathers
and  residential  addresses  of  the  candidates  is
completely invasive, and would be a roving and
fishing  enquiry.  The  said  information  which  is
sought is clearly protected under Section 8(1)(j)
of  the  RTI  Act  which  provides  that  any  such
information  shall  not  be  provided  which
constitutes personal information and is invasive
of the privacy of individuals. xxx                   xxx
xxx

15.  For  the  act  of  the  Petitioner  having
concealed the material  facts  including that his
daughter  had  applied  for  appointment  to  the
post  of  Multi-Tasking  Staff,  the  petition  is
dismissed with costs of Rs.25,000/- to be paid to
the “High Court of Delhi (Middle Income Group)
legal Aid Society”

1. Regarding point (2) of your RTI application,
it is stated that: 
    NIL  applications are  pending for transfer
of  service  benefits  who  have  resigned  on
technical  grounds  for  taking  up  appointment
elsewhere in the Govt. along with the date from
which it is pending.
 The institute does not have any policy on
the transfer  of  the service benefits  where  any
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approval (Email / Document) from the competent authority
for  not  presenting  such  pending  application  before  the
BoG):

(6) Does the institute follow the Statute of IIIT Vadodara
published in Gazette Notification dated 22 October 2018?
(YES/NO).

(7) If any of the point of the Statute is not to be followed,
kindly  provide  the  certificated  copy  of  approval  (Email  /
Document)  from the competent  authority  wherein  it  has
been instructed which all points/ section of Statute of IIIT
Vadodara is not to be followed:

financial  involvement  of  the  institute  is
considered. In this connection, please also refer
to the reply sent on 13th March 2023 (point no. 4)
for your RTI application dated 23rd Feb 2023. 

2. Regarding point (3) of your RTI application,
it is stated that: 
a) No communication has been sent for such
pending application.
b)   There  is  no  policy  on  the  asked  query,
therefore no communication has been done with
the applicants.  The Office order is  enclosed as
Annexure – 1.

3. Regarding point (4) of your RTI application,
it is stated that: 
No  action.  There  is  no  policy  on  transfer  of
service  benefits.  Office  order  is  enclosed

4. Regarding point (5) of your RTI application,
it is stated that: 
a)  NIL  applications  are  pending  applications
for transfer of service benefits presented before
the BOG
b)  No  such  document  held  by  the  Public
Authority

5. Regarding point (6) of your RTI application,
it is stated that: 
Yes,  the  institute  follows  the  Statute  of  IIIT
Vadodara published in Gazette Notification dated
22 October 2018.

6. Regarding point (7) of your RTI application,
it is stated that: 
         No such case has come to the notice of the
institute.

18
.

09.04.20
23

As per Section 16 of the SHWW Act 2013, information may
be  disseminated  regarding  the  justice  secured  to  any
victim of sexual harassment without disclosing the name,
address,  identity,  or  any  other  particulars  calculated  to
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lead  to  the  identification  of  the  aggrieved  woman  and
witnesses. I am seeking anonymized data information.

Please provide all the information in the form of soft copy
to avoid delays in sending information through post

In  case  the  size  of  the  document  containing  all  the
information is more than the allowable uploading size then
please  send  the  soft  copy  at  my  email  id:
aparna.tiss@gmail.com
The  information  obtained  will  benefit  my  research  and
contribute to policy suggestion to further improve SHWW
Act  2013.  Therefore,  I  humbly  request  that  you  kindly
provide  the  requested  information.  There  are  several
questions in this RTI application. Since they are all related
to one particular theme, I did not split them into several RTI
applications. However, if the CPIO asks, I am ready to pay
an extra fee for this RTI application and for that I request
the CPIO to enable an online payment option. However, it
may  be  noted  that  I  am  a  student  having  financial
constraint  and  this  RTI  application  is  filed  in  the  public
interest as the data obtained from several institutions will
help us suggest policy recommendations that will  benefit
society.  Please  provide  the  asked  information  at  the
earliest  without  waiting  till  the  outer  limit  (30  days)  to
dispose an RTI application. In the above mention context,
please provide the following information:
(a) Total number of the students and number of female
students in your Institute at present. 

Total no. of students – 1139
No. of Female students - 127

      (b)  Total number of faculty members and the number
of female faculty members in your Institute at present

Total no. of faculty members – 20
No. of Female faculty members - 3

(b) Total number of non-teaching staff members and the
number  of  non-teaching  female  staff members  in  your
Institute at present.

Total no. of non-teaching staff members – 30
No. of non-teaching Female staff members - 15

(c) Please let me know your Institute's establishment year
and  the  month  and  year  when  the  Internal  Complaints
Committee (ICC) was constituted in your Institute for the
first time. 

Institute’s establishment year – 2013
ICC constitution in IIIT Vadodara – Jan 2020

(d) Please  let  me  know  whether  the  cases  of  sexual
harassment,  where  the  accused  are  bachelor  (B.Tech.,
B.Des. etc.) students, are taken up by the ICC

Yes 

(e) If the answer to query (e) is in negation, please let me
know the name of the authority/committee which looks into
such cases.

NA
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(f)  Please  let  me  know  whether  the  cases  of  sexual
harassment,  where  the  accused  are  master  (M.Tech.,
M.Sc., M.Des., MPP, MPhil, etc.) students, are taken up by
the ICC. 

Yes 

(g) If the answer to query (g) is in negation, please let me
know the name of the authority/committee which looks into
such cases.

NA

(h) Please  let  me  know  whether  the  cases  of  sexual
harassment, where the accused are the Ph.D. scholars, are
taken up by the ICC.

Yes 

(i)  If the answer to query (i) is in negation, please let me
know the name of the authority/committee which looks into
such cases.

NA

(j) Please let me know who has constituted the Internal
Complaints  committee:  the  director  or  the  Board  of
Governors of the Institute.

The Director

(k) According to SHWW Act 2013, the Internal Complaints
Committees shall consist of a Presiding Officer who shall be
a woman employed at a senior level at the workplace from
amongst the employees. Please let me know the definition
of senior level used by your Institute. Please provide the
relevant document in this regard,

Senior most faculty of the Institute at Level 12 of
the 7th CPC.

Office order (IIITV/2022-23/E/04) enclosed.

Annexure -1 
(l) Please  let  me  know  the  process  followed  by  your
Institute  to  nominate  two  (or  more)  members  from
amongst employees preferably committed to the cause of
women or who have had experience in social work or have
legal knowledge. Please let me know whether applications
are  invited  from the  employees  asking  them to  provide
information  about  whether  they  are  committed  to  the
cause of  women or  have had social  work experience, or
have legal knowledge.

The Institute is a very small organization with 
only 20 faculty members and 30 non-teaching 
staffs (3 female faculties, 1 female officer, 15 
non-teaching female staffs). Members to ICC are 
selected out of these who are sensitized towards
such cause.

(m) Please  let  me  know  the  process  followed  by  your
Institute  to  nominate  one  member  from  amongst  non-
governmental  organizations or associations committed to
the cause of women or a person familiar with the issues
relating  to  sexual  harassment.  Please  let  me  know  if
applications are invited for this purpose.

An expert from NGO who is also a member of 
other reputed organizations has been selected. 
No applications are invited for this purpose.

(n) Number of  complaints  addressed to  the director  (or
any other authority of the Institute), which they forwarded
to the ICC. Please provide this information year-wise since
the formation of the ICC in the Institute for the first time.

Only one complaint has been registered since 
the formation of the ICC which was received 
directly by the ICC.

(o) Please let me know the number of cases in which the
ICC tried to make conciliation between the accused and the
complainant  without  the  complainant's  request.  Please
provide this information year-wise since the formation of
the ICC in the Institute for the first time.

NIL
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(p) The Section 11 of SHWW Act 2013 talks about the
service rules of the organization. Please provide a soft copy
of the service rules for employees of the Institute.

Institute is at a nascent stage. No such rules are 
available.

(q) The number of complaints in which ICC completed its
inquiry  within  90  days.  Please  provide  this  information
year-wise since the formation of the ICC in the Institute for
the first time.

One case in 2020. The complaint was withdrawn 
by the applicant.

(r) Since  the  formation/constitution  of  the  ICC  in  the
Institute  for  the  first  time,  please  provide  year-wise  the
number  of  cases  in  which  the  ICC  recommended
compensation to be paid to the accused from the money
deducted from the salary/wages of the respondent. Please
provide the quantum of compensation in each case without
revealing  the  accused's  name.  Also,  for  each  such
recommendation,  please  let  me  know  whether  the
recommendation of the ICC was implemented.

NIL

(s) Since  the  formation/constitution  of  the  ICC  in  the
Institute  for  the  first  time,  please  provide  year-wise  the
number  of  cases  in  which  the  ICC  recommended
punishment  for  false  or  malicious  complaints  and  false
evidence. Please also mention the quantum of punishment
in  each  case  without  revealing  the  identity  of  the
complainants who were found to be guilty of lodging false
or malicious complaints and giving false evidence.

NIL

(t) The  number  of  cases  in  which  the  ICC  has
recommended action against the person(s) for publication
or making known the contents of the complaint and inquiry
proceedings.  Please  provide  this  information  year-wise
since the formation of the ICC in the Institute for the first
time.

NIL

(u) Please let me know whether the penal consequences
of  sexual  harassment;  and  the  order  constituting  the
Internal  Committee under sub-section (1)  of  section 4 of
the  SHWW  Act  2013  have  been  displayed  at  any
conspicuous place in the workplace. If yes, please provide
the  documentary  evidence  (photo  or  any  other  such
evidence).

Yes
Photo attached as Annexure 2

(v) Since  the  formation/constitution  of  the  ICC  in  the
Institute  for  the  first  time,  please  provide  year-wise  the
number  of  workshops  and  awareness  programs  for
sensitizing the employees to the provisions of the Act.

Annexure 3

(w) Since  the  formation/constitution  of  the  ICC  in  the
Institute  for  the  first  time,  please  provide  year-wise  the
number  of  orientation  programs for  the members  of  the
Internal Committee.

                    Year 2021 – 1
                    Year 2022 - 1

(x) Since  the  formation/constitution  of  the  ICC  in  the
Institute  for  the  first  time,  please  provide  year-wise  the
number  of  complaints  related  to  sexual  harassment  in

NIL
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which  the  Institute  assisted  the  complainants  to  file  a
complaint in relation to the offense under the Indian Penal
Code (45 of 1860) or any other law for the time being in
force.
(y) Since  the  formation/constitution  of  the  ICC  in  the
Institute  for  the  first  time,  please  provide  year-wise  the
number  of  complaints  related  to  sexual  harassment  in
which the competent authority of the Institute needed to
ask the ICC to submit its report because the ICC had not
submitted its report within 90 days.

NIL

(z) Since  the  inception/constitution  of  the  Internal
Complaints Committee, please provide year-wise the soft
copy of  the relevant  pages of  the annual  reports  of  the
Institute, which has mentioned the number of cases filed
and  their  disposal  under  the  SHWW  Act  2013.  If  such
information has not been included in the Annual Report (for
all the years or in certain years), kindly mention the same
in your response of this query.

NIL

Please provide  year-wise the number of  cases lodged to
ICC or  forwarded to ICC but ICC decided not to proceed
because  FIR/Complaint  case  in  the  court  was  also
registered in the same matter.

                          NIL

Please share the composition of the present ICC. Annexure 4

(ad) The number of cases lodged to ICC or forwarded to ICC
by  some  authority  of  the  Institute.  Please  provide  this
information year-wise since the formation of the ICC in the
Institute for the first time.

Complaint was lodged directly with the ICC and 
later withdrawn

The number of  cases adjudicated/the cases in which the
ICC submitted its  report/recommendation.  Please provide
this information year-wise since the formation of the ICC in
the Institute for the first time. 

One case in the year 2020 which was later 
withdrawn as mentioned above.

(af) Please let me know the time taken to adjudicate the
matter/submit its report/recommendation in case of each
complaint. Please provide this information for all the cases
since the formation of the ICC in the Institute for the first
time to till date.

It is within the stipulated time.

(ag) The number of cases in which ICC recommended major
penalty  and  the  number  of  cases  in  which  ICC
recommended  minor  penalty.  Please  provide  this
information year wise since the formation of the ICC in the
Institute  for  the  first  time.  For  each  case,  please  also
provide the quantum of punishment recommended by the
ICC  without  revealing  the  identity  of  the  complainant,
accused, and witnesses.

NIL
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In  the  reported  cases  of  sexual  harassment  at  the
workplace,  please  let  me  know  the  number  of  cases  in
which  the  Institute  awarded  a  major  penalty  and  the
number of  cases in which the Institute awarded a minor
penalty. Please provide this information year-wise since the
formation of the ICC in the Institute for the first time. For
each case, please also provide the quantum of punishment
recommended  by  the  Institute  without  revealing  the
identity of the complainant, accused, and witnesses.

NIL

The  number  of  occasions  where  the  Institute  awarded
different punishment than the ones recommended by the
ICC.  For  each  case,  please  provide  the  quantum  of
punishment recommended by the ICC and the punishment
awarded/given by Institute without revealing the identity of
the complainant, accused and witnesses.

NIL

(aj)  Please  let  me  know  the  safety  net  your  Institute
provides to the victims/complainants of Sexual harassment
at  workplace,  i.e.,  the  list  of  safety  and  other  facility/
protection provided to the victims/ complainants and their
witnesses. Please provide any document in this regard, if
available.

NIL

Please let me know the number of  cases where accused
employees (whether  teaching or  non-teaching employee)
were  placed  under  suspension  to  prevent  them  from
influencing  ICC  inquiry  and  to  prevent  them  from
influencing/coercing/intimidating the complainant and her
witnesses when a complaint against them was filed/lodged
to ICC. Please provide this information year-wise since the
formation of the ICC in the Institute for the first time. 

NIL

Please let me know the number of occasions where the ICC
of  the  Institute  forwarded  the  complaint  to  the  ICC  of
another Institute/organization because the accused was an
employee or student of that Institute. Please provide this
information year-wise since the formation of the ICC in the
Institute for the first time.

NIL

(am) Please let me know the amount of money received
from the Ministry of Education (erstwhile Ministry of Human
Resource Development) to the Institute for the payment of
external  ICC  members  and  for  the  expenditure  of
organizing  workshops,  orientation  programs,  awareness
programs,  etc.  in  the  Institute  related  to  prevention  of
sexual  harassment.  Please provide  this  information year-
wise since the formation of the ICC in the Institute for the
first  time.  Clearly  mention  if  no  extra  money  has  been
received for the above-mentioned purposes.

NIL

Please provide the amount of fees or allowances paid to
the  member  of  ICC  appointed  from  amongst  the  non-
governmental organizations or associations. Please let me

Half day – Rs. 5000/-
Full day – Rs. 10,000/-
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know the amount given per hearing and the amount given
for entire hearing of one complaint. Also provide the year
wise  total  amount  given  to  such  member(s)  since  the
inception of ICC in the Institute. 

19
.

30.04.20
23

The  total  number  of  applications  received  under
transgender  category  for  admission  to  all  the  courses
offered in the institution from the year 2014 to till date.

NIL

The  total  number  of  transgender  students  enrolled  in
undergraduate courses offered in the institution from the
year 2014 to till date.

NIL

The  total  number  of  transgender  students  enrolled  in
postgraduate  courses  offered  in  the  institution  from the
year 2014 to till date.

NIL

Total number of transgender students who has dropped out
of their courses after their enrollment.

NIL

Total number of transgender students who has completed
their graduation under the institution from the year 2014 to
till date.

NIL

The university and affiliated colleges application form has
separate  columns  other  than  male/  female  to  include
transgender students – Yes/No

Admissions  are  carried  out  by  Joint  Seat
Allocation  Authority (JoSAA)/ CENTRAL  SEAT
ALLOCATION  BOARD (CSAB)  (for
undergraduates) and Centralized Counseling for
M.Tech./  M.Arch./  M.Plan (CCMT)  (for
postgraduate students). Institute has no role in
offering admissions.

The  university  and  affiliated  colleges  provide  gender
inclusive education - Yes / No

Yes

UGC Regulations  on ragging based on sexual  orientation
and gender identity is implemented in the campus – Yes/
No

Yes

The  colleges  which  have  enrolled  transgender  students
have  separate  restroom  and  hostel  facility  in  their
institution – Yes/ No

Not Applicable

20
.

12.05.20
23

Provide the date of inward (when application is received) at
IIIT Vadodara and certified copy of page of Inward Register
where entry of letter was made.

Date 21 Dec 2020. 
Copy enclosed of the inward register where 
entry of letter was made as Annexure – I.

Specify  the  action  taken  on  the  above-mentioned  letter
after it’s receipt at IIIT Vadodara

No action taken.

If  no  action  was  taken  on  above  mentioned  letter,  then
provide the reason for not taking any action.

Does not fall under the purview of RTI Act, 2005.

Reason for not formulating any policy related to Transfer of
Services  benefits  till  date,  though  IIIT  Vadodara  is
established in 2013 & it’s almost 10 years.

Does not fall under the purview of RTI Act, 2005.
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Intimate the current status of framing policy for Transfer of
Service Benefit under technical resignation.

The current status of framing policy is “under 
progress”.

Has Institute set any target date/ year for completion of
formulation of policy for Transfer of Service Benefit under
technical resignation? If Yes, specify the date/ year and if
no, specify the reason.

No.
Does not fall under the purview of the RTI Act 
2005.  

Has Institute set any target date/ year for implementation
of  policy  for  Transfer  of  Service  Benefit  under  technical
resignation after finalization & approval? If yes, specify the
date/ year and if no, specify the reason.

No.
Does not fall under the purview of the RTI Act 
2005.  

What  was  the  remarks  by  the  Director/  Registrar,  IIIT
vadodara on my above letter after receipt of the same at
IIIT Vadodara? Provide the certified copies of the letter with
the remarks

Copy enclosed as Annexure – III.

Provide the reason for not making my case to BoG or HR
Planning Committee

Does not fall under the purview of the RTI Act 
2005.  

Provide  the  reason  for  keeping  my  application/  letter
pending  and  taking  action  only  on  application/  letter  of
contractual  employee  which  was  received  after  my
application as intimated by FAA in past.

Does not fall under the purview of RTI Act, 2005.

21
. 

19.05.20
23

Request  placement  data  for  all  academic  programs
(Graduate  or  Integrated  5-yr  Post  Graduate),  where
students  intake  was  done  by  your  institution  through
JOSAA/CSAB. Data should be sorted academic program (i.e.
branch/discipline)  wise,  with  separate  tables  for  2021-22
and 2022-23.

Please refer Annexure -1

If  the intake was done separately in JOSAA/CSAB for two
academic programs, even if they were from same discipline
- please do not club them e.g. treat Computer Science (B.
Tech)  and  Computer  Science  (Integrated  M.
Tech/5-year/Dual  Degree)  as  two  separate  academic
programs.  In  case  if  you  do  not  have  placement  data
separate between a 4-yr graduate and 5-year dual program
for  the  same  branch/discipline,  then  only  you  can  club
them together. 2-year post graduate details not required.

The Institute does not have Integrated program.

Details  requested  are  Academic  Program  Name,  Total
Students  Passing,  Total  Students  Eligible/Registered  for
placements,  Total  Students  Placed,  Maximum  CTC,
Minimum CTC, Average CTC and most importantly Median
CTC.

Please refer Annexure -1

Please detail  the international offers separately as no.  of
offers, Average CTC, Median CTC, Max CTC, Minimum CTC -
sorted academic program (i.e. branch/discipline) wise.

NIL
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If 2022-23 placement data is not available, please inform
by which month would it be available.

Please refer Annexure -1

22 31.05.20
23

The estimated economic impact of reservation policies on
the Indian economy in the past five years.

IIIT Vadodara has no details on the query.

The  amount  of  funds  allocated  by  the  government  for
reservation policies in the past five years, and the sources
of such funds.

Information has been provided by the Ministry of
Education in their letter dated 31st May, 2023.

The details of any studies conducted by the government or
any other agencies on the economic impact of reservation
policies in India.

IIIT Vadodara has not conducted any such 
studies and thus has no such information held.

Will the officer in charge be pleased to answer:
The  steps  taken  by  the  government  to  ensure  that
reservation policies do not have a negative impact on the
overall economic growth of the country.

IIIT  Vadodara  has  not  conducted  any  such
studies and thus has no such information held.

The measures taken by the government to ensure that the
benefits  of  reservation  policies  reach  the  intended
beneficiaries, and the details of any studies conducted on
the effectiveness of such measures.

IIIT Vadodara provides reservation in recruitment
of  employees  as  per  the  Government  of  India
(GoI) norms. 
The admission of students is done by 
JOSAA/CSAB for B.Tech students and through 
CCMT for M.Tech students. Thus, it is ensured 
that the reservation benefit is transferred to the 
intended beneficiary in a transparent manner.

The  data  on  the  percentage  of  reserved  seats  in
government jobs and educational institutions in India in the
past five years, bifurcated by sections of people reserved
(SC, ST, OBC, etc.).

Annexure – A

The data on the percentage of  reserved candidates who
have secured jobs in the government and private sectors in
India in the past five years, bifurcated by sections of people
reserved (SC, ST, OBC, etc.).

Annexure – B

The data on the income levels of reserved candidates who
have secured jobs in the government and private sectors in
India in the past five years, bifurcated by sections of people
reserved (SC, ST, OBC, etc.).

Annexure – C

The steps taken by the government to promote economic
growth  and  employment opportunities  for  all  citizens,
including  those  who  are  not  covered  under  reservation
policies.

IIIT Vadodara offers equal opportunities to all the
citizens.

Whether  the  Ministry  sends  periodic  reports  to  the
government  and  other  concerned  agencies  on  the
economic  impact  of  reservation  policies,  bifurcated  by

Information has been provided by the Ministry of
Education in their letter dated 31st May, 2023.
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sections of people reserved (SC, ST, OBC, etc.) and if so,
provide copies of such reports.
Whether  the  Ministry  sends  periodic  reports  to  the
government  and  other  concerned  agencies  on  the
effectiveness of measure taken to ensure that the benefits
of the reservation policies reach the intended beneficiaries,
bifurcated  by  sections  of  people  reserved  (SC,  ST,  OBC,
etc.), and if so, provide copies of such reports.

Information has been provided by the Ministry of
Education in their letter dated 31st May, 2023.

Any other information related to the economic impact of
reservation  policies  in  India that  the  Ministry  deems
relevant to this request.

NIL from IIIT Vadodara

23
.

01.06.20
23

Provide  the  branch-wise  average,  median,  highest  and
lowest  CTC offered to  students  of  B.Tech/BE/BS  and Int.
Dual  Degree(IDD)  in  placement  seasons  of  2021-22  and
available data for 2022-23.

Annexure – I
The data available is for B.Tech (CSE & IT 
combined) as both the branches are similar in 
nature.

Provide  a  branch  wise  table  of  NUMBER  of  registered
students versus placed students for B.Tech/BE/BS and IDD
students in seasons of 2021-22 and 2022-23 (till date).

Annexure – I

Provide the number of branch wise internationally placed
students  of  BTech/BE/BS  and IDD in  seasons of  2021-22
and  2022-23  (till  date)  and  provide  the  median  and(or)
average of said placements.

NIL

Provide the institute-wide overall average and median CTC
offered  to  BTech/BE/BS  and  IDD  students  in  seasons  of
2021-22 and 2022-23 (till date)

Annexure – I
The data available is for B.Tech (CSE & IT 
combined) as both the branches are similar in 
nature.

Provide  the  branch-wise  average,  median,  highest,  and
lowest  CTC  offered  to  students  of  MTech  in  placement
seasons of 2021-22 and available data for 2022-23.

Annexure - II

6.  Provide  a branch wise table  of  NUMBER of  registered
students  versus  placed  students  for  MTech  students  in
seasons of 2021-22 and 2022-23 (till date).

Annexure - II

Provide the number of branch wise internationally placed
MTech students  in  seasons  of  2021-22 and 2022-23  (till
date)  and  provide  the  median  and(or)  average  of  said
placements.

NIL

Provide the institute-wide overall average and median CTC
offered to MTech students in seasons of 2021-22 and 2022-
23 (till date)

Annexure- II

Provide the number of offers received institute-wide of 1cr
CTC and above categorized by domestic and international
in 2021-22 and 2022-23 (till date).

NIL
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Provide  a  table  for  branch  wise  CGPA  requirement  for
branch change (DepC) for UG students in last 5 academic
sessions.

Annexure- III

Provide a table for number of students leaving and joining
each branch and net strength change in each branch after
DepC for the last 5 academic sessions.

Annexure- III

Provide category-wise (GEN, SC, ST, OBC) list of number of
expelled BTech/BE/BS students in last 5 academic sessions.

NIL

24
.

05.06.20
23

What  percentage  of  the  educational  institution  in  India
state-wise is equipped with facilities of free/ paid sanitary
napkins for girl students?

Since the Institute is operational in a temporary 
set-up, the canteen facility is not available in the
campus. However, sanitary napkins are available
in the institute for the female students and 
employees free of cost, in case of emergencies.

What is the budget allocated by the government to work on
the field of  sanitation  of  education  institutions  and what
portion is utilized?

Information has been provided by the 
Department of Higher Education, Ministry of 
Education, vide F.No.. 76-1/2023-TS.I dated 5th 
June, 2023Are  there  any  direction  to  the  educational  institution

making  them  to  mandatory  to  install  sanitary  napkin
vending machines/ or other facilities?

25
.

06.06.20
23

भा�रत सरका�र का�  द्वा�र� स	चा�लि�त (मा�न्यत� प्रा�प्त)  सभा� स्का� �,  का���ज एवं	
य�लि�वंलिस�टी� मा� दि�व्य�	गज�" का�  लि�ए व्ही��चा�यर एवं	 मा�विंवं	ग चा�यर उप�ब्ध ही).

दिकात�� स	ख्य� मा� उप�ब्ध ही). प�र� दि+टी�� का�  स�थ बत��� का. का/ प� कार�.

शू�न्य उप�ब्ध। 
वंत�मा�� मा�, का2ई प�+ब्ल्य�+� उम्मा��वं�र (छा�त्र और कामा�चा�र�) �ही�	
ही9 इसलि�ए आवंश्यकात� उत्पन्� �ही�	 ही>ई ही)। अगर का2ई जरूरत 

पड़ी� त2 उस� तत्का�� खर��� ज�एग�।
भा�रत सरका�र का�  द्वा�र� स	चा�लि�त (मा�न्यत� प्रा�प्त)  सभा� स्का� �,  का���ज एवं	
य�लि�वंलिस�टी� मा� दि�व्य�	गज�" का�  लि�ए र9प एवं	 दि�व्य�	ग अ�>का� लि�त स>�भा शूCचा��य
का. व्यवंस्थ� ही).  यदि� ही) त2 र9प एवं	 स>�भा शूCचा��य फो2टी2 उप�ब्ध कार��� का.
का/ प� कार�. प�र� दि+टी�� का�  स�थ बत��� का. का/ प� कार�.

प�+ब्ल्य�+� छा�त्र" का�  लि�ए र9प और शूCचा��य उप�ब्ध ही9।
फो2टी2 अ�>�ग्�का-1 का�  रूप मा� स	�ग्� ही)।

भा�रत सरका�र का�  द्वा�र� स	चा�लि�त (मा�न्यत� प्रा�प्त) सभा� र��वं� एवं	 र��वं� ज	क्शू� मा�
दि�व्य�	गज�" का�  लि�ए  व्ही��चा�यर एवं	 मा�विंवं	ग चा�यर उप�ब्ध ही). दिकात�� स	ख्य� मा�
उप�ब्ध ही). प�र� दि+टी�� का�  स�थ बत��� का. का/ प� कार�.

आईआईआईटी� वं+2�र� पर ��ग� �ही�	।

भा�रत सरका�र का�  द्वा�र� स	चा�लि�त (मा�न्यत� प्रा�प्त) सभा� र��वं� एवं	 र��वं� ज	क्शू� मा�
दि�व्य�	गज�" का�  लि�ए र9प एवं	 दि�व्य�	ग अ�>का� लि�त स>�भा शूCचा��य का. व्यवंस्थ�
ही). यदि� ही) त2 र9प एवं	 स>�भा शूCचा��य फो2टी2 उप�ब्ध कार��� का. का/ प� कार�. प�र�
दि+टी�� का�  स�थ बत��� का. का/ प� कार�.

आईआईआईटी� वं+2�र� पर ��ग� �ही�	।

भा�रत सरका�र का�  द्वा�र� स	चा�लि�त (मा�न्यत� प्रा�प्त)  सभा� हीवं�ई अ++� एवं	 ��गर
विंवंमा��� मा� दि�व्य�	गज�" का�  लि�ए व्ही��चा�यर एवं	 मा�विंवं	ग चा�यर उप�ब्ध ही).

आईआईआईटी� वं+2�र� पर ��ग� �ही�	।
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दिकात�� स	ख्य� मा� उप�ब्ध ही). प�र� दि+टी�� का�  स�थ बत��� का. का/ प� कार�.
भा�रत सरका�र का�  द्वा�र� स	चा�लि�त (मा�न्यत� प्रा�प्त)  सभा� पय�टीका स्थ�,पय�टीका
य�त�य�त एवं	 पय�टीका भावं� मा� दि�व्य�	गज�" का�  लि�ए व्ही��चा�यर एवं	 मा�विंवं	ग चा�यर
उप�ब्ध ही).  दिकात�� स	ख्य� मा� उप�ब्ध ही).  प�र� दि+टी�� का�  स�थ बत��� का. का/ प�
कार�.

आईआईआईटी� वं+2�र� पर ��ग� �ही�	।

भा�रत सरका�र का�  द्वा�र� स	चा�लि�त (मा�न्यत� प्रा�प्त)  सभा� हीवं�ई अ++� एवं	 ��गर
विंवंमा��� मा� दि�व्य�	गज�" का�  र9प एवं	 दि�व्य�	ग अ�>का� लि�त स>�भा शूCचा��य का.
व्यवंस्थ� ही). यदि� ही) त2 र9प एवं	 स>�भा शूCचा��य फो2टी2 उप�ब्ध कार��� का. का/ प�
कार�. प�र� दि+टी�� का�  स�थ बत��� का. का/ प� कार�.

आईआईआईटी� वं+2�र� पर ��ग� �ही�	।

26
.

07.06.20
23

Under the health sector, details of the projects in which AI
is  being  currently  used  and  projects  in  which  the
government plans to use AI.

The information has been provided by Ministry of
Health & Family Welfare vide File no. 231/RTI/Ms.
Sarasvati Nagesh/23/NHA dated 19 May 2023.

Under the education sector, details of the projects in which
AI  is  being  currently  used  and  projects  in  which  the
government plans to use AI.

At present there is only one funded project in the
field of AI, purely as an Academic research 
activity.
Details of the same are as follows:
1. Safeship Navigation (Funding Agency – 
ISRO)

27
.

12.06.20
23

How many total Person with benchmark disabilities PwBD
teaching faculties are
working in department of higher education across India out
of total number of
teaching faculties in the department DHE

NIL at IIIT Vadodara.

How many total Person with benchmark disabilities PwBD
teaching faculties are working in IITs across India out  of
total number of teaching faculties in IITs only

Information has been provided by Ministry of 
Education vide F.No. 76-1/2023-TS.I dated 12th 
June, 2023.

How many total Person with benchmark disabilities PwBD
teaching faculties are
working in NITs across India out of total number of teaching
faculties in NITs only

Information has been provided by Ministry of 
Education vide F.No. 76-1/2023-TS.I dated 12th 
June, 2023.

How many total Person with benchmark disabilities PwBD
teaching faculties are
working  in  central  universities  across  India  out  of  total
number of teaching
faculties in central universities only

Information has been provided by Ministry of 
Education vide F.No. 76-1/2023-TS.I dated 12th 
June, 2023.

28
. 

12.06.20
23

No. of males and females employed versus unemployed in
the country in the
last 5 years

Information has been provided via MoE vide F. 
No. 76-1/2023-TS.I dated 12 Jun 2023.

No. of Employment Exchanges and the no. of employment
generated by the min the last 5 years.

Information has been provided via MoE vide F. 
No. 76-1/2023-TS.I dated 12 Jun 2023.
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No.  of  employment  generated  by  the  National  Career
Service portal in the last 5
years.

Information has been provided via MoE vide F. 
No. 76-1/2023-TS.I dated 12 Jun 2023.

Mechanism to monitor the employment generated through
the private sector.

Information has been provided via MoE vide F. 
No. 76-1/2023-TS.I dated 12 Jun 2023.

Mechanism to monitor the Right to Equality in employment
given to each citizen of India in both the public and private
sectors.

Information has been provided via MoE vide F. 
No. 76-1/2023-TS.I dated 12 Jun 2023.

Total  No.  of  citizens  from  Scheduled  Castes,  Scheduled
Tribes, Other
Backward Classes, Persons with Disability, Women, etc. and
the no.  of  citizens from these respective categories  that
received  benefits  of  the  reservation  in  education,
employment and promotion in the last 5 years.

Refer Annexure-I

No.  of  SC/ST  citizens  benefitted  from the  reservation  in
education, employment and promotion in the last 5 years.

Refer Annexure-II

Total  Population  seeking employment  versus total  no.  of
employment
opportunities available in the public as well as the private
sector in the last 5 years.

Refer Annexure-III

No.  of  employment  generated,  No.  of  public  and private
sector companies
involved,  Types  of  Jobs  involved,  and  method  of
recruitment under the Rozgar Mela scheme of the Govt. of
India.

Information has been provided via MoE vide F. 
No. 76-1/2023-TS.I dated 12 Jun 2023.

Mechanism  to  monitor  compliance  with  the  Maternity
Benefit Act across public and private sector companies.

Information has been provided via MoE vide F. 
No. 76-1/2023-TS.I dated 12 Jun 2023.

No. of citizens working under contract,  fixed-terms-based
employment.

Refer Annexure-IV

No.  of  citizens  migrating  to  other  countries  through
outsourcing job
opportunities or by migration to seek global employment.

Information has been provided via MoE vide F. 
No. 76-1/2023-TS.I dated 12 Jun 2023.

Annexure-I

6. Students who received the benefit of reservation in Education from the below mentioned categories
Table-1

2018-19 2019-20 2020-21 2021-22 2022-23
OBC 54 64 92 76 75
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SC 21 33 47 42 41
ST 07 13 21 19 20
PwD 01 05 11 05 07
Women 00 00 09 26 24

Employees who received the benefit of reservation in Employment from the below mentioned categories
Table-2

2018-19 2019-20 2020-21 2021-22 2022-23
OBC 00 00 00 01 00
SC 00 00 00 00 00
ST 00 00 00 00 00
PwD 00 00 00 00 00
Women 00 00 00 00 00

Employees who received the benefit of reservation in promotion from the below mentioned categories
Table-3

2018-19 2019-20 2020-21 2021-22 2022-23
OBC

NIL
SC
ST
PwD
Women

Annexure-II
6. No. of SC/ST citizens benefitted from the reservation in education
- Refer Table No.1
No. of SC/ST citizens benefitted from the reservation in employment
- Refer Table No.2
No. of SC/ST citizens benefitted from the reservation in Promotion in the last 5 years.
- Refer Table No.3

Annexure-III
7. No. of employment offered in IIIT Vadodara

Table-4
Teaching Non-Teaching Total

2022-23 00 00 00
2021-22 05 05 10
2020-21 09 01 10
2019-20 05 01 06
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2018-19 02 02 04

Annexure-IV.
10. No. of employees working under contract, fixed-terms-based employment

Table-5
Teaching Non-Teaching Total

2022-23 14 08 22

29. 15.06.20
23

In department and their institutes what is the total 
current staff in Group A, B, C or Class 1, 2, 3. Among 
these what is the representation of General, OBC, SC, 
and ST Categories

Refer Annexure-I

Annexure I
Faculty & Staff

Group General OBC SC ST Total
A 19 4 0 0 23
B 1 2 2 0 05
C 3 1 0 0 04

30. 16.06.2
023

SC, ST, OBC_NCL, EWS and UR (unreserved) category 
faculty members in your institute.

Refer Annexure-I

SC, ST, OBC_NCL, EWS and UR (unreserved) category 
faculty members in your institute from June 2008 to 2018.

Refer Annexure-II

SC, ST, OBC_NCL, EWS and UR (unreserved) category 
faculty members selected by your institute from 2019 to 
till date at all positions including assistant professor, 
associate professor and professor.

Refer Annexure-III

State and category-wise (SC, ST, OBC_NCL, EWS and UR 
(unreserved) category faculty members (by birth 
certificate) in your institute.

Refer Annexure-IV
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Annexure I
1.  Details of 2023

Category
SC ST OBC_NCL EWS UR

(unreserved)
Total

0 0 4 0 16 20

Annexure II
2. Details from 2008 to 2018

Category
SC ST OBC_NCL EWS UR

(unreserved)
Total

1 0 2 0 13 16

Annexure-III
3. Details from 2019 to till date

Category Category
SC ST OBC_

NCL
EWS UR

(unreser
ved)

Total

Assistant
Professor

0 0 1 0 19 20

Associate
Professor

0 0 0 0 0 0

Professor 0 0 0 0 0 0

Annexure-IV
4. Details of 2023

Category
State SC ST OBC_NCL EWS UR

(unreserv
ed)

Total

Assam 0 0 0 0 1 1
Bihar 0 0 1 0 3 4

Gujarat 0 0 0 0 3 3
Maharashtra 0 0 1 0 1 2

Madhya
Pradesh

0 0 1 0 0 1
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Rajasthan 0 0 0 0 2 2
Tripura 0 0 1 0 0 1
Uttar

Pradesh
0 0 0 0 2 2

Uttrakhand 0 0 0 0 1 1
West Bengal 0 0 0 0 3 3

Total 0 0 4 0 16 20

31. 15.06.20
23

का/ पय� स�लिचात कार� दिका क्य� सरका�र द्वा�र� स�वं�जलि�का क्षे�त्र का�  उपक्रमा" द्वा�र�
एमाएस�प� य2ज�� का� प��� दिकाय� ज��� ही)
भा�रत का� य��� का� न्द्री�य विंवंद्या��य स	गठ� य� उन्ही� माCज��� वंरिरष्ठ वं�त�मा��
का� प��� कार�� चा�दिहीए और चाय� स्का� �.

स�चा�� एफो.�	. 76-1/2023-टी�एस.आई दि���	का 15 ज�� 

2023 द्वा�र� प्रा��� का. गई।

प्रा�लिधकारण स� उ� सरका�र� स	गठ�"/विंवंभा�ग"/प�एसय� का. एका स�चा� ���� का�
भा� अ�>र2ध दिकाय� गय� ही)
प्रात्य�का 10,20  और 30  वंर्ष� पर प�2न्�लित वं��� एमाएस�प� य2ज�� का�
अभा� भा� प��� �ही�	 दिकाय� ज� रही� ही)
स�वं�।

स	स्थ�� का. स्थ�प�� 2013 मा� ही>ई थ�। पही�� लि�यलिमात भातP 
2017 मा� का. गई थ�। स	स्थ�� का�  स�वं� लि�यमा अभा� ब��ए ज���
ब�का. ही9। ही���Qदिका, वंत�मा�� मा� स	स्थ�� मा� एमाएस�प� स� 

प्राभा�विंवंत का2ई कामा�चा�र� �ही�	 ही)।

32. 23.06.20
23

How many women belongings to ST community 
working as Assistant Professor/ Associate Professor/ 
Professor in all IIT, NIT and IIIT and centrally funded 
technical Institute and the department/ Institute wise 
list may be furnished.

NIL at IIIT Vadodara

Any women belongings to ST community has been held
the post of Director of IIT, NIT, IIIT and centrally funded 
technical Institute till date after independence. If not, 
the reason may be furnished.

Information provided via MoE vide F. No. 76-
1/2023-TS.I dated 23 Jun 2023.

33. 23.06.20
23

Provide the date of inward (when application is 
received) at IIIT Vadodara and certified copy of page of 
Inward Register where entry of letter was made.

Date 21 Dec 2020. 
Copy enclosed of the inward register where 
entry of letter was made as Annexure – I.

Specify the action taken on the above-mentioned letter
after it’s receipt at IIIT Vadodara

No action taken.

If no action was taken on above mentioned letter, then 
provide the reason for not taking any action.

Does not fall under the purview of RTI Act, 
2005.

Reason for not formulating any policy related to 
Transfer of Services benefits till date, though IIIT 
Vadodara is established in 2013 & it’s almost 10 years.

Does not fall under the purview of RTI Act, 
2005.

Intimate the current status of framing policy for 
Transfer of Service Benefit under technical resignation.

The current status of framing policy is “under 
progress”.

Has Institute set any target date/ year for completion 
of formulation of policy for Transfer of Service Benefit 

No.
Does not fall under the purview of the RTI Act 
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under technical resignation? If Yes, specify the date/ 
year and if no, specify the reason.

2005.  

Has Institute set any target date/ year for 
implementation of policy for Transfer of Service Benefit
under technical resignation after finalization & 
approval? If yes, specify the date/ year and if no, 
specify the reason.

No.
Does not fall under the purview of the RTI Act 
2005.  

What was the remarks by the Director/ Registrar, IIIT 
vadodara on my above letter after receipt of the same 
at IIIT Vadodara? Provide the certified copies of the 
letter with the remarks

Copy enclosed as Annexure – III.

Provide the reason for not making my case to BoG or 
HR Planning Committee

Does not fall under the purview of the RTI Act 
2005.  

Provide the reason for keeping my application/ letter 
pending and taking action only on application/ letter of 
contractual employee which was received after my 
application as intimated by FAA in past.

Does not fall under the purview of RTI Act, 
2005.

34. 29.06.20
23

The rationale or reasons for providing only half stipend 
to PhD student

Candidates securing “F” grade in 
Comprehensive Examination (written test), will 
not be eligible to register for research credits. 
His/her TA will be reduced to 50% until he/she 
passes the Comprehensive Examination.

The date on which the decision to provide half stipend 
was implemented and the authority responsible for 
making this decision.

11th Senate Meeting held on 30th April 2022

12th Senate Meeting held on  26th Dec 2022
Any official documents, circulars, or communications 
related to the decision to provide half stipend, 
including any minutes of meetings, memos, or 
notifications issued by the concerned authority.

Yes. Refer Annexure-I & Annexure-II.

The total number of individuals affected by the half 02 (including the applicant)
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stipend issue and their respective categories (if 
applicable), along with any available data on the 
financial impact caused by this decision.

Financial impact mentioned below :
Student 1 – Rs. 65,617/-
Student 2 (Applicant) – Rs. 46,500/-

The  steps  taken  or  planned  by  the
department/organization  to  address  or  resolve  the
issue  of  half  stipend,  including  any  timeline  for  the
resolution.

Student has to clear his/her Comprehensive 
exam to be eligible for full Teaching Assistant-
ship.

Any  complaints  or  grievances  filed  by  individuals
affected  by  the  half  stipend  issue,  along  with  their
respective  status  and  any  actions  taken  to  address
them.

NIL

The  contact  details  of  the  designated  authority  or
officer  who  can  provide  further  information  or
assistance in relation to the half stipend issue.

PIC PG Course
Dr. Jignesh Bhatt
Email – jignesh.bhatt@iiitvadodara.ac.in
Landline no. – 079 -23977544
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35. 20.07.20
23

Provide the certified copy of documents/ minutes of BoG or 
HR Planning Committee of IIIT Vadodara in which 
ratification/ approval of IIIT Vadodara’s Office Order No. OO: 
IIITV/2020-21/I/12 dated 19.11.2020 related to Transfer of 
Service Benefits was done.

No such document exists.

Provide the certified copy of document (hard copy/ soft copy
document) where competent authority endorsed his/ her 
remarks for not taking the approval & not ratifying it from 
BoG or HR Planning Committee (if no approval was taken or 
ratified in the meeting.)

No such document exists.

Does Statue of IIIT Vadodara published in Gazette 
Notification is followed in absence of any policy in the 
institute?

Question is ambiguous/not clear.

Does Section 12 of the Statute of IIIT Vadodara i.e Leave 
Rules is enforced and followed by IIIT Vadodara?

Yes

If section 12 of the Statute of IIIT Vadodara is followed by 
IIIT Vadodara then kindly provide its applicability in 
percentage (%).

Question is ambiguous/not clear.

Kindly provide the details of amendment of Statute of IIIT 
Vadodara, if any amendment published in Gazette 
Notification.

No such information exists.

Provide the applicability of Section 12 saving clause of the 
Statute of IIIT Vadodara which states that “Matters which 
are not covered by the above rules shall be dealt with in 
accordance with the provisions of the Central Civil Services 
(Leave) Rules, 1972 as applicable to the Central 
Government Employees”. Does IIIT Vadodara follow it? If no,
kindly provide the document where approval of competent 
authority was taken for not following it?

Query and the answer replied in Para 4 above.

Provide the applicability of saving clause i.e considering CCS
(Leave) Rules 1972 for transfer of service benefits in case of
technical resignation due to absence of policy.

Does not fall under the purview of the RTI Act,
2005.

CPIO, IIIT Vadodara vide her letter no. 
IIITV/ESTH/RTI/Reply/22-23/39 dated 17.07.2023 against 
point no.5 informed that the status on “Policy framing for 
transfer of service benefit under technical resignation” is as 

Following documents attached.
1. Minutes of the BoG meeting dated 29th 
October 2021 – Annexure I
2. Minutes of the HR Planning Committee 
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“Under Progress”. Provide certified copy of the policy points 
drafted till date as quoted.

dated 10th 1 September 2023 – Annexure II

As provided vide your letter no.  IIITV/ESTH/RTI/Reply/22-
23/39 dated 17.07.2023, Remarks written by Director, IIIT 
Vadodara on IPR’s letter no. IPR:EST:DCRG:2020/03 dated 
17.12.2020 is “Registrar”. Provide the details of action 
taken by Registrar, IIIT Vadodara on this letter from IPR .

Registrar processed the policy on the subject 
as mentioned in Para 9 above.

If yes, on which all date? Not Applicable.

Was there any follow up by the Director from Registrar 
regarding actions taken?

Information does not exist.

Was there any responsibility fixed by Director on the 
Registrar for action taken / not taken?

Information does not exist.
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36. 27.07.20
23

Details  of  employment  (regular  jobs)  provided  by  your
Ministry/Department during Rozgar Mela organised so far. I need
this  information  as  per  Date  and  place  of  Rozgar  Mela/total
number of employment granted (separately for group-A, B, C, D
and Safai Karmcharis).

NIL

Please provide total employment among above para-1 granted
to SC, ST, OBC, EWS, Minority and Differently Abled candidates.

Not Applicable

Please provide total employment among above para-1 granted
to Woman candidates

Not Applicable

Details  of  employment  (contractual  jobs)  provided  by  your
Ministry/Department during Rozgar Mela organised so far. I need
this  information  as  per  Date  and  place  of  Rozgar  Mela/total
number of employment granted (separately for group-A, B, C, D
and Safai Karmcharis).

Not Applicable

Please provide total employment among above para-4 granted
to SC, ST, OBC, EWS, Minority and Differently Abled candidates.

Not Applicable

Please provide total employment among above para-4 granted
to Woman candidates.

Not Applicable

Total  number of  MTS employed among the above para-1 and
para-4. Please tell the list male and female separately.

 Not Applicable

Any other relevant information. NIL

37. 08.08.20
23

Please Provide a List of Recruiters with name of the companies
that came for campus placement and internship with the amount
of  CTCs  offered  and  the  number  of  such  offers  made  to  the
students for the year 2022-2023.

Please  refer  to  Annexure  –  I  for
Placement details and Annexure – II  for
Internship details.

Please Provide a List of Recruiters with name of the companies
that came for campus placement and internship with the amount
of  CTCs  offered  and  the  number  of  such  offers  made  to  the
students for the year 2022-2023.

The question is same as 2(a).
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38. 11.08.20
23

Please provide the details of how many persons with disabilities 
and Hearing disabilities have between 18 to 23 years and their 
enrollment in higher in India from 2012 to 2022. Provide details 
in the format given below.

The query is ambiguous. The answer is 
being provided for the number of students
with disabilities who took admission in the 
Institute.

39. 17.08.20
23

Please send me all professors’ remuneration (salary, perquisite, 
allowances) with their name.

The information does not exist.

40. 18.08.20
23

Based on the State nativity of students, please provide State 
wise and Institution wise information about the number of 
students who joined 23 Indian Institutes of Technology (IITs) 
through the Joint Seat Allocation Authority (JOSAA) 2023 
eCounselling.

Not Applicable

Based on the State nativity of students, please provide State 
wise and Institution wise information about the number of 
students who joined 31 National Institutes of Technology (NITs), 
and 26 Indian Institutes of Information Technology (IIITs) through
the Joint Seat Allocation Authority (JOSAA) 2023 eCounselling.

Please refer Annexure I for the details of 
IIIT Vadodara campus.

Please refer Annexure II for the details of 
IIITV – International Campus Diu.

Based on the State nativity of students, please provide State 
wise and Institution wise information about the number of 
students who joined 31 National Institutes of Technology (NITs), 
and 26 Indian Institutes of Information Technology (IIITs) through
the Central Seat Allocation Board (CSAB) 2023 eCounselling.

Please refer Annexure I for the details of 
IIIT Vadodara campus.

Please refer Annexure II for the details of 
IIITV – International Campus Diu.
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41. 21.08.20
23

I am a student pursuing PhD, Roll Number: 202171002 in the Computer Science And Engineering 
Department of IIIT Vadodara. During the recent comprehensive examination, I encountered a significant 
problem that have raised doubts about the fairness and accuracy of the evaluation process: 

Misguidance Regarding Passing Criteria: Prior to the examination, the department or faculty had provided us
information regarding the passing criteria for the comprehensive exam. However, after the examination, it 
was brought to our notice that the passing criteria was not the same which was communicated earlier.

Considering the seriousness of these issues, I request access to the following information under the Right to 
Information Act (RTI):

The process of question paper creation and review for the 
comprehensive examination.

PhD Ordinance
https://iiitvadodara.ac.in/assets/files/
03_Ph.D-IIITV-ordinance_English.pdf
Please refer to PHR 4.1(3) in Annexure - I

The details of any communication or circular related to the 
change in passing criteria for the comprehensive examination of 
CSE, PhD and the reasons for making such changes.

The document Comprehensive 
Examination Guidelines 1st Oct 2018 and
15th July 2022 are enclosed as Annexure 
– II and Annexure - III respectively.

Any other relevant information or documents that shed light on 
the examination process, its fairness, and the guidelines for 
question setting and evaluation.

Refer to the Office order attached as 
Annexure IV

The information related to passing criteria communicated to 
mentor or student or both accurately or not and the platform 
where the information was shared.

The document Comprehensive 
Examination Guidelines 1st Oct 2018 and
15th July 2022 are enclosed as Annexure 
– II and Annexure - III respectively.

Details about the corrective measures taken to address the 
miscommunication regarding the passing criteria for the 
comprehensive examination and any steps taken to prevent such 
issues in the future.

No such information held.
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42. 21.08.20
23

Details of any complaints or reports related to caste-based 
discrimination or violation of minority rights filed against the 
institution during the past 10 years.

NIL

Information on any disciplinary actions taken against individuals 
or groups found guilty of caste-based discrimination or violation of
minority rights.

NIL

Please include a copy of any relevant government agency 
regulations or guidelines that have been implemented at your 
school to address such abuses and safeguard of students’ rights.

The Institute has an SC/ST Cell to address
caste-based abuses and safeguard the 
students’ rights. 

Provide the procedure for initiating an investigation and 
construction of committee to enquire the allegations against a 
professor regarding violations of students right within Articles 14, 
15, 16, and Article 30 and others mentioned as above.

The Institute has the following 
committees to enquire regarding such 
issues.
1.  Grievance Redressal Committee 
(Refer Annexure -II for the detailed 
procedure)
2.  SC/ST Cell – The affected party should
meet the cell and submit his/her 
complaint for the further actions to be 
taken.

Data on the enrolment and representation of students belonging 
to different castes, religions, and social categories for the past 
three academic years.

Please refer Annexure I.

Details of any previous cases where professors were found to be 
involved in such violations, including the actions taken against 
them and the penalties imposed and curb potential insider trading
and protect students right with in Articles 14, 15, 16, and Article 
30.

No such information exists.

The relevant section(s) of the Indian Penal Code (IPC) under which
the police treat complaints related to these types of violations by 
any professor.

No such information exists.

Preventive measures and initiatives implemented by the 
educational institution to ensure that students rights, as 
mentioned above, are safeguarded, and prevent such violations 
from occurring in the future.

Institute has Grievance Redressal 
Committee to deal with such cases.

Any correspondence between the institution and the relevant 
regulatory bodies or government authorities regarding issues of 
discrimination and minority rights and other violation as 
mentioned above.

No such information exists.

The actions taken by the educational institution to investigate the 
allegations against the professor and the outcomes of such 
investigations.

Not Applicable
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43. 21.08.20
23

Please provide the information of income level and other
mandatory documents  required for  the OBC candidate
for direct recruitment of professor scale (144000).

The annual income limit  for the sections of the
Other Backward Classes, who do not fall with the
other conditions prescribed for determination of
Creamy Layer, is Rs. 8 lakhs as per the DoPT OM
no.  36033/1/2013-Estt.  (Res.)  dated  13
September 2017 and as amended from time to
time.

Please provide the information of number of vacancies
of OBC post available.

The number of vacancies of OBC positions are as
follows:
Non-Teaching: 0
Teaching: 11

Please provide the number of OBC post filled up in last 2
years.

Number of OBC candidates who participated in the
last two years are as follows:
Non-Teaching: 0 
Teaching: 1

Please share the OBC candidates’ mandatory documents
required for Assistant Professor, Associate Professor and
Professor post.

Refer  to  the  advertisement  on  the  Institute’s
website as and when published.

44. 23.08.20
23

How many people have got admissions in both state and
central government institutes through caste-based 
reservation schemes in the last 5 years?

Please refer to Annexure I for the details.
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45. 25.08.20
23

Copies of the Reservation Roster Registers for Group A 
and Group B posts of Non-teaching (Ministerial) staff 
may kindly be supplied in respect of Direct Recruitment
and Promotion by selection/non selection/LDCE. The 
requisite proforma (Annexure I & II) as provided by the 
Department of Personnel and Training (DoPT) are 
attached herewith for ready reference.

The copy of Reservation Roster is enclosed for 
Direct Recruitment (Refer Annexure – I)

If the Reservation Roster Registers are not readily 
available as mentioned in para 1 above, the 
Reservation Roster Point Numbers of all Group A and 
Group B Non-teaching (Ministerial) staff (in any 
available format) may kindly be provided in respect of 
the Direct Recruitment as well as the Promotion.

Not applicable

Copies of Reservation Roster for Person with 
Benchmark Disabilities as mentioned in the DoPT OM 
No. 36035/02/2017-Estt (Res) dated 15.01.2018 for 
Group A and Group B posts of Non-teaching 
(Ministerial) staff may kindly be supplied in respect of 
Direct Recruitment and Promotion # by selection/non 
selection/LDCE. The requisite proforma i.e., Annexure 
to the said OM is attached here with for ready 
reference.

The representation of PwBD has not reached to 
the Reservation Roster point.

If the Reservation Rosters for Person with Benchmark 
Disabilities are not readily available as mentioned in 
para 3 above, the Reservation Roster Point Numbers for
Person with Benchmark Disabilities in the Group A and 
Group B Non-teaching (Ministerial) staff (in any 
available format) may kindly be provided in respect of 
the Direct Recruitment as well as the Promotion.

Not Applicable
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46. 31.08.20
23

Please provide Assistant Librarian (Library) Question  
paper and final answer key conducted 2016 notification

No such information held

Please provide all Assistant Librarian (Library) Question
paper and final answer key conducted other than 2016 
notification

No such information held

47. 05.09.20
23

I want to know the placement statistics of M.Tech 2023 
batch (currently passed out batch). As of today 
(5/9/2023), only B.Tech placement stats are published 
in website. So, I kindly request you to provide the in 
detail placement stats of currently passed out M.Tech 
batch. Also provide the internship stats of present 
M.Tech second year batch.

The same is available on the Institute’s website.

48. 12.09.20
23

Branch-wise Bachelor Of Technology (B.Tech) (All 
Engineering Branches) highest, median, and average 
placement packages for the class of (2018, 2019, 2020,

Information available on Institute’s website
https://sites.google.com/iiitvadodara.ac.in/
placement2021/placement-highlights/b-tech-
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2021, 2022 and 2023) (last 6 years). statistics?authuser=0

Branch-wise Bachelor Of Technology (B.Tech) students 
(number) who passed out in the class of (2018, 2019, 
2020, 2021, 2022 and 2023) (last 6 years).

Refer Annexure I

Branch-wise Bachelor Of Technology (B.Tech) students 
(number) who were eligible for placements in the class 
of (2018, 2019, 2020, 2021, 2022 and 2023) (last 6 
years).

Refer Annexure I

Branch-wise Bachelor Of Technology (B.Tech) students 
(number) who were offered placements and 
subsequently accepted it in the class of (2018, 2019, 
2020, 2021, 2022 and 2023) (last 6 years).

Refer Annexure I
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49. 12.09.20
23

Kindly provide with the required information as to the 
appointments of Special Teachers for the persons with 
disabilities in pursuance of Section 17 (c) of Rights of 
Persons with Disabilities Act, 2016, at the educational 
institutions funded or recognized by the Government.

No such information held.

50. 12.09.20
23

With reference to Direct Recruitment and Promotions 
(DPC), Question papers and answer keys (relevant 
DoPT OMs, if key is not available) for all the 
administrative posts like Joint Registrar, Deputy 
Registrar, Assistant Registrar, Superintendent, 
Administrative Officer, Section Officer, Junior 
Superintendent, Senior Assistant, Junior Assistant.

The information for the following posts does not 
exist.

1. Joint Registrar
2. Deputy Registrar
3. Assistant Registrar
4. Superintendent
5. Administrative Officer 
6. Section Officer
7. Senior Assistant
8. Junior Assistant

Kindly refer Annexure I for the Question Paper and
answer key of the post of Junior Superintendent.

Also provide the question papers and answer keys for 
all the posts, other than those mentioned, which have 
Personnel (Establishment), Accounts, Finance, 
Purchases and Stores as the syllabus. 

Kindly refer Annexure II for the Question Paper and
answer key of the post of Admin Assistant.

Please provide the above-mentioned data for last 7 
years in scanned document format.

Information provided as above.
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51. 13.09.20
23

What are the govt institutes offering MS or M. Tech or
ME in Robotics or IoT or AI or Data science??

IIIT  Vadodara  does  not  offer  M.Tech  or  ME  in
Robotics or IoT. It however provides M.Tech in CSE
with specialization in Artificial Intelligence as well
as in Data Science.

Kindly provide info in a tabular form which includes the
name of  institute,  name of  the course,  fee  structure
and admission process. 

The information is provided on the Institute’s 
website. Link as follows
Through CCMT:
https://iiitvadodara.ac.in/admission_mtech.php
Through Spot Round:
https://pgadmissions.iiitvadodara.ac.in/mtech-
program-spot-round

Latest courses launched like that of MTech in Robotics
in IIT Delhi should also be there in your answer.

Does not fall under the purview of RTI Act 2005.

Also,  mention  the  further  higher  educational
opportunities  and  research  opportunities  of  that
institution.  I  am  seeking  these  details  for  institutes
which hold good reputation in India.

IIIT Vadodara offers PhD in CSE domain.

52. 18.09.20
23

The correct postal address of this Public Authority. The postal address of the Public Authority is 
IIIT Vadodara, Gandhinagar Campus, Block no. 9, 
C/o Government Engineering College Campus, 
Sector-28, Gandhinagar -382028, Gujarat, India

Website of this Public Authority. https://iiitvadodara.ac.in/
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53. 20.09.20
23

The  total  number  of  professors/  assistant  professors/
associate professors/ teachers in universities, colleges,
IIMs,  IITs,  IIITs,  NITs,  IISc,  IISERs  falling  under
department  of  higher  education  who  are  having
physical disability of 65% or above.

NIL at IIIT Vadodara

Out of which how many of them use the wheelchair for
mobility and support.

Not Applicable

54. 21.09.20
23

Please  provide  State  wise  and  Institution  wise
information about the number of students who joined
23  Indian  Institutes  of  Technology  (IITs)  through  the
Joint  Seat  Allocation  Authority  (JOSAA)  2023  e-
Counselling.

Not Applicable

Please  provide  State  wise  and  Institution  wise
information about the number of students who joined
31 National Institutes of Technology (NITs) through the
Joint  Seat  Allocation  Authority  (JOSAA)  2023
eCounselling.

Not Applicable

Please  provide  State  wise  and  Institution  wise
information about the number of students who joined
26  Indian  Institutes  of  Information  Technology  (IIITs)
through  the  Joint  Seat  Allocation  Authority  (JOSAA)
2023 eCounselling.

(Attached  the  Supporting  Document  for  Reference  _
The information shared by IIT Bombay Last year (2022)
about JEE Advanced statistics)

Please refer Annexure I for the details.
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55. 27.09.20
23

The  M.Tech  stats  provided  in  the  website  is
contradicting with my ground knowledge. 

Please  provide  the  details  of  individual  placement
details as provided for M.Tech 2020 batch (the photo in
websites homepage).
Give a detail report of M.Tech placements so that I can
confirm.

As provided percentage etc. are contradicting.

This is a statement.
Information cannot be provided as per the section
8(1)(j) of the RTI Act, 2005.
Pls refer to the following link from the Institute’s
website.

https://sites.google.com/iiitvadodara.ac.in/
placement2021/placement-highlights/m-tech-
statistics?authuser=0

This is a statement.

56. 29.09.20
23

Please  provide  the  no  of  candidates  who  joined  any
autonomous  institution  under  the  Department  under
your  Ministry  at  level  9  and  above  after  taking
resignation from any Nationalised Bank (Including SBI
and  RBI)  during  the  period  Nov  2017-  Sept  2023
through Direct Recruitment process.

Nil at IIIT Vadodara.

Please provide the names of  such candidates/officers
as mentioned in point no 1.

Not Applicable

Please  provide  the  complete  file  noting  of  all
candidates  at  point  no  2  carrying  approval  of  the
Competent Authority for the fixation of their Pay in the
organisation as they came from the Nationalised Bank.

Not Applicable

Please  provide  a  copy  of  OM/OO  which  mentions
regarding  the  applicability/endorsement  of  the  OM
issued  by  DoPT  -  F.  No.  51212012-Estt  (Pay-I)(VoI.II)
dated 13.08.2020 in the autonomous body under the
dept  under  the  Ministry  .  The  DoPT  OM  dated
13.08.2020 subject line is Protection of pay in respect
of  candidates  from  PSUs,  Universities,  autonomous
bodies,  etc.  on  their  appointment  to  Central
Government posts on Direct Recruitment basis.

Not Applicable

57. 06.10.20
23

How many RTI were filed in this Public Authority in the 
Calendar Year 2022 (1 Jan 2022 to 1 Dec 2022)?

15

58. 11.10.20
23

I hope this letter finds you well. I am writing to seek 
clarification regarding a recent change in my first-
semester result. In the initial release of my first-
semester grades, I noticed that there was a reduction 
in the number of credits assigned a course. 
Subsequently, the credits were revised without any 

Does not fall under the purview of RTI Act 2005.
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prior explanation.

59. 12.10.20
23

How many research scholars have committed suicide in
the last ten years who were pursuing PhD at various
central,  state,  private,  deemed,  and  deemed-to-be
universities,  and IITs,  IIMs, NITs, NLUs, AIIMS, and all
educational institutions of our country.

In how many cases of suicides, a research guide was
suspected or scholars blamed guides for their suicide?

Nil at IIIT Vadodara

Not Applicable

60. 18.10.20
23

Please  provide  the  name,  mobile  number,  email  ID,
designation  of  the  Public  Information  Authority  of  all
the  Ministries,  Departments,  Schools,  Colleges,
Universities, Railway Stations, Airports, Tourist Places,
Parks  and  etc.  under  the  Government  of  India  with
complete details. Do it.

Information for IIIT Vadodara

Name of the CPIO – Madhu Kumari
Phone no. – 079 23977521
Email – cpio@iiitvadodara.ac.in
Designation – Training and Placement Officer

Name, mobile number, email ID, post name, complete
details of Public Grievance Redressal Officer cum Nodal
Officer  of  all  the  Ministries,  Departments,  Schools,
Colleges,  Universities,  Railway  Stations,  Airports,
Tourist Places, Parks and etc. under the Government of
India. Please tell the department with.

Information for IIIT Vadodara

Name of the Public Grievance Redressal Officer 
cum Nodal Officer – Dr. Pratik Shah
Phone no. – 079 23977545
Email ID – pratik@iiitvadodara.ac.in
Post Name – Associate Dean (Academics)

Please tell with complete details whether the relevant
sections of the Rights of Persons with Disabilities Act
2016  are  being  followed  in  all  the  ministries,
departments,  schools,  colleges,  universities,  railway
stations, airports, tourist places, parks and etc. under
the Government of India.

Yes for IIIT Vadodara

Whether the relevant sections of the Rights of Persons
with Disabilities Act 2016 are being followed in all the
ministries, departments, schools, colleges, universities,
railway stations, airports, tourist places, parks and etc.
under the Government of India or not. An officer has
been nominated to look after this. Please tell the name
of the officer, mobile number, email ID, post name and
department with complete details.

Yes for IIIT Vadodara

Name of the Public Grievance Redressal Officer – 
Dr. Pratik Shah
Phone no. – 079 23977545
Email ID – pratik@iiitvadodara.ac.in
Post Name – Associate Dean (Academics)

61. 09.11.20
23

Who are the appropriate authorities for approving the
sanctioned strength in teacher’s cadre in the institutes
mentioned above.  Please provide  the details  of  each
institute.

The information has been provided by CPIO (TS-I-
IIITs)-(CPIO) dated 11 Nov 2023.

Please  provide  the  details  of  current  sanctioned
strength  of  teachers’  cadre  as  approved  by  the

62  sanctioned  strength  of  faculties  in  IIIT
Vadodara.
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appropriate  authorities  in  each  of  the  institutes
mentioned above. 

 Whether the appropriate authorities or the Department
of Higher Education has followed/ issued any guidelines
to the above-mentioned institutes for fixing the number
of  posts  in  the teachers’  cadres  (Assistant  Professor,
Associate  Professor  and  Professor),  please  provide
copies of the same.

The information has been provided by CPIO (TS-I-
IIITs)-(CPIO) dated 11 Nov 2023.

What  are  the  rules  of  cadre  structure  and  methods
(direct  recruitment  and  promotion)  of  faculty
recruitments as approved by the respective Councils in
the  institutes  mentioned  above.  Please  provide  the
details with documents.

The information has been provided by CPIO (TS-I-
IIITs)-(CPIO) dated 11 Nov 2023.

If the Department of Higher Education has issued any
guidelines  for  fixing the number of  posts in teachers
cadres and promotion scheme for faculty posts in the
above mentioned institutes, please provide copy of the
same.

The information has been provided by CPIO (TS-I-
IIITs)-(CPIO) dated 11 Nov 2023.

So  far  what  actions  have  been  taken  by  the
Reservation  Cells  for  IITs,  IIITs  and IISERs  at  MoE to
ensure proper preparation of faculty reservation rosters
and implementation of reservation on faculty posts in
the institutes. Please provide details of the same with
relevant documents.

The information has been provided by CPIO (TS-I-
IIITs)-(CPIO) dated 11 Nov 2023.

 If the Reservation Cells for IITs, IIITs and IISERs at MoE
have  inspected  faculty  reservation  rosters  of  the
institutes, please provide the copies of the rosters and
review reports. With regards.

The information has been provided by CPIO (TS-I-
IIITs)-(CPIO) dated 11 Nov 2023.

62. 23.11.20
23

I hope this letter finds you well. I am writing to request
information  under  the  Right  to  Information  (RTI)  Act
regarding  comprehensive  exam  requirements  in  the
Computer  Science  and  Engineering  (CSE)  Ph.D.
program at IIIT Vadodara.

Kindly refer to the following documents.
PhD Ordinance (PHR 4.1 (3) and (4) , also PHR 5
(point  3)
https://iiitvadodara.ac.in/assets/files/03_Ph.D-IIITV-
ordinance_English.pdf )

63. 23.11.20
23

I hope this letter finds you well. I am writing to request
information  under  the  Right  to  Information  (RTI)  Act
regarding the allocation of research credits to certain
students in the IIIT Vadodara Ph.D. program.

The question is ambiguous and non-specific.

64. 23.11.20
23

Passout  student  details  who  were  enrolled  in  CSE
program and have taken mathematics as one of  the
subjects in the comprehensive examination.

Three  Students  were  enrolled  in  Ph.D.  program
have taken mathematics as one of the subjects in
the comprehensive examination.
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A  copy  of  the  document  that  outlines  the
comprehensive  exam  regulations  for  the  CSE  Ph.D.
program, specifically any mention of the requirement
to include a mathematics subject. 

A copy of comprehensive guidelines dated 15 July
2022 is enclosed.

The number of students currently enrolled in the CSE
Ph.D. program who have taken a mathematics subject
as part of their comprehensive exam.

Two Students

The number of students currently enrolled in the CSE
Ph.D.  program  who  have  not  taken  a  mathematic
subject as part of their comprehensive exam.

NIL

65. 30.11.20
23

Research & Development (R&D): Amount allocated
and  spent  on  R&D  related  to  educational  materials,
including  textbooks,  e-learning  platforms,  and  other
innovative educational tools.

Rs. 2,00,67,786/-

Procurement: Expenditure  on  the  procurement  of
textbooks,                 e-books, learning software, and
other educational resources.

Rs. 1,19,03,076/-

Distribution & Implementation: Costs related to the
distribution,  implementation,  and  maintenance  of
educational  materials  in  schools,  colleges,  and  other
educational institutions.

NIL

Collaboration  &  Partnerships: Investment  in
collaborations  with  private  entities,  international
organizations,  or  other  government  bodies  for  the
development,  procurement,  or  distribution  of
educational materials.

NIL

Other  Related  Expenditures: Any  other  forms  of
expenditure or  investment in the field of  educational
materials  that  fall  outside  the  aforementioned
categories.

Rs. 4,37,54,883/-

66. 01.12.20
23

List of Deputationist who are permanently absorbed by 
the autonomous body (which are under ministry of 
higher education). 

NIL

Details of borrowing department and borrower may 
please be furnished for point no. 1 along with date of 
absorption and post category.

Not Applicable

67. 08.12.20
23

In Rozgar Mela was held on 28.10.2023, how many 
persons were selected from the persons with 

NIL for IIIT Vadodara
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disabilities category? Please give category-wise details

In Rozgar Mela was held on 28.10.2023 how many 
persons were selected from the intellectual disability 
category? Please give names and designations and 
department, place of posting

NIL for IIIT Vadodara

Please give me names and designations, the 
department of candidates selected from persons with 
disabilities, and the place of posting.

Not Applicable 

How many persons were selected from Tamilnadu 
under the persons with disabilities category please give
the name designation department and place of posting.

Not Applicable to IIIT Vadodara

68. 08.12.20
23

Point  No.  2: Can  you  furnish  information  on  the
criteria  and  process  followed  for  the  selection  of
candidates for (mention a specific scholarship/program)
during the last academic year?

The question is not clear. 

Point  No.  3: I  am seeking  data  on  the  number  of
faculty  members  hired  in  (mention  the  department)
over the past three years, including their qualifications
and experience.

(i) The institute hired following number of faculty
members over the past three years.
(a) Asst. Professor Grade – II          :   03
     (Pay Level - 10 as per 7 CPC)
(b) Asst. Professor Grade – II          :   04
     (Pay Level – 11 as per 7 CPC)
     Total (a) + (b) :   07 

(ii)  The minimum qualification for Asst.  Professor
Grade – II (Pay Level 10 & 11) is PhD.

(iii) The minimum experience criteria in number of
years for Asst. Professor Grade – II (Pay Level 10 &
11) is as per the follows.
(a) Asst. Professor Grade – II      : Nil (Pay Level -
10 as per 7 CPC)
(b) Asst. Professor Grade - II       : One year post
PhD  
(Pay Level - 11 as per 7 CPC)  
Experience of Teaching and Research in institution
of repute or                    Industry.

Point No. 5: Please share details regarding the steps
taken to ensure transparency and accountability in the
accreditation process for higher education institutions.

Institute has not participated in accreditation 
process.
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69. 08.12.20
23

Provide  information regarding the applicability  of  the
maternity  benefit  under  the  code  on Social  Security,
Act  2020  to  the  woman  employee  working  on  an
outsource  basis  in  the  central  government,
autonomous  institution/bodies,  Centrally  Funded
Technical Institute (CFTI) and Ministry of Education.

It is based on the policy of the outsource agency
as intimated by them at the time of concluding the
contract.

Provide information regarding the service conditions for
the woman employee working on an outsource basis to
avail of maternity benefits.

It is based on the policy of the outsource agency
as intimated by them at the time of concluding the
contract.

Provide  the information regarding the pay/allowances
applicable  for  the  woman  employee  working  on
outsource basis during maternity leave.

This is the policy of the outsource agency.

Provide  the  information  regarding  the  period  of
maternity leave for the woman employee working on
outsource basis.

This is the policy of the outsource agency.

Provide  the  information  regarding  that  who  will  pay
salary /allowances during the period of maternity leave
for the woman employee working on outsource basis.

It is based on the policy of the outsource agency
as intimated by them at the time of concluding the
contract.

70. 11.12.20
23

Year wise GATE Rank & Cut off marks basing on which
an admission in to MTech. Program is every individual
M.Tech  specialization  allowed  under  different
categories in your institution in tabular form for 2022-
2023 academic year, Specifying.
1) Name of the branch
2) Category under which admission is given.
3) GATE Rank allowed under every specific category.
4) Cut-off marks allowed under specific category.

Please refer Annexure I for details.
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71. 14.12.20
23

I am writing to request information under the provisions of  the Right  to Information Act.  I  am seeking
detailed information on the B.Tech graduates (male and female data both) and their placement statistics
(male and female data both) from IIIT Vadodara college for the last 23 years especially related to Computer
science specialization and Electronics & Communication specialization.

Number  of  B.Tech  graduates  from Computer  science
(CSE) specialization and Electronics & Communication
(ECE)  specialization  for  the  last  23  academic  years
(year 2000 onwards)

Kindly refer Annexure – I.

Placement statistics, including the number of students
placed

Kindly refer Annexure – II.

Gender-wise breakdown of the above data. Kindly refer Annexure – I.
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72. 18.12.20
23

I want to know the placement stats of all 23 IITs, 31
NITs and 25 IIITs branch wise and course wise, i.e the
details  should  be  categorised  into  BTech,  MTech,
integrated and also into various branches.
Also provide the total number of students in the course,
number of students eligible for placements and number
of  students  placed.  Include highest,  average, median
and lowest CTC.

If available attach company stats as well. 

Pls  refer  Annexure  I  for  B.Tech  students  and
Annexure II for M.Tech students.
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73. 19.12.20
23

Please  provide  the  placement  statistics  of  the  year
2023-2024 if ongoing provide the placement statistics
till date.

Kindly refer Annexure I for details.

Please  provide  the  internship  statistics  for  the  year
2023-2024.

Kindly refer Annexure I for details.

Please provide the information regarding till when the
permanent campus will get build?

The construction of the campus has commenced
on 14th Oct 2023 and the work is expected to be
completed in 18 months.

74. 21.12.20
23

How many RTI were filed in this Public Authority in the
Calendar Year 2017 (01 Jan 2017 to 31 Dec 2017)

No information is available.
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75. 26.12.20
23

One  student  has  used  fake  caste  certificate  to  get
admission in your college. His original  caste is rajput
but  he  is  using  a  lower  caste  certificate  to  get
admission.

This is a statement. No information asked.

For  proof  I  am  attaching  his  father  land  records  in
which his real caste rajput is clearly mentioned. I am
also attaching my bpl card in the same pdf as a proof
that I am a bpl person.

This is a statement. No information asked.

I  request you to ask the state government to form a
caste scrutiny committee and verify his original caste
by land records of his ancestors.

Name of candidate- Gaurav Kumar
Course- B.Tech CSE
Year of Admission - 2020

No information asked.

76. 27.12.20
23

(a)  Kindly  confirm by when IIIT  –  Vadodara will  start
operating from Vadodara and 

(b)  What  are  reasons  that  it  has  not  started  from
Vadodara till date.

(a)  IIIT  Vadodara  will  start  its  operations  from
Vadodara  after  the  completion  of  its  ongoing
Campus construction.

(b) The campus was not ready.

77. 05.01.20
24

Institute-wise  data  on  the  number  of  students  who
have dropped out from each IIT, NIT, IIIT, GFTI, or any
other  central  university.  Kindly  provide  the  data  for
each  year  from  2016  to  2023  and  for  each  social
category i.e. General/SC/ST/OBC/EWS.

Refer Annexure – I for IIIT Vadodara details.
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78. 08.01.20
24

A copy of the current PhD ordinance, along with any
amendments  or  revisions  made to  it  in  the  last  two
years. 

Please  refer  the  PhD  ordinance  link
below from the Institute’s website.
  https://iiitvadodara.ac.in/assets/files/0
3_Ph.D-IIITV-ordinance_English.pdf

Details  of  the  procedures  outlined  in  the  PhD
ordinance,  specifically those related to the admission
process, course requirements, evaluation criteria, and
any other relevant aspects.

Admission Process: Refer PHR 2 of Ph.D
ordinance.
Course  requirement:  Refer  PHR  5  of
Ph.D ordinance.
Evaluation criteria: Refer PHR 4 of Ph.D
ordinance.

Information  on  the  establishment  and  functioning  of
any  committees  responsible  for  overseeing  the
implementation of the PhD ordinance.

Senate  of  the  institute  is  the  highest
academic  body  of  the  Institute  which
oversees  all  academic  matters  of  the
institute.

Data on the number of PhD candidates enrolled in each
department for the last three academic years.

Refer Annexure – I.

Information on any disciplinary  actions  taken against
faculty or administrators for  non-compliance with the
PhD ordinance during the same period.

No information held.

Clarification  on  the  inclusion  or  exclusion  of
mathematics as a subject in the comprehensive exams
for  PhD  Computer  Science  and  Engineering  (CSE)
students. If mathematics is not explicitly mentioned in
the ordinance, an explanation for enforcing it on CSE
students would be appreciated.

Does not pertains to RTI Act 2005 in the
clarification  Para  2  of  DoPT  OM  No.
11/2/2008-IR dated 10th July 2008 refer.

Reply  to  point  number
6 was not provided.

I have gone through the reply of 
the CPIO on the point no. 6 of 
your RTI application under 
reference, which provides the 
reason for not providing the 
information. Thus, I concur with 
the reply of CPIO. The Appeal is 
thereby disposed off.
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79. 10.01.20
24

Please  provide  information  on  the  specific  roles  and
responsibilities assigned to PhD scholars in the process of
Rajlabdhi hostel shifting.

Few  Ph.D  Students  were  assigned  to  assist
faculty during shifting of students hostel.

Kindly  furnish  details  regarding  any  disruptions  or
challenges faced by PhD scholars due to their involvement
in Rajlabdhi hostel shifting activities.

No information held.

Share documents, guidelines, or notifications that outline
the expectations and obligations imposed on PhD scholars
regarding Rajlabdhi hostel shifting.

No document held.

Provide information on any measures taken to mitigate the
impact  of  Rajlabdhi  hostel  shifting  on  the  academic
progress of PhD scholars.

There is no information regarding any impact
as mentioned.

Please disclose any complaints or grievances raised by PhD
scholars  related  to  Rajlabdhi  hostel  shifting  and  the
subsequent effects on their studies.

NIL.

80. 11.01.20
24

Names of the affected students: I request the names of the
two Ph.D students who have experienced a reduction  in
their stipend due to the half stipend policy.

There  are  two  students  whose  stipend  have
been reduced as per the half stipend policy.

1. Atul Sharma (Applicant)
2. Information  sought  in  respect  of  the

name  of  the  other  student  is  clearly
protected under section 8(1)(j) of the RTI
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Act, 2005.

Stipend Reduction Details: Please provide information on
the  specific  circumstances  that  led  to  the  reduction  of
stipend  for  each  Ph.D  student,  including  the
comprehensive  examination  results,  dates,  and  any
relevant policies.

The  information  has  already  been  provided
earlier to the reply of your RTI registration no.
IIITV/R/E/23/00016  dated  29  June  2023.
Sr.No.1. This is the repetition of the same.

Communication:  Provide  copies  of  any  official
communication  sent  to  the  affected  Ph.D  students
regarding  the  implementation  of  the  half  stipend  policy
and the subsequent reduction in their stipend.

No specific written communication. 
Refer  to  attached  “guidelines”  dated
15.07.2022 

Policy  Documentation:  Please  share  any  official
documentation  or  policy  statements  related  to  the  Ph.D
half stipend policy, especially those that outline the criteria
for stipend reduction due to academic performance.

The information has already been provided to
the  reply  of  your  RTI  registration  no.
IIITV/R/E/23/00016  dated  29  June  2023.
Sr.No.3. This is the repetition of the same.

Appeal Process:  If  applicable, provide information on the
appeal  process  available  to  students  who  have  faced  a
stipend  reduction,  including  any  communications  or
decisions  related  to  the  appeals  made  by  the  affected
students.

The student can approach Grievance Redressal
Committee. (Copy of Office order enclosed.) 

Financial Impact: Share details on the financial impact of
the half stipend policy on the affected students, including
the  amount  of  stipend  reduced  and  any  additional
consequences.

The information has already been provided to
the  reply  of  your  RTI  registration  no.
IIITV/R/E/23/00016  dated  29  June  2023.  Sr.
No.4. This is the repetition of the same.

Utilization of Half Stipend: Provide information on how the
funds collected through the Ph.D half stipend policy have
been  utilized  by  the  institute.  Include  details  on  the
allocation and usage of these funds, and whether they are
maintained in a dedicated account.

It does not fall under the purview of the RTI Act
2005.
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81. 12.01.20
24

How many faculty positions are vacant for information
systems  and/or  business  analytics  disciplines  across
the  institute  of  national  importance?  Please  provide
category wise breakup.

Not applicable for IIIT Vadodara.

82. 13.01.20
24

Detailed information on the course work requirements
for  Ph.D.  scholars,  including  the  duration,  structure,
and any mandatory or elective courses.

Please refer the PhD ordinance (PHR 4 and PHR 5)
from  the  link
below.https://iiitvadodara.ac.in/assets/files/03_Ph.
D-IIITV-ordinance_English.pdf

Reply  to  point  5 is  False
Misleading  and
Incomplete Reply to point
7.

I  have gone through
the  replies  of  the
CPIO  on  point  no.  5
and  7  of  the  RTI
application  under
reference.  I  have
enquired  from  the
Deemed CPIO for the
information
submitted by him to
you  through  CPIO.
The  information
provided by the CPIO
is  correct  for  point
no.5  and  I  concur
with the reply. 

As  regard  for  point
no.7, No document is
held for TA load. For
TA  compensation  for
Ph.D students please
refer PHR 5 and 7 of
Ph.D. ordinance. 

The  Appeal  is
thereby disposed off.

Guidelines  or  policies  governing  the  course  work
requirements for Ph.D. scholars.

Please refer the PhD ordinance (PHR 4 and PHR 5)
from  the  link
below.https://iiitvadodara.ac.in/assets/files/03_Ph.
D-IIITV-ordinance_English.pdf

List  of  former  and  current  Ph.D.  students,  including
their  names,  enrollment  dates,  research  topics,  and
current status.

Refer Annexure – I.

Information on the teaching assistantship load given to
Ph.D. students in a financial year, including the number
of courses, duration, and any compensation provided.

Please refer the PhD ordinance (PHR 5 and PHR 7)
from  the  link
below.https://iiitvadodara.ac.in/assets/files/03_Ph.
D-IIITV-ordinance_English.pdf
Financial  assistance is  provided for  maximum of
five years only to qualified students. Rs. 31,000/-
for first two years and Rs. 35,000/- for remaining
three years.

Details  of  any  changes  made  to  the  course  work
requirements for Ph.D. scholars in the last three years.

No Change.

Copies  of  any  notifications,  circulars,  or
communications  related  to  the  course  work
requirements  and  teaching  assistantship  for  Ph.D.
scholars.

Please refer the PhD ordinance (PHR 4, PHR 5, and
PHR  7)  from  the  link
below.https://iiitvadodara.ac.in/assets/files/03_Ph.
D-IIITV-ordinance_English.pdf
Teaching  assistance  are  arranged  to  faculty.  A
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Copy  of  one  of  the  TA  allocations  is  enclosed.
Refer Annexure – II. 

Any  guidelines  or  policies  governing  the  teaching
assistantship  load  and  compensation  for  Ph.D.
students.

Please refer the PhD ordinance (PHR 5 and PHR 7)
from the link below.
https://iiitvadodara.ac.in/assets/files/03_Ph.D-IIITV-
ordinance_English.pdf
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83. 13.01.20
24

Detailed  breakdown  of  the  fees  structure  for  Ph.D.
scholars,  including  gymkhana  and  cultural  activities
fees, and hostel establishment fees.

The fee structure  of  Ph.D.  student  for  Academic
year 2023-24 is enclosed as Annexure – I.

Point 3 and 5 needs to be
complete information

I have gone through 
the replies of the 
CPIO on point no. 3 
and 5 of the RTI 
application under 
reference, which 
provides the 
information sought 
by you. Thus, I 
concur with the reply
of the CPIO. The 
Appeal is thereby 
disposed off.

Specific components covered under the gymkhana and
cultural activities fees for Ph.D. scholars.

The  Gymkhana  and  Cultural  activities  are  as
under:
Technical – Hackathon, Workshops, Talks, Annual
fest etc.
Cultural – Annual fest, Ek Bharat Shrestha Bharat,
Vikshit Bharat etc.
Sports – Annual sports fest, Inter IIIT meet, etc.
Academic  –  Debate,  TeDxiiitv,  Annual  literature
fest (Alfaaz), etc.
Welfare – Blood donation, counselling, etc. 

Detailed information on how the gymkhana and cultural
activities  fees  are  utilized  for  the  benefit  of  Ph.D.
scholars.

Students  participate  in  such  activities  for  their
overall  development.  Funds  are  utilized  in
organizing the events and associated prizes.

Breakdown of the hostel establishment fees, specifying
the purposes for which these fees are charged.

Hostel establishment fees is collected to cater  to
the expenditure incurred by the Institute for salary
of caretaker, hostel staff, emergency night vehicle,
honorarium  to  hostel  warden  and  such
establishment matters.

Any  guidelines,  rules,  or  policies  governing  the
inclusion of gymkhana and cultural  activities fees, as
well as hostel establishment fees for Ph.D. scholars.

The  fees  of  all  courses  are  approved  by  the
competent authority of the Institute.

Information on any changes made to the fees structure
for Ph.D. scholars in the last three years, particularly
regarding  gymkhana  and  cultural  activities  fees  and
hostel establishment fees.

From  winter  2023-24  academic  session,  Hostel
establishment  fees  would  only  be  charged  from
students  who stay  in  hostel.  Other,  who do  not
stay in hostel would be exempted from the same.
There is no other change.

Copies  of  any  notifications,  circulars,  or
communications related to the revision or inclusion of
gymkhana  and  cultural  activities  fees  and  hostel
establishment fees for Ph.D. scholars.

Please refer Annexure – I.
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84. 16.01.20
24

Please provide below information only for BTech/BTech (Dual Degree) programs

Research Output (As per format)
a) Overall H-index of college
b) Overall total no. of citations of college
c) Branch-wise/department-wise research output

a) Not Applicable
b) 100
c) Research Output

Branch-
wise
(Individual
ly)

Total
Resear
ch
Papers

H-
Inde
x

Total
Citatio
ns

B.Tech  –
CSE

18 NA 90

B.Tech – IT 03 NA 10

Dear Sir,
This is in response to the
answers  provided for  my
RTI.  Answer  provided
(Annexure- II) for Q2 (b)
[number  of  companies
offering  salaries  in
different  CTC  ranges]  ,
does not add upto the total
companies  visiting  count
available  on  IIIT
Vadodra's  Placement
website  for  all  the
requested  years.  This
clearly  shows  some
discrepancy  in  the
response provided.
Request  you  to  please
provide  the  updated
accurate  response  to  this
question.

It is noticed that the
details mentioned on
the  website  and
details sent vide IIIT
Vadodara  letter  no.
IIITV/ESTH/RTI/Repl
y/23-24/64  dated  31
January 2024 are not
matching.  On
enquiry,  it  was
ascertained  that  the
information  is
provided erroneously
based  on  “old  data
sheet”.  I  hereby
direct  the  CPIO  to
furnish  the  updated
information  within  7
days.

The Appeal is hereby
disposed off.

Placement  Data  (branch-wise)  for  following
placement seasons: 2019-20, 2020-21, 2021-22 &
2022-23
a) Please provide placement details in below format (as

per format)
b) No of Companies visited for placement offering salaries in 

different salary brackets (as per format)

Information  is  not  maintained  in  the  compiled
format  as  sought  by  the  applicant.  In  order  to
compile  the  same,  efforts  required  would
disproportionately  divert  the  resources  of  the
Institute. In this connection, Sections – 2(f) & 7(9)
of the RTI Act, 2005 and DoPT Office Memorandum
No. 11/2/2008-IR dated 10 Jul 2008 are relevant. 

a) The available data is enclosed as Annexure –
I.

b) Refer Annexure - II

Is there a Branch change option after the first year of
BTech/BTech (Dual Degree) programs? If yes, what are
the criteria/requirements for branch change?

Yes.
Maximum  10%  of  the  actual  intake  may  be
allowed a change of branch and the total number
of students so allowed should not be more than
10% of the actual intake of new branch.

Does  college  follow  the  GPA  system  or  percentage
system for BTech/BTech (Dual Degree) programs?

Institute follow CGPA system.

How  flexible  is  the  BTech/BTech  (Dual  Degree)
program’s  curriculum?  Does  it  provide  major/minor
degrees? Is there a provision for course electives?

Yes,  there  is  a  provision  for  program  electives.
Open electives and electives from other branch of
studies.  From AY  2022-23  onwards  the  institute
has started offering B.Tech Honors with minor in AI
program.
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85. 16.01.20
24

Internships  info  for  BTech/BTech (Dual  Degree)
programs  :  for  2019-20,  2020-21,  2021-22  &
2022-23 internship seasons
a) Overall Average stipend
b) Overall Highest stipend & company name
c) Overall median stipend
d) Total no of companies visited
e) Total no of international companies visited
f) No of students getting internship per branch
g) Average stipend per branch
h) How  many  students  got  prestigious  internships
and at which organization? (MITACS, DAAD, etc?)

Refer Annexure – I

Entrepreneurship/Startups
a) Total no of startups founded by alumni (all-time)
b) Total  no of  unicorn startups founded by alumni
(all-time) [both Indian & foreign startups]
c) Which  year  was  the  college  startup  incubator
started?
d) Total  no  of  startups  incubated  at  on-campus
incubator (all-time)
e) No of startups currently operational at on-campus
incubator
f) Highest on-campus incubator startup valuation &
name of the startup

a) 1
b) 0

c) Not Applicable
d) 0

e) 0
f) 0

Fees  Structure  for  BTech/BTech  (Dual  Degree)
programs  for  batches  2016-2020,  2017-2021,  2018-
2022, 2019-2023 & 2023-2027. Also provide this info
category-wise. Eg: EWS/OBC/SC/ST, etc

Fee structure of B.Tech programme is enclosed as
under.
Admission Batch 2016-2020 – Annexure II
Admission Batch 2017-2021 – Annexure III
Admission Batch 2018-2022 – Annexure IV
Admission Batch 2019-2023 – Annexure V
Admission Batch 2023-2027 – Annexure VI 
Fee is same for all categories.
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What  all  Scholarships/financial  aids  are  provided  to
BTech/BTech  (Dual  Degree)  students  with  amount  in
Rs. Also provide this info category-wise. Eg : EWS/OBC/
SC/ST, etc

Institute  does  not  provide  any  scholarship  to
B.Tech  students.  Students  are  free  to  take
scholarship  from  Government  of  India,  State
Governments  and  from  the  department  of  their
parents. 

Hostels
a) No of seats in hostels for boys & girls
b) No. of boys & girls hostels

a) 448 (Boys 352, Girls 96)
b) 01 Hostel with 56 3BHK flats. Both Girls & Boys
stay in same hostel.

Foreign  university  collaborations  or  MoU’s  (currently
active [with dates])

01 ; Refer Annexure VII

Industry/Company  Collaborations  or  MoU’s  (currently
active [with dates])

09 ; Refer Annexure VIII

Attendance criteria
a) Is there a minimum attendance criteria in college
for BTech/BTech (Dual Degree) programs?
b) Are there any marks/deductions for maintaining
attendance in  respective courses  (BTech/BTech  (Dual
Degree) programs)?

a) Yes,  minimum  attendance  criteria  is  75%.
refer BTR 3.1(b).

b) No

NBA/AICTE/NAAC accreditation?
a) What all accreditations does the college have out
of these?
b) What all programs are accredited by the NBA &
till which year?

a) NIL
b) NIL

What all Centers of Excellence are operating in college? Center  of  Excellence  on  Emerging  Technologies
supported  by  SAP,  AMUL  and  L&T.  under  code
Unnati Programme.
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86. 16.01.20
24

Please  share  below  info  for  2019-20,  2020-21,
2021-22 & 2022-23 placement seasons
a)   Overall Average CTC
b)   Overall Highest package (CTC) & company name
c)   Overall median CTC
d)   Total no of companies visited
e)   Total no of international companies visited along
with company name, job location, CTC.

Refer Annexure – I.

Please provide branch-wise information for 2019-
20,  2020-21,  2021-22  &  2022-23  placement
seasons
(a)No of students placed in different salary brackets (as per format)
(b)Placement stats (as per format)
(c) Average salary of Top X% students (as per format)
(d)Highest Paying Company Names per branch (atleast

top 10 companies with CTC) 

Refer Annexure – II for (a), (b) and (c).

2.(d) – The information in (d) can not be disclosed
under Section 8(e) of the RTI Act, 2005.

Placement eligibility criteria:
a) What  is  the  minimum  criteria  for  BTech/BTech
(Dual Degree) students to be eligible for the institute's
placement season?

b) Is  there  a  qualifying  test  or  a  bare  minimum
percentage/CGPA  to  sit  for  the  institute's  placement
season?

a) The minimum CGPA criteria set by the Institute
to  be  eligible  to  participate  in  the  placement
process is 6.

b) The bare minimum CGPA set by the Institute to
be  eligible  to  participate  in  the  placement
process is 6. However, the criteria depends on
the company and if they allow students having
CGPA below 6, the Institute has no reservation
regarding the same.
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87. 19.01.20
24

I  am writing to seek information under the Right  to Information Act,  2005.  I  would like to
inquire  about  the  policies  and  regulations  pertaining  to  the  appointment  of  academic  and
administrative positions in HEIs, having status of Institute of National Importance, GOI.

Eligibility for Higher Administrative Roles: 
Is  there  a  provision  for  contract  or  rolling  contract
teachers  to  be  appointed  to  higher  roles  such  as
Coordinator,  Chairperson,  Discipline  Lead,  Incharge,
Head  of  Department  (HoD),  or  Dean  in  departments
where  regular  teachers  are  already  recruited  by  the
university or the institute?

Yes

Guidelines and Criteria: 
If such provisions exist, what are the guidelines and 
criteria used to determine the eligibility of contract or 
rolling contract teachers for these positions instead 
giving the charge to regular appointed 
teachers/faculties/Instructors/ Professors?

All such positions are on rotational basis. 

Policy Documents: 
Please  provide  copies  of  any  policy  documents,
guidelines,  or  circulars  that  outline  the  rules  and
regulations  regarding provision  for  contract  or  rolling
contract teachers to be appointed to higher roles such
as  Coordinator,  Chairperson,  Vice  chairperson
Discipline Lead, Head of Department (HoD), or Dean in
departments  where  regular
teachers/faculties/Instructors/  Professors  are  already
recruited by the university or the institute.

No such document held.
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88. 21.01.20
24

What  is  the  Expected  date  of  completion  of
construction  of  IIIT  Vadodara  campus  building  at
Vadodara?

The construction of the campus has commenced
on 14th Oct 2023 and the work is expected to be
completed in 18 months (i.e. in April 2025)

89. 24.01.20
24

Institute-wise data on the number of students who 
have dropped out from each IIT, NIT, IIIT, GFTI, or any 
other central university. Kindly provide the data for 
each year from 2016 to 2023 and for each social 
category i.e. General/SC/ST/OBC/EWS.

The information has already been provided to the 
reply of your RTI registration no. 
IIITV/R/T/24/00001 dated 05 January 2024 
transferred from Department of Higher Education 
on 05 January 2024 with reference no. DOHED/R/E/
24/00053/3. Therefore, you are advised not to 
repeat the questions and waste the time of the 
public authority.

90. 25.01.20
24

Please  provide  information  on  the  specific  roles  and
responsibilities assigned to PhD scholars in the process
of Rajlabdhi hostel shifting.

Few Ph.D Students were assigned to assist faculty
during shifting of students hostel.

Kindly  furnish  details  regarding  any  disruptions  or
challenges  faced  by  PhD  scholars  due  to  their
involvement in Rajlabdhi hostel shifting activities.

No information held.

Share  documents,  guidelines,  or  notifications  that
outline  the  expectations  and  obligations  imposed  on
PhD scholars regarding Rajlabdhi hostel shifting.

No document held.

Provide information on any measures taken to mitigate
the impact of Rajlabdhi hostel shifting on the academic
progress of PhD scholars.

There is no information regarding any impact as
mentioned.

Please disclose any complaints or grievances raised by
PhD scholars  related to  Rajlabdhi  hostel  shifting  and
the subsequent effects on their studies.

NIL.

91. 27.01.20
24

State  the  name  and  address  of  the  Central  Public
Information  Officer  for  Indian  Institute  of  Information
Technology, Vadodara

Sh Jigar Shah
Indian  Institute  of  Information  Technology
Vadodara
Block  9,  c/o  Government  Engineering  College
Campus,
Sector 28, Gandhinagar, Gujarat – 382 028.

State  the  name  and  address  of  the  First  Appellate
Authority for Indian Institute of Information Technology,
Vadodara

Prof. Rajat Moona
Director
Indian  Institute  of  Information  Technology
Vadodara
Block  9,  c/o  Government  Engineering  College
Campus,
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Sector 28, Gandhinagar, Gujarat – 382 028.

State the name and address of the Second Appellate
Authority for Indian Institute of Information Technology,
Vadodara

Central Information Commission
CIC Bhawan, Baba Gangnath Marg
Munirka,New Delhi - 110 067

92. 07.02.20
24

What is the percentage of UR, EWS, SC, ST, and OBCs
in All  the HIGHER EDUCATION INSTITUTES in India in
each group 
e.g.  Teaching  (Professor,  Associate  Professor  and
Assistant Professor etc.), Non-Teaching (Group A, B, C
and D) 
(Separately  for  Government  and  Private  Institutions)
(Latest data compiled)

Refer Annexure - I

93. 09.02.20
24

Information regarding reserved category seat allocation and occupancy status in all academic
programs at your institution for the academic years 2021-22, 2022-23 and 2023-24:

Please  provide  the  total  number  of  seats  available
across all  academic programs,  including self-financed
programs  for  the  academic  years  2021-22,  2022-23
and 2023-24.

Refer Annexure – I
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For each academic program, please provide a category-
wise split up of seats allocated for 
a) Scheduled Caste (SC)
b) Scheduled Tribe (ST)
c) Other Backward Classes (OBC)

Refer Annexure – II

Please provide  year-wise  occupancy details  for  these
reserved  category  seats  across  all  programs,
indicating:
a) Number of SC seats filled
b) Number of ST seats filled
c) Number of OBC seats filled

Refer Annexure – II

In  case  any  reserved  category  seats  have  remained
vacant for any academic program, please specify:
a) Category under which seats were vacant
b) Number of vacant seats
c) Likely reasons for seats not being filled

Refer Annexure – II
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94. 16.02.20
24

Please provide  the list  and number of  the total  non-
teaching vacant positions Group A,B&C.

Annexure – I.

Please  provide  the  number  of  non-teaching positions
advertised and recruited so far

Annexure – II.

Please provide the details about the vacant position i.e
when to be advertised

It does not fall under the definition of Information
under the RTI Act, 2005.

Please provide the upcoming recruitment (Date/month)
for the non-teaching recruitment

It does not fall under the definition of Information
under the RTI Act, 2005.

158



Please provide the no of vacant positions filled Group
A , B & C.

Annexure – I.

Please state the reason that why non-teaching post are
vacant and not filled till date.

It does not fall under the definition of Information
under the RTI Act, 2005.

Please  provide  the  information  about  recruitment
positions, name, no of the positions Group A,B,C wise
to be filled up till March 2024 category wise.

It does not fall under the definition of Information
under the RTI Act, 2005.

Please  provide  the  information  about  the  no  of
positions, name of the positions Group A,B,C wise to be
filled up after March 2024 category wise.

It does not fall under the definition of Information
under the RTI Act, 2005.

 

95. 18.02.20
24

Certified  copies  of  total  sanction  seats  of  Master  of
Technology  course  for  Batch  2021-2023  for  IIIT,
Vadodara which to be filled up through gate qualified
students.

Refer Annexure – I. I have filed RTI application through online
vide  registration  No.IIITV/R/E/24/  00009
dated 18.002.2024,  in response,  I  received
letter No.IIITV/ESTH/RTI/ Reply/23-24/73
dated 14.03.2024 (Enclosed)  wherein only
reply to queries No.1 to 4 and no reply for

Observations  &  Decision  of
the FAA

1. It  is  noted  that  CPIO,  IIIT
Vadodara  provided  the

Certified  list  of  gate  qualified  students  who  got
admission for M Tech course for Batch 2021-2023 in IIIT
Vadodara against the said total sanction seats.

Refer Annexure – I.
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queries No.5 to 23. In this connection, I am
submitting  the  following  justification  for
allowing this appeal:

1) The IIIT-Vadodara provided information
related queries No.1 to 4 vide Annexure-I
wherein provided that only 16-students who
were  completed  entire  course  for  batch
2021-2023 who got
scholarship/stipend/assistantship  to  all
admitted M. tech students through qualified
Gate  examination  for  1  st  Semester  and
IIIT-  Vadodara  also  disbursed
scholarship/stipend/assistantship  to  three
admitted M tech students of IIIT-V through
qualified Gate examination for 3 rd & 4 th
Semester  who  opted  for  thesis  in  IIIT-V
itself instead internship.

2) No information was provided about not
eligible  student  out  of  16-students  for
scholarship/ stipend/Assistantship for 2 to 4
semesters  who  were  completed  entire
course for batch 2021-2023.

3)  No  information  was  provided  that  the
IIIT-Vadodara  has  submitted  or  not
submitted claim to UGC who approved or
not  approved  for  the  said  16-students  for
scholarship/ stipend/Assistantship for 2 to 4
semesters  who  were  completed  entire
course for batch 2021-2023.

4)  No  information  provided  about  total
allotted/sanctioned of funds, sanction letter,
submitted/uploaded  the  audited  utilization
Certificate  against  paid  scholarship,
eligibility rules/guidelines and condition of

information  as  asked  for  Sr.
No.  1  to  4  as  per  the  RTI
application  no.
IIITV/R/E/24/00009  dated  18
Feb 2024.
2. IIIT  Vadodara  is  a  Public
Private  Partnership  (PPP)
institute  established  under  the
Act of Parliament and as such
is  governed  by  its  Board  of
Governors.  As  per  the  act  of
parliament,  UGC/AICTE  has
no  role  in  the  admissions  of
IIIT  Vadodara.  No  reports  as
sought  in  RTI  application  are
prepared  or  sent  to
UGC/AICTE  and  therefore
such queries in RTI application
are  not  applicable.  The  CPIO
has  correctly  answered  the
queries in the reply. However,
to answer your query no. 22 of
RTI application, Institute office
order  no.  IIITV/2021-22/E/12
dated  10.08.2021  is  enclosed
which does not allow students
for  TA  Ship  who  do  their
project work at Industry.

3.In  the  original  RTI
application no information was
asked for non-eligible students
out  of  16  students  and

Certified  list  of  students  who  dropped  during  four
semesters after getting admission for M Tech course for
Batch 2021-2023 in IIIT Vadodara from the said list of
students vide Sr. No.2.

Refer Annexure – I.

Certified list of students from Sr. No.3 who successfully
completed entire course of M Tech from IIIT-Vadodara.

Refer Annexure – I.

Certified list of students from Sr. No.3 who are eligible
to  receive  the  scholarship  for  Gate  qualified  M Tech
students of IIIT-Vadodara for 2021-2023.

NIL

Certified details of amount of the scholarship, which all
the above mentioned students had been received for
all four semesters.

NIL 

Certified list of eligible M Tech students for Batch 2021-
2023  whose  claim  of  scholarship/stipend  for  all  4-
semsters were submitted to UGC.

Not applicable.

Certified list of eligible M Tech students for Batch 2021-
2023 who have already been paid scholarship for 1st
semester  by  IIIT-Vadodara  which  was  submitted  to
UGC.

Not applicable.

Certified list of eligible M Tech students for Batch 2021-
2023 who have already been paid scholarship for 2nd
semester by IIIT-Vadodara was submitted to UGC.

Not applicable.

Certified list of eligible M Tech Students for Batch 2021-
2023 who have already been paid scholarship for 3rd
semester by IIIT-Vadodara was submitted to UGC.

Not applicable.

Certified list of eligible M Tech students for Batch 2021-
2023 who have already been paid scholarship for 4th
semester by IIIT-Vadodara was submitted to UGC.

Not applicable.

Certified  copies  of  claims  of  scholarship  of  the  said
students  for  year 2021-2022 & 2022-2023 submitted
by IIIT-Vadodara to UGC.

Not applicable.

Certified copies sanctioned letters of UGC for releasing
grant in respect to the said claimed submitted by IIIT-
Vadodara in respect to sr. No.12.

Not applicable.

Certified  list  of  M  Tech  students  who  received  full
scholarship in the year 2021-2022 and 2022-2023 from
IIIT-Vadodara.

Not applicable.

Certified  copies  of  provision/rules/guidelines  of
MHRD/UGC/AICTE  based  on  which  the  eligibility  of
scholarships/stipend of the students is decided.

Not applicable.

Certified  copies  of  rules  and Not applicable.
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regulations/orders/direction  of  MHRD/  UGC/AICTE  for
such scholarship/stipend eligibility.

undertake 8 to 10 hours (per week) of work
related to teaching and research activities is
mandatory.

5)  No  information  provided  for  those
students  who  done  internship  successfully
in Government Organizations who were not
paid  any  emoluments/  salary/stipend/
scholarship to such Gate qualified M Tech
students of IIIT-Vadodara who are also not
eligible/entitle for stipend during period of
internship.

 The  said  information  is  available  with
custodian/CPIO  of  IIIT-Vadodara  which
records and not personal information which
are provided by other CPIO(Enclosed) and
list  of  students(enclosed)  are  in  public
domain  uploaded  by  authority  of  other
colleges. The same also held by Hon’ble the
CIC,  New  Delhi  vide  case  No.
CIC/CC/C/2015/900207/MP  dated
09.10.2017(enclosed) wherein the CPIO has
provided certain information about total no.
of  requests  received  for  monthly  grant
including,  UGC had released grant  of  Rs.
7,84,953/-,  vide  sanction  letter  dated
28.10.2014,  towards  1st  semester  of  the
students  who  qualified  for  the  batch  year
2012-13 and UGC had released grant of Rs.
7,84,953/-,  vide  sanction  letter  dated
28.10.2014,  towards  1st  semester  of  the
students  who  qualified  for  the  batch  year
2012-13.

The same also allowed by Hon’ble the CIC,
New  Delhi  vide  case  No.
CIC/SM/A/2012/000180/SH (enclosed) that

therefore  the  CPIO  cannot
invent  the  answer  to  unasked
questions.

4.IIIT  Vadodara  doesn’t  pay
any  scholarship  to  M.Tech
students as per its procedures.
Hence  the  question  related  to
that  are not applicable as was
replied by the CPIO.

The Appeal is thereby disposed
off.

Certified details of total amount of funds allotted by the
UGC for the distribution of scholarships/stipend for the
said  students  for  all  four  semesters  of  Batch  2021-
2023.

Not applicable.

Certified details of the names and designation of the
officers  responsible  for  the  non-payment  of
scholarships on time to the said students

Not applicable.

Certified  copy  of  action  taken  report  against  such
officers  according  to  departmental  rules  and
regulations? When will this action be taken?

Not applicable.

Certified  copies  of  submitted/uploaded  the  audited
utilization  Certificate  against  paid  scholarship  for  all
semesters after the completion of the tenure of M Tech
Students  of  Batch  -2021-2022  &  2022-2023  in  IIIT-
Vadodara.

Not applicable.

Certified copy of provision wherein provided that it is
mandatory  for  every  post-graduate  student  to
undertake 8 to 10 hours (per week) of work related to
teaching and research activities as assigned to him /her
by the Institute for eligibility of Scholarship.

Not applicable.

Certified copy of provision/clarification/rules/ guidelines
wherein  provided  that  internship  successfully
completed in Government Organizations who were not
paid  any  emoluments/salary/stipend/  scholarship
though Gate qualified M Tech students of IIIT-Vadodara
shall not be eligible/entitled for stipend during period of
internship.

Not applicable.

Certified copies of provision/direction issued by MHRD/
UGC/AICTE for charging hostel & mess reserved fund &
Hostel  Estt  fee from those above students who have
not opted to avail hostel room & mess facilities.

Not applicable.
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we  are  of  the  view  that  information
concerning  provision of  scholarships  from
public  funds  cannot  be  characterized  as
personal  information,  as  it  is  a  matter  of
larger  public  interest.  Transparency
demands that such information be available
in public domain. Accordingly, the CPIO is
directed to provide the information sought
by  the  Appellant,  based  on  available
records, within thirty days from the receipt
of  this  order,  under  intimation  to  the
Commission.

The  custodian/CPIO of  IIIT-Vadodara  has
not  given  any  reason  or  quoted  clause  of
RTI Act-2005 for not providing information
but simply mentioned for Sr. NO. 5 to 6 is
nil and for Sr. No.7 to 23 is not applicable
which is not order as per the provision of
RTI  Act-2005  which  is  prove  malafide
intension and pure deliberate negligence on
part of the Custodian/CPIO for the same
which  asked  by  me  under  RTI  Act-2005,
accordingly, I am entitled for fine of Rs.250
per day for not providing information within
stipulation time.
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96. 20.02.20
24

The  total  number  of  faculty  positions  in  higher  and
technical education institutions under the jurisdiction of
the  Ministry  of  Social  Justice  and  Empowerment,
segregated by academic disciplines.

Not applicable.

The number of faculty positions reserved for Scheduled
Caste (SC) and Scheduled Tribe (ST) candidates in each
academic  discipline,  as  per  the  existing  reservation
policy.

Not applicable.

The total number of faculty members currently holding
positions in higher and technical education institutions,
disaggregated  by  caste  categories  (General,  SC,  ST,
OBC, etc.).

Not applicable.

The details of recruitment processes conducted in the
last five years for faculty positions, specifically focusing
on  SC  and  ST  candidates,  including  the  number  of
vacancies,  applications  received,  and  candidates
selected.

Not applicable.

Any  reports,  studies,  or  internal  assessments
conducted  by  the  Ministry  of  Social  Justice  and
Empowerment to evaluate the representation of SC and
ST faculty members in higher and technical education
institutions  and  the  reasons  for  any  observed
disparities.

Not applicable.

Information  on  any  specific  measures  or  initiatives
undertaken  by  the  Ministry  of  Social  Justice  and
Empowerment  to  promote  the  recruitment  and
representation of SC and ST faculty members in higher
and technical education.

Not applicable.

97. 23.02.20
24

Please specify stream wise intake capacity and stream
wise vacant seats for last five years regarding each of
the  following  Institutes  under  the  leadership  of
Department of Education 
(a)  each and every stream of each and every Indian
Institutes of Technology 
(b)  each  and  every  Indian  Institute  of  Information
Technology 
(c) each and every National Institute of Technology

(a) Not applicable to IIIT Vadodara

(b) Refer Annexure – 1
(c) Not applicable to IIIT Vadodara
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98. 26.02.20
24

Provide  details  on  the  research  output,  BTech
curriculum, and some placement related information of
all  38  GFTIs  (admitting  students  through  JOSAA
counselling) for previous placement seasons

IIIT Vadodara is not a GFTI.

99. 26.02.20
24

Kindly provide the information on the exact number of
female taken admission in the following departments of
education.

1.IN medical institutes

2.IN engineering colleges

3.IN IIM

1. Not applicable.

2. Details are as per Annexure – I attached.

3. Not applicable.

4. Not applicable.
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4. Journalism

100. 28.02.20
24

I  would  like  to  request  Internship  info,
startup/entrepreneurship info & a few other details of
all  38  GFTIs  i.e.  Government  Funded  Technical
Institutes  (admitting  students  through  JOSAA
counselling).  I  am attaching detailed questions in the
PDF. Request you to please share the information.

IIIT Vadodara is not a GFTI.

101. 28.02.20
24

Requesting  placement  details  for  all  38  GFTIs
(admitting  students  through  JOSAA  counselling)  for
previous placement seasons. The exact questions are
mentioned in the attached PDF.

IIIT Vadodara is not a GFTI.

102. 01.03.20
24

I  would  like to know how many candidates complete
their  degree  who  have  taken  admission  in  various
quota.
I  also  need  information  on  the  salary  income  of
candidates family who have taken admission in quota.
I do not know how will you provide this data.

The  question  is  ambiguous,  please  ask  specific
query.
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103. 19.03.20
24

The  total  number  of  students  enrolled  in  the  B.Tech
programs at different IIITs for the academic year 2023-
2024.

As per attached Annexure - I

The  total  number  of  female  students  enrolled  in  the
B.Tech programs at different IIITs for the academic year
2023-2024.

As per attached Annexure – I

The  trends  in  the  percentage  of  female  students
enrolled in the B.Tech programs at different IIITs over
the past five years (2018-2023).

It does not fall under the purview of the RTI Act,
2005.

The  effectiveness  of  these  initiatives  or  programs  in
increasing  the  enrolment  of  girls  in  the  B.Tech
programs, as measured by specific metrics.

It does not fall under the purview of the RTI Act,
2005.

Number of seats remained vacant in Different IIITs for
B.Tech programme from 2018 to 2023.

As per attached Annexure - I
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104 15.03.2024 Kindly provide details about vacant seats in first year Under-Graduate
courses in each categories of SC, ST, OBC, EWS and UR separately for
Central Universities, IITs, NITs, IISERs and IIITs for 2023-24.

As per Annexure – I

Kindly provide details about vacant seats in first year Under-Graduate
courses in each categories of SC, ST, OBC, EWS and UR separately for
Central Universities, IITs, NITs, IISERs and IIITs for 2022-23.

As per Annexure – I

Kindly provide details about vacant seats in first year Under-Graduate
courses in each categories of SC, ST, OBC, EWS and UR separately for
Central Universities, IITs, NITs, IISERs and IIITs for 2021-22.

As per Annexure – I

Kindly provide details  about  vacant  seats  in  first  year  Under-Graduate  courses in  each As per Annexure – I
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categories of SC, ST, OBC, EWS and UR separately for Central Universities, IITs, NITs,
IISERs and IIITs for 2020-21.

Kindly provide details  about  vacant  seats  in  first  year  Under-Graduate  courses in  each
categories of SC, ST, OBC, EWS and UR separately for Central Universities, IITs, NITs,
IISERs and IIITs for 2019-20.

As per Annexure – I

Kindly allow inspection of files and note-sheets related to vacancy of seats in first year
Under-Graduate courses in each categories of SC, ST, OBC, EWS and UR separately for
Central Universities, IITs, NITs, IISERs and IIITs.

You are allowed for inspection of
files and note-sheets as per mutual
agreed  date  and  time.  Further,
details  will  be  provided  which
comes  under  the  purview of  RTI
Act, 2005 only.
Contact No.079-2397 7516

105 21.03.2024 The total number of suicides reported within the campus of each IIIT for
each year from 2014 to the present year, 2024, inclusively.

NIL

The demographic details (such as age, gender, and academic program)
of the individuals involved in each reported suicide within the campus
for each year from 2014 to 2024.

Not applicable.

The  reasons  cited,  if  available,  for  each  reported  suicide  within  the
campus for each year from 2014 to 2024.

Not applicable.

The measures or initiatives, if any, undertaken by each IIIT to address
mental health concerns and prevent suicides within the campus since
2014.

Institute  counsellor  was
appointed  and  she
organizes online and offline
counselling services.
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Mental health committee is
in place in the Institute.

The  effectiveness  of  the  aforementioned  measures  or  initiatives,  as
assessed by each IIIT, in mitigating the incidence of suicides within the
campus since 2014.Institute has no such case.

Institute has no such case.

106 26.03.2024 Kindly  provide,  ACADEMIC  YEAR  WISE,  INSTITUTE  WISE  &
COURSE  WISE,  numbers  of  seats  remained  VACATE  for
SCHEDULED  TRIBE  (ST)  &  SCHEDULED  TRIBE  (Person  With
Disability) category after completion of admission procedure in last five
academic years i.e. from 2019-20, 2020-21, 2021-22, 2022-23 & 2023-24
for  all  type  of  courses  in  the  stream  of  Engineering,  Science,  Arts,
Commerce, Medical, etc. at Under Graduate (UG) & Post Graduate (PG)
level e.g. Bachelor of Technology, Master of Technology, Bachelor of
Engineering, Master of Engineering, Bachelor of Science, Bachelor of
Science(Honours),  Master  of  Science,  Master  of  Science(Research),
Master of Science(Tech.) etc. in all 25 Indian Institutes of Information
Technology (IIITs) of all over the country.

107 02.04.2024 Please share below info for current placement season i.e. 2023-24
a) Overall Highest package (CTC) & company name
b) Overall median CTC
c) Total no of companies visited
d)  Total  no  of  international  companies  visited  along  with  company
name, job location, CTC.

a) 40 Lacs (Autodesk On campus) 
1.33 Cr (Cata Labs Off Campus)
b) 9.00 Lacs
c) 51
d) 0

Please  provide branch-wise  information for  current  placement  season
i.e. 2023-24
a) Placement Stats (As per format)
b) Highest Paying Company Names per branch that visited this year 
(atleast top 10 companies with CTC)

Refer Annexure – I.

Total number of Alumni of the Institute 
(till date)

795
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Annexure – I

Branch-wise information for current placement season i.e. 2023-24 (Amounts in Lacs)

Bran
ch

Batc
h 
Size

Register
ed

Place
d

Internation
al Offer 
Count

Highe
st 
Salary 
Domes
tic

Avera
ge 
Salary

Media
n 
Salary

Lowe
st 
Salar
y

CSE
& IT

239 219 119 0 40 11.34 9 5

Highest Paying Company Names per branch that visited this year (at least top 10 companies with CTC)

Sr.
No. Name of Company

CTC in
Lacs

1
Cata Labs (Off 
Campus)

133

2
Service Now (Off 
Campus)

44.61

3
Salesforce (Off 
Campus)

43.8

4 Autodesk 40
5 Media.net 39.31
6 Oracle 35.83
7 Zscaler 26.5
8 Mathworks 24.29
9 Graviton 20
10 MetriAI 20
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108 02.04.2024 List  of  all  Indian  Institute  of  Technology,  National  Institute  of
Technology  and  Indian  Institute  of  Information  Technology  taking
admissions  on the  spot  and/or  at  institute  level  to  the  undergraduate
engineering  programme  of  the  vacant  seats  after  the  JoSAA  and/or
CSAB rounds.

IIIT  Vadodara  conducted
Institute Level round for its
undergraduate programme in
the  academic  year  2018-19
only,  for  the  vacant  seats
after  JOSAA  and  CSAB
rounds.

A copy of the Office Memorandum and/or Order by the Ministry of
Education, Government of India that permits any IIT, NIT and/or IIIT to
take admissions on the spot and/or at institute level to the undergraduate
engineering  programme  of  the  vacant  seats  after  the  JoSAA  and/or
CSAB rounds.

No information is  held that
permits  IIIT  Vadodara  to
take  admission  at  institute
level  to  the  undergraduate
programme.  However,  the
coordination forum of Indian
Institute  of  Information
Technology  (Public  Private
Partnership)  in  its  1st
meeting held on 27 August
2018 suggested not  to have
any spot round by any IIITs
(PPP)  on their  own,  in  this
connection  Item  no.  1.6  of
the  minutes  of  the  meeting
refers which states that
 
“Adoption of  any  common
mechanism for filling up of
the seats lying vacant after
completion  of  admission
under  Central  Seat
Allocation Board (CSAB). 

The Chairman, CSAB 2018
has  given  the  statitics  of
current  year  admissions
made  through  CSAB  and
informed that this year only
9.6%  seats  were  remained
vacant after the completion
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of  CSAB  admission
process.  The  Coordination
forum  discussed  in  detail
the various mechanisms for
filling  up  of  scats  lying
vacant  after  the  special
round.  The  forum
concluded  that
supernumery  seats  upto
10%  may  be  kept  for
admissions  by  HITs (PPP)
(in  their  seat  matrix)  to
compensate  for  the  seats
lying  vacant.  The  forum
also  suggested  that  there
shall not be any spot round
by any IIITs (PPP) on their
own. ”

109 04.04.2024 (a)  How many vacancies are there in various educational  Institutions
like (Central universities, IITs, IIMs, NITs & IIITs under ministry? 

(b) Please furnish Post wise (Name of the post), Reservation category
wise, level of pay wise vacancies? 

(c)  Which  are  currently  filling  through  various  recruitment
advertisements 

(d) Which are to be filled in the upcoming notification?

(a) Refer Annexure – I.

(b) Refer Annexure – I.

(c) Refer Annexure – I.

(d) This  does  not  fall
under  the  definition  of
Information under the RTI
Act, 2005.
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Annexure – I
1. IIIT Vadodara has the following vacancies for teaching and non-teaching employees.

Sl.
No.

Category of employees No. of vacancies

(a) Teaching 41

(b) Non – Teaching 13

2. Following is the post wise, reservation category wise, and level of pay wise details of the above mentioned vacancies.
(a) Teaching:

Name of Post Vacant post category wise Pay Level

SC ST OBC EWS UR TOTAL

Assistant
Professor /
Associate
Professor /
Professor

(Institute follows
four tier flexible
cadre structure)

10 4 15 5 7 41

Pay level ranging
from Level 10 to

Level 14 A as per the
MoE, (erstwhile

MHRD), Govt. of India
letter no.

F. No. 15-4/2017-TC
dated 27/10/2017.  

(b) Non – Teaching:

Sl.
No.

Name of post Vacant post category wise Pay Level
(as per 7th CPC)

SC ST OBC EWS UR TOTAL

(i) Deputy Registrar 0 0 0 0 1 1 Level 12

(ii) Training & 
Placement Officer

0 0 0 0 1 1 Level 10

(iii) Assistant 
Librarian

0 0 0 0 1 1 Level 10

(iv) Project Engineer 
(Civil)

0 0 0 0 1 1 Level 12

(v) Chief 
Administrative 
Officer

0 0 0 0 1 1 Level 12

(vi) Junior
Superintendent

0 0 0 0 2 2 Level 6
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(vii) Junior  Technical
Superintendent

0 0 0 0 1 1 Level 6

(viii) Administrative
Assistant

0 1 1 0 3 5 Level 3

Total: 0 1 1 0 11 13

3. IIIT Vadodara has currently advertised the following two vacants positions.

Sl.
No.

Name  of  the
post

No. of
vacancy

Pay  Level  /
Remuneration

Remarks (if any)

(a) Project Engineer
(Civil)

1
(UR)

Level 12
(Consolidated

Pay)

-

(b) Senior Library 
Information 
Assistant

1
(UR)

Level – 6 The institute has advertised the
position  of  Senior  Library
Information  Assistant  against
the vacant position of Assistant
Librarian  as  per  its
administrative requirements.

110 08.04.2024 The  total  number  of  UG/PG  students  who  participated  in  campus
placements in each academic year for the past two years at different
IIITs.

Placement 
Session

B.Tech  
(Registered 
Students for 
Placement)

M.Tech 
(Registered 
Students for 
Placement)

2018 Batch 
2021-22 CSE &
IT 

151 9

2019 Batch 
2022-23 CSE &
IT 

180 15

The  number  of  UG/PG  students  who  secured  job  offers  through
campus placements in each academic year for the past two years at
different IIITs, categorized by:

a.)
Year B.Tech M.Tech

2018 Batch 
2021-22 CSE &

151 9
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   a. Programme (B.Tech, M.Tech, etc.)

   b. Company name
   c. Job position/title
   d. Salary/package offered
   e. List of students who received job offers, including their names and
corresponding  placement  details  (company  name,  job  position/title,
and salary/package offered).

IT 

2019 Batch 
2022-23 CSE &
IT

175 13

b,c,d and e - Under Section 8(1)(e) of
the RTI Act, information available to a
person  in  his  fiduciary  relationship  is
exempted  from  disclosure,  unless  the
competent authority is satisfied that the
larger  public  interest  warrants  the
disclosure of such information.

Any documents, reports, or statistics related to the campus placement
process,  including  but  not  limited  to  placement  brochures,  annual
reports, and placement statistics reports for the past two years.

Placement page: 
https://iiitvadodara.ac.in/placement.php
Annual Reports: 
https://iiitvadodara.ac.in/annual_reports
.php
Placement Brochure of 2022-23 and 
2023-2024: By email in 
mdwahidsarwar@gmail.com

111 09.04.2024 The RTI application is partially transferred for Point No.(5) for providing information directly to the
applicant.

Information sought is from the year 2014 to 2024
I request information on the current operational status of each newly
established  IIIT,  including  details  on  infrastructure  development,
faculty recruitment, and academic programs offered.

Information  sought  is  from  the  IIITs
established  from  2014  to  2024.  IIIT
Vadodara was established prior to 2014
and thus, it is not applicable.

112 12.04.2024 I am writing to you under the provisions of the Right to Information (RTI) Act, seeking clarity and transparency regarding the
fees structure of undergraduate programs offered by various Indian Institutes of Information Technology (IIITs), as well as the
regulatory  framework  and  government  oversight  pertaining  to  these  fees.  The  pursuit  of  higher  education,  particularly  in
esteemed  institutions  like  the  IIITs,  is  a  significant  investment  for  students  and  their  families.  Therefore,  it  is  essential  to
understand the fees structure, any concessions provided, and the rationale behind fee increments over time. This information will
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not only empower students and prospective applicants but also contribute to promoting fairness and accountability in higher
education.

Please provide the current  fees structure of undergraduate programs
offered at your institution for the academic year 2023-24 and 2024-25.

Refer Annexure I & II

Kindly furnish information regarding any changes made to the fees
structure  of  undergraduate  programs from the  academic  year  2014-
2015 to  2024-2025.  Please  include  year-wise  data  outlining the  fee
increment each year for each undergraduate program.

Refer Annexure III

Could you clarify if any concessions or discounts in fees are provided
to students belonging to categories such as SC/ST/OBC/EWS or any
other reserved category for each undergraduate program?

No concessions provided.

Request  for  detailed  information  on  the  rationale  behind  any  fee
increments  over  the  specified  period  and  the  factors  considered  in
determining the fee structure for each undergraduate program.

The  information  does  not  fall  under
section 2 (f) of RTI Act 2005.

Please  provide  information  regarding  the  transparency  measures
undertaken by the institution regarding fee disclosure, including any
mechanisms for informing prospective and enrolled students about fee
changes and associated financial implications for each undergraduate
program.

Fee  structure  is  provided  on  the
Institute website.

113 12.04.2024 Overall Placement Percentage of the B.Tech 2024 Graduating Batch:

Total number of students registered for placements.
   1.Total number of students placed as of the latest available data.
   2.Overall placement percentage calculated from the above figures.

1.) 219

2)   119

Branch-wise  Placement  Percentage  of  the  B.Tech  2024  Graduating
Batch:

For  each  engineering  branch  (e.g.,  Computer  Science,  Electrical,
Mechanical, etc.), provide:
 1)  Total number of students registered for placements.
 2)  Total number of students placed as of the latest available data.
 3)  Branch-wise  placement  percentage  calculated  from  the  above
figures.

Branch  2024
Graduating
Batch

Registered
Students

Placed Percentage

CSE & IT 219 119 54.34%
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114 16.04.2025 (a) The number of students enrolled in each branch.
(b) The number of students placed in each branch.
(c) The highest package offered to students in each branch.
(d) The lowest package offered to students in each branch.
(e) The average package offered to students in each branch.
(f) The mean package offered to students in each branch.
(g) List of companies visiting in each institution.

a) 239 (CSE & IT Current Placement Session)
b) 120
c) 1.33 Cr. Off Campus, 40 Lacs On Campus
d) 5.00 Lacs
e) 11.34 Lacs
f) 9.00 Lacs
g) 51

115 24.04.2024 Please share the branch wise maximum annual salary offered to the
UG programme (BE/B.Tech/BS/B.Stats etc) student of your institute
during the most recent placement (both domestic and international job
offers) branch wise separately.

40 LPA On Campus, 
1.33 Cr. Off Campus (International)

Please  share  the  branch  wise  minimum  annual  salary  (domestic)
offered to UG programme (BE/B.Tech/BS/B.Stats etc) student of your
institute during the most recent placement branch wise separately.

5 LPA (CSE & IT Branch)

Please share the branch wise average annual salary offered (domestic)
to  UG  programme  (BE/B.Tech/BS/B.Stats  etc)  student  of  your
institute during the most recent placement branch wise separately

11.34 LPA 

Please give the branch wise placement offers accepted by students of
for  the  passing  out  batch  of  2023-24  or  during  the  most  recent
placement branch wise separately.

134

Please  state  the  branch  wise  number  of  students  who  opt  out  of
placements (latest year).

04

Please share the number of companies who visited your campus along
with  the  start-ups  for  placements.  Also  share  the  list  of
barred/Blacklisted  companies  or  start-up  who  participated  in
placements for the last three years.

51 Companies visited.
Black  listed:  No  such  information
held.

Please  share  the  name  of  companies  who  participated  in  the Not applicable to IIIT Vadodara.
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placements  and  give  the  offer  to  Biotechnology/Nanotechnology
students at UG level.

Please  share  the  number of  students  placed (in  percentage)  branch
wise separately in the most recent placements.

55% in placement year 2023-24, the
process is still ongoing.

Note: For placement purpose, CSE & IT are considered as common stream by companies.

116 08.05.2024 Provide  the  branch-wise  average(CS,  ECE  and  all  other  branches
separately),  median, highest and lowest CTC offered to students of
ALL  IIITs,  Indraprastha  institute  of  information  technology,
International  Institute  of  information  technology  Hyderabad,
International  Institute  of  information  technology  Bangalore  Delhi
Technological University, Netaji subhas university of technology in
placement  seasons  in  placement  seasons  of  2021-22,  2022-23  and
2023-24.

IIIT Vadodara (CS & IT)

Year Median
(in LPA)

Highest
(in LPA)

Lowest
(in LPA)

2021-22 13 43 4.2

2022-23 13.5 43.34 6

2023-24 9 40 5

Note:  Institute  has  CS  and  IT  branches.  For
placement there is no difference.

Provide  a  branch  wise  table  of  NUMBER  of  registered  students
versus  placed  students  for  ALL  IIITs,  Indraprastha  institute  of
information  technology,  International  Institute  of  information
technology  Hyderabad,  International  Institute  of  information
technology Bangalore Delhi Technological University, Netaji subhas
university of technology in seasons of 2021-22, 2022-23 and 2023-24.

IIIT Vadodara (CS & IT)

Year Registered
Students

Placed
Students

2021-22 151 151

2022-23 180 175

2023-24 218 120

Note:  Institute  has  CS  and  IT  branches.  For
placement there is no difference.

Provide the number of branch wise internationally placed students of
ALL  IIITs,  Indraprastha  institute  of  information  technology,
International  Institute  of  information  technology  Hyderabad,
International  Institute  of  information  technology  Bangalore  Delhi
Technological University, Netaji subhas university of technology in
seasons of 2021-22, 2022-23 and 2023-24 (till date) and provide the
median and(or) average of said placements.

  

No

Provide the institute-wide overall average and median CTC offered to Year Median Average
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ALL  IIITs,  Indraprastha  institute  of  information  technology,
International  Institute  of  information  technology  Hyderabad,
International  Institute  of  information  technology  Bangalore  Delhi
Technological  University,  Netaji  subhas  university  of  technology
students in seasons of 2021-22, 2022-23 and 2023-24 (till date).

(in LPA) (in LPA)

2021-22 13 14.08

2022-23 13.5 15.43

2023-24 9 11.34

Note:  Institute  has  CS  and  IT  branches.  For
placement there is no difference.

117 14.05.2024 I request the following information about transgender persons:

Policies and Guidelines:
Copies of all policies, guidelines, circulars, or directives issued by the
Ministry  of  Education  pertaining  to  the  rights  and  inclusion  of
transgender students in schools, colleges, and universities.

No such documents held.

Implementation Status:
Details of the implementation status of policies and guidelines related
to transgender rights in education, including any reports, assessments,
or  reviews  conducted  by  the  Ministry  to  evaluate  progress  and
challenges.

No such information held.

Anti-Discrimination Measures:
Information on measures taken to prevent discrimination, harassment,
and  exclusion  of  transgender  students  in  educational  institutions,
including awareness programs,  training initiatives,  and enforcement
mechanisms.

No such information held.

Facilities and Support Services:
Data on the availability of gender-neutral facilities, such as restrooms
and changing rooms, in educational institutions, and any efforts made
to improve access to these facilities for transgender students.

Details of support services provided to transgender students, including
counseling, healthcare, and academic support, and the extent of their
accessibility and utilization.

No such information held.

Curriculum and Inclusive Education:
Information on efforts to develop an inclusive curriculum that reflects
the  diversity  of  gender  identities  and  experiences,  including  any

No such information held.
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revisions  or  additions  made  to  textbooks,  syllabi,  or  teaching
materials.

Statistics on the enrollment and retention rates of transgender students
in educational institutions, disaggregated by level of education, gender
identity, socio-economic status, and geographical location.

Financial Support and Scholarships:
Data  on  scholarships,  financial  aid  programs,  and  other  forms  of
support available to transgender students to facilitate their access to
education and promote their academic success.
Any initiatives undertaken to address economic barriers and promote
equity in educational opportunities for transgender individuals.

No such information held.

118 16.05.2024 Average package of CS branch 11.68 LPA

Median package of CS branch 8 LPA

Highest package of CS branch 1.33 Cr Off Campus, 
40 LPA On Campus

Placement percentage 55%

119 18.05.2024 Provide the Placement Statistics for the Academic Year 2023-24 till
date with the following details:

A. Highest CTC
B. Lowest CTC
C. Average CTC
D. Median CTC
E. Number of Students registered.
F. Number of Students placed.
G. Placement Percentage

Note: All the above stated data should be given branch wise for

B.Tech M.Tech

Highest CTC 40 LPA 15 LPA

Lowest CTC 5 LPA 3 LPA

Average CTC 11.34 LPA 6.17 LPA

Median CTC 9 LPA 6 LPA

Number of Students 
Registered

217 12

Number of Students 
Placed

188 3

Placement Percentage 86.64 % 25%

Note:  For  recruitment  purposes,
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B.tech and M.tech separately. recruiters treat both CSE and IT as
a single branch.

Provide the Number as well as the list of Companies which visited the
campus for placement.

Under Section 8(1)(e) of the RTI Act,
information available to a person in his
fiduciary relationship is exempted from
disclosure,  unless  the  competent
authority  is  satisfied  that  the  larger
public  interest  warrants  the  disclosure
of such information.

120 20.05.2024 Provide the Placement Statistics for the Academic Year 2023-24 till
date with the following details:

A. Highest CTC
B. Lowest CTC
C. Average CTC
D. Median CTC
E. Number of Students registered.
F. Number of Students placed.
G. Placement Percentage

Note: All the above stated data should be given branch wise for
B.tech and M.tech separately.

B.Tech M.Tech

Highest CTC 40 LPA 15 LPA

Lowest CTC 5 LPA 3 LPA

Average CTC 11.34 LPA 6.17 LPA

Median CTC 9 LPA 6 LPA

Number of 
Students 
Registered

217 12

Number of 
Students Placed

188 3

Placement 
Percentage

86.64 % 25%

Note: For recruitment purposes, recruiters
treat both CSE and IT as a single branch.

Provide the Number as well as the list of Companies which visited the
campus for placement.

Under Section 8(1)(e) of the RTI Act,
information available to a person in his
fiduciary relationship is exempted from
disclosure,  unless  the  competent
authority  is  satisfied  that  the  larger
public  interest  warrants  the  disclosure
of such information.

121 20.05.2024 How many non-teaching posts are vacant in all NITs, IITs & IIMs and
all Central universities and other institutes under department of higher
Education. Please give details by separate NITs, IITs & IIMs and all
central Universities and other institutes wise.

1.  IIIT  Vadodara  has  the  following
vacancies  for  non-teaching
employees.

Sl. No. Category  of No. of
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employees vacant
posts

(a) Non  –
Teaching

13

122 21.05.2024 Placement data of the 2023-2024 batch, including all details such as
highest  package,  lowest  package,  average  and median packages  of
each individual branch.

                                                              (in LPA)
Particulars IIIT Vadodara

Gandhina-
gar Campus

Diu Campus

Highest Pack-
age

40 26.5

Lowest Pack-
age

5 5

Average 
Package

11.34 10.95

Median Pack-
age

9 7.5

Note:  For  recruitment  purposes,
recruiters  treat  both CSE and IT as  a
single branch.

Placement percentage of each branch (Number of students registered
for placement vs number of students placed)

CSE & IT IIIT Vadodara Gandhinagar
Campus: 86.64  %
CSE & IT IIITV ICD Campus: 81.36 %

123 22.05.2024 I am a first-year M.Tech student at IIIT Bhagalpur seeking clarification on the following matters:

Could you please provide information on which IITs, NITs, and IIITs
have implemented the new National Education Policy (NEP) 2020?

IIIT  Vadodara  has  initiated  the
implementation of NEP 2020.

I am interested in understanding the entry and exit options available
specifically for M.Tech degrees as per NEP 2020.

Question is ambiguous, No information
is asked.

Furthermore, I would like to inquire about the procedure for direct
admission into the second year of the M.Tech program in Artificial
Intelligence at IIT Patna.

The question pertains to IIT Patna and
not IIIT Vadodara.

124 24.05.2024 With reference to my email to The Secretory SANJAY MURTHY Higher Educations Dept dated 25 January
2024 at 2 hours 19 minutes PM for the below subject request Regarding circular of reservation for recruitment
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of Persons with Disabilities candidates in Higher Educational Institutions and Funded Universities.

Is  there  any  reason  why  the  Directors  or  head  of  institutions  of
centrally  funded  institutions  and  universities  are  not  filling  the
faculties and administrative seats reserved for persons with disabilities

Does not fall under the purview of RTI
Act 2005.

Kindly share me the guidelines or rule book through which Higher
Educational Institutes HEI are recruiting the persons with disabilities
PWD candidates on faculties and administrative positions

The Rights of Persons with Disabilities
Act, 2016.

Why the HEI are not recruiting the PWD candidates on faculty cadre
on relaxed standard as per the section 11 point 1 and 11 point 2 of
department of personnel and training DoPT OM No 36035 02 2017
Estt  Res dated 15 January 2018 rule of  Ministry of personnel  and
public grievances Govt of India

Does not fall under the purview of RTI
Act 2005.

As per the above OM sec 12 every organization has to setup medical
board  to  assess  the  suitability  of  kind  of  PWD  categories  but
institutions are not doing in such a way is there any reason

Does not fall under the purview of RTI
Act 2005.

Institutions has to make a roster  certificate  for  PWD seats  but  not
doing such a way is there any reason

Does not fall under the purview of RTI
Act 2005.

125 28.05.2024 Details  of  the  rules  and  regulations  governing  the  allocation  of
research credits to PhD scholars within the institution.

As per Ph.D. Ordinance:
PHR 4.1 (6) : PHR 5 (4) (5)

Clarification  on  whether  PhD  scholars  are  required  to  pass  the
comprehensive exam before being eligible for research credits.

As per Ph.D. Ordinance:
PHR 4.2 : PHR 5 (4)

Details  of  any  exceptions  to  the  rules  regarding  the  allocation  of
research  credits  to  PhD  scholars,  and  the  criteria  used  for  such
exceptions.

Mercy can be applied by the candidate
to the Senate Chairman.

Records of PhD scholars admitted in the past five years, highlighting
those  who  were  allocated  research  credits  before  passing  the
comprehensive exam.

It  is  intimated  that  the  compilation  of
huge information/ records sought as per
your  RTI  Application,  and  then
conversion  of  it  in  to  electronic  form
would  disproportionately  divert  the
resources  of  the  Public  Authority  IIIT
(PPP) Vadodara. In this regard, section
7(9) of the RTI Act -2005 is relevant. In
view of the foregoing, you are invited to
visit  this  Institute  with  prior
appointment  for  inspection  of  records/
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documents  and  taking  the  copies  of
relevant  and  required  documents/
information. In this regard, section 2(j)
of the RTI Act  -2005 is  relevant.  The
required information will be provided to
the  Applicant  as  per  the  provisions  of
the RTI Act – 2005.

Steps taken by the institution to ensure fairness and transparency in
the allocation of research credits to all PhD scholars.

As per Ph.D. Ordinance

Information on any complaints or grievances received related to this
issue and the actions taken in response.

None

126 29.05.2024 Total sanctioned posts and vacancies of Professors/Assistant professor
in All (kindly provide separate details for each)

IIIT  Vadodara  has  the  following
sanctioned and vacant posts for teaching
employees.

Sl. No. Category
of

Teaching
Employees

Sanctioned
Post

Vacant
Post

(a) Assistant
Professor /
Associate
Professor/
Professor

(Flexi
Cadre

Structure)

62 39

Gross  Enrollment  Ratio  and  Total  participation  of  Girls  in  above
institutions (kindly provide separate details for each)

Gross  Enrollment  Ratio  –  No  such
document held.

Total  participation  of  Girls  at  IIIT
Vadodara – 175

Total participation of SCs, Sts,  and Muslims as a student in above
institutions (kindly provide separate details for each)

Total participation of SC – 182

ST – 67

Muslims –  It  is  intimated  that  the
compilation  of  huge  information/
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records  sought  as  per  your  RTI
Application, and then conversion of it in
to  electronic  form  would
disproportionately  divert  the  resources
of  the  Public  Authority  IIIT  (PPP)
Vadodara. In this regard, section 7(9) of
the RTI Act -2005 is relevant. In view
of the foregoing, you are invited to visit
this Institute with prior appointment for
inspection  of  records/  documents  and
taking  the  copies  of  relevant  and
required documents/ information. In this
regard, section 2(j) of the RTI Act -2005
is  relevant.  The  required  information
will be provided to the Applicant as per
the provisions of the RTI Act – 2005.

Total  participation  of  Female  Professors/ASSISTANT  professor  in
above institutions (kindly provide separate details for each)

Assistant Professor - 03

Total  sanctioned  amount  in  budget  and Expenditure  of  previous  5
years on Various Scholarships under the ministry of Education

NIL
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127 02.06.2024 Provide  the  branch-wise  average  (CS,  ECE and all  other  branches
separately),  median, highest and lowest CTC offered to students of
UG Engineering in placement seasons of 2022-23 and 2023-24 for
both campuses separately.

Campus Gandhinagar Diu

Year 2022-23 2023-24 2023-24

Median 
package 

13.5 LPA 9 LPA 7.5 LPA

Highest 
package 

43.34 LPA 40 LPA 26.6 LPA

Lowest 
package

6 LPA 5 LPA 5 LPA

Provide  a  branch  wise  table  of  NUMBER  of  registered  students
versus placed students for UG Engineering in seasons of 2022-23 and
2023-24 for both campuses separately.

Campus Gandhinagar Diu

Year 2022-23 2023-24 2023-24

Registred 180 217 59

Placed 175 120 48

Provide the number of branch wise internationally placed students of
UG Engineering in seasons of 2022-23 and 2023-24. (Till date) and
provide  the  median  and  (or)  average  of  said  placements  for  both
campuses separately.

No Internationally placed students

Provide the institute-wide overall average and median CTC offered to
UG Engineering students in seasons of 2022-23 and 2023-24. (Till
date) for both campuses separately.

Campus Gandhinagar Diu

Year 2022-23 2023-24 2023-24

Median 
package 

13.5 LPA 9 LPA 7.5 LPA

Average 
package 

15.43 LPA 11.34
LPA

10.95 LPA
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128 09.06.2024 Provide  the  branch-wise  average  (CS,  ECE and all  other  branches
separately),  median, highest and lowest CTC offered to students of
UG Engineering in placement seasons of 2022-2023 and 2023-2024.

2022-23 2023-24
Median Package 13.50 LPA 9.00 LPA
Highest Package 43.34 LPA 40.00 LPA
Lowest Package 6.00 LPA 5.00 LPA
Average Package 15.43 LPA 11.34 LPA

Provide  a  branch  wise  table  of  NUMBER  of  registered  students
versus placed students for UG Engineering in seasons of 2022-2023
and 2023-2024

2022-23 2023-24
Registered 180 217
Placed 175 120

Provide the number of branch wise internationally placed students of
UG Engineering in seasons of 2023-2024 (till date) and provide the
median and (or) average of said placements.

No internationally placed students.

Provide the institute-wide overall average and median CTC offered to
UG Engineering students in seasons of 2023-2024 (till date) Year 2022-23 2023-24

Median package 13.50 LPA 9.00 LPA

Average package 15.43 LPA 11.34 LPA

Status of Campus building process, and date up to when will basic
facilities like hostel,  classroom and mess will be completed, please
add any other buildings if being built on that date.

Campus is under construction.

Approximation  date  to  when  the  whole  campus  infrastructure  is
planned to be built and completed on

No information held.

Is there student exchange program available for foreign institutes as of
now (09-06-2024)? If not,  is it  planned to be started anytime soon
(in2-3 years)?

No information held.
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139 11.06.2024 Provide the placement statistics for Academic Year 2023-24 till date
with the following details:

 Highest CTC
 Lowest CTC
 Average CTC
 Median CTC
 Number of students registered
 Number of students placed
 Placement percentage

Note: All the stated data should be given branch-wise for B.Tech And
M.Tech separately.

Particulars B.Tech M.Tech
Highest CTC 40 LPA 15 LPA
Lowest CTC 5 LPA 3 LPA
Average CTC 11.34 LPA 6.17 LPA
Median CTC 9 LPA 6 LPA
Number  of
students registered

217 12

Number  of
students placed

120 3 Ongoing

Placement
percentage

55% 25%

                                                          

140 11.06.2024 Number of sanctioned & Vacant post of Controller of Exam, Finance
officer,  Registrar  in  56  central  Universities,23  IIT,31  NIT  and  26
IIITs as on date.

                
Designation Sanctioned Vacant
Controller of Exam NIL NA
Finance Officer NIL NA
Registrar 01 NIL

Number  of  sanctioned  &  Vacant  post  of  Deputy  Registrar  in  56
central Universities,23 IIT,31 NIT and 26 IIITs as on date. Designation Sanctioned Vacant

Deputy Registrar 01 01

Number  of  sanctioned & Vacant  post  of  Assistant  Registrar  in  56
central Universities,23 IIT,31 NIT and 26 IIITs as on date.

Designation Sanctioned Vacant
Assistant Registrar 01 NIL

141 12.06.2024 Please  inform  the  details  of  payment  made  to  Rajlabdhi  Heritage
Koba, Gandhinagar, Gujarat for the last 4 years towards using it as
Hostel for IIIT Gandhinagar.

NIL

Please  inform  whether  the  documents  of  ownership  were  verified
while signing the contract with them.

No contract was signed with them.

Please inform how many 4 bhk flats are being used for the purpose of
hostel in Rajlabdhi Heritage Koba and rent paid for individual flat per
month.

NIL

142 15.06.2024 How did Col Ravi Chugh become the Registrar at IIIT Vadodara for a Does  not  fall  under  the  purview of  RTI
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second term after completing his initial five-year tenure, without any
open recruitment advertisement for the Registrar position?

Act 2005. In this connection refer to Para
2 of DoPT OM no. 11/2/2008-9 dated 10
July 2008.

When  will  IIIT  Vadodara  relocate  to  its  permanent  campus  in
Dumad?

Expected by July 2025.

What role did the Registrar and the Dean of Student Affairs play in
the frequent hostel relocations every four months?

Does  not  fall  under  the  purview of  RTI
Act 2005. In this connection refer to Para
2 of DoPT OM no. 11/2/2008-9 dated 10
July 2008.

143 18.06.2024 The Grade Pay /  Basic Pay of Technical  Assistant  Grade in MoE,
GOI-funded institutes such as NITs/IIITs as per 7th CPC.

IIIT Vadodara is a PPP mode institute and
does not have any positions as “Technical
Assistant”.  It  has  “Junior  Technical
Superintendent” as starting position (as of
now) with pay level 6; as per 7th CPC.

144 22.06.2024 Provide  the  branch-wise  average  (CS,  IT  and  all  other  branches
separately),  median, highest and lowest CTC offered to students of
UG Engineering in placement seasons of 2022-2023 and 2023-2024.

2022-23 2023-24
Median Package 13.50 LPA 9.00 LPA
Highest Package 43.34 LPA 40.00 LPA
Lowest Package 6.00 LPA 5.00 LPA
Average Package 15.43 LPA 11.34 LPA

Provide  a  branch  wise  table  of  NUMBER  of  registered  students
versus placed students for UG Engineering in seasons of 2022-2023
and 2023-2024

2022-23 2023-24
Registered 180 217
Placed 175 1

Provide the institute-wide overall average and median CTC offered to
UG Engineering students in seasons of 2023-2024 (till date) Year 2022-23 2023-24

Median package 13.50 LPA 9.00 LPA

Average package 15.43 LPA 11.34 LPA

Note: IIIT Vadodara offer programs in B.Tech (CSE) & B.Tech (IT). The details include both the branches together.
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145 25.06.2024 The placement statistics of B.Tech 2023-24 are contradicting. There are many points of concern. (The pdf
attached is the print of placements page of the official website of IIIT Vadodara)

If  45.7%  of  overall  placements  gives  43,  then  total  equals  to  94
students placed (acc. page 6/6). But the total students placed is given
196. Which is almost double, clearly a big flaw.

During  the  period  you  mentioned,  our
placement  site  was  under  construction  or
maintenance. It has now been updated.

Moreover as per students review, most of them are not placed but the
report says 90% placement. which is a matter of concern.

During  the  period  you  mentioned,  our
placement  site  was  under  construction  or
maintenance. It has now been updated.

I want list of all students who are placed (if anonymity criteria, give
ID instead of name) (Id-company)

Under Section 8(1) (e) of the RTI Act, in-
formation available to a person in his fidu-
ciary relationship is exempted from disclo-
sure, unless the competent authority is sat-
isfied  that  the  larger  public  interest  war-
rants the disclosure of such information.

I want list of all students who have opted out of placements. The data
should be from a valid source/form filed by students directly.

Under Section 8(1)(e) of the RTI Act, in-
formation available to a person in his fidu-
ciary relationship is exempted from disclo-
sure, unless the competent authority is sat-
isfied  that  the  larger  public  interest  war-
rants the disclosure of such information.

146 28.06.2024 I  would like  to  ask that  for,  does government  has any placements
schemes for Visually Impaired Qualified Candidates.

No such information held.

What  are  the  Schemes  for  Person  with  Disabled  in  Government
Schools and colleges for Job

No such information held.

147 28.06.2024 Please tell me what steps government has taken for helping disabled
students  (especially  visually  impaired  students)  in  preparing  for
competitive  exams.  What  schemes  government  has  launched  for
helping disabled students in their higher studies?

No such information held.
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148 28.06.2024 How many AIIMS and medical college are established in last 20 year? Not applicable to IIIT Vadodara.

How many IITs and NITs are established in last 20 year? Not applicable to IIIT Vadodara.

How many seats of faculty are vacant in NIT, IIT, AIIMS? Not applicable to IIIT Vadodara.

Funds allocated by education ministry in 5 years for research project
in IIT and NIT

Not applicable to IIIT Vadodara.

Is there any financial support provide by ministry for the student who
want to be entrepreneur after graduation?

No such information held.

How many suicide cases happen in NITs ,IITs, AIIMS,IIM,IIIT? NIL

Is there any program launched by education ministry to reduce this
suicide cases?

No such information held.

149 30.06.2024 Under the provisions of the Right to Information Act,2005, I request the following information regarding
the PhD scholar with registration number 202171002 admitted in the full-time PhD program:

Research Credits and Comprehensive Exam:
Detailed reasons for not  allowing research credits  after  the scholar
failed the first attempt of the comprehensive exam.
Copies of relevant rules or ordinances that support this decision.

Do not fall  under the purview of the RTI
Act 2005 as per the OM dated 1st June 2009
by  Ministry  of  Personnel,  Public
Grievances & Pensions.

Continuous TA Load:
Details  of  the  teaching assistant  (TA) load assigned to  the  scholar
since the start of their PhD program.
Copies of any rules or policies that mandate such continuous TA load.

Please refer to the PhD ordinance (PHR 5
and PHR 7) from the Institute website.

Refer  to  reply  dated  31.01.2024  for  your
RTI IIITV/R/E/24/00004 dated 13.01.2024.

Reduction of Stipend:
Reasons  for  reducing  the  scholar's  stipend  by  half  without  prior
information.
Copies of any ordinances or rules that justify this stipend reduction.

Do not fall  under the purview of the RTI
Act 2005 as per the OM dated 1st June 2009
by  Ministry  of  Personnel,  Public
Grievances & Pensions.

Changing Subject Credits:
Detailed information on why the credits of a subject were changed on
the result declaration day.
Copies of any ordinances or rules that allow such changes.

Do not fall  under the purview of the RTI
Act 2005 as per the OM dated 1st June 2009
by  Ministry  of  Personnel,  Public
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Grievances & Pensions.

Fellowship Program Application Restrictions:
Reasons  for  not  allowing  the  scholar  to  apply  for  fellowship
programs.
Copies of any rules or policies that support this restriction.

Do not fall  under the purview of the RTI
Act 2005 as per the OM dated 1st June 2009
by  Ministry  of  Personnel,  Public
Grievances & Pensions.

Changing Comprehensive Exam Passing Criteria:
Detailed  reasons  for  changing  the  passing  criteria  of  the
comprehensive exam abruptly.
Copies of any rules or ordinances that allow such changes in passing
criteria

Do not fall  under the purview of the RTI
Act 2005 as per the OM dated 1st June 2009
by  Ministry  of  Personnel,  Public
Grievances & Pensions.

150 30.06.2024 Details of extra work assigned to PhD scholars beyond their research
work.

Inducted  as  Teaching  Assistants.  Institute  provides
financial  assistanceship  to  inducted  teaching
assistants.

Information  on  teaching  assistant  (TA)  load  assigned  to  students
qualified under UGC-NET.

As per the Sponsoring Agency Norms.

The minimum eligibility criteria for becoming an Assistant Professor,
Head of Department (HoD), and Dean at IIIT Vadodara.

Refer Faculty Recruitment Rule Point No. 9.3 for Asst
Professor. Point No.5 for HoD and   Point No.16 for
Dean’s appointment in Institute’s Statues.
Link:https://iiitvadodara.ac.in/
act_statutes_ordinance.php

Number  of  CSE  (Computer  Science  and  Engineering)  faculty
members who do not fulfill the prescribed criteria for their positions.

NIL

Details of every single ordinance formed for the PhD programme at
IIIT Vadodara.

Ph.D. ordinance given on Institute Website. Refer this
Link: 
https://iiitvadodara.ac.in/assets/files/03_Ph.D-IIITV-
ordinance_English.pdf

151 04.07.2024 Whether  the  Office  Memorandum  dated  17.02.2020  issued  by
Department of Pension and Pensioners Welfare, Government of India
regarding  coverage  under  Central  Civil  Services  (Pension)  Rules,
1972,  in  place  of  National  Pension  System,  of  those  Central
Government  employees  whose  selection  for  appointment  was
finalised before 01.01.2004 but who joined Government service on or
after  01.01.2004  has  been  implemented  in  any  autonomous
body/bodies under Ministry of Education? If yes please provide the

No such case is in IIIT Vadodara.
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list  of  autonomous  body/bodies  where  the  above  referred  OM has
been implemented.

If the response to query no. 1 above is in the negative please provide
the file notings or minutes of the meeting vide which the decision to
not extend or implement the OM referred to in query no. 1 above to
the autonomous bodies was taken by the Ministry.

Not Applicable.

152 11.07.2024 I request you to provide the data for No. of. Complaints filed against
scheduled  caste.  Pm  which  led  to  the  dropout  of  students  in
educational institutions.

NIL

153 16.07.2024 The RTI application is being partially transferred for Point Nos. (1, 2,  4, 5 and 7-9) for furnishing the
requisite information directly to the applicant.

Provide me the information of the total number of students enrolled in
higher  education institutions  in  India,  and what  is  the  gender-wise
breakdown?

It is intimated that the compilation of huge
information/  records  sought  as  per  your
RTI  Application  would  disproportionately
divert the resources of the Institute. In this
regard, section 7(9) of the RTI Act -2005 is
relevant. In view of the foregoing, you are
invited  to  visit  this  Institute  with  prior
appointment  for  inspection  of  records/
documents  and  taking  the  copies  of
relevant  and  required  documents/
information. In this regard, section 2(j) of
the RTI Act -2005 is relevant. The required
information  will  be  provided  to  the
Applicant as per the provisions of the RTI
Act – 2005.

Provide me the information of the total number of faculty members
working  in  higher  education  institutions  in  India  and  what  is  the
gender-wise breakdown?

Provide me the information of the total number of students pursuing
Ph.D. programs in India, and what is the subject-wise and institution-
wise breakdown?

Refer Annexure – I.
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Provide me the information of the national average professor-student
ratio for each state in India?

Average professor – student ratio at IIITV
is 49.18.

Provide me the information of the percentage of students  pursuing
higher education in India by religion and caste?

No such information held.

Provide me the information of the state-wise percentage of students
pursuing higher education in India by caste and religion?

No such information held.

Provide me the information of the total number of faculty members
there in higher education institutions in India and their religion wise
breakdown.

No such information held.

154 16.07.2024 I  request  you  to  provide  the  following  information  regarding  the  fine  dues  for  the  student  with  ID
202051003:

Detailed Calculation of Fine Dues:
Complete breakdown of the fine dues amount.
Semester-wise breakup of the fines and whole calculation as how it is
calculated.

Under  Section  8(1)(e)  of  the  RTI  Act,
information  available  to  a  person  in  his
fiduciary  relationship  is  exempted  from
disclosure,  unless  the  competent  authority
is  satisfied  that  the  larger  public  interest
warrants  the  disclosure  of  such
information.

Percentage Breakdown:
Percentage  contribution  of  each  semesters  fines  to  the  total  due
amount.

Communication Regarding Fines:
Reasons  for  not  informing  the  student  about  the  fine  dues  on  a
semester  basis,  especially  if  the  dues  were  incurred  in  earlier
semesters.

155 19.07.2024 Request for information about faculty members in the Departments of
Computer  Science  and  Engineering,  Computer  Science,  and
Information  Technology,  categorized  by  institute  type  (IITs,  NITs,
IIITs,  and Central  Universities)  and by category (GEN, EWS, SC,
ST,OBC).

No. of
Faculty

Members in
the

Department

Vacant post category wise

SC ST OBC EWS GEN
ERAL

TOTAL

Computer
Science &

Engineering
and

Information
Technology

0 0 1 1 8 10
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156 25.072024 Kindly refer to the Advt. No. IIITV/RECRU/NON-TEACHING/2021-22/001 Dated: 02-Dec-2021.

Please share either the electronic copy or printed copy of the above -
mentioned advertisement.

The electronic copy of the advertisement is
attached herewith as Annexure – I.

A provisional list of candidates was uploaded on the institute website.
Since then no correspondence is received from IIITV. Kindly provide
an appropriate reason for the delay.

It  does  not  fall  under  the  definition  of
information under the RTI Act, 2005.3

What  is  the  current  status/progress  in  recruitment  process  for  the
position of Administrative Assistant (AA)?

The  recruitment  process  is  not  yet
completed,  as such the information sought
could  not  be  provided  at  this  stage.  The
information will be provided to you as and
when the same is available for furnishing.

Is  there  any  corrigendum  issued  by  the  IIITV  regarding  the
cancellation of the above-mentioned advertisement and for the AA
position? If yes, then please share the copy of such corrigendum.

No

Does IIITV has followed the DoPT instructions regarding time limit
for holding examinations / interviews (copy enclosed)? If not, kindly
provide the clarification.

It  does  not  fall  under  the  definition  of
information under the RTI Act, 2005.

What is the criteria adopted by the IIITV for calling candidates for
further recruitment process, if the recruitment process is completed?

Recruitment process is not yet completed.

Share  the  copy  of  question  paper(s)  for  all  stages  given  to  the
candidates, if a written/skill examination is conducted for the post of
AA.

No written / skill examination is conducted
yet.
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157 25.07.2024 Nature of Non-Academic Work:
- Please provide a list of non-academic tasks assigned to PhD scholars
over the past two academic years.

No such information held.

158 29.07.2024 I am Sumitram Kumar, a student from the B.Tech. Computer Science and Engineering batch of 2019-2023,
with the roll number 201951156. I am writing to request the following details regarding my fee payments
during my tenure at the institute:

Exact Fee Payment Dates: 
Please provide the precise dates on which I paid each semester fees,
the bank, or through scholarship funds.

It  is  a  generalize  question,  please  ask
specific information.

Fee Payment Deadlines and Relaxation Periods: 
Kindly  provide  the  official  deadlines  for  fee  payment  for  each
semester as set by the institute. Additionally, include any relaxation
periods and dates granted for payments made through scholarships or
loans.

Institute  can  provide  the  fees  receipts  for
further date, please visit the Institute.

Fines Incurred: 
I request a detailed account of any fines incurred for each semester.
Please specify the basis for these fines, how they were calculated, and
the total amount for each instance.

Particular fees late payment Fine Amount
Sem - 5 57000 3 Months 1,710.00
Sem - 5 12870 2 Months 257.40
Sem - 6 94250 3 Months 2,827.50
Sem - 7 90870 2 Months 1,817.40
Sem - 8 85750 4 Months 3,430.00

Total 10,042.30

Note: Please refer to the Office order no. IIITV/17-
18/63 dated 13 April 2024.

159 16.08.2024 Provide all the gazette notifications and circulars related to application
fee exemption for employment and education for Scheduled Tribes in
India.

Information not held.
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Many  central  govt  organizations  and  Universities  are  collecting
application  fee  for  employment  and  education  from  candidates
belongs  to  ST  category,  even  after  application  fee  is  exempted.
Provide the evidence that what are the efforts done by ST commission
in implementing constitutional laws.

Information not held.

160 20.08.2024 I am writing to you with immense respect and admiration for the esteemed work carried out by the Indian
Institute of Information Technology, Vadodara. Under the provisions of the Right to Information Act, 2005,
a  sincere  request  is  made  to  share  any  permitted  information  pertaining  to  start  ups/innovative
ventures/incubators that is supported. Kindly provide details for the following questions:

Is  there  any  support  provided  to  start  ups/  innovative
ventures/incubators and if so, can you kindly specify the names and
team  behind  the  start-ups/  innovative  ventures/incubators  and  the
domain in which they operate?

Yes  to  Student  Startup  and  Innovation
Policy  Programme  for  IIIT  Vadodara
students.

Could  you  kindly  provide  information  pertaining  to  the  financial
support provided and any available schemes that are applicable?

Under Government of Gujarat SSIP Scheme,
we provide the financial support for building
PoC and tinkering Lab for students of IIIT
Vadodara.

161 26.08.2024 Provide  a  detailed  timeline  of  the  construction  progress,  including
milestones and deadlines of IIIT Vadodara (Dumad Campus).

The  work  of  IIIT  Vadodara  (Dumad
Campus) is entrusted to CPWD, Vadodara.
The  work  has  commenced  on  14.10.2023
and  the  expected  date  of  completion  is
13.04.2025.

162 29.08.2024 I request you to kindly provide the following information regarding the examination, test, and interview fees 
charged from candidates (both male and female) for recruitment in various central government educational 
and research institutions, including but not limited to:
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Fee Details:
Please provide the details of the fees charged from male and female
candidates for examinations, tests, and interviews for recruitment in
the following institutions:
-Indian Institutes of Technology (IITs)
-National Institutes of Technology (NITs)
-All India Institutes of Medical Sciences (AIIMS)
-Indian Institutes of Management (IIMs)
-Indian Institutes of Information Technology (IIITs)
-Indian Institute of Science (IISc)
-Central Universities
-Other Central Government Educational and Research Institutions

The Institute is charging following fees from
the candidates for recruitment application:

Candidates Category Fee  in
amount Rs.

Male

General 885/-
SC 590/-
ST 590/-

OBC 590/-
EWS 885/-
PWD 590/-

Female All Categories Exempted

Gender-wise Fee:
Please provide information on whether there is any difference in the
fees  charged  from  male  and  female  candidates  for  the  above-
mentioned recruitment processes. If yes, kindly provide the details.

Yes. Refer reply to Query 1.

Fee Exemption:
Please provide details of any exemptions or concessions in the fees for
any categories of candidates (e.g., SC/ST, OBC, PwD, economically
weaker sections, etc.) for the recruitment processes mentioned above.

Refer reply to Query 1.

Application Processing:
Please inform whether the fees collected from candidates are uniform
across all institutions under the purview of the Department of Higher
Education or if they vary by institution. If they vary, kindly provide
the fee structure for each institution separately.

No information held.

Use of Fees:
Please provide information on how the collected fees are utilized by
the respective institutions.

It is part of the Institute income.

163 02.09.2024 Scope of work of Senior Technical Officer (STO) at IIITs. No information held.

Eligibility Criteria for the post of Senior Technical Officer at IIITs. No information held.

Scope of work of Junior Technical Officer (STO) at IIITs. No information held.

Reporting Officer of Senior Technical Officer (STO) at IIITs. No information held.

The information of whether recruitment of the candidate for the post
of  Senior  Technical  Officer  (STO)  at  IIITs  is  possible  even  if  a

No information held.
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candidate  have  not  served  in  any  Institute  at  the  post  of  Junior
Technical Officer or at the post of Grade II, Level 10.

The information of whether recruitment of the candidate for the post
of  Senior  Technical  Officer  (STO)  at  IIITs  is  possible  even  if  a
candidate  have  not  served  in  any  of  the  Institute  of  National
Importance at the post of Junior Technical Officer or at the post of
Grade II, Level 10.

No information held.

The information of whether recruitment of the candidate for the post
of  Senior  Technical  Officer  (STO)  at  IIITs  is  possible  even  if  a
candidate have not served in any of the IIITs at the post of Junior
Technical Officer or at the post of Grade II, Level 10.

No information held.

The information of whether recruitment of the candidate for the post
of Assistant Professor Grade I Level 12 at IIITs is possible even if a
candidate have not served in any Institute of National Importance at
the post of Assistant Professor Grade II Level 10 .

Selection based on recruitment rules.
<  >

The  Information  of  whether  a  candidate  having  only  teaching
experience at Private Institution can be appointed directly at the post
of Assistant Professor, Grade I Level 12 at IIITs.

Selection based on recruitment rules.
<  >

The  information  of  whether  Senior  Technical  Officer  can  be
appointed at In-charge Registrar post at IIITs.

No information held.

164 07.09.2024 I  admitted  my  son  to  IIITV,  considering  his  disabilities,  and  we
requested the  institutions support  for  his  needs.  While  most  of  the
faculty were accommodating, we encountered difficulties with Prof.
Dibyendu,  who  was  not  responsive  to  our  requests  for  assistance
during my son’s exam. Despite several attempts, Prof. Dibyendu did
not scrutinize my son’s examination paper. Additionally,  the hostel
accommodations,  managed  by  Prof.  Ajay  Nath,  Dean,  were  quite
cramped.  Students  were  instructed  to  share  rooms  with  three
individuals per room. Moreover, there was significant disruption as
students  were  required  to  relocate  between  hostels  twice  within  a
four-month  period.  This  situation  reflects  a  concerning  level  of
mismanagement by Prof. Ajay Nath.

It is a statement and no information is asked.

165 08.09.2024 Please provide the information on how the institution has made the Information  shared  during  orientation
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students  aware  as  per  clause  (i)  of  the  regulation  6.1  of  UGC
REGULATIONS ON CURBING THE MENACE OF RAGGING IN
HIGHER EDUCATIONAL INSTITUTIONS, 2009.

programme  on  19th Aug  2024  and  posters
pasted  on  the  hostel  and  institute  notice
boards.

Please provide the name and designation of each member of the Anti-
Ragging  Committee  in  your  institution  as  per  clause  6.3(a)  of  the
above-mentioned UGC regulation

Refer Annexure – I

Please  provide  the  dates,  timings,  and  places  of  the  surprise  raids
made by the Anti-Ragging Squad as per clause (d) of Regulation 6.3
of the above-mentioned UGC regulation from Jan 1st,  2024 to the
date of reply.

One  Faculty  /  Officer  of  the  Institute  is
staying  at  hostel  during  night  from
16.08.2024 to 15.09.2024. Refer Annexure –
II

The  total  number  of  CCTV  cameras,  including  working  and
dysfunctional, installed in your institution at vulnerable areas for anti-
ragging vigil. And also provide the details of where these cameras are
installed.

Total  –  36  cameras  are  installed  in  the
institute hostel as under:
Floor  wise  1X14=14,  Mess  area  =  02,
Garden area = 02, Main Gate = 02, Boundary
= 06,  Library  & Gym = 02,  Front  side  of
office = 02, Ground floor lift = 02, Basement
= 04

Does the  institution  seek the  assistance  of  professional  counsellors
before the commencement of each academic session or at the time of
admission as per clause (o) of Regulation 6.1 of the UGC Regulations
on Curbing the Menace of Ragging in Higher Educational Institutions,
2009.  If  yes,  then  provide  a  copy  of  proof  of  payment  to  that
counsellor.

No

Provide  year-wise  data  on  ragging  complaints  received  by  your
institution and anti-ragging committee for the past 12 years and also
mention the channels for the receipt of complaints.

Academic Year 2021-22 = 1 number.
Channels:

 Anti-ragging committee
 Faculty Advisor
 Associate Dean (Student Affairs)
 Director
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166 09.09.2024 The total  number of employees,  advisors,  and consultants currently
working with the Ministry of Education, its various departments, and
autonomous bodies under the Ministry.

Total number of employees, advisors, and the
consultants working in IIIT Vadodara as on
date:

Teaching
Employees

Non-
teaching
Employees

Advisors Consultants

22 10 0 05

The number of employees, advisors and consultants belonging to SC,
ST,  and  OBC  communities  currently  working  in  the  Ministry,  its
departments,  and autonomous bodies.  Provide numbers for  SC, ST
and OBC separately for Employees and Consultants.

Employees Consultants

SC ST OBC No information held with
IIIT Vadodara.01 00 08

Does  the  Ministry  of  Education  follow  the  reservation  policy  for
SC/ST/OBC  categories  when  hiring  consultants?  If  yes,  please
provide details of the policy implementation.

No information held with IIIT Vadodara.

The number of consultants currently working with the Ministry and its
autonomous bodies:
- How many consultants have been hired through external agencies?
- How many consultants have been hired directly by the Ministry or
its autonomous bodies?
-  Please  provide  category-wise  (SC/ST/OBC)  details  for  each
department and autonomous body.

05  Consultants  hired  through  external
agencies.

00 Consultants hired directly by the Ministry
or its autonomous bodies.

No information held with IIIT Vadodara.

The budget spent on consultants and advisors salary by the Ministry,
its departments, and autonomous bodies for the financial years:
- 2022-2023
- 2023-2024

Amount  spent  as  under  from  Internal
Revenue Generated fund:

FY 2022-2023 – Rs. 16,23,667/-
FY 2023-2024 – Rs. 26,07,390/-
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167 23.09.2024 Kindly provide the following details regarding the online UG (Undergraduate), PG (Postgraduate), and PhD
courses offered by Indian Institutes of Technology (IITs), National Institutes of Technology (NITs), Indian
Institutes of Information Technology (IIITs), and private universities under UGC guidelines:

List of Online Courses Offered:
Provide the list of online UG, PG, and PhD programs offered by IITs,
NITs, IIITs, and private universities under UGC.

NIL at IIIT Vadodara.

Course Fee Details:
Provide the detailed fee structure for each of these courses, including
tuition fees, examination fees, and any other applicable charges.

Not applicable to IIIT Vadodara.

Course Validity:
Kindly mention the validity  period of  each online course  (whether
there is a specific time period within which the course needs to be
completed).

Not applicable to IIIT Vadodara.

Equivalence to Offline Degrees:
Please  confirm  whether  the  degrees  obtained  through  these  online
programs are considered equivalent to the degrees obtained through
the traditional offline mode, as per UGC guidelines and any related
governing regulations.

Not applicable to IIIT Vadodara.

Accreditation and Recognition:
Are  these  online  programs  accredited  by  UGC  or  any  other
recognized regulatory bodies?
Are  these  programs  recognized  by  professional  organizations  and
employment  sectors  (both  government  and  private)  for  job
opportunities?

Not applicable to IIIT Vadodara.

Eligibility Criteria for Enrolment:
Provide the eligibility criteria for enrolment in these online courses
for UG, PG, and PhD programs.

Not applicable to IIIT Vadodara.

Admission Process and Selection Criteria:
What  is  the  process  of  admission for  online  courses,  and how are
candidates selected for these programs?

Not applicable to IIIT Vadodara.

Examination and Assessment Process:
How  are  the  students  assessed  and  examined  in  these  online
programs?
Are  there  any  mandatory  in-person  examinations  or  practical
assessments required for completing the online degree?

Not applicable to IIIT Vadodara.

209



Support and Resources Provided:
What kind of academic support, online resources, and interaction with
faculty members are provided in these online courses?

Not applicable to IIIT Vadodara.

Placement Assistance:
Does the institution provide any placement or internship support for
students enrolled in online programs?

Not applicable to IIIT Vadodara.

168 23.09.2024        संकाय सिस्यों के चयन के समय विशिन्न आईआईटी सिसस्य सिस्यों के चयन के समय विशिन्न आईआईटीों के चयन के समय विशिन्न आईआईटी के चयन के समय विशिन्न आईआईटी चय सिस्यों के चयन के समय विशिन्न आईआईटीन के समय विशिन्न आईआईटी के चयन के समय विशिन्न आईआईटी समय सिस्यों के चयन के समय विशिन्न आईआईटी सिसि�न्न के समय विशिन्न आईआईटी आईआईटी,   आईआईआईटी और
 एन के समय विशिन्न आईआईटीआईटी (       सिसिे चयन के समय विशिन्न आईआईटीष रूप सेआईआईटी और एनआईटी केसंबंर् में रूप सेआईआईटी और एनआईटी केसंबंर् में से चयन के समय विशिन्न आईआईटीआईआईटी और एन के समय विशिन्न आईआईटीआईटी के चयन के समय विशिन्न आईआईटी संबंर् में में )  में सिसि�न्न के समय विशिन्न आईआईटी

      स्तरों के चयन के समय विशिन्न आईआईटी प सेआईआईटी और एनआईटी केसंबंर् मेंर सि�क्षण कममचाररयों का ननर्ामररत प्रिेि कममचाररय सिस्यों के चयन के समय विशिन्न आईआईटीों के चयन के समय विशिन्न आईआईटी का न के समय विशिन्न आईआईटीन के समय विशिन्न आईआईटीर्!ामररत सिसिप सेआईआईटी और एनआईटी केसंबंर् में् मेंरे चयन के समय विशिन्न आईआईटी
  सिर्े चयन के समय विशिन्न आईआईटीतन के समय विशिन्न आईआईटी क्ट्या है?     कृप सेआईआईटी और एनआईटी केसंबंर् मेंय सिस्यों के चयन के समय विशिन्न आईआईटीा इसे चयन के समय विशिन्न आईआईटीसारण कममचाररयों का ननर्ामररत प्रिेिीबद् में! प सेआईआईटी और एनआईटी केसंबंर् में् मेंरारूप सेआईआईटी और एनआईटी केसंबंर् में में प सेआईआईटी और एनआईटी केसंबंर् में् मेंरस्तुत करें ।

Assistant Professor Grade II (Pay Level 10
Cell 8)  – Rs. 70,900/-
Assistant Professor Grade II (Pay Level 11
Cell 2) – Rs. 71,000/-
Assistant  Professor  Grade  I  (Pay  Level  12
Cell 1) – Rs. 1,01,500/-
Associate Professor (Pay Level 13A1 Cell 1)
– Rs. 1,31,400/- 
Associate Professor (Pay Level 13A2 Cell 1)
– Rs. 1,39,600/- 
Professor  (Pay  Level  14  Cell  1)  –  Rs.
1,44,200/-
Professor  (Pay  Level  14A  Cell  1)  –  Rs.
1,59,100/-

        क्ट्या इन के समय विशिन्न आईआईटी संस्थान के समय विशिन्न आईआईटीों के चयन के समय विशिन्न आईआईटी को विशिन्न स्तरों केशिक्षण कममचाररयों केचयन सिसि�न्न के समय विशिन्न आईआईटी स्तरों के चयन के समय विशिन्न आईआईटी के चयन के समय विशिन्न आईआईटी सि�क्षण कममचाररयों का ननर्ामररत प्रिेि कममचाररय सिस्यों के चयन के समय विशिन्न आईआईटीों के चयन के समय विशिन्न आईआईटी के चयन के समय विशिन्न आईआईटी चय सिस्यों के चयन के समय विशिन्न आईआईटीन के समय विशिन्न आईआईटी
       के चयन के समय विशिन्न आईआईटी �लए अप सेआईआईटी और एनआईटी केसंबंर् मेंन के समय विशिन्न आईआईटीी स् मेंसिर्यं सिस्यों के चयन के समय विशिन्न आईआईटीकी सिर्े चयन के समय विशिन्न आईआईटीतन के समय विशिन्न आईआईटी संरचन के समय विशिन्न आईआईटीा बन के समय विशिन्न आईआईटीान के समय विशिन्न आईआईटीे चयन के समय विशिन्न आईआईटीकी अनु के समय विशिन्न आईआईटीमन के समय विशिन्न आईआईटीत सिर्ी गई है?

Yes

 य सिस्यों के चयन के समय विशिन्न आईआईटीसिद हां,          क्ट्या राष्ट् मेंरीय सिस्यों के चयन के समय विशिन्न आईआईटी महत् मेंसिर् के चयन के समय विशिन्न आईआईटी इन के समय विशिन्न आईआईटी संस्थान के समय विशिन्न आईआईटीों के चयन के समय विशिन्न आईआईटी को विशिन्न स्तरों केशिक्षण कममचाररयों केचयन सि�क्षण कममचाररयों का ननर्ामररत प्रिेि कममचाररय सिस्यों के चयन के समय विशिन्न आईआईटीों के चयन के समय विशिन्न आईआईटी
      के चयन के समय विशिन्न आईआईटी �लए अन के समय विशिन्न आईआईटीतररक्ट् मेंत  सिर्े चयन के समय विशिन्न आईआईटीतन के समय विशिन्न आईआईटी संरचन के समय विशिन्न आईआईटीा को विशिन्न स्तरों केशिक्षण कममचाररयों केचयन मंजरूी  सिर्े चयन के समय विशिन्न आईआईटीन के समय विशिन्न आईआईटीे चयन के समय विशिन्न आईआईटीके चयन के समय विशिन्न आईआईटी �लए को विशिन्न स्तरों केशिक्षण कममचाररयों केचयनई सिसिे चयन के समय विशिन्न आईआईटीष रूप सेआईआईटी और एनआईटी केसंबंर् में

प सेआईआईटी और एनआईटी केसंबंर् में् मेंराधका5र/ न के समय विशिन्न आईआईटीसिसिन के समय विशिन्न आईआईटीे चयन के समय विशिन्न आईआईटी/    सिसिआे चयन के समय विशिन्न आईआईटी सिदए गए हैं ?   ऐसे चयन के समय विशिन्न आईआईटीककसी सिसिे चयन के समय विशिन्न आईआईटीष रूप सेआईआईटी और एनआईटी केसंबंर् में प सेआईआईटी और एनआईटी केसंबंर् में् मेंराधका5र/
न के समय विशिन्न आईआईटीसिसिन के समय विशिन्न आईआईटीे चयन के समय विशिन्न आईआईटी/      सिसिआे चयन के समय विशिन्न आईआईटी की प सेआईआईटी और एनआईटी केसंबंर् में् मेंरन के समय विशिन्न आईआईटीत उप सेआईआईटी और एनआईटी केसंबंर् मेंलब् में! कराई जाए।

Yes, refer to item no.1.11 of 1st coordination
forum  meeting  held
on__________________. copy is enclosed. 
(Jigar  Sir  needs  to  be  discussed  with
Registrar sir)

         कृप सेआईआईटी और एनआईटी केसंबंर् मेंय सिस्यों के चयन के समय विशिन्न आईआईटीा सि�क्षा मंत् मेंरालय सिस्यों के चयन के समय विशिन्न आईआईटी के चयन के समय विशिन्न आईआईटी उच्च सि�क्षा सिसिाग के चयन के समय विशिन्न आईआईटी अंतगमत सिसी सिरै्क्षखण कममचाररयों का ननर्ामररत प्रिेिक
     संस्थान के समय विशिन्न आईआईटीों के चयन के समय विशिन्न आईआईटी की सचूी उप सेआईआईटी और एनआईटी केसंबंर् मेंलब् में! कराई जाए।

No Information held with the institute.

     उप सेआईआईटी और एनआईटी केसंबंर् मेंरो विशिन्न स्तरों केशिक्षण कममचाररयों केचयनक्ट् मेंत के चयन के समय विशिन्न आईआईटी अन के समय विशिन्न आईआईटीतररक्ट् मेंत कृप सेआईआईटी और एनआईटी केसंबंर् मेंय सिस्यों के चयन के समय विशिन्न आईआईटीा न के समय विशिन्न आईआईटीन के समय विशिन्न आईआईटीम्न के समय विशिन्न आईआईटी�लसिखत प सेआईआईटी और एनआईटी केसंबंर् में् मेंरारूप सेआईआईटी और एनआईटी केसंबंर् में में संस्थासिन के समय विशिन्न आईआईटीार
  जान के समय विशिन्न आईआईटीकारी सिप सेआईआईटी और एनआईटी केसंबंर् में् मेंरान के समय विशिन्न आईआईटी करें ।

For  information  related  to  IIIT  Vadodara,
please  refer  to  the  attached  Annexure  -
_____.

        क्ट्या उप सेआईआईटी और एनआईटी केसंबंर् मेंरो विशिन्न स्तरों केशिक्षण कममचाररयों केचयनक्ट् मेंत सिर्े चयन के समय विशिन्न आईआईटीतन के समय विशिन्न आईआईटी संरचन के समय विशिन्न आईआईटीा सिर्ारत सरकार के चयन के समय विशिन्न आईआईटी सि�क्षा मंत् मेंरालय सिस्यों के चयन के समय विशिन्न आईआईटी में उच्च
          सि�क्षा सिसिाग के चयन के समय विशिन्न आईआईटी अंतगमत के चयन के समय विशिन्न आईआईटी सिसी  सिरै्क्षखण कममचाररयों का ननर्ामररत प्रिेिक संस्थान के समय विशिन्न आईआईटीों के चयन के समय विशिन्न आईआईटी प सेआईआईटी और एनआईटी केसंबंर् मेंर समान के समय विशिन्न आईआईटी रूप सेआईआईटी और एनआईटी केसंबंर् में से चयन के समय विशिन्न आईआईटी

Please refer to information given for Sl. No.
3 above.
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     लागहूो विशिन्न स्तरों केशिक्षण कममचाररयों केचयनन के समय विशिन्न आईआईटीी है। य सिस्यों के चयन के समय विशिन्न आईआईटीसिद ककसी सिर्ी संसथान के समय विशिन्न आईआईटी को विशिन्न स्तरों केशिक्षण कममचाररयों केचयन
           ककसी सिर्ी प सेआईआईटी और एनआईटी केसंबंर् में् मेंरकार की को विशिन्न स्तरों केशिक्षण कममचाररयों केचयनई छटू सिर्ी गय सिस्यों के चयन के समय विशिन्न आईआईटीी हो विशिन्न स्तरों केशिक्षण कममचाररयों केचयन तो विशिन्न स्तरों केशिक्षण कममचाररयों केचयन उसकी प सेआईआईटी और एनआईटी केसंबंर् में् मेंरन के समय विशिन्न आईआईटीत उप सेआईआईटी और एनआईटी केसंबंर् मेंलब् में! कराइ

जाए।

      कृप सेआईआईटी और एनआईटी केसंबंर् मेंय सिस्यों के चयन के समय विशिन्न आईआईटीा राष्ट् मेंरीय सिस्यों के चयन के समय विशिन्न आईआईटी महत् मेंसिर् के चयन के समय विशिन्न आईआईटी सिसि�न्न के समय विशिन्न आईआईटी संस्थान के समय विशिन्न आईआईटीों के चयन के समय विशिन्न आईआईटी द् मेंसिर्ारा  सिर्े चयन के समय विशिन्न आईआईटीतन के समय विशिन्न आईआईटी सिप सेआईआईटी और एनआईटी केसंबंर् में् मेंरान के समय विशिन्न आईआईटी
     करते चयन के समय विशिन्न आईआईटीसमय सिस्यों के चयन के समय विशिन्न आईआईटी न के समय विशिन्न आईआईटीन के समय विशिन्न आईआईटीधर् में के चयन के समय विशिन्न आईआईटी स् मेंरो विशिन्न स्तरों केशिक्षण कममचाररयों केचयनत का उसि=ले चयन के समय विशिन्न आईआईटी करें ।

Salaries are paid out of internal revenue, no
government grants are received.

Annexure-1
 संस्थान के समय विशिन्न आईआईटी

का
न के समय विशिन्न आईआईटीाम

संस्थान के समय विशिन्न आईआईटी
 स्थाप सेआईआईटी और एनआईटी केसंबंर् मेंन के समय विशिन्न आईआईटीा

का
सिर्ष रूप सेआईआईटी और एनआईटी केसंबंर् मेंम

 सि�क्षण कममचाररयों का ननर्ामररत प्रिेि
कममचाररय सिस्यों के चयन के समय विशिन्न आईआईटीों के चयन के समय विशिन्न आईआईटी

  का सिसि�न्न के समय विशिन्न आईआईटी
स्तर

4-  दटय सिस्यों के चयन के समय विशिन्न आईआईटीर
के चयन के समय विशिन्न आईआईटी अंतगमत

 सिसि�न्न के समय विशिन्न आईआईटी
 स्तरों के चयन के समय विशिन्न आईआईटी प सेआईआईटी और एनआईटी केसंबंर् मेंर

 सि�क्षण कममचाररयों का ननर्ामररत प्रिेि
कममचारर
य सिस्यों के चयन के समय विशिन्न आईआईटीों के चयन के समय विशिन्न आईआईटी

  की सि�क्षा
मंत् मेंरालय सिस्यों के चयन के समय विशिन्न आईआईटी

 के चयन के समय विशिन्न आईआईटी उच्च
सि�क्षा

 सिसिाग
द् मेंसिर्ारा

 स् मेंसिर्ीकृत
सिर्े चयन के समय विशिन्न आईआईटीतन के समय विशिन्न आईआईटी
संरचन के समय विशिन्न आईआईटीा

 सिसि�न्न के समय विशिन्न आईआईटी
 स्तरों के चयन के समय विशिन्न आईआईटी प सेआईआईटी और एनआईटी केसंबंर् मेंर

 सि�क्षण कममचाररयों का ननर्ामररत प्रिेि
कममचार
रय सिस्यों के चयन के समय विशिन्न आईआईटीों के चयन के समय विशिन्न आईआईटी

 की संख्य सिस्यों के चयन के समय विशिन्न आईआईटीा

 सि�क्षण कममचाररयों का ननर्ामररत प्रिेि
कममचाररय सिस्यों के चयन के समय विशिन्न आईआईटीों के चयन के समय विशिन्न आईआईटी

 की संख्य सिस्यों के चयन के समय विशिन्न आईआईटीा

  सिसि�न्न के समय विशिन्न आईआईटी स्तरों के चयन के समय विशिन्न आईआईटी
प सेआईआईटी और एनआईटी केसंबंर् मेंर

 सि�क्षण कममचाररयों का ननर्ामररत प्रिेि
कममचाररय सिस्यों के चयन के समय विशिन्न आईआईटीों के चयन के समय विशिन्न आईआईटी

  को विशिन्न स्तरों केशिक्षण कममचाररयों केचयन संस्थान के समय विशिन्न आईआईटी
द् मेंसिर्ारा

 सिदय सिस्यों के चयन के समय विशिन्न आईआईटीा जासिन के समय विशिन्न आईआईटीे चयन के समय विशिन्न आईआईटीाला
सिसिप सेआईआईटी और एनआईटी केसंबंर् में् मेंरे चयन के समय विशिन्न आईआईटी -सिर्े चयन के समय विशिन्न आईआईटीतन के समय विशिन्न आईआईटी

न के समय विशिन्न आईआईटीन के समय विशिन्न आईआईटीर्!ामरर
त सिर्े चयन के समय विशिन्न आईआईटीतन के समय विशिन्न आईआईटी
में सिचलन के समय विशिन्न आईआईटी,

  य सिस्यों के चयन के समय विशिन्न आईआईटीसिद को विशिन्न स्तरों केशिक्षण कममचाररयों केचयनई
हो विशिन्न स्तरों केशिक्षण कममचाररयों केचयन

ऐसे चयन के समय विशिन्न आईआईटीसिचलन के समय विशिन्न आईआईटी
के चयन के समय विशिन्न आईआईटी कारण कममचाररयों का ननर्ामररत प्रिेि

 क्ट्या
ऐसे चयन के समय विशिन्न आईआईटीसिचलन के समय विशिन्न आईआईटी

  को विशिन्न स्तरों केशिक्षण कममचाररयों केचयन बो विशिन्न स्तरों केशिक्षण कममचाररयों केचयनडमय सिस्यों के चयन के समय विशिन्न आईआईटीा
सि�क्षा

 मंत् मेंरालय सिस्यों के चयन के समय विशिन्न आईआईटी
के चयन के समय विशिन्न आईआईटी उच्च

 सि�क्षा सिसिाग
 द् मेंसिर्ारा

अनु के समय विशिन्न आईआईटीमो विशिन्न स्तरों केशिक्षण कममचाररयों केचयनसिदत
  ककय सिस्यों के चयन के समय विशिन्न आईआईटीा गय सिस्यों के चयन के समय विशिन्न आईआईटीा है

 य सिस्यों के चयन के समय विशिन्न आईआईटीसिद हााँ
 तो विशिन्न स्तरों केशिक्षण कममचाररयों केचयन उसकी

प सेआईआईटी और एनआईटी केसंबंर् में् मेंरन के समय विशिन्न आईआईटीत

 य सिस्यों के चयन के समय विशिन्न आईआईटीसिद न के समय विशिन्न आईआईटीहीं
 तो विशिन्न स्तरों केशिक्षण कममचाररयों केचयन ककसी

 सिर्ी प सेआईआईटी और एनआईटी केसंबंर् में् मेंरकार
 के चयन के समय विशिन्न आईआईटी न के समय विशिन्न आईआईटीसिसिन के समय विशिन्न आईआईटीे चयन के समय विशिन्न आईआईटी
 य सिस्यों के चयन के समय विशिन्न आईआईटीा कसिराई
 की प सेआईआईटी और एनआईटी केसंबंर् में् मेंरन के समय विशिन्न आईआईटीत

 सहाय सिस्यों के चयन के समय विशिन्न आईआईटीक प सेआईआईटी और एनआईटी केसंबंर् में् मेंरो विशिन्न स्तरों केशिक्षण कममचाररयों केचयनफे चयन के समय विशिन्न आईआईटी
सर
(ग् मेंरे चयन के समय विशिन्न आईआईटीड-II) L10

NA 08 Rs. 70,900/- NA NA
All

recruitment
are approved
by Board of

Governors of
IIIT

Vadodara.

Exempted as
per section

8(1)(J) of the
RTI act
2005.

NA

 सहाय सिस्यों के चयन के समय विशिन्न आईआईटीक प सेआईआईटी और एनआईटी केसंबंर् में् मेंरो विशिन्न स्तरों केशिक्षण कममचाररयों केचयनफे चयन के समय विशिन्न आईआईटी
सर
(ग् मेंरे चयन के समय विशिन्न आईआईटीड-II) L11

NA 03 Rs. 71,000/- NA NA

 सहाय सिस्यों के चयन के समय विशिन्न आईआईटीक प सेआईआईटी और एनआईटी केसंबंर् में् मेंरो विशिन्न स्तरों केशिक्षण कममचाररयों केचयनफे चयन के समय विशिन्न आईआईटी
सर
(ग् मेंरे चयन के समय विशिन्न आईआईटीड-I) L12

NA 10 Rs. 1,01,500/- NA NA

 सहाय सिस्यों के चयन के समय विशिन्न आईआईटीक प सेआईआईटी और एनआईटी केसंबंर् में् मेंरो विशिन्न स्तरों केशिक्षण कममचाररयों केचयनफे चयन के समय विशिन्न आईआईटी
सर
(ग् मेंरे चयन के समय विशिन्न आईआईटीड-I) 
L13A1

NA 0 Rs. 1,31,400/- NOT
HELD

NOT HELD

 सहय सिस्यों के चयन के समय विशिन्न आईआईटीो विशिन्न स्तरों केशिक्षण कममचाररयों केचयनगी
 प सेआईआईटी और एनआईटी केसंबंर् में् मेंरो विशिन्न स्तरों केशिक्षण कममचाररयों केचयनफे चयन के समय विशिन्न आईआईटी सर

L13A2

NA 0 Rs. 1,39,600/- NOT
HELD

NOT HELD

  प सेआईआईटी और एनआईटी केसंबंर् में् मेंरो विशिन्न स्तरों केशिक्षण कममचाररयों केचयनफे चयन के समय विशिन्न आईआईटी सर L14 NA 0 Rs. 1,44,200/- NOT NOT HELD
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HELD

  प सेआईआईटी और एनआईटी केसंबंर् में् मेंरो विशिन्न स्तरों केशिक्षण कममचाररयों केचयनफे चयन के समय विशिन्न आईआईटी सर
L14A

NA 0 Rs. 1,59,100/- NOT
HELD

NOT HELD

  प सेआईआईटी और एनआईटी केसंबंर् में् मेंरो विशिन्न स्तरों केशिक्षण कममचाररयों केचयनफे चयन के समय विशिन्न आईआईटी सर L15
(एचएजी)

NA 0 Rs. 1,82,200/- NOT
HELD

NOT HELD

 अन्य सिस्यों के चयन के समय विशिन्न आईआईटी को विशिन्न स्तरों केशिक्षण कममचाररयों केचयनई NA 1 - NOT
HELD

NOT HELD

169 26.09.2024 I am writing to request information under the Right to Information (RTI) Act, 2005, regarding the faculty
recruitment  process  and  the  nature  of  employment  at  IIIT  operating  under  the  PPP  (Public-Private
Partnership) mode.

Recruitment Process of Faculty Members:
Please provide detailed information regarding the recruitment process
of faculty members at IIITs under PPP mode, including the eligibility
criteria,  selection  procedures,  and  any  governing  regulations  or
policies.

Recruitment  is  done  as  per  Recruitment
Rules.

Nature of Employment:
Kindly clarify the nature of employment for faculty members at such
IIITs. Specifically:
Are these faculty members considered government employees?

Are  they  entitled  to  the  benefits  and  status  similar  to  government
employees?

No.

No.

Designation as Class One Officers:
Are faculty members employed in IIITs under PPP mode classified as
Class One officers in terms of their official designation and service
status?

No.

Contractual and Permanent Employment:
Please provide information on whether faculty members are employed
on a contractual basis or as permanent employees, and whether there
are any differences in terms of salary, benefits, and tenure between
these employment categories.

IIIT Vadodara has
a) Regular Faculty
b) Contractual Faculty

(1)  Contractual  Faculty  –  with
scale  has  same  benefits  as
Regular Faculty
(2)  Consolidated  Faculty  –
consolidated does not have same
benefits as Regular Faculty
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170 02.10.2024 Delay  in  Release  of  Project  Stipend  for  Ms.  Pragati  Kumari  Ms.
Pragati Kumari, who worked as a Junior Research Fellow (JRF) from
01/07/2024 to  14/07/2024,  has  not  received her  project  stipend for
these 14 days. The delay is directly affecting her LIFE and LIBERTY.
a.  What  is  the  official  timeframe  for  disbursement  of  stipends  for
JRFs? b.  What is  the reason for the delay in releasing Ms.  Pragati
Kumari's stipend for the mentioned period, which impacts her LIFE
and LIBERTY? c. What are the institute’s policies regarding delays in
stipend  release,  and  what  steps  can  be  taken  if  the  stipend  is  not
disbursed in a timely manner?

The information sought does not fall  under
the  provisions  of  Section  7(1)  of  RTI  Act
2005. Life or liberty of Person.

In Pratap Kumar Jena vs Ministry of Health
and Family Welfare, CIC has ordered that, 

“The life or liberty provision can be applied
only in cases where there is  an imminent
danger to the life or liberty of a person and
the  non-supply  of  the  information  may
either lead to death or grievous injury to the
concerned  person.  Liberty  of  a  person  is
threatened  if  she  or  he  is  going  to  be
incarcerated  or  has  already  been
incarcerated  and  the  disclosure  of  the
information may change that  situation.  If
the  disclosure  of  the  information  would
obviate  the  danger  then  it  may  be
considered  under  the  proviso  of  Section
7(1).  The  imminent  danger  has  to  be
demonstrably  proven.  The  Commission  is
well aware of the fact that when a citizen
exercises  his  or  her  fundamental  right  to
information, the information disclosed may
assist him or her to lead a better life. But in
all such cases, the proviso of Section 7(1)
cannot be invoked unless imminent danger
to life or liberty can be proven.”

Timeframe for Release of Caution Money After Resignation After a
PhD scholar resigns from the institute, what is the official timeframe
for the refund of caution money, which directly affects the LIFE and
LIBERTY  of  the  scholar?  a.  Please  provide  relevant  rules  or
guidelines  that  govern  the  disbursement  of  caution  money  once  a
scholar resigns from the institute.

Timeframe for PhD Stipend Release What is the stipulated timeframe
for the release of stipends for PhD scholars? Delays in this process
directly affect their LIFE and LIBERTY. a. Kindly share the institute's
policies  regarding  the  schedule  for  stipend  disbursement  to  ensure
timely payment to research scholars.

Grievance Redressal for Mental Harassment If a PhD scholar faces
mental  harassment  due  to  administrative  delays  (such  as  stipend
disbursement or lack of guidance due to supervisor issues), what steps
can be taken to report and resolve such concerns, which impact their
LIFE and LIBERTY? a. Does the institute have a grievance redressal
mechanism or support system to help students facing such challenges?

 
Note:-Thus, your application is rejected under the provisions of life and liberty.

171 03.10.2024 Permanent Campus Update:
● What  is  the  current  status  of  the  construction  of  the  permanent
campus of IIIT
Vadodara?
● Please provide a detailed timeline for the completion of the project,

 Physical  progress  is  36%  as  on  30
September 2024 as reported by CPWD.

 As per  CPWD contract  document  the

213



including any
anticipated delays and their reasons.

● Are there any documents or reports available regarding the planning
and progress of the permanent campus that can be accessed by the
public? If so, please provide details on how to obtain them.

work is  to  be  completed by 13 April
2025. 

 No. The information can be  collected
from CPWD Vadodara circle.

Credit Changes:
●  Please  provide  the  rationale  behind  the  changes  in  credits  for
different B.Tech,
M.Tech, and Ph.D. courses after the declaration of initial results.
● Were the students informed about the possibility of such changes
before the
commencement of the courses?
● Provide a detailed breakdown of the credit changes for each course,
including the
original and revised credit values.
● What is the mechanism for addressing student grievances related to
these credit
changes?

 Does not fall under the preview of RTI
act.

 No information held.

 Details  as  available  in  individual
gradesheet.

 Students  can  approach  Grievance
committee of the Institute.

Comprehensive Examination:
● Provide detailed information regarding the course credits required
for appearing
in  the  comprehensive  examination  for  B.Tech,  M.Tech,  and  Ph.D.
programs.
● What are the criteria for passing the comprehensive examination in
the case of
phd?
●  What  are  the  consequences  of  failing  the  comprehensive
examination, and what
options are available to students in such cases in case of PHD?
● Is there a provision for re-evaluation or re-taking the comprehensive
examination?
If so, please provide the relevant rules and procedures.

 Refer  PHR  5  of  Ph.D  ordinance  –
Annexure I

 The minimum qualifying grade is CC
(6 grade point on a 10 point scale)

 Candidates  securing  ‘F’  grade  in
Comprehensive  Examination  (written
test), will not be eligible to register for
research  credits.  His/her  TA  will  be
reduced to 50% until he/ she
completes  the  Comprehensive
Examination. The assistantship will be
restored on  completion  of
Comprehensive  Examination  by
securing  the  requisite  qualifying  
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grade  “CC”.  No  differential
arrears  for  the  period  of  reduced
assistance will be provided/paid.
In case funding is from outside agency
the  rules  of  funding  agency  will  

prevail.

 Refer  PHR  4.1  of  Ph.D  ordinance  –
Annexure II

172 03.10.2024 Time frame for stipend disbursement for project associates: 
Please  provide  the  standard  timeline  within  which  stipends  are
disbursed to project associates according to the institute's policies.

Normal monthly disbursment is done within first
week of the next month

Time frame for refunding caution money after resignation: 
What is the official time frame for the refund of caution money after a
PhD scholar resigns from the institute?

It depends on case to case.

Time  frame  for  PhD  stipend  disbursement:  Please  provide  the
timeline for the regular
disbursement  of  stipends  to  PhD  scholars  as  per  institutional
guidelines.

Normal monthly disbursment is done within first
week of the next month

173 03.10.2024 I  am  writing  to  request  information  regarding  PhD  programs  at  IIIT  Vadodara  under  the  Right  to
Information Act, 2005.

Total Number of Employees:
○  Please  provide  the  total  number  of  employees  working  in  the
university, categorized as:
■ Administrative staff
■ Non-administrative staff
■ Teaching faculty

1) Administrative Staff:-05
2) Non-Administrative staff:-03
3) Faculty:-22

215



Recruitment and Eligibility:
○ For each category of employees (administrative, non-administrative,
and
teaching faculty), please provide:
■  The  recruitment  process  and  eligibility  criteria  for  different
positions.
■  The  qualifications,  experience,  and  other  requirements  for  each
position.

■ The reservation policies followed for recruitment.

 As per Recruitment Rules for Teaching
faculty.

 As  per  advertisement  for
administrative,  non-administrative  as
recruitment rules not held.

 Institute  follows Government  of India
reservation policy.

Faculty Eligibility:
○ Please provide the number of teaching faculty currently employed
who do not meet the minimum eligibility criteria for their respective
positions as per the university's regulations and relevant government
norms.
○  Please  provide  details  on  how  these  faculty  members  were
appointed  and  the  reasons  for  any  deviations  from the  established
eligibility criteria.

 NIL

Service Conditions:
○  Please  provide  information  on  the  service  conditions  for  each
category of
employees, including:
■ Pay scales and allowances
■ Leave entitlements
■ Promotion policies
■ Code of conduct and disciplinary procedures

 As per Statutes of the Institute

Employee Welfare:
○ Please provide details of the employee welfare measures in place,
such as:
■ Medical facilities and health insurance
■ Retirement benefits and pension schemes
■ Housing facilities or allowances

■ Other welfare schemes and initiatives

 Provided
 Provided
 Housing  /  HRA  policy,  Transport,

CPDA, Telephone Reimbursement
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174 03.10.2024 Salary Payment Processes: 
a.  What  is  the  standard  protocol  and  timeline  followed  by  IIIT
Vadodara for processing the f inal salary of a faculty member who
resigns from the Institute, particularly in matters aff ecting the LIFE
and LIBERTY of the individual? 

b. As per official records, what caused the delay in the salary payout
for  Dr.  Novarun  Deb  for  the  month  of  July  2024,  which  directly
impacts his LIFE and LIBERTY? 

c. Was there any internal communication or directive issued regarding
holding back or delaying the salary payment of Dr. Novarun Deb? If
yes, please provide copies of these communications, especially those
that had an impact on his LIFE and LIBERTY.

The  information
sought  does  not
fall  under  the
provisions  of
Section  7(1)  of
RTI Act 2005. Life
or  liberty  of
Person.

In  Pratap  Kumar
Jena vs Ministry of
Health and Family
Welfare,  CIC  has
ordered that, 

“The  life  or
liberty  provision
can  be  applied
only  in  cases
where there  is  an
imminent  danger
to  the  life  or
liberty of a person
and  the  non-
supply  of  the
information  may
either  lead  to
death  or  grievous
injury  to  the
concerned person.
Liberty  of  a
person  is
threatened  if  she
or  he  is  going  to
be incarcerated or
has  already  been
incarcerated  and
the  disclosure  of

I  am filing  a  First  Appeal  under
Section  19(1)  of  the  RTI  Act,
2005,  regarding  the  rejection  of
my  RTI  application  (Reg.  No.
IIITV/R/T/24/00043  dated  03-10-
2024), which was submitted under
the  life  and liberty  clause.  While
the  delayed salaries  for  both  Ms.
Pragati  Kumari  and  myself  were
Credited  following  the  RTI,  the
ongoing mental harassment by the
Registrar and   
Director  of  IIIT  Vadodara
continues  to  affect  our  life  and
liberty  as  protected  under  Article
21 of the Indian Constitution.

Grounds for Appeal:
1.Mental  Harassment  and
Financial Stress:
 Despite receiving the due salaries
after  my  RTI,  the  prolonged
mental  distress  caused  by  the
delayed  payments,  repeated
reminders,  and  financial  stress
violated  our  right  to  life.  The
unjust  withholding  of  Salaries
cause  severe  Financial  hardship,
directly impacting our well-being.

2.  Denial  of  Email  Access  and
Professional Obstruction:
My official email was prematurely
deactivated  without  adherence  to
policy. Upon complaining to
the  BoG  Chairman,  it  was
reactivated,  only  for  Dr.  Naveen

Observations & Decision of the 
FAA;-
(a) Dr Novarun Deb, the appellant had
joined IIIT Vadodara  (Institute)  on 4"
February 2020 and was relieved on 31°
July  2024.  The  appellant  salary  was
never delayed in his four and half years
of  service  with  the  Institute.  He
resigned to join University of Calgary,
Canada, when he was lezve on 4" July
2024, re joined institute co 3” July 2024
and was relieved in 23 days by waving
off his mandated notice period (till end
of academic session) keeping his career
prospects and with positive spirit. This
was  with  an  understanding  that  Dr
Novarun  Deb  will  make  the  question
paper,  evaluate the  answer scripts  and
submit  the  grades,  He  completed  this
academic  responsibility  on  20  August
2024.

(b) The appellant had sent an email to
Director  of  the  Institute  regarding  his
last  month  salary  on  24th  September
2024. The Director had replied  “Your
file is under process.Kindly wait"; At
this time the Director was at institutes
satellite campus at Diu (UT) ta meet the
Hon'ble Vice President of India  who
was visiting the institute campus,

(c) His financial dues were cleared on
3rd October  2024  (in  45  days,  after
completion of his academic obligation),
Last salary after resignation needs to be
processed diligently specially when the
employee is praceeding on employment

Handling of Faculty Resignations: 
a. Provide the written procedure and internal guidelines followed by
IIIT  Vadodara  for  processing  the  resignation  of  faculty  members,
including the settlement of dues and clearances, particularly in cases
where the LIFE and LIBERTY of the faculty member is at stake. 

b.  Why  was  the  official  email  account  of  Dr.  NovarunDeb
(novarun_deb@iiitvadodara.ac.in)  disabled  on  October  1st,  2024,
despite institutional policy that mandates keeping the email active for
at least one year post-resignation? This act directly affects his LIFE
and LIBERTY, and I request specific rules governing the deactivation
of ex-faculty email accounts.
 
c. Provide a list of ex-faculty members whose official email accounts
were kept active for the mandated period after their departure, as per
policy, in the last five years, in the interest of ensuring the LIFE and
LIBERTY of former faculty members.

Complaints against the Registrar: 
a. As per the records of the Institute, how many complaints have been
filed against the Registrar, Col. Ravi Chugh, by faculty members and
staff, including those by Dr. Novarun Deb? These complaints concern
LIFE and LIBERTY, and details must be provided within 48 hours. 

b.  What  is  the  procedure  followed by the  Institute  to  handle  such
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complaints?  Provide  a  copy  of  the  official  complaint-handling
protocol, especially when the LIFE and LIBERTY of employees are
involved. 

c.  Was any inquiry initiated by IIIT Vadodara  into the complaints
made by Dr. Novarun Deb against the Registrar? If yes, provide the
status or results of the inquiry. If no, explain the reasons for the lack
of action on a matter directly impacting LIFE and LIBERTY. 

d.  Are  there  any  records  of  meetings  or  official  correspondences
between the Director and Registrar regarding these complaints? If yes,
kindly provide copies of the same, as these matters involve the LIFE
and LIBERTY of multiple individuals.

the  information
may  change  that
situation.  If  the
disclosure  of  the
information
would  obviate  the
danger  then  it
may be considered
under  the  proviso
of  Section  7(1).
The  imminent
danger  has  to  be
demonstrably
proven.  The
Commission  is
well  aware  of  the
fact  that  when  a
citizen  exercises
his  or  her
fundamental right
to  information,
the  information
disclosed  may
assist  him  or  her
to  lead  a  better
life.  But  in  all
such  cases,  the
proviso of Section
7(1)  cannot  be
invoked  unless
imminent  danger
to  life  or  liberty
can be proven.”

Kumar  to  threaten  deactivation
within  two  weeks.  This  blatant
disregard  for  procedures  amounts
to  professional  obstruction  and
exacerbates the mental harassment
faced.

3.  Precedents  of  Professional
Victimization Under Article 21:
The  Supreme  Court  of  India  has
consistently  upheld  that  mental
harassment and emotional harm in
the  workplace  violate  Article  21.
Notable cases include:
o  Vishaka  vs.  State  of  Rajasthan
(1997):  Protection  against
harassment in the workplace.
o  D.K.  Basu  vs.  State  of  West
Bengal  (1996):  Protection  against
mental and emotional harassment.
o  Olga  Tellis  vs.  Bombay
Municipal  Corporation  (1985):
Withholding  livelihood  without
reason violates the right to life.

These  cases  demonstrate  that  the
Registrar  and  Director's  actions
fall  under  professional
victimization, violating our right to
life and liberty.

Relief Sought:
1.Reconsideration  of  my  RTI
request  under  the  life  and  liberty
clause due to the ongoing mental
Harassment.
2.  Immediate  release  of  the
requested  information  on  fund

to a foreign country (in this ge “case. a
though  the  applicant  has  shown  his
address  of  Kolkata,  actually  he  is  in
Canada  working  in  University  of
Calgary, Canada.
<
https://profiles.ucalgary.ca/novarun-
deb >;  < noyvarun.deb@ucalgary.ca
>).

(d)  Ms  Pragati  Kumari,  who  was  our
PhD  student  had  also  resigned
independently  and  she  is  also
proceeding to University of Calgary to
work with him. This she has mentioned
in her resignation. She resigned on 27th

August 2024 and her financial dues of
14  days,  as  Junior  Research  Fellow
(JRF) were released on 3 October 2024.
once Institute received "Non-Disclosure
Agreement” from her on 3 September
2024,  mandated  to  protect  Intellectual
Property  of  the  work  done  by  her
during  her  association  with  IIIT
Vadodara.

(e)  The  appellant  was  asked to  attend
the  personal  hearing  on  9"  October
2024 at 2.30 pm (IST) through Google
meet. The appellant did not attend the
same.

Point  I,  of  the  Appeal.
Reconsideration  of  my  RTI.request
under  the  life  and  liberty  clause,
given  that  the  mental  harassment
caused  by  the  Institute's  actions
continues to affect my well-being

Project Fund Management (ISRO Project): a. Provide the official
protocol  for  the  disbursement  of  project  funds,  particularly  salary
payments, for projects funded by external agencies like ISRO, with
attention to how these protocols impact the LIFE and LIBERTY of
project personnel. 

b. What caused the delay in the release of 15 days of salary for Ms.
Pragati Kumari, a Project Associate under the ISRO-funded project
“Safe  Ship  Navigation”?  Who  was  responsible  for  processing  the
release,  and  why  was  it  withheld  for  an  extended  period,  thus
affecting her LIFE and LIBERTY? 

c. Provide the list of communications between the Registrar and the PI
of the project regarding this pending payment, as this delay affects the
LIFE and LIBERTY of Ms. Pragati Kumari.

Institutional Grievance Redressal Mechanism: 
a.  What is  the official  process for addressing grievances raised by
faculty members regarding mismanagement, governance issues, and
threats made by senior officials, particularly in cases that impact the
LIFE and LIBERTY of faculty and staff? 

b. Have there been any records of grievances filed by other employees
of IIIT Vadodara, including Mr. Gautam Keshri, Mr. Jigar Mesariya,
Mr. Jigar Shah, Mr. Haresh Kumawat, or Dr. Kamal K. Jha, against
the Registrar? If so, please provide details of how these grievances,
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involving LIFE and LIBERTY, were handled. mismanagement,  salary  delays,
and administrative obstruction.

3.  Urgent  steps  to  stop  further
harassment  and  initiate  a  formal
inquiry into the actions of the
Registrar and Director.

and professional integrity.

Decision of the FAA
(f)  The  RTI  appeal  request  under  life
and  liberty  clause  was  considered  by
me, the FAA and I reject the same, as
the  last  salary  of  the  Appellant  has
already been released on 3rd  October
2024  by  the  Institute  well  within
reasonable  time  (45  days  after
completion  of  his  duties).  Ms  Pragati
Kumari  has  already  approached  the
institute for her financial dues and the
case  has  been  processed  accordingly.
Ms.  Pragati  Kumari's  case  (a  third
party) in his RT| application under the
Life and Liberty clause is not relevant
to his case.

(g) Thus, his intention that the institutes
action (which are In positive spirit,  to
support  him in  his  career)  has  caused
mental harassment, needs to be proven.
In Mr. Pratap Kumar Jena vs Ministry
of Health and Family Welfare on 9 May
2012: CIC has CIC has ordered that:

“The life or liberty provision can be
applied only in cases where there is
an  imminent  danger  to  the  life  or
liberty  of  a  person  and  the  non-
supply of the information may either
lead  to  death  or  grievous  injury  to
the concerned persan.
Liberty  of  a  person is  threatened if
she or he is going to be incarcerated
or has already been incarcerated and
the disclosure of the information may

Communication and Accountability of the Director: 
a. As per institutional policy, how should the Director handle formal
complaints  from faculty  members,  especially  those  concerning  the
LIFE and LIBERTY of the complainant? 

b.  Why  was  there  no  official  response  to  Dr.  Novarun  Deb’s
complaints  regarding  the  Registrar  and  his  handling  of  the  salary
issue? Provide the internal communications that detail any decisions
made  about  these  complaints,  which  directly  concern  LIFE  and
LIBERTY.

Involvement of External Agencies: 
a. Has any external agency, such as ISRO, raised concerns with IIIT
Vadodara regarding the mismanagement of project funds under the
ISRO  “Safe  Ship  Navigation”  project?  If  yes,  kindly  provide  the
details  of  any  correspondence  or  inquiries  from  such  agencies,
especially  if  they relate  to  the  LIFE and LIBERTY of  the  project
personnel.

Misuse of Authority and Actions of the Registrar: 
a. Has any investigation been conducted into the alleged misuse of
authority by the Registrar, Col. Ravi Chugh, specifically concerning
his  actions  leading  to  delays  in  faculty  salary  payouts  and
inappropriate  conduct? If  yes,  provide details  of  the investigation's
outcome, particularly as it relates to the LIFE and LIBERTY of the
affected individuals. 

b. Was the Registrar authorized to make decisions about withholding
or delaying salary disbursement for any faculty or staff, particularly
where  such  decisions  impacted  their  LIFE  and  LIBERTY?  If  so,
please provide the policy that grants him this authority.
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change that
situation.  If  the  disclosure  of  the
information  would  obviate  the
danger,  then  it  may  be  considered
under the proviso of Section 7(1). The
imminent  danger  has  to  be
demonstrably  proven.  The
Commission is well aware of the fact
that  when a  citizen  exercises  his  or
her  fundamental  right  to
information,  the  information
disclosed  may  assist  him  or  her  to
lead  a  better  life.  But  in  all  such
cases,  the  proviso  of  Section  7(1)
cannot  be  invoked  unless  imminent
danger  to  life  or  liberty  can  be
proven.”

(h}  Thus,  I  concur  with  the  reply  of
CPIO, IIIT Vadodara.

Point II, of the Appeal. 
Immediate release of the information
requested
(A)  The  mismanagement  of  ISRO
project funds.

Decision of the FAA.
(i) The proviso of Section 7(1) cannot
be invoked unless imminent danger to
life or liberty can be proven. I reject the
same  and  concur  with  the  reply  of
CPIO, IIIT Vadodara.

(B) Regarding reasons for the delay
in  salary  payments,  and  the
obstruction caused  by  the  Registrar
and Director.
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Decision of the FAA.
(k) This does not fall under the purview
of RTI Act 2005.
Point III, of the Appeal.
Urgent  steps  to  prevent  further
harassment,  and  a  formal  inquiry  into
the actions of the Registrar and Director
to ensure that such violations of life and
liberty do not recur.
Decision of the FAA.
(I) This does not fall under the purview
of RTI Act 2005

8.  Your  request  to  reschedule  the
hearing to October 14th, 2024, at 10:00
AM  Calgary  time  (Canada),  which
corresponds to 9:30 PM IST on October
14th, 2024. This request was received at
10:30 PM IST on October 10th, 2024,
after  the  originally  scheduled  hearing
on October 9th, 2024, at 2:30 PM IST.
The request is rejected.

9 in your RTI application, you provided
a  Kolkata  address,  yet  you  are  in
Canada for employment, not for short-
term tourism,  Thus,  your  inclusion  of
the Kolkata address is misleading. You
are  cautioned  to  be  truthful  in  your
representations,  as  handling  appeals
under  the  RTI  Act  is  a  quasi-judicial
function.

The Appeal is thereby disposed off.
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175 03.10.2024 I am seeking the following information related to SC, ST, and OBC students and faculty members for the past five years.

Drop-out Rates Among SC, ST, and OBC Students Over the Last Five
Years:

Please provide the number of SC, ST, and OBC students who have
dropped  out  of  Undergraduate  (UG),  Postgraduate  (PG),  and  PhD
programs at your institution for each of the past five years.

Provide the data year-wise and program-wise (UG, PG, PhD) for SC,
ST, and OBC students separately.

What initiatives has your institution taken to prevent dropouts among
students from these reserved categories?

As per Annexure – I

Initiatives:

 Early Exit policy with a degree
 Mentor  Study  hours  to  support  students  weak in

studies.

Current Strength of SC, ST, and OBC Students:

Please  provide  the  current  number  of  SC,  ST,  and  OBC  students
enrolled in UG, PG, and PhD programs in your institution.
Kindly provide category-wise and program-wise data for the current
academic year.

Refer Annexure – II

Backlog Vacancies for Faculty in SC, ST, and OBC Categories Over
the Last Five Years:

How many backlog vacancies exist for faculty positions reserved for
SC, ST, and OBC categories at your institution? 

Provide data for each of the past five years.
Include details about vacant positions in each category for Assistant
Professors, Associate Professors, and Professors.

Details of backlog vacancies for faculty as on 
date at IIIT Vadodara as follows:

Backlog Vacancies for 
Faculty

SC ST OBC

2024-25 00 00 00

2023-24 05 02 02

2022-23 00 00 00
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What measures are being taken to fill these backlog vacancies?
2021-22 01 00 01

2020-21 00 00 00

Details of faculty vacant position as on date at 
IIIT Vadodara as follows:

Assistant Professor
Associate Professor
Professor
(The institute follow flexi 
cadre structure)

SC ST OBC

10 04 12

Special recruitment drive was held in December 2023.

Current Faculty Strength of SC, ST, and OBC Categories:

Please  provide  the  current  number of  faculty  members  categorized
under SC, ST, and OBC for all departments and positions (Assistant
Professors, Associate Professors, Professors).

What percentage of the total faculty strength is made up of SC, ST,
and OBC faculty members? Provide data for each of the past  five
years.

Details of faculty members of SC, ST and
OBC  categories  as  on  date  at  IIIT
Vadodara are as follows:

Assistant Professor
Associate Professor
Professor
(The institute follow 
flexi cadre structure)

SC ST OBC

NIL NIL 04

Details of percentage made up of SC, ST and 
OBC catogories faculty members based on 
total faculty strength at IIIT Vadodara as 
follows:

Backlog 
Vacancies 
for Faculty

Total 
faculty 
strength

SC ST     OBC

No. 
of 
Fac
ulty

(%) No. of 
Facult
y

(%) No. of 
Facult
y

(%)

2024-25 (As
on date 
17/10/2024)

22 00 00 00 00 04 18.18

2023-24 21 00 00 00 00 03 14.29

2022-23 20 00 00 00 00 01 05.00

2021-22 19 00 00 00 00 01 05.00

2020-21 21 00 00 00 00 00 00

Efforts to Address Faculty Representation: Institute has SC, ST and OBC liaison officer.
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Has your institution undertaken any special initiatives or affirmative
actions to  increase the representation of  SC,  ST,  and OBC faculty
members?

Is  there  a  specific  monitoring  committee  or  cell  to  ensure  proper
implementation of the reservation policy in the recruitment of faculty
members? If so, provide details about its functioning.

Retention and Support Programs for SC, ST, and OBC Students:

Does your institution offer any support services or retention programs
(e.g., mentorship, counselling, financial aid) specifically designed for
SC, ST, and OBC students enrolled in UG, PG, and PhD programs? If
yes, provide details.

What  initiatives  are  currently  in  place,  or  planned,  to  address  the
challenges  faced  by  SC,  ST,  and  OBC  students  that  may  lead  to
dropouts?

Institute provides mentorship and counselling services.

Institute  has  arranged  collateral  free  loan  and
Government Scholarship to meet financial challenges.
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176 04.10.2024 I  wish to  seek the  following  information under  the  Right  to  Information (RTI)  Act,  2005 regarding the
implementation  of  the  National  Education  Policy  (NEP)  2020  in  Indian  Institutes  of  Technology  (IITs),
National Institutes of Technology (NITs), Indian Institutes of Information Technology (IIITs), and Central
Universities.

Implementation of NEP 2020:
What  steps  have  been  taken  by  IITs,  NITs,  IIITs,  and  Central
Universities for the implementation of NEP 2020?

What is the current status of NEP 2020 implementation in the above-
mentioned institutions?

Does not fall under the purview of RTI Act.

Multi-entry and Exit Program:
Have multi-entry and exit programs been introduced in all the courses
across  IITs,  NITs,  IIITs,  and  Central  Universities?  If  yes,  kindly
provide details about the implementation.
What  provisions  have  been made  to  facilitate  multi-entry  and  exit
programs for students in all courses and semesters?
How are credits being calculated and retained when a student exits or
re-enters a program?

Exit  Program  has  been  introduced  since
2021.

B.Tech Degree is converted to B.Sc Degree.
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Credit Transfer Mechanism:
Has a common credit transfer system been introduced across all IITs,
NITs, IIITs, and Central Universities? If yes, please provide detailed
information about the credit transfer mechanism.

How are credits transferred from one institution to another within the
framework of NEP 2020? What measures ensure the uniformity of
credit transfer across different institutions?

What is the process for students to apply for credit transfer? Is there a
centralized system for monitoring and processing credit transfers?

No information held.

Choice-Based Credit System (CBCS):
Has the Choice-Based Credit System (CBCS) been implemented in
these institutions as per NEP2020 guidelines? Please provide details
on how this system is being implemented.

What  is  the  scope  for  students  to  choose  interdisciplinary  courses
under the CBCS system?

No information held.

Academic Bank of Credits (ABC):
Has the Academic Bank of Credits been established for students in
IITs, NITs, IIITs, and Central Universities?

How many students have registered for ABC till now?

How does the Academic Bank of Credits help students with credit
accumulation and transfer?

Yes 

110

No information held.

Technology in Education:
What steps have been taken to integrate technology in education, as
recommended in NEP 2020, within these institutions?

How are digital platforms and tools being used to facilitate teaching,
learning, and evaluation processes?

IIIT Vadodara is an IT Institute and students
are well trained and Technology savy. 

MATLAB
Programming Languages
IOT Devices
Robotics
Embedded devices

Curriculum Changes:
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Has  there  been  a  revision  of  the  curriculum  to  align  with  the
principles of NEP 2020? If so, please provide details on what changes
have been made and how they are benefiting students.

How is the new curriculum addressing the needs of interdisciplinary
learning, research, and skill development?

No information held.

177 04.10.2024 Funding, Faculty, Students, Fees, and Comparison Between PPP-
mode and Government-funded IIITs:
Please  provide  comprehensive  data  for  each  of  the  21  IIITs
established under the PPP model, covering the following aspects:

Funding model: Detailed breakdown of contributions by the Central
Government,  State  Governments,  and Industry Partners,  as  well  as
any changes in the funding model over time.

Faculty: Recruitment  process,  pay  scales,  benefits,  and  faculty-to-
student ratios in comparison with government-funded IIITs.

Students: Admission  process,  seat  reservation  details,  placement
statistics,  and  student  experiences  compared  to  government-funded
IIITs.

Fee  Structure: Current  fee  structure  for  undergraduate  and
postgraduate  courses,  fee  revision  policies,  and  availability  of
scholarships or fee waivers.

Comparison: Key  differences  in  infrastructure,  research  facilities,
faculty quality,  placement opportunities,  and academic performance
between PPP-mode IIITs and government-funded IIITs.

OH 31
Seed Money=10.33 Crore by Government of
India

OH 35
Capital – 128 crores to be provided as under:
Government of India – 64 Crores
Government of Gujarat – 44.8 Crores

Industry Partner       1. Tata Consultancy
Services –

6.40 Crores
           2. Gujarat State Fertilizers and

chemicals ltd.- 6.40 Crores
                                3. Gujarat energy

Research and Management Institute - 6.40
Crores

OH 36 – Salaries
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As per Recruitment Rules
As per 7th CPC
NPS,  HRA,  Transportation  Allowance,
CPDA, Medical, Telephone 

1:53

No Information

B.Tech – As Per JOSAA/CSAB
M.Tech – As per Institute advertisement
Ph.D – As per Institute advertisement

As per Government of India norms

Placement Year – 2023-24
Highest Package – 40 LPA
Lowest Package – 5 LPA
Average Package – 11.34 LPA
Placement Percentage – 62%

No Information

Refer Annexure A 

Does not fall under RTI Act.
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178 06.10.2024 No. of Indian patent applications filed as on date, in the name of IIIT
Vadodara or its faculty/students/staff.

No information held. As per 4.1 of IP Policy of 
IIIT Vadodara (enclosed), 
the institute senate shall 
appoint a member of the 
faculty as professor in 
charge of IP. In view of the 
same, I hereby request the 
First Appellate Authority 
(FAA) to advise
the Central Public 
Information Officer (CPIO)
to provide the information  
requested in query no. 14 of
IIITV/R/E/24/00037.

I  have  gone  through  the
replies of the CPIO on point
no. 14 of the RTI application
under  reference,  which
provides  the  information
sought  by  you.  Thus,  I
concur with the reply of the
CPIO. The Appeal is thereby
disposed off.

No. of foreign patent applications filed as on date, in the name of IIIT
Vadodara or its faculty/students/staff.

No information held.

No. of Indian design applications filed as on date, in the name of IIIT
Vadodara or its faculty/students/staff.

No information held.

No. of foreign design applications filed as on date, in the name of IIIT
Vadodara or its faculty/students/staff.

No information held.

No. of Indian copyright applications filed as on date, in the name of
IIIT Vadodara or its faculty/students/staff.

No information held.

No.  of  patents  filed  in  the  name  of  IIIT  Vadodara  or  its
faculty/students/staff as on date, for which industry focused marketing
was conducted.

No information held.

No.  of patents of  IIIT Vadodara or its  faculty/students/staff,  which
have  been  licensed  to  industries  for  deployment  and
commercialization.

No information held.

No.  of  designs  filed  in  the  name  of  IIIT  Vadodara  or  its
faculty/students/staff as on date, for which industry focused marketing
was conducted.

No information held.

No. of designs of IIIT Vadodara or its faculty/students/staff,  which
have  been  licensed  to  industries  for  deployment  and
commercialization.

No information held.

No.  of  copyrights  filed  in  the  name  of  IIIT  Vadodara  or  its
faculty/students/staff as on date, for which industry focused marketing
was conducted.

No information held.

No. of copyrights of IIIT Vadodara or its faculty/students/staff, which
have  been  licensed  to  industries  for  deployment  and
commercialization.

No information held.

Expenditure incurred by IIIT Vadodara till date for filing/registration
of patents, designs and copyrights filed in the name of IIIT Vadodara
or its faculty/students/staff.

No information held.

Sanctioned strength of permanent  Group A non-teaching Technical
Staff in IIIT Vadodara, and how many of those remain vacant as on
date.

None
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Name and official email address of Professor-in-charge (IP) of IIIT
Vadodara.

No information held.

Definition  of  Industry  focused  marketing  -  Outreach  to  industries
which are relevant to the domain/scope of a given IP.

No information held.

179 06.10.2024 Kindly provide the certified copies of policy for leave encashment at
IIIT Vadodara as on date.

No Information held. Dear Sir, I am not 
satisfied with the reply
of RTI provided by 
CPIO. Kindly review 
the reply & provide 
me the complete 
information as sought.
Specially in Sr. No. 8 
& 9 of my RTI 
application, CPIO has 
denied to provide the 
information. However,
For Sr. no. 8 & 9, the 
information is sought 
under section 4(1)(d) 
of RTI Act,2005. 
Hence, Kindly provide
me the complete 
information under 
RTI.

I have gone through the
replies of the CPIO on 
point no. 8 and 9 of the
RTI application
under reference, which 
provides the 
information sought by 
you. Thus, I concur 
with the reply of the 
CPIO. The Appeal is 
thereby disposed off.

Kindly  provide  the  details  of  procedure  followed  i.e.,  SOP  for
application of leave
encashment.

Employees  who  have  joined  new
institute through university NOC should
approach through their new institute.
 
Others to have full and final settlement .

However  amount  who paid  will  be  as
per institute norms

Kindly provide the certified copy of relevant page or extract of Statute
of  IIIT Vadodara related to  leave encashment as per  CCS (Leave)
Rule, 1972.

Extract  of  leave Rule  as  per  statute  is
enclosed, refer Annexure – 1.

Whether Section 12 of Statute as well as Saving Clause mentioned in
Schedule-II  of  Statute  of  IIIT  Vadodara  is  applicable  for  leave
encashment or not? Specify in Yes/ No.

Yes

Kindly  provide  the  certified  copy  of  decision  taken  to  avoid/
unwillingness to follow the Section 12 of Statute as well as Saving
Clause  mentioned  in  Schedule-II  of  Statute  of  IIIT  Vadodara  in
respect of leave encashment in case of absence of policy.

No Information held

Kindly  provide  the  details  of  action  taken  on  leave  encashment
applications by ex-employees considering the Section 12 of Statute as
well  as  Saving Clause  mentioned in  Schedule-II  of  Statute  of  IIIT
Vadodara.

Institute  had  take  case  with  BOG  for
policy decision on leave encasement in
its 10th meeting held on 29/04/2021.
The same is  pending for decision.

Kindly provide the certified copy of any document showing that IIIT
Vadodara follows the Section 12 of Statute as well as Saving Clause

No information held.
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mentioned in Schedule-II of Statute of IIIT Vadodara during its daily
routine administrative matters in last 7 years till today.

Kindly provide whether my application is eligible or ineligible  for
leave  encashment  as  per  Section  12  of  Statute  as  well  as  Saving
Clause mentioned in Schedule-II of Statute of IIIT Vadodara?

Does not fall under the purview of RTI
Act, 2005.

In case of ineligibility, kindly provide me the reason for ineligibility
for leave encashment considering Section 12 of Statute and Saving
Clause mentioned in Schedule-II of Statute of IIIT Vadodara as I am
affected person.

Does not fall under the purview of RTI
Act, 2005.
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180 08.10.2024 Provide the total  number of teaching staff recruited in the last  one
year (Sept 2023 - Oct 2024) including permanent and contractual staff
(institute contract & outsource contract).

Permanent – 03
Contractual – 04
Outsource – Nil
Visiting Faculty - 16

Provide the total number of non-teaching staff recruited in the last one
year (Sept 2023 - Oct 2024) including permanent and contractual staff
(institute contract & outsource contract).

Permanent – Nil
Contractual – Nil
Outsource - 07

Provide a copy of recruitment advertisement along with notification
published on institute's website for teaching & non-teaching in the last
one year (Sept 2023 - Oct 2024) including permanent and contractual
staff (institute & outsourced).

NIL

Provide the total number of staff (teaching & non-teaching) recruited
without any advertisement in the last one year (Sept 2023 - Oct 2024)
including permanent and contractual staff (institute & outsourced).

Nil,  as advertisement is  applicable only for
permanent and Contractual Staff.

Provide the total number of staff (teaching & non-teaching) recruited
without any notification on the institute's website in the last one year
(Sept  2023  -  Oct  2024)  including  permanent  and  contractual  staff
(institute & outsourced).

Nil,  as advertisement is  applicable only for
permanent and Contractual Staff.

Provide the names & salary of teaching & non-teaching staff recruited
&  joined  including  permanent  and  contractual  staff  (on  institute
contract & outsource contract) in the last six months (Apr 2024-Sept
2024).

Exempted U/S 8(1)(d) and 8 (1)(j) of the RTI
Act 2005.

Provide  the  certified  copy  HR  policy  to  recruit  staff  without  any
advertisement  &  notification  including  permanent  and  contractual
staff (on institute contract & outsource contract).

No such Information held.

Provide the certified copy BoG approval to recruit staff without any
advertisement  &  notification  including  permanent  and  contractual
staff (on institute contract & outsource contract).

All employees on the roll of IIIT Vadodara
are recruited against advertisement.

Outsource  employees  are  not  on  institute
strength and not advertised by Institute.
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181 08.10.2024 Please Provide information asked in attached file. No attachment found.

182 13.09.2024 Obtaining GATE 2024 Cut-Off score details for admission in Post-Graduation Programs (M.Tech/M.E) as
per RTI Act 2005:

I  the  undersigned  Arun  Singh,  would  like  to  inform you  that;  I  am an  engineering  aspirant  and  I  am
preparing for Gate exam to pursue post-Graduation in prestigious institutes. These details will help me to
analyse & plan my preparing, hence I request you to kind provide the details & do the needful.

GATE-2024  Cut-off  Score/Marks  of  last  candidate  to  obtain
admission in M.Tech/M.E:

As per given format in RTI application

GATE-2024 Cut-off Score/Marks of last
candidate to obtain admission in

M.Tech/M.E
Department GEN /

GEN-
EWS

OBC SC ST PH

CSE - AI 353 NIL

183 03.10.2024 I  am  writing  to  request  information  regarding  PhD  programs  at  IIIT  Vadodara  under  the  Right  to
Information Act, 2005.

Latest Ordinance Regarding PhD:
○  Please  provide  a  copy  of  the  latest  ordinance  or  regulations
governing  PhD  programs  at  the  university,  including  admission
criteria,  course  structure,  evaluation  procedures,  and  any  recent
amendments.

Please refer reply of your earlier Appeal No.
IIITV/A/E/24/00001 dated 14.02.2024.

Students in CSE with Math in Comprehensive Exam:
○  Please  provide  the  total  number  of  students  admitted  to  the
Computer Science and Engineering (CSE) department who have taken
a mathematics subject in their comprehensive examination.

Please  refer  reply  of  your  earlier  RTI  No.
IIITV/R/E/23/00030 dated 23.11.2023.

Funds for PhD Students:
○ Please provide details of the funds allocated and utilized for PhD
students, including:
■ Scholarships and fellowships offered
■ Research grants and funding opportunities
■ Contingency funds and other financial assistance
■ The amount of funds utilized for each category in the last academic

NIL
NIL for IIIT Vadodara
Teaching  assistance  ship  provided
Rs.37,000/-  to  Rs.42,000/-  as  per  Institutes
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year
■ Specifically,  how much of these funds were directly utilized for
PhD scholars (e.g., stipends, travel grants, conference support)?
■ Please provide information on any PhD scholars who have been
assigned additional Teaching Assistant (TA) workload, even if they
are receiving Junior Research Fellowship (JRF) funding.

norms. 

Rs. 31,64,878/-
Teaching  Assistance  Ship  provided  during
Academic  Year  July  2023  to  June  2024  is
Rs.31,64,878/-.

No Information held.

Total Number of Students:
○ Please provide the total  number of students currently enrolled in
PhD programs across all departments in the university.

23
                                    

184 10.10.2024 I  am  seeking  information  regarding  complaints  received  against  the
Registrar of Indian Institute of Information Technology, Vadodara, for
the  last  five  years.  (I  also  request  certified  scanned  copies  of  each
complaint and any subsequent actions taken.)

Dear  First  Appellate  Authority,  I  am
writing  to  express  my  disappointment
with  the  recent  response  to  my  RTI
application,
No.IIITV/R/E/24/00041.  While  I
appreciate the effort made to address my
query, I believe that the Information 
provided  is  incomplete  and  does  not
fully comply with the provisions of the
Right  to  Information  Act,  2005.  The
information  I  requested,  including  the
number of  complaints  received against
the Registrar, the number of complaints
related to harassment, the number of
complaints related to corruption, and the
number of complaints forwarded to
the Vigilance Officer, is directly related
to public interest and transparency.
These  details  are  crucial  to  assess  the
efficiency,  accountability,  and integrity
of the institution. By withholding such 
information, the institution is 
hindering  publi  scrutiny  and

Observations of the FAA Having 
gone through the RTI application, I 
observed the following:

(a) Judgement of Hon’ble High 
Court of Delhi in case of W.P.(C) 
9714/2019, titled Har Kishan v. 
President Secretariat, 
“the court is of the opinion that 
whenever information is sought under 
the RTI Act, disclosure of an interest in 
the information sought would be 
necessary to establish the bonafides of 
the applicant. Non-disclosure of the 
same could result in injustice to several
other affected persons, whose 
information is sought.”

(b)Girish  Ramchandra Deshpande
vs  central  Information
Commissioner  &  Others  on  3
October,  2012.  SLP  (Civil)  No
27734 of 2012

Total Complaints: 
The number of complaints received against the Registrar.

Information  can
not  be  disclosed
under  section
8(1)  (j)  of  the
RTI Act 2005.

Harassment Complaints: 
The number of complaints related to harassment.

Corruption Complaints: 
The number of complaints related to corruption.

Complaints to Vigilance Officer: 
The  number  of  complaints  forwarded  to  the  Vigilance
Officer of the institute.
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accountability. I urge you to reconsider
the  decision  and provide  the  complete
information as per the provisions of the
RTI  Act.  I  hope  that  you  will  take
appropriate  action  to  address  my
concerns.

“The petitioner in the instant case has
not made a bona fide public interest in
seeking  information,  the  disclosure  of
such  information  would  cause
unwarranted invasion of privacy of the
individual  under Section  8(1)(j) of  the
RTI Act.”

“….of the view that the petitioner has
not succeeded in establishing that the
information sought for is for the larger
public interest. That being the fact, we
are not inclined to entertain this special
leave  petition.  Hence,  the  same  is
dismissed.”

(c)  CIC/SA/A/2015/900601,  Pankaj
Tyagi  v.  PIO,  M/o  Environment,
Forests & Climate Change

“If a complaint filed against public serv
ant is rejected by public authority as 
false  and  baseless,  that  complaint
could  be  regarded  as  ‘personal
information’ under section 8(1)(j).

 Decision of the FAA:  I  have gone
through the replies of the CPIO on point
no. 1 to 4 of the RTI application under
reference,  which  provides  the
information  sought  by  you.  Thus,  I
concur with the reply of the CPIO. The
Appeal is thereby disposed off.

185 14.10.2024 Under the provisions of the RTI Act, 2005, I kindly request information related to the mental well-being and
harassment complaints of ex-employees of IIIT Vadodara, including
processes in place to address these concerns.
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Complaints of Mental Harassment:
a. How many complaints of mental harassment or workplace stress
have been filed by ex-employees (faculty, staff, or project personnel)
against the Institute from January 2020 to
October 2024? Please provide details of the nature of complaints and
the actions taken in
response.

b.  Provide  details  of  any  investigations  or  inquiries  initiated  in
response  to  these  complaints.  Were  external  mental  health
professionals or counsellors involved in addressing the concerns of
the  complainants?  Please  provide  copies  of  any  inquiry  reports  or
recommendations made as a result of these investigations.

a. No information held.

b. Not applicable.

Mental Well-Being Policies and Support:
a.  What  policies  or  measures  does  the  Institute  have  in  place  to
safeguard the mental wellbeing
of its employees, particularly during the resignation process or after
employment
ends? Provide a copy of the official policies related to mental health
support, if any.

b. What kind of psychological support or mental health counselling is
offered to ex-employees dealing with workplace stress, harassment, or
delays in  final  settlements?  How does the  Institute  ensure  that  the
mental  health  needs  of  its  ex-employees  are  met  during  and  after
employment?

c. Has the Institute conducted any surveys or assessments related to
the mental health and
well-being of its  ex-employees? If yes,  please provide the findings
and actions taken based
on the results of these surveys.

a. Institute has a counsellor for its employees
and students. These services are not extended
to ex-employees.

b. No information held.

c. No information held.

Handling of Mental Harassment Complaints by Ex-Employees:
a.  Provide  the  procedure  followed  by  IIIT  Vadodara  to  address
complaints of  mental  harassment made by ex-employees,  including
any formal mechanisms to assess and mitigate stress or harassment
caused by administrative decisions.

a. No information held.
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b.  What  specific  steps  were  taken  by  the  Institute  in  response  to
complaints of mental harassment made by Dr. Novarun Deb and Ms.
Pragati Kumari against the Registrar and Director? Was any mental
health support or assistance offered to them during the investigation
of their complaints?

b. No information held.

Exit Process and Communication:
a. What is the standard procedure followed by the Institute to ensure a
smooth transition for employees who resign, especially in terms of
safeguarding their mental health during the exit process?
b.  Provide  copies  of  any  internal  communications  sent  by  the
Registrar, Director, or administrative authorities regarding the mental
well-being of ex-employees during the exit clearance process. Were
any  steps  taken  to  ensure  communication  was  respectful  and
nondamaging to the mental health of the employees?

a. No information held.

b. No information held.

Mental Harassment by Senior officials:
a. How many complaints of mental harassment have been raised by
ex-employees against senior officials, particularly the Registrar and
Director? Provide details of any formal action taken in response to
these  complaints,  including  counselling,  inquiries,  or  disciplinary
actions.

b. Has the Institute taken any steps to prevent mental harassment by
senior  officials  in  decision-making  processes  related  to  salary
disbursement,  email  account  deactivation,  or  other  professional
resources for ex-employees? Please provide copies of any guidelines
or directives issued to prevent such behaviour.

a. No information held.

b. No information held.

Complaints of Discrimination and Retaliation:
a.  How  many  ex-employees  have  filed  complaints  regarding
discriminatory behaviour or retaliation by senior officials after raising
grievances  about  mental  harassment  or  workplace  stress?  What
actions were taken by the Institute to address these complaints?

b.  Was  any  action  taken  by  the  Registrar  or  Director  to  retaliate
against ex-employees (including Dr. Novarun Deb and Ms.  Pragati
Kumari)  for  raising complaints  about  harassment  or  mental  stress?
Please provide internal communications or meeting records discussing
these complaints.

a. No information held.

b. No information held.
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Administrative Accountability and Monitoring:
a. What mechanisms does the Institute have in place to monitor and
evaluate  the  mental  health  impact  of  administrative  decisions  on
employees, particularly those exiting the Institute? Provide a copy of
the formal policy regarding accountability of senior o4icials for
causing mental harassment.

b.  Provide  details  of  any  meetings  or  discussions  held  by  the
Institute's  administrative  team  to  address  mental  harassment
complaints  made  by  ex-employees.  Were  any  mental  health
professionals  or  experts  in workplace  stress  consulted during these
discussions?

a. Institute has a counsellor.

b. No information held.

186 14.10.2024 Refer to the attached file RTI IIITV2.pdf File not open.

187 18.10.2024 I humbly request to your good-self to provide certified copies of the following information:

List  of  Universities  /  Autonomous  Bodies  /  Higher  Education
Institutions  /  Central  Language  Institution  under  your  jurisdiction
have implemented and extended the benefits  of OPS in place NPS
with reference to the Circular issued by the UGC. (copy annexed)

Not applicable to IIIT Vadodara.

Is DHE have accorded any approval to any autonomous body viz.,
Central  Language  Institution/ICSSR or  any  other  body under  your
jurisdiction  to  implement  the  OM  No.  No.57/05/2021-P&PW(B)
dated 03.03.2023 for the welfare and benefit of employees.

Not applicable to IIIT Vadodara.

Whether any orders / letters been issued to any autonomous body to
withdrawn such benefit  which already implemented the above OM
dated 03.03.2023.

No information held.

188 18.10.2024 Salary Payment Processes:
a.  What  is  the  standard  protocol  and  timeline  followed  by  IIIT
Vadodara for  processing the final  salary of  a  faculty member who
resigns from the Institute?

 
No  such  document  held,  however  it  is
generally  cleared within  three  months  from
the receipt of clearance.
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b.  Provide  the  reasons  for  the  delay  in  the  salary  payout  for  Dr.
Novarun Deb for the month of July 2024.

c. Was there any internal communication or directive issued regarding
holding back or delaying the salary payment of Dr. Novarun Deb? If
yes, please provide copies of these communications.

Does  not  fall  under  the  purview  of  RTI
Act,2005.

No such Information held

Handling of Faculty Resignations:
a. Provide the written procedure and internal guidelines followed by
IIIT  Vadodara  for  processing  the  resignation  of  faculty  members,
including the settlement of dues and clearances.

b.  Provide the rules governing the deactivation of ex-faculty email
accounts,  including  the  justification  for  deactivating  Dr.  Novarun
Deb’s official email account on October 1st, 2024.

c. Provide a list of ex-faculty members whose official email accounts
were kept active for the mandated period after their departure in the
last five years.

No such Information held

As per  Institute  policy,  refer  para  4 extract
enclosure (Annexure I)

Does  not  fall  under  purview  of  RTI
Act,2005.
Exempted under section8(1)(j)

Complaints Against the Registrar:
a. Provide details of the complaints filed against the Registrar, Col.
Ravi  Chugh, by faculty members and staff,  including those by Dr.
Novarun Deb.

b.  What  is  the  procedure  followed  by  the  Institute  to  handle
complaints  against  Director  or  Registrar?  Provide  a  copy  of  the
official complaint-handling protocol.

c. Was any inquiry initiated into the complaints made by Dr. Novarun
Deb against the Registrar? If yes, provide the status or results of the
inquiry.

Exempted under section 8(1)(j)

No such information held

Exempted under section 8(1)(j)

Project Fund Management (ISRO Project):
a. Provide the official protocol for the disbursement of project funds, Regular disbursement are generally disbursed
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particularly salary payments, for ISRO-funded projects.

b. What caused the delay in the release of 15 days of salary for Ms.
Pragati Kumari (July 1st to July 15th), a Project Associate under the
ISRO-funded project “Safe Ship Navigation”?

in first week of month.

Does not fall under the purview of RTI Act
2005.

Institutional Grievance Redressal Mechanism:
a.  What  is  the  official  process for  addressing grievances raised by
faculty  members  regarding governance  issues  and threats  made  by
senior officials?

b. Provide records of grievances filed by employees of IIIT Vadodara
against the Registrar, including those from Mr. Gautam Keshri, Mr.
Jigar Mesariya, Mr. Jigar Shah, Mr. Haresh Kumawat, and Dr. Kamal
K. Jha.

Faculty can approach the sub committee of
the Board of Governors.

Exempted under section 8(1)(j)

Communication and Accountability of the Director:
a.  Provide copies of all  internal  communications,  including emails,
memos,  or  notes,  related  to  the  formal  complaints  made  by  Dr.
Novarun  Deb  and  Ms.  Pragati  Kumari  to  the  Director  of  IIIT
Vadodara against the Registrar, Col. Ravi Chugh.

b. What specific actions were taken by the Director upon receiving the
complaints from Dr. Novarun Deb and Ms. Pragati Kumari regarding
the  withholding  of  salaries,  mental  harassment,  and  professional
obstruction?  Provide  documentation  of  the  steps  taken,  if  any,  to
address these grievances.

c. What official directives or instructions were issued by the Director
in response to the complaints concerning delays in salary payments
for Dr. Novarun Deb and Ms. Pragati Kumari? Provide a copy of any
communications with the Registrar or other relevant
authorities.

d. Provide any communication or response issued by the Director to
Dr.  Pratik  Shah,  the  Principal  Investigator  of  the  ISRO  project,
regarding the delay in disbursing salary to Ms. Pragati Kumari for her
work  as  Project  Associate.  Was  Dr.  Shah  made  aware  of  the
complaints,  and  what  measures  were  taken  to  ensure  the  timely
payment of project-related dues?

Exempted under section 8(1)(j)

No salaries were with held

No delay in Salary disbursement.

No delay in salary disbursement
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e.  What  meetings  or  discussions  were  held  between  the  Director,
Registrar,  and  other  administrative  staff  regarding  the  complaints
from  Dr.  Novarun  Deb  and  Ms.  Pragati  Kumari?  Please  provide
meeting minutes or summaries, if available.

f. Was any follow-up action taken by the Director to ensure that the
issues  raised  by  Dr.  Novarun  Deb  and  Ms.  Pragati  Kumari  were
resolved?  Provide  documentation  on  whether  the  Director  ensured
that the complaints were handled in a timely and professional manner.

No such information held

Salaries were disbursed well within time

Misuse of Authority and Actions of the Registrar:
a. Has any investigation been conducted into the allegations of misuse
of  authority  by  the  Registrar,  Col.  Ravi  Chugh,  particularly
concerning delays in salary payouts and other complaints made by Dr.
Novarun Deb and Ms. Pragati Kumari? If yes, please provide a copy
of the investigation report and findings.

b. Provide the internal communications or instructions issued by the
Registrar that resulted in the withholding of salary for Dr. Novarun
Deb and Ms. Pragati Kumari. Were these decisions made unilaterally,
or was there approval from other senior officials? Provide the relevant
documentation.

c.  What  justification  did  the  Registrar  provide  for  withholding the
salary of Ms. Pragati Kumari (for the period of July 1st to 15th, 2024)
despite timely disbursement of ISRO project funds? Please provide a
copy of all internal communications regarding this delay.

d.  Provide documentation of any directives or orders issued by the
Registrar  instructing the administrative team to delay or hold back
salary payments for faculty or project staff. Was this action authorized
by  higher  authorities,  or  was  it  a  misuse  of  the  Registrar’s
discretionary powers?

e.  In  light  of  the  complaints  made  to  the  Director  and  the  BoG
Chairman by Dr. Novarun Deb, what steps have been taken to address
the  concerns  about  the  Registrar’s  misuse  of  authority?  Has  the

Exempted under section 8(1)(j).

No such information held.  

Does not fall under the purview of RTI Act
2005.

No such Information held.

Exempted under section 8(1)(j).
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Institute issued any official reprimand, warning, or inquiry into these
complaints?  Provide  copies  of  any  internal  communications  or
meeting records where this was discussed.

f. Have there been any other complaints from faculty members, staff,
or project personnel regarding the Registrar’s misuse of authority in
delaying  salaries,  obstructing  professional  processes,  or  creating  a
hostile work environment? If yes, please provide the details of these
complaints and the actions taken in response.

g. Did the Registrar make any decisions without following Institute
protocols  or  approval  processes  concerning  financial  and
administrative matters? If such decisions were made, please provide
documentation  of  these  instances,  including  any  internal  memos,
emails, or directives.

h.  Has the Registrar’s role in the obstruction of the MoU with the
University  of  Wollongong  (UoW)  been  investigated?  Provide  all
communications or documentation where the Registrar attempted to
block  or  interfere  with  this  process,  as  mentioned in  Dr.  Novarun
Deb’s complaint.

i. What measures has the Institute taken to ensure that the Registrar’s
discretionary powers are  used responsibly  and do not  overstep the
bounds of administrative authority? Please provide policy documents
or guidelines that regulate the Registrar’s decision-making powers.

exempted under section 8(1)(j).

No such information held.

No such information held.

No such information held.
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189 25.10.2024 Please  provide  the  placement  statistics  of  Indian  Institutes  of
Information  Technology(IIITs),  including  the  total  number  of
students,  the number of students who appeared for placements,  the
number  of  students  placed,  as  well  as  details  about  the  average,
minimum,  and  highest  packages  received  by  students  across  all
undergraduate and postgraduate programs.

Please refer Annexure I

                                                 
                                                                                                                           Annexure -1
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190 25.10.2024 Leave Encashment Policy:
a. Please provide a copy of the Leave Encashment Policy currently in
force at IIIT Vadodara. Include all guidelines, rules, and regulations
governing  the  eligibility,  calculation,  and  disbursement  of  leave
encashment for employees.

b.  What  is  the  procedure  followed  by  IIIT  Vadodara  for  the
processing of leave encashment for ex-employees? Please provide any
internal communications, orders, or circulars outlining the procedure.

No such document held.

Institute had taken case for leave encashment
in its 10th BoG held on 19th December 2021,
extract  of  the  relevant  part  of  the  BoG
minutes is enclosed. Refer Annexure I.

Leave Encashment for Ex-Employees:
a.  Provide  a  list  of  all  ex-employees  (including  faculty,  staff,  and
project personnel) who have been given leave encashment upon their
resignation,  retirement,  or  termination  between  January  2020  and
October 2024. The list should include the following details:
• Name of the ex-employee
• Designation at the time of leaving
• Date of resignation/retirement/termination
• Amount of leave encashment paid
• Date on which the leave encashment was credited to their account

b. Provide a list of all ex-employees who have not been given leave
encashment upon their resignation, retirement, or termination between
January 2020 and October 2024, along with the following details:
• Name of the ex-employee
• Designation at the time of leaving
• Date of resignation/retirement/termination
• Reasons for not being provided leave encashment
• Any o4icial communication provided to these employees explaining
the withholding of leave encashment (if applicable)

No leave encashment is provided to any ex-
employee, thus all other sub queries are not
applicable

Exempted under Section 8(1)(j) of RTI Act 
2005.

Institute Office order OO:IIITV/2020-21/I/12
dated  19.11.2020  is  enclosed.  Refer
Annexure II

Orders Preventing Leave Encashment:
a. Provide copies of any official orders, circulars, or directives issued
by the Director or other senior officials that relate to the prevention or
delay of leave encashment processing for any ex-employees.

b. Was any specific directive issued by the Director to withhold leave
encashment  in  cases  where  employees  raised  complaints  or  had

No such information held.

No such information held.
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confrontations  with  administrative  authorities?  Provide  all  relevant
documents, emails, or memos issued in this context.

Discretionary Decisions Regarding Leave Encashment:
a.  Provide  documentation  or  records  that  clarify  if  the  leave
encashment  disbursement  is  made at  the  discretion of  any specific
administrative  officer  (such  as  the  Registrar  or  Director).  If  so,
provide  the  policies  or  guidelines  that  allow  such  discretionary
decisions.

b.  Have there been any exceptions made to the Leave Encashment
Policy  where  certain  employees  were  provided  leave  encashment
while  others  were  not?  If  such exceptions were  made,  provide the
reasons for these decisions along with the supporting documents that
authorized these actions.

No such information held.

No leave encashment is provided to any ex-
employee, Thus all other sub queries are not
applicable

Delay in Leave Encashment Processing:
a. Provide records of any instances where leave encashment payments
for ex-employees were delayed beyond the standard processing time.
What  reasons  were  provided  for  such  delays?  Please  include  the
internal communications discussing these delays.

b.  What  steps  or  processes  are  in  place  to  ensure  that  leave
encashment for ex-employees is processed in a timely manner? Please
provide all relevant documentation, including policies, guidelines, or
communications  that  define  the  expected  timeline  for  leave
encashment disbursement.

No such information held.

Refer comments as per 
Para 1(b) and Para 2(b) above.

Communication Regarding Leave Encashment Queries:
a. What is the process followed by IIIT Vadodara for responding to
queries  or  grievances  raised  by  ex-employees  regarding  leave
encashment? Please provide any documents, circulars, or guidelines
outlining the procedure for addressing such grievances.

b.  Provide  a  record  of  all  communications  between  all  ex-faculty
members  and  the  administrative  authorities  of  IIIT  Vadodara,
including  the  Registrar  and  Director,  regarding  their  leave
encashment.  Include  all  responses  given  by  the  Institute  to  their
queries regarding the withholding of leave encashment.

Refer comments as per 
Para 2(b) above.

Exempted under Section 8(1)(j) of RTI Act 
2005.
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191  28.10.2024 Total number of vacant Posts in the cadre of Assistant Registrar and
Deputy Registrar, date wise, as on 23.10.2024, in all the institutions
/organisations working under administrative control of Department of
Higher  Education,  Ministry  of  Educations,  including,  Central
Universities, IITs, NITs, IIITs, SPAs, IIMs, NITTTRs, IGNOU, etc.

Sr.
No.

Designation Vacant  Post  at
IIIT  Vadodara  as
on 23.10.2024

01 Assistant Registrar 01
02 Deputy Registrar 01

Details of such vacancies in Qn No. 1 category wise, i.e.SC/ST/OBC,
EWS.

SC – Nil
ST – Nil
OBC – Nil
EWS – Nil

Steps  taken  to  fill  such  vacancy  Posts  by  such  organisations
mentioned at Qn No. 1, through Direct Recruitment.

Recruitment  would  be  undertaken  on
requirement basis.

Total number of superannuation’s in the cadre of Assistant Registrar
and Deputy Registrar, date wise, till 31.03.2025 and 31,03.2026, in all
the institutions/organisations working under administrative control of
Department of Higher Education, Ministry of Educations, including,
Central  Universities,  IITs,  NITs,  IIITs,  SPAs,  IIMs,  NITTTRs,
IGNOU, etc.

NIL

Information regarding single recruitment of all non-teaching Posts in
all organisations under the Ministry.

Question is ambiguous.

192 29.102024 At IIIVadodara:
Requesting placement details of ALL 26 IIITs (Indian Institute of Information Technology) for previous placement
season i.e. 2023 to 24. 

Please share below info for previous placement season i.e. 2023-24

a)  Overall  Highest  package  (CTC)  &  company  name

b)  Total  no  of  companies  visited
c) Total  no of international companies visited along with company
name, job location, CTC.

40 Lacs  PA & Company name can not  be
disclosed  under  section  8(1)(e)  of  RTI
Act,2005.
53

250



NIL

Please provide branch-wise information for previous placement
season i.e. 2023-24

a)Placement  stats  (branch-wise)
b)  Highest  Paying Company Names per  branch that  visited during
2023-24  season
(atleast top 10 companies with CTC)

Refer Annexure – 1
Refer Annexure – 1 

Total number of Alumni of the Institute (till date) 853

 ANNEXURE 1
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193 01.11.2024 Kindly provide the status of my application of leave encashment dated
14.02.2019  submitted  to  Registrar,  IIIT  Vadodara  and  letter  dated
17.12.2020 from CAO, IPR addressed to Director, IIIT Vadodara.

Under consideration.

Kindly provide the details of action initiated and taken on my 
application of leave encashment dated 14.02.2019 and letter dated 
17.12.2020 from CAO, IPR.

Policy on Leave Encashment was taken up to
Board of Governors of IIIT Vadodara, in its 
10th BOG meeting held on 19.12.2021.

Kindly provide the certified copy of document showing the action is 
initiated in respect to
on my application of leave encashment dated 14.02.2019 and letter 
dated 17.12.2020
from CAO, IPR

copy enclosed refer Annexure I.

In case no action is initiated, kindly provide the certified copy of 
document showing the
action is not required in respect to my application of leave encashment
dated 14.02.2019 and letter dated 17.12.2020 from CAO, IPR

In view of Para 2 above, it is Not Applicable.

Kindly provide the details & certified copies of the reply sent / 
intimation sent in respect of my application of leave encashment dated
14.02.2019 and letter dated 17.12.2020 from CAO, IPR.

No such information held.

Provide the name, designation and contact details (email, phone no., 
etc) of competent authority at IIIT Vadodara who is authorised to take
decision on applications related to leave encashment & gratuity 
payment to individuals, and payment to another
organisation in case of service benefit transfer including leave 
encashment & gratuity?

Director (ex-officio), 
079-23977501; 
< director@iiitvadodara.ac.in > 

Does IIIT Vadodara has any Citizen Charter? YES/No. If yes, what 
are the time lines in the
citizen charter at IIIT Vadodara for replying to any application or any 
letter receipt from
any citizen / for initiating any action on such application / letter?

Presently citizen charter is for students (3 
working days), faculty (5 working days) and 
employees (3 working days).

This is not applicable to former students, 
faculty and employees.

Provide me the certified copy of document or policy related to citizen 
charter of IIIT Vadodara in which it is mentioned that what are the 
time lines required for processing any application/ letter received from

No such document held, however norm 
mentioned in Para 7 above, is being 
followed.
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any citizen of India.

Kindly provide the exact duration (in number of days) since when my 
application of leave 
encashment dated 14.02.2019 and letter dated 17.12.2020 from CAO, 
IPR is pending after
my application is put up to higher authority as follows:
(1) After my application was submitted to Registrar IIIT Vadodara.
(2) After initiating my application to various authorities (HR Planning
Committee, BoG,
etc) at IIIT Vadodara.

Does not fall under the purview of RTI Act, 
2005.

Kindly provide the following details i.r.t my application of leave 
encashment dated
14.02.2019 and letter dated 17.12.2020 from CAO, IPR
(a) Whether registrar had put up my application to higher authority? 
YES / NO
(b) Whether Registrar had put up any note to Director for necessary 
direction/
instructions? YES / NO
(c) Whether Director has given any remark on such Note put up by 
Registrar? YES /
NO

No such information held.
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194 01.11.2024 Kindly provide the details under RTI Act, 2005 as attached. Attached file not open

195 06.11.2024 Which NITs and IIITs Have Dual  Degree (BTech And MTech) In
Computer Science Branch Admission For Which Is Given Through
JOSAA Counselling

For IIIT Vadodara: ‘No Dual Degree 
Programmed is Offered’.

196 11.11.2024 Maximum  Nos  of  working  hours  of  teaching  and  Non  Teaching
employees.

Normal working hours are 9:30am to 6:00pm
with half an hour lunch break and 5 days a
week.

Maximum  Number  of  working  hours  of  doctors/Medical
officers/Senior  Medical  officers  working  in  centrally  funded
institutions under your department

IIIT  Vadodara  does  not  have  any full  time
Medical  officer  and  it  is  not  a  centrally
funded institution.

Whether the regular employee deputed on Gazetted holiday is liable
to take off in leu of Duty done on Gazetted holiday.

No.

197 12.11.2024

         त5मान के समय विशिन्न आईआईटी में स्ीकृत और भरे चयन के समय विशिन्न आईआईटी गए प सेआईआईटी और एनआईटी केसंबंर् मेंदों के चयन के समय विशिन्न आईआईटी की कुल संख्य सिस्यों के चयन के समय विशिन्न आईआईटीा।
As on 4th Dec,2024

Details Sanctioned Filled Vacant

Teaching 62 22 40

Non-teaching 25 11 14

 सिप सेआईआईटी और एनआईटी केसंबंर् मेंछले चयन के समय विशिन्न आईआईटी 3         ष रूप सेआईआईटी और एनआईटी केसंबंर् मेंो विशिन्न स्तरों केशिक्षण कममचाररयों केचयन5ं में हुई भसित5य सिस्यों के चयन के समय विशिन्न आईआईटीों के चयन के समय विशिन्न आईआईटी और चय सिस्यों के चयन के समय विशिन्न आईआईटीन के समय विशिन्न आईआईटी प सेआईआईटी और एनआईटी केसंबंर् में् मेंरसिक् मेंरय सिस्यों के चयन के समय विशिन्न आईआईटीा का सिरण कममचाररयों का ननर्ामररत प्रिेि। As on 4th Dec,2024

Details 2022 2023 2024

Teaching 5 0 7

Non-teaching 2 0 1

Selection  process  as  per   the  advertisement.  A  copy
advertisement is sent by email.

 सिप सेआईआईटी और एनआईटी केसंबंर् मेंछले चयन के समय विशिन्न आईआईटी 5            ष रूप सेआईआईटी और एनआईटी केसंबंर् मेंो विशिन्न स्तरों केशिक्षण कममचाररयों केचयन5ं में जारी सिकए गए सभी टें डरों के चयन के समय विशिन्न आईआईटी की सचूी और उन के समय विशिन्न आईआईटीकी त5मान के समय विशिन्न आईआईटी
सिस्थसित। Please refer Annexure
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198 14.11.2024 There are two categories of NRI students to get admission in NITs, IIITs and some other premium institute of
India via DASA and CIWG quota.

Please provide the following information related to admissions of
Indian students under the DASA and CIWG quotas in NITs and
IIITs under section 2(f) and 2(j) of
the RTI act:

A  consolidated  list  of  students  who  secured  admission  under  the
DASA and CIWG quotas over the last five years (20192024).
For each student, include:
Name Year of admission,
Name of the institution (e.g., NIT Bhopal, IIIT Delhi),

Program/Course of admission
(e.g., Computer Science),

Country of residence.
Country Wise Distribution: 

Provide  a  summary  of  admissions  under  the  DASA  and  CIWG
schemes, categorized by the students country of residence over
the past five years.

exempted u/s 8(1)(j) of the RTI Act, 2005.
IIIT Vadodara

Computer  Science  and  Engineering  (CSE)
and Information Technology (IT)

exempted u/s 8(1)(j) of the RTI Act, 2005.

Does not fall under the purview of the RTI
Act, 2005.

A certified list of the total number of seats allotted annually under the
DASA and CIWG quotas, for each participating NIT
and IIIT, for the last five years.

At IIIT Vadodara,

Year No of Student (CIWG)
2019-20 1
2020-21 2
2021-22 1
2022-23 2
2023-24 8

The name of the students under this scheme got admission in last 5
years with their country of residence, specially for CIWG category

exempted u/s 8(1)(j) of the RTI Act, 2005.
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199 25.11.2024 Year wise GATE Rank & Cut off marks basing on which an admission in to MTech. Program is every individual
M.Tech specialization allowed under different categories in your institution in tabular form for 2023-2024 academic
year, Specifying.

Name of the branch 1)  Computer  Science and Engineering with
specialization in Artificial Intelligence (CSE-
AI)  
2)  Computer  Science and Engineering with
specialization in Data Science (CSE-DS)

Category under which admission is given At  IIIT  Vadodara  admission  is  given
under  all  categories.  However,
following  categories  students  have
taken  the  admission  under  respective
branch for 2023-2024 academic year.

1)   General and OBC-NCL (CSE – AI) 
2)    General and General-EWS,  (CSE-DS)

GATE Rank allowed under every specific category Not Applicable

Cut-off marks allowed under specific category Not Applicable

200 25.11.2024 Year wise GATE Rank & Cut off marks basing on which an admission in to MTech. Program is every individual
M.Tech specialization allowed under different categories in your institution in tabular form for 2023-2024 academic
year, Specifying.

Name of the branch 1)  Computer  Science and Engineering with
specialization in Artificial Intelligence (CSE-
AI)  
2)  Computer  Science and Engineering with
specialization in Data Science (CSE-DS)

Category under which admission is given At  IIIT  Vadodara  admission  is  given
under  all  categories.  However,
following  categories  students  have
taken  the  admission  under  respective
branch for 2023-2024 academic year.

1)   General and OBC-NCL (CSE – AI) 
2)    General and General-EWS,  (CSE-DS)
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GATE Rank allowed under every specific category Not Applicable

Cut-off marks allowed under specific category Not Applicable

201 26.11.2024 Could you provide the branch-wise details for the ongoing placement
session (2023-24) & (2024-25)?

Placement Year: 2023-2024
Total  Registered  and  Eligible  Students  for
placement 215
No. of Students Placed 132
Highest package 40 LPA
Lowest package 5 LPA
Average package 11.34 LPA

Placement Year: 2024-2025
Total  Registered  and  Eligible  Students  for
placement 191
No. of Students Placed 61
Highest package 40 LPA
Lowest package 5 LPA

How many companies have visited the campus for placements in the
last two years, broken down by branch?

For  Placement  Year:  2023-2024  no.  of
companies visited is 53
For  Placement  Year:  2024-2025  no.  of
companies visited is 28
Note: For recruitment purposes, recruiters
treat both CSE and IT as a single branch.

Can  you  share  a  list  of  companies  that  have  recruited  from  the
campus in the past three years, along with the corresponding CTC
(Cost to Company) offered by each?

Under  Section  8(1)(e)  of  the  RTI  Act,
information  available  to  a  person  in  his
fiduciary  relationship  is  exempted  from
disclosure, unless the competent authority is
satisfied  that  the  larger  public  interest
warrants the disclosure of such information.

Are Business  Development  roles  being offered  to  students  during
placements? If so,  could you provide the names of the companies
offering such roles and the associated salary packages? If not, could
you  explain  the  reasons  behind  this,  especially  considering  the

Under  Section  8(1)(e)  of  the  RTI  Act,
information  available  to  a  person  in  his
fiduciary  relationship  is  exempted  from
disclosure, unless the competent authority is
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increasing  interest  among  students  in  pursuing  an  MBA  after
completing their B.Tech?

satisfied  that  the  larger  public  interest
warrants the disclosure of such information.

Are there any specific rules or guidelines that discourage students
from  pursuing  Business  Development  roles  during  placements?
Some IIITs have imposed such restrictions. Could you elaborate on
whether this is the case here, and if so, the rationale behind it?

Under  Section  8(1)(e)  of  the  RTI  Act,
information  available  to  a  person  in  his
fiduciary  relationship  is  exempted  from
disclosure, unless the competent authority is
satisfied  that  the  larger  public  interest
warrants the disclosure of such information.

What is the typical duration of internships for students? Is it fixed, or
is there flexibility in the length of the internship? Additionally, could
you outline the rules or guidelines established for internships?

B  B.Tech  Final  year  students need  to
mandatorily  complete  a  6-months  winter
internship starting from  Jan till  mid-June.
After completion of their Internship they
have  to  appear  for  their  BTP  (B.Tech
Project) evaluation at the institute which
has a credit of 18. 

202 28.11.2024 Is  there  a  centralised  platform  or  website  where  notifications
regarding  the  selection  process  for  non-teaching  positions  at  all
NITs, IITs, IIITs, IIMs, IIST, IIEST and Central Universities under
the  Department  of  Higher  Education,  Government  of  India,  are
published?

IIIT Vadodra published results on its website.

Kindly provide soft copies of the question papers of the screening
test
or Level-1 test  conducted for the  selection of  candidates for  non-
teaching  positions  for  Junior  Assistant,  Superintendent,Junior
Superintendent ,
.......................................................................………………………....
Assistant  Registrar,  and Deputy Registrar  in all  NITs,  IITs,  IIITs,
IIMs,
IIST,  IIEST,  and Central  Universities,  for  the last  10 years  (from
2014 onwards).

Information not held at IIIT Vadodara

.........................................................................
No test held at IIIT Vadodara

Kindly provide soft copies of the question papers of the descriptive Information not held at IIIT Vadodara
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test or Level-2 test conducted for the selection of candidates for non-
teaching  positions  for  Junior  Assistant,  Superintendent,  Junior
Superintendent,  Assistant  Registrar,  and  Deputy  Registrar  in  all
NITs,IITs,IIITs,IIMs,IIST,IIEST,  and  Central  Universities,  for  the
last 10 years (from 2014 onwards).

203 21.12.2024 Regarding Appointment of Supervisors:

Does the institute ensure that supervisors for M.Phil./Ph.D. students
are  regular  faculty  members  of  the  institute  or  its  affiliated  PG
colleges/institutes?

Supervisor for Ph.D students can be regular
or on contract.

Provide  the  process  followed  by  the  institute  for  allocating
supervisors to M.Phil./Ph.D. students.

It is based on vacancy pending and stream of
the faculty. 

How many Ph.D./M.Phil. degrees have been awarded by the institute
since January 2009 to date?

9

Of  the  degrees  awarded,  how  many  were  supervised  by  faculty
members who were not regular faculty of the institute or its affiliated
institutions?

The  applicant  is  to  understand  that  in
IIITs/IITs/NITs faculty at level 10 (Erstwhile
6000  AGP)  and  Level  11  (Erstwhile  7000
AGP) are on contract and the student take 5
or  more  years  to  acquire  Ph.D  than  the
question cannot be replied to straight form. 

Provide  a  list  of  supervisors  (name,  designation,  and  department)
assigned to Ph.D./M.Phil. students from January 2009 to date, along
with their employment status (regular/contractual/guest faculty).

Copy enclosed, Annexure A.

What measures does the institute take to ensure that the allocation of
supervisors aligns with the academic interests of the students?

As per the Institute policy and guidelines.

Are there any guidelines or policies in place to monitor and evaluate
the work of supervisors in your institute? If  yes,  please provide a
copy of the same.

No such information held.

Regarding Compliance with UGC Regulations:

Provide the total number of Ph.D. degrees awarded by the institute
and its affiliated PG colleges/institutes since its inception to date.

Provide the total number of honorary doctorate degrees awarded by
the institute so far.
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IIIT Vadodara is not an UGC institute, Thus
the questions are not applicable. 

Kindly  provide  a  list  of  affiliated  PG  colleges/institutes  offering
M.Phil/Ph.D. programs under your institute.

Does  the  institute  and  its  affiliated  PG  colleges/institutes  strictly
follow the UGC Regulation on Minimum Standards and Procedure
for the Award of M.Phil./Ph.D. Degree, 2009 (Gazette Notification
dated 11th July 2009)?

Specifically, do they comply with Section 19 of the regulation, which
states:  "Following  the  successful  completion  of  the  evaluation
process  and announcement  of  the  award of  the  M.Phil./Ph.D.,  the
institute shall submit a soft copy of the M.Phil/Ph.D. thesis to the
UGC  within  a  period  of  thirty  days,  for  hosting  the  same  in
INFLIBNET accessible to all institutions/universities"?

If  the  above  regulation  is  followed,  kindly  provide  details  of  the
process and frequency of submission of soft copies of M.Phil./Ph.D.
theses to UGC for hosting in INFLIBNET.

If the above regulation is not followed, please state the reasons and
the steps being taken to comply with the UGC guidelines.
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204 09.12.2024 Please  give  the  list  of  all  performas  to  be  filled  and  list  of  all
documents to be provided in support of this claim and to report the
contravention of this directive- to discontinue interviews in Non –
Gazetted  Group-B  &  Group-C  posts(recruitment  by  the  mode  of
appointment i.e. direct recruitment & promotion ).

Question is ambiguous“all performas”, “this
claim”  kindly  be  specific  for  Information
sought.

Please provide the Name, Designation, Contact no,E-mail, Full postal
address  of
the person who holds accountability  for violating the  directive-  to
discontinue  interviews  in  Non  –Gazetted  Group-B  &  Group-C
posts(recruitment by the mode of appointment i.e. direct recruitment
& promotion )in

i.Ministry of Education
ii. IITs
iii. NITs
iv.Other CFTIs
v. Central Universities

Does not pertain to IIIT Vadodara.

Can accountability be fixed against the officer named in Point 5 and
Appropriate legal and disciplinary actions be taken for violating the
directive-  to  discontinue  interviews  in  Non –Gazetted  Group-B &
Group-C posts(recruitment  by  the  mode of  appointment  i.e.  direct
recruitment & promotion). Has show cause notice ever been served to
the accountable officer by DHE for these violations

In view of para 5 above, it is not applicable.

Please  tell  the  Number  of  complaints  disposed,  accountability
fixed/disciplinary action taken by DHE against all officers as named
in  Point  6  from  2019  onwards  in
this regard for violating the directive- to discontinue interviews in
Non –Gazetted Group-B & Group-C posts(recruitment by the mode
of  appointment  i.e.  direct
recruitment & promotion) in:

A. Ministry of Education 
B. IITs
C. NITs
D. Other CFTIs
E. Central Universities

Does not pertain to IIIT Vadodara.
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Ratification  document(such  as  BOG approval,  Notification,  Office
memorandum etc.)  for  allowing the  conduct  of  interviews  in  Non
Gazetted  Group-B  &  Group-C  posts(recruitment  by  the  mode  of
appointment  i.e.  direct  recruitment  &  promotion)  in:

A. Ministry of Education 
B. IITs
C. NITs 
D. Other CFTIs 
E. Central Universities

Does not pertain to IIIT Vadodara.

Please Disclose the number of recruitment exercises conducted (both
direct
recruitment & promotion)  by the  way of  conduct  of  interviews in
Non  –Gazetted
Group-B  &  Group-C  posts  from  2019  onwards  in:

A. Ministry of Education
B. IITs
C. NITs
D. Other CFTIs
E. Central Universities

Does not pertain to IIIT Vadodara.

205 09.12.2024 Under  your  Department/  Institutions/  Organization/Research  body,
How many contractor employees supplying agency or firms are there

One

Under your Department/ Institutions/ Organization/ Research body,
How many Skilled Contract employees are working

22

Under your Department/ Institutions/ Organization/ Research body,
How many Skilled contract employees are get Equal Pay for Equal
work , as per the attached order by court in 2019

All
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206 09.12.2024 The list of total institutes comes under DEPARTMENT OF HIGHER
EDUCATION  with  their  currently  working  staff  and  with  their
designation

For IIIT Vadodara refer Annexure A.

What is the promotion policy in each institute from pay level 1 to the
next pay level till pay level 15 in all institutes of DEPARTMENT OF
HIGHER EDUCATION?

Teaching  –  There  is  no  promotion  for
faculty. All are direct recruitment.
Non Teaching - Policy is yet to be framed.

List  of  welfare  schemes launched for  the  employee in  the  last  10
years in all institutes of DEPARTMENT OF HIGHER EDUCATION

Group Medical Insurance (IPD)
Group Accidental Insurance Policy
Medical Reimbursement (OPD)

List  of  Trained  staff/students  of  BSL3/BSL4  in  all  institutes  of
DEPARTMENT OF HIGHER
EDUCATION

No such Information held.

List  of  ongoing  projects  in  all  institutes  of  DEPARTMENT  OF
HIGHER EDUCATION

Question  is  ambiguous  please  be  more
specific.

What is the procedure/rule for the employee to get approval from the
competent authority to
take admission in higher studies and what is the maximum time may
alot by the authority in all institutes of DEPARTMENT OF HIGHER
EDUCATION?

Employee  should  apply  to  competent
authority  for  approval,Maximum  time
allotment  will  depend on case to case and
type  of  qualification  being  approved.  This
will be for part time course only.

What is the procedure/rule for the employee to get approval from the
competent authority to
go job as a deputation and what is the maximum time may a lot by
the  authority  in  all  institutes  of  DEPARTMENT  OF  HIGHER
EDUCATION

No such policy exists at present.

List of employee residence flat/quarters available in all institutes of
DEPARTMENT OF HIGHER EDUCATION

Gandhinagar Campus – Nil
Diu Campus – Available 
List is as under:
Dr Vikas Kumar 2) Dr Varun Kumar 3) Dr
Deepika Gupta 4) Dr Abhishek Paul 5) Dr
Venkata Phanikrishna B 6) Gautam Kumar

List of high end instrument/ sophisticated instrument available in all
institutes of
DEPARTMENT  OF  HIGHER  EDUCATION with  their  operating
incharge

Question  is  ambiguous  please  be  more
specific.

List  of  staff  who  pass  and  not  pass  the  examination  of  Prabodh, No such Information held.
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Praveen and Pragya in all institutes of DEPARTMENT OF HIGHER
EDUCATION

Is  there  any  provision  that  dependent  get  job  or  some  amount  of
salary if employee lost his
life  during  service  period  in  all  institutes  of  DEPARTMENT  OF
HIGHER EDUCATION?

No such Information held.

List  of  collaboration  with  other  institute/company/industries  in  all
institutes of
DEPARTMENT OF HIGHER EDUCATION

Please refer Annexure B.

List of employee as per roaster for the promotion in each institute
from pay level 1 to the next pay level till pay level 15 in all institutes
of DEPARTMENT OF HIGHER EDUCATION?

For IIIT Vadodara refer Annexure A.
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207 09.12.2024 The list of total institutes comes under DEPARTMENT OF HIGHER
EDUCATION  with  their  currently  working  staff  and  with  their
designations.

For IIIT Vadodara refer Annexure A.

What is the promotion policy in each institute from pay level 1 to the
next pay level till pay level 15 in all institutes of DEPARTMENT OF
HIGHER EDUCATION?

Teaching  –  There  is  no  promotion  for
faculty. All are direct recruitment.
Non Teaching - Policy is yet to be framed.

List of welfare schemes launched for the employee in the last 10 years
in all institutes of DEPARTMENT OF HIGHER EDUCATION

Medical Insurance (IPD)
Medical Reimbursement (OPD)
Accidental Insurance (Group Insurance)

List  of  Trained  staff/students  of  BSL3/BSL4  in  all  institutes  of
DEPARTMENT OF HIGHER
EDUCATION

No such Information held.

List  of  ongoing  projects  in  all  institutes  of  DEPARTMENT  OF
HIGHER EDUCATION

Question  is  ambiguous  please  be  more
specific.

What is the procedure/rule for the employee to get approval from the
competent authority to
take admission in higher studies and what is the maximum time may
alot by the authority in all institutes of DEPARTMENT OF HIGHER
EDUCATION?

Employee  should  apply  to  competent
authority  for  approval.  Maximum  time
allotment will depend on case to case and
type of qualification being approved.  This
will be for part time course only.

What is the procedure/rule for the employee to get approval from the
competent authority to
go job as a deputation and what is the maximum time may a lot by the
authority  in  all  institutes  of  DEPARTMENT  OF  HIGHER
EDUCATION

No such policy exists at present.

List of employee residence flat/quarters available in all institutes of
DEPARTMENT OF HIGHER EDUCATION

Gandhinagar Campus – Nil
Diu Campus – Available 
List is as under:
Dr Vikas Kumar 2) Dr Varun Kumar 3) Dr
Deepika Gupta 4) Dr Abhishek Paul 5) Dr
Venkata Phanikrishna B 6) Gautam Kumar

List of high end instrument/ sophisticated instrument available in all
institutes of
DEPARTMENT  OF  HIGHER  EDUCATION  with  their  operating
incharge

Question  is  ambiguous  please  be  more
specific.

List  of  staff  who  pass  and  not  pass  the  examination  of  Prabodh, No such Information held.
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Praveen and Pragya in all institutes of DEPARTMENT OF HIGHER
EDUCATION

Is  there  any  provision  that  dependent  get  job  or  some  amount  of
salary if employee lost his
life  during  service  period  in  all  institutes  of  DEPARTMENT  OF
HIGHER EDUCATION?

No such Information held.

List  of  collaboration  with  other  institute/company/industries  in  all
institutes of
DEPARTMENT OF HIGHER EDUCATION

Please refer Annexure B.

List  of employee as per roaster for the promotion in each institute
from pay level 1 to the next pay level till pay level 15 in all institutes
of DEPARTMENT OF HIGHER EDUCATION?

For IIIT Vadodara refer Annexure A.
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208 23.12.2024 Details of Current Staff:
a.  Provide the  details  of  all  current  working staff  in  the  Computer
Science and Engineering
(CSE)  and  Electronics  and  Communication  Engineering  (ECE)
departments.

b. Include their designations, qualifications, and experience.

Copy is enclosed, Annexure A.

Eligibility Requirements:
a. Provide the official document or circular mentioning the eligibility
requirements (academic qualifications,  professional experience,  etc.)
for  the  positions  of  Assistant  Professor,  Associate  Professor,  and
Professor at IIIT Vadodara.

b. Clarify if the current staff in CSE and ECE departments meet these
requirements as per the norms of IIIT Vadodara.

It is as per Recruitment Rules.
(https://iiitvadodara.ac.in/assets/files/Faculty-
FRG-iiitv.pdf)

Does not fall under the purview of RTI Act, 2005.

Additional Documents:
a.  Any other document or guideline defining the qualifications and
criteria for faculty recruitment at IIIT Vadodara.

No such Information held.
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209 23.12.2024 Does the Ministry of Education provide any specific funds or financial
assistance  to  IIITs  under  the  PPP  model  for  faculty  professional
development  activities,  such  as  attending  conferences,  registration
fees, travel allowances, and CPDA? (Yes/No) 

Please provide a copy of the office order, directive, or relevant rule
book governing such provisions.

No, the ministry of education does not provide any
specific funds to IIIT Vadodara.

No such documents held

Has  the  Ministry  of  Education  issued  any  policy  or  directive
mandating IIITs (PPP mode) to allocate funds from their own budgets
for  faculty  professional  development,  including  conference
participation, travel, and research allowances? (Yes/No) If yes, kindly
share a copy of the relevant directives, policies, or guidelines.

IIIT(PPP) Act,2017 clause 27(2) mandate such as
“The  Fund  of  every  Institute  shall  be  applied
towards  meeting  the  expenses  of  the  Institute
including expenses incurred in the exercise of its
powers and discharge of its duties under this Act,
furtherance  of  research  in  the  Institute  or  in
collaboration with other educational institutions
or industry and for capital investment aimed at
the growth and development of the Institute.”
Attached Annexure-1.

Does the Ministry of Education provide annual recurring grants or any
financial assistance to IIITs under PPP mode for operational expenses,
including faculty salaries, increments, or research activities? (Yes/No)
If yes, please provide copies of the office orders, rules, or directives
that define such funding.

No 

Are there any provisions or policies in the Ministry of Education to
ensure that  faculty in IIITs (PPP mode) have parity in professional
benefits  (such as CPDA, increments,  and research allowances) with
those  in  centrally-funded institutions  like  IITs  and NITs?  (Yes/No)
Please provide a copy of the policy, guideline, or directive.

IIIT(PPP) Act,2017 clause 27(2) mandate such as
“The  Fund  of  every  Institute  shall  be  applied
towards  meeting  the  expenses  of  the  Institute
including expenses incurred in the exercise of its
powers and discharge of its duties under this Act,
furtherance  of  research  in  the  Institute  or  in
collaboration with other educational institutions
or industry and for capital investment aimed at
the growth and development of the Institute.”
Attached Annexure-1.
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Does the  Ministry of Education consider  IIITs under  PPP mode as
Institutes  of  National  Importance,  and are  they treated on par  with
centrally-funded IIITs, IITs, and NITs in terms of faculty development
and research funding? (Yes/No) Please provide a copy of the rules or
orders that establish such equivalence, if applicable.

IIIT PPP act Clause 2 of Institute mention above
National Importance as  “Whereas the objects of
the Institutes mentioned in the Schedule are such
as  to  make  them  institutions  of  national
importance, it is hereby declared that each such
Institute  is  an  institution  of  national
importance.”
Attached Annexure - 2

Has the Ministry of Education received any complaints, grievances, or
formal  representations  from faculty  members  of  IIITs  (PPP  mode)
regarding  the  denial  of  funds  for  professional  development,
increments,  CPDA,  or  other  benefits?  (Yes/No)  If  yes,  has  the
Ministry  taken  any  action  to  resolve  these  issues?  Kindly  provide
copies of related correspondence, actions taken, or directives issued.

No such complaints received by IIIT Vadodara.

If an IIIT (PPP mode) denies CPDA, annual increments, or grants for
attending  conferences,  research  activities,  or  professional
development,  is  there  a  directive  or  rule  in  place  to  address  such
denial? (Yes/No) If yes, kindly provide the relevant directive or rule.

No such Information held.

Is  there  any provision or  directive  from the  Ministry  of  Education
stating  the  specific  recourse  available  to  faculty  members  if  their
institute  denies  funding  for  professional  development  activities,
CPDA, increments, or research grants? (Yes/No) If yes, please provide
the relevant directive, rule, or policy document.

Faculty  can  approach  this  grievance  redressal
mechanism as per Statutes clause 24 

“Grievance  redressal  mechanism.-  (1)  A
grievance redressal mechanism in the form of a
sub-committee of the Board shall be constituted
and the committee shall function with proactive
disclosure of its decisions on Institute website in
order to enhance transparency. 

(2) In case of a complaint  by an employee or
faculty  or  student  is  not  resolved  by  the
mechanisms in place in the Institute, the same
shall  be  referred  to  the  sub-committee  of  the
Board  and  the  decision  thereof  shall  be
communicated to such employee or faculty or
student.
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(3) The complainant shall have the right to refer
the matter to the Central Government if he or
she is of the opinion that justice has not been
done by the Decision of the Board.”

Does  the  Ministry  of  Education  have  a  mechanism  to  monitor
compliance  of  IIITs  (PPP  mode)  with  policies  related  to  faculty
welfare, including CPDA, conference grants, increments, and research
allowances? (Yes/No) If yes, kindly share the details of the monitoring
mechanism along with relevant documentation.

No Such information held.

Does the Ministry of Education conduct audits or reviews to ensure hat
private partners in the PPP  mode fulfill  obligations in funding and
supporting IIIT operations? (Yes/No) If yes, kindly provide a copy of
the audit/review report or guidelines.

Yes

Is there any plan or proposal under consideration by the Ministry of
Education to provide specific grants to address the disparity in funding
for IIITs under PPP mode compared to centrally-funded institutions?
(Yes/No) If yes, kindly share the details of the plan or proposal along
with relevant supporting documents.

No Such information held.

Has the Ministry of Education conducted any review or assessment of
the financial challenges faced by IIITs under PPP mode in meeting the
needs  of  faculty  and  staff?  (Yes/No)  If  yes,  has  any  report  been
prepared, and can it be shared publicly? Please provide a copy of the
review or assessment report, if available.

No Such information held.

Has the Ministry of Education issued any directives to IIITs under the
PPP model explicitly stating that funds collected from students’ fees
cannot be used for faculty development, travel, or other professional
allowances? (Yes/No) If yes, please share the relevant office order or
notification.

Funds  are to be used as per IIIT PPP Act clause
27(2)  “The  Fund  of  every  Institute  shall  be
applied  towards  meeting  the  expenses  of  the
Institute  including  expenses  incurred  in  the
exercise of its powers and discharge of its duties
under  this  Act,  furtherance  of  research  in  the
Institute  or  in  collaboration  with  other
educational  institutions  or  industry  and  for
capital  investment  aimed  at  the  growth  and
development of the Institute.”

What action is mandated or planned by the Ministry of Education if an
institute under the PPP model is found misusing funds collected from
students’ fees or denying rightful benefits to faculty? (Yes/No) Please

No Such documents held.
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provide a copy of the guidelines or rules outlining such actions.

Are there any Ministry directives or guidelines that specify the role of
private  partners  in  funding  faculty  development,  increments,  and
research activities in IIITs under PPP mode? (Yes/No) If yes, kindly
provide the relevant directive, rule, or policy document.

Industry  partner  shall  clause  11(6)  OF IIIT  PPP
Act “) The industry partner shall— 

(a)actively participate in the governance of the
Institute  within  the  overall
framework;
(b) support and facilitate joint research projects
with  the  Indian  Institutes  of
Information  Technology  either  through
funding, collaboration or in any other manner;
(c)  depute  experienced  individuals  as  adjunct
faculty;
(d)  encourage,  enable,  support  and  mentor
students  to  do  research  project  as  a
part  of  their  course  curriculum,  within  their
enterprise;
(e)  accept  faculty  members  of  the  the  Indian
Institutes  of  Information  Technology  on  a
sabbatical  to  work  for  short  period  with  the
industry;
(f) co-create programs as per the requirements
of the industry with the Institution; 
(g) provide internship to students from the the
Indian  Institutes  of  Information  Technology;
(h) facilitate for placement of students from the
Indian  Institutes  of  Information  Technology;
(i)  sponsor  their  eligible  employees  for
doctorate  studies  in  the  Indian Institutes
of Information Technology; and 
(j)  fund  and  mentor  the  startups  in  the
Institution

In cases where IIITs under PPP mode cite a lack of funds as a reason
for denying CPDA, research grants, or increments to faculty, does the
Ministry of Education have a directive to address this issue? (Yes/No)
If yes, please share the relevant directive or policy.

No Such documents held.
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210 11.12.2024 Provide  certified  copy  of  semester  wise  fees  charged  by  IIITs
established on PPP mode from the year 2022 till date

Copy is enclosed, Annexure A.

Provide a certified copy of the fee structure charged by IIITs set up on
PPP mode

Copy is enclosed, Annexure B.

ANNEXURE A 
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211 11.12.2024 Details Required: 
1.  A  complete  list  of  the  official  email  IDs  of  the  Training  and
Placement Officers (TPOs) of all higher education institutes under the
Ministry  of  Education,  Government  of  India.  This  includes
universities,  IITs,  NITs,  IIMs,  and other  centrally  funded and non-
funded institutions.

placement@iiitvadodara.ac.in

212 30.12.2024 Kindly  provide  the  Objective  question  paper  with  answer  key  of
recruitment  for  the  post  of  Assistant  Registrar,  which  is  filled  or
advertised during last 4 year (January 2020 to 26/12/2024) in all IIT,
IIIT, NITTTR, IISER, NIT & Central Universities. 

No Such Information held since January,2020.

Kindly  provide  the  Subjective  question  paper  with  answer  of
recruitment  for  the  post  of  Assistant  Registrar,  which  is  filled  or
advertised during last 04 year (January 2020 to November 2024) in all
IIT, IIIT, NITTTR, IISER, NIT & Central Universities.

No Such Information held since January,2020.

Kindly  provide  the  Objective  question  paper  with  answer  key  of
recruitment  for  the  post  of  Deputy  Registrar,  which  is  filled  or
advertised during last 4 year (January 2020 to November 2024 in all
IIT, IIIT, NITTTR, IISER, NIT & Central Universities.

No Such Information held since January,2020.

Kindly  provide  the  Subjective  question  paper  with  answer  of
recruitment  for  the  post  of  Deputy  Registrar,  which  is  filled  or
advertised during last 04 year (January 2020 to November 2024) in all
IIT, IIIT, NITTTR, IISER, NIT & Central Universities. 

No Such Information held since January,2020.

Kindly provide the details of post (other than AR and DR) which is
advertised or filled during last 04 year and selection process include
Subjective Question Paper & Objective Question Paper in all IIT, IIIT,
NITTTR, IISER, NIT and Central Universities. 

Training & Placement officers no written test was
conducted.

In reference to question no 05, Kindly provide the subjective question
paper & objective question paper with answer.

No written test was conducted.

In reference to question 1 to 6, if sought information is uploaded on
Institute  Website,  kindly  provide  the  proper  URL  of  sought
information. 

Not Applicable

In  reference  to  all  above  question,  kindly  provide  the  sought
information on email only, do not send hardcopy to mentioned address.

Reply uploaded on RTI Portal.
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213 02.01.2025 Number  of  sanctioned  strength  of  faculties  (Professor,  Associate
Professor, Assistant Professor) in each college (IIT NIT, IIIT, all other
colleges  under  DHE)  and  the  posts  reserved  for  PwBD  in  each
organisation.

Name of post Sanctioned Strength Reserved  for
PwBD

Assistant 
Professor

62
As per Financial

Sustainability (in terms of
income and expenditures) of
the institute considering the

budget outlay.

02 Post

Associate 
Professor

Professor

As on 31 January 2025

Number of post filled up & vacant in each organisation.
Name of post Filled Vacant

Assistant Professor 22 40

Associate Professor

Professor

As on 31 January 2025

Number of posts  filled up & vacant  with respect  to PwBD in each
organisation. Filled Vacant

1 1

List of last 5 recruitment drive conducted by organisation, number of
posts  announced  ,  number  of  posts  reserved  for  PwBD  in
advertisement,  number  of  candidates  finally  selected,  number  of
PwBD candidates finally selected.

Adverstiment No. And 
Date

No. of
post

Announ
ced

No. of
post

reserv
ed for
PwBD

No. of
candida

te
selected

No. of
PwBD

candidate
selected

IIITV/RECRU/FAC/
2018-19/001 Dated 06 
October 2018

Institut
e

follows
flexi

cadre
system

0 8 0

IIITV/RECRU/
FACULTY/2020-21/001 
Dated 22 April 2020

0 15 0

IIITV/RECRU/ 14 0 2
74

1
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FACULTY/2021-22/001 
Dated 02 December 2021

IIITV/ESTB/RECRUIT/
FACULTY/21-22/002 
Dated 11 March 2022

8 0 4 0

214 04.01.2025 Provide the last date of BoG meeting of IIIT Vadodara. 21st December, 2023

Whether my case of transfer of service benefits was put up in the last
BoG meeting of IIIT Vadodara?

No

Provide the copy of Minutes last BoG meeting held in 2024. No meeting held in 2024.

Provide the Extract of Minutes of BoG Meeting related to decision
i.r.t my case of transfer of service benefit.

Not Applicable in view of para 2 above.

Provide the date of last update of website page related to Minutes of
BoG meeting.

BoG  meeting  held  on  19  December,  2022  is
updated.

Provide the total number of BoG Meeting held in 2023 & 2024. 2023 – 1
2024 - NIL

Whether  Minutes  of  BoG held  in  2023  & 2024  was  uploaded  on
website?

2023 Minutes of BoG held on 21 Dec 2023 would
be uploaded once minutes are adopted in the next
meeting of BoG which is not held.

2024 – Not Applicable

Whether Minutes of BoG held in 2022 was uploaded on website? Yes

Provide the link of IIITV website to have access of Minutes of BoG
meeting held in 2023 & 2024 as per Suo Moto Disclosure of RTI Act.

https://iiitvadodara.ac.in/minutes_bog.php

215 13.01.2025 Are  the  rules  and  regulations  the  same  for  government  and
autonomous institutions?

No such Information held 

What are guidelines provided to these ( government & autonomous )
institutions regarding medical and some miscellaneous leave taken by
students? 

There  are  no  leaves  to  students  except  vacation.
Students  to  have  75%  attendance  however,
exceptional cases can be considered by Senate on
case to case basis. 
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Does the higher education department take the prevention for students
to protect  them from blackmail  caused by staff  concerning internal
marks and attendance in ( government & autonomous ) colleges 

No Such Information held.

Rules  or  protocols  followed  by  students  to  prevent  the  loss  of
attendance percentage or internal marks in case of any medical issues
or family discomfort situations, is there any remedy accepted by the
institution without, fine, detained, or redo? 

There  are  no  leaves  to  students  except  vacation.
Students  to  have  75%  attendance  however,
exceptional cases can be considered by Senate on
case to case basis. 

Clarify some punishable measures on staff stimulating an individual or
a group of students to make PPT, Notes, or Other study materials due
to their lack of knowledge or some other means to take classes.

Does not fall under the purview of RTI Act, 2005.

Clarify the punishment for staff if they use students as servants, clerks
for  college( government & autonomous ),  departments,  or  for  their
purpose.

Does not fall under the purview of RTI Act, 2005.

Provide some rules and regulations to students to prevent themselves
from being blackmailed by staff on these problems.

Students can approach the grievance committee of
the Institute.

Educational qualification for guest lectures. Guest lecturer is to have expert/ subject knowledge
of related topic.

216 14.01.2025 Provide  the  official  policy  regarding  the  issuance  of  NOCs  (No
Objection  Certificates)  to  employees  in  institutions  under  the
Department of Higher Education.

No such information held.

Specify the guidelines that mandate the number of NOCs an employee
is eligible to receive in a calendar year.

No such information held.

Share  details  on whether  institutions  are  allowed to  formulate  their
own rules for issuing NOCs.

Yes

Clarify  if  the  Ministry  of  Education  or  Department  of  Higher
Education  has  granted  specific  powers  to  institutions  to  restrict  the
number  of  NOCs  (e.g.,one  in  IIITDM  Kurnool  under  so  many
conditions).

Does not fall under the purview of RTI Act, 2005.

Confirm if the Ministry or Department is aware of the discrepancies in
the issuance of NOCs across institutions.

Does not fall under the purview of RTI Act, 2005.

List the steps taken to standardize the process of issuing NOCs across
all IIITs, IITs, NITs, CFTIs, and GFTIs.

No such information held.
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Submit a consolidated list of all IIITs, IITs, NITs, CFTIs, and GFTIs,
along with their respective policies on the number of NOCs issued per
employee per year.

No such information held.

Indicate how many institutions restrict the issuance of NOCs to only
one per year.

IIIT  Vadodara  has  not  restricted  the  issuance  of
NOC as of now.

State the number of institutions that allow more than one NOC (e.g.,
three) in a year.

Policy on this is yet to be framed.

Provide details on the basis used to frame such policies and whether
they are consistent with guidelines issued by the Department of Higher
Education.

Does not fall under the purview of RTI Act, 2005.

Confirm  if  any  official  communication  from  the  Ministry  permits
institutions to impose these restrictions.

Does not fall under the purview of RTI Act, 2005.

Define the term "conditional NOC" as understood by the Department
of Higher Education. (e.g. as issued in IIITDM Kurnool)

Does not fall under the purview of RTI Act, 2005.

Mention the situations under which conditional NOCs are issued. Does not fall under the purview of RTI Act, 2005.

Confirm whether institutions are authorized to impose conditions on
NOCs and list the permissible conditions.

Does not fall under the purview of RTI Act, 2005.

Provide  a  list  of  institutions  that  issue  conditional  NOCs  and  the
reasons provided by these institutions for doing so.

Does not fall under the purview of RTI Act, 2005.

Confirm if  the  Ministry or  Department  is  aware  of  the  issuance of
conditional NOCs.

Does not fall under the purview of RTI Act, 2005.

Indicate whether any action has been taken against institutions issuing
conditional NOCs without clear justification.

No such information held.

Explain  the  lack  of  action  against  institutions  that  do  not  follow
uniform rules for NOC issuance.

Does not fall under the purview of RTI Act, 2005.

Detail the mechanism available for employees to report discrepancies
or unfair practices in NOC issuance.

Employee can approach Director (Through proper
channel.

Indicate whether periodic audits are conducted by the Department to
ensure compliance with NOC guidelines.

In view of para 9 above, Not applicable

Provide the number of complaints received from employees regarding
restrictive or conditional NOCs in the last three years.

Nil

Share the average time taken to address grievances related to NOCs. No such information held.

Confirm plans to introduce uniform rules across all institutions for the Does not fall under the purview of RTI Act, 2005.
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issuance of NOCs.

Indicate if the Ministry plans to mandate a fixed number of NOCs that
each employee is entitled to in a year.

Does not fall under the purview of RTI Act, 2005.

Confirm if  institutions  are  required  to  report  the  number  of  NOCs
issued annually to the Department of Higher Education.

Does not fall under the purview of RTI Act, 2005.

Share details of advisories issued to institutions regarding fair practices
in NOC issuance.

No such information held.

Specify whether NOCs are considered a right of the employee or a
privilege granted by the institution.

Does not fall under the purview of RTI Act, 2005.

Submit data on the total number of NOCs issued in the past three years
by each IIIT, IIT, NIT, CFTI, and GFTI.

15

Provide the number of requests for NOCs rejected in each institution
during the same period.

NIL

State the most common reasons for rejecting NOC requests. Not Applicable, In view of para 29

Confirm whether institutions are required to maintain records of all
NOC applications and their outcomes.

Does not fall under the purview of RTI Act, 2005.

List measures being taken to ensure fairness and transparency in the
issuance of NOCs.

No such information held.

Indicate  whether  the  Ministry  will  penalize  institutions  that  impose
arbitrary restrictions on NOCs.

Does not fall under the purview of RTI Act, 2005.

Confirm if there is any proposal to create a centralized online system
for employees to request and track NOCs.

Does not fall under the purview of RTI Act, 2005.

Specify whether the Department has consulted with employees or staff
associations regarding issues related to NOCs.

Does not fall under the purview of RTI Act, 2005.

Confirm if  employees  are  informed of  their  rights  and entitlements
regarding NOCs at the time of joining.

Refer para 9 

List the official channels available for employees to seek clarification
on NOC-related rules.

Employee  seek  Clarification  from  Establishment
Section.

Indicate whether training programs are conducted for administrative
staff to handle NOC requests efficiently and fairly.

No such information held.

Specify  whether  NOCs  are  required  for  employees  to  appear  for
interviews in other institutions.

It is depends on employee to seek NOC or not.

Mention if there are any restrictions on issuing NOCs for international No such information held.
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opportunities.

Name the competent authority in each institution responsible for the
approval and issuance of NOCs.

Head of the Organization.

Indicate whether these authorities are accountable for misuse or delays
in the NOC process.

Does not fall under the purview of RTI Act, 2005. 

Confirm if penalties or disciplinary actions are imposed on officials
who misuse their authority in NOC-related matters.

No such information held.

Specify whether employees are entitled to an explanation if their NOC
request is denied.

Does not fall under the purview of RTI Act, 2005.

Indicate if employees are issued multiple NOCs for specific purposes
only (e.g., higher studies, job applications).

Does not fall under the purview of RTI Act, 2005.

Confirm whether  any record exists  of  institutions charging fees  for
issuing NOCs.

IIIT Vadodara does not charge any fees.

State whether contractual employees are eligible for NOCs and if their
rights differ from those of permanent employees.

No

Confirm if  the  Department  reviews institutional  practices  on  NOCs
during inspections or evaluations.

No such information held.

Indicate if  retired employees are eligible to receive NOCs for post-
retirement employment opportunities.

Refer para 9 

List  the  steps  being taken by the  Ministry  to  ensure  that  the  NOC
process supports career advancement and mobility of employees in a
fair and transparent manner.

No such information held.

217 16.01.2025 Use of the Term %Contract% in Appointments:

Why is the term %contract% specifically used for the appointment of
Assistant Professors at AGP 6000 and AGP 7000 levels in the 4-tier
system?

Does not fall under the purview of RTI Act, 2005.

Are faculty members at these levels considered contractual or regular
employees?

IIIT  Vadodara  has  adopted  7th CPC  and  in  that
AGP 6000 and AGP 7000 is not there.

Please  provide  relevant  office  orders  or  documents  explaining  the
rationale and implications of this terminology.

Does not fall under purview of RTI Act, 2005.

Procedure for Promotion from AGP 6000 to AGP 7000:

Is the promotion from AGP 6000 to AGP 7000 conducted through an Open Advertisement
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open advertisement process, or is it an internal promotion?

If it is an internal process, what role does the selection committee play
in evaluating candidates for promotion?

NA

Are there any rules mandating the mode of promotion? If yes, please
provide relevant guidelines or office orders.

NA

Delay in Promotions from AGP 6000 to AGP 7000:

Why does it often take 4-5 years for faculty members to be promoted
from AGP 6000 to AGP 7000 in institutions, particularly IIITs?

Does not fall under purview of RTI Act, 2005.

What are the rules and guidelines for ensuring timely promotions at
these levels?

Recruitment rules of the Institute.

Please provide official documents outlining the expected timeline and
procedures for promotions.

No such information held.

Action Against Institutions Delaying Promotions:

What  policies  or  corrective  measures  does  the  Ministry  have  for
institutions,  particularly  IIITs  in  PPP mode,  that  fail  to  take  timely
action for faculty promotions?

No such information held.

Are  there  penalties  or  accountability  mechanisms  in  place  for  such
delays?

No such information held.

Special Provisions for IIITs in PPP Mode:

Are  there  distinct  rules  for  faculty  appointments  and  promotions  in
IIITs operating in Public-Private Partnership (PPP) mode?

Rules are approved by Board of Governance of 
IIIT.

How do these rules differ from those for centrally funded institutions? Does not fall under purview of RTI Act, 2005.

In  addition  to  the  above,  I  request  certified  copies  of  all  orders,
circulars, and policy documents related to the 4-tier appointment and
promotion process, specifically in the context of IIITs in PPP mode.

Question is ambiguous. Please be specific for the 
information sought.

218 16.01.2025 Is it  mandatory to conduct open advertisements for the promotion of
Assistant Professors from AGP 6000 to 7000 in NITs and IIITs?

There is no promotion it is direct recruitment.

Can the transition from AGP 6000 to 7000 for Assistant Professors be
carried out exclusively through internal promotions?

No

Is  there  any rule  or  guideline  that  restricts  internal  promotions  from As per Recruitment Rule (RR).
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AGP 6000 to 7000 in NITs and IIITs?

Would  conducting  internal  promotions  for  Assistant  Professors  from
AGP  6000  to  7000  without  open  advertisement  violate  any  rule  or
guideline?

As per RR.

Please share the latest (2023 or 2024) rules, notifications, or guidelines
issued  by  the  Ministry  of  Education,  NIT  Council,  or  IIIT  Council
regarding  the  process  of  promotion  from  AGP  6000  to  7000  for
Assistant Professors.

No such information held.

219 21.01.2025 Please  state  if  the  University/  Institute  has  a  Patent  Cell  /  any  IPR
facility on campus _____

YES

Please  state  the  number  of  start-up  companies  that  have  graduated
(moved out successfully from campus) ____

NIL

Please state the total number of start-up companies (incubation units)
currently on campus ______

NIL

Please state the total no. of IPRs (intellectual property rights) granted to
the university/ Institute till date ____

NIL

Please give the total no. of IPRs (including patents) that have been filed
till date with name of the university/ Institute attached to it ____

NIL

Revenue  generated  through  commercialization/technology  transfer  of
IPR in the last three years (year wise separately)

NIL

Share the details on collaborative patents filed by institute (by two or
more applicants) with any government or international body.

NIL

No. of literature search count on Scopus Indexed Journals in the last
three years

Total number of search count the last three years is 
9564

No. of literature search count on WoS Indexed Journals in the last three
years

Total number of search count the last three years is 
9564

220 22.01.2025 Para A: Clear copies of any gazettes, notifications, circulars or any other public communications, as well as meeting notes,
checklists, office memos or emails that provide any information on this matter is to be shared. See section 2(i) and 2(j) of the
RTI Act (2005).

Any communications, directions, regulations, or other forms of public
communication  from  the  Department  of  Higher  Education  to  its
registered  institutions/universities  regarding  the  compilation  and

No such information held.
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publication  of  student  results,  including  the  manner,  format,  and
channels through which results are to be published.

Any communications, directions, regulations, or other forms of public
communication  from  the  Department  of  Higher  Education  to  its
registered institutions/universities related to maintaining the privacy of
students while publishing their results. This includes, but isnot limited
to,guidelines on whether it  is  permissible to publish results in public
documents  (such  as  PDFs)  publicly  with  the  student  names  (of  the
institutions), roll numbers, and marks without any access bar.

No such information held.

Information  regarding  the  Department  of  Higher  Education’s  official
stance  or  policies
concerning  the  compilation  and  publication  of  student  results,
particularly in terms of how results are to be presented, compiled, and
shared.

No such information held.

Information  regarding  the  Department  of  Higher  Education’s  official
stance  or  policies  related  to  ensuring  the  privacy  of  students  when
publishing their results, especially concerning the publication of names,
roll numbers, and marks in public documents. This includes, but is not
limited to, guidelines on whether it is permissible to publish results in
public documents (such as PDFs) publicly with the student names (of
the institutions), roll numbers, and marks without any access bar.

No such information held.

Information or guidelines issued by the Department of Higher Education
or other relevant bodies concerning the protection of student data and
privacy in relation to the publication of examination results in public
forums  or  online  platforms  of  the  institutions  publicly,  without  any
access bar.

No such information held.

Information  on  any  recent  reviews  or  audits  conducted  by  the
Department  of  Higher  Education  on  the  practices  followed  by
institutions regarding the public sharing of student results and personal
information without any access bar.

No such information held.

Any specific instructions or advisories provided by the Department of
Higher Education to universities regarding best practices for maintaining
student privacy during the release of examination results.

No such information held.

221 23.01.2025 Kindly  share  number  of  Professors,  Associate  Professors,  Assistant
Professor and other full time academic staff.

Professor – NIL
Associate Professor – NIL
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Assistant Professor – 22
Visiting Faculties – 4

Kindly  share  number  of  Professors,  Associate  Professors,  Assistant
Professor and other full time academic staff with PhD.

Same as above.

Kindly share current shortage of faculty in university / institute. Vacant Position – 40

Give the number of faculty members who are currently pursuing PhD. Nil

Kindly  give  the  number  of  administrative  staff  in  the  University/
Institute.

10

Kindly  state  the  percentage  of  faculty  members  who  stay  within  the
campus (in %) with respect to total faculty members in the university/
institute.

It is based on Campus.
Gandhinagar – Not Applicable
Diu – 85.71%

Give details about the number of international faculty members (faculty
who hold tenured appointment in a foreign university) who teach at least
50% of a course.

Nil

Number of dropouts students within 4 to 6 months of joining of course in
the last three years (Year wise separately)

Droupot students in first 4 to 6 months in last
three years

Batch No. of Students

2024-25 5

2023-24 0

2022-23 4

Share number of foreign faculties teaching through Global Initiative for
Academic Networks (GIAN) scheme

NIL

Please specify the funded new initiatives of your university/ institute Faculty is provided with following two initiatives
to facilitate their research. 
A. Faculty Initiation grant
B. Project Leave
C. CPDA

222 28.01.2025 There's a software named Eduroam, a global Wi-Fi service that provides seamless internet access to students, researchers, and
staff at participating institutions. It allows users to connect to the network at other participating institutions using their home
institution credentials. Many IITs, NITs, IIITs, CFTIs, and Central Universities use the software.
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Mention how many IITs use it. No Information held.

Mention how many NITs use it. No Information held.

Mention how many IIITs use it. NIL

Mention how many CFTIs use it. No Information held.

Mention how many Central Universities use it. No Information held.

Mention the budget involved in using Eduroam by each institution, i.e.
each IIT, NIT, IIIT, CFTI, Central University.

NIL

Mention the terms and conditions for using Eduroam by each IIT, NIT,
IIIT, CFTI, and Central University.

No information held.

Mention the steps each IIT, NIT, IIIT, CFTI, and Central University takes
to prevent data leakage. To ensure the security of institute data, we have 

implemented the following safeguards:

1 All data servers are hosted locally in a 
centralized, secure server room to prevent external 
breaches.

2  Multi-Factor Authentication (MFA) is enforced 
across all critical institute systems to prevent 
unauthorized access.

3  USB usage is restricted to authorized institute 
systems only, minimizing physical data exfiltration
risks.

4  The system administrator conducts regular 
security audits, privilege management, and 
monitoring of user activities.

5  A firewall is in place to monitor and regulate 
incoming and outgoing network traffic, preventing 
unauthorized access and data breaches. Set up 
automated alerts for unauthorized access attempts.

6.  Conduct  regular  cybersecurity  training for
faculty and students to aware the users.
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Mention the need for each IIT, NIT, IIIT, CFTI, and Central University
to adopt/use Eduroam. Eduroam  may  provide  secure,  seamless  Wi-Fi

access for students,  faculty,  and researchers  both
on  campus  and  at  Eduroam-enabled  institutions
worldwide.  It  enhances  academic  mobility,
allowing users to connect effortlessly at IITs, NITs,
IIITs,  and  global  universities using  their  IIITV
credentials.  With  WPA2/WPA3-Enterprise
encryption,  Eduroam  ensures  high  security  and
authentication,  reducing  cyber  risks.  It  also
minimizes IT workload by eliminating the need for
separate guest Wi-Fi accounts, making it ideal for
conferences,  research  collaborations,  and  hybrid
learning. 

Mention the challenges each institution, i.e., each IIT, NIT, IIIT, CFTI,
Central University,
faced/facing in implementing or maintaining Eduroam.

Does not fall under the purview of RTI Act, 2005.

Since when has Eduroam been operational in each IIT, NIT, IIIT, CFTI,
and Central University?

Not being used.

Mention  whether  there  are  any  plans  for  future  implementation  of
Eduroam at any IIT, NIT, IIIT, CFTI, or Central University. If so, by
what timeline?

No Information held.

Mention whether Eduroam is accessible to all students, faculty, and staff
at every IIT, NIT, IIIT, CFTI, and Central University.

Not being used.

Mention  whether  any  external  funding  (e.g.,  from the  government  or
private organizations) for Eduroam has been received by any IIT, NIT,
IIIT, CFTI, or Central University.

NIL

Mention  the  approximate  number  of  active  Endurom  users  in  the
institution (student, faculty, visitors) where Edurom is in use.

Not in use.

Mention if there are any institution-specific policies related to the use of
Eduroam.

No Information held.

Mention how the institution ensures the privacy and security of users'
data on Eduroam.

No Information held.

Mention  how  many  external  users  (from  other  institutions)  utilize Not being used.
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Eduroam annually on your
campus.

Mention what steps have been taken to educate students and staff about
the use of Eduroam.

Not Applicable in view of Para 15 above.

Mention  whether  user  manuals  or  training  sessions  are  available  for
onboarding at each IIT, NIT,
IIIT, CFTI, Central University.

No Information held.

223 31.01.2025 Certified copy of the rules, guidelines, or policies specifying whether the
post  of  Assistant  Professor  Grade  II  at  Level  10  is  classified  as  a
permanent post in centrally funded institutions such as NITs.

It is a Contract appointment.

Certified  copy of  any official  communication,  circular,  or  notification
that defines the nature of the Assistant Professor Grade II (Level 10) post,
including its tenure, regularization eligibility, and recruitment process.

Refer Annexure A

Clarification regarding whether Assistant Professor Grade II (Level 10)
posts,  once  appointed  on  a  contractual  basis,  can  be  converted  into
regular positions.

Does not fall under purview of RTI Act, 2005.

Copy  of  any  document  stating  the  maximum  duration  of  contractual
appointment  for  Assistant  Professor  Grade  II  (Level  10)  posts  in
institutions governed by the Ministry of Education.

Refer Annexure A.
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224 07.02.2025 What is the placement percentage of IIITV Diu campus for previous year
and current year?

Year 2024-61.01%
Year 2025-15.71%

How many companies has visited Diu for recruitment purpose this year. 25 Companies

As I am a pass out of 2020-2024 batch of Diu campus, I need to ask what
is  the  role  of  PIC  placement  of  Diu  campus?  While  the  PIC  of
Gandhinagar campus always takes an active role to bring recruiters and
conduct placement drive for Gandhinagar campus students, our PIC do
not take an active participation for conducting any separate drive for Diu
students.So as a pass out batch of 2024 I have experienced it and my
juniors are also experiencing the same

 As per Institute advise

225 14.02.2025 Do  IITs  (Indian  Institutes  of  Technology),  IISc  (Indian  Institute  of
Science), and other top academic institutions run any degree programs,
certification  courses,  or  fellowships  named  after  renowned  Indian
scientists or researchers?

o If yes, kindly provide the list of programs/certifications and the names
of the scientists after whom they are named.

o  The  institutions  where  these  programs/certifications  are  currently
offered.
o The purpose, eligibility criteria, and duration of such programs.

No

NA

No such information held at IIIT Vadodara.

NA

Are there any chairs, research fellowships, or scholarships named after
renowned  Indian  scientists  in  IITs,  IISc,  or  other  higher  educational
institutions?

o If yes, please provide details of such initiatives along with the names of
the scientists and institutions offering them

Nil at IIIT Vadodara.

NA

Have any awards, medals, or honors been instituted by IITs, IISc, or other
institutions to recognize contributions in science and technology in the
name of eminent Indian researchers?

o  If  yes,  kindly  provide  a  list  of  such  awards  and  the  institutions

No such medal at IIIT Vadodara.

NA
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responsible for them.

Which government authority or academic governing body is responsible
for  approving  and  instituting  such  programs,  certifications,  or
recognitions?

o Are there any policies or guidelines that institutions must follow for
naming a program, certification, or fellowship after a scientist?

Board  of  governance  of  IIIT  Vadodara  for  IIIT
Vadodara.

No such Information held

Are there any proposals under consideration for naming new programs,
certifications, or recognitions after a renowned Indian scientist/researcher
in the near future?

No such information held

226 16.02.2025. GATE-2024 Rank & Cut off marks basing on which an admission in to MTech. Program is every individual M.Tech
specialization  allowed  under  different  categories  in  your  institution  in  tabular  form  for  2024-2025  academic  year  ,
Specifying.

Name of the branch 1) Computer Science and Engineering with 
specialization in Artificial Inteligence(CSE-AI)
2) Computer Science and Engineering with     
specialization in Data Science(CSE-DS)

Category under which admission is given At  IIIT  Vadodara  admission  is  given  under  all
categories.
Refer Annexure-1

GATE Rank allowed under every specific category Non Gate also allowed.
Refer Annexure-1

Cut-off marks allowed under specific category Refer Annexure-1
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     Annexure 1

(2)

Particulars GEN
-

EWS

OPEN OBC-
NCL

SC ST

CSE(AI) YES YES YES - -

CSE(DS) - YES YES YES -

(3)

Particulars GEN-
EWS

OPEN OBC-
NCL

SC ST

GATE Rank 6339 YES YES YES -

NON GATE YES YES YES YES -

(4)

Particulars GEN
-

EWS

OPEN OBC-
NCL

SC ST

GATE Cut-off
Mark out of 100

37.33 Not Applicable
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227 05.03.2025 Please  provide  category  wise  sanctioned,  filled  and  vacant  post  of
Professor,  Associate  Professor,  Assistant  Professor  in  all  National
Institutes  of  Technology  and  Indian  Institutes  of  Information
Technology. Please provide institute wise list.

As per Annexure-1

Is  there  any  guidelines  for  inter  se  faculty  ration  of  Professor,
Associate Professor and Assistant Professor after implementation of
four tier flexible faculty structure. If yes, please provide the same.

No.  In  flexicadre  there  is  no  ratio  for
professor,Associate  Professor  and  Assistant
Professor.
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228 05.03.2025 I hereby request the following information under the Right to Information Act 2005 regarding branch wise placement
statistics  for the Indian Institutes of Technology IITs National  Institutes  of  Technology NITs Indian Institutes  of
Information Technology IIITs and Government Funded Technical Institutes GFTIs for Year 2023-2024 Kindly provide
the data separately for undergraduate UG postgraduate PG and graduate programs

Total  number  of  students  enrolled  branchwise  for  UG  PG
graduate

As per Annexure - I

Number of students registered for placements branch-wise for
UG PG graduate.

 B.Tech. - 274
 M.Tech. CSE : 11

Placement percentage branchwise for UG PG graduate  B.Tech. –  61.03%
 M.Tech. CSE : 55%

Minimum  and  maximum  annual  salary  package  offered
branchwise for UG PG graduate.

5. B.Tech. 
Minimum Salary – 3.6 LPA 
Maximum Salary - 40 LPA (On Campus)
Maximum Salary - 133 LPA (Off Campus)

6. M.Tech. 
Minimum Salary - 3 LPA
Maximum Salary - 15 LPA

Package-wise  distribution  of  placements  across  all  salary
ranges eg 0 to 5 LPA 5 to 10 LPA 10 to 15 LPA 15 to 20 LPA
etc branchwise.

Refer  DoPT  OM  No.  11/2/2008-IR  dated  10th July
2008, The PIO is required to supply such material to
the citizen who seeks it. The Act, however, does not
require the Public Information Officer to deduce some
conclusion  from  the  ‘material’  and  supply  the
‘conclusion’ so deduced to the applicant. The PIO is
required to supply the ‘material’ in the form as held by
the public authority and is not required to do research
onbehalf of  the citizen to deduce anything from the
material and then supply it to him.

Number of students placed branchwise for UG PG graduate. B.Tech. - 168
M.Tech. CSE : 6

Number of  students  who opted for  higher  studies  instead of
placements branchwise for UG PG graduate.

      6 Students 

Number  of  students  placed  in  tablet  form  if  applicable
branchwise.

B.Tech. - 168
M.Tech. CSE : 6
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229 12.03.2025 Provide a branch-wise table for EACH campus (Vadodara and Diu) of
the number of Total students, Eligible students and Placed students for
B.Tech/B.E. students in the placement season of 2023-24.

Vadodara Diu
Total  B.Tech
Students

239 69

Eligible
B.Tech
Students

215 59

Placed
B.Tech
Students

132 36

Provide branch-wise data for EACH campus (Vadodara and Diu) for
the average, median, and highest CTC offered to B.Tech/B.E. students
in the placement season of 2023-24.

Vadodara Diu
Average CTC 11.34 LPA 9.61 LPA
Median CTC 9 LPA 7.5 LPA
Highest CTC 40 LPA (On-

Campus)
1.33 CR (Off-

Campus)

26.5 LPA
(On-Campus)
50 LPA (Off-

Campus)

Provide institute-wide data for EACH campus (Vadodara and Diu) for
the overall average and median CTC offered to B.Tech/B.E. students
in the placement season of 2023-24.

Vadodara Diu
Average CTC 11.34 LPA 9.61 LPA
Median CTC 9 LPA 7.5 LPA
Highest CTC 40 LPA (On-

Campus)
1.33 CR (Off-

Campus)

26.5 LPA
(On-Campus)
50 LPA (Off-

Campus)

Provide a list of the top 10 companies for EACH campus (Vadodara
and  Diu),  mentioning  the  number  of  offers  and  the  CTC  offered,
sorted  in  descending  order  based  on  the  highest  CTC  offered  to
B.Tech/B.E. students in the placement season of 2023-24.

Under  Section  8(1)(e)  of  the  RTI  Act,
information  available  to  a  person  in  his
fiduciary  relationship  is  exempted  from
disclosure,  unless  the  competent  authority  is
satisfied  that  the  larger  public  interest
warrants the disclosure of such information.
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Foreign/Domestic Tour of Ministries/Officials

                                                                                                                                                                                                                                                       Annexure – XX

Sr
.

No

Name & 
Designation of 
the person

Visit Purpose of Visit No. of
people

From
Date

To Date Expendit
ure

1

Prof. Dharmendra 
Singh (Director)

Jaipur, Roorkee, Delhi To attend official meeting 1 18.06.2024 27.06.2024 0

3 IIITV-ICD Official Visit 1 21.08.2024 26.08.2024 0

4 IISER Bhopal To attend meeting 1 08.09.2024 10.09.2024 0

5 DRDO Delhi, DRDO 
Jodhpur, IIT Roorkee

To attend meeting 1 16.09.2024 22.09.2024 0

6 Lucknow To attend meeting 1 29.10.2024 02.11.2024 0

7 IIT Roorkee, Lucknow, 
Delhi

MOU 1 09.11.2024 20.11.2024 0

10 IIITV-ICD Official visit 1 10.12.2024 20.12.2024 0

11 Delhi, IIT Roorkee Meeting & Invited Talk 1 05.01.2025 10.01.2025 0

13 IIITV-ICD Official Visit 1 04.02.2025 07.02.2025 0

14 IIIT Bhopal To attend meeting 1 08.02.2025 09.02.2025 0

15 Delhi,Roorkee,Kanpur,
Allahabad

To attend Meeting 1 16.02.2025 21.02.2025 0

16 Delhi Visitor’s Conference 1 03.03.2025 05.03.2025 0

17 IIT Roorkee Workshop 1 05.03.2025 09.03.2025 0
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Annexure – XXI

Parliament Question dated 21.07.2022

Information regarding Parliament Question
Sl.
No.

Name of the
Institute

Students admitted

2019-20 2020-21 2021-22
G
en

S
C

S
T

OB
C

EW
S

Tot
al

G
en

S
C

S
T

OB
C

EW
S

Tot
al

G
en

S
C

S
T

OB
C

EW
S

To
tal

10 IIIT Vadodara 10
1

3
3

1
3

63 13 22
3

11
5

4
9

2
3

10
0

52 33
9

10
5

4
8

2
3

98 43 31
7

Total 10
1

3
3

1
3

63 13 22
3

11
5

4
9

2
3

10
0

52 33
9

10
5

4
8

2
3

98 43 31
7

Lok Sabha Starred     Question     No.2920 dated 21.07.2022  

Sr. No. Question : 2920 Answer
(a) whether the Government has taken note of a large number of vacant teaching

posts  in  Schoo1s,  Colleges  and Universities  administered by  the  Central  &
State Governments;

Yes.

(b) if so, the details thereof during last three years, State,/UT-wise and year-wise; The details is as under:-

Year Sanctione
d

Filled Vacant

2019-20 32 16 16
2020-21 32 21 11
2021-22 59 21 38

(c) the  number  of  posts  lying  vacant  in  teaching  positions  sanctioned  for
candidates of Scheduled Castes/ Scheduled Tribes/ Other Backward Classes/
Economically weaker Sections, in the aforementioned institutions in the past
three years, State/ UT-wise and year wise; and

The details is attached as Annexure-I.

(d) whether the Government has adopted any specific, time-bound measures to
fill  these  vacancies-especially  vacancies  in  posts  sanctioned  for
SC/ST/OBC/EWS communities  and if  so,  the  details  thereof  and if  not.,  the
reasons therefor?

IIIT Vadodara has processed Special Recruitment Drive for 
SC/ST/OBC/EWS candidates. No. of positions advertised:-
SC    - 05
ST    – 02
OBC – 04
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EWS – 03.

Annexure-I

Year SC ST OBC EWS
Sanction

ed
Fille

d
Vacan

t
Sanction

ed
Filled Vacan

t
Sanction

ed
Filled Vacant Sanctio

ned
Filled Vacant

2019-
20

04 00 04 02 00 02 08 04 04 03 00 03

2020-
21

04 00 04 02 00 02 08 06 02 03 00 03

2021-
22

08 00 08 03 00 03 15 05 10 05 00 05

Lok Sabha Starred     Question     No.78 dated 07.12.2022  

LSSQ No- 78- Statement of Teaching position Category -wise indicating sanctioned/filledup/vacant positions in
Universities/HEIs

S
l
.
N
o
.

Institutio
ns

Posts No. of sanctioned posts No. of Posts filled up No of Vacant Posts

GE
N

S
C

S
T

OB
C

EW
S

PW
D

TOTA
L

GE
N

S
C

S
T

OB
C

EW
S

PW
D

TOTA
L

GE
N

S
C

S
T

OB
C

EW
S

PW
D

TOTA
L

1
0

IIIT
Vadodara

Professor
0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Associate 
Professor

0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Assistant 
Professor

28 8 3 15 5 0 59 16 0 0 4 0 0 20 12 8 3 11 5 0 39

Rajya Sabha Unstarred Question No. 832 dated 13.12.2022
Statement on Number of Teaching posts for which recruitment process was conducted and declared none found suitable rank-wise and institution-wise

Sl. No. Name of the Institute Faculty
Posts

Total number of teaching posts for which
recruitment process was conducted

during last 5 years 

Total number of above said teaching
posts declared non-found suitable

during last 5 years 

GEN SC ST OBC EWS PWD GEN SC ST OBC EWS PWD
10 IIIT Vadodara 59 29 1 0 8 0 0 2 1 0 1 0 0
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Total 59 29 1 0 8 0 0 2 1 0 1 0 0

Parliament Question dated 18.07.2023
No. of SC/ST/OBC dropouts in IITs, IIMs, NITs, Law University & Other higher institutes

RSPQ- STUDENTS DROPOUT IN IIITs
S.No. Name of the Institute Years Category  

Gener
al

SC ST OBC EWS Total No. of Minority out
of the total in

column (I)
10 IIIT (PPP) Vadodara 2016 5 1 0 1 0 7 0

2017 1 5 3 2 0 11 0

2018 0 0 0 2 0 2 0

2019 2 2 2 6 0 12 0

2020 10 3 3 6 3 25 1

2021 12 3 2 2 0 19 0

2022 10 2 6 4 1 23 0
2023 (as on
18.07.2023)

0 0 0 0 0 0  

Parliament Question dated 25.07.2023
Lok Sabha admitted Starred Question No.*158 for 31.07.2023 regarding 'Permanent Academic Positions held by Women'

Sl
No.

Name of the Institute Faculty
 in position

Non-Faculty
 in position

Mal
e Female

Mal
e 

Femal
e

10 IIIT (PPP) Vadodara 17 3 9 3

Rajya Sabha Unstarred Question No. 1476 dated 28.07.2023
Research and National Institutes

Sr. No. Question: 1476 Answer

(a) Details  of  the  new  universities,
research  centers  and  national
institutes  build  by  Government  in
last five years, state-wise;

IIIT  Vadodara  has  opened  a
Satellite  Campus  at  Diu  (U.T.
of  Daman  and  Diu)  in
collaboration  with  U.T.
Administration  of  Daman and
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Diu.

 (b) Details  of  teaching  faculties
appointed  in  all  the  universities,
research  centers  and  national
institutes  including  the  data  of
candidates  appointed  on  reserved
category,  state-wise  in  last  five
years;

The  details  of  Teaching
faculties  appointed  in  IIIT
Vadodara  is  attached  in
Annexure I.

(c) Details  of  students  admitted  for
research  in  all  the  universities,
research  centers  and  national
institutes  including  the  data  of
candidates  appointed  on  reserved
category,  state-wise  in  last  five
years;

The  details  of  students
admitted  for  research  in  IIIT
Vadodara  is  attached  in
Annexure II.

(d) Amount  spent  by  Government  for
research  on  each  Central
Universities,  research  centers  and
national institutes in last five years?

The details is attached in 
Annexure III.

Annexure-I
The details of Teaching Faculties appointed in IIIT Vadodara is as under: -

Financial
Year

General  SC ST OB
C

EW
S

Tota
l

2022-23 2 0 0 0 0 2

2021-22 2 0 0 1 0 3

2020-21 7 0 0 2 0 9

2019-20 2 0 0 3 0 5

2018-19 2 0 0 0 0 2

Total 15 0 0 6 0 21

Annexure-II
The details of students admitted for research in IIIT Vadodara is as under: -

Financial
Year

General  SC ST OB
C

EW
S

Tota
l

2022-23 6 2 0 2 0 10

2021-22 4 0 0 0 0 4

2020-21 3 0 0 0 0 3

2019-20 0 0 0 0 0 0

2018-19 2 1 0 0 0 3

Total 15 3 0 2 0 20
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Annexure-III
The details of amount spent on research is as under: -

Financial
Year

Amount in
Lakhs

2022-23       42,29,516 

2021-22       71,98,926 

2020-21       53,72,479 

2019-20       42,12,191 

2018-19       51,31,717 

Total 2,61,44,829

Rajya Sabha Starred / Unstarred Question dated 02.08.2023
                       Students enrolled in IIITs (UG, PG and PhD)

S.
No.

Name of the
Institute

2018-19 2019-20 2020-21 2021-22 2022-23
Male Female Male Female Male Female Male Female Male Female

U
G

P
G

Ph
D

U
G

P
G

Ph
D

U
G

P
G

Ph
D

U
G

P
G

Ph
D

U
G

P
G

Ph
D

U
G

P
G

Ph
D

U
G

P
G

Ph
D

U
G

P
G

Ph
D

U
G

P
G

Ph
D

U
G

P
G

P
h
D

5.       IIIT (PPP) 
Vadodara

16
6

7 2 1
5

6 1 21
6

7 0 7 1 0 31
2

7 2 2
7

3 1 27
2

1
3

1 4
5

5 3 25
6

9 6 5
0

3 4

Total
16

6 7 2
1
5 6 1

21
6 7 0 7 1 0

31
2 7 2

2
7 3 1

27
2

1
3 1

4
5 5 3

25
6 9 6

5
0 3 4

Rajya Sabha Unstarred Question No. 2271 dated 06.08.2023
New engineering degree courses

Ser No Question Response of IIIT Vadodara
(a) whether Government has new engineering degree courses 

covering the subjects Artificial Intelligence, Virtual Reality, 
Internet of Things, Big Data Management, Reverse 
Informatics, cloud computing and Digital intelligence and if 
so, the details thereof;

 IIIT Vadodara offers M.Tech. in Computer Science and Engineering 
with specialisations in Artificial Intelligence and Data Science.

(b) the steps taken by Government to include latest innovations 
and technological advancements in Graduate Engineering 
curriculum in various Universities, Colleges and special 

The curriculum of UG programs contains laboratory courses to cater to 
hands on learning in the domain of “Data Science” and “Artificial 
Intelligence”. 
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institutions in the country; and
A large number of industry relevant courses are added as elective 
courses to ensure that the graduates are prepared for future challenges. 

Inclusion of design project, research internship and BTech project 
provides students with an opportunity to get an early exposure to 
research ecosystem.

(c) the effective measures taken by Government to bridge the 
industry and academia to harness job opportunities for future
generations?

Industry Partnerships and Internship programs - IIIT Vadodara has 
collaborated with various companies to establish partnerships which 
facilitates the knowledge exchange, internships, and research 
collaborations. This gives the students industry exposure with on the job 
training (OJT). Engaging in such projects offers students the chance to 
apply their academic knowledge to real-world problems and create 
solutions relevant to the industry.

The Institute has made it optional for the M.Tech students to either 
pursue 1 year Internship at industries/companies or continue with their 
research work at the Institute, in their final year. This gives the students 
a clear vision regarding their career aspect, of whether they want to 
continue their future in teaching/ research work by pursuing Ph.D or 
want to contribute to the corporate domain.

The Institute also provides the students with Career guidance and 
placement support during the internship as well as Final placements. 
Last year, 100% of the B.Tech and M.Tech students have been placed in
the industry.

Lok Sabha Unstarred Question No. 90 dated 29.11.2023
Vacant Post of Assistant Professors, Associate Professors of SCs and STs in Central Universities/IIMs and IITs

S.N
o

Name of the
IIIT

Designation Vacant Posts
filled
as on
date

2014-
15

2015-
16

2016-
17

2017-
18

2018-
19

2019-
20

2020-
21

2021-
22

2022-
23

10 IIIT (PPP)
Vadodara

Asstt. Prof. 
(SC)

0 0 0 0 4 5 5 7 7 0

Asstt. Prof. 
(ST)

0 0 0 0 2 2 2 3 3 0

Assoc. Prof. 
(SC)

0 0 0 0 0 0 0 0 0 0

Assoc. Prof. 
(ST)

0 0 0 0 0 0 0 0 0 0

Lok Sabha Unstarred Question No. 188 dated 29.11.2023
Dropout of Students in Central Universities, IITs, IIMs and NLUs"

S.No. Name of the
Institute

No. of Students Drop out
 (2018-2023)
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OBC SC ST
10 IIIT (PPP) Vadodara 30 26 26

Lok Sabha Unstarred Question No. 1161 dated 07.12.2023
'Women Participation Rate in STEM Courses'

Sl.
No.

Name of the Institute Present
Students
Strength

(UG+PG+PhD)

Male Fema
le

10 IIIT Vadodara 1240 1063 177

Rajya Sabha Question Dy.No. S1010/U580 dated 29.01.2024
"Sexual Harassment in Higher Education Institutions"

Sr.
No.

Question Reply

(a) whether all the central universities, IITs, IIITs, IIMs, and 
NITs have an Internal Complaints Committee (ICC), if so, 
the details thereof, institute-wise;

Yes, at IIIT Vadodara. Refer Annexure - I.

(b) if not, the reasons therefor; Not Applicable to IIIT Vadodara.

(c) the details of the number of vacant positions on the ICC 
panels, institute-wise; and

NIL at IIIT Vadodara.

(d) the details of the sexual harassment cases reported by 
students, faculty and non-faculty staff in the central 
universities, IITs, IIITs, IIMs, and NITs, institute-wise, 
year-wise, in the past 10 years;

NIL at IIIT Vadodara.

(e) the details of the action taken on the above-mentioned 
cases, along with the details of cases resolved.

Not Applicable to IIIT Vadodara.

Rajya Sabha Starred Question No. 51 dated 02.02.2024
Encouragement of New Education Policy

Sr.
No.

Question Reply

(a) what action has been taken by 
Government to encourage the 
New Education Policy (NEP) in 
the country, along with the 
Central funding to it;

IIIT Vadodara has taken following 
steps to encourage NEP:
(i) Early Exit program has been 
implemented.
(ii) Curriculum has been revised/ 
being revised to meet NEP objectives.
(iii) Multiple workshops have been 
conducted at the institute level for 
sensitization of the stakeholder.
(iv) Institute has taken steps towards 
registeration of Academic Bank of 
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Credit (ABC).
 

Rajya Sabha Starred Parliament Question No. 207 for 19.03.2025 reg. "Regulation and Prevention of Ragging"     is enclosed.  

          The text of the question is as under: 
 

Ser No Question Comments
(a) the  details  of  the

policy  guidelines
issued  by
Government  to
regulate  and
prevent ragging in
educational
campuses; and

IIIT Vadodara is committed to maintaining a safe and welcoming
environment for all students through comprehensive anti-ragging
measures:

1. Orientation and Sensitization:
New students  are sensitized about ragging and the distinction
between interaction and ragging during the orientation program.
Dedicated sessions by the Associate Dean (Student Affairs) and
Wardens reinforce anti-ragging guidelines, boosting student and
parent confidence.

2.Anti-Ragging Awareness:
Official  UGC  anti-ragging  posters  are  prominently  displayed
across the campus and hostel, including mess and reading rooms.
Contact details of the Anti-Ragging Committee are available on
every hostel floor, and hostel premises are monitored under 24x7
CCTV surveillance.

3. Regular Faculty Oversight:
Faculty conduct nightly visits to the hostel during the initial four
weeks of the academic session to prevent any potential ragging
incidents and reassure new students.

4.Active Anti-Ragging Committee:
A dedicated  Anti-Ragging  Committee  is  in  place,  with  contact
details widely circulated to enable immediate reporting and swift
action.

These  measures  reflect  IIIT  Vadodara’s  strong  commitment  to
fostering a safe and respectful academic environment.

(b) Whether
Government  is
considering
issuing  additional
guidelines  in  view

IIIT  Vadodara  will  comply  to  the  additional  directions  of  the
Government, as and when issued.
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of  continuing
incidents  of
ragging ?

Lok sabha Unstarred Question No. 1613 
“Introduction of dedicated Portal for Redressal of Student's Grievances"  

Ser No. Question Reply
(a) whether the Government has observed that higher

educational  institutions  are  collecting  students'
certificates during admission 
and  withholding  them  due  to  non-clearance  of
arrears of fees;

IIIT Vadodara is not collecting any students’ certificates 
during admission.

(b) if so, the details thereof including steps taken by 
the Government to prevent such kind of activities 
by the institutions;

Not Applicable to IIIT Vadodara

(c) whether the Government has any plans to introduce
a dedicated portal for registering complaints 
against such higher educational institutions; and

No such information held at IIIT Vadodara

(d) if so, the details thereof? Not Applicable.

Parliament Question Lok Sabha 4351
Establishment of Centres of Excellence (CoE) in University" reads as under:

Ser No Question Comments
(a) details about total number of Centres of 

Excellence (CoE) established in universities and 
higher education institutions across the country ;

IIIT Vadodara has two CoE, both established by Private 
parties in kind, no transfer of funds to IIIT Vadodara. 

1. Centre of Excellence on Emerging Technologies by SAP
under Code Unnati program and established by Edunet 
Foundation. (Amount Rs 22 Lacs approximately). The CoE
were created by providing assets by the firm.

2. Centre of Excellence on Robotics, AI and IoT by PHN 
Technology Pvt. Ltd. Pune, (Amount Rs 50 Lacs 
approximately). The CoE were created by providing assets 
by the firm.

(b) total funds allocated for the development and 
support of these centres during last three years;

Nil by Government.

(c) the criteria for selection of universities to receive Information not available with Institute
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support for establishing these centres; and

(d) whether  the  Government  seeks  to  establish
additional centres of excellence in emerging areas
of research; if so, the details thereof?

Information not available with Institute

LSUQ No. 3304 for 16.12.2024 regarding “Faculty Recruitment for PwD-General Category as per RPwD Act, 2016”

(a) whether any IITs, IISc, IISERs, IIMs, NITs, IIESTs, ISI, IIITs, or other Government funded
institutions have conducted recruitment for Assistant Professors, Associate Professors, and
Professors for Persons with Disabilities (PwD)-General categories as per the Right of Person with Disability (RPwD) Act, 2016 and if so, the details of the applications received
and selected candidates;

Ans. Yes. One Selected (under EWS Category)

(b) whether any results for PwD-General Category has not been declared for over a year, if
so, the expected date of declaration of results and the reasons for the delay;

Ans. No, Result declared in February 2024.

(c) whether institutions have submitted roster-wise faculty vacancies under the disability
category to the Government;

Ans. No

(d) the details of institutions which have followed the Government specified qualifications and provide equal opportunity to PwD candidates; and

Ans. Yes

(e) whether the Government has taken any action to ensure equal opportunities for PwD
candidates without age discrimination?
Ans. Yes

Unstarred Question : Rajya Sabha - 1797
1797 Shri Raghav Chadha:
Wil the Minister of Education be pleased to State:
(a) the details of Gross Enrolment Ratio (GER) during the last five years:

Year Enrolment Ratio
2019-20 0.90
2020-21 0.93
2021-22 0.92
2022-23 0.94
2023-24 0.92
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(b) the steps being taken to address the issue of enrolment and ensure access to quality education for all children:
IIIT Vadodara has taken following steps:
(i)  Has made financial tie with public sector bank to provide collateral free loan.
(ii)  Provides support for Scholarship schemes.
(iii)  Mentor- Mentee programme for students needing academic support.
(iv) Early Exit programme for those who want to leave early; in line with NEP 2020.

(c) whether Government has assessed the impact of enrolment dip and retention rates on the New Education Policy goals
Institute enrolment ratio has increased after providing financial support of collateral free bank loans and support of scholarship schemes. i.e from 0.82 to 0.92 

(d)    the measures proposed to improve enrolment and retention rates in Government schools nationwide.
Does not pertains to IIIT Vadodara

Lok Sabha Parliament Question No. 21

21. ENROLMENT OF GIRLS STUDENTS IN HIGHER EDUCATION

Indian Institute of Information Technology Vadodara

Question Reply

(c) Whether the Government has compiled data of girls who completed higher education finding jobs/ 
placement in the country;

The number of girls who have graduated from IIIT Vadodara from 2017 to 2024., refer Annexure- I

(d) If so, the details thereof, State-wise; and State-wise data is not compiled.

(e) the manner in which the Government facilities internships for girls who have completed their higher 
education?

IIIT Vadodara provide equal opportunities during placement and Internships.
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Indian Institute of Information Technology Vadodara

Annexure I

B.Tech

Sr No Graduation
Batch

Total

1 2016-17 4

2 2017-18 18

3 2018-19 18

4 2019-20 15

5 2020-21 15

6 2021-22 14

7 2022-23 8

8 2023-24 24

Total 116

M.Tech

Sr No Graduation
Batch

Total

1 2018-19 3

2 2019-20 6

3 2020-21 1

4 2021-22 2

5 2022-23 4

6 2023-24 3

Total 19

Annexure XXII

Employees against whom disciplinary action has been

(i) Pending NIL
(ii) Finalized for Minor Penalty or major penalty 

proceedings
NIL
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	1
	Male Faculty
	Female Faculty
	Total Faculty
	19
	03
	22
	193
	Sr. No.
	Parameter
	Requirement
	Qualitative Observations Remarks
	1
	Particulars of its organization, functions and duties [(Section 4(1)(b)(i)]
	Name and Addresses of the Organization
	Indian Institute of Information Technology Vadodara (IIIT Vadodara). At present, IIIT Vadodara is operating from its temporary premises at Government Engineering College (Gandhinagar) till the time its new campus is made operational at Vadodara, Gujarat.
	Address : c/o Block No.9, Government Engineering College, Sector-28, Gandhinagar, Gujarat - 382028
	Email Address – administration@iiitvadodara.ac.in
	Phone no. 07929750281
	Head of the organization
	Prof Dharmendra Singh, Director IIIT Vadodara
	Email Address – director@iiitvadodara.ac.in
	Phone No.+91-79-23977510
	Vision, Mission, and Key objectives
	Annexure – I (Please refer to page number-7)
	Function and duties
	Annexure – II (Please refer to page number-7)
	Functional chart
	Annexure – III (Please refer to page number-9)
	Organization Chart
	Annexure – III (Please refer to page number-9)
	Any other details like genesis, inception, formation of the department and the HoDs from time to time as well as the committees/ Commissions constituted from time to time
	Annexure – IV (Please refer to page number-10)
	2
	Particulars of its officers & employees [(Section 4(1)(b)(ii)]
	Powers and duties of officers (administrative, financial, and judicial)
	Annexure – V (Please refer to page number-11)
	Power and duties of other employees
	Annexure- VI (Please refer to page number-12)
	Work allocation, job description and / or duty lists
	Annexure -VI (Please refer to page number-12)
	3
	Procedure followed in decision making process [Section 4(1)(b)(iii)]
	Process and channel for making decision making charts/ flow chart
	Administration Matter: Flow of proposal from Section to Director through Registrar
	Students Matter: Flow of proposal from PIC to Director
	Academic Matter: Flow of proposal from PIC to Director
	Final decision-making authority
	Day to day activities: Director
	Policy matters: BoG
	Related provisions, acts, rules etc.
	IIIT (PPP) Act 2017 available on Institute’s website.
	http://iiitvadodara.ac.in/pdf/IIIT_PPP_act_2017.pdf
	Statues of IIIT Vadodara available on Institute’s website.
	http://iiitvadodara.ac.in/pdf/IIIT%20Vadodara-Statutes.pdf
	Time limit for taking a decision, wherever applicable
	Annexure – VII (Please refer to page number-19)
	Channel of supervision and accountability
	All officers and PICs are accountable for respective section/role; The staff is responsible for their respective role.
	4
	Norms for discharge of functions [Section 4(1)(b)(iv)]
	Nature of functions/ services offered
	Annexure – II (Please refer to page number-7)
	Norms / standards for functions/ service delivery
	Chapter – II, Section 4 to 12 of IIIT (PPP) Act 2017 available on Institute’s website.
	http://iiitvadodara.ac.in/pdf/IIIT_PPP_act_2017.pdf
	Process by which these services can be accessed
	Refer website link <http://iiitvadodara.ac.in/> Tabs – Academics, Admissions, Career, Tender, RTI, E-Resources, Committees, Minutes of Meeting
	Redressal of grievance mechanism and process
	Annexure –VIII (Please refer to page number-19)
	Reference document prescribing the norms
	Section 24 of Statues of IIIT Vadodara available on Institute’s website.
	http://iiitvadodara.ac.in/pdf/IIIT%20Vadodara-Statutes.pdf
	5
	Rules, regulations, instructions, manuals and records for discharging functions [Section 4(1)(b)(v)]
	Title and nature of the record/ manual / instruction
	IIIT PPP Act 2017 - http://iiitvadodara.ac.in/pdf/IIIT_PPP_act_2017.pdf
	Statutes - http://iiitvadodara.ac.in/pdf/IIIT%20Vadodara-Statutes.pdf
	Ordinances - http://iiitvadodara.ac.in/grc.php
	Disciplinary Manual - http://iiitvadodara.ac.in/grc.php
	General Financial Rules 2017 - https://doe.gov.in/order-circular/general-financial-rules2017-0
	The Acts / Rules / manuals, Office memorandum etc
	Summary of contents of above for easy understanding of public
	Transfer policy and transfer orders
	Transfer policy does not exist
	6
	Categories of documents held by the authority under its control [Section 4 (1)(b) (vi)]
	Title of the documents
	IIIT (PPP) Act 2017, MoU, Ordinance, Dumad Campus Master Plan, Notice, Academic Rules and Regulations, Academic Calendar, Curriculum, Tenders, IPR Policy, Library, Placement Records etc. available on Institute’s Website Home Page
	http://www.iiitvadodara.ac.in/
	Category of documents
	Custodian of the documents
	The Registrar is responsible for all administrative affairs (Estate Management, Finance & Accounts, Administration, and Personnel Training & Development & Public Relations) of the Institute. He is also the custodian of all records.
	7
	Particulars for any arrangement for consultation with or representation by the members of the Public in relation to formulation of policy or implementation thereof [section 4 (1) (b)(vii)]
	Relevant rule, circular etc. for consultation.
	NA
	Arrangement adopted for consultation with or representation by the members of the public in the functional areas of the organization
	NA
	Days or time specified for visitors
	NA
	8
	Boards, councils, Committees and other bodies constituted as part of the public authority functioning [section 4 (1) (b)(viii)]
	Names of the Boards, Councils, Committees etc.
	Board of Governors
	Senate
	Finance Committee
	Buildings & works Committee
	HR Planning Committee
	Composition & Powers and functions
	Annexure – IX (Please refer to page number-22)
	Whether their meetings are open to the public?
	No
	Whether the minutes of the meeting are open to the public
	Yes
	Link Place where the minutes if open to the public are available and the process of areas by the common citizen.
	Refer website Link <http://www.iiitvadodara.ac.in/>
	Minutes of the meeting tab available on Institute’s Website Home Page
	9
	Directory of Officers and employees [section 4(1)(b)(ix)]
	Name, designation and Division
	Annexure –X (Please refer to page number-27)
	Location, Telephone (both office & Residence), and email.
	Annexure –X; No residential phone provided. (Please refer to page -27)
	10
	Monthly Remuneration received by officers & employees including systems of compensation [section 4(1)(b)(x)]
	Name & Designation of the employee & Monthly remuneration
	Annexure – XI (Please refer to page number-28)
	System of compensation as provided by in its regulations
	Section 5(d) and 29 of IIIT (PPP) Act 2017 available on Institute’s website.
	http://iiitvadodara.ac.in/pdf/IIIT_PPP_act_2017.pdf
	11
	Budget allocated to each agency including all plans, proposed expenditures and reports on disbursements made etc. [section 4(1)(b)(xi)]
	Details of budget in simple form which can be easily understood by the non-professional and layman
	Annexure – XII (Please refer to page number-30)
	Details of budget providing clear picture regarding the actual achievement vis-a-vis the targets
	Annexure – XII (Please refer to page number-30)
	Periodic monitoring Reports, Revised budget, if any & Report on expenditure made and place where the related reports available
	Annexure – XII (Please refer to page number-30)
	12
	Manner of execution of subsidy programmers [section 4(1)(b)(xii)]
	Name of the programmes or activities, objective of the programmes, procedure to avail benefits, duration of the programme /scheme, physical and financial targets of the programme, Nature / scale of subsidy / amount allotted, eligibility criteria for grant of subsidy and details of beneficiaries of subsidy programme (Number profile etc.)
	Not Applicable
	13
	Particulars of recipients of concessions, permits or authorizations granted by the public authority [section 4(1)(b)(xiii)]
	Concessions permits or authorizations granted by public authority
	Not Applicable
	For each concession, permit or authorization granted - Eligibility criteria - Procedure for getting the concession/ grant and / or permits or authorizations - Name and address of the recipients given concessions/ permits or authorizations - Date of award of concessions/ permits or authorizations
	Not Applicable
	14
	Information available in electronic form [section 4(1)(b)(xiv)]
	List of documents available in in electronic form electronic form and the data about digitized records / files/ reports / information which shall include the name of the record; any categorization or index used; subject matter and other information;
	IIIT (PPP) Act 2017, MoU, Ordinance, Notice, Academic Rules and Regulations, Academic Calendar, Curriculum, Tenders, IPR Policy, RTI Act 2005, Library, Placement Records etc. available on Institute’s Website Home Page
	http://www.iiitvadodara.ac.in/
	Division / section / unit office where the record in normally held; the person with designation responsible for maintaining the record; and life span of the record.
	15
	Particulars of the facilities available to citizens for obtaining information [section 4 details (1) (b) (xv)]
	Name &location of Information and Facilitation Counter (IFC) and the contact details
	Registrar Office, IIIT Vadodara
	Contact – 079 - 23977511
	Email ID- registrar@iiitvadodara.ac.in
	Address – Block no. 9, C/o Government Engineering College Campus, Sector -28, Gandhinagar – 382028, Gujarat, India
	Details of information made available
	http://iiitvadodara.ac.in/ ; Any additional information can be inquired through RTI
	Working hours of the facility
	9.30 a.m. to 6 p.m ; Monday to Friday
	Contact Person & contact details (Phone, fax email)
	Col. Ravi Chugh, Registrar
	Contact – 079 - 23977511
	Email ID- registrar@iiitvadodara.ac.in
	Facility for inspecting the documents which are not available electronically should also be provided
	After agreeing on a Mutual date and time
	16
	The Names, designation and other particulars of the PIOs Section 4 (1) (b) (xvi)
	Name & Designation of PIOS and Appellate Authority, their the contact details, - Phone number & email, with subject matter within their jurisdiction and details of Nodal Officer.
	Annexure – XIII (Please refer to page number-36)
	Details about link PIOs/AAs
	Details of third-party audit of voluntary disclosure – (a) Dates of audit carried out (b) Report of the audit carried out
	Nov 2018 ; Carried out by CIC, Graded “E” with 43%
	Appointment of Nodal Officers not below the rank of Joint Secretary/ Additional HoD – (a) Date of appointment, (b) Name and Designation of the officers
	Annexure – XIII (Please refer to page number-36)
	Consultancy committed of key stakeholders for advice on suo-moto disclosure – (a) Dates from which constituted, (b) Name and Designation of the officers
	Annexure – XIV (Please refer to page number-38)
	Committee of PIOs/FAAs with rich experience in RTI to identify frequently sought information under RTI - (a) Dates from which constituted, (b) Name & Designation of the Officers
	Annexure – XIV (Please refer to page number-38)
	17
	No. of employees against whom Displinary action has been proposed/taken (Section 4(2))
	No. of employees against whom disciplinary action has been (i) pending for minor penalty or major penalty proceedings
	No such cases, therefore Not Applicable
	Finalized for Minor penalty or major penalty proceedings
	18
	Such other information as may be prescribed under Section 4 (1) (b) (xvii)
	Annual Report
	Available on Institute’s Website Home Page
	http://iiitvadodara.ac.in/Annual%20Report.php
	Annual and other periodic returns
	http://iiitvadodara.ac.in/Statement_Account.php
	FAQs
	http://iiitvadodara.ac.in/faq.php
	List of completed schemes/ Projects / Programmes
	Annexure XV (Please refer to page number-40)
	List of schemes/ Projects / Programmes underway
	Annexure XV (Please refer to page number-40)
	Miscellaneous
	19
	Are important policies or decisions which affect public informed to them? [Section 4 (1) (c)]
	Publish all relevant facts while formulating important policies or announcing decisions which affect public
	Informed through Minutes of the Meeting http://iiitvadodara.ac.in/index.php
	and also through Ordinance, Arbitration, Academic Rules & Regulations, Admission, Student’s Education Loan, Library Rules, Fee, Refund Policy, IPR Policy, Scholarships, Notice etc. available on Institute’s Website Home Page
	http://www.iiitvadodara.ac.in/
	20
	Are reasons for administrative or quasi-judicial decision taken, communicated to affected persons [Section 4 (1) (d)]
	- Provide reasons for its administrative or quasi-judicial decisions to affected persons.
	Yes, Decisions taken by FAA (RTI)
	21
	Dissemination of information widely and in such form and manner which is easily accessible to the Public [Section 4(3)]
	- Website Notice boards, Newspapers, Public Announcements, Media Broadcasts, Internet or, any other means including inspection.
	Available on Institute’s Website Home Page, through Newspaper Advertisement, Social Media
	http://www.iiitvadodara.ac.in/
	22
	Whether information Manual Handbook available free of cost or not [Section 4(4)]
	- Free or at a reasonable cost to the medium,
	Refer Institute Website - <http://www.iiitvadodara.ac.in/>
	Refer Ordinance under Institute Tab
	23
	Programmes to advance understanding of RTI (Section 26)
	Educational Programmes
	Annexure XVI (Please refer to page number-41)
	Efforts to encourage public authority to participate in these programmes
	Training of CPIO/APIO
	Update and Publish guidelines on RTI by the Public Authorities concerned
	Additional Category of Information
	to be disclosed under guidelines- Suo moto disclosure of more items under Section 4
	24
	Information related to procurement
	- Tender-Notices enquiries Corrigenda thereon.
	Yes
	- Details of bid awards, detailing the name of the supplier of goods/ services being procured or work contract.
	Yes, Annexure – XVII (Please refer to page number-42)
	- Rate and total amount at which such procurement or work contracts were awarded.
	Yes
	25
	Public Private Partnership
	- Details of the Special Purpose Vehicle (SPV), if any, - Detailed project reports - Concession agreement, - Operation and maintenance manual, and - Other documents generated as part of the implementation of the Public Private Partnership
	Not Applicable
	26
	Transfer Policy and Transfer Orders.
	- Transfer policy for different grades/ cadres - Transfer orders
	Transfer policy does not exist
	Being a small and new Institute established in 2013 and the satellite campus installed in 2020, such transfer is limited to 3 till date.
	1. Sh. Gautam Kumar – From IIIT Vadodara (Gandhinagar Campus to IIITV – ICD Campus
	2. Sh. Abhishek Shah – From IIIT Vadodara (Gandhinagar Campus to IIITV – ICD Campus
	3. Dr. Jignesh Patel – From IIITV – ICD Campus to IIIT Vadodara (Gandhinagar Campus
	4. Sh. Abhishek Shah – From IIITV – ICD Campus to IIIT Vadodara (Gandhinagar Campus.
	This is done as per Notes approved by the Director.
	27
	RTI Applications
	- RTI application and appeals received and their responses (except relating to personal information) uploaded on the websites, with search facility based on keywords
	Annexure XVIII (Please refer to page number-44)
	28
	CAG & PAC paras
	- CAG and PAC-ATR of those have been laid on the table of both the houses of Parliament
	Yes; Only those which have been tabled at the Parliament are accessible at the following link
	http://iiitvadodara.ac.in/audit_report.php
	ATR: The suggestions of the audited report are corrected and presented in the next year.
	29
	Citizen's Charter
	- Citizen's Charter
	Yes, Annexure VII (Please refer to page number-19)
	- RFD (Result Framework Document)
	No
	- Bi-annual reports on the performance against the benchmarks set in citizen chart
	No
	30
	Discretionary & Non-discretionary Grants
	- Details of discretionary grants/ allocation and - Annual accounts of other entities that are provided grants by public authorities.
	Annexure XIX (Please refer to page number-309)
	31
	Foreign/ Domestic Tour of Ministries/ Officials
	The details of foreign & domestic visits undertaken by the officials of the rank of JS to the Government of India and HODs details to be included therein - Purpose of visit - Place of visited - Period - No. of People included with officials’ delegation - Expenditure incurred on such tours.
	Annexure XX (Please refer to page number-311)
	Information disclosed on own Initiative
	Item/information disclosed so that public have minimum resort to use of RTI Act to obtain information
	Item/ information disclosed so that public have minimum resort to use of RTI Act to obtain information
	Tab RTI on Institute website <http://iiitvadodara.ac.in/>
	Guidelines for Indian Government Websites (GIGW) is followed (released in February, 2009 and included in the Central Secretariat Manual of Office Procedures (CSMOP) by Department of Administrative Reforms and Public Grievances, Ministry of Personnel
	Whether STQC certification obtained and its validity
	Not Met
	Does the website show the certificate on the website?
	Not Met
	Form of Disclosure
	32
	Form of accessibility of Information Manual/ Handbook [Section 4(4)]
	Electronic or printed or both
	Electronic (Institute's website)
	33
	Language in which Information Manual/ Handbook available
	English/ Hindi
	Yes
	Vernacular/ Local Language/ regional language
	Not Met
	34
	When was the information Manual/ Handbook last updated?
	Annual updating in required and the date of last updated need to be displayed.
	Last updated on Feb 2019
	Annexure - I
	Vision
	To create leaders who will be at the forefront of innovation, creating and applying pivotal technologies that will transform the world of tomorrow, and seek solution to problems of our businesses and our society.
	Mission
	- To deliver world-class education to students so that they excel in deep technical know-how including in new technologies, creativity, social awareness, entrepreneurial skills and lifelong learning.
	- To conduct curiosity-driven and problem-led research that generates transformative ideas that will improve our society and our world.
	- To Promote a transparent culture which prizes practical learning, innovation, problem-solving, teamwork, adaptation to change and entrepreneurship.
	- To Engage and develop educators who are responsible to educate the next generation and to ensure that we always meet our exacting standards for education, research and culture.
	KeyObjectives
	- To increase the student capacity to meet the growing demands for the industry leaders from domestic and international markets. Further to produce high quality graduates B.Tech., M.Tech., and Ph.D. with high employer reputation.
	- Achieve international standards in student faculty ratio, doctoral students to Post graduate students ratio, research output, publications in quality journals and placement of students.
	- To improve the quality of life of people in general and socio-economic environment in and around the institute in particular as outreach and social responsibility activities.
	- To have state of art infrastructure and the environment to achieve the vision and mission of the institute.
	- To attract talented human resources to join in Masters and PhD programmes and recruit top quality faculty members.
	- To hire trained/ train, faculty and staff to promote a transparent culture.
	- To make significant contributions to the technology towards nation development.
	Annexure - II
	Function & Duties of Organization:
	(1) Subject to the provisions of this Act, every Institute shall exercise the following powers and perform the following functions, namely:—
	(a) to provide instructions in such fields of knowledge relating to information technology and allied areas as the Institute may deem fit, for the advancement of learning and dissemination of knowledge;
	(b) to lead, organize and conduct research and innovation in information technology and allied fields of knowledge in such manner as the Institute may deem fit, including in collaboration or in association with any other Institute, educational institution, research organization, body corporate or financial organizations at national or global level;
	(c) to hold examinations and grant degrees, diplomas and other academic distinctions or titles and to confer honorary degrees;
	
	(d) to create academic, administrative, technical, ministerial and other posts under the Institute other than the post of Director of the Institute and to make appointments thereto;
	
	(e) to appoint persons working in any other Institute or educational institution or involved in research of significance in any industry as adjunct, guest or visiting faculty of the Institute on such terms and for such duration as the Institute may decide;
	(f) to create administrative and other posts and to make appointments thereto on the basis of criteria as may be decided by the Board;
	(g) to make provision for dissemination of knowledge emerging from research and for that purpose to enter into such arrangements, including consultancy and advisory services, with other institutions, industry, civil society or other organizations, as the Institute may deem necessary;
	(h) to create a website, highlight all information not restricted to those related to students, admission, fee, administrative structure, policies including recruitment rules, faculty and non-faculty posts, annual reports and financial details including statement of account of the Institute;
	(i) to determine, specify and receive payment of fees and other charges, as the Institute may deem fit, from students and any other person, institution or body corporate for instructions and other services, including training, consultancy and advisory services, provided by the Institute;
	(j) to deal with any property belonging to, or vested in, the Institute in such manner as the Institute may deem fit for advancement of the objectives of the Institute: Provided that no land or other immovable property shall be disposed of by the Institute without the prior approval of the concerned State Government and the Central Government;
	(k) to receive gifts, grants, donations or benefactions from the Government and to receive bequests, donations and transfer of movable or immovable properties from testators, donors or transferors, as the case may be;
	(l) to co-operate with educational or other institutions in any part of the world having objects wholly or partly similar to those of the Institute by exchange of teachers and scholars and generally in such manner as may be conducive to their common objects;
	(m) to establish and maintain such infrastructure as may be necessary, incidental or conducive to the attainment of the objectives of the Institute;
	(n) to institute and award fellowships, scholarships, exhibitions, prizes and medals; and Powers and functions of Institute.
	(o) to do all such things as may be necessary, incidental or conducive to the attainment of all or any of the objectives of the Institute.
	
	(2) Subject to the provisions of this Act, every Institute may take up the following works, namely: —
	(a) supporting and collaborating with educational Institutes imparting technical or information technology courses located in the zone or region;
	(b) advising the State Governments and Union territory Administrations included in its zone in matters of information technology and other technological issues referred by them to the Institute for advice.
	Annexure - III
	Functional Chart of Organization
	- IIIT Vadodara is an Institute of National Importance formed through Act of Parliament. It is governed by the Board of Governors with its Chairman nominated by the Visitor (the President of India). It is guided by the IIIT Coordination Forum — a common apex body for all IIIT (PPP) — established by the Ministry of Education (MoE), Government of India. The Director is the executive head of the institute. He is appointed by MoE for a period of five years. He chairs the Senate, which is the authority on all academic matters, and is also a Member of the Board of Governors and of the IIIT Coordination Forum.
	- IIIT Vadodara presently has 16 faculty members and 4 officers. Faculty members are assigned the duty of Professor-in-charge of Academic, Student’s Affairs, and Research etc to assist Director in his executive role.
	- The senate is constituted as per the Act. It is responsible for controlling the maintenance of Standards of instruction, education& examinations and other allied academic matter.
	- The Registrar is responsible for all administrative affairs (Academic Affairs, Estate Management, Finance & Accounts, Administration, Personnel Training & Development and Publications & Public Relations) of the Institute. He is also the custodian of all records.
	Annexure – IV
	Department and HODs
	The details of HODs are as under:-
	Department
	HOD
	Date of Formation
	Name of the faculty members of the department
	Science, Mathematics and Humanities
	Dr Barnali Chetia
	03.07.2020
	Dr Ajay Nath
	Dr. Barnali Chetia
	Dr Dhirendra Sinha
	Dr. Dibyendu Roy
	Dr Swapnil Lokhande
	Dr. Vivek M Vyas
	Dr. Vikas Kumar (IIITV-ICD)
	Computer Science and IT
	Dr Naveen Kumar
	Dr Ashish Phophalia
	Dr. Naveen Kumar
	Dr Pratik Shah
	Dr Pramit Mazumdar
	Dr Ravi Nahta
	Dr. Deepika Gupta (IIITV-ICD)
	Dr. Gaurav Pareek (IIITV-ICD)
	Dr. Abhisek Paul (IIITV-ICD)
	Dr. Venkata Phanikrishna B.
	Electronics and Communication
	Dr Kamal Kishor Jha
	Dr Bhupendra Kumar
	Dr. Jignesh Bhatt
	Dr Kamal K Jha
	Dr Sunandita Debnath
	Dr. Jignesh Patel (IIITV-ICD)
	Dr. Varun Kumar (IIITV-ICD)
	Annexure - V
	Function & Duties of Officers
	A. Function & Duties of Director:
	(1) The Director shall be the principal executive officer of the Institute and shall be responsible for implementation of the decisions of the Board and Senate and for day- today administration of the Institute.
	(2) The Director shall be appointed by the Visitor, on such terms and conditions of service as may be laid down by the Statutes. Finance Committee. Powers and functions of Finance Committee. Meetings. Director. SEC. 1] THE GAZETTE OF INDIA EXTRAORDINARY 11
	(3) The Director shall be appointed out of the panel of names recommended by a search-cum-selection committee consisting of— (a) Chairperson of the Board, who shall be the Chairperson of the search-cum selection committee; (b) two members, nominated by the Board, from amongst eminent administrators, industrialists, educationists, scientists, technocrats and management specialists; (c) nominee of the State Government in which the Institute is located; (d) nominee of one of the industry partners by rotation; (e) head of the Bureau, Ministry of Human Resource Development dealing with Indian Institutes of Information Technology—Member Secretary, ex officio;
	(4) The Director shall exercise the powers and perform the duties as may be assigned under this Act or the Statutes or Ordinances, or as may be delegated by the Board.
	(5) The Director shall, except on account of resignation or removal, hold office for a period of five years from the date of assumption of charge as Director.
	(6) The Director may, by writing under his hand addressed to the Chairperson, resign his office.
	(7) The Visitor may remove from office the Director, who — (a) has been adjudged as insolvent; or (b) has been convicted of an offence which, in the opinion of the Visitor, involves moral turpitude; or (c) has become physically or mentally incapable of acting as a Director; or (d) has acquired such financial or other interest as is likely to affect prejudicially the functions as a Director; or (e) has so abused the position or so conducted as to render the continuance in office prejudicial to the public interest: Provided that the Director shall not be removed from office except by an order made by the Visitor, after an enquiry instituted by the Board, in which the Director has been informed of the charges and given a reasonable opportunity of being heard in respect of those charges.
	(8) The Board shall initiate the process of appointment in respect of any vacancy due to arise for the post of Director on completion of tenure before a period of six months from the date of arising of such vacancy and that the process of appointment shall be completed before such vacancy arises.
	(9) Where the post of Director falls vacant on account of any reason other than completion of tenure, the process of appointment shall be initiated by the Board within one month of such vacancy and process shall be completed as early as possible.
	B. Function & Duties of Registrar :
	(1) The Registrar of every Institute shall be appointed on such terms and conditions as may be laid down by the Statutes.
	(2) The Registrar shall exercise such powers and perform such duties as may be assigned to him by the Statutes or by the Director.
	(3) The Registrar shall be responsible to the Director for the proper discharge of his functions.
	Annexure - VI
	Powers & Duties of Other Employees
	Sr. no.
	PIC
	Duties
	Office Order & Date
	Work Allocated
	(a)
	Associate Dean (Academics) IIITV
	To advice Director on academic matter and implement academic policies & conduct exams.
	IIITV/2022-23/E/56 dated 07.03.2023
	To advice Director on academic matter and implement academic policies
	(b)
	Associate Dean (Students Affairs)
	To advice Director on students’ affairs activities, hostel management, student bus arrangement, and conduct student event through student committees.
	IIITV/2022-23/E/56 dated 07.03.2023
	To advice Director on students’ affairs activities and conduct student event through student committees
	(c)
	Associate Dean
	(Faculty Affairs)
	To advice Director on activities of faculty matters.
	IIITV/2023-24/I/01 dated 07.08.2023
	To advice Director on activities of faculty matters.
	(d)
	Associate Dean
	(Research,Development And Planning)
	To advice director on research & consultancy matter and implement the related policies.Also, deal with policy of pg courses.
	IIITV/2022-23/I/16 dated
	20.10.2022
	To advice director on research & consultancy matter and implement the related policies.
	(e)
	Associate Dean
	(Administration)
	To advice Director related to Institute projects, confrences, employees welfare and other Institute events.
	IIITV/2022-23/E/256 dated
	07.03.2023
	To advice Director on academic matter and implement academic policies
	(f)
	PIC UG Students
	To advice Director on matter of UG students and supervise student’s registration and results.
	IIITV/2022-23/I/16 dated
	20.10.2022
	To advice Director on matter of UG students and supervise student’s affairs related to registration
	(g)
	PIC Placement
	To make and implement the polices related to Institute placement and facilitate the training and placement of students
	IIITV/2022-23/I/16 dated 20.10.2022
	To make and implement the polices related to Institute placement and facilitate the training and placement of students
	Power and duties of other Staff
	
	Ser No
	Staff
	Duties
	Remarks
	Reporting Officers
	(a)
	Mr Raju Pathak
	Holding Files of students of UG Three Batches (2022-23), (2021-22), (2024-25) and its management.
	Distribution: Fee, Result. Academic Probation Letter Dispatch.
	Provisional Passing certificate
	Students letter – Fee Demand, Fees Structure,
	Transcript, Mode of Instruction letter
	Compilation: Students Data and give to Central Section. Keep updating based on withdrawal and Registration
	Withdrawal, Refund any noting, NOC / Bonafide, Migration certificate any other certificate
	Termination/ Withdrawal
	All DASA and SII students
	RTI Support
	Room No 9013
	AR (Academics), CPIO
	(b)
	Ms Darshana Rana
	Faculty Projects (SERB, DST) and related Project PhD Students TA ship etc
	Holding Files of students of one UG: (2023-24).
	All files of M.Tech and PhD Students
	Provisional Passing certificate
	Stationery Grant to PG Students (as applicable)
	Bonafide, Migration etc, Experience Certificate, TA ship, NoC
	Withdrawal/ Refund cases of PG students
	Distribution: Fee, Result. Academic Probation Letter Dispatch.
	Provisional Passing certificate
	PhD Admission File
	Maintain M Tech Thesis file (supervisor details)
	PhD processes
	Students letter – Fee Demand, Fees Structure, Transcript, Mode of Instruction letter
	Compilation: Students Data and give to Central Section. Keep updating based on withdrawal and Registration
	Course feedback
	Conduct of Exam (Preparation of sitting Plan, Invigilation Plan, Communication to faculty and students, maintaining exam related records including attendance, Logistics of class room including refreshment for examiners/ invigilators
	Room No 9013
	AR (Academics)
	(c)
	Shri Haresh Kumavat
	NAD
	Seat matrix of All programs.
	Student ID generation of all programs
	Branch Change and programme change
	Centralized Data (students’ data, Visiting Faculty Data)
	All policy matters related to Academics
	Academic Calendar
	Course Assignment
	Visiting Faculty Offer letter & Honorarium
	Fees Demand and Notice etc
	Education Verification (All)
	Any Case of Old Batches (All) B.Tech, M.Tech,
	PhD, Communications and book keeping related to PhD thesis examination.
	Convocation, Degree and Medal Dispatch after
	Specific Learning Disability and PwD related (activities and correspondence)
	Room No 9013
	AR (Academics)
	(d)
	Ms Shobna Shakya
	Registration All Students (UG and PG).
	All communications related to registration to faculty and students.
	Compilation of all Results (UG and PG).
	Probation/ Termination/ Re-admission letter preparation.
	Readmission of Students.
	Store Section.
	Room No 9015/3
	AR (Academics), Registrar
	(e)
	Shri Narendra Solanki
	Supervision of Establishment and Purchase Section
	CAG transaction audit and follow up.
	Faculty Appraisal Document Support
	Room No 9015/2
	Registrar, PIC (Purchase)
	(f)
	Ms Moxa Prajapati
	Salary Institute Employees
	NPS Institute Employees
	Faculty Recruitment (DoFA)
	Faculty Roster
	Faculty Service Book
	Joining and Relieving of Faculty
	External teaching Assignment (Faculty)
	Leave Management Faculty
	Consultant Payments
	Faculty Individual Travel
	CPDA
	Leave Management of Non-Teaching including outsource.
	Service Book Non-Teaching. Joining and Relieving of Non-Teaching employees,
	Outsource employees Salary Bill
	Attendance Register of employees
	Non-Teaching Roster,
	Non-Teaching Recruitment (Registrar)
	Non-Teaching Outsource Recruitment
	Room No 9015/4
	DoFA
	(h)
	Shri Abhishek Shah
	FDs
	All Payments entries including CPDA
	Assistance in Finalization of Account
	Imprest Account
	Expenditure Statement
	Statutory Meetings (BoG, FC, BWC, Senate).
	Ministry Replies
	Parliament Replies
	Construction Files (Sh Katwale Section)
	AISHE data
	Room No 9015
	Registrar, AR (F&A)
	(j)
	Ms Pooja Thakkar
	All receipt entries including Student Fees ledger
	Statutory deductions and its management
	BRS
	Internal Audit,
	SAR
	Grants of MoE, GoG and Industry partners
	Form 16/ 16 A related work
	Fee Due Notice
	Employee Salary Slip preparation and Dispatch
	Travel Desk Management
	Room No 9006/A
	Registrar, AR (F&A)
	(k)
	Ms Darshita Parmar
	Dak management to Director Office
	NEP Related Records and correspondence
	Room No 9006/A
	Registrar,
	NEP Coordinator
	(l)
	Ms Shalini Singh
	All Purchase Section, Gandhinagar
	All Purchase Section, Diu
	Room No 9015
	PIC (Purchase)
	(m)
	Ms Dhruti Rajput
	Placement Cell
	Annual Report
	Outreach activities
	Alumni Cell
	IIITV-ICD Cell role.
	Room No 9015/3
	PIC Placement/ TPO, Registrar, Nodal Officer (Outreach), PIC (Alumni)
	(n)
	Shri Jitu Sharma
	JTS role,
	Mentored Study Hours (MSH)
	9003/1
	Coordinator MSH, PIC Lab
	(o)
	Shri Pratik Patel
	Jr SA role.
	
	Room No 9105/2
	PIC Lab
	(q)
	Shri Ronak Nayi
	Coordinating for the smooth organization of Student gymkhana activities (both related to office procedures and on ground)
	Maintaining student affairs files, preparing office notes, and keeping office records
	DAC related proceedings and communications
	Organization orientation cum induction program
	Student Health insurance and LIC
	Keeping photographs/reports of student gymkhana activities
	Scholarships
	Bank loan/ Local welfare letters
	Helping in the smooth organization student gymkhana elections
	Keeping details of gymkhana activities winners
	Arrangement of Institute events.
	Repairs & Maintenance, Upkeep of Maintenance equipment (Fogging Machine, Grass Cutter Machine).
	Any other work assigned by gymkhana PICs and Associate Dean (SA)
	Room No 9013
	Associate Dean (SA), Registrar, Nodal Officer Scholarships
	(r)
	Shri Bhupendrasinh Gohil
	The hostel manager would be the first point of contact for the Students at Hostel from the Institute and would be always available over the phone.
	The manager would act as a liaison between the Institute, students, and the three agencies (hostel, mess and transport).
	The manager would authorize the following registers at the hostel: a. Complaint register related to individual room maintenance. b. Complaint register related to common properties such as elevator, activity rooms, etc. c. Complaint register related to mess facility d. Late entry register at hostel entry gate e. Student leave register from hostel f. OPD register of Institute Doctors.
	The manager will coordinate with the hostel agency regarding all the complaints/issues recorded by students related to maintenance. Regular follow-up with the agency for quickly resolving the recorded complaints.
	Communicate list of students who are repeated offenders to the wardens.
	Maintaining master data of all students residing in the hostel. Additionally, maintain records of all indiscipline cases related to students in the hostel.
	Hostel room allotment to new students and shuffling of rooms for existing students after completion of every academic year.
	Coordinate with the hostel agency regarding the maintenance of cupboard, and table keys for each room during academic vacation. Documentation of warden office circulars, warden office notes, modification of norms as directed by wardens.
	Coordinating with the student transport secretary for preparing monthly bus schedules based on the academic timetable and transport bills.
	Issuing and maintaining record of hostel gate pass.
	Residents Attendance
	Smooth functioning of mess at institute
	Management of AMCs of Maintenance Services (ACs, RO)
	Electricity Payment to GEC.
	Initiation of Noting sheet for refund of student’s money for payment related to Hostel and Mess.
	Any other works related to hostel assigned by Associate Dean (SA) and Wardens
	Cab management,
	Room No 9006/A
	Warden, Associate Dean (SA), Registrar
	(s)
	Ms Rishika Joshi
	Fees Receipt,
	Cheque preparation,
	Accounts branch Noting,
	Accounts Branch Consultants payment.
	Room No 9006/A
	Registrar
	Note: -
	1. In addition to above, any additional work(s) can be assigned by Director/ Registrar.
	2. All works assigned includes relevant liaison and taking information of IIITV-ICD, Diu.
	Annexure - VII
	Citizen Charter
	SI. No.
	Activity
	Level of Action
	Time Frame
	1
	Student Document (Bonafide Certificate, NOC etc.)
	Section Staff
	7 working days
	2
	Faculty related work
	Associate Dean (Faculty Affairs)
	7 working days
	3
	Employee Related Work
	Registrar
	7 working days
	Annexure -VIII
	Office Order: Amendment in Grievance Redressal Committee
	1. Students may approach different people for different types of grievances. Below are various level for addressing the issues. In case the issue remains unresolved at the first level or the issue is due to the person at the first level, student may go to the second level and further. If a student is still not satisfied, may contact the Director. The Director will seek report for Grievance Redressal Committee.
	2. List of various level for addressing the issues on grievances are as under:-
	Grievance
	First Level
	Second Level
	Third Level
	Course Related
	Instructor/ Faculty Advisor
	Concerned HoD
	Grievance Redressal Committee
	Academics Related
	AR/DR Academics
	Hostels/ Facilities Related
	Hostel Caretaker
	Hostel Wardens
	Students Affairs
	(Cultural/ Sports/ Technical)
	Representative PICs
	Associate Dean (Student Affairs)
	Mess
	Student Mess Committee
	Hostel Wardens
	Ragging
	Wardens/ Faculty Advisor
	Associate Dean (Student Affairs)
	Sexual Harassment
	Anti-Sexual Harassment Committee
	3. The Grievance Redressal Committee is Constituted as under:-
	For IIIT Vadodara (Gandhinagar Campus)
	(a) Dr. Pratik Shah, Associate Dean (Academics) - Chairperson
	(b) Dr. Ajay Nath,Associate Dean (Student Affairs) - Member
	(c) Dr. Barnali Chetia, HOD (Science & Humanities) - Member
	(d) Dr. Ashish Phophalia - Member
	(e) Representative of Faculty Advisor - Member
	(f) Student Representative as: - Member
	(i) PG - Student ID (202271001), Darshna Parmar
	(ii) PG- Student ID (202273001), Radheshwar R
	For IIITV-ICD (Diu Campus)
	IIITV-ICD Grievance Redressal Committee will constitute of above committee of IIIT Vadodara (Gandhinagar Campus) and Dr. Gaurav Pareek will be part of Grievance Redressal Committee of IIITV-ICD.
	
	4. The grievance Redressal Forms is attached as Annexure-I. This form is to be submitted to Registrar's Office, wherein grievance reaches third level. For first two levels, aggrieved may meet the concerned officials and resolve the issue.
	Note: In case of any emergency, the aggrieved is free to go to Director directly.
	Grievance Redressal form
	
	Annexure - IX
	(i). Board of Governors

	Sr. No.
	Name
	Designation
	1
	Shri Bharat Goenka
	Vice Chairperson,Tally Solutions Pvt Ltd.

	Chairperson
	2
	Ms. Saumya Gupta, IAS Joint Secretary (Technical Education), MoE, Government of India.

	Member
	3
	Shri Banchha Nidhi Pani, IAS

	Commissioner (Technical Education), Government of Gujarat.
	Member
	4
	Mr. Shailender Kumar
	Regional Managing Director, Oracle India Private Limited.
	Member
	5
	Dr. Mrutyunjay Mohapatra
	Director General of Meteorology,
	India Meteorological Department, Government of India.
	Member
	6
	Dr. Shruti Kikani Anerao
	Member
	7
	Prof. Surendra Prasad,
	Former Director IIT Delhi, Shanti Swarup Bhatnagar Awardee.
	Member
	8
	Prof. Manindra Agrawal,
	Professor at the Department of Computer Science and Engineering and the Deputy Director at the IIT Kanpur.
	Member
	9
	Mr. Ravi S Erande, Sr. Vice President (Production-F&I) and MR (BU), GSFC
	Member
	10
	Dr. Biswajit Roy Director General, GERMI
	Member
	11
	Prof. Anupam Shukla
	Director, SVNIT Surat
	Member
	12
	Dr. C D Modhera,
	Professor (HAG), Civil Engineering Department SVNIT, Surat
	Member
	13
	Prof. Dharmendra Singh
	Director, IIIT (PPP) Vadodara
	Member
	14
	Dr. Jignesh Bhatt
	Assistant Professor, IIIT (PPP) Vadodara
	Member
	15
	Dr. Ashish Phophalia
	Assistant Professor, IIIT (PPP) Vadodara
	Member
	16
	Col Ravi Chugh,
	Registrar IIIT (PPP) Vadodara
	Non-Member Secretary
	Powers and Function of Board :
	(1) Subject to the provisions of this Act, the Board shall be responsible for the general policy making, superintendence, providing direction and shall have the power to frame, amend, modify or rescind the Statutes and the Ordinances governing the affairs of the Institute to achieve the objectives specified in section 6.
	(2) Without prejudice to the provisions of sub-section (1), the Board shall have the following powers, namely:—
	(a) to decide questions of policy relating to the Institute;
	(b) to establish departments, faculties or schools of studies and initiate programmes or courses of study at the Institute;
	(c) to examine and approve the annual budget estimates of the Institute;
	(d) to examine and approve the plan for development of the Institute and to identify sources of finance for implementation of the plan;
	(e) to create teaching, academic, administrative, technical and other posts and to make appointments thereto;
	(f) to provide by the Statutes, the qualifications, criteria and processes for appointment to teaching and other posts in the Institute;
	(g) to approve fees and other charges payable for pursuit of studies, courses or programmes in the Institute;
	(h) to make Statutes, subject to provisions of section 32, governing the administration, management and operations of such Institute;
	(i) to grant degrees, diplomas and other academic distinctions or titles, and to institute and award fellowships, scholarships, prizes and medals; and
	(j) to exercise such other powers and perform such other duties as may be conferred or imposed by this Act or the Statutes.
	(3) The Board may, subject to the provisions of this Act and the Statutes, delegate such powers and functions to the Senate or the Director, as the Board may deem fit.
	(4) The Board shall put in place policies to make the Institute self-sustaining within a period of five years.
	(5) The Board shall periodically conduct a review of the performance of the Director with specific reference to the leadership in the achievement of the objectives of the Institute.
	(6) The Board shall in exercise of the powers and discharge of functions strive to provide autonomy in academic matters to the Senate and departments of faculties or schools, as the case may be. Resignation of Chairperson. Powers and functions of Board. SEC. 1] THE GAZETTE OF INDIA EXTRAORDINARY 9
	(7) Wherein the opinion of the Director or the Chairperson, the situation is so emergent that an immediate decision needs to be taken in the interest of the Institute, the Chairperson, in consultation with the Director, may issue such orders as may be necessary, recording in writing the grounds for the opinion:
	Provided that such orders shall be submitted for ratification of the Board in the next meeting.
	(ii). Finance Committee

	S. No.
	Name
	Designation
	1
	Shri Bharat Goenka
	Vice Chairperson,Telly Solotions Pvt Ltd.
	Chairperson
	2
	Sh. N.S. Bisht Deputy Secretary, MoE, IFD

	Member
	3
	Sh. Banchha Nidhi Pani, IAS
	Commissioner, (Technical Education),Government of Gujarat 

	Member
	4
	Sh. Ravi S Erande Sr. Vice President, (Production-F&I) and MR (BU),GSFC
	Member
	5
	Prof. Dharmendra Singh Director, IIIT (PPP) Vadodara
	Member
	6
	Col Ravi Chugh, Registrar, IIIT (PPP) Vadodara
	Member Secretary
	Powers and Function of Finance Committee :
	The Finance Committee shall examine the accounts, scrutinize proposals for expenditure and financial estimates of the Institute and thereafter submit it to the Board together with its comments for approval.
	(iii). Senate

	It is the principal academic body of the institute. It is responsible for maintenance of standards of instruction, education, research and examination within the institute.
	

	S.N.
	Provision of the Act
	Name
	1
	The Director of the Institute shall be the ex officio Chairman of the Senate;
	Prof. Dharmendra Singh Director, IIIT (PPP) Vadodara

	2
	All Deans, ex officio;
	Dr. Pratik Shah
	Dr Dhirendra Sinha
	Dr Ajay Nath
	Dr. Ashish Phophalia
	3
	Heads of all Departments, Faculties or Schools or ex officio , as the case may be, comprising the Institute;
	Dr. Naveen Kumar Dr. Jignesh Bhatt Dr. Barnali Chetia
	4
	All full-time professors other than the Deans or Heads of the Departments;
	Vacant
	5
	Three persons from amongst educationists of repute;
	Prof. Anirban Dasgupta, IIT Gandhinagar Prof. Uday Khedker, IIT Bombay Prof. Smruti Ranjan Sarangi, IIT Delhi
	6
	Three persons who are not members of teaching staff co-opted by the Senate;
	Prof. Vimal Bhatia, IIT Indore Prof. Vishnu Priya, IIIT Ranchi Mr. PH Rao, GERMI
	7
	Registrar of the Institute, ex officio Secretary;
	Col Ravi Chugh
	Powers and Function of Senate:
	(1) Subject to the provisions of this Act, the Statutes and the Ordinances, the Senate shall be the principal academic body of the Institute and shall have the power to enact, amend or modify the Ordinances governing academic matters and the affairs and well-being of students.
	(2) Without prejudice to the provisions of sub-section (1), the Senate shall have the following powers, namely:—
	(a) to specify the criteria and procedure for admission to courses or programmes of study offered by the Institute;
	(b) to recommend to the Board creation of teaching and other academic posts, determination of the number and emoluments of such posts and defining the duties and conditions of service of teachers and other academic posts;
	(c) to recommend to the Board about starting of new programmes or courses of study;
	(d) to specify the broad academic content of programmes and courses of study and undertake modifications therein;
	(e) to specify the academic calendar and approve grant of degrees, diplomas and other academic distinctions or titles;
	(f) to appoint examiners, moderators, tabulators and such other personnel for different examinations;
	(g) to recognize diplomas and degrees of universities and other Institutes and to determine equivalence with the diplomas and degrees of the Institute;
	(h) to suggest measures for departmental co-ordination;
	(i) to make major recommendations to the Board of Governors on—
	(A) measures for improvement of standard of teaching, training and research;
	(B) institution of chairs, fellowships, scholarships, studentships, freeships, medals and prizes and other related matters;
	(C) establishment or abolition of departments or centres; and
	(D) academic functioning of the Institute, discipline, residence, admissions, examinations, award of fellowships and studentships, freeships, concessions, attendance and other related matters;
	(j) to appoint sub-committees to advise on such specific matters as may be referred to by the Board or by itself;
	(k) to consider the recommendations of the sub-committees and to take such action including making of recommendations to the Board as may be required;
	(l) to take periodical review of the activities of the departments or centres and to take appropriate action including making of recommendations to the Board with a view to maintain and improve the standards of instructions, in the institutions; and
	(m) to exercise such other powers and discharge such other functions as may be assigned to it, by Statutes or otherwise, by the Board
	(iv). Building and Works Committee
	S. No.
	Name
	Designation
	1
	Prof Dharmendra Singh
	Chairman, Officiating Director IIIT (PPP) Vadodara
	2
	Prof Gaurav Srivastava
	(Dean, Campus Development,IIT Gandhinagar)
	Nominee of the Central Government
	3
	Shri HC Modi, (Superintending Engineer R&B Circle Vadodara Government of Gujarat);
	Member, Nominee of the Government of Gujarat
	4
	Sh Vijay Varghese, AGM, Tata Consultancy Services
	Member, Nominee of the Industry Partner
	5
	Dr Pratik Shah, Assistant Professor, IIIT Vadodara
	Member, Nominated by the Director, IIIT (PPP) Vadodara
	6
	Prof GJ Joshi, Prof of Civil Engineering, SVNIT.
	Member
	7
	Shri AK Agarwal, ADG (RETD) CPWD.
	Member
	8
	Col Ravi Chugh Registrar, IIIT Vadodara
	Secretary
	Powers and Function of BWC:
	(1) it shall be responsible, under the direction of the Board, for construction of all major capital works after securing from the Board the necessary administrative approval and expenditure sanction;
	(2) it shall have the power to give the necessary administrative approval and expenditure sanction for minor works and works pertaining to maintenance and repairs, within the grant placed at the disposal of the Institute for the purpose. The financial limit shall be rupees fifty lakh in the first instance and the limit will be changed from time to time by the Board.
	(3) it shall prepare estimates of cost of buildings and other capital works, minor works, repairs, maintenance and the like;
	(4) it shall be responsible for making technical scrutiny as may be considered necessary by it;
	(5) it shall be responsible for enlistment of suitable contractors and acceptance of tenders and shall have the power to give direction for departmental works where necessary;
	(6) it shall have the powers to settle rates not covered by tender and settle claims and disputes with contractors.
	(7) it shall have powers to approve extra items and deviations of quantities from tender specifications, subject to the total contract value not exceeding the amount given as administrative approval.
	(v). HR Planning Committee
	S. No.
	Name
	Designation
	1
	Prof. Dharmendra Singh

	Chairperson, Director IIIT Vadodara
	2
	Shri PK Chopra
	Member, Registrar IIT Gandhinagar
	3
	Shri Abhay Chauhan
	Member, Head TCS BPS HR Gujarat
	4
	Col Ravi Chugh
	Member Secretary, Registrar IIIT Vadodara
	Annexure – X
	IIIT Vadodara Telephone Directory
	 SI. No.  
	 Name  
	 Designation  
	 Contact No.  
	Email Address
	1.   
	Prof. Dharmendra Singh
	Director
	079 - 23977510
	director@iiitvadodara.ac.in
	2.   
	Col. Ravi Chugh  
	Registrar  
	079 - 23977511 
	registrar@iiitvadodara.ac.in
	3.   
	Dr. Pratik Shah 
	Associate Dean (Academic) 
	079 - 23977545 
	pratik@iiitvadodara.ac.in
	Dr. Ajay Nath
	Associate Dean (Student Affairs)
	079 - 23977513
	Ajay.nath@iiitvadodara.ac.in
	Dr. Dhirendra Sinha
	Associate Dean ( Administration)
	079 - 23977524
	dhirendra.sinha@iiitvadodara.ac.in
	Dr. Ashish phophalia
	Associate Dean (Faculty Affairs)
	079 - 23977543
	ashish_p@iiitvadodara.ac.in
	Dr. Jignesh S. Bhatt
	Associate Dean (Research Planing &Development)
	079-23977544
	Jignesh.bhatt@iiitvadodara.ac.in
	8.   
	Dr. Naveen Kumar
	Professor-in Charge (ICT) 
	079 - 23977546
	naveen_kumar@iiitvadodara.ac.in
	Dr. Swapnil Lokhande
	Chief Vigilance Officer
	079 - 23977524
	swapnil@iiitvadodara.ac.in
	Dr. Pramit Mazumdar
	Hostel Warden (Male Students)
	079 - 23977515
	pramit.mazumdar@iiitvadodara.ac.in
	Mr. Jigar Shah
	Assistant Registrar (Finance)
	079 - 23977516
	jigar_shah@iiitvadodara.ac.in
	Dr. Sunandita Debnath
	Training & Placement Officer & Hostel Warden
	079 - 23977528
	sunandita_debnath@iiitvadodara.ac.in
	Dr. Vikas Kumar
	Admin Officer & Hostel Warden (IIITV – ICD)
	7990573335
	Vikas_kumar@diu.iiitvadodara.ac.in
	Annexure - XI
	Monthly Remuneration: March 2025 (As per 7th CPC)

	Sr. No.
	Name
	Designation
	Level
	1
	Prof.Dharmendra Singh
	Director
	Fixed Pay
	2
	Col Ravi Chugh
	Registrar
	14
	3
	Dr. Pratikkumar Parimal Shah
	Assistant Professor Grade-I
	12
	4
	Dr. Dhirendra Kumar Sinha
	Assistant Professor Grade-I
	12
	5
	Dr. Swapnil Ashok Lokhande
	Assistant Professor Grade-I
	12
	6
	Dr. Barnali Chetia
	Assistant Professor Grade-I
	12
	7
	Dr. Ajay Nath
	Assistant Professor Grade-I
	12
	8
	Dr. Jignesh Shashikant Bhatt
	Assistant Professor Grade-I
	12
	9
	Dr. Ashish Phophalia
	Assistant Professor Grade-I
	12
	10
	Dr. Kamal Kishor Jha
	Assistant Professor Grade-I
	12
	11
	Dr. Naveen Kumar
	Assistant Professor Grade-I
	12
	12
	Dr. Dibyendu Roy
	Assistant Professor Grade-I
	12
	13
	Dr. Vivek Maheshkumar Vyas
	Assistant Professor Grade-II
	11
	14
	Dr. Pramit Mazumdar
	Assistant Professor Grade-II
	11
	15
	Dr. Bhupendra Kumar
	Assistant Professor Grade-II
	10
	16
	Dr. Sunandita Debnath
	Assistant Professor Grade-II
	11
	17
	Dr.Ravi Nahta
	Assistant Professor Grade-II
	10
	18
	Dr. Patel Jignesh Rameshchandra
	Assistant Professor Grade-II
	10
	19
	Dr. Varun Kumar
	Assistant Professor Grade-II
	10
	20
	Dr. Deepika Gupta
	Assistant Professor Grade-II
	10
	21
	Dr. Gaurav Pareek
	Assistant Professor Grade-II
	10
	22
	Dr. Vikas Kumar
	Assistant Professor Grade - II
	Consolidated Pay
	23
	Dr. Abhisek Paul
	Assistant Professor Grade - II
	10
	24
	Dr. Venkata Phanikrishna B.
	Assistant Professor Grade - II
	10
	25
	Mr. Shah Jigar Vijaykumar
	Assistant Registrar
	10
	26
	Mr. Jitu Sharma
	Jr Technical Superintendent
	6
	27
	Mr. Narendrakumar Manjibhai Solanki
	Jr Superintendent
	6
	28
	Mr. Gautam Kumar
	Jr Technical Superintendent
	6
	29
	Mr. Prashant Solanki
	System Administrator
	6
	30
	Ms. Rana Darshanaben Mahendrakumar
	Administrative Assistant
	3
	31
	Mr. Haresh Narayanbhai Kumavat
	Administrative assistant
	3
	32
	Ms. Rishika Govindvallabh Joshi
	Administrative Assistant
	3
	33
	Mr. Sagar Biren
	Administrative Assistant
	3
	Annexure - XII
	Head wise Detailed Budget of IIIT Vadodara for FY 2024-25
	
	(INR In Lakhs)
	 Ser No
	 
	Budget 2024-25
	A
	Pay & Allowances
	977.00
	1
	Gross Salary
	660
	2
	NPS
	58
	3
	Medical Reimbursement/ Insurance
	20
	4
	LTC
	30
	5
	Visiting Faculty
	30
	6
	Doctor + Paramedical + counsellor
	20
	7
	CPDA and FIG
	30
	8
	CEA
	8
	9
	Telephone Reimbursement
	1
	10
	Outsource employee
	120
	 
	 
	 
	B
	Provisioning of Retirement Benefits
	50.00
	11
	Gratuity
	22
	12
	Leave encashment
	28
	 
	 
	 
	C
	Hostel
	85.00
	13
	Electricity Bill
	1
	14
	Security
	2
	15
	Housekeeping
	2
	16
	Bus Service
	70
	17
	Miscellaneous/ Maintenance Hostel/ Shifting etc
	10
	 
	 
	 
	D
	18
	Student Activities & Welfare (Gymkhana Activities)
	18.00
	 
	 
	 
	E
	19
	Placement Activities
	5.00
	 
	 
	 
	F
	 
	Institute Expense (Operation and Maintenance)
	255.00
	20
	Security
	45
	21
	Housekeeping
	60
	22
	Repair & Maintenance, AMC
	20
	23
	Steel Shed for Students Dining (Lunch) and general Sitting
	5
	24
	Partitioning for Faculty/ Staff Sitting
	10
	25
	Institute space hiring (Academic + Administrative)
	20
	26
	Audit/ CA Fees/ CAG/ Consultant
	35
	27
	Institute House
	20
	28
	Travel Institute
	10
	29
	Taxation/ Legal/ Bank Charges/ Verification/ Service Charges/ LIC gratuity and Leave encashment
	10
	30
	Institute Electricity
	17
	31
	HK Material/ Misc
	3
	 
	 
	 
	G
	 
	Office Expense
	56.00
	32
	Advertisement & Publicity, Stall
	10
	33
	Internet & Telephone
	25
	34
	Stationary and Printing
	10
	35
	Library Subscriptions
	2
	36
	Training of Employees
	4
	37
	Petty Expenditure/ Postal
	5
	 
	 
	 
	H
	38
	Institute Transport
	20.00
	 
	 
	 
	I
	39
	Travel/ Statutory Meeting
	5.00
	 
	 
	 
	J
	40
	Recruitment
	15.00
	 
	 
	 
	K
	 
	Academic
	169.00
	41
	Stipend TA PhD
	60
	42
	Stipend TA M.Tech
	30
	43
	Additional TA
	10
	44
	Examination
	10
	45
	Seminar & Workshop
	12
	46
	ERP subscription/ Website/ Google workspace/ Tally
	7
	47
	Institution support for Student Research & Outreach/ Stationary grant
	10
	48
	Lab expendables
	10
	49
	Student Mediclaim/ Admission
	20
	 
	 
	 
	L
	50
	Convocation
	25.00
	 
	 
	 
	M
	51
	Contingency
	15.00
	 
	 
	 
	(A)
	Total (Revenue)
	1,695.00
	 
	 
	 
	N
	(B)
	Capital (From IRG)
	350.00
	52
	Physics Lab/ Electrical Lab/ Electronic
	25
	53
	Library Books
	40
	54
	Computer Peripherals
	30
	55
	Equipment
	15
	56
	Software/ Matlab/ Firewall/ ERP cloud
	20
	57
	ACM Subscription (Digital Lib)
	15
	58
	Furniture
	25
	59
	Smart Boards
	15
	60
	ACs and installation
	15
	61
	AC wiring (Heavy Duty)
	5
	62
	Computers
	75
	63
	CCTV
	10
	64
	Networking Access points, Switches, wiring etc
	15
	65
	Institute Cars (Two Nos)
	45
	 
	Total Expenditure
	2,045.00
	Head wise Detailed Budget of IIITV-ICD, Diu for FY 2024-25
	
	( INR IN LAKH)
	Ser No
	 
	Budget 2024-25
	A
	 
	Pay & Allowances
	386.10
	1
	Gross Salary
	252.00
	2
	NPS
	27.00
	3
	Medical Reimbursement/ Insurance
	5.00
	4
	LTC
	10.00
	5
	Visiting Faculty
	20.00
	6
	Doctor + Paramedical + counsellor
	5.00
	7
	CPDA + FIG
	15.00
	8
	CEA
	2.00
	9
	Telephone Reimbursement
	0.10
	10
	Outsource employee
	50.00
	 
	 
	 
	B
	 
	Provisioning of Retirement Benefits
	15.00
	11
	Gratuity
	10.00
	12
	Leave encashment
	5.00
	 
	 
	 
	C
	 
	Hostel
	82.00
	13
	Electricity Bill - Polytechnic Kitchen
	1.00
	14
	Electricity Bill - Cafeteria (Mess)
	-
	15
	Electricity Bill Hostel
	20.00
	16
	Security
	25.00
	17
	Housekeeping
	20.00
	18
	Bus Service
	2.00
	19
	Hostel Networking (Wifi)
	10.00
	20
	Cloth Stand
	1.50
	21
	Maintenance Hostel (Miscellaneous/ Garbage/Shifting/License fees)
	2.50
	 
	 
	 
	D
	22
	Student Activities & Welfare
	7.00
	 
	 
	 
	E
	23
	Training & Placement Activities
	6.00
	 
	 
	 
	F
	 
	Institute Expense (Operation and Maintenance)
	99.00
	24
	Security
	47.00
	25
	Housekeeping
	11.00
	26
	Repair & Maint, AMC
	5.00
	27
	Electricity Bill - Quarters and Maintenance
	1.00
	28
	Electricity Bill - Academic Block
	-
	29
	Electricity Bill Common Area
	-
	30
	Audit/ CA Fees
	10.00
	31
	Travel Institute
	5.00
	32
	Taxation/ Legal/ Bank Charges/ Verification/ Service Charges
	2.00
	33
	Guest House
	10.00
	34
	Tally/ Google Space/ Software
	3.00
	35
	HK Material/ Misc
	5.00
	 
	 
	 
	G
	 
	Office Expense
	36.50
	36
	Advertisement & Publicity
	5.00
	37
	Internet & Telephone
	25.00
	38
	Stationary
	2.50
	39
	Library Subscriptions
	1.00
	40
	Training of Employees
	2.00
	41
	Petty Expenditure/ Postal
	1.00
	 
	 
	 
	H
	42
	Institute Transport
	10.00
	 
	 
	 
	I
	43
	Travel/ Statutory Meeting
	3.00
	 
	 
	 
	J
	44
	Recruitment
	12.00
	 
	 
	 
	K
	 
	Academic
	26.00
	45
	Stipend TA PhD
	 
	46
	Stipend TA M.Tech
	-
	47
	Stipend TA
	3.00
	48
	Examination
	3.00
	49
	Seminar & Workshop
	5.00
	50
	Institution support for Student Research & Outreach
	5.00
	51
	Expendables batteries, Cable, Lab equipment
	5.00
	52
	Student Mediclaim/ Visiting travel/ Admission
	5.00
	 
	 
	 
	L
	53
	Convocation
	10.00
	 
	 
	 
	M
	54
	Contingency
	10.00
	 
	 
	 
	M1
	55
	Establishment Charge
	40.00
	 
	 
	 
	(A)
	Total (Revenue)
	742.60
	 
	 
	 
	N
	(B)
	Capital
	215.00
	56
	Office Equipment (Photostat machine, Computers printers, etc)
	10.00
	57
	Outdoor Gym
	10.00
	58
	Labs/ Equipment
	20.00
	59
	Ebsco E-Journal IEEE
	15.00
	60
	Air Conditioners with Installation
	20.00
	61
	Furniture (Library racks, Beds, Tables, Chairs etc)
	20.00
	62
	Smart Board/ Projectors
	20.00
	63
	Campus Networking (Access point/ Switch)
	35.00
	64
	Water Cooler with RO System
	5.00
	65
	Library Books
	20.00
	66
	Sports Equipment
	5.00
	67
	PA System
	10.00
	68
	Fencing/ Net for sports courts
	10.00
	69
	Lights for Sports Court
	10.00
	70
	IOT Lab
	5.00
	 
	 
	 
	 
	Total Expenditure
	957.60
	 
	 
	 
	Income
	Income from Fees
	989.00
	 
	MoE
	-
	 
	Grant Available UT Admin
	150.00
	 
	Total Income
	1,139.00
	 
	Surplus
	181.40
	Annexure - XIII
	Details of PIOs wef from 2015
	Sr. No.  
	Duration
	 Name  
	Address  
	 Contact No.  
	Email ID
	From 2015 to 2017
	Not Nominated
	From 15.05.2017 to
	30.03.2022
	Col Ravi Chugh
	IIIT Vadodara, Block No.9, Government Engineering College, Sector-28, Gandhinagar-382028.  
	+91 (79) 23977511
	registrar@iiitvadodara.ac.in
	  
	From 31.03.2022 to
	Till 16.01.2024
	Ms. Madhu Kumari
	IIIT Vadodara, Block No.9, Government Engineering College, Sector-28, Gandhinagar-382028.  
	+91 (79) 23977521   
	cpio@iiitvadodara.ac.in
	From 17.01.2024 to
	Till date
	Mr. Jigar Shah
	IIIT Vadodara, Block No.9, Government Engineering College, Sector-28, Gandhinagar-382028.  
	+91 (79) 23977516   
	cpio@iiitvadodara.ac.in
	5.
	From 31.03.2022 to
	Till date
	Dr. Vikas Kumar
	IIIT Vadodara - International Campus Diu (IIITV-ICD), Education Hub, Kevdi - Diu (U.T) -362520.
	+91 79905 73335 
	cpio@diu.iiitvadodara.ac.in
	Details of FAA
	 Sr. No.  
	Duration
	 Name  
	 Address  
	 Contact No.  
	Email ID
	From 06.08.2017 to 30.03.2022
	Prof. S K Patra
	IIIT Vadodara, Block No.9, Government Engineering College, Sector-28, Gandhinagar-382028.  
	 +91 (79) 23977501
	director@iiitvadodara.ac.in
	2.   
	From 31.03.2022 to 16.04.2023
	Col Ravi Chugh
	IIIT Vadodara, Block No.9, Government Engineering College, Sector-28, Gandhinagar-382028.  
	 +91 (79) 23977512   
	registrar@iiitvadodara.ac.in
	From 17.04.2023 to 21.05.2023
	Prof. S K Patra
	IIIT Vadodara, Block No.9, Government Engineering College, Sector-28, Gandhinagar-382028.  
	 +91 (79) 23977501
	director@iiitvadodara.ac.in
	From 22.05.2023 to 29.05.2024
	From 30.05.2024 to Till date
	Prof. Rajat Moona
	Prof. Dharmendra Singh
	IIIT Vadodara, Block No.9, Government Engineering College, Sector-28, Gandhinagar-382028.  
	 +91 (79) 23977501
	director@iiitvadodara.ac.in
	From 30.05.2024 to Till date
	Prof. Dharmendra Singh
	IIIT Vadodara, Block No.9, Government Engineering College, Sector-28, Gandhinagar-382028.  
	 +91 (79) 23977501
	director@iiitvadodara.ac.in
	Details of Nodal Officer
	 Sr. No.  
	Duration
	 Name  
	Designation
	 Address  
	 Contact No.  
	Email ID
	From 06.08.2017 to till date
	Col Ravi Chugh
	Registrar
	IIIT Vadodara, Block No.9, Government Engineering College, Sector-28, Gandhinagar-382028.  
	 +91 (79) 23977512
	registrar@iiitvadodara.ac.in
	Annexure – XIV:
	Name of the Consultancy Committee Members
	Director
	Prof. Dharmendra Singh
	Registrar
	Col. Ravi Chugh
	Associate Dean (Academics)
	Dr. Pratik Shah
	Associate Dean (Student Affairs)
	Dr. Ajay Nath
	Associate Dean (Faculty Affairs)
	Dr. Ashish Phophalia
	Associate Dean(Research,Developement & Planning)
	Dr.Jignesh Bhatt
	Associate Dean (Administration)
	Dr. Dhirendra Sinha
	CPIO, IIIT Vadodara
	Mr. Jigar Shah
	Annexure – XV
	List of completed and underway schemes/Projects/Programmes.
	Sl. No
	Project In-charge
	Project Name
	Funding Agency
	Sanctioned Date
	Sanctioned Amount
	Status
	1
	Dr. Bhargab Chattopadhyay
	Sequential Estimation of Survey Parameteres with Pre-specified Accuracy
	Science and Engineering Research (SERB)
	31-08-2017
	71541.00
	Completed
	16-03-2018
	293445.00
	2
	Dr. Swapnil Lokhande
	Finite Generation of Kernel of Locally Nilpotent Derivations over Polynomial Rings in Four and Five Variables
	Science and Engineering Research (SERB)
	22-03-2019
	2,20,000.00
	Completed
	3
	Dr. Pratik Shah
	Artificial Intelligence
	AICTE Training & Learning (ATAL) 2019-20
	17-10-2019
	1,62,000.00
	Completed
	Data Sciences
	AICTE Training & Learning (ATAL) 2020-21
	10-06-2020
	93,000.00
	Deep Learning
	AICTE Training & Learning (ATAL) 2021-22
	16-08-2021
	93,000.00
	4
	Dr. Naveen Kumar
	Information and Cyber Security
	AICTE Training &Learning (ATAL) 2019-20
	17-10-2019
	1,62,000.00
	Completed
	Block Chain
	AICTE Training & Learning (ATAL) 2020-21
	10-06-2020
	93,000.00
	Information and Cyber Security
	AICTE Training & Learning (ATAL) 2021-22
	28-06-2021
	93,000.00
	5
	Dr. AntrikshGoswami
	Game Theory & Communication Networks)
	AICTE Training and Learning (ATAL)
	16-11-2021
	93,000.00
	Completed
	6
	Dr. Antriksh Goswami/ Dr. Kamal Kishor Jha
	Student Startup and Innovation Policy (2017-18) 1.0
	Student Startup and Innovation Policy
	18-07-2018
	2,50,000.00
	Completed
	26-03-2020
	1,35,000.00
	7
	Dr. Dibyendu Roy
	Design and Analysis of fully Homomorphic Encryption (FHE) supported Stream Ciphers
	Science and Engineering Research (SERB)
	09-02-2022
	1,42,900.00
	On Going
	09-02-2022
	6,57,317.00
	8
	Dr. Pratik Shah
	Safe Ship Navigation
	Space Application Center (ISRO)
	22-07-2022
	2,00,660.00
	On Going
	9
	Dr. Pramit Mazumdar
	Perceptual Visual Quality Assessment of Random User Generated 360 Content for Safety Critical Applications and Media Sharing Platforms
	Science and Engineering Research (SERB)
	18-01-2024
	8,08,172.00
	On Going
	10
	Dr. Kamal Kishor Jha
	First Principles Investigations of PtSe2 Nanoribbons for Futuristics Nano-electronic Devices
	Science and Engineering Research (SERB)
	30-01-2024
	6,60,000.00
	On Going
	11
	Dr. Barnali Chetia
	Implementation of Sukanya Samriddhi Yojana in Incentivising of Girl Child and Women in Paradeep : An Analytical Approach
	Indian Farmers Fertiliser Cooperative Limited (IFFCO)
	27.06.2024
	3,50,000.00
	Ongoing
	Empowring change: A Comprehensive Analysis of the Beti Bachao Yojana's Implementation and Awereness in Kolkata
	Dhanuka Dhunseri Foundation
	12-08-2024
	3,50,000.00
	Ongoing
	Technology Driven Women Empowerment in Gujarat : Shaping Skill Enhancement and Boosting Emploability through Digital Education Platforms
	SSB Infrastructure
	07-12-2024
	3,40,000.00
	Ongoing
	12
	Dr. Vikas Kumar
	The Jal Jeevan Mission and its role in advancing women empowerment: An Evidence Based study in Diu, UT
	Indian Council of Social Science Research (ICSSR)
	18.12.2024
	3,75,000
	Ongoing
	13
	Dr. Pratik Shah
	AICTE QIP - PG Certification programme in Emerging areas
	All India Council for Technical Education (AICTE)
	12.07.2024
	20,00,000
	Completed
	Efforts to encourage public authority to participate in these programmes :- Annexure – XVI
	Sl. No.
	Name
	Designation
	Duration
	Topic
	Name of Training Center
	Online / Offline
	1
	Mr. Gautam Kumar
	Junior Superintendent
	07/05/2018 to 09/05/2018
	Right To Information (RTI) – PIO
	ISTM, New Delhi
	Offline
	2
	Col. Ravi Chugh
	Registrar
	30/01/2020 to 31/01/2020
	Transparency Audit with respect to Compliance u/s Section 4 of RTI 2005.
	Indian Rubber Manufacturers Research Association (IRMRA), Thane (Maharashtra)
	Offline
	3
	Mr. Narendrakumar M Solanki
	Junior Superintendent
	03/03/2022 to 04/03/2022
	Webinar on RTI for CPIO and Appellate Authorities
	India Institute of Secretariat Training & Development, Delhi
	Online
	4
	Ms. Aneri Jagdishkumar Shah
	Administrative Assistant
	03/03/2022 to 04/03/2022
	Webinar on RTI for CPIO and Appellate Authorities
	India Institute of Secretariat Training & Development, Delhi
	Online
	5
	Col. Ravi Chugh
	Registrar
	09/11/2022
	Annual Convention 2022 of Central Information Commission
	Central Information Commission
	Vighyan Bhavan, New Delhi
	Offline
	6
	Mrs. Madhu Kumari
	CPIO
	Annexure – XVII
	Details on award of tenders/contracts publishing on the Institute’s website from FY 2024-25:
	Sl. No.
	Tender NO. & Date
	Item /Nature of Work
	Mode & Type of Tender
	Contract No. & Date
	Name of Contractor
	Value of Contract
	Whether tender / Contract awarded to lowest tenderer (L1)
	1.
	IIITV/PUR/TENDER/STUDENT INSURANCE/24-25/02 & 08 August 2024
	Student Group Medical Insurance Plicy for the year 2024-25
	Open Tender
	(Two Bid System)
	IIITV/PUR/SERVICE ORDER/STUDENT/INSURANCE/24-25/01 & 30 August 2024
	M/s Reliance General Insurance Co. Ltd., Ahmedabad
	Rs. 1,378/- (per student per year)
	Yes
	2.
	IIITV/PUR/TENDER/VEHICLE/SUV24-25/03 & 18 October 2024
	Hiring of Commercial Vehicle of One no. SUV Innova Crysta on monthly basis for a period of two years which can be extended by one more year on same terms & conditions.
	Open Tender
	(Two Bid System)
	IIITV/PUR/RC/24-25/04 & 26 November 2024
	M/s Code Cabs Pvt. Ltd.,Ahmedabad
	Rs. 95,549/- (per month)
	Yes
	3.
	IIITV/PUR/RE-TENDER/INTERNET LEASED LINE/24-25/05 & 02 January 2025
	Supply of One Internet Leased Line Connectivity of 100 Mbps for one year at Indian Institute Information Technology Vadodara, Block No. 9, c/o Goverment Engineering College Campus, Sector 28, Gandhinagar –382028, Gujarat
	Open Tender
	(Two Bid System)
	IIITV/PUR/WO/24-25/12 03 March 2025
	M/s Ishan Netsol Private Ltd., Ahmedabad
	Rs. 2,33,640/-
	(per year)
	Yes
	Details of IIIT Vadodara GeM Procurement for FY 2024 - 25
	Sl. No.
	Name of Item
	Name of Supplier
	GeM Order No. & Date
	Qty in nos.
	Total Contract Value of Item in Rs.
	1
	Interactive Display – 75 inches
	M/s Maharshi Vision, Ahmedabad
	GEMC-51168774868036
	&
	19/07/2024
	1
	1,66,380/-
	2
	Workstation (Make – Dell Intel Core i9 )
	M/s Silipur Technologies Private Limited, New Delhi
	GEMC-511687785065096
	&
	29/07/2024
	1
	4,49,266/-
	3
	Workstation (Make – HP Intel Core i9 )
	M/s Gati Infra, Delhi
	GEMC-511687758334354 &
	12 August 2024
	1
	3,18,940/-
	4
	Projectors (Make – LG 0.91 to 2.5 )
	M/s Power Electronics, Ahmedabad
	GEMC-511687730856002 &
	29 August 2024
	2
	3,48,002/-
	5
	Interactive Display – 75 inches
	M/s CWF Enterprise, Ahmedabad
	GEMC-511687792130295
	&
	23/08/2024
	02
	3,17,649/-
	6
	Interactive Display – 75 inches
	M/s Maharshi Vision, Ahmedabad
	GEMC-511687742609266 &
	01/10/2024
	2
	2,99,916/-
	7
	FPGA Kit – Lab Equipments
	M/s Monarch Sales, Vadodara
	GEMC-511687731954464 &
	29/08/2024
	10
	3,85,000/-
	8
	Indoor Access Points
	Make & Model – Ruckus & R550
	M/s 7Array Solutions Private Limited, Ahmedabad
	GEMC-511687722406358 &
	30/09/2024
	4
	1,66,800/-
	9
	Indoor Access Points
	Make & Model – Ruckus & R650
	M/s 7Array Solutions Private Limited, Ahmedabad
	GEMC-511687714263216 &
	30/09/2024
	6
	2,96,400/-
	10
	NETGEAR 24 Ports Managed PoE+ Layer
	2 Access Switch
	M/s Infinity Solutions, Ahmedabad
	GEMC-511687748104716 &
	16/10/2024
	6
	3,18,666/-
	11
	Conference Tables
	Make & Model – Godrej Interio Mingle Conference Table
	M/s Shantnu Enterprise, Ahmedabad
	GEMC-511687704412536 &
	07 August 2024
	1 Set Up
	2,48,158/-
	12
	Conference Chairs
	Make & Model – Godrej Interio Motion Chair
	M/s Shantnu Enterprise, Ahmedabad
	GEMC-511687795463559 &
	07 August 2024
	40
	4,86,000/-
	13
	Nikon 24 MP Still DSLR Full Frame Format
	M/s H G & Co, Delhi
	GEMC-511687751856483 &
	25 October 2024
	1
	1,53,000/-
	14
	Uniline Online UPS of Rating 2.0 KVA with 15 mint Backup
	M/s R.N. Technology, Roorkee
	GEMC-511687760980002 &
	11 October 2024
	04
	1,53,450/-
	15
	Uniline Online UPS of Rating 3.0 KVA with 60 mint Backup
	M/s R.N. Technology, Roorkee
	GEMC-511687756922447 &
	11 October 2024
	02
	1,49,488/-
	16
	GMEET Point to Point, non upgradable Video Conferencing End Point
	M/s GMEET Electronics Private Limited, Mumbai
	GEMC-511687787869472 &
	06/112024
	1
	2,24,350/-
	Annexure – XVIII
	Details of RTI Application:-
	SI.No
	Date
	Text of RTI Application/Appeal Application/Query
	Reply of RTI Application
	Appeal
	Reply of 1st Appeal
	13.06.2022
	1) What is the final B Tech result of below student?
	Final Result has been declared. It is on Hold for Naresh Suman.
	Not received
	2) How much fees is exactly pending of above student?
	The information has been shared with the students Sh. Naresh Suman vide email dated 31st March 2022.
	3) Can College stop the degree, if student delay fee submission?
	Yes, for administrative reasons.
	4) Can College fine on late fee submission and how much?
	Yes
	Office order no. OO: IIITV/17-18/63dated: 13.04.2018
	(copy of Office order enclosed – Annexure – A)
	5) Can College increase the fees every year and how much?
	Yes. The tuition fees remain same for the entire academic programme for any student. However, the rest elements can change every year.
	6) How much fees was increased by the college IIITV, on every year from 2014-2022?
	The fees notice for Academic Year 2014 to 2018 is enclosed. (Annexure B)
	13.06.2022
	As there is no progress in campus development at IIIT Vadodara. I want to know where all the funds do and college fee go to.
	The funds are kept in Term Deposits of the Public Sector Banks. The fees are used for institute operation.
	Not received
	I want to know why there is no progress in campus development since 9 years.
	The information does not fall under section 2 (f) of RTI Act 2005. In this connection, please refer to DoPT office memorandum no. 11/2/2005 IR dated 10 July 2008.
	I need all expenditure details sheets.
	Since the expenditure is spread over a period of 9 years, you are advised to visit the institute and inspect the records and collect the details as per the provision of section 2 (j) of RTI Act 2005. It is intimated that the copies of document/information will be provided to you only post considering various sections for exemptions under RTI Act 2005.
	There is a practice of taking fine on simple things in hostel and all this go without any receipt. IIITV does not help us in this process as it is maintained by private management. As this is a national institute, it would be better having a college hostel; This private management is affecting student’s mental health indirectly.
	It is a statement. No information is sought.
	30.06.2022
	Please specify the exact location and size of land allocated by the Government of Gujarat for the construction of main campus in Vadodara as per paragraph d of section 11(2) of The Indian Institutes of Information Technology (Public-Private Partnership) Act 2017 and Section B of the Memorandum of Understanding.
	The exact location of the land allocated is Plot no. 800 A, Dumad, Vadodara, Gujarat.
	The size of the Plot is 50 acres.
	Not received
	Please supply the details about the utilization of funds by the Board of Governors for construction of the main campus of IITV in Vadodara, as specified in Section E of the Memorandum of Understanding. 
	A sum of Rs. 143253018 has been utilised in the following:
	Expenditure on water testing, soil investigation work, boundary marker pillars, local body approval, land survey, shifting of High tension lines.
	Expenditure on the fee of Architect Consultant
	Expenditure on creation of infrastructure for establishment of IIIT Vadodara at Gandhinagar
	Whether there is a target or deadline set by the Board of Governors or the State Steering Committee for the completion of the main campus.
	It is to be completed at the earliest.
	a. If yes, then please specify the deadline.
	NA
	b. If no, then what is the estimated time in which the construction of the campus shall be completed?
	Likely two years from the start of the start of construction of the campus.
	c. What is the status of the construction of the main campus of Indian Institute of Information Technology Vadodara?
	The work has not commenced yet.
	What are the conditions applied if the industry partner(s) pull out as per paragraph d of section 11(7) of The Indian Institutes Of Information Technology (Public-Private Partnership) Act 2017?
	As per the MoU section F (4), “For successful implementation of THE SCHEME, this Memorandum may be amended by deleting, adding or revising the clauses during implementation of THE SCHEME in consultation with all the three parties”.
	28.07.2022
	Please specify the members of the Building and Works Committee as per section 23(1) of the IIITV Statutes. 
	It is mentioned on the Institute’s website. Please refer http://iiitvadodara.ac.in/bwc.php
	Not received
	Please specify if any tenders have been accepted or any suitable contractors for the construction of main campus at Vadodara by the Building and Works Committee as per section 23(2)(e) of the IIITV Statutes.
	No
	If yes, then please provide the details of the accepted tenders and enlisted contractors for the said purpose.
	Not Applicable
	If no, then please specify the progress made by the Building and Works Committee for the said purpose and the time by which it will be completed.
	The institute has already taken the approval of development permission from Vadodara Development Authority.
	In the light of information received vide RTI application no. IIITV/R/E/22/00003, the construction of the main campus has not commenced yet. Please specify the reason(s) for delay in construction of the main campus at Vadodara and mention the time by which it would commence.
	The information does not fall under section 2(f) of RTI Act 2005. In this connection, please refer to DoPT office memorandum no. 11/2/2005IR dated 10 July 2008.
	Please specify if the Institute has published the annual reports for FY 2019-20 and 2020-21.
	Annual Report : 2019-20; published
	Annual Report : 2020-21; yet to be published
	If yes, then please specify the reason for not publishing the annual reports of the said period on the official website iiitvadodara.ac.in (as accessed on 24 July 2022 at 16:51 hrs).
	b. If no, then please specify the delay in publishing of annual reports for the said period.
	The information does not fall under section 2(f) of RTI Act 2005. In this connection, please refer to DoPT office memorandum no. 11/2/2005IR dated 10 July 2008.
	The information does not fall under section 2(f) of RTI Act 2005. In this connection, please refer to DoPT office memorandum no. 11/2/2005IR dated 10 July 2008.
	Please specify if the Institute has prepared the statement of income and expenditure and balance sheet for FY 2019-20 and 2020-21 as per section 28(1) of the Indian Institutes of Information Technology (Public-Private Partnership) Act 2017.
	Yes
	a. If yes, then please specify the reason for not publishing it on the official website iiitvadodara.ac.in (as accessed on 24 July 2022 at 16:51 hrs).
	b. If no, then please specify the reason for not preparing the statement of income and expenditure and balance sheet for the said two financial years.
	The information does not fall under section 2(f) of RTI Act 2005. In this connection, please refer to DoPToffice memorandum no. 11/2/2005IR dated 10 July 2008.
	Not Applicable
	Please specify if the Institute has appointed any review committee or a third party agency for performance review as per section 25(1) of the Indian Institutes of Information Technology (Public-Private Partnership) Act 2017.
	Review committee is being constituted and is under consideration of Board of Governors.
	a. If yes, then please specify the members of the appointed review committee/third party agency.
	b. If a third party agency has been appointed then please specify the past experience of the agency in such evaluations as per section 25(3) Indian Institutes of Information Technology (Public-Private Partnership) Act 2017.
	c. Please specify if the review committee/third party agency has submitted the report to the Board of Governors. If yes, then by please specify the time by which it would be placed in public domain in accordance with section 25(5) of the Indian Institutes of Information Technology (Public-Private Partnership) Act 2017.
	Members are yet to be nominated.
	Not Applicable
	Not Applicable
	5.
	28.08.2022
	Number of vigilance-charge-sheet issued by IIIT VADODARA, from 01.04.2017 to 27.08.2022, to Officers posted under them?
	NIL
	The learned CPIO deprived me from my right of access to information as no information is provided out of 9, except point 1,2 & 4. On perusal, this is also self evident that certified copies of relevant documents, related to even single information / basis on which CPIO gave rulings, has not been provided to me. It is pertinent to mention here that similar RTI Online Applications was registered with certain Ministries, PSUs, PSBs, RBI, DFS, NITI AAYOG, CAT, UT State Legislative Authority Chandigarh etc & point wise specific information along with certified copies of relevant documents have been made available by each of these Institutions. Sir, In light of above, I once again humbly request to provide me specific point wise information along with certified copies of relevant documents, especially in due consideration of commitment of criminal offences in PSU / PSB & hence exposing them involve larger public interest.
	Out of reply of point (1), number of Charge-sheets, merely sent on personal email-id (i.e gmail.com, yahoo.co.in, etc), of Charged-Officer, without ensuring delivery of email & without obtaining of dated receiving & acknowledgment from Charged-Officer & rather treating merely sending of such email as valid delivery of Charge-sheet by IIIT-VADODARA?
	Not applicable
	For Para 3 of the RTI Application
	(a) Since, appellant had linked his question to point no. 2, the CPIO IIIT (PPP) Vadodara had stated “Not Applicable”. I concur with the submission made by the CPIO, IIIT (PPP) Vadodara.
	(b) Not withstanding above, IIIT (PPP) Vadodara is a new institute and is presently governed by the following :
	(i) IIIT (PPP) Act 2017 < http://iiitvadodara.ac.in/pdf/IIIT_PPP_act_2017.pdf >
	(ii) Statues of Indian Institute of Information Technology Vadodara < http://iiitvadodara.ac.in/pdf/IIIT%20Vadodara-Statutes.pdf >
	Further to replying point 2, provide certified copies of docu ment/s, basis on which, sending of vigilance-Charge-sheets on personal email, as in point (2) hereinabove, can be treated as valid delivery of Charge-Sheet, instead of after following processes, stipulated in respective Service Rules/Regulations etc applicable to officers, posted under IIIT VADODARA (vide which they are governed), Vigilance-Manual & CVC-Manuals, circulated on periodical intervals, by Central Vigilance-Commission.
	Not applicable
	For Para 5 of the RTI Application
	(a) The CPIO confirmed that there is no document available at IIIT (PPP) Vadodara, I concur with the submission made by CPIO, IIIT (PPP) Vadodara.
	(b) However, the FAA has directed the CPIO IIIT (PPP) Vadodara to draft the document, take approval from their Competent Authority and share it with the appellant in the next two months from the date of signing this order.
	Provide information in yes or no, enclosing document/s, if provisions of section 2 (J) 1 of RTI-Act-2005 are being complied with, by IIIT-VADODARA, in true letter & spirit.
	Yes
	For Para 6 of the RTI Application
	The FAA has concurred with the submission made by the CPI, IIIT (PPP) Vadodara as the information does not fall under section 2 (f) of RTI Act 2005. In this connection, please refer to DoPT Office Memorandum no 11/2/2005 IR dated 2008.
	Certified copies of document/s, If reply of point 4 is yes, mentioning step-by step process be followed by applicant, keen to inspect documents, available under any Office/s of IIIT-VADODARA.
	No such document held.
	For Para 7 of the RTI Application
	The documents will be shared/inspected as per the provisions of the RTI Act 2005 and the process will be same as mentioned in Para 5 (b) above.
	Provide information in yes or no, enclosing document/s, if provisions of section 74 & 76 of Indian-Evidences-Act-1872 are being complied with, by IIIT-VADODARA, in true letter & spirit.
	Please specify the information required by the applicant under the RTI.
	For Para 8 of the RTI Application
	CPIO, IIIT (PPP) Vadodara had stated that “No such document held” as no such separate document on the subject is held at the institute. However, later it was noticed that there is a mention of “Conduct Rules” in the Statues of Institute and the employees of IIIT (PPP) Vadodara are governed by that. The link for the same is mentioned at Para 4 (b) (ii) above.
	Certified copies of documents, is reply of point 6 is yes, mentioning circumstances when applicant can inspect documents, available at any office under IIIT-VADODARA, for obtaining certified copies & step-by-step process, be followed by applicant, for the same, as per section 74 & 76 of Indian-Evidences-Act-1872.
	Please specify the information required by the applicant under the RTI.
	Provide document/s mentioning circumstances (if there is any), when any Senior Official, posted under IIIT-VADODARA, can issue order to his/her junior Officer, not to report for duty & not to enter in office premises.
	No such document held.
	For Para 9 of the RTI Application
	“No such document held”nas no such separate document on the subject is held at the Institute. However, please note that this shall be covered under the Vigilance Manual (2021) issued by the Central Vigilance Commision (CVC) and its amendments from time to time. The document is available in public domain < https://cvc.gov.in/ >
	Certified copy of document/s, containing provisions & step-by-step process of appointing CBI Investigations against Officials, posted under IIIT VADODARA, in case of their indulging in corruption, human rights violations and other criminal offences. I state that Information involve larger public interest due to criminal offences in PSU/PSB dealing in Public Money exclusively. Please refer various CIC rulings & ensure to ask for clarification (if required).
	No information held.
	6
	16.09.2022
	SC/ST students fee born by institute/govt, or
	No part of the student fee at IIIT Vadodara is borne by the institute or the government. There is no fee waiver provided to any student. The fee structure is uniform for all the students and is informed through the website.
	As mentioned that the fee is uniform for all the students but data available on internet about the fee structure is not uniform for all the students. Fee for SC/ST students is different from the general category students. If it is uniform, please share the fee structure. As mentioned fee structure is decided by the institute & approved by the BoG, requested to share the calculation factors of the fee structure considering during the decision.
	There is no variation of fee of IIIT (PPP) Vadodara on website for any category. The same is also enclosed (refer Annexure – I). The declared fee structure is uniform across admission batch irrespective of any category. If your are comparing with another institute, then it is not relevant to IIIT (PPP) Vadodara.
	It is distributed among the all the students & after that General category student fee decided
	Fee structure is decided by the Institute and is approved by the BoG. There is no fee waiver for any category of the students.
	Also it is a no profit / no loss organization under the IIIT PPP act 2017, hence relief offered to one category students in fee should be borne by either institute/Govt or other category students to compensate the relief. Please clarify.
	The fee waiver is available with Central Funded Technical Institute (CFTI) as these institutes are funded by Ministry of Education like IITs/NITs/IIIT (CFTI) or other controlling ministries for routine expenditure (OH -31: Grant-in-Aid General) and salaries (OH – 36: Grant-in-Aid Salaries). IIIT (PPP) Vadodara is an institute under self sustainable model and does not get any such grant from Government and Institution has to manage its operation from the students fees and thus no fee waiver Is offered to the students by IIIT (PPP) Vadodara.
	7
	30.09.2022
	Particulars of information required for Diploma/Degree Verification & Marks Card Verification:
	Please confirm Mandatory documents required for Verification?
	The institute verifies documents which are issued by the Institute to the students.
	Please confirm Verification Fees charges by the University?
	Rs. 1000 per student per verification is charged for the verification of the Institute issued documents.
	Please confirm Mode of payment of verification fees? (Demand Draft/NEFT Payment/Online Payment /Challan /SBI Collect Payment).?
	Preferred mode is NEFT payment/ online payment. Demand draft is also accepted.
	(i) If Demand draft then please share favour name, amount and payable location.
	Refer Annexure A
	The learned CPIO deprived me from my right of access to information as no information is provided out of 9, except point 1,2 & 4. On perusal, this is also self evident that certified copies of relevant documents, related to even single information / basis on which CPIO gave rulings, has not been provided to me. It is pertinent to mention here that similar RTI Online Applications was registered with certain Ministries, PSUs, PSBs, RBI, DFS, NITI AAYOG, CAT, UT State Legislative Authority Chandigarh etc & point wise specific information along with certified copies of relevant documents have been made available by each of these Institutions. Sir, In light of above, I once again humbly request to provide me specific point wise information along with certified copies of relevant documents, especially in due consideration of commitment of criminal offences in PSU / PSB & hence exposing them involve larger public interest.
	Decision is attached in the pdf file. Decision is attached in the pdf file. In case of any issue with attachment please mail me at registrar@iiitvadodara.ac.in Act <http://iiitvadodara.ac.in/pdf/> Statutes <http://iiitvadodara.ac.in/pdf/>
	(ii) If NEFT then please share the Beneficiary Name, IFSC Code, Amount & Bank details.
	Refer Annexure A
	(iii) If Online payment, please share the link and process.
	Not Available
	(iv) If Challan please provide the blank copy of challan and let us know can we make the payment from single challan for multiple students document verification.
	Not Available
	Please confirm the Timeline for the verification and if there is urgent verification is request, please share the procedure.
	It takes 3 working days after payment is made and proof of payment is shared.
	If any link to submit the request Online for verification? If yes, then please share the link.
	No. One can communicate through the below mentioned email address
	“administration@iiitvadodara.ac.in”
	Please provide the Affiliation/ Accreditation of the respective board and the establishment year.
	IIIT Vadodara is an Institute of National Importance enacted by the Act of Parliament (IIIT PPP Act 2017).
	Annexure – A
	C (i) By Demand Draft:
	Demand Draft (DD) in the name of “Indian Institute of Information Technology Vadodara” payable at/ service branch “Gandhinagar”.
	C (ii) For NEFT:
	Bank details of Institute are as follows:
	Bank Name
	State Bank of India
	Account No.
	35022482626
	Account Holder Name
	Indian Institute of Information Technology Vadodara
	Branch
	Sector 11 Udhyog Bhavan, Gandhinagar
	IFSC Code
	SBIN0060228
	8
	03.11.2022
	I want to the reason to implement a few of things.
	Why does a student who is there to study in a National Importance Institute have to compulsory take the Transport, Hostel, and mess?
	The transports, hostel, and mess are not part of our Institute. They are being managed by a private body we can easily choose not to take on our preference, still, it is made compulsory.
	It does not fall under the purview of The RTI Act, 2005. However, IIIT Vadodara is an Institute of National Importance and as per the Institute ordinance, staying at hostel is mandatory for UG students. http://iiitvadodara.ac.in/pdf/Ordinance/04_Disciplinary%20Manual_ordinance-IIITV_English.pdf (Section – III, point 1). Further, mess is an integral part of the hostel. As the distance between hostel and Institute is approximately 16 kms, therefore transport facility has been provided to the students for the ease of conveyance so that they can participate in the academic activities in time and without any transportation hurdles.
	Secondly, the institute is charging Hostel Estt. Fee - Rs. 2000, Hostel and Mess Reserve Fund - Rs. 1000.
	We are staying at Rajlabdhi heritage which is a society and different kinds of flats are there 3,4 BHK. Therefore this is not our institute hostel. We are just living in a society, then why we are being charged Hostel Establishment Fee?
	We were directed to pay Reserve funds during the past 2 years, during a covid time when no one was utilizing the services. 2 years have passed and still, these charges are being implemented.
	It does not fall under the purview of RTI Act, 2005. However, the fee is approved is by Board of Governor of the Institute.
	Initially, the Reserve fund was Rs. 5000/- and later it was reduced to Rs. 1000/- per semester based on the Institute’s utilization. As the name suggests, it is a reserve fund for any unforeseen circumstances. The same is also approved by Board of Governors of the Institute.
	For detailed understanding of the same, you may visit Registrar’s Office, if you consider it fit.
	We have to face mental torture in our hostel (Society). if the institute claims this society as Institutes hostel, then why these minor tortures are not being managed properly?
	The builder of the social abuses each child of IIITV and even he was abusing our prestigious Institute. He instructs at midnight (3 A.M.) all the students keep shouting. Still, we are paying Establishment and maintenance fees. How can one student progress in such an environment? Why does one have to forcefully live in such an environment?
	I have got a few of the videos I could share with you.
	Please connect with the hostel wardens of the institute to discuss the grievances. Kindly share the videos for the necessary action can be taken thereafter.
	It is to further inform you that Institute has already published tender to search for alternative hostel facility. You may visit the Institute’s website and see the details.
	As per my knowledge it was directed that tuition fees would increment by 10% every year.
	Tuition fee for the 2018 batch was 70,000. For the 2019 batch, it is 77,000. Why for the 2020 Batch it is 95,000?
	The statement is incorrect.
	Tuition fee remains the same for 4 years of the UG program for the same batch. The decision regarding any change in fee of new batch is taken by the Board of Governors of the Institute.
	It is apparent that you have taken admission as a fresh student in the next year, thus the fee of the particular batch is applicable to you.
	Also why attendance is not mandatory in a prestigious institute and the way of taking attendance in a National Importance Institute is ridiculous. Even when the institute is running in offline mode the professors are taking 50% of the classes online why so?
	Attendance in our Institute does not seem to be compulsory. Also, a few of the professors take the attendance on a sheet of paper where most of the students mark the proxy. In an Institute like this, we even dont have a proper track of student attendance. The professors are taking online classes even when the institute is running in offline mode. This is done just because they can teach DIU campus students. In order to teach those students the classes are still being operated online.
	The other reason for not tracking the attendance could be that if attendance is made compulsory then there would not be enough seats available for students to sit as we don't have proper seating capacity in our institute. Felt this during Examination time.
	It does not fall under the purview of The RTI Act, 2005.
	It is a statement.
	The Placement Cell for Gandhinagar campus and ICD campus should be different.
	It is a statement.
	9.
	19.01.2023
	5 points information regarding Teaching and Non-Teaching staff
	Although data was provided, it seems that CPIO was not confident about the data & made the misleading statement in the reply "You being an ex-employee, in case of any doubt or mismatch with respect to your knowledge, you are advised to contact us". This indicates that the repository of data is not confident about the genuineness of the data. Since I left the institute 4 years ago, it is not possible for me to verify. Therefore, You are requested to confirm that the data provided by CPIO was 100% correct and genuine.
	In view of the statement the FAA directed the CPIO to delete the statement from the reply of the CPIO.
	(a) Specify the Total Sanctioned Strength / Position of Regular Employees year wise as mentioned below:
	Teaching :
	Year
	Group A
	Group B
	Group C
	Total
	2017
	32
	0
	0
	32
	2018
	32
	0
	0
	32
	2019
	32
	0
	0
	32
	2020
	37
	0
	0
	37
	2021
	Before 28.10.2021
	37
	0
	0
	37
	After 29.10.2021
	59
	0
	0
	59
	Non-Teaching :
	Year
	Group A
	Group B
	Group C
	Total
	2017
	5
	3
	6
	14
	2018
	6
	5
	5
	16
	2019
	6
	5
	5
	16
	2020
	6
	8
	7
	21
	2021
	7
	9
	9
	25
	(b) Specify the Total Number of Regular Employees year wise as mentioned below (excluding Temporary i.e Outsource Contract, Scale Contract, etc)
	Teaching :
	Year
	Group A
	Group B
	Group C
	Total
	2017
	4
	0
	0
	4
	2018
	4
	0
	0
	4
	2019
	3
	0
	0
	3
	2020
	2
	0
	0
	2
	2021
	Before
	April 2021
	2
	0
	0
	2
	After April 2021
	7
	0
	0
	7
	Non-Teaching :
	Year
	Group A
	Group B
	Group C
	Total
	2017
	0
	2
	5
	7
	2018
	0
	2
	5
	7
	2019
	0
	2
	5
	7
	2020
	0
	2
	4
	6
	2021
	0
	2
	4
	6
	* Remarks : Director & Registrar are not counted being on temporary appointment.
	(c) Specify the Total Number of Contractual Employees year wise as mentioned below:
	Teaching :
	Year 
	On Outsource Contract
	On Institute’s Contract 
	Total
	Group 
	A 
	Group B 
	Group 
	C
	Group A 
	Group B 
	Group C
	Fixed 
	Remuneration 
	Scale 
	Contract 
	(Level as 
	per 7th 
	CPC) 
	Fixed 
	Remuneration 
	Scale 
	Contract 
	(Level as 
	per 7th 
	CPC) 
	Fixed 
	Remuneration 
	Scale 
	Contract 
	(Level as 
	per 7th 
	CPC)
	2017
	0
	0
	0
	1
	10
	0
	0
	0
	0
	11
	2018
	0
	0
	0
	1
	10
	0
	0
	0
	0
	11
	2019
	0
	0
	0
	3
	10
	0
	0
	0
	0
	13
	2020
	0
	0
	0
	4
	14
	0
	0
	0
	0
	18
	Before
	April 2021
	0
	0
	0
	1
	17
	0
	0
	0
	0
	18
	After April 2021
	0
	0
	0
	1
	12
	0
	0
	0
	0
	13
	Non-Teaching :
	Year 
	On Outsource Contract
	On Institute’s Contract 
	Total
	Group 
	A 
	Group B 
	Group 
	C
	Group A 
	Group B 
	Group C
	Fixed 
	Remuneration 
	Scale 
	Contract 
	(Level as 
	per 7th 
	CPC) 
	Fixed 
	Remuneration 
	Scale 
	Contract 
	(Level as 
	per 7th 
	CPC) 
	Fixed 
	Remuneration 
	Scale 
	Contract 
	(Level as 
	per 7th 
	CPC)
	2017
	0
	0
	3
	0
	0
	0
	2
	2
	0
	7
	2018
	0
	2
	3
	1
	1
	0
	2
	2
	0
	11
	2019
	0
	3
	8
	1
	1
	0
	2
	2
	0
	17
	2020
	0
	2
	9
	1
	2
	0
	1
	1
	0
	16
	2021
	0
	1
	11
	1
	2
	0
	4
	0
	1
	20
	(d) Specify the Total Number of Regular Employees Resigned & Relieved year wise as mentioned below (excluding Temporary i.e  Outsource Contract, Scale Contract, etc) :
	Teaching :
	Year
	Group A
	Group B
	Group C
	Total
	2017
	0
	0
	0
	0
	2018
	1
	0
	0
	1
	2019
	1
	0
	0
	1
	2020
	0
	0
	0
	0
	2021
	0
	0
	0
	0
	Non- Teaching :
	Year
	Group A
	Group B
	Group C
	Total
	2017
	0
	0
	0
	0
	2018
	0
	0
	0
	0
	2019
	0
	0
	1
	1
	2020
	0
	0
	0
	0
	2021
	0
	0
	1
	1
	(e) Specify the Total Number of Contractual Employees Resigned & Relieved year wise as mentioned below:
	Teaching:
	Year 
	On Outsource Contract
	On Institute’s Contract 
	Total
	Group 
	A 
	Group B 
	Group 
	C
	Group A 
	Group B 
	Group C
	Fixed 
	Remuneration 
	Scale 
	Contract 
	(Level as 
	per 7th 
	CPC) 
	Fixed 
	Remuneration 
	Scale 
	Contract 
	(Level as 
	per 7th 
	CPC) 
	Fixed 
	Remuneration 
	Scale 
	Contract 
	(Level as 
	per 7th 
	CPC)
	2017
	0
	0
	0
	1
	0
	0
	0
	0
	0
	1
	2018
	0
	0
	0
	1
	2
	0
	0
	0
	0
	3
	2019
	0
	0
	0
	1
	1
	0
	0
	0
	0
	2
	2020
	0
	0
	0
	3
	0
	0
	0
	0
	0
	3
	2021
	0
	0
	0
	1
	3
	0
	0
	0
	0
	4
	Non-Teaching :
	Year 
	On Outsource Contract
	On Institute’s Contract 
	Total
	Group 
	A 
	Group B 
	Group 
	C
	Group A 
	Group B 
	Group C
	Fixed 
	Remuneration 
	Scale 
	Contract 
	(Level as 
	per 7th 
	CPC) 
	Fixed 
	Remuneration 
	Scale 
	Contract 
	(Level as 
	per 7th 
	CPC) 
	Fixed 
	Remuneration 
	Scale 
	Contract 
	(Level as 
	per 7th 
	CPC)
	2017
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	2018
	0
	0
	3
	0
	0
	0
	1
	1
	0
	5
	2019
	0
	1
	0
	0
	0
	0
	0
	0
	0
	1
	2020
	0
	1
	2
	0
	1
	0
	0
	1
	0
	4
	2021
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	10.
	16.02.2023
	(a) Specify the Total Number of Regular Employees recruited & joined year wise as mentioned below (excluding Temporary i.e. Outsource Contract, Scale Contract, etc.)
	Year
	Group A
	Group B
	Group C
	Recruited
	Joined
	Recruited
	Joined
	Recruited
	Joined
	2017
	2018
	2019
	2020
	2021
	2022
	(b) Specify the Total Number of Contractual Employees (on Institute's Contract) recruited & joined year wise as mentioned below:
	Year
	On Institute’s Contract
	Total
	Group A
	Group B
	Group C
	Fixed Remuneration
	Scale Contract (Level as per 7th CPC)
	Fixed Remuneration
	Scale Contract (Level as per 7th CPC)
	Fixed Remuneration
	Scale Contract (Level as per 7th CPC)
	2017
	Recruited
	Joined
	2018
	Recruited
	Joined
	2019
	Recruited
	Joined
	2020
	Recruited
	Joined
	2021
	Recruited
	Joined
	2022
	Recruited
	Joined
	(c) Specify the Total Number of Contractual Employees (on Out Source Contract) recruited & joined year wise as mentioned below:
	Year
	Group A
	Group B
	Group C
	Recruited
	Joined
	Recruited
	Joined
	Recruited
	Joined
	2017
	2018
	2019
	2020
	2021
	2022
	(d) Specify the Total Number of Regular Employees who have applied for the Benefit of Service Transfer year wise as mentioned below:
	Year
	Group A
	Group B
	Group C
	Total
	2017
	2018
	2019
	2020
	2021
	2022
	(e) Specify the Total Number of Contractual Employees who have applied for the Benefit of Service Transfer year wise as mentioned below:
	Year
	On Institute’s Contract
	Total
	Group A
	Group B
	Group C
	Fixed Remuneration
	Scale Contract (Level as per 7th CPC)
	Fixed Remuneration
	Scale Contract (Level as per 7th CPC)
	Fixed Remuneration
	Scale Contract (Level as per 7th CPC)
	2017
	2018
	2019
	2020
	2021
	2022
	1. It is intimated that the compilation of huge information/ records sought as per your RTI Application, for questions 1 to 5, and then conversion of it in to electronic form would disproportionately divert the resources of the Public Authority IIIT (PPP) Vadodara. In this regard, section 7(9) of the RTI Act -2005 is relevant. In view of the foregoing, you are invited to visit this Institute with prior appointment for inspection of records/ documents and taking the copies of relevant and required documents/ information. In this regard, section 2(j) of the RTI Act -2005 is relevant. The required information will be provided to the Applicant as per the provisions of the RTI Act – 2005.
	(f) Specify the total number of applications processed for the benefits of service transfer from Jan 2017 to till date:
	NIL
	(g) Specify the average number of days required/ expected for processing the application of transfer of service benefits
	IIIT Vadodara is an Institute of National Importance of Government of India. The Institute is governed under the IIIT (PPP) Act of Parliament. Under the policy of establishments, IIIT (PPP) institutes do not receive grant under the head OH -36 (salaries).
	Accordingly, Institute does not have any policy on transfer of service benefits as on date.
	11.
	16.02.2023
	(a) Details of Recruitment made during Feb 2016 to Jan 2023 for permanent / regular posts in Non-Teaching Cadre:
	(b) Details of Recruitment made during Feb 2016 to Jan 2023 for contractual posts in Non-Teaching Cadre:
	PART -A
	Sr. No.
	Particulars
	i
	Reference No. & Date of Recruitment Notification
	ii
	Mode of announcement of Advt. for Recruitment (Website/ Local News Paper/ Employment News/ Employment Exchange or any other please specify)
	iii
	Name of Post
	iv
	Total Number of Post
	v
	Discipline :
	(For Teaching : CSE/IT/Mechanical/Civil/or any other)
	(For Non-Teaching : General Admin./ Establishment/ Accounts/ Purchase & Stores/ or any other):
	vi
	Pay Level ( as per 7th CPC)
	vii
	Age Limit for various categories
	viii
	Essential Qualification & Experience
	ix
	Stages of Selection Process (Written Exam, Interview or Both)
	x
	Application Fee
	xi
	Details of Bond (if any)
	xii
	Mode of Application (Online, Offline or Both)
	xiii
	Whether Hard copy of application is sought as pre-selection criteria)
	xiv
	Details of relaxation given to candidate along with name of the candidate (except the guidelines of Govt. for OBC, SC, ST & Ex-servicemen)
	xv
	Final selection is based on (Written, Interview or Both)
	xvi
	Minimum Criteria of marks for Final Selection
	PART -B
	Sr. No.
	Particulars
	i
	Total number of application received
	ii
	Total number of application shortlisted
	iii
	Total number of application rejected
	iv
	Names of selected candidate with marks obtained in all stages of selection
	v
	Names of candidates in waiting list along with marks obtained in all stages of selection
	vi
	Whether any selected candidate is known to any staff of IIIT Vadodara before final selection
	vii
	Whether any selected candidate is relatives and friends of any staff of IIIT Vadodara
	viii
	Name of selected candidate joined the service
	ix
	Within how many days candidate has joined the service after the issuing offer letter
	x
	Whether police verification & medical examination has been done for candidate joined
	xi
	During which year medical examination of candidate joined the service has been done
	xii
	During which year police verification process of newly joined candidate has been done
	xiii
	Whether the staff joined is covered under NPS or Old Pension Scheme
	PART -C
	Sr. No.
	Particulars
	i
	Whether the recruitment advertisement has been re-advertised later? If yes, Give the certified copy of approval of competent authority and give the reference  number of re-advertisement & date)
	ii
	Whether the recruitment advertisement has been cancelled? If yes, Give the certified copy of approval of competent authority:
	iii
	Whether the recruitment process has been kept on hold ? If yes, Give the certified copy of approval of competent authority
	iv
	Give the names of staff resigned & date of their relieving order
	This refers to your RTI application no. IIIITV/R/E/23/00003 dated 16 February 2023 received to this Institute through RTI Portal on 16 February 2023.
	2. It is intimated that the compilation of huge information/ records sought as per your RTI Application and then conversion of it in to electronic form would disproportionately divert the resources of the Public Authority IIIT (PPP) Vadodara. In this regard, section 7(9) of the RTI Act -2005 is relevant. In view of the foregoing, you are invited to visit this Institute with prior appointment for inspection of records/ documents and taking the copies of relevant and required documents/ information. In this regard, section 2(j) of the RTI Act -2005 is relevant. The required information will be provided to the Applicant as per the provisions of the RTI Act – 2005.
	12.
	23.02.2023
	I want to have a proper government supportive document for the following.
	A 3 year B.Tech student can become T.A in IIIT Vadodara.
	No government document held.
	A third year B.Tech student with outstanding consistent academic performance can be inducted as the TA with the approval of the Director, the Chairman of the Senate.
	(b) Attendance criteria In IIIT Vadodara.
	Policy attached as Annexure -I
	(c) There are T.A from 3 year B.tech so how they are fulfilling attendance criteria.
	The student devotes additional time under their own arrangement in consultation with their regular course instructor. No record maintained for such meritorious students.
	(d) Therefore, I want to have the document showing that they are attending class that is they have passed their attendance criteria in each and every subject.
	Same as 1 (c )
	Annexure – I
	
	12.
	23.02.2023
	I am a Computer Science graduate. I am facing difficulty in solving a question of the topic Relational Database Systems (RDBMS). Your Institute is a Pioneer in the field of Computer Science and Information Technology. Hence, I urge your Professors/ Faculty to kindly provide me the correct answer. The question is mentioned below :- Consider the following statements regarding key (I) A super key is an attribute or combination of attributes that uniquely identifies records in a RDBMS table. (II) A candidate key is a subset of a super key. (III) All super keys are candidate keys but vice versa is not true. (A) Only (I) is true (B) Only (II) is true (C) (I) and (III) are true (D) (I) and (II) are true
	It does not fall under the purview of the RTI Act, 2005
	13.
	06.03.2023
	Kindly provide the names of the central educational institutions which do not have Visitor's nominees as on today.
	IIIT Vadodara does not have any Visitor nominee as on today.
	Kindly provides details for each of institutions about the dates from which the Visitor's nominees are vacant in each of these Institutions.
	Vacant since inception (June 2013).
	Kindly provide details for each of institutions about the dates when each of these institutions wrote to HRD/Education Ministry for fresh panel of Visitor's nominees.
	IIIT Vadodara has not written to HRD/ Education Ministry for panel of Visitor's nominees.
	14.
	09.03.2023
	Provide the following details (advisement wise) regarding Recruitment made during July 2017 to till date for outsource/third party contractual posts in Non-Teaching Cadre
	(a)
	Provide the date and reference no. of recruitment advt. published
	The advertisement published on Institute’s website are mentioned below and the copies of the same are attached with this reply.
	i. Advertisement dated 23rd March 2018 – Technical Assistant
	ii. Advertisement dated 1st August 2018 – Junior Superintendents/ Assistants
	iii. Advertisement dated 28th December 2018 – Junior Superintendents/ Administrative Assistants
	iv. Advertisement no. IIITV/ RECRU/ NON-TEACHING/ 2018-19/001 dated 01 Jan 2019 – Junior Superintendent/ Administrative Assistants
	v. Advertisement dated 20th February 2019 – Female Caretaker
	vi. Advertisement no. IIITV/ RECRUITMENT/OUTSOURCCE/NON-TEACHING/2019-20/001 dated 03 JUNE 2019 – Campus Manager
	vii. Advertisement no. IIITV/ RECRU/OUTSOURCE/NON-TEACHING/ 2020-21/001 dated 10 JULY 2020 – Administrative Assistants
	viii. Advertisement dated 12th September 2022 –Administrative Assistants for – IIIT Vadodara and IIIT Vadodara – International Campus Diu
	ix. Advertisement dated 13th September 2022 – Library Assistant for - IIIT Vadodara – International Campus Diu
	x. Advertisement dated 07th October 2022 – Teaching Assistant (Technical) and Administrative Assistant for - IIIT Vadodara
	xi. Advertisement dated 07th October 2022 – Administrative Assistant, Teaching Assistant (Technical) and Library Assistant for - IIIT Vadodara - International Campus Diu
	xii. Advertisement dated 04th January 2023 –Accountant and Administrative Assistant for - IIIT Vadodara
	xiii. Advertisement dated 04th January 2023 – Senior Executive (Female) for - IIIT Vadodara - International Campus Diu
	(b)
	Provide the certified copies of recruitment advt. published on website/local newspaper/etc
	Same as 1(a).
	(c )
	Provide the website link on which recruitment advt. was published as well as archived
	Links of expired advertisement are not operative.
	(d)
	Provide the method of shortlisting the candidates
	Method for shortlisting cum selection process is mentioned as follows:
	i. Only interview/interaction or
	Written test followed by interview/ interaction
	(e )
	Provide the method of final selection of the candidates
	Same as 1(d) as above
	(f)
	Provide the total no. of application received in soft copy
	Since the employment is temporary in nature, application status is not maintained formally.
	(g)
	Provide the total no. of application received in hard copy
	(h)
	Provide the total no. of application shortlisted as well as rejected
	15.
	15.03.2023
	Kindly provide the details of CAG Audit paras, their replies by IIIT Vadodara and current status of each para for the FY 2017-18 under RTI Act, 2005 & as per suo motu disclosure directed by DoPT in their OM No. No.1/6/2011-IR dated 15th April, 2013. The above sited OM is available on the below mentioned link : https://documents.doptcirculars.nic.in/D2/D02rti/Suo_moto_disclosure-15042013.pdf The reply to my application under RTI should be provided and the same should be uploaded along with details of CAG paras, replies, ATRs, pending paras for various years on the website as directed by DoPT, Govt. of India. A detailed OM has attached with this RTI Application
	The details asked are already placed on the website. The link for the same is mentioned below:
	https://iiitvadodara.ac.in/audit_report.php
	This also includes details of the FY 2017-18.
	https://iiitvadodara.ac.in/assets/files/Audit_Report/Audit%20Report_FY_2017-18.pdf>
	16.
	25.03.2023
	Provide the certified copies of Recruitment rules for non-teaching staff of IIIT Vadodara.
	No policy on Recruitment rules for non-teaching staff of IIIT Vadodara held as on date. Recruitment is made since August 2017 on contract basis based on advertisement.
	17.
	22.03.2023
	Kindly provide the data related to Teaching & Non-Teaching Staff of IIIT Vadodara (From 01 December 2018 to 31 March 2023)
	(1) Specify the details of application for the benefits of service transfer as mentioned below:
	Sr. No.
	Name of the Employee
	Date of Application
	Date on which application is received for Transfer of Service Benefits
	Date of Action Taken on Application
	Date of communication sent for successful completion of the process
	1
	(2) Specify the total number of pending application for transfer of service benefits who have resigned on technical grounds for taking up appointment elsewhere in the Govt. along with the date from which it is pending:
	(3) Whether any communication has been sent for such pending application? (If answer is NO, kindly provide the certificated copy of approval (Email / Document) from the competent authority for not sending any communication for such applications):
	(4) Kindly provide all actions which have been taken for the pending application for transfer of service benefits? (If No action has been taken, kindly provide the certificated copy of approval (Email / Document) from the competent authority for not processing the application or for not taking any action on the pending application):
	
	(5) Kindly provide the total number of pending application for transfer of service benefits presented before the BOG? (If answer is NO, kindly provide the certificated copy of approval (Email / Document) from the competent authority for not presenting such pending application before the BoG):
	
	(6) Does the institute follow the Statute of IIIT Vadodara published in Gazette Notification dated 22 October 2018? (YES/NO).
	
	(7) If any of the point of the Statute is not to be followed, kindly provide the certificated copy of approval (Email / Document) from the competent authority wherein it has been instructed which all points/ section of Statute of IIIT Vadodara is not to be followed:
	
	Sr. No.
	Name of the Employee
	Date of Application
	Date on which application is received for Transfer of Service Benefits
	Date of Action Taken on Application
	Date of communication sent for successful completion of the process
	1
	Pranav Barapatre (applicant)
	14.02.2019
	14.02.2019
	NIL
	NIL
	information sought in respect of the names & details of other employee is clearly protected under Section 8(1)(j) of the RTI Act. Delhi HC judgement Judgment dated 12.01.2021 - Har Kishan Vs. President Secretariat through its Secretary & Anr. wherein it was held as under:-
	“12. This Court is of the opinion that whenever personal information is sought under the RTI Act, disclosure of an interest in the information sought would be necessary to establish the bonafides of the applicant. Non-disclosure of the same could result in injustice to several other affected persons, whose information is sought.
	13. Even otherwise, on merits, the information sought in respect of the names of the fathers and residential addresses of the candidates is completely invasive, and would be a roving and fishing enquiry. The said information which is sought is clearly protected under Section 8(1)(j) of the RTI Act which provides that any such information shall not be provided which constitutes personal information and is invasive of the privacy of individuals. xxx xxx xxx
	15. For the act of the Petitioner having concealed the material facts including that his daughter had applied for appointment to the post of Multi-Tasking Staff, the petition is dismissed with costs of Rs.25,000/- to be paid to the “High Court of Delhi (Middle Income Group) legal Aid Society”
	1. Regarding point (2) of your RTI application, it is stated that:
	NIL applications are pending for transfer of service benefits who have resigned on technical grounds for taking up appointment elsewhere in the Govt. along with the date from which it is pending.
	The institute does not have any policy on the transfer of the service benefits where any financial involvement of the institute is considered. In this connection, please also refer to the reply sent on 13th March 2023 (point no. 4) for your RTI application dated 23rd Feb 2023.
	2. Regarding point (3) of your RTI application, it is stated that:
	a) No communication has been sent for such pending application.
	b) There is no policy on the asked query, therefore no communication has been done with the applicants. The Office order is enclosed as Annexure – 1.
	3. Regarding point (4) of your RTI application, it is stated that:
	No action. There is no policy on transfer of service benefits. Office order is enclosed
	4. Regarding point (5) of your RTI application, it is stated that:
	a) NIL applications are pending applications for transfer of service benefits presented before the BOG
	b) No such document held by the Public Authority
	5. Regarding point (6) of your RTI application, it is stated that:
	Yes, the institute follows the Statute of IIIT Vadodara published in Gazette Notification dated 22 October 2018.
	6. Regarding point (7) of your RTI application, it is stated that:
	No such case has come to the notice of the institute.
	18.
	09.04.2023
	As per Section 16 of the SHWW Act 2013, information may be disseminated regarding the justice secured to any victim of sexual harassment without disclosing the name, address, identity, or any other particulars calculated to lead to the identification of the aggrieved woman and witnesses. I am seeking anonymized data information.
	Please provide all the information in the form of soft copy to avoid delays in sending information through post
	In case the size of the document containing all the information is more than the allowable uploading size then please send the soft copy at my email id: aparna.tiss@gmail.com
	The information obtained will benefit my research and contribute to policy suggestion to further improve SHWW Act 2013. Therefore, I humbly request that you kindly provide the requested information. There are several questions in this RTI application. Since they are all related to one particular theme, I did not split them into several RTI applications. However, if the CPIO asks, I am ready to pay an extra fee for this RTI application and for that I request the CPIO to enable an online payment option. However, it may be noted that I am a student having financial constraint and this RTI application is filed in the public interest as the data obtained from several institutions will help us suggest policy recommendations that will benefit society. Please provide the asked information at the earliest without waiting till the outer limit (30 days) to dispose an RTI application. In the above mention context, please provide the following information:
	(a) Total number of the students and number of female students in your Institute at present.
	Total no. of students – 1139
	No. of Female students - 127
	(b) Total number of faculty members and the number of female faculty members in your Institute at present
	Total no. of faculty members – 20
	No. of Female faculty members - 3
	(b) Total number of non-teaching staff members and the number of non-teaching female staff members in your Institute at present.
	Total no. of non-teaching staff members – 30
	No. of non-teaching Female staff members - 15
	(c) Please let me know your Institute's establishment year and the month and year when the Internal Complaints Committee (ICC) was constituted in your Institute for the first time.
	Institute’s establishment year – 2013
	ICC constitution in IIIT Vadodara – Jan 2020
	(d) Please let me know whether the cases of sexual harassment, where the accused are bachelor (B.Tech., B.Des. etc.) students, are taken up by the ICC
	Yes
	(e) If the answer to query (e) is in negation, please let me know the name of the authority/committee which looks into such cases.
	NA
	(f) Please let me know whether the cases of sexual harassment, where the accused are master (M.Tech., M.Sc., M.Des., MPP, MPhil, etc.) students, are taken up by the ICC.
	Yes
	(g) If the answer to query (g) is in negation, please let me know the name of the authority/committee which looks into such cases.
	NA
	(h) Please let me know whether the cases of sexual harassment, where the accused are the Ph.D. scholars, are taken up by the ICC.
	Yes
	(i) If the answer to query (i) is in negation, please let me know the name of the authority/committee which looks into such cases.
	NA
	(j) Please let me know who has constituted the Internal Complaints committee: the director or the Board of Governors of the Institute.
	The Director
	(k) According to SHWW Act 2013, the Internal Complaints Committees shall consist of a Presiding Officer who shall be a woman employed at a senior level at the workplace from amongst the employees. Please let me know the definition of senior level used by your Institute. Please provide the relevant document in this regard,
	Senior most faculty of the Institute at Level 12 of the 7th CPC.
	Office order (IIITV/2022-23/E/04) enclosed.
	Annexure -1
	(l) Please let me know the process followed by your Institute to nominate two (or more) members from amongst employees preferably committed to the cause of women or who have had experience in social work or have legal knowledge. Please let me know whether applications are invited from the employees asking them to provide information about whether they are committed to the cause of women or have had social work experience, or have legal knowledge.
	The Institute is a very small organization with only 20 faculty members and 30 non-teaching staffs (3 female faculties, 1 female officer, 15 non-teaching female staffs). Members to ICC are selected out of these who are sensitized towards such cause.
	(m) Please let me know the process followed by your Institute to nominate one member from amongst non-governmental organizations or associations committed to the cause of women or a person familiar with the issues relating to sexual harassment. Please let me know if applications are invited for this purpose.
	An expert from NGO who is also a member of other reputed organizations has been selected. No applications are invited for this purpose.
	(n) Number of complaints addressed to the director (or any other authority of the Institute), which they forwarded to the ICC. Please provide this information year-wise since the formation of the ICC in the Institute for the first time.
	Only one complaint has been registered since the formation of the ICC which was received directly by the ICC.
	(o) Please let me know the number of cases in which the ICC tried to make conciliation between the accused and the complainant without the complainant's request. Please provide this information year-wise since the formation of the ICC in the Institute for the first time.
	NIL
	(p) The Section 11 of SHWW Act 2013 talks about the service rules of the organization. Please provide a soft copy of the service rules for employees of the Institute.
	Institute is at a nascent stage. No such rules are available.
	(q) The number of complaints in which ICC completed its inquiry within 90 days. Please provide this information year-wise since the formation of the ICC in the Institute for the first time.
	One case in 2020. The complaint was withdrawn by the applicant.
	(r) Since the formation/constitution of the ICC in the Institute for the first time, please provide year-wise the number of cases in which the ICC recommended compensation to be paid to the accused from the money deducted from the salary/wages of the respondent. Please provide the quantum of compensation in each case without revealing the accused's name. Also, for each such recommendation, please let me know whether the recommendation of the ICC was implemented.
	NIL
	(s) Since the formation/constitution of the ICC in the Institute for the first time, please provide year-wise the number of cases in which the ICC recommended punishment for false or malicious complaints and false evidence. Please also mention the quantum of punishment in each case without revealing the identity of the complainants who were found to be guilty of lodging false or malicious complaints and giving false evidence.
	NIL
	(t) The number of cases in which the ICC has recommended action against the person(s) for publication or making known the contents of the complaint and inquiry proceedings. Please provide this information year-wise since the formation of the ICC in the Institute for the first time.
	NIL
	(u) Please let me know whether the penal consequences of sexual harassment; and the order constituting the Internal Committee under sub-section (1) of section 4 of the SHWW Act 2013 have been displayed at any conspicuous place in the workplace. If yes, please provide the documentary evidence (photo or any other such evidence).
	Yes
	Photo attached as Annexure 2
	(v) Since the formation/constitution of the ICC in the Institute for the first time, please provide year-wise the number of workshops and awareness programs for sensitizing the employees to the provisions of the Act.
	Annexure 3
	(w) Since the formation/constitution of the ICC in the Institute for the first time, please provide year-wise the number of orientation programs for the members of the Internal Committee.
	Year 2021 – 1
	Year 2022 - 1
	(x) Since the formation/constitution of the ICC in the Institute for the first time, please provide year-wise the number of complaints related to sexual harassment in which the Institute assisted the complainants to file a complaint in relation to the offense under the Indian Penal Code (45 of 1860) or any other law for the time being in force.
	NIL
	(y) Since the formation/constitution of the ICC in the Institute for the first time, please provide year-wise the number of complaints related to sexual harassment in which the competent authority of the Institute needed to ask the ICC to submit its report because the ICC had not submitted its report within 90 days.
	NIL
	(z) Since the inception/constitution of the Internal Complaints Committee, please provide year-wise the soft copy of the relevant pages of the annual reports of the Institute, which has mentioned the number of cases filed and their disposal under the SHWW Act 2013. If such information has not been included in the Annual Report (for all the years or in certain years), kindly mention the same in your response of this query.
	NIL
	Please provide year-wise the number of cases lodged to ICC or forwarded to ICC but ICC decided not to proceed because FIR/Complaint case in the court was also registered in the same matter.
	NIL
	Please share the composition of the present ICC.
	Annexure 4
	(ad) The number of cases lodged to ICC or forwarded to ICC by some authority of the Institute. Please provide this information year-wise since the formation of the ICC in the Institute for the first time.
	Complaint was lodged directly with the ICC and later withdrawn
	The number of cases adjudicated/the cases in which the ICC submitted its report/recommendation. Please provide this information year-wise since the formation of the ICC in the Institute for the first time.
	One case in the year 2020 which was later withdrawn as mentioned above.
	(af) Please let me know the time taken to adjudicate the matter/submit its report/recommendation in case of each complaint. Please provide this information for all the cases since the formation of the ICC in the Institute for the first time to till date.
	It is within the stipulated time.
	(ag) The number of cases in which ICC recommended major penalty and the number of cases in which ICC recommended minor penalty. Please provide this information year wise since the formation of the ICC in the Institute for the first time. For each case, please also provide the quantum of punishment recommended by the ICC without revealing the identity of the complainant, accused, and witnesses.
	NIL
	In the reported cases of sexual harassment at the workplace, please let me know the number of cases in which the Institute awarded a major penalty and the number of cases in which the Institute awarded a minor penalty. Please provide this information year-wise since the formation of the ICC in the Institute for the first time. For each case, please also provide the quantum of punishment recommended by the Institute without revealing the identity of the complainant, accused, and witnesses.
	NIL
	The number of occasions where the Institute awarded different punishment than the ones recommended by the ICC. For each case, please provide the quantum of punishment recommended by the ICC and the punishment awarded/given by Institute without revealing the identity of the complainant, accused and witnesses.
	NIL
	(aj) Please let me know the safety net your Institute provides to the victims/complainants of Sexual harassment at workplace, i.e., the list of safety and other facility/ protection provided to the victims/ complainants and their witnesses. Please provide any document in this regard, if available.
	NIL
	Please let me know the number of cases where accused employees (whether teaching or non-teaching employee) were placed under suspension to prevent them from influencing ICC inquiry and to prevent them from influencing/coercing/intimidating the complainant and her witnesses when a complaint against them was filed/lodged to ICC. Please provide this information year-wise since the formation of the ICC in the Institute for the first time.
	NIL
	Please let me know the number of occasions where the ICC of the Institute forwarded the complaint to the ICC of another Institute/organization because the accused was an employee or student of that Institute. Please provide this information year-wise since the formation of the ICC in the Institute for the first time.
	NIL
	(am) Please let me know the amount of money received from the Ministry of Education (erstwhile Ministry of Human Resource Development) to the Institute for the payment of external ICC members and for the expenditure of organizing workshops, orientation programs, awareness programs, etc. in the Institute related to prevention of sexual harassment. Please provide this information year-wise since the formation of the ICC in the Institute for the first time. Clearly mention if no extra money has been received for the above-mentioned purposes.
	NIL
	Please provide the amount of fees or allowances paid to the member of ICC appointed from amongst the non-governmental organizations or associations. Please let me know the amount given per hearing and the amount given for entire hearing of one complaint. Also provide the year wise total amount given to such member(s) since the inception of ICC in the Institute.
	Half day – Rs. 5000/-
	Full day – Rs. 10,000/-
	19.
	30.04.2023
	The total number of applications received under transgender category for admission to all the courses offered in the institution from the year 2014 to till date.
	NIL
	The total number of transgender students enrolled in undergraduate courses offered in the institution from the year 2014 to till date.
	NIL
	The total number of transgender students enrolled in postgraduate courses offered in the institution from the year 2014 to till date.
	NIL
	Total number of transgender students who has dropped out of their courses after their enrollment.
	NIL
	Total number of transgender students who has completed their graduation under the institution from the year 2014 to till date.
	NIL
	The university and affiliated colleges application form has separate columns other than male/ female to include transgender students – Yes/No
	Admissions are carried out by Joint Seat Allocation Authority (JoSAA)/ CENTRAL SEAT ALLOCATION BOARD (CSAB) (for undergraduates) and Centralized Counseling for M.Tech./ M.Arch./ M.Plan (CCMT) (for postgraduate students). Institute has no role in offering admissions.
	The university and affiliated colleges provide gender inclusive education - Yes / No
	Yes
	UGC Regulations on ragging based on sexual orientation and gender identity is implemented in the campus – Yes/ No
	Yes
	The colleges which have enrolled transgender students have separate restroom and hostel facility in their institution – Yes/ No
	Not Applicable
	20.
	12.05.2023
	Provide the date of inward (when application is received) at IIIT Vadodara and certified copy of page of Inward Register where entry of letter was made.
	Date 21 Dec 2020.
	Copy enclosed of the inward register where entry of letter was made as Annexure – I.
	Specify the action taken on the above-mentioned letter after it’s receipt at IIIT Vadodara
	No action taken.
	If no action was taken on above mentioned letter, then provide the reason for not taking any action.
	Does not fall under the purview of RTI Act, 2005.
	Reason for not formulating any policy related to Transfer of Services benefits till date, though IIIT Vadodara is established in 2013 & it’s almost 10 years.
	Does not fall under the purview of RTI Act, 2005.
	Intimate the current status of framing policy for Transfer of Service Benefit under technical resignation.
	The current status of framing policy is “under progress”.
	Has Institute set any target date/ year for completion of formulation of policy for Transfer of Service Benefit under technical resignation? If Yes, specify the date/ year and if no, specify the reason.
	No.
	Does not fall under the purview of the RTI Act 2005.
	Has Institute set any target date/ year for implementation of policy for Transfer of Service Benefit under technical resignation after finalization & approval? If yes, specify the date/ year and if no, specify the reason.
	No.
	Does not fall under the purview of the RTI Act 2005.
	What was the remarks by the Director/ Registrar, IIIT vadodara on my above letter after receipt of the same at IIIT Vadodara? Provide the certified copies of the letter with the remarks
	Copy enclosed as Annexure – III.
	Provide the reason for not making my case to BoG or HR Planning Committee
	Does not fall under the purview of the RTI Act 2005.
	Provide the reason for keeping my application/ letter pending and taking action only on application/ letter of contractual employee which was received after my application as intimated by FAA in past.
	Does not fall under the purview of RTI Act, 2005.
	21.
	19.05.2023
	Request placement data for all academic programs (Graduate or Integrated 5-yr Post Graduate), where students intake was done by your institution through JOSAA/CSAB. Data should be sorted academic program (i.e. branch/discipline) wise, with separate tables for 2021-22 and 2022-23.
	Please refer Annexure -1
	If the intake was done separately in JOSAA/CSAB for two academic programs, even if they were from same discipline - please do not club them e.g. treat Computer Science (B. Tech) and Computer Science (Integrated M. Tech/5-year/Dual Degree) as two separate academic programs. In case if you do not have placement data separate between a 4-yr graduate and 5-year dual program for the same branch/discipline, then only you can club them together. 2-year post graduate details not required.
	The Institute does not have Integrated program.
	Details requested are Academic Program Name, Total Students Passing, Total Students Eligible/Registered for placements, Total Students Placed, Maximum CTC, Minimum CTC, Average CTC and most importantly Median CTC.
	Please refer Annexure -1
	Please detail the international offers separately as no. of offers, Average CTC, Median CTC, Max CTC, Minimum CTC - sorted academic program (i.e. branch/discipline) wise.
	NIL
	If 2022-23 placement data is not available, please inform by which month would it be available.
	Please refer Annexure -1
	22
	31.05.2023
	The estimated economic impact of reservation policies on the Indian economy in the past five years.
	IIIT Vadodara has no details on the query.
	The amount of funds allocated by the government for reservation policies in the past five years, and the sources of such funds.
	Information has been provided by the Ministry of Education in their letter dated 31st May, 2023.
	The details of any studies conducted by the government or any other agencies on the economic impact of reservation policies in India.
	IIIT Vadodara has not conducted any such studies and thus has no such information held.
	Will the officer in charge be pleased to answer:
	The steps taken by the government to ensure that reservation policies do not have a negative impact on the overall economic growth of the country.
	IIIT Vadodara has not conducted any such studies and thus has no such information held.
	The measures taken by the government to ensure that the benefits of reservation policies reach the intended beneficiaries, and the details of any studies conducted on the effectiveness of such measures.
	IIIT Vadodara provides reservation in recruitment of employees as per the Government of India (GoI) norms.
	The admission of students is done by JOSAA/CSAB for B.Tech students and through CCMT for M.Tech students. Thus, it is ensured that the reservation benefit is transferred to the intended beneficiary in a transparent manner.
	The data on the percentage of reserved seats in government jobs and educational institutions in India in the past five years, bifurcated by sections of people reserved (SC, ST, OBC, etc.).
	Annexure – A
	The data on the percentage of reserved candidates who have secured jobs in the government and private sectors in India in the past five years, bifurcated by sections of people reserved (SC, ST, OBC, etc.).
	Annexure – B
	The data on the income levels of reserved candidates who have secured jobs in the government and private sectors in India in the past five years, bifurcated by sections of people reserved (SC, ST, OBC, etc.).
	Annexure – C
	The steps taken by the government to promote economic growth and employment opportunities for all citizens, including those who are not covered under reservation policies.
	IIIT Vadodara offers equal opportunities to all the citizens.
	Whether the Ministry sends periodic reports to the government and other concerned agencies on the economic impact of reservation policies, bifurcated by sections of people reserved (SC, ST, OBC, etc.) and if so, provide copies of such reports.
	Information has been provided by the Ministry of Education in their letter dated 31st May, 2023.
	Whether the Ministry sends periodic reports to the government and other concerned agencies on the effectiveness of measure taken to ensure that the benefits of the reservation policies reach the intended beneficiaries, bifurcated by sections of people reserved (SC, ST, OBC, etc.), and if so, provide copies of such reports.
	Information has been provided by the Ministry of Education in their letter dated 31st May, 2023.
	Any other information related to the economic impact of reservation policies in India that the Ministry deems relevant to this request.
	NIL from IIIT Vadodara
	23.
	01.06.2023
	Provide the branch-wise average, median, highest and lowest CTC offered to students of B.Tech/BE/BS and Int. Dual Degree(IDD) in placement seasons of 2021-22 and available data for 2022-23.
	Annexure – I
	The data available is for B.Tech (CSE & IT combined) as both the branches are similar in nature.
	Provide a branch wise table of NUMBER of registered students versus placed students for B.Tech/BE/BS and IDD students in seasons of 2021-22 and 2022-23 (till date).
	Annexure – I
	Provide the number of branch wise internationally placed students of BTech/BE/BS and IDD in seasons of 2021-22 and 2022-23 (till date) and provide the median and(or) average of said placements.
	NIL
	Provide the institute-wide overall average and median CTC offered to BTech/BE/BS and IDD students in seasons of 2021-22 and 2022-23 (till date)
	Annexure – I
	The data available is for B.Tech (CSE & IT combined) as both the branches are similar in nature.
	Provide the branch-wise average, median, highest, and lowest CTC offered to students of MTech in placement seasons of 2021-22 and available data for 2022-23.
	Annexure - II
	6. Provide a branch wise table of NUMBER of registered students versus placed students for MTech students in seasons of 2021-22 and 2022-23 (till date).
	Annexure - II
	Provide the number of branch wise internationally placed MTech students in seasons of 2021-22 and 2022-23 (till date) and provide the median and(or) average of said placements.
	NIL
	Provide the institute-wide overall average and median CTC offered to MTech students in seasons of 2021-22 and 2022-23 (till date)
	Annexure- II
	Provide the number of offers received institute-wide of 1cr CTC and above categorized by domestic and international in 2021-22 and 2022-23 (till date).
	NIL
	Provide a table for branch wise CGPA requirement for branch change (DepC) for UG students in last 5 academic sessions.
	Annexure- III
	Provide a table for number of students leaving and joining each branch and net strength change in each branch after DepC for the last 5 academic sessions.
	Annexure- III
	Provide category-wise (GEN, SC, ST, OBC) list of number of expelled BTech/BE/BS students in last 5 academic sessions.
	NIL
	24.
	05.06.2023
	What percentage of the educational institution in India state-wise is equipped with facilities of free/ paid sanitary napkins for girl students?
	Since the Institute is operational in a temporary set-up, the canteen facility is not available in the campus. However, sanitary napkins are available in the institute for the female students and employees free of cost, in case of emergencies.
	What is the budget allocated by the government to work on the field of sanitation of education institutions and what portion is utilized?
	Information has been provided by the Department of Higher Education, Ministry of Education, vide F.No.. 76-1/2023-TS.I dated 5th June, 2023
	Are there any direction to the educational institution making them to mandatory to install sanitary napkin vending machines/ or other facilities?
	25.
	06.06.2023
	भारत सरकार के द्वारा संचालित (मान्यता प्राप्त) सभी स्कूल, कॉलेज एवं यूनिवर्सिटी में दिव्यांगजनों के लिए व्हीलचेयर एवं मूविंग चेयर उपलब्ध है. कितनी संख्या में उपलब्ध है. पूरा डिटेल के साथ बताने की कृपा करें.
	शून्य उपलब्ध।
	वर्तमान में, कोई पीडब्ल्यूडी उम्मीदवार (छात्र और कर्मचारी) नहीं हैं इसलिए आवश्यकता उत्पन्न नहीं हुई है। अगर कोई जरूरत पड़ी तो उसे तत्काल खरीदा जाएगा।
	भारत सरकार के द्वारा संचालित (मान्यता प्राप्त) सभी स्कूल, कॉलेज एवं यूनिवर्सिटी में दिव्यांगजनों के लिए रैंप एवं दिव्यांग अनुकूलित सुलभ शौचालय की व्यवस्था है. यदि है तो रैंप एवं सुलभ शौचालय फोटो उपलब्ध कराने की कृपा करें. पूरा डिटेल के साथ बताने की कृपा करें.
	पीडब्ल्यूडी छात्रों के लिए रैंप और शौचालय उपलब्ध हैं।
	फोटो अनुलग्नक-1 के रूप में संलग्न है।
	भारत सरकार के द्वारा संचालित (मान्यता प्राप्त) सभी रेलवे एवं रेलवे जंक्शन में दिव्यांगजनों के लिए व्हीलचेयर एवं मूविंग चेयर उपलब्ध है. कितनी संख्या में उपलब्ध है. पूरा डिटेल के साथ बताने की कृपा करें.
	आईआईआईटी वडोदरा पर लागू नहीं।
	भारत सरकार के द्वारा संचालित (मान्यता प्राप्त) सभी रेलवे एवं रेलवे जंक्शन में दिव्यांगजनों के लिए रैंप एवं दिव्यांग अनुकूलित सुलभ शौचालय की व्यवस्था है. यदि है तो रैंप एवं सुलभ शौचालय फोटो उपलब्ध कराने की कृपा करें. पूरा डिटेल के साथ बताने की कृपा करें.
	आईआईआईटी वडोदरा पर लागू नहीं।
	भारत सरकार के द्वारा संचालित (मान्यता प्राप्त) सभी हवाई अडडा एवं नागर विमानन में दिव्यांगजनों के लिए व्हीलचेयर एवं मूविंग चेयर उपलब्ध है. कितनी संख्या में उपलब्ध है. पूरा डिटेल के साथ बताने की कृपा करें.
	आईआईआईटी वडोदरा पर लागू नहीं।
	भारत सरकार के द्वारा संचालित (मान्यता प्राप्त) सभी पर्यटक स्थल,पर्यटक यातायात एवं पर्यटक भवन में दिव्यांगजनों के लिए व्हीलचेयर एवं मूविंग चेयर उपलब्ध है. कितनी संख्या में उपलब्ध है. पूरा डिटेल के साथ बताने की कृपा करें.
	आईआईआईटी वडोदरा पर लागू नहीं।
	भारत सरकार के द्वारा संचालित (मान्यता प्राप्त) सभी हवाई अडडा एवं नागर विमानन में दिव्यांगजनों के रैंप एवं दिव्यांग अनुकूलित सुलभ शौचालय की व्यवस्था है. यदि है तो रैंप एवं सुलभ शौचालय फोटो उपलब्ध कराने की कृपा करें. पूरा डिटेल के साथ बताने की कृपा करें.
	आईआईआईटी वडोदरा पर लागू नहीं।
	26.
	07.06.2023
	Under the health sector, details of the projects in which AI is being currently used and projects in which the government plans to use AI.
	The information has been provided by Ministry of Health & Family Welfare vide File no. 231/RTI/Ms. Sarasvati Nagesh/23/NHA dated 19 May 2023.
	Under the education sector, details of the projects in which AI is being currently used and projects in which the government plans to use AI.
	At present there is only one funded project in the field of AI, purely as an Academic research activity.
	Details of the same are as follows:
	1. Safeship Navigation (Funding Agency – ISRO)
	27.
	12.06.2023
	How many total Person with benchmark disabilities PwBD teaching faculties are
	working in department of higher education across India out of total number of
	teaching faculties in the department DHE
	NIL at IIIT Vadodara.
	How many total Person with benchmark disabilities PwBD teaching faculties are working in IITs across India out of total number of teaching faculties in IITs only
	Information has been provided by Ministry of Education vide F.No. 76-1/2023-TS.I dated 12th June, 2023.
	How many total Person with benchmark disabilities PwBD teaching faculties are
	working in NITs across India out of total number of teaching faculties in NITs only
	Information has been provided by Ministry of Education vide F.No. 76-1/2023-TS.I dated 12th June, 2023.
	How many total Person with benchmark disabilities PwBD teaching faculties are
	working in central universities across India out of total number of teaching
	faculties in central universities only
	Information has been provided by Ministry of Education vide F.No. 76-1/2023-TS.I dated 12th June, 2023.
	28.
	12.06.2023
	No. of males and females employed versus unemployed in the country in the
	last 5 years
	Information has been provided via MoE vide F. No. 76-1/2023-TS.I dated 12 Jun 2023.
	No. of Employment Exchanges and the no. of employment generated by the min the last 5 years.
	Information has been provided via MoE vide F. No. 76-1/2023-TS.I dated 12 Jun 2023.
	No. of employment generated by the National Career Service portal in the last 5
	years.
	Information has been provided via MoE vide F. No. 76-1/2023-TS.I dated 12 Jun 2023.
	Mechanism to monitor the employment generated through the private sector.
	Information has been provided via MoE vide F. No. 76-1/2023-TS.I dated 12 Jun 2023.
	Mechanism to monitor the Right to Equality in employment given to each citizen of India in both the public and private sectors.
	Information has been provided via MoE vide F. No. 76-1/2023-TS.I dated 12 Jun 2023.
	Total No. of citizens from Scheduled Castes, Scheduled Tribes, Other
	Backward Classes, Persons with Disability, Women, etc. and the no. of citizens from these respective categories that received benefits of the reservation in education, employment and promotion in the last 5 years.
	Refer Annexure-I
	No. of SC/ST citizens benefitted from the reservation in education, employment and promotion in the last 5 years.
	Refer Annexure-II
	Total Population seeking employment versus total no. of employment
	opportunities available in the public as well as the private sector in the last 5 years.
	Refer Annexure-III
	No. of employment generated, No. of public and private sector companies
	involved, Types of Jobs involved, and method of recruitment under the Rozgar Mela scheme of the Govt. of India.
	Information has been provided via MoE vide F. No. 76-1/2023-TS.I dated 12 Jun 2023.
	Mechanism to monitor compliance with the Maternity Benefit Act across public and private sector companies.
	Information has been provided via MoE vide F. No. 76-1/2023-TS.I dated 12 Jun 2023.
	No. of citizens working under contract, fixed-terms-based employment.
	Refer Annexure-IV
	No. of citizens migrating to other countries through outsourcing job
	opportunities or by migration to seek global employment.
	Information has been provided via MoE vide F. No. 76-1/2023-TS.I dated 12 Jun 2023.
	Annexure-I
	6. Students who received the benefit of reservation in Education from the below mentioned categories
	Table-1
	2018-19
	2019-20
	2020-21
	2021-22
	2022-23
	OBC
	54
	64
	92
	76
	75
	SC
	21
	33
	47
	42
	41
	ST
	07
	13
	21
	19
	20
	PwD
	01
	05
	11
	05
	07
	Women
	00
	00
	09
	26
	24
	Employees who received the benefit of reservation in Employment from the below mentioned categories
	Table-2
	2018-19
	2019-20
	2020-21
	2021-22
	2022-23
	OBC
	00
	00
	00
	01
	00
	SC
	00
	00
	00
	00
	00
	ST
	00
	00
	00
	00
	00
	PwD
	00
	00
	00
	00
	00
	Women
	00
	00
	00
	00
	00
	Employees who received the benefit of reservation in promotion from the below mentioned categories
	Table-3
	2018-19
	2019-20
	2020-21
	2021-22
	2022-23
	OBC
	NIL
	SC
	ST
	PwD
	Women
	Annexure-II
	6. No. of SC/ST citizens benefitted from the reservation in education
	- Refer Table No.1
	No. of SC/ST citizens benefitted from the reservation in employment
	- Refer Table No.2
	No. of SC/ST citizens benefitted from the reservation in Promotion in the last 5 years.
	- Refer Table No.3
	Annexure-III
	7. No. of employment offered in IIIT Vadodara
	Table-4
	Teaching
	Non-Teaching
	Total
	2022-23
	00
	00
	00
	2021-22
	05
	05
	10
	2020-21
	09
	01
	10
	2019-20
	05
	01
	06
	2018-19
	02
	02
	04
	Annexure-IV.
	10. No. of employees working under contract, fixed-terms-based employment
	Table-5
	Teaching
	Non-Teaching
	Total
	2022-23
	14
	08
	22
	29.
	15.06.2023
	In department and their institutes what is the total current staff in Group A, B, C or Class 1, 2, 3. Among these what is the representation of General, OBC, SC, and ST Categories
	Refer Annexure-I
	Annexure I
	Faculty & Staff
	Group
	General
	OBC
	SC
	ST
	Total
	A
	19
	4
	0
	0
	23
	B
	1
	2
	2
	0
	05
	C
	3
	1
	0
	0
	04
	30.
	16.06.2023
	SC, ST, OBC_NCL, EWS and UR (unreserved) category faculty members in your institute.
	Refer Annexure-I
	SC, ST, OBC_NCL, EWS and UR (unreserved) category faculty members in your institute from June 2008 to 2018.
	Refer Annexure-II
	SC, ST, OBC_NCL, EWS and UR (unreserved) category faculty members selected by your institute from 2019 to till date at all positions including assistant professor, associate professor and professor.
	Refer Annexure-III
	State and category-wise (SC, ST, OBC_NCL, EWS and UR (unreserved) category faculty members (by birth certificate) in your institute.
	Refer Annexure-IV
	Annexure I
	1. Details of 2023
	Category
	SC
	ST
	OBC_NCL
	EWS
	UR (unreserved)
	Total
	0
	0
	4
	0
	16
	20
	Annexure II
	2. Details from 2008 to 2018
	Category
	SC
	ST
	OBC_NCL
	EWS
	UR (unreserved)
	Total
	1
	0
	2
	0
	13
	16
	Annexure-III
	3. Details from 2019 to till date
	Category
	Category
	SC
	ST
	OBC_
	NCL
	EWS
	UR (unreserved)
	Total
	Assistant Professor
	0
	0
	1
	0
	19
	20
	Associate Professor
	0
	0
	0
	0
	0
	0
	Professor
	0
	0
	0
	0
	0
	0
	Annexure-IV
	4. Details of 2023
	Category
	State
	SC
	ST
	OBC_NCL
	EWS
	UR (unreserved)
	Total
	Assam
	0
	0
	0
	0
	1
	1
	Bihar
	0
	0
	1
	0
	3
	4
	Gujarat
	0
	0
	0
	0
	3
	3
	Maharashtra
	0
	0
	1
	0
	1
	2
	Madhya Pradesh
	0
	0
	1
	0
	0
	1
	Rajasthan
	0
	0
	0
	0
	2
	2
	Tripura
	0
	0
	1
	0
	0
	1
	Uttar Pradesh
	0
	0
	0
	0
	2
	2
	Uttrakhand
	0
	0
	0
	0
	1
	1
	West Bengal
	0
	0
	0
	0
	3
	3
	Total
	0
	0
	4
	0
	16
	20
	31.
	15.06.2023
	कृपया सूचित करें कि क्या सरकार द्वारा सार्वजनिक क्षेत्र के उपक्रमों द्वारा एमएसीपी योजना का पालन किया जाना है
	भारत का यानी केन्द्रीय विद्यालय संगठन या उन्हें मौजूदा वरिष्ठ वेतनमान का पालन करना चाहिए और चयन स्केल.
	सूचना एफ.नं. 76-1/2023-टीएस.आई दिनांक 15 जून 2023 द्वारा प्रदान की गई।
	प्राधिकरण से उन सरकारी संगठनों/विभागों/पीएसयू की एक सूची देने का भी अनुरोध किया गया है
	प्रत्येक 10,20 और 30 वर्ष पर पदोन्नति वाली एमएसीपी योजना का अभी भी पालन नहीं किया जा रहा है
	सेवा।
	संस्थान की स्थापना 2013 में हुई थी। पहली नियमित भर्ती 2017 में की गई थी। संस्थान के सेवा नियम अभी बनाए जाने बाकी हैं। हालाँकि, वर्तमान में संस्थान में एमएसीपी से प्रभावित कोई कर्मचारी नहीं है।
	32.
	23.06.2023
	How many women belongings to ST community working as Assistant Professor/ Associate Professor/ Professor in all IIT, NIT and IIIT and centrally funded technical Institute and the department/ Institute wise list may be furnished.
	NIL at IIIT Vadodara
	Any women belongings to ST community has been held the post of Director of IIT, NIT, IIIT and centrally funded technical Institute till date after independence. If not, the reason may be furnished.
	Information provided via MoE vide F. No. 76-1/2023-TS.I dated 23 Jun 2023.
	33.
	23.06.2023
	Provide the date of inward (when application is received) at IIIT Vadodara and certified copy of page of Inward Register where entry of letter was made.
	Date 21 Dec 2020.
	Copy enclosed of the inward register where entry of letter was made as Annexure – I.
	Specify the action taken on the above-mentioned letter after it’s receipt at IIIT Vadodara
	No action taken.
	If no action was taken on above mentioned letter, then provide the reason for not taking any action.
	Does not fall under the purview of RTI Act, 2005.
	Reason for not formulating any policy related to Transfer of Services benefits till date, though IIIT Vadodara is established in 2013 & it’s almost 10 years.
	Does not fall under the purview of RTI Act, 2005.
	Intimate the current status of framing policy for Transfer of Service Benefit under technical resignation.
	The current status of framing policy is “under progress”.
	Has Institute set any target date/ year for completion of formulation of policy for Transfer of Service Benefit under technical resignation? If Yes, specify the date/ year and if no, specify the reason.
	No.
	Does not fall under the purview of the RTI Act 2005.
	Has Institute set any target date/ year for implementation of policy for Transfer of Service Benefit under technical resignation after finalization & approval? If yes, specify the date/ year and if no, specify the reason.
	No.
	Does not fall under the purview of the RTI Act 2005.
	What was the remarks by the Director/ Registrar, IIIT vadodara on my above letter after receipt of the same at IIIT Vadodara? Provide the certified copies of the letter with the remarks
	Copy enclosed as Annexure – III.
	Provide the reason for not making my case to BoG or HR Planning Committee
	Does not fall under the purview of the RTI Act 2005.
	Provide the reason for keeping my application/ letter pending and taking action only on application/ letter of contractual employee which was received after my application as intimated by FAA in past.
	Does not fall under the purview of RTI Act, 2005.
	34.
	29.06.2023
	The rationale or reasons for providing only half stipend to PhD student
	Candidates securing “F” grade in Comprehensive Examination (written test), will not be eligible to register for research credits. His/her TA will be reduced to 50% until he/she passes the Comprehensive Examination.
	The date on which the decision to provide half stipend was implemented and the authority responsible for making this decision.
	11th Senate Meeting held on 30th April 2022
	12th Senate Meeting held on 26th Dec 2022
	Any official documents, circulars, or communications related to the decision to provide half stipend, including any minutes of meetings, memos, or notifications issued by the concerned authority.
	Yes. Refer Annexure-I & Annexure-II.
	The total number of individuals affected by the half stipend issue and their respective categories (if applicable), along with any available data on the financial impact caused by this decision.
	02 (including the applicant)
	Financial impact mentioned below :
	Student 1 – Rs. 65,617/-
	Student 2 (Applicant) – Rs. 46,500/-
	The steps taken or planned by the department/organization to address or resolve the issue of half stipend, including any timeline for the resolution.
	Student has to clear his/her Comprehensive exam to be eligible for full Teaching Assistant-ship.
	Any complaints or grievances filed by individuals affected by the half stipend issue, along with their respective status and any actions taken to address them.
	NIL
	The contact details of the designated authority or officer who can provide further information or assistance in relation to the half stipend issue.
	PIC PG Course
	Dr. Jignesh Bhatt
	Email – jignesh.bhatt@iiitvadodara.ac.in
	Landline no. – 079 -23977544
	35.
	20.07.2023
	Provide the certified copy of documents/ minutes of BoG or HR Planning Committee of IIIT Vadodara in which ratification/ approval of IIIT Vadodara’s Office Order No. OO: IIITV/2020-21/I/12 dated 19.11.2020 related to Transfer of Service Benefits was done.
	No such document exists.
	Provide the certified copy of document (hard copy/ soft copy document) where competent authority endorsed his/ her remarks for not taking the approval & not ratifying it from BoG or HR Planning Committee (if no approval was taken or ratified in the meeting.)
	No such document exists.
	Does Statue of IIIT Vadodara published in Gazette Notification is followed in absence of any policy in the institute?
	Question is ambiguous/not clear.
	Does Section 12 of the Statute of IIIT Vadodara i.e Leave Rules is enforced and followed by IIIT Vadodara?
	Yes
	If section 12 of the Statute of IIIT Vadodara is followed by IIIT Vadodara then kindly provide its applicability in percentage (%).
	Question is ambiguous/not clear.
	Kindly provide the details of amendment of Statute of IIIT Vadodara, if any amendment published in Gazette Notification.
	No such information exists.
	Provide the applicability of Section 12 saving clause of the Statute of IIIT Vadodara which states that “Matters which are not covered by the above rules shall be dealt with in accordance with the provisions of the Central Civil Services (Leave) Rules, 1972 as applicable to the Central Government Employees”. Does IIIT Vadodara follow it? If no, kindly provide the document where approval of competent authority was taken for not following it?
	Query and the answer replied in Para 4 above.
	Provide the applicability of saving clause i.e considering CCS (Leave) Rules 1972 for transfer of service benefits in case of technical resignation due to absence of policy.
	Does not fall under the purview of the RTI Act, 2005.
	CPIO, IIIT Vadodara vide her letter no. IIITV/ESTH/RTI/Reply/22-23/39 dated 17.07.2023 against point no.5 informed that the status on “Policy framing for transfer of service benefit under technical resignation” is as “Under Progress”. Provide certified copy of the policy points drafted till date as quoted.
	Following documents attached.
	1. Minutes of the BoG meeting dated 29th October 2021 – Annexure I
	2. Minutes of the HR Planning Committee dated 10th 1 September 2023 – Annexure II
	As provided vide your letter no. IIITV/ESTH/RTI/Reply/22-23/39 dated 17.07.2023, Remarks written by Director, IIIT Vadodara on IPR’s letter no. IPR:EST:DCRG:2020/03 dated 17.12.2020 is “Registrar”. Provide the details of action taken by Registrar, IIIT Vadodara on this letter from IPR .
	Registrar processed the policy on the subject as mentioned in Para 9 above.
	If yes, on which all date?
	Not Applicable.
	Was there any follow up by the Director from Registrar regarding actions taken?
	Information does not exist.
	Was there any responsibility fixed by Director on the Registrar for action taken / not taken?
	Information does not exist.
	
	
	36.
	27.07.2023
	Details of employment (regular jobs) provided by your Ministry/Department during Rozgar Mela organised so far. I need this information as per Date and place of Rozgar Mela/total number of employment granted (separately for group-A, B, C, D and Safai Karmcharis).
	NIL
	Please provide total employment among above para-1 granted to SC, ST, OBC, EWS, Minority and Differently Abled candidates.
	Not Applicable
	Please provide total employment among above para-1 granted to Woman candidates
	Not Applicable
	Details of employment (contractual jobs) provided by your Ministry/Department during Rozgar Mela organised so far. I need this information as per Date and place of Rozgar Mela/total number of employment granted (separately for group-A, B, C, D and Safai Karmcharis).
	Not Applicable
	Please provide total employment among above para-4 granted to SC, ST, OBC, EWS, Minority and Differently Abled candidates.
	Not Applicable
	Please provide total employment among above para-4 granted to Woman candidates.
	Not Applicable
	Total number of MTS employed among the above para-1 and para-4. Please tell the list male and female separately.
	Not Applicable
	Any other relevant information.
	NIL
	37.
	08.08.2023
	Please Provide a List of Recruiters with name of the companies that came for campus placement and internship with the amount of CTCs offered and the number of such offers made to the students for the year 2022-2023.
	Please refer to Annexure – I for Placement details and Annexure – II for Internship details.
	Please Provide a List of Recruiters with name of the companies that came for campus placement and internship with the amount of CTCs offered and the number of such offers made to the students for the year 2022-2023.
	The question is same as 2(a).
	
	
	38.
	11.08.2023
	Please provide the details of how many persons with disabilities and Hearing disabilities have between 18 to 23 years and their enrollment in higher in India from 2012 to 2022. Provide details in the format given below.
	The query is ambiguous. The answer is being provided for the number of students with disabilities who took admission in the Institute.
	39.
	17.08.2023
	Please send me all professors’ remuneration (salary, perquisite, allowances) with their name.
	The information does not exist.
	40.
	18.08.2023
	Based on the State nativity of students, please provide State wise and Institution wise information about the number of students who joined 23 Indian Institutes of Technology (IITs) through the Joint Seat Allocation Authority (JOSAA) 2023 eCounselling.
	Not Applicable
	Based on the State nativity of students, please provide State wise and Institution wise information about the number of students who joined 31 National Institutes of Technology (NITs), and 26 Indian Institutes of Information Technology (IIITs) through the Joint Seat Allocation Authority (JOSAA) 2023 eCounselling.
	Please refer Annexure I for the details of IIIT Vadodara campus.
	Please refer Annexure II for the details of IIITV – International Campus Diu.
	Based on the State nativity of students, please provide State wise and Institution wise information about the number of students who joined 31 National Institutes of Technology (NITs), and 26 Indian Institutes of Information Technology (IIITs) through the Central Seat Allocation Board (CSAB) 2023 eCounselling.
	Please refer Annexure I for the details of IIIT Vadodara campus.
	Please refer Annexure II for the details of IIITV – International Campus Diu.
	
	41.
	21.08.2023
	I am a student pursuing PhD, Roll Number: 202171002 in the Computer Science And Engineering Department of IIIT Vadodara. During the recent comprehensive examination, I encountered a significant problem that have raised doubts about the fairness and accuracy of the evaluation process:
	Misguidance Regarding Passing Criteria: Prior to the examination, the department or faculty had provided us information regarding the passing criteria for the comprehensive exam. However, after the examination, it was brought to our notice that the passing criteria was not the same which was communicated earlier.
	Considering the seriousness of these issues, I request access to the following information under the Right to Information Act (RTI):
	The process of question paper creation and review for the comprehensive examination.
	PhD Ordinance
	https://iiitvadodara.ac.in/assets/files/03_Ph.D-IIITV-ordinance_English.pdf
	Please refer to PHR 4.1(3) in Annexure - I
	The details of any communication or circular related to the change in passing criteria for the comprehensive examination of CSE, PhD and the reasons for making such changes.
	The document Comprehensive Examination Guidelines 1st Oct 2018 and 15th July 2022 are enclosed as Annexure – II and Annexure - III respectively.
	Any other relevant information or documents that shed light on the examination process, its fairness, and the guidelines for question setting and evaluation.
	Refer to the Office order attached as Annexure IV
	The information related to passing criteria communicated to mentor or student or both accurately or not and the platform where the information was shared.
	The document Comprehensive Examination Guidelines 1st Oct 2018 and 15th July 2022 are enclosed as Annexure – II and Annexure - III respectively.
	Details about the corrective measures taken to address the miscommunication regarding the passing criteria for the comprehensive examination and any steps taken to prevent such issues in the future.
	No such information held.
	
	
	
	42.
	21.08.2023
	Details of any complaints or reports related to caste-based discrimination or violation of minority rights filed against the institution during the past 10 years.
	NIL
	Information on any disciplinary actions taken against individuals or groups found guilty of caste-based discrimination or violation of minority rights.
	NIL
	Please include a copy of any relevant government agency regulations or guidelines that have been implemented at your school to address such abuses and safeguard of students’ rights.
	The Institute has an SC/ST Cell to address caste-based abuses and safeguard the students’ rights.
	Provide the procedure for initiating an investigation and construction of committee to enquire the allegations against a professor regarding violations of students right within Articles 14, 15, 16, and Article 30 and others mentioned as above.
	The Institute has the following committees to enquire regarding such issues.
	1. Grievance Redressal Committee (Refer Annexure -II for the detailed procedure)
	2. SC/ST Cell – The affected party should meet the cell and submit his/her complaint for the further actions to be taken.
	Data on the enrolment and representation of students belonging to different castes, religions, and social categories for the past three academic years.
	Please refer Annexure I.
	Details of any previous cases where professors were found to be involved in such violations, including the actions taken against them and the penalties imposed and curb potential insider trading and protect students right with in Articles 14, 15, 16, and Article 30.
	No such information exists.
	The relevant section(s) of the Indian Penal Code (IPC) under which the police treat complaints related to these types of violations by any professor.
	No such information exists.
	Preventive measures and initiatives implemented by the educational institution to ensure that students rights, as mentioned above, are safeguarded, and prevent such violations from occurring in the future.
	Institute has Grievance Redressal Committee to deal with such cases.
	Any correspondence between the institution and the relevant regulatory bodies or government authorities regarding issues of discrimination and minority rights and other violation as mentioned above.
	No such information exists.
	The actions taken by the educational institution to investigate the allegations against the professor and the outcomes of such investigations.
	Not Applicable
	
	
	43.
	21.08.2023
	Please provide the information of income level and other mandatory documents required for the OBC candidate for direct recruitment of professor scale (144000).
	The annual income limit for the sections of the Other Backward Classes, who do not fall with the other conditions prescribed for determination of Creamy Layer, is Rs. 8 lakhs as per the DoPT OM no. 36033/1/2013-Estt. (Res.) dated 13 September 2017 and as amended from time to time.
	Please provide the information of number of vacancies of OBC post available.
	The number of vacancies of OBC positions are as follows:
	Non-Teaching: 0
	Teaching: 11
	Please provide the number of OBC post filled up in last 2 years.
	Number of OBC candidates who participated in the last two years are as follows:
	Non-Teaching: 0
	Teaching: 1
	Please share the OBC candidates’ mandatory documents required for Assistant Professor, Associate Professor and Professor post.
	Refer to the advertisement on the Institute’s website as and when published.
	44.
	23.08.2023
	How many people have got admissions in both state and central government institutes through caste-based reservation schemes in the last 5 years?
	Please refer to Annexure I for the details.
	
	45.
	25.08.2023
	Copies of the Reservation Roster Registers for Group A and Group B posts of Non-teaching (Ministerial) staff may kindly be supplied in respect of Direct Recruitment and Promotion by selection/non selection/LDCE. The requisite proforma (Annexure I & II) as provided by the Department of Personnel and Training (DoPT) are attached herewith for ready reference.
	The copy of Reservation Roster is enclosed for Direct Recruitment (Refer Annexure – I)
	If the Reservation Roster Registers are not readily available as mentioned in para 1 above, the Reservation Roster Point Numbers of all Group A and Group B Non-teaching (Ministerial) staff (in any available format) may kindly be provided in respect of the Direct Recruitment as well as the Promotion.
	Not applicable
	Copies of Reservation Roster for Person with Benchmark Disabilities as mentioned in the DoPT OM No. 36035/02/2017-Estt (Res) dated 15.01.2018 for Group A and Group B posts of Non-teaching (Ministerial) staff may kindly be supplied in respect of Direct Recruitment and Promotion # by selection/non selection/LDCE. The requisite proforma i.e., Annexure to the said OM is attached here with for ready reference.
	The representation of PwBD has not reached to the Reservation Roster point.
	If the Reservation Rosters for Person with Benchmark Disabilities are not readily available as mentioned in para 3 above, the Reservation Roster Point Numbers for Person with Benchmark Disabilities in the Group A and Group B Non-teaching (Ministerial) staff (in any available format) may kindly be provided in respect of the Direct Recruitment as well as the Promotion.
	Not Applicable
	
	
	
	
	46.
	31.08.2023
	Please provide Assistant Librarian (Library) Question paper and final answer key conducted 2016 notification
	No such information held
	Please provide all Assistant Librarian (Library) Question paper and final answer key conducted other than 2016 notification
	No such information held
	47.
	05.09.2023
	I want to know the placement statistics of M.Tech 2023 batch (currently passed out batch). As of today (5/9/2023), only B.Tech placement stats are published in website. So, I kindly request you to provide the in detail placement stats of currently passed out M.Tech batch. Also provide the internship stats of present M.Tech second year batch.
	The same is available on the Institute’s website.
	48.
	12.09.2023
	Branch-wise Bachelor Of Technology (B.Tech) (All Engineering Branches) highest, median, and average placement packages for the class of (2018, 2019, 2020, 2021, 2022 and 2023) (last 6 years).
	Information available on Institute’s website
	https://sites.google.com/iiitvadodara.ac.in/placement2021/placement-highlights/b-tech-statistics?authuser=0
	Branch-wise Bachelor Of Technology (B.Tech) students (number) who passed out in the class of (2018, 2019, 2020, 2021, 2022 and 2023) (last 6 years).
	Refer Annexure I
	Branch-wise Bachelor Of Technology (B.Tech) students (number) who were eligible for placements in the class of (2018, 2019, 2020, 2021, 2022 and 2023) (last 6 years).
	Refer Annexure I
	Branch-wise Bachelor Of Technology (B.Tech) students (number) who were offered placements and subsequently accepted it in the class of (2018, 2019, 2020, 2021, 2022 and 2023) (last 6 years).
	Refer Annexure I
	
	49.
	12.09.2023
	Kindly provide with the required information as to the appointments of Special Teachers for the persons with disabilities in pursuance of Section 17 (c) of Rights of Persons with Disabilities Act, 2016, at the educational institutions funded or recognized by the Government.
	No such information held.
	50.
	12.09.2023
	With reference to Direct Recruitment and Promotions (DPC), Question papers and answer keys (relevant DoPT OMs, if key is not available) for all the administrative posts like Joint Registrar, Deputy Registrar, Assistant Registrar, Superintendent, Administrative Officer, Section Officer, Junior Superintendent, Senior Assistant, Junior Assistant.
	The information for the following posts does not exist.
	1. Joint Registrar
	2. Deputy Registrar
	3. Assistant Registrar
	4. Superintendent
	5. Administrative Officer
	6. Section Officer
	7. Senior Assistant
	8. Junior Assistant
	Kindly refer Annexure I for the Question Paper and answer key of the post of Junior Superintendent.
	Also provide the question papers and answer keys for all the posts, other than those mentioned, which have Personnel (Establishment), Accounts, Finance, Purchases and Stores as the syllabus.
	Kindly refer Annexure II for the Question Paper and answer key of the post of Admin Assistant.
	Please provide the above-mentioned data for last 7 years in scanned document format.
	Information provided as above.
	
	
	
	
	
	
	
	
	
	51.
	13.09.2023
	What are the govt institutes offering MS or M. Tech or ME in Robotics or IoT or AI or Data science??
	IIIT Vadodara does not offer M.Tech or ME in Robotics or IoT. It however provides M.Tech in CSE with specialization in Artificial Intelligence as well as in Data Science.
	Kindly provide info in a tabular form which includes the name of institute, name of the course, fee structure and admission process.
	The information is provided on the Institute’s website. Link as follows
	Through CCMT:
	https://iiitvadodara.ac.in/admission_mtech.php
	Through Spot Round:
	https://pgadmissions.iiitvadodara.ac.in/mtech-program-spot-round
	Latest courses launched like that of MTech in Robotics in IIT Delhi should also be there in your answer.
	Does not fall under the purview of RTI Act 2005.
	Also, mention the further higher educational opportunities and research opportunities of that institution. I am seeking these details for institutes which hold good reputation in India.
	IIIT Vadodara offers PhD in CSE domain.
	52.
	18.09.2023
	The correct postal address of this Public Authority.
	The postal address of the Public Authority is
	IIIT Vadodara, Gandhinagar Campus, Block no. 9, C/o Government Engineering College Campus, Sector-28, Gandhinagar -382028, Gujarat, India
	Website of this Public Authority.
	https://iiitvadodara.ac.in/
	53.
	20.09.2023
	The total number of professors/ assistant professors/ associate professors/ teachers in universities, colleges, IIMs, IITs, IIITs, NITs, IISc, IISERs falling under department of higher education who are having physical disability of 65% or above.
	NIL at IIIT Vadodara
	Out of which how many of them use the wheelchair for mobility and support.
	Not Applicable
	54.
	21.09.2023
	Please provide State wise and Institution wise information about the number of students who joined 23 Indian Institutes of Technology (IITs) through the Joint Seat Allocation Authority (JOSAA) 2023 e-Counselling.
	Not Applicable
	Please provide State wise and Institution wise information about the number of students who joined 31 National Institutes of Technology (NITs) through the Joint Seat Allocation Authority (JOSAA) 2023 eCounselling.
	Not Applicable
	Please provide State wise and Institution wise information about the number of students who joined 26 Indian Institutes of Information Technology (IIITs) through the Joint Seat Allocation Authority (JOSAA) 2023 eCounselling.
	(Attached the Supporting Document for Reference _ The information shared by IIT Bombay Last year (2022) about JEE Advanced statistics)
	Please refer Annexure I for the details.
	
	55.
	27.09.2023
	The M.Tech stats provided in the website is contradicting with my ground knowledge.
	Please provide the details of individual placement details as provided for M.Tech 2020 batch (the photo in websites homepage).
	Give a detail report of M.Tech placements so that I can confirm.
	As provided percentage etc. are contradicting.
	This is a statement.
	Information cannot be provided as per the section 8(1)(j) of the RTI Act, 2005.
	Pls refer to the following link from the Institute’s website.
	https://sites.google.com/iiitvadodara.ac.in/placement2021/placement-highlights/m-tech-statistics?authuser=0
	This is a statement.
	56.
	29.09.2023
	Please provide the no of candidates who joined any autonomous institution under the Department under your Ministry at level 9 and above after taking resignation from any Nationalised Bank (Including SBI and RBI) during the period Nov 2017- Sept 2023 through Direct Recruitment process.
	Nil at IIIT Vadodara.
	Please provide the names of such candidates/officers as mentioned in point no 1.
	Not Applicable
	Please provide the complete file noting of all candidates at point no 2 carrying approval of the Competent Authority for the fixation of their Pay in the organisation as they came from the Nationalised Bank.
	Not Applicable
	Please provide a copy of OM/OO which mentions regarding the applicability/endorsement of the OM issued by DoPT - F. No. 51212012-Estt (Pay-I)(VoI.II) dated 13.08.2020 in the autonomous body under the dept under the Ministry . The DoPT OM dated 13.08.2020 subject line is Protection of pay in respect of candidates from PSUs, Universities, autonomous bodies, etc. on their appointment to Central Government posts on Direct Recruitment basis.
	Not Applicable
	57.
	06.10.2023
	How many RTI were filed in this Public Authority in the Calendar Year 2022 (1 Jan 2022 to 1 Dec 2022)?
	15
	58.
	11.10.2023
	I hope this letter finds you well. I am writing to seek clarification regarding a recent change in my first-semester result. In the initial release of my first-semester grades, I noticed that there was a reduction in the number of credits assigned a course. Subsequently, the credits were revised without any prior explanation.
	Does not fall under the purview of RTI Act 2005.
	59.
	12.10.2023
	How many research scholars have committed suicide in the last ten years who were pursuing PhD at various central, state, private, deemed, and deemed-to-be universities, and IITs, IIMs, NITs, NLUs, AIIMS, and all educational institutions of our country.
	In how many cases of suicides, a research guide was suspected or scholars blamed guides for their suicide?
	Nil at IIIT Vadodara
	Not Applicable
	60.
	18.10.2023
	Please provide the name, mobile number, email ID, designation of the Public Information Authority of all the Ministries, Departments, Schools, Colleges, Universities, Railway Stations, Airports, Tourist Places, Parks and etc. under the Government of India with complete details. Do it.
	Information for IIIT Vadodara
	Name of the CPIO – Madhu Kumari
	Phone no. – 079 23977521
	Email – cpio@iiitvadodara.ac.in
	Designation – Training and Placement Officer
	Name, mobile number, email ID, post name, complete details of Public Grievance Redressal Officer cum Nodal Officer of all the Ministries, Departments, Schools, Colleges, Universities, Railway Stations, Airports, Tourist Places, Parks and etc. under the Government of India. Please tell the department with.
	Information for IIIT Vadodara
	Name of the Public Grievance Redressal Officer cum Nodal Officer – Dr. Pratik Shah
	Phone no. – 079 23977545
	Email ID – pratik@iiitvadodara.ac.in
	Post Name – Associate Dean (Academics)
	Please tell with complete details whether the relevant sections of the Rights of Persons with Disabilities Act 2016 are being followed in all the ministries, departments, schools, colleges, universities, railway stations, airports, tourist places, parks and etc. under the Government of India.
	Yes for IIIT Vadodara
	Whether the relevant sections of the Rights of Persons with Disabilities Act 2016 are being followed in all the ministries, departments, schools, colleges, universities, railway stations, airports, tourist places, parks and etc. under the Government of India or not. An officer has been nominated to look after this. Please tell the name of the officer, mobile number, email ID, post name and department with complete details.
	Yes for IIIT Vadodara
	Name of the Public Grievance Redressal Officer – Dr. Pratik Shah
	Phone no. – 079 23977545
	Email ID – pratik@iiitvadodara.ac.in
	Post Name – Associate Dean (Academics)
	61.
	09.11.2023
	Who are the appropriate authorities for approving the sanctioned strength in teacher’s cadre in the institutes mentioned above. Please provide the details of each institute.
	The information has been provided by CPIO (TS-I-IIITs)-(CPIO) dated 11 Nov 2023.
	Please provide the details of current sanctioned strength of teachers’ cadre as approved by the appropriate authorities in each of the institutes mentioned above.
	62 sanctioned strength of faculties in IIIT Vadodara.
	Whether the appropriate authorities or the Department of Higher Education has followed/ issued any guidelines to the above-mentioned institutes for fixing the number of posts in the teachers’ cadres (Assistant Professor, Associate Professor and Professor), please provide copies of the same.
	The information has been provided by CPIO (TS-I-IIITs)-(CPIO) dated 11 Nov 2023.
	What are the rules of cadre structure and methods (direct recruitment and promotion) of faculty recruitments as approved by the respective Councils in the institutes mentioned above. Please provide the details with documents.
	The information has been provided by CPIO (TS-I-IIITs)-(CPIO) dated 11 Nov 2023.
	If the Department of Higher Education has issued any guidelines for fixing the number of posts in teachers cadres and promotion scheme for faculty posts in the above mentioned institutes, please provide copy of the same.
	The information has been provided by CPIO (TS-I-IIITs)-(CPIO) dated 11 Nov 2023.
	So far what actions have been taken by the Reservation Cells for IITs, IIITs and IISERs at MoE to ensure proper preparation of faculty reservation rosters and implementation of reservation on faculty posts in the institutes. Please provide details of the same with relevant documents.
	The information has been provided by CPIO (TS-I-IIITs)-(CPIO) dated 11 Nov 2023.
	If the Reservation Cells for IITs, IIITs and IISERs at MoE have inspected faculty reservation rosters of the institutes, please provide the copies of the rosters and review reports. With regards.
	The information has been provided by CPIO (TS-I-IIITs)-(CPIO) dated 11 Nov 2023.
	62.
	23.11.2023
	I hope this letter finds you well. I am writing to request information under the Right to Information (RTI) Act regarding comprehensive exam requirements in the Computer Science and Engineering (CSE) Ph.D. program at IIIT Vadodara.
	Kindly refer to the following documents.
	PhD Ordinance (PHR 4.1 (3) and (4) , also PHR 5 (point 3) https://iiitvadodara.ac.in/assets/files/03_Ph.D-IIITV-ordinance_English.pdf )
	63.
	23.11.2023
	I hope this letter finds you well. I am writing to request information under the Right to Information (RTI) Act regarding the allocation of research credits to certain students in the IIIT Vadodara Ph.D. program.
	The question is ambiguous and non-specific.
	64.
	23.11.2023
	Passout student details who were enrolled in CSE program and have taken mathematics as one of the subjects in the comprehensive examination.
	Three Students were enrolled in Ph.D. program have taken mathematics as one of the subjects in the comprehensive examination.
	A copy of the document that outlines the comprehensive exam regulations for the CSE Ph.D. program, specifically any mention of the requirement to include a mathematics subject.
	A copy of comprehensive guidelines dated 15 July 2022 is enclosed.
	The number of students currently enrolled in the CSE Ph.D. program who have taken a mathematics subject as part of their comprehensive exam.
	Two Students
	The number of students currently enrolled in the CSE Ph.D. program who have not taken a mathematic subject as part of their comprehensive exam.
	NIL
	65.
	30.11.2023
	Research & Development (R&D): Amount allocated and spent on R&D related to educational materials, including textbooks, e-learning platforms, and other innovative educational tools.
	Rs. 2,00,67,786/-
	Procurement: Expenditure on the procurement of textbooks, e-books, learning software, and other educational resources.
	Rs. 1,19,03,076/-
	Distribution & Implementation: Costs related to the distribution, implementation, and maintenance of educational materials in schools, colleges, and other educational institutions.
	NIL
	Collaboration & Partnerships: Investment in collaborations with private entities, international organizations, or other government bodies for the development, procurement, or distribution of educational materials.
	NIL
	Other Related Expenditures: Any other forms of expenditure or investment in the field of educational materials that fall outside the aforementioned categories.
	Rs. 4,37,54,883/-
	66.
	01.12.2023
	List of Deputationist who are permanently absorbed by the autonomous body (which are under ministry of higher education).
	NIL
	Details of borrowing department and borrower may please be furnished for point no. 1 along with date of absorption and post category.
	Not Applicable
	67.
	08.12.2023
	In Rozgar Mela was held on 28.10.2023, how many persons were selected from the persons with disabilities category? Please give category-wise details
	NIL for IIIT Vadodara
	In Rozgar Mela was held on 28.10.2023 how many persons were selected from the intellectual disability category? Please give names and designations and department, place of posting
	NIL for IIIT Vadodara
	Please give me names and designations, the department of candidates selected from persons with disabilities, and the place of posting.
	Not Applicable
	How many persons were selected from Tamilnadu under the persons with disabilities category please give the name designation department and place of posting.
	Not Applicable to IIIT Vadodara
	68.
	08.12.2023
	Point No. 2: Can you furnish information on the criteria and process followed for the selection of candidates for (mention a specific scholarship/program) during the last academic year?
	The question is not clear.
	Point No. 3: I am seeking data on the number of faculty members hired in (mention the department) over the past three years, including their qualifications and experience.
	(i) The institute hired following number of faculty members over the past three years.
	(a) Asst. Professor Grade – II : 03
	(Pay Level - 10 as per 7 CPC)
	(b) Asst. Professor Grade – II : 04
	(Pay Level – 11 as per 7 CPC)
	Total (a) + (b) : 07
	(ii) The minimum qualification for Asst. Professor Grade – II (Pay Level 10 & 11) is PhD.
	(iii) The minimum experience criteria in number of years for Asst. Professor Grade – II (Pay Level 10 & 11) is as per the follows.
	(a) Asst. Professor Grade – II : Nil (Pay Level - 10 as per 7 CPC)
	(b) Asst. Professor Grade - II : One year post PhD
	(Pay Level - 11 as per 7 CPC)
	Experience of Teaching and Research in institution of repute or Industry.
	Point No. 5: Please share details regarding the steps taken to ensure transparency and accountability in the accreditation process for higher education institutions.
	Institute has not participated in accreditation process.
	69.
	08.12.2023
	Provide information regarding the applicability of the maternity benefit under the code on Social Security, Act 2020 to the woman employee working on an outsource basis in the central government, autonomous institution/bodies, Centrally Funded Technical Institute (CFTI) and Ministry of Education.
	It is based on the policy of the outsource agency as intimated by them at the time of concluding the contract.
	Provide information regarding the service conditions for the woman employee working on an outsource basis to avail of maternity benefits.
	It is based on the policy of the outsource agency as intimated by them at the time of concluding the contract.
	Provide the information regarding the pay/allowances applicable for the woman employee working on outsource basis during maternity leave.
	This is the policy of the outsource agency.
	Provide the information regarding the period of maternity leave for the woman employee working on outsource basis.
	This is the policy of the outsource agency.
	Provide the information regarding that who will pay salary /allowances during the period of maternity leave for the woman employee working on outsource basis.
	It is based on the policy of the outsource agency as intimated by them at the time of concluding the contract.
	70.
	11.12.2023
	Year wise GATE Rank & Cut off marks basing on which an admission in to MTech. Program is every individual M.Tech specialization allowed under different categories in your institution in tabular form for 2022-2023 academic year, Specifying.
	1) Name of the branch
	2) Category under which admission is given.
	3) GATE Rank allowed under every specific category.
	4) Cut-off marks allowed under specific category.
	Please refer Annexure I for details.
	
	71.
	14.12.2023
	I am writing to request information under the provisions of the Right to Information Act. I am seeking detailed information on the B.Tech graduates (male and female data both) and their placement statistics (male and female data both) from IIIT Vadodara college for the last 23 years especially related to Computer science specialization and Electronics & Communication specialization.
	Number of B.Tech graduates from Computer science (CSE) specialization and Electronics & Communication (ECE) specialization for the last 23 academic years (year 2000 onwards)
	Kindly refer Annexure – I.
	Placement statistics, including the number of students placed
	Kindly refer Annexure – II.
	Gender-wise breakdown of the above data.
	Kindly refer Annexure – I.
	
	72.
	18.12.2023
	I want to know the placement stats of all 23 IITs, 31 NITs and 25 IIITs branch wise and course wise, i.e the details should be categorised into BTech, MTech, integrated and also into various branches.
	Also provide the total number of students in the course, number of students eligible for placements and number of students placed. Include highest, average, median and lowest CTC.
	If available attach company stats as well.
	Pls refer Annexure I for B.Tech students and Annexure II for M.Tech students.
	
	73.
	19.12.2023
	Please provide the placement statistics of the year 2023-2024 if ongoing provide the placement statistics till date.
	Kindly refer Annexure I for details.
	Please provide the internship statistics for the year 2023-2024.
	Kindly refer Annexure I for details.
	Please provide the information regarding till when the permanent campus will get build?
	The construction of the campus has commenced on 14th Oct 2023 and the work is expected to be completed in 18 months.
	
	74.
	21.12.2023
	How many RTI were filed in this Public Authority in the Calendar Year 2017 (01 Jan 2017 to 31 Dec 2017)
	No information is available.
	75.
	26.12.2023
	One student has used fake caste certificate to get admission in your college. His original caste is rajput but he is using a lower caste certificate to get admission.
	This is a statement. No information asked.
	For proof I am attaching his father land records in which his real caste rajput is clearly mentioned. I am also attaching my bpl card in the same pdf as a proof that I am a bpl person.
	This is a statement. No information asked.
	I request you to ask the state government to form a caste scrutiny committee and verify his original caste by land records of his ancestors.
	Name of candidate- Gaurav Kumar
	Course- B.Tech CSE
	Year of Admission - 2020
	No information asked.
	76.
	27.12.2023
	(a) Kindly confirm by when IIIT – Vadodara will start operating from Vadodara and
	(b) What are reasons that it has not started from Vadodara till date.
	(a) IIIT Vadodara will start its operations from Vadodara after the completion of its ongoing Campus construction.
	(b) The campus was not ready.
	77.
	05.01.2024
	Institute-wise data on the number of students who have dropped out from each IIT, NIT, IIIT, GFTI, or any other central university. Kindly provide the data for each year from 2016 to 2023 and for each social category i.e. General/SC/ST/OBC/EWS.
	Refer Annexure – I for IIIT Vadodara details.
	
	78.
	08.01.2024
	A copy of the current PhD ordinance, along with any amendments or revisions made to it in the last two years.
	Please refer the PhD ordinance link below from the Institute’s website.
	https://iiitvadodara.ac.in/assets/files/03_Ph.D-IIITV-ordinance_English.pdf
	Details of the procedures outlined in the PhD ordinance, specifically those related to the admission process, course requirements, evaluation criteria, and any other relevant aspects.
	Admission Process: Refer PHR 2 of Ph.D ordinance.
	Course requirement: Refer PHR 5 of Ph.D ordinance.
	Evaluation criteria: Refer PHR 4 of Ph.D ordinance.
	Information on the establishment and functioning of any committees responsible for overseeing the implementation of the PhD ordinance.
	Senate of the institute is the highest academic body of the Institute which oversees all academic matters of the institute.
	Data on the number of PhD candidates enrolled in each department for the last three academic years.
	Refer Annexure – I.
	Information on any disciplinary actions taken against faculty or administrators for non-compliance with the PhD ordinance during the same period.
	No information held.
	Clarification on the inclusion or exclusion of mathematics as a subject in the comprehensive exams for PhD Computer Science and Engineering (CSE) students. If mathematics is not explicitly mentioned in the ordinance, an explanation for enforcing it on CSE students would be appreciated.
	Does not pertains to RTI Act 2005 in the clarification Para 2 of DoPT OM No. 11/2/2008-IR dated 10th July 2008 refer.
	Reply to point number 6 was not provided.
	I have gone through the reply of the CPIO on the point no. 6 of your RTI application under reference, which provides the reason for not providing the information. Thus, I concur with the reply of CPIO. The Appeal is thereby disposed off.
	
	79.
	10.01.2024
	Please provide information on the specific roles and responsibilities assigned to PhD scholars in the process of Rajlabdhi hostel shifting.
	Few Ph.D Students were assigned to assist faculty during shifting of students hostel.
	Kindly furnish details regarding any disruptions or challenges faced by PhD scholars due to their involvement in Rajlabdhi hostel shifting activities.
	No information held.
	Share documents, guidelines, or notifications that outline the expectations and obligations imposed on PhD scholars regarding Rajlabdhi hostel shifting.
	No document held.
	Provide information on any measures taken to mitigate the impact of Rajlabdhi hostel shifting on the academic progress of PhD scholars.
	There is no information regarding any impact as mentioned.
	Please disclose any complaints or grievances raised by PhD scholars related to Rajlabdhi hostel shifting and the subsequent effects on their studies.
	NIL.
	80.
	11.01.2024
	Names of the affected students: I request the names of the two Ph.D students who have experienced a reduction in their stipend due to the half stipend policy.
	There are two students whose stipend have been reduced as per the half stipend policy.
	1. Atul Sharma (Applicant)
	2. Information sought in respect of the name of the other student is clearly protected under section 8(1)(j) of the RTI Act, 2005.
	Stipend Reduction Details: Please provide information on the specific circumstances that led to the reduction of stipend for each Ph.D student, including the comprehensive examination results, dates, and any relevant policies.
	The information has already been provided earlier to the reply of your RTI registration no. IIITV/R/E/23/00016 dated 29 June 2023. Sr.No.1. This is the repetition of the same.
	Communication: Provide copies of any official communication sent to the affected Ph.D students regarding the implementation of the half stipend policy and the subsequent reduction in their stipend.
	No specific written communication.
	Refer to attached “guidelines” dated 15.07.2022
	Policy Documentation: Please share any official documentation or policy statements related to the Ph.D half stipend policy, especially those that outline the criteria for stipend reduction due to academic performance.
	The information has already been provided to the reply of your RTI registration no. IIITV/R/E/23/00016 dated 29 June 2023. Sr.No.3. This is the repetition of the same.
	Appeal Process: If applicable, provide information on the appeal process available to students who have faced a stipend reduction, including any communications or decisions related to the appeals made by the affected students.
	The student can approach Grievance Redressal Committee. (Copy of Office order enclosed.)
	Financial Impact: Share details on the financial impact of the half stipend policy on the affected students, including the amount of stipend reduced and any additional consequences.
	The information has already been provided to the reply of your RTI registration no. IIITV/R/E/23/00016 dated 29 June 2023. Sr. No.4. This is the repetition of the same.
	Utilization of Half Stipend: Provide information on how the funds collected through the Ph.D half stipend policy have been utilized by the institute. Include details on the allocation and usage of these funds, and whether they are maintained in a dedicated account.
	It does not fall under the purview of the RTI Act 2005.
	
	
	81.
	12.01.2024
	How many faculty positions are vacant for information systems and/or business analytics disciplines across the institute of national importance? Please provide category wise breakup.
	Not applicable for IIIT Vadodara.
	82.
	13.01.2024
	Detailed information on the course work requirements for Ph.D. scholars, including the duration, structure, and any mandatory or elective courses.
	Please refer the PhD ordinance (PHR 4 and PHR 5) from the link below.https://iiitvadodara.ac.in/assets/files/03_Ph.D-IIITV-ordinance_English.pdf
	Reply to point 5 is False Misleading and Incomplete Reply to point 7.
	I have gone through the replies of the CPIO on point no. 5 and 7 of the RTI application under reference. I have enquired from the Deemed CPIO for the information submitted by him to you through CPIO. The information provided by the CPIO is correct for point no.5 and I concur with the reply.
	As regard for point no.7, No document is held for TA load. For TA compensation for Ph.D students please refer PHR 5 and 7 of Ph.D. ordinance.
	The Appeal is thereby disposed off.
	Guidelines or policies governing the course work requirements for Ph.D. scholars.
	Please refer the PhD ordinance (PHR 4 and PHR 5) from the link below.https://iiitvadodara.ac.in/assets/files/03_Ph.D-IIITV-ordinance_English.pdf
	List of former and current Ph.D. students, including their names, enrollment dates, research topics, and current status.
	Refer Annexure – I.
	Information on the teaching assistantship load given to Ph.D. students in a financial year, including the number of courses, duration, and any compensation provided.
	Please refer the PhD ordinance (PHR 5 and PHR 7) from the link below.https://iiitvadodara.ac.in/assets/files/03_Ph.D-IIITV-ordinance_English.pdf
	Financial assistance is provided for maximum of five years only to qualified students. Rs. 31,000/- for first two years and Rs. 35,000/- for remaining three years.
	Details of any changes made to the course work requirements for Ph.D. scholars in the last three years.
	No Change.
	Copies of any notifications, circulars, or communications related to the course work requirements and teaching assistantship for Ph.D. scholars.
	Please refer the PhD ordinance (PHR 4, PHR 5, and PHR 7) from the link below.https://iiitvadodara.ac.in/assets/files/03_Ph.D-IIITV-ordinance_English.pdf
	Teaching assistance are arranged to faculty. A Copy of one of the TA allocations is enclosed. Refer Annexure – II.
	Any guidelines or policies governing the teaching assistantship load and compensation for Ph.D. students.
	Please refer the PhD ordinance (PHR 5 and PHR 7) from the link below.
	https://iiitvadodara.ac.in/assets/files/03_Ph.D-IIITV-ordinance_English.pdf
	
	83.
	13.01.2024
	Detailed breakdown of the fees structure for Ph.D. scholars, including gymkhana and cultural activities fees, and hostel establishment fees.
	The fee structure of Ph.D. student for Academic year 2023-24 is enclosed as Annexure – I.
	Point 3 and 5 needs to be complete information
	I have gone through the replies of the CPIO on point no. 3 and 5 of the RTI application under reference, which provides the information sought by you. Thus, I concur with the reply of the CPIO. The Appeal is thereby disposed off.
	Specific components covered under the gymkhana and cultural activities fees for Ph.D. scholars.
	The Gymkhana and Cultural activities are as under:
	Technical – Hackathon, Workshops, Talks, Annual fest etc.
	Cultural – Annual fest, Ek Bharat Shrestha Bharat, Vikshit Bharat etc.
	Sports – Annual sports fest, Inter IIIT meet, etc.
	Academic – Debate, TeDxiiitv, Annual literature fest (Alfaaz), etc.
	Welfare – Blood donation, counselling, etc.
	Detailed information on how the gymkhana and cultural activities fees are utilized for the benefit of Ph.D. scholars.
	Students participate in such activities for their overall development. Funds are utilized in organizing the events and associated prizes.
	Breakdown of the hostel establishment fees, specifying the purposes for which these fees are charged.
	Hostel establishment fees is collected to cater to the expenditure incurred by the Institute for salary of caretaker, hostel staff, emergency night vehicle, honorarium to hostel warden and such establishment matters.
	Any guidelines, rules, or policies governing the inclusion of gymkhana and cultural activities fees, as well as hostel establishment fees for Ph.D. scholars.
	The fees of all courses are approved by the competent authority of the Institute.
	Information on any changes made to the fees structure for Ph.D. scholars in the last three years, particularly regarding gymkhana and cultural activities fees and hostel establishment fees.
	From winter 2023-24 academic session, Hostel establishment fees would only be charged from students who stay in hostel. Other, who do not stay in hostel would be exempted from the same. There is no other change.
	Copies of any notifications, circulars, or communications related to the revision or inclusion of gymkhana and cultural activities fees and hostel establishment fees for Ph.D. scholars.
	Please refer Annexure – I.
	
	84.
	16.01.2024
	Please provide below information only for BTech/BTech (Dual Degree) programs
	Research Output (As per format)
	a) Overall H-index of college
	b) Overall total no. of citations of college
	c) Branch-wise/department-wise research output
	a) Not Applicable
	b) 100
	c) Research Output
	Branch-wise (Individually)
	Total Research Papers
	H-Index
	Total Citations
	B.Tech – CSE
	18
	NA
	90
	B.Tech – IT
	03
	NA
	10
	Dear Sir,
	This is in response to the answers provided for my RTI. Answer provided (Annexure- II) for Q2 (b) [number of companies offering salaries in different CTC ranges] , does not add upto the total companies visiting count available on IIIT Vadodra's Placement website for all the requested years. This clearly shows some discrepancy in the response provided.
	Request you to please provide the updated accurate response to this question.
	It is noticed that the details mentioned on the website and details sent vide IIIT Vadodara letter no. IIITV/ESTH/RTI/Reply/23-24/64 dated 31 January 2024 are not matching. On enquiry, it was ascertained that the information is provided erroneously based on “old data sheet”. I hereby direct the CPIO to furnish the updated information within 7 days.
	The Appeal is hereby disposed off.
	Placement Data (branch-wise) for following placement seasons: 2019-20, 2020-21, 2021-22 & 2022-23
	a) Please provide placement details in below format (as per format)
	b) No of Companies visited for placement offering salaries in different salary brackets (as per format)
	Information is not maintained in the compiled format as sought by the applicant. In order to compile the same, efforts required would disproportionately divert the resources of the Institute. In this connection, Sections – 2(f) & 7(9) of the RTI Act, 2005 and DoPT Office Memorandum No. 11/2/2008-IR dated 10 Jul 2008 are relevant.
	a) The available data is enclosed as Annexure – I.
	b) Refer Annexure - II
	Is there a Branch change option after the first year of BTech/BTech (Dual Degree) programs? If yes, what are the criteria/requirements for branch change?
	Yes.
	Maximum 10% of the actual intake may be allowed a change of branch and the total number of students so allowed should not be more than 10% of the actual intake of new branch.
	Does college follow the GPA system or percentage system for BTech/BTech (Dual Degree) programs?
	Institute follow CGPA system.
	How flexible is the BTech/BTech (Dual Degree) program’s curriculum? Does it provide major/minor degrees? Is there a provision for course electives?
	Yes, there is a provision for program electives. Open electives and electives from other branch of studies. From AY 2022-23 onwards the institute has started offering B.Tech Honors with minor in AI program.
	
	85.
	16.01.2024
	Internships info for BTech/BTech (Dual Degree) programs : for 2019-20, 2020-21, 2021-22 & 2022-23 internship seasons
	a) Overall Average stipend
	b) Overall Highest stipend & company name
	c) Overall median stipend
	d) Total no of companies visited
	e) Total no of international companies visited
	f) No of students getting internship per branch
	g) Average stipend per branch
	h) How many students got prestigious internships and at which organization? (MITACS, DAAD, etc?)
	Refer Annexure – I
	Entrepreneurship/Startups
	a) Total no of startups founded by alumni (all-time)
	b) Total no of unicorn startups founded by alumni (all-time) [both Indian & foreign startups]
	c) Which year was the college startup incubator started?
	d) Total no of startups incubated at on-campus incubator (all-time)
	e) No of startups currently operational at on-campus incubator
	f) Highest on-campus incubator startup valuation & name of the startup
	a) 1
	b) 0
	c) Not Applicable
	d) 0
	e) 0
	f) 0
	Fees Structure for BTech/BTech (Dual Degree) programs for batches 2016-2020, 2017-2021, 2018-2022, 2019-2023 & 2023-2027. Also provide this info category-wise. Eg: EWS/OBC/SC/ST, etc
	Fee structure of B.Tech programme is enclosed as under.
	Admission Batch 2016-2020 – Annexure II
	Admission Batch 2017-2021 – Annexure III
	Admission Batch 2018-2022 – Annexure IV
	Admission Batch 2019-2023 – Annexure V
	Admission Batch 2023-2027 – Annexure VI
	Fee is same for all categories.
	What all Scholarships/financial aids are provided to BTech/BTech (Dual Degree) students with amount in Rs. Also provide this info category-wise. Eg : EWS/OBC/SC/ST, etc
	Institute does not provide any scholarship to B.Tech students. Students are free to take scholarship from Government of India, State Governments and from the department of their parents.
	Hostels
	a) No of seats in hostels for boys & girls
	b) No. of boys & girls hostels
	a) 448 (Boys 352, Girls 96)
	b) 01 Hostel with 56 3BHK flats. Both Girls & Boys stay in same hostel.
	Foreign university collaborations or MoU’s (currently active [with dates])
	01 ; Refer Annexure VII
	Industry/Company Collaborations or MoU’s (currently active [with dates])
	09 ; Refer Annexure VIII
	Attendance criteria
	a) Is there a minimum attendance criteria in college for BTech/BTech (Dual Degree) programs?
	b) Are there any marks/deductions for maintaining attendance in respective courses (BTech/BTech (Dual Degree) programs)?
	a) Yes, minimum attendance criteria is 75%. refer BTR 3.1(b).
	b) No
	NBA/AICTE/NAAC accreditation?
	a) What all accreditations does the college have out of these?
	b) What all programs are accredited by the NBA & till which year?
	a) NIL
	b) NIL
	What all Centers of Excellence are operating in college?
	Center of Excellence on Emerging Technologies supported by SAP, AMUL and L&T. under code Unnati Programme.
	
	
	
	
	86.
	16.01.2024
	Please share below info for 2019-20, 2020-21, 2021-22 & 2022-23 placement seasons
	a) Overall Average CTC
	b) Overall Highest package (CTC) & company name
	c) Overall median CTC
	d) Total no of companies visited
	e) Total no of international companies visited along with company name, job location, CTC.
	Refer Annexure – I.
	Please provide branch-wise information for 2019-20, 2020-21, 2021-22 & 2022-23 placement seasons
	(a) No of students placed in different salary brackets (as per format)
	(b) Placement stats (as per format)
	(c) Average salary of Top X% students (as per format)
	(d) Highest Paying Company Names per branch (atleast top 10 companies with CTC)
	Refer Annexure – II for (a), (b) and (c).
	2.(d) – The information in (d) can not be disclosed under Section 8(e) of the RTI Act, 2005.
	Placement eligibility criteria:
	a) What is the minimum criteria for BTech/BTech (Dual Degree) students to be eligible for the institute's placement season?
	b) Is there a qualifying test or a bare minimum percentage/CGPA to sit for the institute's placement season?
	a) The minimum CGPA criteria set by the Institute to be eligible to participate in the placement process is 6.
	b) The bare minimum CGPA set by the Institute to be eligible to participate in the placement process is 6. However, the criteria depends on the company and if they allow students having CGPA below 6, the Institute has no reservation regarding the same.
	
	87.
	19.01.2024
	I am writing to seek information under the Right to Information Act, 2005. I would like to inquire about the policies and regulations pertaining to the appointment of academic and administrative positions in HEIs, having status of Institute of National Importance, GOI.
	Eligibility for Higher Administrative Roles:
	Is there a provision for contract or rolling contract teachers to be appointed to higher roles such as Coordinator, Chairperson, Discipline Lead, Incharge, Head of Department (HoD), or Dean in departments where regular teachers are already recruited by the university or the institute?
	Yes
	Guidelines and Criteria:
	If such provisions exist, what are the guidelines and criteria used to determine the eligibility of contract or rolling contract teachers for these positions instead giving the charge to regular appointed teachers/faculties/Instructors/ Professors?
	All such positions are on rotational basis.
	Policy Documents:
	Please provide copies of any policy documents, guidelines, or circulars that outline the rules and regulations regarding provision for contract or rolling contract teachers to be appointed to higher roles such as Coordinator, Chairperson, Vice chairperson Discipline Lead, Head of Department (HoD), or Dean in departments where regular teachers/faculties/Instructors/ Professors are already recruited by the university or the institute.
	No such document held.
	88.
	21.01.2024
	What is the Expected date of completion of construction of IIIT Vadodara campus building at Vadodara?
	The construction of the campus has commenced on 14th Oct 2023 and the work is expected to be completed in 18 months (i.e. in April 2025)
	89.
	24.01.2024
	Institute-wise data on the number of students who have dropped out from each IIT, NIT, IIIT, GFTI, or any other central university. Kindly provide the data for each year from 2016 to 2023 and for each social category i.e. General/SC/ST/OBC/EWS.
	The information has already been provided to the reply of your RTI registration no. IIITV/R/T/24/00001 dated 05 January 2024 transferred from Department of Higher Education on 05 January 2024 with reference no. DOHED/R/E/24/00053/3. Therefore, you are advised not to repeat the questions and waste the time of the public authority.
	90.
	25.01.2024
	Please provide information on the specific roles and responsibilities assigned to PhD scholars in the process of Rajlabdhi hostel shifting.
	Few Ph.D Students were assigned to assist faculty during shifting of students hostel.
	Kindly furnish details regarding any disruptions or challenges faced by PhD scholars due to their involvement in Rajlabdhi hostel shifting activities.
	No information held.
	Share documents, guidelines, or notifications that outline the expectations and obligations imposed on PhD scholars regarding Rajlabdhi hostel shifting.
	No document held.
	Provide information on any measures taken to mitigate the impact of Rajlabdhi hostel shifting on the academic progress of PhD scholars.
	There is no information regarding any impact as mentioned.
	Please disclose any complaints or grievances raised by PhD scholars related to Rajlabdhi hostel shifting and the subsequent effects on their studies.
	NIL.
	91.
	27.01.2024
	State the name and address of the Central Public Information Officer for Indian Institute of Information Technology, Vadodara
	Sh Jigar Shah
	Indian Institute of Information Technology Vadodara
	Block 9, c/o Government Engineering College Campus,
	Sector 28, Gandhinagar, Gujarat – 382 028.
	State the name and address of the First Appellate Authority for Indian Institute of Information Technology, Vadodara
	Prof. Rajat Moona
	Director
	Indian Institute of Information Technology Vadodara
	Block 9, c/o Government Engineering College Campus,
	Sector 28, Gandhinagar, Gujarat – 382 028.
	State the name and address of the Second Appellate Authority for Indian Institute of Information Technology, Vadodara
	Central Information Commission
	CIC Bhawan, Baba Gangnath Marg
	Munirka,New Delhi - 110 067
	92.
	07.02.2024
	What is the percentage of UR, EWS, SC, ST, and OBCs in All the HIGHER EDUCATION INSTITUTES in India in each group
	e.g. Teaching (Professor, Associate Professor and Assistant Professor etc.), Non-Teaching (Group A, B, C and D)
	(Separately for Government and Private Institutions) (Latest data compiled)
	Refer Annexure - I
	
	93.
	09.02.2024
	Information regarding reserved category seat allocation and occupancy status in all academic programs at your institution for the academic years 2021-22, 2022-23 and 2023-24:
	Please provide the total number of seats available across all academic programs, including self-financed programs for the academic years 2021-22, 2022-23 and 2023-24.
	Refer Annexure – I
	For each academic program, please provide a category-wise split up of seats allocated for
	a) Scheduled Caste (SC)
	b) Scheduled Tribe (ST)
	c) Other Backward Classes (OBC)
	Refer Annexure – II
	Please provide year-wise occupancy details for these reserved category seats across all programs, indicating:
	a) Number of SC seats filled
	b) Number of ST seats filled
	c) Number of OBC seats filled
	Refer Annexure – II
	In case any reserved category seats have remained vacant for any academic program, please specify:
	a) Category under which seats were vacant
	b) Number of vacant seats
	c) Likely reasons for seats not being filled
	Refer Annexure – II
	
	94.
	16.02.2024
	Please provide the list and number of the total non-teaching vacant positions Group A,B&C.
	Annexure – I.
	Please provide the number of non-teaching positions advertised and recruited so far
	Annexure – II.
	Please provide the details about the vacant position i.e when to be advertised
	It does not fall under the definition of Information under the RTI Act, 2005.
	Please provide the upcoming recruitment (Date/month) for the non-teaching recruitment
	It does not fall under the definition of Information under the RTI Act, 2005.
	Please provide the no of vacant positions filled Group A , B & C.
	Annexure – I.
	Please state the reason that why non-teaching post are vacant and not filled till date.
	It does not fall under the definition of Information under the RTI Act, 2005.
	Please provide the information about recruitment positions, name, no of the positions Group A,B,C wise to be filled up till March 2024 category wise.
	It does not fall under the definition of Information under the RTI Act, 2005.
	Please provide the information about the no of positions, name of the positions Group A,B,C wise to be filled up after March 2024 category wise.
	It does not fall under the definition of Information under the RTI Act, 2005.
	
	95.
	18.02.2024
	Certified copies of total sanction seats of Master of Technology course for Batch 2021-2023 for IIIT, Vadodara which to be filled up through gate qualified students.
	Refer Annexure – I.
	I have filed RTI application through online vide registration No.IIITV/R/E/24/ 00009 dated 18.002.2024, in response, I received letter No.IIITV/ESTH/RTI/ Reply/23-24/73 dated 14.03.2024 (Enclosed) wherein only reply to queries No.1 to 4 and no reply for queries No.5 to 23. In this connection, I am submitting the following justification for allowing this appeal:
	1) The IIIT-Vadodara provided information related queries No.1 to 4 vide Annexure-I wherein provided that only 16-students who were completed entire course for batch 2021-2023 who got
	scholarship/stipend/assistantship to all admitted M. tech students through qualified Gate examination for 1 st Semester and IIIT- Vadodara also disbursed scholarship/stipend/assistantship to three admitted M tech students of IIIT-V through qualified Gate examination for 3 rd & 4 th Semester who opted for thesis in IIIT-V itself instead internship.
	2) No information was provided about not eligible student out of 16-students for scholarship/ stipend/Assistantship for 2 to 4 semesters who were completed entire course for batch 2021-2023.
	3) No information was provided that the IIIT-Vadodara has submitted or not submitted claim to UGC who approved or not approved for the said 16-students for scholarship/ stipend/Assistantship for 2 to 4 semesters who were completed entire course for batch 2021-2023.
	4) No information provided about total allotted/sanctioned of funds, sanction letter, submitted/uploaded the audited utilization Certificate against paid scholarship, eligibility rules/guidelines and condition of undertake 8 to 10 hours (per week) of work related to teaching and research activities is mandatory.
	5) No information provided for those students who done internship successfully in Government Organizations who were not paid any emoluments/ salary/stipend/ scholarship to such Gate qualified M Tech students of IIIT-Vadodara who are also not eligible/entitle for stipend during period of internship.
	The said information is available with custodian/CPIO of IIIT-Vadodara which records and not personal information which are provided by other CPIO(Enclosed) and list of students(enclosed) are in public domain uploaded by authority of other colleges. The same also held by Hon’ble the CIC, New Delhi vide case No. CIC/CC/C/2015/900207/MP dated 09.10.2017(enclosed) wherein the CPIO has provided certain information about total no. of requests received for monthly grant including, UGC had released grant of Rs. 7,84,953/-, vide sanction letter dated 28.10.2014, towards 1st semester of the students who qualified for the batch year 2012-13 and UGC had released grant of Rs. 7,84,953/-, vide sanction letter dated 28.10.2014, towards 1st semester of the students who qualified for the batch year 2012-13.
	The same also allowed by Hon’ble the CIC, New Delhi vide case No. CIC/SM/A/2012/000180/SH (enclosed) that we are of the view that information concerning provision of scholarships from public funds cannot be characterized as personal information, as it is a matter of larger public interest. Transparency demands that such information be available in public domain. Accordingly, the CPIO is directed to provide the information sought by the Appellant, based on available records, within thirty days from the receipt of this order, under intimation to the Commission.
	The custodian/CPIO of IIIT-Vadodara has not given any reason or quoted clause of RTI Act-2005 for not providing information but simply mentioned for Sr. NO. 5 to 6 is nil and for Sr. No.7 to 23 is not applicable which is not order as per the provision of RTI Act-2005 which is prove malafide intension and pure deliberate negligence on part of the Custodian/CPIO for the same
	which asked by me under RTI Act-2005, accordingly, I am entitled for fine of Rs.250 per day for not providing information within stipulation time.
	Observations & Decision of the FAA
	1. It is noted that CPIO, IIIT Vadodara provided the information as asked for Sr. No. 1 to 4 as per the RTI application no. IIITV/R/E/24/00009 dated 18 Feb 2024.
	2. IIIT Vadodara is a Public Private Partnership (PPP) institute established under the Act of Parliament and as such is governed by its Board of Governors. As per the act of parliament, UGC/AICTE has no role in the admissions of IIIT Vadodara. No reports as sought in RTI application are prepared or sent to UGC/AICTE and therefore such queries in RTI application are not applicable. The CPIO has correctly answered the queries in the reply. However, to answer your query no. 22 of RTI application, Institute office order no. IIITV/2021-22/E/12 dated 10.08.2021 is enclosed which does not allow students for TA Ship who do their project work at Industry.
	3.In the original RTI application no information was asked for non-eligible students out of 16 students and therefore the CPIO cannot invent the answer to unasked questions.
	4.IIIT Vadodara doesn’t pay any scholarship to M.Tech students as per its procedures. Hence the question related to that are not applicable as was replied by the CPIO.
	The Appeal is thereby disposed off.
	Certified list of gate qualified students who got admission for M Tech course for Batch 2021-2023 in IIIT Vadodara against the said total sanction seats.
	Refer Annexure – I.
	Certified list of students who dropped during four semesters after getting admission for M Tech course for Batch 2021-2023 in IIIT Vadodara from the said list of students vide Sr. No.2.
	Refer Annexure – I.
	Certified list of students from Sr. No.3 who successfully completed entire course of M Tech from IIIT-Vadodara.
	Refer Annexure – I.
	Certified list of students from Sr. No.3 who are eligible to receive the scholarship for Gate qualified M Tech students of IIIT-Vadodara for 2021-2023.
	NIL
	Certified details of amount of the scholarship, which all the above mentioned students had been received for all four semesters.
	NIL
	Certified list of eligible M Tech students for Batch 2021-2023 whose claim of scholarship/stipend for all 4-semsters were submitted to UGC.
	Not applicable.
	Certified list of eligible M Tech students for Batch 2021-2023 who have already been paid scholarship for 1st semester by IIIT-Vadodara which was submitted to UGC.
	Not applicable.
	Certified list of eligible M Tech students for Batch 2021-2023 who have already been paid scholarship for 2nd semester by IIIT-Vadodara was submitted to UGC.
	Not applicable.
	Certified list of eligible M Tech Students for Batch 2021-2023 who have already been paid scholarship for 3rd semester by IIIT-Vadodara was submitted to UGC.
	Not applicable.
	Certified list of eligible M Tech students for Batch 2021-2023 who have already been paid scholarship for 4th semester by IIIT-Vadodara was submitted to UGC.
	Not applicable.
	Certified copies of claims of scholarship of the said students for year 2021-2022 & 2022-2023 submitted by IIIT-Vadodara to UGC.
	Not applicable.
	Certified copies sanctioned letters of UGC for releasing grant in respect to the said claimed submitted by IIIT-Vadodara in respect to sr. No.12.
	Not applicable.
	Certified list of M Tech students who received full scholarship in the year 2021-2022 and 2022-2023 from IIIT-Vadodara.
	Not applicable.
	Certified copies of provision/rules/guidelines of MHRD/UGC/AICTE based on which the eligibility of scholarships/stipend of the students is decided.
	Not applicable.
	Certified copies of rules and regulations/orders/direction of MHRD/ UGC/AICTE for such scholarship/stipend eligibility.
	Not applicable.
	Certified details of total amount of funds allotted by the UGC for the distribution of scholarships/stipend for the said students for all four semesters of Batch 2021-2023.
	Not applicable.
	Certified details of the names and designation of the officers responsible for the non-payment of scholarships on time to the said students
	Not applicable.
	Certified copy of action taken report against such officers according to departmental rules and regulations? When will this action be taken?
	Not applicable.
	Certified copies of submitted/uploaded the audited utilization Certificate against paid scholarship for all semesters after the completion of the tenure of M Tech Students of Batch -2021-2022 & 2022-2023 in IIIT-Vadodara.
	Not applicable.
	Certified copy of provision wherein provided that it is mandatory for every post-graduate student to undertake 8 to 10 hours (per week) of work related to teaching and research activities as assigned to him /her by the Institute for eligibility of Scholarship.
	Not applicable.
	Certified copy of provision/clarification/rules/ guidelines wherein provided that internship successfully completed in Government Organizations who were not paid any emoluments/salary/stipend/ scholarship though Gate qualified M Tech students of IIIT-Vadodara shall not be eligible/entitled for stipend during period of internship.
	Not applicable.
	Certified copies of provision/direction issued by MHRD/UGC/AICTE for charging hostel & mess reserved fund & Hostel Estt fee from those above students who have not opted to avail hostel room & mess facilities.
	Not applicable.
	
	96.
	20.02.2024
	The total number of faculty positions in higher and technical education institutions under the jurisdiction of the Ministry of Social Justice and Empowerment, segregated by academic disciplines.
	Not applicable.
	The number of faculty positions reserved for Scheduled Caste (SC) and Scheduled Tribe (ST) candidates in each academic discipline, as per the existing reservation policy.
	Not applicable.
	The total number of faculty members currently holding positions in higher and technical education institutions, disaggregated by caste categories (General, SC, ST, OBC, etc.).
	Not applicable.
	The details of recruitment processes conducted in the last five years for faculty positions, specifically focusing on SC and ST candidates, including the number of vacancies, applications received, and candidates selected.
	Not applicable.
	Any reports, studies, or internal assessments conducted by the Ministry of Social Justice and Empowerment to evaluate the representation of SC and ST faculty members in higher and technical education institutions and the reasons for any observed disparities.
	Not applicable.
	Information on any specific measures or initiatives undertaken by the Ministry of Social Justice and Empowerment to promote the recruitment and representation of SC and ST faculty members in higher and technical education.
	Not applicable.
	97.
	23.02.2024
	Please specify stream wise intake capacity and stream wise vacant seats for last five years regarding each of the following Institutes under the leadership of Department of Education
	(a) each and every stream of each and every Indian Institutes of Technology
	(b) each and every Indian Institute of Information Technology
	(c) each and every National Institute of Technology
	(a) Not applicable to IIIT Vadodara
	(b) Refer Annexure – 1
	(c) Not applicable to IIIT Vadodara
	
	98.
	26.02.2024
	Provide details on the research output, BTech curriculum, and some placement related information of all 38 GFTIs (admitting students through JOSAA counselling) for previous placement seasons
	IIIT Vadodara is not a GFTI.
	99.
	26.02.2024
	Kindly provide the information on the exact number of female taken admission in the following departments of education.
	1.IN medical institutes
	2.IN engineering colleges
	3.IN IIM
	4. Journalism
	1. Not applicable.
	2. Details are as per Annexure – I attached.
	3. Not applicable.
	4. Not applicable.
	
	100.
	28.02.2024
	I would like to request Internship info, startup/entrepreneurship info & a few other details of all 38 GFTIs i.e. Government Funded Technical Institutes (admitting students through JOSAA counselling). I am attaching detailed questions in the PDF. Request you to please share the information.
	IIIT Vadodara is not a GFTI.
	101.
	28.02.2024
	Requesting placement details for all 38 GFTIs (admitting students through JOSAA counselling) for previous placement seasons. The exact questions are mentioned in the attached PDF.
	IIIT Vadodara is not a GFTI.
	102.
	01.03.2024
	I would like to know how many candidates complete their degree who have taken admission in various quota.
	I also need information on the salary income of candidates family who have taken admission in quota.
	I do not know how will you provide this data.
	The question is ambiguous, please ask specific query.
	103.
	19.03.2024
	The total number of students enrolled in the B.Tech programs at different IIITs for the academic year 2023-2024.
	As per attached Annexure - I
	The total number of female students enrolled in the B.Tech programs at different IIITs for the academic year 2023-2024.
	As per attached Annexure – I
	The trends in the percentage of female students enrolled in the B.Tech programs at different IIITs over the past five years (2018-2023).
	It does not fall under the purview of the RTI Act, 2005.
	The effectiveness of these initiatives or programs in increasing the enrolment of girls in the B.Tech programs, as measured by specific metrics.
	It does not fall under the purview of the RTI Act, 2005.
	Number of seats remained vacant in Different IIITs for B.Tech programme from 2018 to 2023.
	As per attached Annexure - I
	
	104
	15.03.2024
	Kindly provide details about vacant seats in first year Under-Graduate courses in each categories of SC, ST, OBC, EWS and UR separately for Central Universities, IITs, NITs, IISERs and IIITs for 2023-24.
	As per Annexure – I
	Kindly provide details about vacant seats in first year Under-Graduate courses in each categories of SC, ST, OBC, EWS and UR separately for Central Universities, IITs, NITs, IISERs and IIITs for 2022-23.
	As per Annexure – I
	Kindly provide details about vacant seats in first year Under-Graduate courses in each categories of SC, ST, OBC, EWS and UR separately for Central Universities, IITs, NITs, IISERs and IIITs for 2021-22.
	As per Annexure – I
	Kindly provide details about vacant seats in first year Under-Graduate courses in each categories of SC, ST, OBC, EWS and UR separately for Central Universities, IITs, NITs, IISERs and IIITs for 2020-21.
	As per Annexure – I
	Kindly provide details about vacant seats in first year Under-Graduate courses in each categories of SC, ST, OBC, EWS and UR separately for Central Universities, IITs, NITs, IISERs and IIITs for 2019-20.
	As per Annexure – I
	Kindly allow inspection of files and note-sheets related to vacancy of seats in first year Under-Graduate courses in each categories of SC, ST, OBC, EWS and UR separately for Central Universities, IITs, NITs, IISERs and IIITs.
	You are allowed for inspection of files and note-sheets as per mutual agreed date and time. Further, details will be provided which comes under the purview of RTI Act, 2005 only.
	Contact No.079-2397 7516
	105
	21.03.2024
	The total number of suicides reported within the campus of each IIIT for each year from 2014 to the present year, 2024, inclusively.
	NIL
	The demographic details (such as age, gender, and academic program) of the individuals involved in each reported suicide within the campus for each year from 2014 to 2024.
	Not applicable.
	The reasons cited, if available, for each reported suicide within the campus for each year from 2014 to 2024.
	Not applicable.
	The measures or initiatives, if any, undertaken by each IIIT to address mental health concerns and prevent suicides within the campus since 2014.
	Institute counsellor was appointed and she organizes online and offline counselling services.
	Mental health committee is in place in the Institute.
	The effectiveness of the aforementioned measures or initiatives, as assessed by each IIIT, in mitigating the incidence of suicides within the campus since 2014.Institute has no such case.
	Institute has no such case.
	106
	26.03.2024
	Kindly provide, ACADEMIC YEAR WISE, INSTITUTE WISE & COURSE WISE, numbers of seats remained VACATE for SCHEDULED TRIBE (ST) & SCHEDULED TRIBE (Person With Disability) category after completion of admission procedure in last five academic years i.e. from 2019-20, 2020-21, 2021-22, 2022-23 & 2023-24 for all type of courses in the stream of Engineering, Science, Arts, Commerce, Medical, etc. at Under Graduate (UG) & Post Graduate (PG) level e.g. Bachelor of Technology, Master of Technology, Bachelor of Engineering, Master of Engineering, Bachelor of Science, Bachelor of Science(Honours), Master of Science, Master of Science(Research), Master of Science(Tech.) etc. in all 25 Indian Institutes of Information Technology (IIITs) of all over the country.
	107
	02.04.2024
	Please share below info for current placement season i.e. 2023-24
	a) Overall Highest package (CTC) & company name
	b) Overall median CTC
	c) Total no of companies visited
	d) Total no of international companies visited along with company name, job location, CTC.
	a) 40 Lacs (Autodesk On campus)
	1.33 Cr (Cata Labs Off Campus)
	b) 9.00 Lacs
	c) 51
	d) 0
	Please provide branch-wise information for current placement season i.e. 2023-24
	a) Placement Stats (As per format)
	b) Highest Paying Company Names per branch that visited this year (atleast top 10 companies with CTC)
	Refer Annexure – I.
	Total number of Alumni of the Institute
	(till date)
	795
	Annexure – I
	Branch-wise information for current placement season i.e. 2023-24 (Amounts in Lacs)
	Branch
	Batch Size
	Registered
	Placed
	International Offer Count
	Highest Salary Domestic
	Average Salary
	Median Salary
	Lowest Salary
	CSE & IT
	239
	219
	119
	0
	40
	11.34
	9
	5
	Highest Paying Company Names per branch that visited this year (at least top 10 companies with CTC)
	Sr. No.
	Name of Company
	CTC in Lacs
	1
	Cata Labs (Off Campus)
	133
	2
	Service Now (Off Campus)
	44.61
	3
	Salesforce (Off Campus)
	43.8
	4
	Autodesk
	40
	5
	Media.net
	39.31
	6
	Oracle
	35.83
	7
	Zscaler
	26.5
	8
	Mathworks
	24.29
	9
	Graviton
	20
	10
	MetriAI
	20
	108
	02.04.2024
	List of all Indian Institute of Technology, National Institute of Technology and Indian Institute of Information Technology taking admissions on the spot and/or at institute level to the undergraduate engineering programme of the vacant seats after the JoSAA and/or CSAB rounds.
	IIIT Vadodara conducted Institute Level round for its undergraduate programme in the academic year 2018-19 only, for the vacant seats after JOSAA and CSAB rounds.
	A copy of the Office Memorandum and/or Order by the Ministry of Education, Government of India that permits any IIT, NIT and/or IIIT to take admissions on the spot and/or at institute level to the undergraduate engineering programme of the vacant seats after the JoSAA and/or CSAB rounds.
	No information is held that permits IIIT Vadodara to take admission at institute level to the undergraduate programme. However, the coordination forum of Indian Institute of Information Technology (Public Private Partnership) in its 1st meeting held on 27 August 2018 suggested not to have any spot round by any IIITs (PPP) on their own, in this connection Item no. 1.6 of the minutes of the meeting refers which states that
	
	“Adoption of any common mechanism for filling up of the seats lying vacant after completion of admission under Central Seat Allocation Board (CSAB).
	The Chairman, CSAB 2018 has given the statitics of current year admissions made through CSAB and informed that this year only 9.6% seats were remained vacant after the completion of CSAB admission process. The Coordination forum discussed in detail the various mechanisms for filling up of scats lying vacant after the special round. The forum concluded that supernumery seats upto 10% may be kept for admissions by HITs (PPP) (in their seat matrix) to compensate for the seats lying vacant. The forum also suggested that there shall not be any spot round by any IIITs (PPP) on their own. ”
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	04.04.2024
	(a) How many vacancies are there in various educational Institutions like (Central universities, IITs, IIMs, NITs & IIITs under ministry?
	(b) Please furnish Post wise (Name of the post), Reservation category wise, level of pay wise vacancies?
	(c) Which are currently filling through various recruitment advertisements
	(d) Which are to be filled in the upcoming notification?
	(a) Refer Annexure – I.
	(b) Refer Annexure – I.
	(c) Refer Annexure – I.
	(d) This does not fall under the definition of Information under the RTI Act, 2005.
	Annexure – I
	1. IIIT Vadodara has the following vacancies for teaching and non-teaching employees.
	Sl.
	No.
	Category of employees
	No. of vacancies
	(a)
	Teaching
	41
	(b)
	Non – Teaching
	13
	2. Following is the post wise, reservation category wise, and level of pay wise details of the above mentioned vacancies.
	(a) Teaching:
	Name of Post
	Vacant post category wise
	Pay Level
	SC
	ST
	OBC
	EWS
	UR
	TOTAL
	Assistant Professor /
	Associate Professor /
	Professor
	(Institute follows four tier flexible cadre structure)
	10
	4
	15
	5
	7
	41
	Pay level ranging from Level 10 to Level 14 A as per the MoE, (erstwhile MHRD), Govt. of India letter no. F. No. 15-4/2017-TC dated 27/10/2017.
	(b) Non – Teaching:
	Sl.
	No.
	Name of post
	Vacant post category wise
	Pay Level
	(as per 7th CPC)
	SC
	ST
	OBC
	EWS
	UR
	TOTAL
	(i)
	Deputy Registrar
	0
	0
	0
	0
	1
	1
	Level 12
	(ii)
	Training & Placement Officer
	0
	0
	0
	0
	1
	1
	Level 10
	(iii)
	Assistant Librarian
	0
	0
	0
	0
	1
	1
	Level 10
	(iv)
	Project Engineer (Civil)
	0
	0
	0
	0
	1
	1
	Level 12
	(v)
	Chief Administrative Officer
	0
	0
	0
	0
	1
	1
	Level 12
	(vi)
	Junior Superintendent
	0
	0
	0
	0
	2
	2
	Level 6
	(vii)
	Junior Technical Superintendent
	0
	0
	0
	0
	1
	1
	Level 6
	(viii)
	Administrative Assistant
	0
	1
	1
	0
	3
	5
	Level 3
	Total:
	0
	1
	1
	0
	11
	13
	3. IIIT Vadodara has currently advertised the following two vacants positions.
	Sl. No.
	Name of the post
	No. of vacancy
	Pay Level / Remuneration
	Remarks (if any)
	(a)
	Project Engineer (Civil)
	1
	(UR)
	Level 12
	(Consolidated Pay)
	-
	(b)
	Senior Library Information Assistant
	1
	(UR)
	Level – 6
	The institute has advertised the position of Senior Library Information Assistant against the vacant position of Assistant Librarian as per its administrative requirements.
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	08.04.2024
	The total number of UG/PG students who participated in campus placements in each academic year for the past two years at different IIITs.
	Placement Session
	B.Tech (Registered Students for Placement)
	M.Tech (Registered Students for Placement)
	2018 Batch 2021-22 CSE & IT
	151
	9
	2019 Batch 2022-23 CSE & IT
	180
	15
	The number of UG/PG students who secured job offers through campus placements in each academic year for the past two years at different IIITs, categorized by:
	a. Programme (B.Tech, M.Tech, etc.)
	b. Company name
	c. Job position/title
	d. Salary/package offered
	e. List of students who received job offers, including their names and corresponding placement details (company name, job position/title, and salary/package offered).
	a.)
	Year
	B.Tech
	M.Tech
	2018 Batch 2021-22 CSE & IT
	151
	9
	2019 Batch 2022-23 CSE & IT
	175
	13
	b,c,d and e - Under Section 8(1)(e) of the RTI Act, information available to a person in his fiduciary relationship is exempted from disclosure, unless the competent authority is satisfied that the larger public interest warrants the disclosure of such information.
	Any documents, reports, or statistics related to the campus placement process, including but not limited to placement brochures, annual reports, and placement statistics reports for the past two years.
	Placement page: https://iiitvadodara.ac.in/placement.php
	Annual Reports: https://iiitvadodara.ac.in/annual_reports.php
	Placement Brochure of 2022-23 and 2023-2024: By email in mdwahidsarwar@gmail.com
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	09.04.2024
	The RTI application is partially transferred for Point No.(5) for providing information directly to the applicant.
	Information sought is from the year 2014 to 2024
	I request information on the current operational status of each newly established IIIT, including details on infrastructure development, faculty recruitment, and academic programs offered.
	Information sought is from the IIITs established from 2014 to 2024. IIIT Vadodara was established prior to 2014 and thus, it is not applicable.
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	12.04.2024
	I am writing to you under the provisions of the Right to Information (RTI) Act, seeking clarity and transparency regarding the fees structure of undergraduate programs offered by various Indian Institutes of Information Technology (IIITs), as well as the regulatory framework and government oversight pertaining to these fees. The pursuit of higher education, particularly in esteemed institutions like the IIITs, is a significant investment for students and their families. Therefore, it is essential to understand the fees structure, any concessions provided, and the rationale behind fee increments over time. This information will not only empower students and prospective applicants but also contribute to promoting fairness and accountability in higher education.
	Please provide the current fees structure of undergraduate programs offered at your institution for the academic year 2023-24 and 2024-25.
	Refer Annexure I & II
	Kindly furnish information regarding any changes made to the fees structure of undergraduate programs from the academic year 2014-2015 to 2024-2025. Please include year-wise data outlining the fee increment each year for each undergraduate program.
	Refer Annexure III
	Could you clarify if any concessions or discounts in fees are provided to students belonging to categories such as SC/ST/OBC/EWS or any other reserved category for each undergraduate program?
	No concessions provided.
	Request for detailed information on the rationale behind any fee increments over the specified period and the factors considered in determining the fee structure for each undergraduate program.
	The information does not fall under section 2 (f) of RTI Act 2005.
	Please provide information regarding the transparency measures undertaken by the institution regarding fee disclosure, including any mechanisms for informing prospective and enrolled students about fee changes and associated financial implications for each undergraduate program.
	Fee structure is provided on the Institute website.
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	12.04.2024
	Overall Placement Percentage of the B.Tech 2024 Graduating Batch:
	Total number of students registered for placements.
	1.Total number of students placed as of the latest available data.
	2.Overall placement percentage calculated from the above figures.
	1.) 219
	2) 119
	Branch-wise Placement Percentage of the B.Tech 2024 Graduating Batch:
	For each engineering branch (e.g., Computer Science, Electrical, Mechanical, etc.), provide:
	1) Total number of students registered for placements.
	2) Total number of students placed as of the latest available data.
	3) Branch-wise placement percentage calculated from the above figures.
	Branch 2024 Graduating Batch
	Registered Students
	Placed
	Percentage
	CSE & IT
	219
	119
	54.34%
	114
	16.04.2025
	(a) The number of students enrolled in each branch.
	(b) The number of students placed in each branch.
	(c) The highest package offered to students in each branch.
	(d) The lowest package offered to students in each branch.
	(e) The average package offered to students in each branch.
	(f) The mean package offered to students in each branch.
	(g) List of companies visiting in each institution.
	a) 239 (CSE & IT Current Placement Session)
	b) 120
	c) 1.33 Cr. Off Campus, 40 Lacs On Campus
	d) 5.00 Lacs
	e) 11.34 Lacs
	f) 9.00 Lacs
	g) 51
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	24.04.2024
	Please share the branch wise maximum annual salary offered to the UG programme (BE/B.Tech/BS/B.Stats etc) student of your institute during the most recent placement (both domestic and international job offers) branch wise separately.
	40 LPA On Campus,
	1.33 Cr. Off Campus (International)
	Please share the branch wise minimum annual salary (domestic) offered to UG programme (BE/B.Tech/BS/B.Stats etc) student of your institute during the most recent placement branch wise separately.
	5 LPA (CSE & IT Branch)
	Please share the branch wise average annual salary offered (domestic) to UG programme (BE/B.Tech/BS/B.Stats etc) student of your institute during the most recent placement branch wise separately
	11.34 LPA
	Please give the branch wise placement offers accepted by students of for the passing out batch of 2023-24 or during the most recent placement branch wise separately.
	134
	Please state the branch wise number of students who opt out of placements (latest year).
	04
	Please share the number of companies who visited your campus along with the start-ups for placements. Also share the list of barred/Blacklisted companies or start-up who participated in placements for the last three years.
	51 Companies visited.
	Black listed: No such information held.
	Please share the name of companies who participated in the placements and give the offer to Biotechnology/Nanotechnology students at UG level.
	Not applicable to IIIT Vadodara.
	Please share the number of students placed (in percentage) branch wise separately in the most recent placements.
	55% in placement year 2023-24, the process is still ongoing.
	Note: For placement purpose, CSE & IT are considered as common stream by companies.
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	08.05.2024
	Provide the branch-wise average(CS, ECE and all other branches separately), median, highest and lowest CTC offered to students of ALL IIITs, Indraprastha institute of information technology, International Institute of information technology Hyderabad, International Institute of information technology Bangalore Delhi Technological University, Netaji subhas university of technology in placement seasons in placement seasons of 2021-22, 2022-23 and 2023-24.
	IIIT Vadodara (CS & IT)
	Year
	Median
	(in LPA)
	Highest
	(in LPA)
	Lowest
	(in LPA)
	2021-22
	13
	43
	4.2
	2022-23
	13.5
	43.34
	6
	2023-24
	9
	40
	5
	Note: Institute has CS and IT branches. For placement there is no difference.
	Provide a branch wise table of NUMBER of registered students versus placed students for ALL IIITs, Indraprastha institute of information technology, International Institute of information technology Hyderabad, International Institute of information technology Bangalore Delhi Technological University, Netaji subhas university of technology in seasons of 2021-22, 2022-23 and 2023-24.
	IIIT Vadodara (CS & IT)
	Year
	Registered
	Students
	Placed
	Students
	2021-22
	151
	151
	2022-23
	180
	175
	2023-24
	218
	120
	Note: Institute has CS and IT branches. For placement there is no difference.
	Provide the number of branch wise internationally placed students of ALL IIITs, Indraprastha institute of information technology, International Institute of information technology Hyderabad, International Institute of information technology Bangalore Delhi Technological University, Netaji subhas university of technology in seasons of 2021-22, 2022-23 and 2023-24 (till date) and provide the median and(or) average of said placements.
	
	No
	Provide the institute-wide overall average and median CTC offered to ALL IIITs, Indraprastha institute of information technology, International Institute of information technology Hyderabad, International Institute of information technology Bangalore Delhi Technological University, Netaji subhas university of technology students in seasons of 2021-22, 2022-23 and 2023-24 (till date).
	Year
	Median
	(in LPA)
	Average
	(in LPA)
	2021-22
	13
	14.08
	2022-23
	13.5
	15.43
	2023-24
	9
	11.34
	Note: Institute has CS and IT branches. For placement there is no difference.
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	14.05.2024
	I request the following information about transgender persons:
	Policies and Guidelines:
	Copies of all policies, guidelines, circulars, or directives issued by the Ministry of Education pertaining to the rights and inclusion of transgender students in schools, colleges, and universities.
	No such documents held.
	Implementation Status:
	Details of the implementation status of policies and guidelines related to transgender rights in education, including any reports, assessments, or reviews conducted by the Ministry to evaluate progress and challenges.
	No such information held.
	Anti-Discrimination Measures:
	Information on measures taken to prevent discrimination, harassment, and exclusion of transgender students in educational institutions, including awareness programs, training initiatives, and enforcement mechanisms.
	No such information held.
	Facilities and Support Services:
	Data on the availability of gender-neutral facilities, such as restrooms and changing rooms, in educational institutions, and any efforts made to improve access to these facilities for transgender students.
	Details of support services provided to transgender students, including counseling, healthcare, and academic support, and the extent of their accessibility and utilization.
	No such information held.
	Curriculum and Inclusive Education:
	Information on efforts to develop an inclusive curriculum that reflects the diversity of gender identities and experiences, including any revisions or additions made to textbooks, syllabi, or teaching materials.
	Statistics on the enrollment and retention rates of transgender students in educational institutions, disaggregated by level of education, gender identity, socio-economic status, and geographical location.
	No such information held.
	Financial Support and Scholarships:
	Data on scholarships, financial aid programs, and other forms of support available to transgender students to facilitate their access to education and promote their academic success.
	Any initiatives undertaken to address economic barriers and promote equity in educational opportunities for transgender individuals.
	No such information held.
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	16.05.2024
	Average package of CS branch
	11.68 LPA
	Median package of CS branch
	8 LPA
	Highest package of CS branch
	1.33 Cr Off Campus,
	40 LPA On Campus
	Placement percentage
	55%
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	18.05.2024
	Provide the Placement Statistics for the Academic Year 2023-24 till date with the following details:
	A. Highest CTC
	B. Lowest CTC
	C. Average CTC
	D. Median CTC
	E. Number of Students registered.
	F. Number of Students placed.
	G. Placement Percentage
	Note: All the above stated data should be given branch wise for B.tech and M.tech separately.
	B.Tech
	M.Tech
	Highest CTC
	40 LPA
	15 LPA
	Lowest CTC
	5 LPA
	3 LPA
	Average CTC
	11.34 LPA
	6.17 LPA
	Median CTC
	9 LPA
	6 LPA
	Number of Students Registered
	217
	12
	Number of Students Placed
	188
	3
	Placement Percentage
	86.64 %
	25%
	Note: For recruitment purposes, recruiters treat both CSE and IT as a single branch.
	Provide the Number as well as the list of Companies which visited the campus for placement.
	Under Section 8(1)(e) of the RTI Act, information available to a person in his fiduciary relationship is exempted from disclosure, unless the competent authority is satisfied that the larger public interest warrants the disclosure of such information.
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	20.05.2024
	Provide the Placement Statistics for the Academic Year 2023-24 till date with the following details:
	A. Highest CTC
	B. Lowest CTC
	C. Average CTC
	D. Median CTC
	E. Number of Students registered.
	F. Number of Students placed.
	G. Placement Percentage
	Note: All the above stated data should be given branch wise for B.tech and M.tech separately.
	B.Tech
	M.Tech
	Highest CTC
	40 LPA
	15 LPA
	Lowest CTC
	5 LPA
	3 LPA
	Average CTC
	11.34 LPA
	6.17 LPA
	Median CTC
	9 LPA
	6 LPA
	Number of Students Registered
	217
	12
	Number of Students Placed
	188
	3
	Placement Percentage
	86.64 %
	25%
	Note: For recruitment purposes, recruiters treat both CSE and IT as a single branch.
	Provide the Number as well as the list of Companies which visited the campus for placement.
	Under Section 8(1)(e) of the RTI Act, information available to a person in his fiduciary relationship is exempted from disclosure, unless the competent authority is satisfied that the larger public interest warrants the disclosure of such information.
	121
	20.05.2024
	How many non-teaching posts are vacant in all NITs, IITs & IIMs and all Central universities and other institutes under department of higher
	Education. Please give details by separate NITs, IITs & IIMs and all central Universities and other institutes wise.
	1. IIIT Vadodara has the following vacancies for non-teaching employees.
	Sl. No.
	Category of employees
	No. of vacant posts
	(a)
	Non – Teaching
	13
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	21.05.2024
	Placement data of the 2023-2024 batch, including all details such as highest package, lowest package, average and median packages of each individual branch.
	(in LPA)
	Particulars
	IIIT Vadodara
	Gandhinagar Campus
	Diu Campus
	Highest Package
	40
	26.5
	Lowest Package
	5
	5
	Average Package
	11.34
	10.95
	Median Package
	9
	7.5
	Note: For recruitment purposes, recruiters treat both CSE and IT as a single branch.
	Placement percentage of each branch (Number of students registered for placement vs number of students placed)
	CSE & IT IIIT Vadodara Gandhinagar Campus: 86.64 %
	CSE & IT IIITV ICD Campus: 81.36 %
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	22.05.2024
	I am a first-year M.Tech student at IIIT Bhagalpur seeking clarification on the following matters:
	Could you please provide information on which IITs, NITs, and IIITs have implemented the new National Education Policy (NEP) 2020?
	IIIT Vadodara has initiated the implementation of NEP 2020.
	I am interested in understanding the entry and exit options available specifically for M.Tech degrees as per NEP 2020.
	Question is ambiguous, No information is asked.
	Furthermore, I would like to inquire about the procedure for direct admission into the second year of the M.Tech program in Artificial Intelligence at IIT Patna.
	The question pertains to IIT Patna and not IIIT Vadodara.
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	24.05.2024
	With reference to my email to The Secretory SANJAY MURTHY Higher Educations Dept dated 25 January 2024 at 2 hours 19 minutes PM for the below subject request Regarding circular of reservation for recruitment of Persons with Disabilities candidates in Higher Educational Institutions and Funded Universities.
	Is there any reason why the Directors or head of institutions of centrally funded institutions and universities are not filling the faculties and administrative seats reserved for persons with disabilities
	Does not fall under the purview of RTI Act 2005.
	Kindly share me the guidelines or rule book through which Higher Educational Institutes HEI are recruiting the persons with disabilities PWD candidates on faculties and administrative positions
	The Rights of Persons with Disabilities Act, 2016.
	Why the HEI are not recruiting the PWD candidates on faculty cadre on relaxed standard as per the section 11 point 1 and 11 point 2 of department of personnel and training DoPT OM No 36035 02 2017 Estt Res dated 15 January 2018 rule of Ministry of personnel and public grievances Govt of India
	Does not fall under the purview of RTI Act 2005.
	As per the above OM sec 12 every organization has to setup medical board to assess the suitability of kind of PWD categories but institutions are not doing in such a way is there any reason
	Does not fall under the purview of RTI Act 2005.
	Institutions has to make a roster certificate for PWD seats but not doing such a way is there any reason
	Does not fall under the purview of RTI Act 2005.
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	28.05.2024
	Details of the rules and regulations governing the allocation of research credits to PhD scholars within the institution.
	As per Ph.D. Ordinance:
	PHR 4.1 (6) : PHR 5 (4) (5)
	Clarification on whether PhD scholars are required to pass the comprehensive exam before being eligible for research credits.
	As per Ph.D. Ordinance:
	PHR 4.2 : PHR 5 (4)
	Details of any exceptions to the rules regarding the allocation of research credits to PhD scholars, and the criteria used for such exceptions.
	Mercy can be applied by the candidate to the Senate Chairman.
	Records of PhD scholars admitted in the past five years, highlighting those who were allocated research credits before passing the comprehensive exam.
	It is intimated that the compilation of huge information/ records sought as per your RTI Application, and then conversion of it in to electronic form would disproportionately divert the resources of the Public Authority IIIT (PPP) Vadodara. In this regard, section 7(9) of the RTI Act -2005 is relevant. In view of the foregoing, you are invited to visit this Institute with prior appointment for inspection of records/ documents and taking the copies of relevant and required documents/ information. In this regard, section 2(j) of the RTI Act -2005 is relevant. The required information will be provided to the Applicant as per the provisions of the RTI Act – 2005.
	Steps taken by the institution to ensure fairness and transparency in the allocation of research credits to all PhD scholars.
	As per Ph.D. Ordinance
	Information on any complaints or grievances received related to this issue and the actions taken in response.
	None
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	29.05.2024
	Total sanctioned posts and vacancies of Professors/Assistant professor in All (kindly provide separate details for each)
	IIIT Vadodara has the following sanctioned and vacant posts for teaching employees.
	Sl. No.
	Category of Teaching Employees
	Sanctioned Post
	Vacant Post
	(a)
	Assistant Professor /Associate Professor/ Professor
	(Flexi Cadre Structure)
	62
	39
	Gross Enrollment Ratio and Total participation of Girls in above institutions (kindly provide separate details for each)
	Gross Enrollment Ratio – No such document held.
	Total participation of Girls at IIIT Vadodara – 175
	Total participation of SCs, Sts, and Muslims as a student in above institutions (kindly provide separate details for each)
	Total participation of SC – 182
	ST – 67
	Muslims – It is intimated that the compilation of huge information/ records sought as per your RTI Application, and then conversion of it in to electronic form would disproportionately divert the resources of the Public Authority IIIT (PPP) Vadodara. In this regard, section 7(9) of the RTI Act -2005 is relevant. In view of the foregoing, you are invited to visit this Institute with prior appointment for inspection of records/ documents and taking the copies of relevant and required documents/ information. In this regard, section 2(j) of the RTI Act -2005 is relevant. The required information will be provided to the Applicant as per the provisions of the RTI Act – 2005.
	Total participation of Female Professors/ASSISTANT professor in above institutions (kindly provide separate details for each)
	Assistant Professor - 03
	Total sanctioned amount in budget and Expenditure of previous 5 years on Various Scholarships under the ministry of Education
	NIL
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	02.06.2024
	Provide the branch-wise average (CS, ECE and all other branches separately), median, highest and lowest CTC offered to students of UG Engineering in placement seasons of 2022-23 and 2023-24 for both campuses separately.
	Campus
	Gandhinagar
	Diu
	Year
	2022-23
	2023-24
	2023-24
	Median package
	13.5 LPA
	9 LPA
	7.5 LPA
	Highest package
	43.34 LPA
	40 LPA
	26.6 LPA
	Lowest package
	6 LPA
	5 LPA
	5 LPA
	Provide a branch wise table of NUMBER of registered students versus placed students for UG Engineering in seasons of 2022-23 and 2023-24 for both campuses separately.
	Campus
	Gandhinagar
	Diu
	Year
	2022-23
	2023-24
	2023-24
	Registred
	180
	217
	59
	Placed
	175
	120
	48
	Provide the number of branch wise internationally placed students of UG Engineering in seasons of 2022-23 and 2023-24. (Till date) and provide the median and (or) average of said placements for both campuses separately.
	No Internationally placed students
	Provide the institute-wide overall average and median CTC offered to UG Engineering students in seasons of 2022-23 and 2023-24. (Till date) for both campuses separately.
	Campus
	Gandhinagar
	Diu
	Year
	2022-23
	2023-24
	2023-24
	Median package
	13.5 LPA
	9 LPA
	7.5 LPA
	Average package
	15.43 LPA
	11.34
	LPA
	10.95 LPA
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	09.06.2024
	Provide the branch-wise average (CS, ECE and all other branches separately), median, highest and lowest CTC offered to students of UG Engineering in placement seasons of 2022-2023 and 2023-2024.
	2022-23
	2023-24
	Median Package
	13.50 LPA
	9.00 LPA
	Highest Package
	43.34 LPA
	40.00 LPA
	Lowest Package
	6.00 LPA
	5.00 LPA
	Average Package
	15.43 LPA
	11.34 LPA
	Provide a branch wise table of NUMBER of registered students versus placed students for UG Engineering in seasons of 2022-2023 and 2023-2024
	2022-23
	2023-24
	Registered
	180
	217
	Placed
	175
	120
	Provide the number of branch wise internationally placed students of UG Engineering in seasons of 2023-2024 (till date) and provide the median and (or) average of said placements.
	No internationally placed students.
	Provide the institute-wide overall average and median CTC offered to UG Engineering students in seasons of 2023-2024 (till date)
	Year
	2022-23
	2023-24
	Median package
	13.50 LPA
	9.00 LPA
	Average package
	15.43 LPA
	11.34 LPA
	Status of Campus building process, and date up to when will basic facilities like hostel, classroom and mess will be completed, please add any other buildings if being built on that date.
	Campus is under construction.
	Approximation date to when the whole campus infrastructure is planned to be built and completed on
	No information held.
	Is there student exchange program available for foreign institutes as of now (09-06-2024)? If not, is it planned to be started anytime soon (in2-3 years)?
	No information held.
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	11.06.2024
	Provide the placement statistics for Academic Year 2023-24 till date with the following details:
	Highest CTC
	Lowest CTC
	Average CTC
	Median CTC
	Number of students registered
	Number of students placed
	Placement percentage
	Note: All the stated data should be given branch-wise for B.Tech And M.Tech separately.
	Particulars
	B.Tech
	M.Tech
	Highest CTC
	40 LPA
	15 LPA
	Lowest CTC
	5 LPA
	3 LPA
	Average CTC
	11.34 LPA
	6.17 LPA
	Median CTC
	9 LPA
	6 LPA
	Number of students registered
	217
	12
	Number of students placed
	120
	3 Ongoing
	Placement percentage
	55%
	25%
	
	140
	11.06.2024
	Number of sanctioned & Vacant post of Controller of Exam, Finance officer, Registrar in 56 central Universities,23 IIT,31 NIT and 26 IIITs as on date.
	
	Designation
	Sanctioned
	Vacant
	Controller of Exam
	NIL
	NA
	Finance Officer
	NIL
	NA
	Registrar
	01
	NIL
	Number of sanctioned & Vacant post of Deputy Registrar in 56 central Universities,23 IIT,31 NIT and 26 IIITs as on date.
	Designation
	Sanctioned
	Vacant
	Deputy Registrar
	01
	01
	Number of sanctioned & Vacant post of Assistant Registrar in 56 central Universities,23 IIT,31 NIT and 26 IIITs as on date.
	Designation
	Sanctioned
	Vacant
	Assistant Registrar
	01
	NIL
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	12.06.2024
	Please inform the details of payment made to Rajlabdhi Heritage Koba, Gandhinagar, Gujarat for the last 4 years towards using it as Hostel for IIIT Gandhinagar.
	NIL
	Please inform whether the documents of ownership were verified while signing the contract with them.
	No contract was signed with them.
	Please inform how many 4 bhk flats are being used for the purpose of hostel in Rajlabdhi Heritage Koba and rent paid for individual flat per month.
	NIL
	142
	15.06.2024
	How did Col Ravi Chugh become the Registrar at IIIT Vadodara for a second term after completing his initial five-year tenure, without any open recruitment advertisement for the Registrar position?
	Does not fall under the purview of RTI Act 2005. In this connection refer to Para 2 of DoPT OM no. 11/2/2008-9 dated 10 July 2008.
	When will IIIT Vadodara relocate to its permanent campus in Dumad?
	Expected by July 2025.
	What role did the Registrar and the Dean of Student Affairs play in the frequent hostel relocations every four months?
	Does not fall under the purview of RTI Act 2005. In this connection refer to Para 2 of DoPT OM no. 11/2/2008-9 dated 10 July 2008.
	143
	18.06.2024
	The Grade Pay / Basic Pay of Technical Assistant Grade in MoE, GOI-funded institutes such as NITs/IIITs as per 7th CPC.
	IIIT Vadodara is a PPP mode institute and does not have any positions as “Technical Assistant”. It has “Junior Technical Superintendent” as starting position (as of now) with pay level 6; as per 7th CPC.
	144
	22.06.2024
	Provide the branch-wise average (CS, IT and all other branches separately), median, highest and lowest CTC offered to students of UG Engineering in placement seasons of 2022-2023 and 2023-2024.
	2022-23
	2023-24
	Median Package
	13.50 LPA
	9.00 LPA
	Highest Package
	43.34 LPA
	40.00 LPA
	Lowest Package
	6.00 LPA
	5.00 LPA
	Average Package
	15.43 LPA
	11.34 LPA
	Provide a branch wise table of NUMBER of registered students versus placed students for UG Engineering in seasons of 2022-2023 and 2023-2024
	2022-23
	2023-24
	Registered
	180
	217
	Placed
	175
	1
	Provide the institute-wide overall average and median CTC offered to UG Engineering students in seasons of 2023-2024 (till date)
	Year
	2022-23
	2023-24
	Median package
	13.50 LPA
	9.00 LPA
	Average package
	15.43 LPA
	11.34 LPA
	Note: IIIT Vadodara offer programs in B.Tech (CSE) & B.Tech (IT). The details include both the branches together.
	145
	25.06.2024
	The placement statistics of B.Tech 2023-24 are contradicting. There are many points of concern. (The pdf attached is the print of placements page of the official website of IIIT Vadodara)
	If 45.7% of overall placements gives 43, then total equals to 94 students placed (acc. page 6/6). But the total students placed is given 196. Which is almost double, clearly a big flaw.
	During the period you mentioned, our placement site was under construction or maintenance. It has now been updated.
	Moreover as per students review, most of them are not placed but the report says 90% placement. which is a matter of concern.
	During the period you mentioned, our placement site was under construction or maintenance. It has now been updated.
	I want list of all students who are placed (if anonymity criteria, give ID instead of name) (Id-company)
	Under Section 8(1) (e) of the RTI Act, information available to a person in his fiduciary relationship is exempted from disclosure, unless the competent authority is satisfied that the larger public interest warrants the disclosure of such information.
	I want list of all students who have opted out of placements. The data should be from a valid source/form filed by students directly.
	Under Section 8(1)(e) of the RTI Act, information available to a person in his fiduciary relationship is exempted from disclosure, unless the competent authority is satisfied that the larger public interest warrants the disclosure of such information.
	146
	28.06.2024
	I would like to ask that for, does government has any placements schemes for Visually Impaired Qualified Candidates.
	No such information held.
	What are the Schemes for Person with Disabled in Government Schools and colleges for Job
	No such information held.
	147
	28.06.2024
	Please tell me what steps government has taken for helping disabled students (especially visually impaired students) in preparing for competitive exams. What schemes government has launched for helping disabled students in their higher studies?
	No such information held.
	148
	28.06.2024
	How many AIIMS and medical college are established in last 20 year?
	Not applicable to IIIT Vadodara.
	How many IITs and NITs are established in last 20 year?
	Not applicable to IIIT Vadodara.
	How many seats of faculty are vacant in NIT, IIT, AIIMS?
	Not applicable to IIIT Vadodara.
	Funds allocated by education ministry in 5 years for research project in IIT and NIT
	Not applicable to IIIT Vadodara.
	Is there any financial support provide by ministry for the student who want to be entrepreneur after graduation?
	No such information held.
	How many suicide cases happen in NITs ,IITs, AIIMS,IIM,IIIT?
	NIL
	Is there any program launched by education ministry to reduce this suicide cases?
	No such information held.
	149
	30.06.2024
	Under the provisions of the Right to Information Act,2005, I request the following information regarding the PhD scholar with registration number 202171002 admitted in the full-time PhD program:
	Research Credits and Comprehensive Exam:
	Detailed reasons for not allowing research credits after the scholar failed the first attempt of the comprehensive exam.
	Copies of relevant rules or ordinances that support this decision.
	Do not fall under the purview of the RTI Act 2005 as per the OM dated 1st June 2009 by Ministry of Personnel, Public Grievances & Pensions.
	Continuous TA Load:
	Details of the teaching assistant (TA) load assigned to the scholar since the start of their PhD program.
	Copies of any rules or policies that mandate such continuous TA load.
	Please refer to the PhD ordinance (PHR 5 and PHR 7) from the Institute website.
	Refer to reply dated 31.01.2024 for your RTI IIITV/R/E/24/00004 dated 13.01.2024.
	Reduction of Stipend:
	Reasons for reducing the scholar's stipend by half without prior information.
	Copies of any ordinances or rules that justify this stipend reduction.
	Do not fall under the purview of the RTI Act 2005 as per the OM dated 1st June 2009 by Ministry of Personnel, Public Grievances & Pensions.
	Changing Subject Credits:
	Detailed information on why the credits of a subject were changed on the result declaration day.
	Copies of any ordinances or rules that allow such changes.
	Do not fall under the purview of the RTI Act 2005 as per the OM dated 1st June 2009 by Ministry of Personnel, Public Grievances & Pensions.
	Fellowship Program Application Restrictions:
	Reasons for not allowing the scholar to apply for fellowship programs.
	Copies of any rules or policies that support this restriction.
	Do not fall under the purview of the RTI Act 2005 as per the OM dated 1st June 2009 by Ministry of Personnel, Public Grievances & Pensions.
	Changing Comprehensive Exam Passing Criteria:
	Detailed reasons for changing the passing criteria of the comprehensive exam abruptly.
	Copies of any rules or ordinances that allow such changes in passing criteria
	Do not fall under the purview of the RTI Act 2005 as per the OM dated 1st June 2009 by Ministry of Personnel, Public Grievances & Pensions.
	150
	30.06.2024
	Details of extra work assigned to PhD scholars beyond their research work.
	Inducted as Teaching Assistants. Institute provides financial assistanceship to inducted teaching assistants.
	Information on teaching assistant (TA) load assigned to students qualified under UGC-NET.
	As per the Sponsoring Agency Norms.
	The minimum eligibility criteria for becoming an Assistant Professor, Head of Department (HoD), and Dean at IIIT Vadodara.
	Refer Faculty Recruitment Rule Point No. 9.3 for Asst Professor. Point No.5 for HoD and Point No.16 for Dean’s appointment in Institute’s Statues.
	Link:https://iiitvadodara.ac.in/act_statutes_ordinance.php
	Number of CSE (Computer Science and Engineering) faculty members who do not fulfill the prescribed criteria for their positions.
	NIL
	Details of every single ordinance formed for the PhD programme at IIIT Vadodara.
	Ph.D. ordinance given on Institute Website. Refer this Link:
	https://iiitvadodara.ac.in/assets/files/03_Ph.D-IIITV-ordinance_English.pdf
	151
	04.07.2024
	Whether the Office Memorandum dated 17.02.2020 issued by Department of Pension and Pensioners Welfare, Government of India regarding coverage under Central Civil Services (Pension) Rules, 1972, in place of National Pension System, of those Central Government employees whose selection for appointment was finalised before 01.01.2004 but who joined Government service on or after 01.01.2004 has been implemented in any autonomous body/bodies under Ministry of Education? If yes please provide the list of autonomous body/bodies where the above referred OM has been implemented.
	No such case is in IIIT Vadodara.
	If the response to query no. 1 above is in the negative please provide the file notings or minutes of the meeting vide which the decision to not extend or implement the OM referred to in query no. 1 above to the autonomous bodies was taken by the Ministry.
	Not Applicable.
	152
	11.07.2024
	I request you to provide the data for No. of. Complaints filed against scheduled caste. Pm which led to the dropout of students in educational institutions.
	NIL
	153
	16.07.2024
	The RTI application is being partially transferred for Point Nos. (1, 2, 4, 5 and 7-9) for furnishing the requisite information directly to the applicant.
	Provide me the information of the total number of students enrolled in higher education institutions in India, and what is the gender-wise breakdown?
	It is intimated that the compilation of huge information/ records sought as per your RTI Application would disproportionately divert the resources of the Institute. In this regard, section 7(9) of the RTI Act -2005 is relevant. In view of the foregoing, you are invited to visit this Institute with prior appointment for inspection of records/ documents and taking the copies of relevant and required documents/ information. In this regard, section 2(j) of the RTI Act -2005 is relevant. The required information will be provided to the Applicant as per the provisions of the RTI Act – 2005.
	Provide me the information of the total number of faculty members working in higher education institutions in India and what is the gender-wise breakdown?
	Provide me the information of the total number of students pursuing Ph.D. programs in India, and what is the subject-wise and institution-wise breakdown?
	Refer Annexure – I.
	Provide me the information of the national average professor-student ratio for each state in India?
	Average professor – student ratio at IIITV is 49.18.
	Provide me the information of the percentage of students pursuing higher education in India by religion and caste?
	No such information held.
	Provide me the information of the state-wise percentage of students pursuing higher education in India by caste and religion?
	No such information held.
	Provide me the information of the total number of faculty members there in higher education institutions in India and their religion wise breakdown.
	No such information held.
	154
	16.07.2024
	I request you to provide the following information regarding the fine dues for the student with ID 202051003:
	Detailed Calculation of Fine Dues:
	Complete breakdown of the fine dues amount.
	Semester-wise breakup of the fines and whole calculation as how it is calculated.
	Under Section 8(1)(e) of the RTI Act, information available to a person in his fiduciary relationship is exempted from disclosure, unless the competent authority is satisfied that the larger public interest warrants the disclosure of such information.
	Percentage Breakdown:
	Percentage contribution of each semesters fines to the total due amount.
	Communication Regarding Fines:
	Reasons for not informing the student about the fine dues on a semester basis, especially if the dues were incurred in earlier semesters.
	155
	19.07.2024
	Request for information about faculty members in the Departments of Computer Science and Engineering, Computer Science, and Information Technology, categorized by institute type (IITs, NITs, IIITs, and Central Universities) and by category (GEN, EWS, SC, ST,OBC).
	No. of Faculty Members in the Department
	Vacant post category wise
	SC
	ST
	OBC
	EWS
	GENERAL
	TOTAL
	Computer Science & Engineering
	and
	Information Technology
	0
	0
	1
	1
	8
	10
	156
	25.072024
	Kindly refer to the Advt. No. IIITV/RECRU/NON-TEACHING/2021-22/001 Dated: 02-Dec-2021.
	Please share either the electronic copy or printed copy of the above - mentioned advertisement.
	The electronic copy of the advertisement is attached herewith as Annexure – I.
	A provisional list of candidates was uploaded on the institute website. Since then no correspondence is received from IIITV. Kindly provide an appropriate reason for the delay.
	It does not fall under the definition of information under the RTI Act, 2005.3
	What is the current status/progress in recruitment process for the position of Administrative Assistant (AA)?
	The recruitment process is not yet completed, as such the information sought could not be provided at this stage. The information will be provided to you as and when the same is available for furnishing.
	Is there any corrigendum issued by the IIITV regarding the cancellation of the above-mentioned advertisement and for the AA position? If yes, then please share the copy of such corrigendum.
	No
	Does IIITV has followed the DoPT instructions regarding time limit for holding examinations / interviews (copy enclosed)? If not, kindly provide the clarification.
	It does not fall under the definition of information under the RTI Act, 2005.
	What is the criteria adopted by the IIITV for calling candidates for further recruitment process, if the recruitment process is completed?
	Recruitment process is not yet completed.
	Share the copy of question paper(s) for all stages given to the candidates, if a written/skill examination is conducted for the post of AA.
	No written / skill examination is conducted yet.
	
	ANNEXURE 1
	
	
	
	
	
	ANNEXURE 2
	
	
	157
	25.07.2024
	Nature of Non-Academic Work:
	- Please provide a list of non-academic tasks assigned to PhD scholars over the past two academic years.
	No such information held.
	158
	29.07.2024
	I am Sumitram Kumar, a student from the B.Tech. Computer Science and Engineering batch of 2019-2023, with the roll number 201951156. I am writing to request the following details regarding my fee payments during my tenure at the institute:
	Exact Fee Payment Dates:
	Please provide the precise dates on which I paid each semester fees, the bank, or through scholarship funds.
	It is a generalize question, please ask specific information.
	Fee Payment Deadlines and Relaxation Periods:
	Kindly provide the official deadlines for fee payment for each semester as set by the institute. Additionally, include any relaxation periods and dates granted for payments made through scholarships or loans.
	Institute can provide the fees receipts for further date, please visit the Institute.
	Fines Incurred:
	I request a detailed account of any fines incurred for each semester. Please specify the basis for these fines, how they were calculated, and the total amount for each instance.
	Particular
	fees
	late payment
	Fine Amount
	Sem - 5
	57000
	3 Months
	1,710.00
	Sem - 5
	12870
	2 Months
	257.40
	Sem - 6
	94250
	3 Months
	2,827.50
	Sem - 7
	90870
	2 Months
	1,817.40
	Sem - 8
	85750
	4 Months
	3,430.00
	Total
	10,042.30
	Note: Please refer to the Office order no. IIITV/17-18/63 dated 13 April 2024.
	159
	16.08.2024
	Provide all the gazette notifications and circulars related to application fee exemption for employment and education for Scheduled Tribes in India.
	Information not held.
	Many central govt organizations and Universities are collecting application fee for employment and education from candidates belongs to ST category, even after application fee is exempted. Provide the evidence that what are the efforts done by ST commission in implementing constitutional laws.
	Information not held.
	160
	20.08.2024
	I am writing to you with immense respect and admiration for the esteemed work carried out by the Indian Institute of Information Technology, Vadodara. Under the provisions of the Right to Information Act, 2005, a sincere request is made to share any permitted information pertaining to start ups/innovative ventures/incubators that is supported. Kindly provide details for the following questions:
	Is there any support provided to start ups/ innovative ventures/incubators and if so, can you kindly specify the names and team behind the start-ups/ innovative ventures/incubators and the domain in which they operate?
	Yes to Student Startup and Innovation Policy Programme for IIIT Vadodara students.
	Could you kindly provide information pertaining to the financial support provided and any available schemes that are applicable?
	Under Government of Gujarat SSIP Scheme, we provide the financial support for building PoC and tinkering Lab for students of IIIT Vadodara.
	161
	26.08.2024
	Provide a detailed timeline of the construction progress, including milestones and deadlines of IIIT Vadodara (Dumad Campus).
	The work of IIIT Vadodara (Dumad Campus) is entrusted to CPWD, Vadodara. The work has commenced on 14.10.2023 and the expected date of completion is 13.04.2025.
	162
	29.08.2024
	I request you to kindly provide the following information regarding the examination, test, and interview fees charged from candidates (both male and female) for recruitment in various central government educational and research institutions, including but not limited to:
	Fee Details:
	Please provide the details of the fees charged from male and female candidates for examinations, tests, and interviews for recruitment in the following institutions:
	-Indian Institutes of Technology (IITs)
	-National Institutes of Technology (NITs)
	-All India Institutes of Medical Sciences (AIIMS)
	-Indian Institutes of Management (IIMs)
	-Indian Institutes of Information Technology (IIITs)
	-Indian Institute of Science (IISc)
	-Central Universities
	-Other Central Government Educational and Research Institutions
	The Institute is charging following fees from the candidates for recruitment application:
	Candidates
	Category
	Fee in amount Rs.
	Male
	General
	885/-
	SC
	590/-
	ST
	590/-
	OBC
	590/-
	EWS
	885/-
	PWD
	590/-
	Female
	All Categories
	Exempted
	Gender-wise Fee:
	Please provide information on whether there is any difference in the fees charged from male and female candidates for the above-mentioned recruitment processes. If yes, kindly provide the details.
	Yes. Refer reply to Query 1.
	Fee Exemption:
	Please provide details of any exemptions or concessions in the fees for any categories of candidates (e.g., SC/ST, OBC, PwD, economically weaker sections, etc.) for the recruitment processes mentioned above.
	Refer reply to Query 1.
	Application Processing:
	Please inform whether the fees collected from candidates are uniform across all institutions under the purview of the Department of Higher Education or if they vary by institution. If they vary, kindly provide the fee structure for each institution separately.
	No information held.
	Use of Fees:
	Please provide information on how the collected fees are utilized by the respective institutions.
	It is part of the Institute income.
	163
	02.09.2024
	Scope of work of Senior Technical Officer (STO) at IIITs.
	No information held.
	Eligibility Criteria for the post of Senior Technical Officer at IIITs.
	No information held.
	Scope of work of Junior Technical Officer (STO) at IIITs.
	No information held.
	Reporting Officer of Senior Technical Officer (STO) at IIITs.
	No information held.
	The information of whether recruitment of the candidate for the post of Senior Technical Officer (STO) at IIITs is possible even if a candidate have not served in any Institute at the post of Junior Technical Officer or at the post of Grade II, Level 10.
	No information held.
	The information of whether recruitment of the candidate for the post of Senior Technical Officer (STO) at IIITs is possible even if a candidate have not served in any of the Institute of National Importance at the post of Junior Technical Officer or at the post of Grade II, Level 10.
	No information held.
	The information of whether recruitment of the candidate for the post of Senior Technical Officer (STO) at IIITs is possible even if a candidate have not served in any of the IIITs at the post of Junior Technical Officer or at the post of Grade II, Level 10.
	No information held.
	The information of whether recruitment of the candidate for the post of Assistant Professor Grade I Level 12 at IIITs is possible even if a candidate have not served in any Institute of National Importance at the post of Assistant Professor Grade II Level 10 .
	Selection based on recruitment rules.
	< >
	The Information of whether a candidate having only teaching experience at Private Institution can be appointed directly at the post of Assistant Professor, Grade I Level 12 at IIITs.
	Selection based on recruitment rules.
	< >
	The information of whether Senior Technical Officer can be appointed at In-charge Registrar post at IIITs.
	No information held.
	164
	07.09.2024
	I admitted my son to IIITV, considering his disabilities, and we requested the institutions support for his needs. While most of the faculty were accommodating, we encountered difficulties with Prof. Dibyendu, who was not responsive to our requests for assistance during my son’s exam. Despite several attempts, Prof. Dibyendu did not scrutinize my son’s examination paper. Additionally, the hostel accommodations, managed by Prof. Ajay Nath, Dean, were quite cramped. Students were instructed to share rooms with three individuals per room. Moreover, there was significant disruption as students were required to relocate between hostels twice within a four-month period. This situation reflects a concerning level of mismanagement by Prof. Ajay Nath.
	It is a statement and no information is asked.
	165
	08.09.2024
	Please provide the information on how the institution has made the students aware as per clause (i) of the regulation 6.1 of UGC REGULATIONS ON CURBING THE MENACE OF RAGGING IN HIGHER EDUCATIONAL INSTITUTIONS, 2009.
	Information shared during orientation programme on 19th Aug 2024 and posters pasted on the hostel and institute notice boards.
	Please provide the name and designation of each member of the Anti-Ragging Committee in your institution as per clause 6.3(a) of the above-mentioned UGC regulation
	Refer Annexure – I
	Please provide the dates, timings, and places of the surprise raids made by the Anti-Ragging Squad as per clause (d) of Regulation 6.3 of the above-mentioned UGC regulation from Jan 1st, 2024 to the date of reply.
	One Faculty / Officer of the Institute is staying at hostel during night from 16.08.2024 to 15.09.2024. Refer Annexure – II
	The total number of CCTV cameras, including working and dysfunctional, installed in your institution at vulnerable areas for anti-ragging vigil. And also provide the details of where these cameras are installed.
	Total – 36 cameras are installed in the institute hostel as under:
	Floor wise 1X14=14, Mess area = 02, Garden area = 02, Main Gate = 02, Boundary = 06, Library & Gym = 02, Front side of office = 02, Ground floor lift = 02, Basement = 04
	Does the institution seek the assistance of professional counsellors before the commencement of each academic session or at the time of admission as per clause (o) of Regulation 6.1 of the UGC Regulations on Curbing the Menace of Ragging in Higher Educational Institutions, 2009. If yes, then provide a copy of proof of payment to that counsellor.
	No
	Provide year-wise data on ragging complaints received by your institution and anti-ragging committee for the past 12 years and also mention the channels for the receipt of complaints.
	Academic Year 2021-22 = 1 number.
	Channels:
	Anti-ragging committee
	Faculty Advisor
	Associate Dean (Student Affairs)
	Director
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	166
	09.09.2024
	The total number of employees, advisors, and consultants currently working with the Ministry of Education, its various departments, and autonomous bodies under the Ministry.
	Total number of employees, advisors, and the consultants working in IIIT Vadodara as on date:
	Teaching Employees
	Non-teaching Employees
	Advisors
	Consultants
	22
	10
	0
	05
	The number of employees, advisors and consultants belonging to SC, ST, and OBC communities currently working in the Ministry, its departments, and autonomous bodies. Provide numbers for SC, ST and OBC separately for Employees and Consultants.
	Employees
	Consultants
	SC
	ST
	OBC
	No information held with IIIT Vadodara.
	01
	00
	08
	Does the Ministry of Education follow the reservation policy for SC/ST/OBC categories when hiring consultants? If yes, please provide details of the policy implementation.
	No information held with IIIT Vadodara.
	The number of consultants currently working with the Ministry and its autonomous bodies:
	- How many consultants have been hired through external agencies?
	- How many consultants have been hired directly by the Ministry or its autonomous bodies?
	- Please provide category-wise (SC/ST/OBC) details for each department and autonomous body.
	05 Consultants hired through external agencies.
	00 Consultants hired directly by the Ministry or its autonomous bodies.
	No information held with IIIT Vadodara.
	The budget spent on consultants and advisors salary by the Ministry, its departments, and autonomous bodies for the financial years:
	- 2022-2023
	- 2023-2024
	Amount spent as under from Internal Revenue Generated fund:
	FY 2022-2023 – Rs. 16,23,667/-
	FY 2023-2024 – Rs. 26,07,390/-
	167
	23.09.2024
	Kindly provide the following details regarding the online UG (Undergraduate), PG (Postgraduate), and PhD courses offered by Indian Institutes of Technology (IITs), National Institutes of Technology (NITs), Indian Institutes of Information Technology (IIITs), and private universities under UGC guidelines:
	List of Online Courses Offered:
	Provide the list of online UG, PG, and PhD programs offered by IITs, NITs, IIITs, and private universities under UGC.
	NIL at IIIT Vadodara.
	Course Fee Details:
	Provide the detailed fee structure for each of these courses, including tuition fees, examination fees, and any other applicable charges.
	Not applicable to IIIT Vadodara.
	Course Validity:
	Kindly mention the validity period of each online course (whether there is a specific time period within which the course needs to be completed).
	Not applicable to IIIT Vadodara.
	Equivalence to Offline Degrees:
	Please confirm whether the degrees obtained through these online programs are considered equivalent to the degrees obtained through the traditional offline mode, as per UGC guidelines and any related governing regulations.
	Not applicable to IIIT Vadodara.
	Accreditation and Recognition:
	Are these online programs accredited by UGC or any other recognized regulatory bodies?
	Are these programs recognized by professional organizations and employment sectors (both government and private) for job opportunities?
	Not applicable to IIIT Vadodara.
	Eligibility Criteria for Enrolment:
	Provide the eligibility criteria for enrolment in these online courses for UG, PG, and PhD programs.
	Not applicable to IIIT Vadodara.
	Admission Process and Selection Criteria:
	What is the process of admission for online courses, and how are candidates selected for these programs?
	Not applicable to IIIT Vadodara.
	Examination and Assessment Process:
	How are the students assessed and examined in these online programs?
	Are there any mandatory in-person examinations or practical assessments required for completing the online degree?
	Not applicable to IIIT Vadodara.
	Support and Resources Provided:
	What kind of academic support, online resources, and interaction with faculty members are provided in these online courses?
	Not applicable to IIIT Vadodara.
	Placement Assistance:
	Does the institution provide any placement or internship support for students enrolled in online programs?
	Not applicable to IIIT Vadodara.
	168
	23.09.2024
	संकाय सिस्यों के चयन के समय विशिन्न आईआईटी, आईआईआईटी और एनआईटी (वििेष रूप सेआईआईटी और एनआईटी केसंबंर् में) मेंविशिन्न स्तरों पर शिक्षण कममचाररयों का ननर्ामररत प्रिेि
	िेतन क्ट्या है? कृपया इसेसारणीबद्र् प्रारूप मेंप्रस्तुत करें।
	Assistant Professor Grade II (Pay Level 10 Cell 8) – Rs. 70,900/-
	Assistant Professor Grade II (Pay Level 11 Cell 2) – Rs. 71,000/-
	Assistant Professor Grade I (Pay Level 12 Cell 1) – Rs. 1,01,500/-
	Associate Professor (Pay Level 13A1 Cell 1) – Rs. 1,31,400/-
	Associate Professor (Pay Level 13A2 Cell 1) – Rs. 1,39,600/-
	Professor (Pay Level 14 Cell 1) – Rs. 1,44,200/-
	Professor (Pay Level 14A Cell 1) – Rs. 1,59,100/-
	क्ट्या इन संस्थानों को विशिन्न स्तरों केशिक्षण कममचाररयों केचयन केशलए अपनी स्ियंकी िेतन संरचना बनानेकी अनुमनत िी गई है?
	Yes
	यदि हां, क्ट्या राष्ट्रीय महत्ि के इन संस्थानों को शिक्षण कममचाररयों केशलए अनतररक्ट्त िेतन संरचना को मंजूरी िेनेकेशलए कोई वििेष प्राधर्कार/ ननिेि/ आिेि दिए गए हैं? ऐसेककसी वििेष प्राधर्कार/
	ननिेि/ आिेि की प्रनत उपलब्र् कराई जाए।
	Yes, refer to item no.1.11 of 1st coordination forum meeting held on__________________. copy is enclosed.
	(Jigar Sir needs to be discussed with Registrar sir)
	कृपया शिक्षा मंत्रालय के उच्च शिक्षा वििाग के अंतगमत सिी िैक्षखणक संस्थानों की सूची उपलब्र् कराई जाए।
	No Information held with the institute.
	उपरोक्ट्त केअनतररक्ट्त कृपया ननम्नशलखित प्रारूप मेंसंस्थानिार जानकारी प्रिान करें।
	For information related to IIIT Vadodara, please refer to the attached Annexure - _____.
	क्ट्या उपरोक्ट्त िेतन संरचना िारत सरकार के शिक्षा मंत्रालय में उच्च शिक्षा वििाग के अंतगमत के सिी िैक्षखणक संस्थानों पर समान रूप से लागूहोनी है। यदि ककसी िी संसथान को
	ककसी िी प्रकार की कोई छूट िी गयी हो तो उसकी प्रनत उपलब्र् कराइ जाए।
	Please refer to information given for Sl. No. 3 above.
	कृपया राष्ट्रीय महत्ि केविशिन्न संस्थानों द्िारा िेतन प्रिान करतेसमय ननधर् केस्रोत का उल्लेि करें।
	Salaries are paid out of internal revenue, no government grants are received.
	Annexure-1
	संस्थान का
	नाम
	संस्थान
	स्थापना का
	िषम
	शिक्षण कममचाररयों
	का विशिन्न स्तर
	4-दटयर केअंतगमत
	विशिन्न स्तरों पर
	शिक्षण कममचाररयों
	की शिक्षा मंत्रालय
	केउच्च शिक्षा
	वििाग द्िारा
	स्िीकृत िेतन
	संरचना
	विशिन्न स्तरों पर
	शिक्षण कममचाररयों
	की संख्या
	शिक्षण कममचाररयों
	की संख्या
	विशिन्न स्तरों पर
	शिक्षण कममचाररयों
	को संस्थान द्िारा
	दिया जानेिाला
	प्रिेि-िेतन
	ननर्ामररत िेतन
	मेंविचलन,
	यदि कोई हो
	ऐसेविचलन
	केकारण
	क्ट्या ऐसेविचलन
	को बोडमया शिक्षा
	मंत्रालय केउच्च
	शिक्षा वििाग
	द्िारा अनुमोदित
	ककया गया है
	यदि हााँ
	तो उसकी
	प्रनत
	यदि नहीं
	तो ककसी
	िी प्रकार
	के ननिेि
	या करिाई
	की प्रनत
	सहायक प्रोफे सर
	(ग्रेड-II) L10
	NA
	08
	Rs. 70,900/-
	NA
	NA
	All recruitment are approved by Board of Governors of IIIT Vadodara.
	Exempted as per section 8(1)(J) of the RTI act 2005.
	NA
	सहायक प्रोफे सर
	(ग्रेड-II) L11
	NA
	03
	Rs. 71,000/-
	NA
	NA
	सहायक प्रोफे सर
	(ग्रेड-I) L12
	NA
	10
	Rs. 1,01,500/-
	NA
	NA
	सहायक प्रोफे सर
	(ग्रेड-I) L13A1
	NA
	0
	Rs. 1,31,400/-
	NOT HELD
	NOT HELD
	सहयोगी प्रोफे सर
	L13A2
	NA
	0
	Rs. 1,39,600/-
	NOT HELD
	NOT HELD
	प्रोफे सर L14
	NA
	0
	Rs. 1,44,200/-
	NOT HELD
	NOT HELD
	प्रोफे सर L14A
	NA
	0
	Rs. 1,59,100/-
	NOT HELD
	NOT HELD
	प्रोफे सर L15
	(एचएजी)
	NA
	0
	Rs. 1,82,200/-
	NOT HELD
	NOT HELD
	अन्य कोई
	NA
	1
	-
	NOT HELD
	NOT HELD
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	26.09.2024
	I am writing to request information under the Right to Information (RTI) Act, 2005, regarding the faculty recruitment process and the nature of employment at IIIT operating under the PPP (Public-Private Partnership) mode.
	Recruitment Process of Faculty Members:
	Please provide detailed information regarding the recruitment process of faculty members at IIITs under PPP mode, including the eligibility criteria, selection procedures, and any governing regulations or policies.
	Recruitment is done as per Recruitment Rules.
	Nature of Employment:
	Kindly clarify the nature of employment for faculty members at such IIITs. Specifically:
	Are these faculty members considered government employees?
	Are they entitled to the benefits and status similar to government employees?
	No.
	No.
	Designation as Class One Officers:
	Are faculty members employed in IIITs under PPP mode classified as Class One officers in terms of their official designation and service status?
	No.
	Contractual and Permanent Employment:
	Please provide information on whether faculty members are employed on a contractual basis or as permanent employees, and whether there are any differences in terms of salary, benefits, and tenure between these employment categories.
	IIIT Vadodara has
	a) Regular Faculty
	b) Contractual Faculty
	(1) Contractual Faculty – with scale has same benefits as Regular Faculty
	(2) Consolidated Faculty – consolidated does not have same benefits as Regular Faculty
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	02.10.2024
	Delay in Release of Project Stipend for Ms. Pragati Kumari Ms. Pragati Kumari, who worked as a Junior Research Fellow (JRF) from 01/07/2024 to 14/07/2024, has not received her project stipend for these 14 days. The delay is directly affecting her LIFE and LIBERTY. a. What is the official timeframe for disbursement of stipends for JRFs? b. What is the reason for the delay in releasing Ms. Pragati Kumari's stipend for the mentioned period, which impacts her LIFE and LIBERTY? c. What are the institute’s policies regarding delays in stipend release, and what steps can be taken if the stipend is not disbursed in a timely manner?
	The information sought does not fall under the provisions of Section 7(1) of RTI Act 2005. Life or liberty of Person.
	In Pratap Kumar Jena vs Ministry of Health and Family Welfare, CIC has ordered that,
	“The life or liberty provision can be applied only in cases where there is an imminent danger to the life or liberty of a person and the non-supply of the information may either lead to death or grievous injury to the concerned person. Liberty of a person is threatened if she or he is going to be incarcerated or has already been incarcerated and the disclosure of the information may change that situation. If the disclosure of the information would obviate the danger then it may be considered under the proviso of Section 7(1). The imminent danger has to be demonstrably proven. The Commission is well aware of the fact that when a citizen exercises his or her fundamental right to information, the information disclosed may assist him or her to lead a better life. But in all such cases, the proviso of Section 7(1) cannot be invoked unless imminent danger to life or liberty can be proven.”
	Timeframe for Release of Caution Money After Resignation After a PhD scholar resigns from the institute, what is the official timeframe for the refund of caution money, which directly affects the LIFE and LIBERTY of the scholar? a. Please provide relevant rules or guidelines that govern the disbursement of caution money once a scholar resigns from the institute.
	Timeframe for PhD Stipend Release What is the stipulated timeframe for the release of stipends for PhD scholars? Delays in this process directly affect their LIFE and LIBERTY. a. Kindly share the institute's policies regarding the schedule for stipend disbursement to ensure timely payment to research scholars.
	Grievance Redressal for Mental Harassment If a PhD scholar faces mental harassment due to administrative delays (such as stipend disbursement or lack of guidance due to supervisor issues), what steps can be taken to report and resolve such concerns, which impact their LIFE and LIBERTY? a. Does the institute have a grievance redressal mechanism or support system to help students facing such challenges?
	
	Note:-Thus, your application is rejected under the provisions of life and liberty.
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	03.10.2024
	Permanent Campus Update:
	● What is the current status of the construction of the permanent campus of IIIT
	Vadodara?
	● Please provide a detailed timeline for the completion of the project, including any
	anticipated delays and their reasons.
	● Are there any documents or reports available regarding the planning and progress of the permanent campus that can be accessed by the public? If so, please provide details on how to obtain them.
	Physical progress is 36% as on 30 September 2024 as reported by CPWD.
	As per CPWD contract document the work is to be completed by 13 April 2025.
	No. The information can be collected from CPWD Vadodara circle.
	Credit Changes:
	● Please provide the rationale behind the changes in credits for different B.Tech,
	M.Tech, and Ph.D. courses after the declaration of initial results.
	● Were the students informed about the possibility of such changes before the
	commencement of the courses?
	● Provide a detailed breakdown of the credit changes for each course, including the
	original and revised credit values.
	● What is the mechanism for addressing student grievances related to these credit
	changes?
	Does not fall under the preview of RTI act.
	No information held.
	Details as available in individual gradesheet.
	Students can approach Grievance committee of the Institute.
	Comprehensive Examination:
	● Provide detailed information regarding the course credits required for appearing
	in the comprehensive examination for B.Tech, M.Tech, and Ph.D. programs.
	● What are the criteria for passing the comprehensive examination in the case of
	phd?
	● What are the consequences of failing the comprehensive examination, and what
	options are available to students in such cases in case of PHD?
	● Is there a provision for re-evaluation or re-taking the comprehensive examination?
	If so, please provide the relevant rules and procedures.
	Refer PHR 5 of Ph.D ordinance – Annexure I
	The minimum qualifying grade is CC (6 grade point on a 10 point scale)
	Candidates securing ‘F’ grade in Comprehensive Examination (written test), will not be eligible to register for research credits. His/her TA will be reduced to 50% until he/ she completes the Comprehensive Examination. The assistantship will be restored on completion of Comprehensive Examination by securing the requisite qualifying grade “CC”. No differential arrears for the period of reduced assistance will be provided/paid. In case funding is from outside agency the rules of funding agency will prevail.
	Refer PHR 4.1 of Ph.D ordinance – Annexure II
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	03.10.2024
	Time frame for stipend disbursement for project associates:
	Please provide the standard timeline within which stipends are disbursed to project associates according to the institute's policies.
	Normal monthly disbursment is done within first week of the next month
	Time frame for refunding caution money after resignation:
	What is the official time frame for the refund of caution money after a PhD scholar resigns from the institute?
	It depends on case to case.
	Time frame for PhD stipend disbursement: Please provide the timeline for the regular
	disbursement of stipends to PhD scholars as per institutional guidelines.
	Normal monthly disbursment is done within first week of the next month
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	03.10.2024
	I am writing to request information regarding PhD programs at IIIT Vadodara under the Right to Information Act, 2005.
	Total Number of Employees:
	○ Please provide the total number of employees working in the university, categorized as:
	■ Administrative staff
	■ Non-administrative staff
	■ Teaching faculty
	1) Administrative Staff:-05
	2) Non-Administrative staff:-03
	3) Faculty:-22
	Recruitment and Eligibility:
	○ For each category of employees (administrative, non-administrative, and
	teaching faculty), please provide:
	■ The recruitment process and eligibility criteria for different positions.
	■ The qualifications, experience, and other requirements for each position.
	■ The reservation policies followed for recruitment.
	As per Recruitment Rules for Teaching faculty.
	As per advertisement for administrative, non-administrative as recruitment rules not held.
	Institute follows Government of India reservation policy.
	Faculty Eligibility:
	○ Please provide the number of teaching faculty currently employed who do not meet the minimum eligibility criteria for their respective positions as per the university's regulations and relevant government norms.
	○ Please provide details on how these faculty members were appointed and the reasons for any deviations from the established eligibility criteria.
	NIL
	Service Conditions:
	○ Please provide information on the service conditions for each category of
	employees, including:
	■ Pay scales and allowances
	■ Leave entitlements
	■ Promotion policies
	■ Code of conduct and disciplinary procedures
	As per Statutes of the Institute
	Employee Welfare:
	○ Please provide details of the employee welfare measures in place, such as:
	■ Medical facilities and health insurance
	■ Retirement benefits and pension schemes
	■ Housing facilities or allowances
	■ Other welfare schemes and initiatives
	Provided
	Provided
	Housing / HRA policy, Transport, CPDA, Telephone Reimbursement
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	03.10.2024
	Salary Payment Processes:
	a. What is the standard protocol and timeline followed by IIIT Vadodara for processing the f inal salary of a faculty member who resigns from the Institute, particularly in matters aff ecting the LIFE and LIBERTY of the individual?
	b. As per official records, what caused the delay in the salary payout for Dr. Novarun Deb for the month of July 2024, which directly impacts his LIFE and LIBERTY?
	c. Was there any internal communication or directive issued regarding holding back or delaying the salary payment of Dr. Novarun Deb? If yes, please provide copies of these communications, especially those that had an impact on his LIFE and LIBERTY.
	The information sought does not fall under the provisions of Section 7(1) of RTI Act 2005. Life or liberty of Person.
	In Pratap Kumar Jena vs Ministry of Health and Family Welfare, CIC has ordered that,
	“The life or liberty provision can be applied only in cases where there is an imminent danger to the life or liberty of a person and the non-supply of the information may either lead to death or grievous injury to the concerned person. Liberty of a person is threatened if she or he is going to be incarcerated or has already been incarcerated and the disclosure of the information may change that situation. If the disclosure of the information would obviate the danger then it may be considered under the proviso of Section 7(1). The imminent danger has to be demonstrably proven. The Commission is well aware of the fact that when a citizen exercises his or her fundamental right to information, the information disclosed may assist him or her to lead a better life. But in all such cases, the proviso of Section 7(1) cannot be invoked unless imminent danger to life or liberty can be proven.”
	I am filing a First Appeal under Section 19(1) of the RTI Act, 2005, regarding the rejection of my RTI application (Reg. No. IIITV/R/T/24/00043 dated 03-10-2024), which was submitted under the life and liberty clause. While the delayed salaries for both Ms. Pragati Kumari and myself were Credited following the RTI, the ongoing mental harassment by the Registrar and
	Director of IIIT Vadodara continues to affect our life and liberty as protected under Article 21 of the Indian Constitution.
	Grounds for Appeal:
	1.Mental Harassment and Financial Stress:
	Despite receiving the due salaries after my RTI, the prolonged mental distress caused by the delayed payments, repeated reminders, and financial stress violated our right to life. The unjust withholding of Salaries cause severe Financial hardship, directly impacting our well-being.
	2. Denial of Email Access and Professional Obstruction:
	My official email was prematurely deactivated without adherence to policy. Upon complaining to
	the BoG Chairman, it was reactivated, only for Dr. Naveen Kumar to threaten deactivation within two weeks. This blatant disregard for procedures amounts to professional obstruction and exacerbates the mental harassment faced.
	3. Precedents of Professional Victimization Under Article 21:
	The Supreme Court of India has consistently upheld that mental harassment and emotional harm in the workplace violate Article 21. Notable cases include:
	o Vishaka vs. State of Rajasthan (1997): Protection against harassment in the workplace.
	o D.K. Basu vs. State of West Bengal (1996): Protection against mental and emotional harassment.
	o Olga Tellis vs. Bombay Municipal Corporation (1985): Withholding livelihood without reason violates the right to life.
	These cases demonstrate that the Registrar and Director's actions fall under professional victimization, violating our right to life and liberty.
	Relief Sought:
	1.Reconsideration of my RTI request under the life and liberty clause due to the ongoing mental
	Harassment.
	2. Immediate release of the requested information on fund mismanagement, salary delays, and administrative obstruction.
	3. Urgent steps to stop further harassment and initiate a formal inquiry into the actions of the
	Registrar and Director.
	Observations & Decision of the FAA;-
	(a) Dr Novarun Deb, the appellant had joined IIIT Vadodara (Institute) on 4" February 2020 and was relieved on 31° July 2024. The appellant salary was never delayed in his four and half years of service with the Institute. He resigned to join University of Calgary, Canada, when he was lezve on 4" July 2024, re joined institute co 3” July 2024 and was relieved in 23 days by waving off his mandated notice period (till end of academic session) keeping his career prospects and with positive spirit. This was with an understanding that Dr Novarun Deb will make the question paper, evaluate the answer scripts and submit the grades, He completed this academic responsibility on 20 August 2024.
	(b) The appellant had sent an email to Director of the Institute regarding his last month salary on 24th September 2024. The Director had replied “Your file is under process.Kindly wait"; At this time the Director was at institutes satellite campus at Diu (UT) ta meet the Hon'ble Vice President of India who was visiting the institute campus,
	(c) His financial dues were cleared on 3rd October 2024 (in 45 days, after completion of his academic obligation), Last salary after resignation needs to be processed diligently specially when the employee is praceeding on employment to a foreign country (in this ge “case. a though the applicant has shown his address of Kolkata, actually he is in Canada working in University of Calgary, Canada.
	< https://profiles.ucalgary.ca/novarun-deb >; < noyvarun.deb@ucalgary.ca >).
	(d) Ms Pragati Kumari, who was our PhD student had also resigned independently and she is also proceeding to University of Calgary to work with him. This she has mentioned in her resignation. She resigned on 27th August 2024 and her financial dues of 14 days, as Junior Research Fellow (JRF) were released on 3 October 2024. once Institute received "Non-Disclosure Agreement” from her on 3 September 2024, mandated to protect Intellectual Property of the work done by her during her association with IIIT Vadodara.
	(e) The appellant was asked to attend the personal hearing on 9" October 2024 at 2.30 pm (IST) through Google meet. The appellant did not attend the same.
	Point I, of the Appeal. Reconsideration of my RTI.request under the life and liberty clause, given that the mental harassment caused by the Institute's actions continues to affect my well-being
	and professional integrity.
	Decision of the FAA
	(f) The RTI appeal request under life and liberty clause was considered by me, the FAA and I reject the same, as the last salary of the Appellant has already been released on 3rd October 2024 by the Institute well within reasonable time (45 days after completion of his duties). Ms Pragati Kumari has already approached the institute for her financial dues and the case has been processed accordingly. Ms. Pragati Kumari's case (a third party) in his RT| application under the Life and Liberty clause is not relevant to his case.
	(g) Thus, his intention that the institutes action (which are In positive spirit, to support him in his career) has caused mental harassment, needs to be proven. In Mr. Pratap Kumar Jena vs Ministry of Health and Family Welfare on 9 May 2012: CIC has CIC has ordered that:
	“The life or liberty provision can be applied only in cases where there is an imminent danger to the life or liberty of a person and the non-supply of the information may either lead to death or grievous injury to the concerned persan.
	Liberty of a person is threatened if she or he is going to be incarcerated or has already been incarcerated and the disclosure of the information may change that
	situation. If the disclosure of the information would obviate the danger, then it may be considered under the proviso of Section 7(1). The imminent danger has to be demonstrably proven. The Commission is well aware of the fact that when a citizen exercises his or her fundamental right to information, the information disclosed may assist him or her to lead a better life. But in all such cases, the proviso of Section 7(1) cannot be invoked unless imminent danger to life or liberty can be proven.”
	(h} Thus, I concur with the reply of CPIO, IIIT Vadodara.
	Point II, of the Appeal.
	Immediate release of the information requested
	(A) The mismanagement of ISRO project funds.
	Decision of the FAA.
	(i) The proviso of Section 7(1) cannot be invoked unless imminent danger to life or liberty can be proven. I reject the same and concur with the reply of CPIO, IIIT Vadodara.
	(B) Regarding reasons for the delay in salary payments, and the obstruction caused by the Registrar and Director.
	Decision of the FAA.
	(k) This does not fall under the purview of RTI Act 2005.
	Point III, of the Appeal.
	Urgent steps to prevent further harassment, and a formal inquiry into the actions of the Registrar and Director to ensure that such violations of life and liberty do not recur.
	Decision of the FAA.
	(I) This does not fall under the purview of RTI Act 2005
	8. Your request to reschedule the hearing to October 14th, 2024, at 10:00 AM Calgary time (Canada), which corresponds to 9:30 PM IST on October 14th, 2024. This request was received at 10:30 PM IST on October 10th, 2024, after the originally scheduled hearing on October 9th, 2024, at 2:30 PM IST. The request is rejected.
	9 in your RTI application, you provided a Kolkata address, yet you are in Canada for employment, not for short-term tourism, Thus, your inclusion of the Kolkata address is misleading. You are cautioned to be truthful in your representations, as handling appeals under the RTI Act is a quasi-judicial function.
	The Appeal is thereby disposed off.
	Handling of Faculty Resignations:
	a. Provide the written procedure and internal guidelines followed by IIIT Vadodara for processing the resignation of faculty members, including the settlement of dues and clearances, particularly in cases where the LIFE and LIBERTY of the faculty member is at stake.
	b. Why was the official email account of Dr. NovarunDeb (novarun_deb@iiitvadodara.ac.in) disabled on October 1st, 2024, despite institutional policy that mandates keeping the email active for at least one year post-resignation? This act directly affects his LIFE and LIBERTY, and I request specific rules governing the deactivation of ex-faculty email accounts.
	
	c. Provide a list of ex-faculty members whose official email accounts were kept active for the mandated period after their departure, as per policy, in the last five years, in the interest of ensuring the LIFE and LIBERTY of former faculty members.
	Complaints against the Registrar:
	a. As per the records of the Institute, how many complaints have been filed against the Registrar, Col. Ravi Chugh, by faculty members and staff, including those by Dr. Novarun Deb? These complaints concern LIFE and LIBERTY, and details must be provided within 48 hours.
	b. What is the procedure followed by the Institute to handle such complaints? Provide a copy of the official complaint-handling protocol, especially when the LIFE and LIBERTY of employees are involved.
	c. Was any inquiry initiated by IIIT Vadodara into the complaints made by Dr. Novarun Deb against the Registrar? If yes, provide the status or results of the inquiry. If no, explain the reasons for the lack of action on a matter directly impacting LIFE and LIBERTY.
	d. Are there any records of meetings or official correspondences between the Director and Registrar regarding these complaints? If yes, kindly provide copies of the same, as these matters involve the LIFE and LIBERTY of multiple individuals.
	Project Fund Management (ISRO Project): a. Provide the official protocol for the disbursement of project funds, particularly salary payments, for projects funded by external agencies like ISRO, with attention to how these protocols impact the LIFE and LIBERTY of project personnel.
	b. What caused the delay in the release of 15 days of salary for Ms. Pragati Kumari, a Project Associate under the ISRO-funded project “Safe Ship Navigation”? Who was responsible for processing the release, and why was it withheld for an extended period, thus affecting her LIFE and LIBERTY?
	c. Provide the list of communications between the Registrar and the PI of the project regarding this pending payment, as this delay affects the LIFE and LIBERTY of Ms. Pragati Kumari.
	Institutional Grievance Redressal Mechanism:
	a. What is the official process for addressing grievances raised by faculty members regarding mismanagement, governance issues, and threats made by senior officials, particularly in cases that impact the LIFE and LIBERTY of faculty and staff?
	b. Have there been any records of grievances filed by other employees of IIIT Vadodara, including Mr. Gautam Keshri, Mr. Jigar Mesariya, Mr. Jigar Shah, Mr. Haresh Kumawat, or Dr. Kamal K. Jha, against the Registrar? If so, please provide details of how these grievances, involving LIFE and LIBERTY, were handled.
	Communication and Accountability of the Director:
	a. As per institutional policy, how should the Director handle formal complaints from faculty members, especially those concerning the LIFE and LIBERTY of the complainant?
	b. Why was there no official response to Dr. Novarun Deb’s complaints regarding the Registrar and his handling of the salary issue? Provide the internal communications that detail any decisions made about these complaints, which directly concern LIFE and LIBERTY.
	Involvement of External Agencies:
	a. Has any external agency, such as ISRO, raised concerns with IIIT Vadodara regarding the mismanagement of project funds under the ISRO “Safe Ship Navigation” project? If yes, kindly provide the details of any correspondence or inquiries from such agencies, especially if they relate to the LIFE and LIBERTY of the project personnel.
	Misuse of Authority and Actions of the Registrar:
	a. Has any investigation been conducted into the alleged misuse of authority by the Registrar, Col. Ravi Chugh, specifically concerning his actions leading to delays in faculty salary payouts and inappropriate conduct? If yes, provide details of the investigation's outcome, particularly as it relates to the LIFE and LIBERTY of the affected individuals.
	b. Was the Registrar authorized to make decisions about withholding or delaying salary disbursement for any faculty or staff, particularly where such decisions impacted their LIFE and LIBERTY? If so, please provide the policy that grants him this authority.
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	03.10.2024
	I am seeking the following information related to SC, ST, and OBC students and faculty members for the past five years.
	Drop-out Rates Among SC, ST, and OBC Students Over the Last Five Years:
	Please provide the number of SC, ST, and OBC students who have dropped out of Undergraduate (UG), Postgraduate (PG), and PhD programs at your institution for each of the past five years.
	Provide the data year-wise and program-wise (UG, PG, PhD) for SC, ST, and OBC students separately.
	What initiatives has your institution taken to prevent dropouts among students from these reserved categories?
	As per Annexure – I
	Initiatives:
	Early Exit policy with a degree
	Mentor Study hours to support students weak in studies.
	Current Strength of SC, ST, and OBC Students:
	Please provide the current number of SC, ST, and OBC students enrolled in UG, PG, and PhD programs in your institution.
	Kindly provide category-wise and program-wise data for the current academic year.
	Refer Annexure – II
	Backlog Vacancies for Faculty in SC, ST, and OBC Categories Over the Last Five Years:
	How many backlog vacancies exist for faculty positions reserved for SC, ST, and OBC categories at your institution?
	Provide data for each of the past five years.
	Include details about vacant positions in each category for Assistant Professors, Associate Professors, and Professors.
	What measures are being taken to fill these backlog vacancies?
	Details of backlog vacancies for faculty as on date at IIIT Vadodara as follows:
	Backlog Vacancies for Faculty
	SC
	ST
	OBC
	2024-25
	00
	00
	00
	2023-24
	05
	02
	02
	2022-23
	00
	00
	00
	2021-22
	01
	00
	01
	2020-21
	00
	00
	00
	Details of faculty vacant position as on date at IIIT Vadodara as follows:
	Assistant Professor
	Associate Professor
	Professor
	(The institute follow flexi cadre structure)
	SC
	ST
	OBC
	10
	04
	12
	Special recruitment drive was held in December 2023.
	Current Faculty Strength of SC, ST, and OBC Categories:
	Please provide the current number of faculty members categorized under SC, ST, and OBC for all departments and positions (Assistant Professors, Associate Professors, Professors).
	What percentage of the total faculty strength is made up of SC, ST, and OBC faculty members? Provide data for each of the past five years.
	Details of faculty members of SC, ST and OBC categories as on date at IIIT Vadodara are as follows:
	Assistant Professor
	Associate Professor
	Professor
	(The institute follow flexi cadre structure)
	SC
	ST
	OBC
	NIL
	NIL
	04
	Details of percentage made up of SC, ST and OBC catogories faculty members based on total faculty strength at IIIT Vadodara as follows:
	Backlog Vacancies for Faculty
	Total faculty strength
	SC
	ST
	OBC
	No. of Faculty
	(%)
	No. of Faculty
	(%)
	No. of Faculty
	(%)
	2024-25 (As on date 17/10/2024)
	22
	00
	00
	00
	00
	04
	18.18
	2023-24
	21
	00
	00
	00
	00
	03
	14.29
	2022-23
	20
	00
	00
	00
	00
	01
	05.00
	2021-22
	19
	00
	00
	00
	00
	01
	05.00
	2020-21
	21
	00
	00
	00
	00
	00
	00
	Efforts to Address Faculty Representation:
	Has your institution undertaken any special initiatives or affirmative actions to increase the representation of SC, ST, and OBC faculty members?
	Is there a specific monitoring committee or cell to ensure proper implementation of the reservation policy in the recruitment of faculty members? If so, provide details about its functioning.
	Institute has SC, ST and OBC liaison officer.
	Retention and Support Programs for SC, ST, and OBC Students:
	Does your institution offer any support services or retention programs (e.g., mentorship, counselling, financial aid) specifically designed for SC, ST, and OBC students enrolled in UG, PG, and PhD programs? If yes, provide details.
	What initiatives are currently in place, or planned, to address the challenges faced by SC, ST, and OBC students that may lead to dropouts?
	Institute provides mentorship and counselling services.
	Institute has arranged collateral free loan and Government Scholarship to meet financial challenges.
	
	ANNEXURE 1 & 2
	
	176
	04.10.2024
	I wish to seek the following information under the Right to Information (RTI) Act, 2005 regarding the implementation of the National Education Policy (NEP) 2020 in Indian Institutes of Technology (IITs), National Institutes of Technology (NITs), Indian Institutes of Information Technology (IIITs), and Central Universities.
	Implementation of NEP 2020:
	What steps have been taken by IITs, NITs, IIITs, and Central Universities for the implementation of NEP 2020?
	What is the current status of NEP 2020 implementation in the above-mentioned institutions?
	Does not fall under the purview of RTI Act.
	Multi-entry and Exit Program:
	Have multi-entry and exit programs been introduced in all the courses across IITs, NITs, IIITs, and Central Universities? If yes, kindly provide details about the implementation.
	What provisions have been made to facilitate multi-entry and exit programs for students in all courses and semesters?
	How are credits being calculated and retained when a student exits or re-enters a program?
	Exit Program has been introduced since 2021.
	B.Tech Degree is converted to B.Sc Degree.
	
	Credit Transfer Mechanism:
	Has a common credit transfer system been introduced across all IITs, NITs, IIITs, and Central Universities? If yes, please provide detailed information about the credit transfer mechanism.
	How are credits transferred from one institution to another within the framework of NEP 2020? What measures ensure the uniformity of credit transfer across different institutions?
	What is the process for students to apply for credit transfer? Is there a centralized system for monitoring and processing credit transfers?
	No information held.
	Choice-Based Credit System (CBCS):
	Has the Choice-Based Credit System (CBCS) been implemented in these institutions as per NEP2020 guidelines? Please provide details on how this system is being implemented.
	What is the scope for students to choose interdisciplinary courses under the CBCS system?
	No information held.
	Academic Bank of Credits (ABC):
	Has the Academic Bank of Credits been established for students in IITs, NITs, IIITs, and Central Universities?
	How many students have registered for ABC till now?
	How does the Academic Bank of Credits help students with credit accumulation and transfer?
	Yes
	110
	No information held.
	Technology in Education:
	What steps have been taken to integrate technology in education, as recommended in NEP 2020, within these institutions?
	How are digital platforms and tools being used to facilitate teaching, learning, and evaluation processes?
	IIIT Vadodara is an IT Institute and students are well trained and Technology savy.
	MATLAB
	Programming Languages
	IOT Devices
	Robotics
	Embedded devices
	Curriculum Changes:
	Has there been a revision of the curriculum to align with the principles of NEP 2020? If so, please provide details on what changes have been made and how they are benefiting students.
	How is the new curriculum addressing the needs of interdisciplinary learning, research, and skill development?
	No information held.
	177
	04.10.2024
	Funding, Faculty, Students, Fees, and Comparison Between PPP-mode and Government-funded IIITs:
	Please provide comprehensive data for each of the 21 IIITs established under the PPP model, covering the following aspects:
	Funding model: Detailed breakdown of contributions by the Central Government, State Governments, and Industry Partners, as well as any changes in the funding model over time.
	Faculty: Recruitment process, pay scales, benefits, and faculty-to-student ratios in comparison with government-funded IIITs.
	Students: Admission process, seat reservation details, placement statistics, and student experiences compared to government-funded IIITs.
	Fee Structure: Current fee structure for undergraduate and postgraduate courses, fee revision policies, and availability of scholarships or fee waivers.
	Comparison: Key differences in infrastructure, research facilities, faculty quality, placement opportunities, and academic performance between PPP-mode IIITs and government-funded IIITs.
	OH 31
	Seed Money=10.33 Crore by Government of India
	OH 35
	Capital – 128 crores to be provided as under:
	Government of India – 64 Crores
	Government of Gujarat – 44.8 Crores
	Industry Partner 1. Tata Consultancy Services – 6.40 Crores
	2. Gujarat State Fertilizers and chemicals ltd.- 6.40 Crores
	3. Gujarat energy Research and Management Institute - 6.40 Crores
	OH 36 – Salaries
	As per Recruitment Rules
	As per 7th CPC
	NPS, HRA, Transportation Allowance, CPDA, Medical, Telephone
	1:53
	No Information
	B.Tech – As Per JOSAA/CSAB
	M.Tech – As per Institute advertisement
	Ph.D – As per Institute advertisement
	As per Government of India norms
	Placement Year – 2023-24
	Highest Package – 40 LPA
	Lowest Package – 5 LPA
	Average Package – 11.34 LPA
	Placement Percentage – 62%
	No Information
	Refer Annexure A
	Does not fall under RTI Act.
	178
	06.10.2024
	No. of Indian patent applications filed as on date, in the name of IIIT Vadodara or its faculty/students/staff.
	No information held.
	As per 4.1 of IP Policy of IIIT Vadodara (enclosed), the institute senate shall appoint a member of the faculty as professor in charge of IP. In view of the same, I hereby request the First Appellate Authority (FAA) to advise
	the Central Public Information Officer (CPIO) to provide the information requested in query no. 14 of IIITV/R/E/24/00037.
	I have gone through the replies of the CPIO on point no. 14 of the RTI application under reference, which provides the information sought by you. Thus, I concur with the reply of the CPIO. The Appeal is thereby disposed off.
	No. of foreign patent applications filed as on date, in the name of IIIT Vadodara or its faculty/students/staff.
	No information held.
	No. of Indian design applications filed as on date, in the name of IIIT Vadodara or its faculty/students/staff.
	No information held.
	No. of foreign design applications filed as on date, in the name of IIIT Vadodara or its faculty/students/staff.
	No information held.
	No. of Indian copyright applications filed as on date, in the name of IIIT Vadodara or its faculty/students/staff.
	No information held.
	No. of patents filed in the name of IIIT Vadodara or its faculty/students/staff as on date, for which industry focused marketing was conducted.
	No information held.
	No. of patents of IIIT Vadodara or its faculty/students/staff, which have been licensed to industries for deployment and commercialization.
	No information held.
	No. of designs filed in the name of IIIT Vadodara or its faculty/students/staff as on date, for which industry focused marketing was conducted.
	No information held.
	No. of designs of IIIT Vadodara or its faculty/students/staff, which have been licensed to industries for deployment and commercialization.
	No information held.
	No. of copyrights filed in the name of IIIT Vadodara or its faculty/students/staff as on date, for which industry focused marketing was conducted.
	No information held.
	No. of copyrights of IIIT Vadodara or its faculty/students/staff, which have been licensed to industries for deployment and commercialization.
	No information held.
	Expenditure incurred by IIIT Vadodara till date for filing/registration of patents, designs and copyrights filed in the name of IIIT Vadodara or its faculty/students/staff.
	No information held.
	Sanctioned strength of permanent Group A non-teaching Technical Staff in IIIT Vadodara, and how many of those remain vacant as on date.
	None
	Name and official email address of Professor-in-charge (IP) of IIIT Vadodara.
	No information held.
	Definition of Industry focused marketing - Outreach to industries which are relevant to the domain/scope of a given IP.
	No information held.
	179
	06.10.2024
	Kindly provide the certified copies of policy for leave encashment at IIIT Vadodara as on date.
	No Information held.
	Dear Sir, I am not satisfied with the reply of RTI provided by CPIO. Kindly review the reply & provide me the complete information as sought.
	Specially in Sr. No. 8 & 9 of my RTI application, CPIO has denied to provide the information. However, For Sr. no. 8 & 9, the information is sought under section 4(1)(d) of RTI Act,2005. Hence, Kindly provide me the complete information under RTI.
	I have gone through the replies of the CPIO on point no. 8 and 9 of the RTI application
	under reference, which provides the information sought by you. Thus, I concur with the reply of the CPIO. The Appeal is thereby disposed off.
	Kindly provide the details of procedure followed i.e., SOP for application of leave
	encashment.
	Employees who have joined new institute through university NOC should approach through their new institute.
	
	Others to have full and final settlement .
	However amount who paid will be as per institute norms
	Kindly provide the certified copy of relevant page or extract of Statute of IIIT Vadodara related to leave encashment as per CCS (Leave) Rule, 1972.
	Extract of leave Rule as per statute is enclosed, refer Annexure – 1.
	Whether Section 12 of Statute as well as Saving Clause mentioned in Schedule-II of Statute of IIIT Vadodara is applicable for leave encashment or not? Specify in Yes/ No.
	Yes
	Kindly provide the certified copy of decision taken to avoid/ unwillingness to follow the Section 12 of Statute as well as Saving Clause mentioned in Schedule-II of Statute of IIIT Vadodara in respect of leave encashment in case of absence of policy.
	No Information held
	Kindly provide the details of action taken on leave encashment applications by ex-employees considering the Section 12 of Statute as well as Saving Clause mentioned in Schedule-II of Statute of IIIT Vadodara.
	Institute had take case with BOG for policy decision on leave encasement in its 10th meeting held on 29/04/2021.
	The same is pending for decision.
	Kindly provide the certified copy of any document showing that IIIT Vadodara follows the Section 12 of Statute as well as Saving Clause mentioned in Schedule-II of Statute of IIIT Vadodara during its daily routine administrative matters in last 7 years till today.
	No information held.
	Kindly provide whether my application is eligible or ineligible for leave encashment as per Section 12 of Statute as well as Saving Clause mentioned in Schedule-II of Statute of IIIT Vadodara?
	Does not fall under the purview of RTI Act, 2005.
	In case of ineligibility, kindly provide me the reason for ineligibility for leave encashment considering Section 12 of Statute and Saving Clause mentioned in Schedule-II of Statute of IIIT Vadodara as I am affected person.
	Does not fall under the purview of RTI Act, 2005.
	Annexure -1
	180
	08.10.2024
	Provide the total number of teaching staff recruited in the last one year (Sept 2023 - Oct 2024) including permanent and contractual staff (institute contract & outsource contract).
	Permanent – 03
	Contractual – 04
	Outsource – Nil
	Visiting Faculty - 16
	Provide the total number of non-teaching staff recruited in the last one year (Sept 2023 - Oct 2024) including permanent and contractual staff (institute contract & outsource contract).
	Permanent – Nil
	Contractual – Nil
	Outsource - 07
	Provide a copy of recruitment advertisement along with notification published on institute's website for teaching & non-teaching in the last one year (Sept 2023 - Oct 2024) including permanent and contractual staff (institute & outsourced).
	NIL
	Provide the total number of staff (teaching & non-teaching) recruited without any advertisement in the last one year (Sept 2023 - Oct 2024) including permanent and contractual staff (institute & outsourced).
	Nil, as advertisement is applicable only for permanent and Contractual Staff.
	Provide the total number of staff (teaching & non-teaching) recruited without any notification on the institute's website in the last one year (Sept 2023 - Oct 2024) including permanent and contractual staff (institute & outsourced).
	Nil, as advertisement is applicable only for permanent and Contractual Staff.
	Provide the names & salary of teaching & non-teaching staff recruited & joined including permanent and contractual staff (on institute contract & outsource contract) in the last six months (Apr 2024-Sept 2024).
	Exempted U/S 8(1)(d) and 8 (1)(j) of the RTI Act 2005.
	Provide the certified copy HR policy to recruit staff without any advertisement & notification including permanent and contractual staff (on institute contract & outsource contract).
	No such Information held.
	Provide the certified copy BoG approval to recruit staff without any advertisement & notification including permanent and contractual staff (on institute contract & outsource contract).
	All employees on the roll of IIIT Vadodara are recruited against advertisement.
	Outsource employees are not on institute strength and not advertised by Institute.
	181
	08.10.2024
	Please Provide information asked in attached file.
	No attachment found.
	182
	13.09.2024
	Obtaining GATE 2024 Cut-Off score details for admission in Post-Graduation Programs (M.Tech/M.E) as per RTI Act 2005:
	I the undersigned Arun Singh, would like to inform you that; I am an engineering aspirant and I am preparing for Gate exam to pursue post-Graduation in prestigious institutes. These details will help me to analyse & plan my preparing, hence I request you to kind provide the details & do the needful.
	GATE-2024 Cut-off Score/Marks of last candidate to obtain admission in M.Tech/M.E:
	As per given format in RTI application
	GATE-2024 Cut-off Score/Marks of last candidate to obtain admission in M.Tech/M.E
	Department
	GEN / GEN-EWS
	OBC
	SC
	ST
	PH
	CSE - AI
	353
	NIL
	183
	03.10.2024
	I am writing to request information regarding PhD programs at IIIT Vadodara under the Right to Information Act, 2005.
	Latest Ordinance Regarding PhD:
	○ Please provide a copy of the latest ordinance or regulations governing PhD programs at the university, including admission criteria, course structure, evaluation procedures, and any recent amendments.
	Please refer reply of your earlier Appeal No. IIITV/A/E/24/00001 dated 14.02.2024.
	Students in CSE with Math in Comprehensive Exam:
	○ Please provide the total number of students admitted to the Computer Science and Engineering (CSE) department who have taken a mathematics subject in their comprehensive examination.
	Please refer reply of your earlier RTI No. IIITV/R/E/23/00030 dated 23.11.2023.
	Funds for PhD Students:
	○ Please provide details of the funds allocated and utilized for PhD students, including:
	■ Scholarships and fellowships offered
	■ Research grants and funding opportunities
	■ Contingency funds and other financial assistance
	■ The amount of funds utilized for each category in the last academic year
	■ Specifically, how much of these funds were directly utilized for PhD scholars (e.g., stipends, travel grants, conference support)?
	■ Please provide information on any PhD scholars who have been assigned additional Teaching Assistant (TA) workload, even if they
	are receiving Junior Research Fellowship (JRF) funding.
	NIL
	NIL for IIIT Vadodara
	Teaching assistance ship provided Rs.37,000/- to Rs.42,000/- as per Institutes norms.
	Rs. 31,64,878/-
	Teaching Assistance Ship provided during Academic Year July 2023 to June 2024 is Rs.31,64,878/-.
	No Information held.
	Total Number of Students:
	○ Please provide the total number of students currently enrolled in PhD programs across all departments in the university.
	23
	
	184
	10.10.2024
	I am seeking information regarding complaints received against the Registrar of Indian Institute of Information Technology, Vadodara, for the last five years. (I also request certified scanned copies of each complaint and any subsequent actions taken.)
	Dear First Appellate Authority, I am writing to express my disappointment with the recent response to my RTI application,
	No.IIITV/R/E/24/00041. While I appreciate the effort made to address my query, I believe that the Information
	provided is incomplete and does not fully comply with the provisions of the Right to Information Act, 2005. The information I requested, including the number of complaints received against the Registrar, the number of complaints related to harassment, the number of
	complaints related to corruption, and the number of complaints forwarded to
	the Vigilance Officer, is directly related to public interest and transparency.
	These details are crucial to assess the efficiency, accountability, and integrity of the institution. By withholding such
	information, the institution is
	hindering publi scrutiny and accountability. I urge you to reconsider the decision and provide the complete information as per the provisions of the RTI Act. I hope that you will take appropriate action to address my concerns.
	Observations of the FAA Having gone through the RTI application, I observed the following:
	(a) Judgement of Hon’ble High Court of Delhi in case of W.P.(C) 9714/2019, titled Har Kishan v. President Secretariat,
	“the court is of the opinion that whenever information is sought under the RTI Act, disclosure of an interest in the information sought would be necessary to establish the bonafides of the applicant. Non-disclosure of the same could result in injustice to several other affected persons, whose information is sought.”
	(b)Girish Ramchandra Deshpande vs central Information Commissioner & Others on 3 October, 2012. SLP (Civil) No 27734 of 2012
	“The petitioner in the instant case has not made a bona fide public interest in seeking information, the disclosure of such information would cause unwarranted invasion of privacy of the individual under Section 8(1)(j) of the RTI Act.”
	“….of the view that the petitioner has not succeeded in establishing that the information sought for is for the larger public interest. That being the fact, we are not inclined to entertain this special leave petition. Hence, the same is dismissed.”
	(c) CIC/SA/A/2015/900601, Pankaj Tyagi v. PIO, M/o Environment, Forests & Climate Change
	“If a complaint filed against public servant is rejected by public authority as  false and baseless, that complaint could be regarded as ‘personal information’ under section 8(1)(j).
	Decision of the FAA: I have gone through the replies of the CPIO on point no. 1 to 4 of the RTI application under reference, which provides the information sought by you. Thus, I concur with the reply of the CPIO. The Appeal is thereby disposed off.
	Total Complaints:
	The number of complaints received against the Registrar.
	Information can not be disclosed under section 8(1) (j) of the RTI Act 2005.
	Harassment Complaints:
	The number of complaints related to harassment.
	Corruption Complaints:
	The number of complaints related to corruption.
	Complaints to Vigilance Officer:
	The number of complaints forwarded to the Vigilance Officer of the institute.
	185
	14.10.2024
	Under the provisions of the RTI Act, 2005, I kindly request information related to the mental well-being and harassment complaints of ex-employees of IIIT Vadodara, including
	processes in place to address these concerns.
	Complaints of Mental Harassment:
	a. How many complaints of mental harassment or workplace stress have been filed by ex-employees (faculty, staff, or project personnel) against the Institute from January 2020 to
	October 2024? Please provide details of the nature of complaints and the actions taken in
	response.
	b. Provide details of any investigations or inquiries initiated in response to these complaints. Were external mental health professionals or counsellors involved in addressing the concerns of the complainants? Please provide copies of any inquiry reports or recommendations made as a result of these investigations.
	a. No information held.
	b. Not applicable.
	Mental Well-Being Policies and Support:
	a. What policies or measures does the Institute have in place to safeguard the mental wellbeing
	of its employees, particularly during the resignation process or after employment
	ends? Provide a copy of the official policies related to mental health support, if any.
	b. What kind of psychological support or mental health counselling is offered to ex-employees dealing with workplace stress, harassment, or delays in final settlements? How does the Institute ensure that the mental health needs of its ex-employees are met during and after employment?
	c. Has the Institute conducted any surveys or assessments related to the mental health and
	well-being of its ex-employees? If yes, please provide the findings and actions taken based
	on the results of these surveys.
	a. Institute has a counsellor for its employees and students. These services are not extended to ex-employees.
	b. No information held.
	c. No information held.
	Handling of Mental Harassment Complaints by Ex-Employees:
	a. Provide the procedure followed by IIIT Vadodara to address complaints of mental harassment made by ex-employees, including any formal mechanisms to assess and mitigate stress or harassment caused by administrative decisions.
	b. What specific steps were taken by the Institute in response to complaints of mental harassment made by Dr. Novarun Deb and Ms. Pragati Kumari against the Registrar and Director? Was any mental health support or assistance offered to them during the investigation of their complaints?
	a. No information held.
	b. No information held.
	Exit Process and Communication:
	a. What is the standard procedure followed by the Institute to ensure a smooth transition for employees who resign, especially in terms of safeguarding their mental health during the exit process?
	b. Provide copies of any internal communications sent by the Registrar, Director, or administrative authorities regarding the mental well-being of ex-employees during the exit clearance process. Were any steps taken to ensure communication was respectful and nondamaging to the mental health of the employees?
	a. No information held.
	b. No information held.
	Mental Harassment by Senior officials:
	a. How many complaints of mental harassment have been raised by ex-employees against senior officials, particularly the Registrar and Director? Provide details of any formal action taken in response to these complaints, including counselling, inquiries, or disciplinary actions.
	b. Has the Institute taken any steps to prevent mental harassment by senior officials in decision-making processes related to salary disbursement, email account deactivation, or other professional resources for ex-employees? Please provide copies of any guidelines or directives issued to prevent such behaviour.
	a. No information held.
	b. No information held.
	Complaints of Discrimination and Retaliation:
	a. How many ex-employees have filed complaints regarding discriminatory behaviour or retaliation by senior officials after raising grievances about mental harassment or workplace stress? What actions were taken by the Institute to address these complaints?
	b. Was any action taken by the Registrar or Director to retaliate against ex-employees (including Dr. Novarun Deb and Ms. Pragati Kumari) for raising complaints about harassment or mental stress? Please provide internal communications or meeting records discussing these complaints.
	a. No information held.
	b. No information held.
	Administrative Accountability and Monitoring:
	a. What mechanisms does the Institute have in place to monitor and evaluate the mental health impact of administrative decisions on employees, particularly those exiting the Institute? Provide a copy of the formal policy regarding accountability of senior o4icials for
	causing mental harassment.
	b. Provide details of any meetings or discussions held by the Institute's administrative team to address mental harassment complaints made by ex-employees. Were any mental health professionals or experts in workplace stress consulted during these discussions?
	a. Institute has a counsellor.
	b. No information held.
	186
	14.10.2024
	Refer to the attached file RTI IIITV2.pdf
	File not open.
	187
	18.10.2024
	I humbly request to your good-self to provide certified copies of the following information:
	List of Universities / Autonomous Bodies / Higher Education Institutions / Central Language Institution under your jurisdiction have implemented and extended the benefits of OPS in place NPS with reference to the Circular issued by the UGC. (copy annexed)
	Not applicable to IIIT Vadodara.
	Is DHE have accorded any approval to any autonomous body viz., Central Language Institution/ICSSR or any other body under your jurisdiction to implement the OM No. No.57/05/2021-P&PW(B) dated 03.03.2023 for the welfare and benefit of employees.
	Not applicable to IIIT Vadodara.
	Whether any orders / letters been issued to any autonomous body to withdrawn such benefit which already implemented the above OM dated 03.03.2023.
	No information held.
	188
	18.10.2024
	Salary Payment Processes:
	a. What is the standard protocol and timeline followed by IIIT Vadodara for processing the final salary of a faculty member who resigns from the Institute?
	b. Provide the reasons for the delay in the salary payout for Dr. Novarun Deb for the month of July 2024.
	c. Was there any internal communication or directive issued regarding holding back or delaying the salary payment of Dr. Novarun Deb? If yes, please provide copies of these communications.
	
	No such document held, however it is generally cleared within three months from the receipt of clearance.
	Does not fall under the purview of RTI Act,2005.
	No such Information held
	Handling of Faculty Resignations:
	a. Provide the written procedure and internal guidelines followed by IIIT Vadodara for processing the resignation of faculty members, including the settlement of dues and clearances.
	b. Provide the rules governing the deactivation of ex-faculty email accounts, including the justification for deactivating Dr. Novarun Deb’s official email account on October 1st, 2024.
	c. Provide a list of ex-faculty members whose official email accounts were kept active for the mandated period after their departure in the last five years.
	No such Information held
	As per Institute policy, refer para 4 extract enclosure (Annexure I)
	Does not fall under purview of RTI Act,2005.
	Exempted under section8(1)(j)
	Complaints Against the Registrar:
	a. Provide details of the complaints filed against the Registrar, Col. Ravi Chugh, by faculty members and staff, including those by Dr. Novarun Deb.
	b. What is the procedure followed by the Institute to handle complaints against Director or Registrar? Provide a copy of the official complaint-handling protocol.
	c. Was any inquiry initiated into the complaints made by Dr. Novarun Deb against the Registrar? If yes, provide the status or results of the inquiry.
	Exempted under section 8(1)(j)
	No such information held
	Exempted under section 8(1)(j)
	Project Fund Management (ISRO Project):
	a. Provide the official protocol for the disbursement of project funds, particularly salary payments, for ISRO-funded projects.
	b. What caused the delay in the release of 15 days of salary for Ms. Pragati Kumari (July 1st to July 15th), a Project Associate under the ISRO-funded project “Safe Ship Navigation”?
	Regular disbursement are generally disbursed in first week of month.
	Does not fall under the purview of RTI Act 2005.
	Institutional Grievance Redressal Mechanism:
	a. What is the official process for addressing grievances raised by faculty members regarding governance issues and threats made by senior officials?
	b. Provide records of grievances filed by employees of IIIT Vadodara against the Registrar, including those from Mr. Gautam Keshri, Mr. Jigar Mesariya, Mr. Jigar Shah, Mr. Haresh Kumawat, and Dr. Kamal K. Jha.
	Faculty can approach the sub committee of the Board of Governors.
	Exempted under section 8(1)(j)
	Communication and Accountability of the Director:
	a. Provide copies of all internal communications, including emails, memos, or notes, related to the formal complaints made by Dr. Novarun Deb and Ms. Pragati Kumari to the Director of IIIT Vadodara against the Registrar, Col. Ravi Chugh.
	b. What specific actions were taken by the Director upon receiving the complaints from Dr. Novarun Deb and Ms. Pragati Kumari regarding the withholding of salaries, mental harassment, and professional obstruction? Provide documentation of the steps taken, if any, to address these grievances.
	c. What official directives or instructions were issued by the Director in response to the complaints concerning delays in salary payments for Dr. Novarun Deb and Ms. Pragati Kumari? Provide a copy of any communications with the Registrar or other relevant
	authorities.
	d. Provide any communication or response issued by the Director to Dr. Pratik Shah, the Principal Investigator of the ISRO project, regarding the delay in disbursing salary to Ms. Pragati Kumari for her work as Project Associate. Was Dr. Shah made aware of the complaints, and what measures were taken to ensure the timely payment of project-related dues?
	e. What meetings or discussions were held between the Director, Registrar, and other administrative staff regarding the complaints from Dr. Novarun Deb and Ms. Pragati Kumari? Please provide meeting minutes or summaries, if available.
	f. Was any follow-up action taken by the Director to ensure that the issues raised by Dr. Novarun Deb and Ms. Pragati Kumari were resolved? Provide documentation on whether the Director ensured that the complaints were handled in a timely and professional manner.
	Exempted under section 8(1)(j)
	No salaries were with held
	No delay in Salary disbursement.
	No delay in salary disbursement
	No such information held
	Salaries were disbursed well within time
	Misuse of Authority and Actions of the Registrar:
	a. Has any investigation been conducted into the allegations of misuse of authority by the Registrar, Col. Ravi Chugh, particularly concerning delays in salary payouts and other complaints made by Dr. Novarun Deb and Ms. Pragati Kumari? If yes, please provide a copy of the investigation report and findings.
	b. Provide the internal communications or instructions issued by the Registrar that resulted in the withholding of salary for Dr. Novarun Deb and Ms. Pragati Kumari. Were these decisions made unilaterally, or was there approval from other senior officials? Provide the relevant documentation.
	c. What justification did the Registrar provide for withholding the salary of Ms. Pragati Kumari (for the period of July 1st to 15th, 2024) despite timely disbursement of ISRO project funds? Please provide a copy of all internal communications regarding this delay.
	d. Provide documentation of any directives or orders issued by the Registrar instructing the administrative team to delay or hold back salary payments for faculty or project staff. Was this action authorized by higher authorities, or was it a misuse of the Registrar’s discretionary powers?
	e. In light of the complaints made to the Director and the BoG Chairman by Dr. Novarun Deb, what steps have been taken to address the concerns about the Registrar’s misuse of authority? Has the Institute issued any official reprimand, warning, or inquiry into these complaints? Provide copies of any internal communications or meeting records where this was discussed.
	f. Have there been any other complaints from faculty members, staff, or project personnel regarding the Registrar’s misuse of authority in delaying salaries, obstructing professional processes, or creating a hostile work environment? If yes, please provide the details of these complaints and the actions taken in response.
	g. Did the Registrar make any decisions without following Institute protocols or approval processes concerning financial and administrative matters? If such decisions were made, please provide documentation of these instances, including any internal memos, emails, or directives.
	h. Has the Registrar’s role in the obstruction of the MoU with the University of Wollongong (UoW) been investigated? Provide all communications or documentation where the Registrar attempted to block or interfere with this process, as mentioned in Dr. Novarun Deb’s complaint.
	i. What measures has the Institute taken to ensure that the Registrar’s discretionary powers are used responsibly and do not overstep the bounds of administrative authority? Please provide policy documents or guidelines that regulate the Registrar’s decision-making powers.
	Exempted under section 8(1)(j).
	No such information held.
	Does not fall under the purview of RTI Act 2005.
	No such Information held.
	Exempted under section 8(1)(j).
	exempted under section 8(1)(j).
	No such information held.
	No such information held.
	No such information held.
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	25.10.2024
	Please provide the placement statistics of Indian Institutes of Information Technology(IIITs), including the total number of students, the number of students who appeared for placements, the number of students placed, as well as details about the average, minimum, and highest packages received by students across all undergraduate and postgraduate programs.
	Please refer Annexure I
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	190
	25.10.2024
	Leave Encashment Policy:
	a. Please provide a copy of the Leave Encashment Policy currently in force at IIIT Vadodara. Include all guidelines, rules, and regulations governing the eligibility, calculation, and disbursement of leave encashment for employees.
	b. What is the procedure followed by IIIT Vadodara for the processing of leave encashment for ex-employees? Please provide any internal communications, orders, or circulars outlining the procedure.
	No such document held.
	Institute had taken case for leave encashment in its 10th BoG held on 19th December 2021, extract of the relevant part of the BoG minutes is enclosed. Refer Annexure I.
	Leave Encashment for Ex-Employees:
	a. Provide a list of all ex-employees (including faculty, staff, and project personnel) who have been given leave encashment upon their resignation, retirement, or termination between January 2020 and October 2024. The list should include the following details:
	• Name of the ex-employee
	• Designation at the time of leaving
	• Date of resignation/retirement/termination
	• Amount of leave encashment paid
	• Date on which the leave encashment was credited to their account
	b. Provide a list of all ex-employees who have not been given leave encashment upon their resignation, retirement, or termination between January 2020 and October 2024, along with the following details:
	• Name of the ex-employee
	• Designation at the time of leaving
	• Date of resignation/retirement/termination
	• Reasons for not being provided leave encashment
	• Any o4icial communication provided to these employees explaining the withholding of leave encashment (if applicable)
	No leave encashment is provided to any ex-employee, thus all other sub queries are not applicable
	Exempted under Section 8(1)(j) of RTI Act 2005.
	Institute Office order OO:IIITV/2020-21/I/12 dated 19.11.2020 is enclosed. Refer Annexure II
	Orders Preventing Leave Encashment:
	a. Provide copies of any official orders, circulars, or directives issued by the Director or other senior officials that relate to the prevention or delay of leave encashment processing for any ex-employees.
	b. Was any specific directive issued by the Director to withhold leave encashment in cases where employees raised complaints or had confrontations with administrative authorities? Provide all relevant documents, emails, or memos issued in this context.
	No such information held.
	No such information held.
	Discretionary Decisions Regarding Leave Encashment:
	a. Provide documentation or records that clarify if the leave encashment disbursement is made at the discretion of any specific administrative officer (such as the Registrar or Director). If so, provide the policies or guidelines that allow such discretionary decisions.
	b. Have there been any exceptions made to the Leave Encashment Policy where certain employees were provided leave encashment while others were not? If such exceptions were made, provide the reasons for these decisions along with the supporting documents that authorized these actions.
	No such information held.
	No leave encashment is provided to any ex-employee, Thus all other sub queries are not applicable
	Delay in Leave Encashment Processing:
	a. Provide records of any instances where leave encashment payments for ex-employees were delayed beyond the standard processing time. What reasons were provided for such delays? Please include the internal communications discussing these delays.
	b. What steps or processes are in place to ensure that leave encashment for ex-employees is processed in a timely manner? Please provide all relevant documentation, including policies, guidelines, or communications that define the expected timeline for leave encashment disbursement.
	No such information held.
	Refer comments as per
	Para 1(b) and Para 2(b) above.
	Communication Regarding Leave Encashment Queries:
	a. What is the process followed by IIIT Vadodara for responding to queries or grievances raised by ex-employees regarding leave encashment? Please provide any documents, circulars, or guidelines outlining the procedure for addressing such grievances.
	b. Provide a record of all communications between all ex-faculty members and the administrative authorities of IIIT Vadodara, including the Registrar and Director, regarding their leave encashment. Include all responses given by the Institute to their queries regarding the withholding of leave encashment.
	Refer comments as per
	Para 2(b) above.
	Exempted under Section 8(1)(j) of RTI Act 2005.
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	28.10.2024
	Total number of vacant Posts in the cadre of Assistant Registrar and Deputy Registrar, date wise, as on 23.10.2024, in all the institutions /organisations working under administrative control of Department of Higher Education, Ministry of Educations, including, Central Universities, IITs, NITs, IIITs, SPAs, IIMs, NITTTRs, IGNOU, etc.
	Sr. No.
	Designation
	Vacant Post at IIIT Vadodara as on 23.10.2024
	01
	Assistant Registrar
	01
	02
	Deputy Registrar
	01
	Details of such vacancies in Qn No. 1 category wise, i.e.SC/ST/OBC, EWS.
	SC – Nil
	ST – Nil
	OBC – Nil
	EWS – Nil
	Steps taken to fill such vacancy Posts by such organisations mentioned at Qn No. 1, through Direct Recruitment.
	Recruitment would be undertaken on requirement basis.
	Total number of superannuation’s in the cadre of Assistant Registrar and Deputy Registrar, date wise, till 31.03.2025 and 31,03.2026, in all the institutions/organisations working under administrative control of Department of Higher Education, Ministry of Educations, including, Central Universities, IITs, NITs, IIITs, SPAs, IIMs, NITTTRs, IGNOU, etc.
	NIL
	Information regarding single recruitment of all non-teaching Posts in all organisations under the Ministry.
	Question is ambiguous.
	192
	29.102024
	At IIIVadodara:
	Requesting placement details of ALL 26 IIITs (Indian Institute of Information Technology) for previous placement season i.e. 2023 to 24.
	Please share below info for previous placement season i.e. 2023-24
	a) Overall Highest package (CTC) & company name
	b) Total no of companies visited c) Total no of international companies visited along with company name, job location, CTC.
	40 Lacs PA & Company name can not be disclosed under section 8(1)(e) of RTI Act,2005.
	53
	NIL
	Please provide branch-wise information for previous placement season i.e. 2023-24
	a)Placement stats (branch-wise) b) Highest Paying Company Names per branch that visited during 2023-24 season (atleast top 10 companies with CTC)
	Refer Annexure – 1
	Refer Annexure – 1
	Total number of Alumni of the Institute (till date)
	853
	ANNEXURE 1
	193
	01.11.2024
	Kindly provide the status of my application of leave encashment dated 14.02.2019 submitted to Registrar, IIIT Vadodara and letter dated 17.12.2020 from CAO, IPR addressed to Director, IIIT Vadodara.
	Under consideration.
	Kindly provide the details of action initiated and taken on my application of leave encashment dated 14.02.2019 and letter dated 17.12.2020 from CAO, IPR.
	Policy on Leave Encashment was taken up to Board of Governors of IIIT Vadodara, in its 10th BOG meeting held on 19.12.2021.
	Kindly provide the certified copy of document showing the action is initiated in respect to on my application of leave encashment dated 14.02.2019 and letter dated 17.12.2020 from CAO, IPR
	copy enclosed refer Annexure I.
	In case no action is initiated, kindly provide the certified copy of document showing the action is not required in respect to my application of leave encashment dated 14.02.2019 and letter dated 17.12.2020 from CAO, IPR
	In view of Para 2 above, it is Not Applicable.
	Kindly provide the details & certified copies of the reply sent / intimation sent in respect of my application of leave encashment dated 14.02.2019 and letter dated 17.12.2020 from CAO, IPR.
	No such information held.
	Provide the name, designation and contact details (email, phone no., etc) of competent authority at IIIT Vadodara who is authorised to take decision on applications related to leave encashment & gratuity payment to individuals, and payment to another organisation in case of service benefit transfer including leave encashment & gratuity?
	Director (ex-officio),
	079-23977501;
	< director@iiitvadodara.ac.in >
	Does IIIT Vadodara has any Citizen Charter? YES/No. If yes, what are the time lines in the citizen charter at IIIT Vadodara for replying to any application or any letter receipt from any citizen / for initiating any action on such application / letter?
	Presently citizen charter is for students (3 working days), faculty (5 working days) and employees (3 working days).
	This is not applicable to former students, faculty and employees.
	Provide me the certified copy of document or policy related to citizen charter of IIIT Vadodara in which it is mentioned that what are the time lines required for processing any application/ letter received from any citizen of India.
	No such document held, however norm mentioned in Para 7 above, is being followed.
	Kindly provide the exact duration (in number of days) since when my application of leave encashment dated 14.02.2019 and letter dated 17.12.2020 from CAO, IPR is pending after my application is put up to higher authority as follows: (1) After my application was submitted to Registrar IIIT Vadodara. (2) After initiating my application to various authorities (HR Planning Committee, BoG, etc) at IIIT Vadodara.
	Does not fall under the purview of RTI Act, 2005.
	Kindly provide the following details i.r.t my application of leave encashment dated 14.02.2019 and letter dated 17.12.2020 from CAO, IPR (a) Whether registrar had put up my application to higher authority? YES / NO (b) Whether Registrar had put up any note to Director for necessary direction/ instructions? YES / NO (c) Whether Director has given any remark on such Note put up by Registrar? YES / NO
	No such information held.
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	194
	01.11.2024
	Kindly provide the details under RTI Act, 2005 as attached.
	Attached file not open
	195
	06.11.2024
	Which NITs and IIITs Have Dual Degree (BTech And MTech) In Computer Science Branch Admission For Which Is Given Through
	JOSAA Counselling
	For IIIT Vadodara: ‘No Dual Degree Programmed is Offered’.
	196
	11.11.2024
	Maximum Nos of working hours of teaching and Non Teaching employees.
	Normal working hours are 9:30am to 6:00pm
	with half an hour lunch break and 5 days a week.
	Maximum Number of working hours of doctors/Medical officers/Senior Medical officers working in centrally funded institutions under your department
	IIIT Vadodara does not have any full time Medical officer and it is not a centrally funded institution.
	Whether the regular employee deputed on Gazetted holiday is liable to take off in leu of Duty done on Gazetted holiday.
	No.
	197
	12.11.2024
	वर्तमान में स्वीकृत और भरे गए पदों की कुल संख्या।
	As on 4th Dec,2024
	Details
	Sanctioned
	Filled
	Vacant
	Teaching
	62
	22
	40
	Non-teaching
	25
	11
	14
	पिछले 3 वर्षों में हुई भर्तियों और चयन प्रक्रिया का विवरण।
	As on 4th Dec,2024
	Details
	2022
	2023
	2024
	Teaching
	5
	0
	7
	Non-teaching
	2
	0
	1
	Selection process as per the advertisement. A copy advertisement is sent by email.
	पिछले 5 वर्षों में जारी किए गए सभी टेंडरों की सूची और उनकी वर्तमान स्थिति।
	Please refer Annexure
	ANNEXURE -1
	198
	14.11.2024
	There are two categories of NRI students to get admission in NITs, IIITs and some other premium institute of India via DASA and CIWG quota.
	Please provide the following information related to admissions of Indian students under the DASA and CIWG quotas in NITs and IIITs under section 2(f) and 2(j) of
	the RTI act:
	A consolidated list of students who secured admission under the DASA and CIWG quotas over the last five years (20192024).
	For each student, include:
	Name Year of admission,
	Name of the institution (e.g., NIT Bhopal, IIIT Delhi),
	Program/Course of admission
	(e.g., Computer Science),
	Country of residence.
	Country Wise Distribution:
	Provide a summary of admissions under the DASA and CIWG schemes, categorized by the students country of residence over
	the past five years.
	exempted u/s 8(1)(j) of the RTI Act, 2005.
	IIIT Vadodara
	Computer Science and Engineering (CSE) and Information Technology (IT)
	exempted u/s 8(1)(j) of the RTI Act, 2005.
	Does not fall under the purview of the RTI Act, 2005.
	A certified list of the total number of seats allotted annually under the DASA and CIWG quotas, for each participating NIT
	and IIIT, for the last five years.
	At IIIT Vadodara,
	Year
	No of Student (CIWG)
	2019-20
	1
	2020-21
	2
	2021-22
	1
	2022-23
	2
	2023-24
	8
	The name of the students under this scheme got admission in last 5 years with their country of residence, specially for CIWG category
	exempted u/s 8(1)(j) of the RTI Act, 2005.
	199
	25.11.2024
	Year wise GATE Rank & Cut off marks basing on which an admission in to MTech. Program is every individual M.Tech specialization allowed under different categories in your institution in tabular form for 2023-2024 academic year, Specifying.
	Name of the branch
	1) Computer Science and Engineering with specialization in Artificial Intelligence (CSE-AI)
	2) Computer Science and Engineering with specialization in Data Science (CSE-DS)
	Category under which admission is given
	At IIIT Vadodara admission is given under all categories. However, following categories students have taken the admission under respective branch for 2023-2024 academic year.
	1) General and OBC-NCL (CSE – AI)
	2) General and General-EWS, (CSE-DS)
	GATE Rank allowed under every specific category
	Not Applicable
	Cut-off marks allowed under specific category
	Not Applicable
	200
	25.11.2024
	Year wise GATE Rank & Cut off marks basing on which an admission in to MTech. Program is every individual M.Tech specialization allowed under different categories in your institution in tabular form for 2023-2024 academic year, Specifying.
	Name of the branch
	1) Computer Science and Engineering with specialization in Artificial Intelligence (CSE-AI)
	2) Computer Science and Engineering with specialization in Data Science (CSE-DS)
	Category under which admission is given
	At IIIT Vadodara admission is given under all categories. However, following categories students have taken the admission under respective branch for 2023-2024 academic year.
	1) General and OBC-NCL (CSE – AI)
	2) General and General-EWS, (CSE-DS)
	GATE Rank allowed under every specific category
	Not Applicable
	Cut-off marks allowed under specific category
	Not Applicable
	201
	26.11.2024
	Could you provide the branch-wise details for the ongoing placement session (2023-24) & (2024-25)?
	Placement Year: 2023-2024
	Total Registered and Eligible Students for placement 215
	No. of Students Placed 132
	Highest package 40 LPA
	Lowest package 5 LPA
	Average package 11.34 LPA
	Placement Year: 2024-2025
	Total Registered and Eligible Students for placement 191
	No. of Students Placed 61
	Highest package 40 LPA
	Lowest package 5 LPA
	How many companies have visited the campus for placements in the last two years, broken down by branch?
	For Placement Year: 2023-2024 no. of companies visited is 53
	For Placement Year: 2024-2025 no. of companies visited is 28
	Note: For recruitment purposes, recruiters treat both CSE and IT as a single branch.
	Can you share a list of companies that have recruited from the campus in the past three years, along with the corresponding CTC (Cost to Company) offered by each?
	Under Section 8(1)(e) of the RTI Act, information available to a person in his fiduciary relationship is exempted from disclosure, unless the competent authority is satisfied that the larger public interest warrants the disclosure of such information.
	Are Business Development roles being offered to students during placements? If so, could you provide the names of the companies offering such roles and the associated salary packages? If not, could you explain the reasons behind this, especially considering the increasing interest among students in pursuing an MBA after completing their B.Tech?
	Under Section 8(1)(e) of the RTI Act, information available to a person in his fiduciary relationship is exempted from disclosure, unless the competent authority is satisfied that the larger public interest warrants the disclosure of such information.
	Are there any specific rules or guidelines that discourage students from pursuing Business Development roles during placements? Some IIITs have imposed such restrictions. Could you elaborate on whether this is the case here, and if so, the rationale behind it?
	Under Section 8(1)(e) of the RTI Act, information available to a person in his fiduciary relationship is exempted from disclosure, unless the competent authority is satisfied that the larger public interest warrants the disclosure of such information.
	What is the typical duration of internships for students? Is it fixed, or is there flexibility in the length of the internship? Additionally, could you outline the rules or guidelines established for internships?
	B B.Tech Final year students need to mandatorily complete a 6-months winter internship starting from Jan till mid-June. After completion of their Internship they have to appear for their BTP (B.Tech Project) evaluation at the institute which has a credit of 18.
	202
	28.11.2024
	Is there a centralised platform or website where notifications regarding the selection process for non-teaching positions at all NITs, IITs, IIITs, IIMs, IIST, IIEST and Central Universities under the Department of Higher Education, Government of India, are published?
	IIIT Vadodra published results on its website.
	Kindly provide soft copies of the question papers of the screening test or Level-1 test conducted for the selection of candidates for non-teaching positions for Junior Assistant, Superintendent,Junior Superintendent ,
	.......................................................................………………………....
	Assistant Registrar, and Deputy Registrar in all NITs, IITs, IIITs, IIMs, IIST, IIEST, and Central Universities, for the last 10 years (from 2014 onwards).
	Information not held at IIIT Vadodara
	.........................................................................
	No test held at IIIT Vadodara
	Kindly provide soft copies of the question papers of the descriptive test or Level-2 test conducted for the selection of candidates for non-teaching positions for Junior Assistant, Superintendent, Junior Superintendent, Assistant Registrar, and Deputy Registrar in all NITs,IITs,IIITs,IIMs,IIST,IIEST, and Central Universities, for the last 10 years (from 2014 onwards).
	Information not held at IIIT Vadodara
	203
	21.12.2024
	Regarding Appointment of Supervisors:
	Does the institute ensure that supervisors for M.Phil./Ph.D. students are regular faculty members of the institute or its affiliated PG colleges/institutes?
	Supervisor for Ph.D students can be regular or on contract.
	Provide the process followed by the institute for allocating supervisors to M.Phil./Ph.D. students.
	It is based on vacancy pending and stream of the faculty.
	How many Ph.D./M.Phil. degrees have been awarded by the institute since January 2009 to date?
	9
	Of the degrees awarded, how many were supervised by faculty members who were not regular faculty of the institute or its affiliated institutions?
	The applicant is to understand that in IIITs/IITs/NITs faculty at level 10 (Erstwhile 6000 AGP) and Level 11 (Erstwhile 7000 AGP) are on contract and the student take 5 or more years to acquire Ph.D than the question cannot be replied to straight form.
	Provide a list of supervisors (name, designation, and department) assigned to Ph.D./M.Phil. students from January 2009 to date, along with their employment status (regular/contractual/guest faculty).
	Copy enclosed, Annexure A.
	What measures does the institute take to ensure that the allocation of supervisors aligns with the academic interests of the students?
	As per the Institute policy and guidelines.
	Are there any guidelines or policies in place to monitor and evaluate the work of supervisors in your institute? If yes, please provide a copy of the same.
	No such information held.
	Regarding Compliance with UGC Regulations:
	Provide the total number of Ph.D. degrees awarded by the institute and its affiliated PG colleges/institutes since its inception to date.
	IIIT Vadodara is not an UGC institute, Thus the questions are not applicable.
	Provide the total number of honorary doctorate degrees awarded by the institute so far.
	Kindly provide a list of affiliated PG colleges/institutes offering M.Phil/Ph.D. programs under your institute.
	Does the institute and its affiliated PG colleges/institutes strictly follow the UGC Regulation on Minimum Standards and Procedure for the Award of M.Phil./Ph.D. Degree, 2009 (Gazette Notification dated 11th July 2009)?
	Specifically, do they comply with Section 19 of the regulation, which states: "Following the successful completion of the evaluation process and announcement of the award of the M.Phil./Ph.D., the institute shall submit a soft copy of the M.Phil/Ph.D. thesis to the UGC within a period of thirty days, for hosting the same in INFLIBNET accessible to all institutions/universities"?
	If the above regulation is followed, kindly provide details of the process and frequency of submission of soft copies of M.Phil./Ph.D. theses to UGC for hosting in INFLIBNET.
	If the above regulation is not followed, please state the reasons and the steps being taken to comply with the UGC guidelines.
	ANNEXURE 1
	
	204
	09.12.2024
	Please give the list of all performas to be filled and list of all documents to be provided in support of this claim and to report the contravention of this directive- to discontinue interviews in Non –Gazetted Group-B & Group-C posts(recruitment by the mode of appointment i.e. direct recruitment & promotion ).
	Question is ambiguous“all performas”, “this claim” kindly be specific for Information sought.
	Please provide the Name, Designation, Contact no,E-mail, Full postal address of the person who holds accountability for violating the directive- to discontinue interviews in Non –Gazetted Group-B & Group-C posts(recruitment by the mode of appointment i.e. direct recruitment & promotion )in
	i.Ministry of Education
	ii. IITs
	iii. NITs
	iv.Other CFTIs
	v. Central Universities
	Does not pertain to IIIT Vadodara.
	Can accountability be fixed against the officer named in Point 5 and Appropriate legal and disciplinary actions be taken for violating the directive- to discontinue interviews in Non –Gazetted Group-B & Group-C posts(recruitment by the mode of appointment i.e. direct recruitment & promotion). Has show cause notice ever been served to the accountable officer by DHE for these violations
	In view of para 5 above, it is not applicable.
	Please tell the Number of complaints disposed, accountability fixed/disciplinary action taken by DHE against all officers as named in Point 6 from 2019 onwards in this regard for violating the directive- to discontinue interviews in Non –Gazetted Group-B & Group-C posts(recruitment by the mode of appointment i.e. direct recruitment & promotion) in:
	A. Ministry of Education
	B. IITs
	C. NITs
	D. Other CFTIs
	E. Central Universities
	Does not pertain to IIIT Vadodara.
	Ratification document(such as BOG approval, Notification, Office memorandum etc.) for allowing the conduct of interviews in Non Gazetted Group-B & Group-C posts(recruitment by the mode of appointment i.e. direct recruitment & promotion) in:
	A. Ministry of Education
	B. IITs
	C. NITs
	D. Other CFTIs
	E. Central Universities
	Does not pertain to IIIT Vadodara.
	Please Disclose the number of recruitment exercises conducted (both direct recruitment & promotion) by the way of conduct of interviews in Non –Gazetted Group-B & Group-C posts from 2019 onwards in:
	A. Ministry of Education
	B. IITs
	C. NITs
	D. Other CFTIs
	E. Central Universities
	Does not pertain to IIIT Vadodara.
	205
	09.12.2024
	Under your Department/ Institutions/ Organization/Research body, How many contractor employees supplying agency or firms are there
	One
	Under your Department/ Institutions/ Organization/ Research body, How many Skilled Contract employees are working
	22
	Under your Department/ Institutions/ Organization/ Research body, How many Skilled contract employees are get Equal Pay for Equal work , as per the attached order by court in 2019
	All
	206
	09.12.2024
	The list of total institutes comes under DEPARTMENT OF HIGHER EDUCATION with their currently working staff and with their designation
	For IIIT Vadodara refer Annexure A.
	What is the promotion policy in each institute from pay level 1 to the next pay level till pay level 15 in all institutes of DEPARTMENT OF HIGHER EDUCATION?
	Teaching – There is no promotion for faculty. All are direct recruitment.
	Non Teaching - Policy is yet to be framed.
	List of welfare schemes launched for the employee in the last 10 years in all institutes of DEPARTMENT OF HIGHER EDUCATION
	Group Medical Insurance (IPD)
	Group Accidental Insurance Policy
	Medical Reimbursement (OPD)
	List of Trained staff/students of BSL3/BSL4 in all institutes of DEPARTMENT OF HIGHER
	EDUCATION
	No such Information held.
	List of ongoing projects in all institutes of DEPARTMENT OF HIGHER EDUCATION
	Question is ambiguous please be more specific.
	What is the procedure/rule for the employee to get approval from the competent authority to
	take admission in higher studies and what is the maximum time may alot by the authority in all institutes of DEPARTMENT OF HIGHER EDUCATION?
	Employee should apply to competent authority for approval,Maximum time allotment will depend on case to case and type of qualification being approved. This will be for part time course only.
	What is the procedure/rule for the employee to get approval from the competent authority to
	go job as a deputation and what is the maximum time may a lot by the authority in all institutes of DEPARTMENT OF HIGHER EDUCATION
	No such policy exists at present.
	List of employee residence flat/quarters available in all institutes of DEPARTMENT OF HIGHER EDUCATION
	Gandhinagar Campus – Nil
	Diu Campus – Available
	List is as under:
	Dr Vikas Kumar 2) Dr Varun Kumar 3) Dr Deepika Gupta 4) Dr Abhishek Paul 5) Dr Venkata Phanikrishna B 6) Gautam Kumar
	List of high end instrument/ sophisticated instrument available in all institutes of
	DEPARTMENT OF HIGHER EDUCATION with their operating incharge
	Question is ambiguous please be more specific.
	List of staff who pass and not pass the examination of Prabodh, Praveen and Pragya in all institutes of DEPARTMENT OF HIGHER EDUCATION
	No such Information held.
	Is there any provision that dependent get job or some amount of salary if employee lost his
	life during service period in all institutes of DEPARTMENT OF HIGHER EDUCATION?
	No such Information held.
	List of collaboration with other institute/company/industries in all institutes of
	DEPARTMENT OF HIGHER EDUCATION
	Please refer Annexure B.
	List of employee as per roaster for the promotion in each institute from pay level 1 to the next pay level till pay level 15 in all institutes of DEPARTMENT OF HIGHER EDUCATION?
	For IIIT Vadodara refer Annexure A.
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	207
	09.12.2024
	The list of total institutes comes under DEPARTMENT OF HIGHER EDUCATION with their currently working staff and with their designations.
	For IIIT Vadodara refer Annexure A.
	What is the promotion policy in each institute from pay level 1 to the next pay level till pay level 15 in all institutes of DEPARTMENT OF HIGHER EDUCATION?
	Teaching – There is no promotion for faculty. All are direct recruitment.
	Non Teaching - Policy is yet to be framed.
	List of welfare schemes launched for the employee in the last 10 years in all institutes of DEPARTMENT OF HIGHER EDUCATION
	Medical Insurance (IPD)
	Medical Reimbursement (OPD)
	Accidental Insurance (Group Insurance)
	List of Trained staff/students of BSL3/BSL4 in all institutes of DEPARTMENT OF HIGHER
	EDUCATION
	No such Information held.
	List of ongoing projects in all institutes of DEPARTMENT OF HIGHER EDUCATION
	Question is ambiguous please be more specific.
	What is the procedure/rule for the employee to get approval from the competent authority to
	take admission in higher studies and what is the maximum time may alot by the authority in all institutes of DEPARTMENT OF HIGHER EDUCATION?
	Employee should apply to competent authority for approval. Maximum time allotment will depend on case to case and type of qualification being approved. This will be for part time course only.
	What is the procedure/rule for the employee to get approval from the competent authority to
	go job as a deputation and what is the maximum time may a lot by the authority in all institutes of DEPARTMENT OF HIGHER EDUCATION
	No such policy exists at present.
	List of employee residence flat/quarters available in all institutes of DEPARTMENT OF HIGHER EDUCATION
	Gandhinagar Campus – Nil
	Diu Campus – Available
	List is as under:
	Dr Vikas Kumar 2) Dr Varun Kumar 3) Dr Deepika Gupta 4) Dr Abhishek Paul 5) Dr Venkata Phanikrishna B 6) Gautam Kumar
	List of high end instrument/ sophisticated instrument available in all institutes of
	DEPARTMENT OF HIGHER EDUCATION with their operating incharge
	Question is ambiguous please be more specific.
	List of staff who pass and not pass the examination of Prabodh, Praveen and Pragya in all institutes of DEPARTMENT OF HIGHER EDUCATION
	No such Information held.
	Is there any provision that dependent get job or some amount of salary if employee lost his
	life during service period in all institutes of DEPARTMENT OF HIGHER EDUCATION?
	No such Information held.
	List of collaboration with other institute/company/industries in all institutes of
	DEPARTMENT OF HIGHER EDUCATION
	Please refer Annexure B.
	List of employee as per roaster for the promotion in each institute from pay level 1 to the next pay level till pay level 15 in all institutes of DEPARTMENT OF HIGHER EDUCATION?
	For IIIT Vadodara refer Annexure A.
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	23.12.2024
	Details of Current Staff:
	a. Provide the details of all current working staff in the Computer Science and Engineering
	(CSE) and Electronics and Communication Engineering (ECE) departments.
	b. Include their designations, qualifications, and experience.
	Copy is enclosed, Annexure A.
	Eligibility Requirements:
	a. Provide the official document or circular mentioning the eligibility requirements (academic qualifications, professional experience, etc.) for the positions of Assistant Professor, Associate Professor, and Professor at IIIT Vadodara.
	b. Clarify if the current staff in CSE and ECE departments meet these requirements as per the norms of IIIT Vadodara.
	It is as per Recruitment Rules.
	(https://iiitvadodara.ac.in/assets/files/Faculty-FRG-iiitv.pdf)
	Does not fall under the purview of RTI Act, 2005.
	Additional Documents:
	a. Any other document or guideline defining the qualifications and criteria for faculty recruitment at IIIT Vadodara.
	No such Information held.
	ANNEXURE 1
	
	
	ANNEXURE 2
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	23.12.2024
	Does the Ministry of Education provide any specific funds or financial assistance to IIITs under the PPP model for faculty professional development activities, such as attending conferences, registration fees, travel allowances, and CPDA? (Yes/No)
	Please provide a copy of the office order, directive, or relevant rule book governing such provisions.
	No, the ministry of education does not provide any specific funds to IIIT Vadodara.
	No such documents held
	Has the Ministry of Education issued any policy or directive mandating IIITs (PPP mode) to allocate funds from their own budgets for faculty professional development, including conference participation, travel, and research allowances? (Yes/No) If yes, kindly share a copy of the relevant directives, policies, or guidelines.
	IIIT(PPP) Act,2017 clause 27(2) mandate such as “The Fund of every Institute shall be applied towards meeting the expenses of the Institute including expenses incurred in the exercise of its powers and discharge of its duties under this Act, furtherance of research in the Institute or in collaboration with other educational institutions or industry and for capital investment aimed at the growth and development of the Institute.”
	Attached Annexure-1.
	Does the Ministry of Education provide annual recurring grants or any financial assistance to IIITs under PPP mode for operational expenses, including faculty salaries, increments, or research activities? (Yes/No) If yes, please provide copies of the office orders, rules, or directives that define such funding.
	No
	Are there any provisions or policies in the Ministry of Education to ensure that faculty in IIITs (PPP mode) have parity in professional benefits (such as CPDA, increments, and research allowances) with those in centrally-funded institutions like IITs and NITs? (Yes/No) Please provide a copy of the policy, guideline, or directive.
	IIIT(PPP) Act,2017 clause 27(2) mandate such as “The Fund of every Institute shall be applied towards meeting the expenses of the Institute including expenses incurred in the exercise of its powers and discharge of its duties under this Act, furtherance of research in the Institute or in collaboration with other educational institutions or industry and for capital investment aimed at the growth and development of the Institute.”
	Attached Annexure-1.
	Does the Ministry of Education consider IIITs under PPP mode as Institutes of National Importance, and are they treated on par with centrally-funded IIITs, IITs, and NITs in terms of faculty development and research funding? (Yes/No) Please provide a copy of the rules or orders that establish such equivalence, if applicable.
	IIIT PPP act Clause 2 of Institute mention above National Importance as “Whereas the objects of the Institutes mentioned in the Schedule are such as to make them institutions of national importance, it is hereby declared that each such Institute is an institution of national importance.”
	Attached Annexure - 2
	Has the Ministry of Education received any complaints, grievances, or formal representations from faculty members of IIITs (PPP mode) regarding the denial of funds for professional development, increments, CPDA, or other benefits? (Yes/No) If yes, has the Ministry taken any action to resolve these issues? Kindly provide copies of related correspondence, actions taken, or directives issued.
	No such complaints received by IIIT Vadodara.
	If an IIIT (PPP mode) denies CPDA, annual increments, or grants for attending conferences, research activities, or professional development, is there a directive or rule in place to address such denial? (Yes/No) If yes, kindly provide the relevant directive or rule.
	No such Information held.
	Is there any provision or directive from the Ministry of Education stating the specific recourse available to faculty members if their institute denies funding for professional development activities, CPDA, increments, or research grants? (Yes/No) If yes, please provide the relevant directive, rule, or policy document.
	Faculty can approach this grievance redressal mechanism as per Statutes clause 24
	“Grievance redressal mechanism.- (1) A grievance redressal mechanism in the form of a sub-committee of the Board shall be constituted and the committee shall function with proactive disclosure of its decisions on Institute website in order to enhance transparency.
	(2) In case of a complaint by an employee or faculty or student is not resolved by the mechanisms in place in the Institute, the same shall be referred to the sub-committee of the Board and the decision thereof shall be communicated to such employee or faculty or student.
	(3) The complainant shall have the right to refer the matter to the Central Government if he or she is of the opinion that justice has not been done by the Decision of the Board.”
	Does the Ministry of Education have a mechanism to monitor compliance of IIITs (PPP mode) with policies related to faculty welfare, including CPDA, conference grants, increments, and research allowances? (Yes/No) If yes, kindly share the details of the monitoring mechanism along with relevant documentation.
	No Such information held.
	Does the Ministry of Education conduct audits or reviews to ensure hat private partners in the PPP mode fulfill obligations in funding and supporting IIIT operations? (Yes/No) If yes, kindly provide a copy of the audit/review report or guidelines.
	Yes
	Is there any plan or proposal under consideration by the Ministry of Education to provide specific grants to address the disparity in funding for IIITs under PPP mode compared to centrally-funded institutions? (Yes/No) If yes, kindly share the details of the plan or proposal along with relevant supporting documents.
	No Such information held.
	Has the Ministry of Education conducted any review or assessment of the financial challenges faced by IIITs under PPP mode in meeting the needs of faculty and staff? (Yes/No) If yes, has any report been prepared, and can it be shared publicly? Please provide a copy of the review or assessment report, if available.
	No Such information held.
	Has the Ministry of Education issued any directives to IIITs under the PPP model explicitly stating that funds collected from students’ fees cannot be used for faculty development, travel, or other professional allowances? (Yes/No) If yes, please share the relevant office order or notification.
	Funds are to be used as per IIIT PPP Act clause 27(2) “The Fund of every Institute shall be applied towards meeting the expenses of the Institute including expenses incurred in the exercise of its powers and discharge of its duties under this Act, furtherance of research in the Institute or in collaboration with other educational institutions or industry and for capital investment aimed at the growth and development of the Institute.”
	What action is mandated or planned by the Ministry of Education if an institute under the PPP model is found misusing funds collected from students’ fees or denying rightful benefits to faculty? (Yes/No) Please provide a copy of the guidelines or rules outlining such actions.
	No Such documents held.
	Are there any Ministry directives or guidelines that specify the role of private partners in funding faculty development, increments, and research activities in IIITs under PPP mode? (Yes/No) If yes, kindly provide the relevant directive, rule, or policy document.
	Industry partner shall clause 11(6) OF IIIT PPP Act “) The industry partner shall—
	(a)actively participate in the governance of the Institute within the overall framework; (b) support and facilitate joint research projects with the Indian Institutes of Information Technology either through funding, collaboration or in any other manner; (c) depute experienced individuals as adjunct faculty; (d) encourage, enable, support and mentor students to do research project as a part of their course curriculum, within their enterprise; (e) accept faculty members of the the Indian Institutes of Information Technology on a sabbatical to work for short period with the industry; (f) co-create programs as per the requirements of the industry with the Institution;
	(g) provide internship to students from the the Indian Institutes of Information Technology; (h) facilitate for placement of students from the Indian Institutes of Information Technology; (i) sponsor their eligible employees for doctorate studies in the Indian Institutes of Information Technology; and
	(j) fund and mentor the startups in the Institution
	In cases where IIITs under PPP mode cite a lack of funds as a reason for denying CPDA, research grants, or increments to faculty, does the Ministry of Education have a directive to address this issue? (Yes/No) If yes, please share the relevant directive or policy.
	No Such documents held.
	ANNEXURE 1
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	11.12.2024
	Provide certified copy of semester wise fees charged by IIITs established on PPP mode from the year 2022 till date
	Copy is enclosed, Annexure A.
	Provide a certified copy of the fee structure charged by IIITs set up on PPP mode
	Copy is enclosed, Annexure B.
	ANNEXURE A
	ANNEXURE-B
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	11.12.2024
	Details Required:
	1. A complete list of the official email IDs of the Training and Placement Officers (TPOs) of all higher education institutes under the Ministry of Education, Government of India. This includes universities, IITs, NITs, IIMs, and other centrally funded and non-funded institutions.
	placement@iiitvadodara.ac.in
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	30.12.2024
	Kindly provide the Objective question paper with answer key of recruitment for the post of Assistant Registrar, which is filled or advertised during last 4 year (January 2020 to 26/12/2024) in all IIT, IIIT, NITTTR, IISER, NIT & Central Universities.
	No Such Information held since January,2020.
	Kindly provide the Subjective question paper with answer of recruitment for the post of Assistant Registrar, which is filled or advertised during last 04 year (January 2020 to November 2024) in all IIT, IIIT, NITTTR, IISER, NIT & Central Universities.
	No Such Information held since January,2020.
	Kindly provide the Objective question paper with answer key of recruitment for the post of Deputy Registrar, which is filled or advertised during last 4 year (January 2020 to November 2024 in all IIT, IIIT, NITTTR, IISER, NIT & Central Universities.
	No Such Information held since January,2020.
	Kindly provide the Subjective question paper with answer of recruitment for the post of Deputy Registrar, which is filled or advertised during last 04 year (January 2020 to November 2024) in all IIT, IIIT, NITTTR, IISER, NIT & Central Universities.
	No Such Information held since January,2020.
	Kindly provide the details of post (other than AR and DR) which is advertised or filled during last 04 year and selection process include Subjective Question Paper & Objective Question Paper in all IIT, IIIT, NITTTR, IISER, NIT and Central Universities.
	Training & Placement officers no written test was conducted.
	In reference to question no 05, Kindly provide the subjective question paper & objective question paper with answer.
	No written test was conducted.
	In reference to question 1 to 6, if sought information is uploaded on Institute Website, kindly provide the proper URL of sought information.
	Not Applicable
	In reference to all above question, kindly provide the sought information on email only, do not send hardcopy to mentioned address.
	Reply uploaded on RTI Portal.
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	02.01.2025
	Number of sanctioned strength of faculties (Professor, Associate Professor, Assistant Professor) in each college (IIT NIT, IIIT, all other colleges under DHE) and the posts reserved for PwBD in each organisation.
	Name of post
	Sanctioned Strength
	Reserved for PwBD
	Assistant Professor
	62
	As per Financial Sustainability (in terms of income and expenditures) of the institute considering the budget outlay.
	02 Post
	Associate Professor
	Professor
	As on 31 January 2025
	Number of post filled up & vacant in each organisation.
	Name of post
	Filled
	Vacant
	Assistant Professor
	22
	40
	Associate Professor
	Professor
	As on 31 January 2025
	Number of posts filled up & vacant with respect to PwBD in each organisation.
	Filled
	Vacant
	1
	1
	List of last 5 recruitment drive conducted by organisation, number of posts announced , number of posts reserved for PwBD in advertisement, number of candidates finally selected, number of PwBD candidates finally selected.
	Adverstiment No. And Date
	No. of post Announced
	No. of post reserved for PwBD
	No. of candidate selected
	No. of PwBD candidate selected
	IIITV/RECRU/FAC/2018-19/001 Dated 06 October 2018
	Institute follows flexi cadre system
	0
	8
	0
	IIITV/RECRU/FACULTY/2020-21/001 Dated 22 April 2020
	0
	15
	0
	IIITV/RECRU/FACULTY/2021-22/001 Dated 02 December 2021
	14
	0
	2
	74
	1
	IIITV/ESTB/RECRUIT/FACULTY/21-22/002 Dated 11 March 2022
	8
	0
	4
	0
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	04.01.2025
	Provide the last date of BoG meeting of IIIT Vadodara.
	21st December, 2023
	Whether my case of transfer of service benefits was put up in the last BoG meeting of IIIT Vadodara?
	No
	Provide the copy of Minutes last BoG meeting held in 2024.
	No meeting held in 2024.
	Provide the Extract of Minutes of BoG Meeting related to decision i.r.t my case of transfer of service benefit.
	Not Applicable in view of para 2 above.
	Provide the date of last update of website page related to Minutes of BoG meeting.
	BoG meeting held on 19 December, 2022 is updated.
	Provide the total number of BoG Meeting held in 2023 & 2024.
	2023 – 1
	2024 - NIL
	Whether Minutes of BoG held in 2023 & 2024 was uploaded on website?
	2023 Minutes of BoG held on 21 Dec 2023 would be uploaded once minutes are adopted in the next meeting of BoG which is not held.
	2024 – Not Applicable
	Whether Minutes of BoG held in 2022 was uploaded on website?
	Yes
	Provide the link of IIITV website to have access of Minutes of BoG meeting held in 2023 & 2024 as per Suo Moto Disclosure of RTI Act.
	https://iiitvadodara.ac.in/minutes_bog.php
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	13.01.2025
	Are the rules and regulations the same for government and autonomous institutions?
	No such Information held
	What are guidelines provided to these ( government & autonomous ) institutions regarding medical and some miscellaneous leave taken by students?
	There are no leaves to students except vacation. Students to have 75% attendance however, exceptional cases can be considered by Senate on case to case basis.
	Does the higher education department take the prevention for students to protect them from blackmail caused by staff concerning internal marks and attendance in ( government & autonomous ) colleges
	No Such Information held.
	Rules or protocols followed by students to prevent the loss of attendance percentage or internal marks in case of any medical issues or family discomfort situations, is there any remedy accepted by the institution without, fine, detained, or redo?
	There are no leaves to students except vacation. Students to have 75% attendance however, exceptional cases can be considered by Senate on case to case basis.
	Clarify some punishable measures on staff stimulating an individual or a group of students to make PPT, Notes, or Other study materials due to their lack of knowledge or some other means to take classes.
	Does not fall under the purview of RTI Act, 2005.
	Clarify the punishment for staff if they use students as servants, clerks for college( government & autonomous ), departments, or for their purpose.
	Does not fall under the purview of RTI Act, 2005.
	Provide some rules and regulations to students to prevent themselves from being blackmailed by staff on these problems.
	Students can approach the grievance committee of the Institute.
	Educational qualification for guest lectures.
	Guest lecturer is to have expert/ subject knowledge of related topic.
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	14.01.2025
	Provide the official policy regarding the issuance of NOCs (No Objection Certificates) to employees in institutions under the Department of Higher Education.
	No such information held.
	Specify the guidelines that mandate the number of NOCs an employee is eligible to receive in a calendar year.
	No such information held.
	Share details on whether institutions are allowed to formulate their own rules for issuing NOCs.
	Yes
	Clarify if the Ministry of Education or Department of Higher Education has granted specific powers to institutions to restrict the number of NOCs (e.g.,one in IIITDM Kurnool under so many conditions).
	Does not fall under the purview of RTI Act, 2005.
	Confirm if the Ministry or Department is aware of the discrepancies in the issuance of NOCs across institutions.
	Does not fall under the purview of RTI Act, 2005.
	List the steps taken to standardize the process of issuing NOCs across all IIITs, IITs, NITs, CFTIs, and GFTIs.
	No such information held.
	Submit a consolidated list of all IIITs, IITs, NITs, CFTIs, and GFTIs, along with their respective policies on the number of NOCs issued per employee per year.
	No such information held.
	Indicate how many institutions restrict the issuance of NOCs to only one per year.
	IIIT Vadodara has not restricted the issuance of NOC as of now.
	State the number of institutions that allow more than one NOC (e.g., three) in a year.
	Policy on this is yet to be framed.
	Provide details on the basis used to frame such policies and whether they are consistent with guidelines issued by the Department of Higher Education.
	Does not fall under the purview of RTI Act, 2005.
	Confirm if any official communication from the Ministry permits institutions to impose these restrictions.
	Does not fall under the purview of RTI Act, 2005.
	Define the term "conditional NOC" as understood by the Department of Higher Education. (e.g. as issued in IIITDM Kurnool)
	Does not fall under the purview of RTI Act, 2005.
	Mention the situations under which conditional NOCs are issued.
	Does not fall under the purview of RTI Act, 2005.
	Confirm whether institutions are authorized to impose conditions on NOCs and list the permissible conditions.
	Does not fall under the purview of RTI Act, 2005.
	Provide a list of institutions that issue conditional NOCs and the reasons provided by these institutions for doing so.
	Does not fall under the purview of RTI Act, 2005.
	Confirm if the Ministry or Department is aware of the issuance of conditional NOCs.
	Does not fall under the purview of RTI Act, 2005.
	Indicate whether any action has been taken against institutions issuing conditional NOCs without clear justification.
	No such information held.
	Explain the lack of action against institutions that do not follow uniform rules for NOC issuance.
	Does not fall under the purview of RTI Act, 2005.
	Detail the mechanism available for employees to report discrepancies or unfair practices in NOC issuance.
	Employee can approach Director (Through proper channel.
	Indicate whether periodic audits are conducted by the Department to ensure compliance with NOC guidelines.
	In view of para 9 above, Not applicable
	Provide the number of complaints received from employees regarding restrictive or conditional NOCs in the last three years.
	Nil
	Share the average time taken to address grievances related to NOCs.
	No such information held.
	Confirm plans to introduce uniform rules across all institutions for the issuance of NOCs.
	Does not fall under the purview of RTI Act, 2005.
	Indicate if the Ministry plans to mandate a fixed number of NOCs that each employee is entitled to in a year.
	Does not fall under the purview of RTI Act, 2005.
	Confirm if institutions are required to report the number of NOCs issued annually to the Department of Higher Education.
	Does not fall under the purview of RTI Act, 2005.
	Share details of advisories issued to institutions regarding fair practices in NOC issuance.
	No such information held.
	Specify whether NOCs are considered a right of the employee or a privilege granted by the institution.
	Does not fall under the purview of RTI Act, 2005.
	Submit data on the total number of NOCs issued in the past three years by each IIIT, IIT, NIT, CFTI, and GFTI.
	15
	Provide the number of requests for NOCs rejected in each institution during the same period.
	NIL
	State the most common reasons for rejecting NOC requests.
	Not Applicable, In view of para 29
	Confirm whether institutions are required to maintain records of all NOC applications and their outcomes.
	Does not fall under the purview of RTI Act, 2005.
	List measures being taken to ensure fairness and transparency in the issuance of NOCs.
	No such information held.
	Indicate whether the Ministry will penalize institutions that impose arbitrary restrictions on NOCs.
	Does not fall under the purview of RTI Act, 2005.
	Confirm if there is any proposal to create a centralized online system for employees to request and track NOCs.
	Does not fall under the purview of RTI Act, 2005.
	Specify whether the Department has consulted with employees or staff associations regarding issues related to NOCs.
	Does not fall under the purview of RTI Act, 2005.
	Confirm if employees are informed of their rights and entitlements regarding NOCs at the time of joining.
	Refer para 9
	List the official channels available for employees to seek clarification on NOC-related rules.
	Employee seek Clarification from Establishment Section.
	Indicate whether training programs are conducted for administrative staff to handle NOC requests efficiently and fairly.
	No such information held.
	Specify whether NOCs are required for employees to appear for interviews in other institutions.
	It is depends on employee to seek NOC or not.
	Mention if there are any restrictions on issuing NOCs for international opportunities.
	No such information held.
	Name the competent authority in each institution responsible for the approval and issuance of NOCs.
	Head of the Organization.
	Indicate whether these authorities are accountable for misuse or delays in the NOC process.
	Does not fall under the purview of RTI Act, 2005.
	Confirm if penalties or disciplinary actions are imposed on officials who misuse their authority in NOC-related matters.
	No such information held.
	Specify whether employees are entitled to an explanation if their NOC request is denied.
	Does not fall under the purview of RTI Act, 2005.
	Indicate if employees are issued multiple NOCs for specific purposes only (e.g., higher studies, job applications).
	Does not fall under the purview of RTI Act, 2005.
	Confirm whether any record exists of institutions charging fees for issuing NOCs.
	IIIT Vadodara does not charge any fees.
	State whether contractual employees are eligible for NOCs and if their rights differ from those of permanent employees.
	No
	Confirm if the Department reviews institutional practices on NOCs during inspections or evaluations.
	No such information held.
	Indicate if retired employees are eligible to receive NOCs for post-retirement employment opportunities.
	Refer para 9
	List the steps being taken by the Ministry to ensure that the NOC process supports career advancement and mobility of employees in a fair and transparent manner.
	No such information held.
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	16.01.2025
	Use of the Term %Contract% in Appointments:
	Why is the term %contract% specifically used for the appointment of Assistant Professors at AGP 6000 and AGP 7000 levels in the 4-tier system?
	Does not fall under the purview of RTI Act, 2005.
	Are faculty members at these levels considered contractual or regular employees?
	IIIT Vadodara has adopted 7th CPC and in that AGP 6000 and AGP 7000 is not there.
	Please provide relevant office orders or documents explaining the rationale and implications of this terminology.
	Does not fall under purview of RTI Act, 2005.
	Procedure for Promotion from AGP 6000 to AGP 7000:
	Is the promotion from AGP 6000 to AGP 7000 conducted through an open advertisement process, or is it an internal promotion?
	Open Advertisement
	If it is an internal process, what role does the selection committee play in evaluating candidates for promotion?
	NA
	Are there any rules mandating the mode of promotion? If yes, please provide relevant guidelines or office orders.
	NA
	Delay in Promotions from AGP 6000 to AGP 7000:
	Why does it often take 4-5 years for faculty members to be promoted from AGP 6000 to AGP 7000 in institutions, particularly IIITs?
	Does not fall under purview of RTI Act, 2005.
	What are the rules and guidelines for ensuring timely promotions at these levels?
	Recruitment rules of the Institute.
	Please provide official documents outlining the expected timeline and procedures for promotions.
	No such information held.
	Action Against Institutions Delaying Promotions:
	What policies or corrective measures does the Ministry have for institutions, particularly IIITs in PPP mode, that fail to take timely action for faculty promotions?
	No such information held.
	Are there penalties or accountability mechanisms in place for such delays?
	No such information held.
	Special Provisions for IIITs in PPP Mode:
	Are there distinct rules for faculty appointments and promotions in IIITs operating in Public-Private Partnership (PPP) mode?
	Rules are approved by Board of Governance of IIIT.
	How do these rules differ from those for centrally funded institutions?
	Does not fall under purview of RTI Act, 2005.
	In addition to the above, I request certified copies of all orders, circulars, and policy documents related to the 4-tier appointment and promotion process, specifically in the context of IIITs in PPP mode.
	Question is ambiguous. Please be specific for the information sought.
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	16.01.2025
	Is it mandatory to conduct open advertisements for the promotion of Assistant Professors from AGP 6000 to 7000 in NITs and IIITs?
	There is no promotion it is direct recruitment.
	Can the transition from AGP 6000 to 7000 for Assistant Professors be carried out exclusively through internal promotions?
	No
	Is there any rule or guideline that restricts internal promotions from AGP 6000 to 7000 in NITs and IIITs?
	As per Recruitment Rule (RR).
	Would conducting internal promotions for Assistant Professors from AGP 6000 to 7000 without open advertisement violate any rule or guideline?
	As per RR.
	Please share the latest (2023 or 2024) rules, notifications, or guidelines issued by the Ministry of Education, NIT Council, or IIIT Council regarding the process of promotion from AGP 6000 to 7000 for Assistant Professors.
	No such information held.
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	21.01.2025
	Please state if the University/ Institute has a Patent Cell / any IPR facility on campus _____
	YES
	Please state the number of start-up companies that have graduated (moved out successfully from campus) ____
	NIL
	Please state the total number of start-up companies (incubation units) currently on campus ______
	NIL
	Please state the total no. of IPRs (intellectual property rights) granted to the university/ Institute till date ____
	NIL
	Please give the total no. of IPRs (including patents) that have been filed till date with name of the university/ Institute attached to it ____
	NIL
	Revenue generated through commercialization/technology transfer of IPR in the last three years (year wise separately)
	NIL
	Share the details on collaborative patents filed by institute (by two or more applicants) with any government or international body.
	NIL
	No. of literature search count on Scopus Indexed Journals in the last three years
	Total number of search count the last three years is 9564
	No. of literature search count on WoS Indexed Journals in the last three years
	Total number of search count the last three years is 9564
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	22.01.2025
	Para A: Clear copies of any gazettes, notifications, circulars or any other public communications, as well as meeting notes, checklists, office memos or emails that provide any information on this matter is to be shared. See section 2(i) and 2(j) of the RTI Act (2005).
	Any communications, directions, regulations, or other forms of public communication from the Department of Higher Education to its registered institutions/universities regarding the compilation and publication of student results, including the manner, format, and channels through which results are to be published.
	No such information held.
	Any communications, directions, regulations, or other forms of public communication from the Department of Higher Education to its registered institutions/universities related to maintaining the privacy of students while publishing their results. This includes, but isnot limited to,guidelines on whether it is permissible to publish results in public documents (such as PDFs) publicly with the student names (of the institutions), roll numbers, and marks without any access bar.
	No such information held.
	Information regarding the Department of Higher Education’s official stance or policies concerning the compilation and publication of student results, particularly in terms of how results are to be presented, compiled, and shared.
	No such information held.
	Information regarding the Department of Higher Education’s official stance or policies related to ensuring the privacy of students when publishing their results, especially concerning the publication of names, roll numbers, and marks in public documents. This includes, but is not limited to, guidelines on whether it is permissible to publish results in public documents (such as PDFs) publicly with the student names (of the institutions), roll numbers, and marks without any access bar.
	No such information held.
	Information or guidelines issued by the Department of Higher Education or other relevant bodies concerning the protection of student data and privacy in relation to the publication of examination results in public forums or online platforms of the institutions publicly, without any access bar.
	No such information held.
	Information on any recent reviews or audits conducted by the Department of Higher Education on the practices followed by institutions regarding the public sharing of student results and personal information without any access bar.
	No such information held.
	Any specific instructions or advisories provided by the Department of Higher Education to universities regarding best practices for maintaining student privacy during the release of examination results.
	No such information held.
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	23.01.2025
	Kindly share number of Professors, Associate Professors, Assistant Professor and other full time academic staff.
	Professor – NIL
	Associate Professor – NIL
	Assistant Professor – 22
	Visiting Faculties – 4
	Kindly share number of Professors, Associate Professors, Assistant Professor and other full time academic staff with PhD.
	Same as above.
	Kindly share current shortage of faculty in university / institute.
	Vacant Position – 40
	Give the number of faculty members who are currently pursuing PhD.
	Nil
	Kindly give the number of administrative staff in the University/ Institute.
	10
	Kindly state the percentage of faculty members who stay within the campus (in %) with respect to total faculty members in the university/ institute.
	It is based on Campus.
	Gandhinagar – Not Applicable
	Diu – 85.71%
	Give details about the number of international faculty members (faculty who hold tenured appointment in a foreign university) who teach at least 50% of a course.
	Nil
	Number of dropouts students within 4 to 6 months of joining of course in the last three years (Year wise separately)
	Droupot students in first 4 to 6 months in last three years
	Batch
	No. of Students
	2024-25
	5
	2023-24
	0
	2022-23
	4
	Share number of foreign faculties teaching through Global Initiative for Academic Networks (GIAN) scheme
	NIL
	Please specify the funded new initiatives of your university/ institute
	Faculty is provided with following two initiatives to facilitate their research.
	A. Faculty Initiation grant
	B. Project Leave
	C. CPDA
	222
	28.01.2025
	There's a software named Eduroam, a global Wi-Fi service that provides seamless internet access to students, researchers, and staff at participating institutions. It allows users to connect to the network at other participating institutions using their home institution credentials. Many IITs, NITs, IIITs, CFTIs, and Central Universities use the software.
	Mention how many IITs use it.
	No Information held.
	Mention how many NITs use it.
	No Information held.
	Mention how many IIITs use it.
	NIL
	Mention how many CFTIs use it.
	No Information held.
	Mention how many Central Universities use it.
	No Information held.
	Mention the budget involved in using Eduroam by each institution, i.e. each IIT, NIT, IIIT, CFTI, Central University.
	NIL
	Mention the terms and conditions for using Eduroam by each IIT, NIT, IIIT, CFTI, and Central University.
	No information held.
	Mention the steps each IIT, NIT, IIIT, CFTI, and Central University takes to prevent data leakage.
	To ensure the security of institute data, we have implemented the following safeguards:
	1 All data servers are hosted locally in a centralized, secure server room to prevent external breaches.
	2️ Multi-Factor Authentication (MFA) is enforced across all critical institute systems to prevent unauthorized access.
	3️ USB usage is restricted to authorized institute systems only, minimizing physical data exfiltration risks.
	4️ The system administrator conducts regular security audits, privilege management, and monitoring of user activities.
	5️ A firewall is in place to monitor and regulate incoming and outgoing network traffic, preventing unauthorized access and data breaches. Set up automated alerts for unauthorized access attempts.
	6. Conduct regular cybersecurity training for faculty and students to aware the users.
	Mention the need for each IIT, NIT, IIIT, CFTI, and Central University to adopt/use Eduroam.
	Eduroam may provide secure, seamless Wi-Fi access for students, faculty, and researchers both on campus and at Eduroam-enabled institutions worldwide. It enhances academic mobility, allowing users to connect effortlessly at IITs, NITs, IIITs, and global universities using their IIITV credentials. With WPA2/WPA3-Enterprise encryption, Eduroam ensures high security and authentication, reducing cyber risks. It also minimizes IT workload by eliminating the need for separate guest Wi-Fi accounts, making it ideal for conferences, research collaborations, and hybrid learning.
	Mention the challenges each institution, i.e., each IIT, NIT, IIIT, CFTI, Central University,
	faced/facing in implementing or maintaining Eduroam.
	Does not fall under the purview of RTI Act, 2005.
	Since when has Eduroam been operational in each IIT, NIT, IIIT, CFTI, and Central University?
	Not being used.
	Mention whether there are any plans for future implementation of Eduroam at any IIT, NIT, IIIT, CFTI, or Central University. If so, by what timeline?
	No Information held.
	Mention whether Eduroam is accessible to all students, faculty, and staff at every IIT, NIT, IIIT, CFTI, and Central University.
	Not being used.
	Mention whether any external funding (e.g., from the government or private organizations) for Eduroam has been received by any IIT, NIT, IIIT, CFTI, or Central University.
	NIL
	Mention the approximate number of active Endurom users in the institution (student, faculty, visitors) where Edurom is in use.
	Not in use.
	Mention if there are any institution-specific policies related to the use of Eduroam.
	No Information held.
	Mention how the institution ensures the privacy and security of users' data on Eduroam.
	No Information held.
	Mention how many external users (from other institutions) utilize Eduroam annually on your
	campus.
	Not being used.
	Mention what steps have been taken to educate students and staff about the use of Eduroam.
	Not Applicable in view of Para 15 above.
	Mention whether user manuals or training sessions are available for onboarding at each IIT, NIT,
	IIIT, CFTI, Central University.
	No Information held.
	223
	31.01.2025
	Certified copy of the rules, guidelines, or policies specifying whether the post of Assistant Professor Grade II at Level 10 is classified as a permanent post in centrally funded institutions such as NITs.
	It is a Contract appointment.
	Certified copy of any official communication, circular, or notification that defines the nature of the Assistant Professor Grade II (Level 10) post, including its tenure, regularization eligibility, and recruitment process.
	Refer Annexure A
	Clarification regarding whether Assistant Professor Grade II (Level 10) posts, once appointed on a contractual basis, can be converted into regular positions.
	Does not fall under purview of RTI Act, 2005.
	Copy of any document stating the maximum duration of contractual appointment for Assistant Professor Grade II (Level 10) posts in institutions governed by the Ministry of Education.
	Refer Annexure A.
	ANNEXURE-A ANNEXURE-B
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	07.02.2025
	What is the placement percentage of IIITV Diu campus for previous year and current year?
	Year 2024-61.01%
	Year 2025-15.71%
	How many companies has visited Diu for recruitment purpose this year.
	25 Companies
	As I am a pass out of 2020-2024 batch of Diu campus, I need to ask what is the role of PIC placement of Diu campus? While the PIC of Gandhinagar campus always takes an active role to bring recruiters and conduct placement drive for Gandhinagar campus students, our PIC do not take an active participation for conducting any separate drive for Diu students.So as a pass out batch of 2024 I have experienced it and my juniors are also experiencing the same
	As per Institute advise
	225
	14.02.2025
	Do IITs (Indian Institutes of Technology), IISc (Indian Institute of Science), and other top academic institutions run any degree programs, certification courses, or fellowships named after renowned Indian scientists or researchers?
	o If yes, kindly provide the list of programs/certifications and the names of the scientists after whom they are named.
	o The institutions where these programs/certifications are currently offered.
	o The purpose, eligibility criteria, and duration of such programs.
	No
	NA
	No such information held at IIIT Vadodara.
	NA
	Are there any chairs, research fellowships, or scholarships named after renowned Indian scientists in IITs, IISc, or other higher educational institutions?
	o If yes, please provide details of such initiatives along with the names of the scientists and institutions offering them
	Nil at IIIT Vadodara.
	NA
	Have any awards, medals, or honors been instituted by IITs, IISc, or other institutions to recognize contributions in science and technology in the name of eminent Indian researchers?
	o If yes, kindly provide a list of such awards and the institutions responsible for them.
	No such medal at IIIT Vadodara.
	NA
	Which government authority or academic governing body is responsible for approving and instituting such programs, certifications, or recognitions?
	o Are there any policies or guidelines that institutions must follow for naming a program, certification, or fellowship after a scientist?
	Board of governance of IIIT Vadodara for IIIT Vadodara.
	No such Information held
	Are there any proposals under consideration for naming new programs, certifications, or recognitions after a renowned Indian scientist/researcher in the near future?
	No such information held
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	16.02.2025.
	GATE-2024 Rank & Cut off marks basing on which an admission in to MTech. Program is every individual M.Tech specialization allowed under different categories in your institution in tabular form for 2024-2025 academic year , Specifying.
	Name of the branch
	1) Computer Science and Engineering with specialization in Artificial Inteligence(CSE-AI)
	2) Computer Science and Engineering with specialization in Data Science(CSE-DS)
	Category under which admission is given
	At IIIT Vadodara admission is given under all categories.
	Refer Annexure-1
	GATE Rank allowed under every specific category
	Non Gate also allowed.
	Refer Annexure-1
	Cut-off marks allowed under specific category
	Refer Annexure-1
	
	Annexure 1
	(2)
	Particulars
	GEN-EWS
	OPEN
	OBC-NCL
	SC
	ST
	CSE(AI)
	YES
	YES
	YES
	-
	-
	CSE(DS)
	-
	YES
	YES
	YES
	-
	(3)
	Particulars
	GEN-EWS
	OPEN
	OBC-NCL
	SC
	ST
	GATE Rank
	6339
	YES
	YES
	YES
	-
	NON GATE
	YES
	YES
	YES
	YES
	-
	(4)
	Particulars
	GEN-EWS
	OPEN
	OBC-NCL
	SC
	ST
	GATE Cut-off Mark out of 100
	37.33
	Not Applicable
	227
	05.03.2025
	Please provide category wise sanctioned, filled and vacant post of Professor, Associate Professor, Assistant Professor in all National Institutes of Technology and Indian Institutes of Information Technology. Please provide institute wise list.
	As per Annexure-1
	Is there any guidelines for inter se faculty ration of Professor, Associate Professor and Assistant Professor after implementation of four tier flexible faculty structure. If yes, please provide the same.
	No. In flexicadre there is no ratio for professor,Associate Professor and Assistant Professor.
	ANNEXURE-1
	]
	228
	05.03.2025
	I hereby request the following information under the Right to Information Act 2005 regarding branch wise placement statistics for the Indian Institutes of Technology IITs National Institutes of Technology NITs Indian Institutes of Information Technology IIITs and Government Funded Technical Institutes GFTIs for Year 2023-2024 Kindly provide the data separately for undergraduate UG postgraduate PG and graduate programs
	Total number of students enrolled branchwise for UG PG graduate
	As per Annexure - I
	Number of students registered for placements branch-wise for UG PG graduate.
	B.Tech. - 274
	M.Tech. CSE : 11
	Placement percentage branchwise for UG PG graduate
	B.Tech. – 61.03%
	M.Tech. CSE : 55%
	Minimum and maximum annual salary package offered branchwise for UG PG graduate.
	5. B.Tech.
	Minimum Salary – 3.6 LPA
	Maximum Salary - 40 LPA (On Campus)
	Maximum Salary - 133 LPA (Off Campus)
	6. M.Tech.
	Minimum Salary - 3 LPA
	Maximum Salary - 15 LPA
	Package-wise distribution of placements across all salary ranges eg 0 to 5 LPA 5 to 10 LPA 10 to 15 LPA 15 to 20 LPA etc branchwise.
	Refer DoPT OM No. 11/2/2008-IR dated 10th July 2008, The PIO is required to supply such material to the citizen who seeks it. The Act, however, does not require the Public Information Officer to deduce some conclusion from the ‘material’ and supply the ‘conclusion’ so deduced to the applicant. The PIO is required to supply the ‘material’ in the form as held by the public authority and is not required to do research onbehalf of the citizen to deduce anything from the material and then supply it to him.
	Number of students placed branchwise for UG PG graduate.
	B.Tech. - 168
	M.Tech. CSE : 6
	Number of students who opted for higher studies instead of placements branchwise for UG PG graduate.
	6 Students
	Number of students placed in tablet form if applicable branchwise.
	B.Tech. - 168
	M.Tech. CSE : 6
	ANNEXURE-1
	229
	12.03.2025
	Provide a branch-wise table for EACH campus (Vadodara and Diu) of the number of Total students, Eligible students and Placed students for B.Tech/B.E. students in the placement season of 2023-24.
	Vadodara
	Diu
	Total B.Tech Students
	239
	69
	Eligible B.Tech Students
	215
	59
	Placed B.Tech Students
	132
	36
	Provide branch-wise data for EACH campus (Vadodara and Diu) for the average, median, and highest CTC offered to B.Tech/B.E. students
	in the placement season of 2023-24.
	Vadodara
	Diu
	Average CTC
	11.34 LPA
	9.61 LPA
	Median CTC
	9 LPA
	7.5 LPA
	Highest CTC
	40 LPA (On-Campus)
	1.33 CR (Off-Campus)
	26.5 LPA (On-Campus)
	50 LPA (Off-Campus)
	Provide institute-wide data for EACH campus (Vadodara and Diu) for the overall average and median CTC offered to B.Tech/B.E. students in the placement season of 2023-24.
	Vadodara
	Diu
	Average CTC
	11.34 LPA
	9.61 LPA
	Median CTC
	9 LPA
	7.5 LPA
	Highest CTC
	40 LPA (On-Campus)
	1.33 CR (Off-Campus)
	26.5 LPA (On-Campus)
	50 LPA (Off-Campus)
	Provide a list of the top 10 companies for EACH campus (Vadodara and Diu), mentioning the number of offers and the CTC offered, sorted in descending order based on the highest CTC offered to B.Tech/B.E. students in the placement season of 2023-24.
	Under Section 8(1)(e) of the RTI Act, information available to a person in his fiduciary relationship is exempted from disclosure, unless the competent authority is satisfied that the larger public interest warrants the disclosure of such information.
	Annexure – XIX
	Details of discretionary grants/ allocation
	
	
	Foreign/Domestic Tour of Ministries/Officials
	Annexure – XX
	Sr.
	No
	Name & Designation of the person
	Visit
	Purpose of Visit
	No. of people
	From Date
	To Date
	Expenditure
	1
	Prof. Dharmendra Singh (Director)
	Jaipur, Roorkee, Delhi
	To attend official meeting
	1
	18.06.2024
	27.06.2024
	0
	3
	IIITV-ICD
	Official Visit
	1
	21.08.2024
	26.08.2024
	0
	4
	IISER Bhopal
	To attend meeting
	1
	08.09.2024
	10.09.2024
	0
	5
	DRDO Delhi, DRDO Jodhpur, IIT Roorkee
	To attend meeting
	1
	16.09.2024
	22.09.2024
	0
	6
	Lucknow
	To attend meeting
	1
	29.10.2024
	02.11.2024
	0
	7
	IIT Roorkee, Lucknow, Delhi
	MOU
	1
	09.11.2024
	20.11.2024
	0
	10
	IIITV-ICD
	Official visit
	1
	10.12.2024
	20.12.2024
	0
	11
	Delhi, IIT Roorkee
	Meeting & Invited Talk
	1
	05.01.2025
	10.01.2025
	0
	13
	IIITV-ICD
	Official Visit
	1
	04.02.2025
	07.02.2025
	0
	14
	IIIT Bhopal
	To attend meeting
	1
	08.02.2025
	09.02.2025
	0
	15
	Delhi,Roorkee,Kanpur,Allahabad
	To attend Meeting
	1
	16.02.2025
	21.02.2025
	0
	16
	Delhi
	Visitor’s Conference
	1
	03.03.2025
	05.03.2025
	0
	17
	IIT Roorkee
	Workshop
	1
	05.03.2025
	09.03.2025
	0
	Annexure – XXI
	Parliament Question dated 21.07.2022
	Information regarding Parliament Question
	Sl. No.
	Name of the Institute
	Students admitted
	2019-20
	2020-21
	2021-22
	Gen
	SC
	ST
	OBC
	EWS
	Total
	Gen
	SC
	ST
	OBC
	EWS
	Total
	Gen
	SC
	ST
	OBC
	EWS
	Total
	10
	IIIT Vadodara
	101
	33
	13
	63
	13
	223
	115
	49
	23
	100
	52
	339
	105
	48
	23
	98
	43
	317
	Total
	101
	33
	13
	63
	13
	223
	115
	49
	23
	100
	52
	339
	105
	48
	23
	98
	43
	317
	Lok Sabha Starred Question No.2920 dated 21.07.2022
	Sr. No.
	Question : 2920
	Answer
	(a)
	whether the Government has taken note of a large number of vacant teaching posts in Schoo1s, Colleges and Universities administered by the Central & State Governments;
	Yes.
	(b)
	if so, the details thereof during last three years, State,/UT-wise and year-wise;
	The details is as under:-
	Year
	Sanctioned
	Filled
	Vacant
	2019-20
	32
	16
	16
	2020-21
	32
	21
	11
	2021-22
	59
	21
	38
	(c)
	the number of posts lying vacant in teaching positions sanctioned for candidates of Scheduled Castes/ Scheduled Tribes/ Other Backward Classes/ Economically weaker Sections, in the aforementioned institutions in the past three years, State/ UT-wise and year wise; and
	The details is attached as Annexure-I.
	(d)
	whether the Government has adopted any specific, time-bound measures to fill these vacancies-especially vacancies in posts sanctioned for SC/ST/OBC/EWS communities and if so, the details thereof and if not., the reasons therefor?
	IIIT Vadodara has processed Special Recruitment Drive for SC/ST/OBC/EWS candidates. No. of positions advertised:-
	SC - 05
	ST – 02
	OBC – 04
	EWS – 03.
	Annexure-I
	Year
	SC
	ST
	OBC
	EWS
	Sanctioned
	Filled
	Vacant
	Sanctioned
	Filled
	Vacant
	Sanctioned
	Filled
	Vacant
	Sanctioned
	Filled
	Vacant
	2019-20
	04
	00
	04
	02
	00
	02
	08
	04
	04
	03
	00
	03
	2020-21
	04
	00
	04
	02
	00
	02
	08
	06
	02
	03
	00
	03
	2021-22
	08
	00
	08
	03
	00
	03
	15
	05
	10
	05
	00
	05
	Lok Sabha Starred Question No.78 dated 07.12.2022
	LSSQ No- 78- Statement of Teaching position Category -wise indicating sanctioned/filledup/vacant positions in Universities/HEIs
	Sl. No.
	Institutions
	Posts
	No. of sanctioned posts
	No. of Posts filled up
	No of Vacant Posts
	GEN
	SC
	ST
	OBC
	EWS
	PWD
	TOTAL
	GEN
	SC
	ST
	OBC
	EWS
	PWD
	TOTAL
	GEN
	SC
	ST
	OBC
	EWS
	PWD
	TOTAL
	10
	IIIT Vadodara
	Professor
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	Associate Professor
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	Assistant Professor
	28
	8
	3
	15
	5
	0
	59
	16
	0
	0
	4
	0
	0
	20
	12
	8
	3
	11
	5
	0
	39
	Rajya Sabha Unstarred Question No. 832 dated 13.12.2022
	Statement on Number of Teaching posts for which recruitment process was conducted and declared none found suitable rank-wise and institution-wise
	Sl. No.
	Name of the Institute
	Faculty Posts
	Total number of teaching posts for which recruitment process was conducted during last 5 years
	Total number of above said teaching posts declared non-found suitable during last 5 years
	GEN
	SC
	ST
	OBC
	EWS
	PWD
	GEN
	SC
	ST
	OBC
	EWS
	PWD
	10
	IIIT Vadodara
	59
	29
	1
	0
	8
	0
	0
	2
	1
	0
	1
	0
	0
	Total
	59
	29
	1
	0
	8
	0
	0
	2
	1
	0
	1
	0
	0
	Parliament Question dated 18.07.2023
	No. of SC/ST/OBC dropouts in IITs, IIMs, NITs, Law University & Other higher institutes
	RSPQ- STUDENTS DROPOUT IN IIITs
	S.No.
	Name of the Institute
	Years
	Category
	 
	General
	SC
	ST
	OBC
	EWS
	Total
	No. of Minority out of the total in column (I)
	10
	IIIT (PPP) Vadodara
	2016
	5
	1
	0
	1
	0
	7
	0
	2017
	1
	5
	3
	2
	0
	11
	0
	2018
	0
	0
	0
	2
	0
	2
	0
	2019
	2
	2
	2
	6
	0
	12
	0
	2020
	10
	3
	3
	6
	3
	25
	1
	2021
	12
	3
	2
	2
	0
	19
	0
	2022
	10
	2
	6
	4
	1
	23
	0
	2023 (as on 18.07.2023)
	0
	0
	0
	0
	0
	0
	 
	Parliament Question dated 25.07.2023
	Lok Sabha admitted Starred Question No.*158 for 31.07.2023 regarding 'Permanent Academic Positions held by Women'
	Sl No.
	Name of the Institute
	Faculty in position
	Non-Faculty in position
	Male
	Female
	Male
	Female
	10
	IIIT (PPP) Vadodara
	17
	3
	9
	3
	Rajya Sabha Unstarred Question No. 1476 dated 28.07.2023
	Research and National Institutes
	Sr. No.
	Question: 1476
	Answer
	(a)
	Details of the new universities, research centers and national institutes build by Government in last five years, state-wise;
	IIIT Vadodara has opened a Satellite Campus at Diu (U.T. of Daman and Diu) in collaboration with U.T. Administration of Daman and Diu.
	(b)
	Details of teaching faculties appointed in all the universities, research centers and national institutes including the data of candidates appointed on reserved category, state-wise in last five years;
	The details of Teaching faculties appointed in IIIT Vadodara is attached in Annexure I.
	(c)
	Details of students admitted for research in all the universities, research centers and national institutes including the data of candidates appointed on reserved category, state-wise in last five years;
	The details of students admitted for research in IIIT Vadodara is attached in Annexure II.
	(d)
	Amount spent by Government for research on each Central Universities, research centers and national institutes in last five years?
	The details is attached in
	Annexure III.
	Annexure-I
	The details of Teaching Faculties appointed in IIIT Vadodara is as under: -
	Financial Year
	General
	SC
	ST
	OBC
	EWS
	Total
	2022-23
	2
	0
	0
	0
	0
	2
	2021-22
	2
	0
	0
	1
	0
	3
	2020-21
	7
	0
	0
	2
	0
	9
	2019-20
	2
	0
	0
	3
	0
	5
	2018-19
	2
	0
	0
	0
	0
	2
	Total
	15
	0
	0
	6
	0
	21
	Annexure-II
	The details of students admitted for research in IIIT Vadodara is as under: -
	Financial Year
	General
	SC
	ST
	OBC
	EWS
	Total
	2022-23
	6
	2
	0
	2
	0
	10
	2021-22
	4
	0
	0
	0
	0
	4
	2020-21
	3
	0
	0
	0
	0
	3
	2019-20
	0
	0
	0
	0
	0
	0
	2018-19
	2
	1
	0
	0
	0
	3
	Total
	15
	3
	0
	2
	0
	20
	Annexure-III
	The details of amount spent on research is as under: -
	Financial Year
	Amount in Lakhs
	2022-23
	42,29,516
	2021-22
	71,98,926
	2020-21
	53,72,479
	2019-20
	42,12,191
	2018-19
	51,31,717
	Total
	2,61,44,829
	Rajya Sabha Starred / Unstarred Question dated 02.08.2023
	Students enrolled in IIITs (UG, PG and PhD)
	S. No.
	Name of the Institute
	2018-19
	2019-20
	2020-21
	2021-22
	2022-23
	Male
	Female
	Male
	Female
	Male
	Female
	Male
	Female
	Male
	Female
	UG
	PG
	PhD
	UG
	PG
	PhD
	UG
	PG
	PhD
	UG
	PG
	PhD
	UG
	PG
	PhD
	UG
	PG
	PhD
	UG
	PG
	PhD
	UG
	PG
	PhD
	UG
	PG
	PhD
	UG
	PG
	PhD
	5.       
	IIIT (PPP) Vadodara
	166
	7
	2
	15
	6
	1
	216
	7
	0
	7
	1
	0
	312
	7
	2
	27
	3
	1
	272
	13
	1
	45
	5
	3
	256
	9
	6
	50
	3
	4
	Total
	166
	7
	2
	15
	6
	1
	216
	7
	0
	7
	1
	0
	312
	7
	2
	27
	3
	1
	272
	13
	1
	45
	5
	3
	256
	9
	6
	50
	3
	4
	Rajya Sabha Unstarred Question No. 2271 dated 06.08.2023
	New engineering degree courses
	Ser No
	Question
	Response of IIIT Vadodara
	(a)
	whether Government has new engineering degree courses covering the subjects Artificial Intelligence, Virtual Reality, Internet of Things, Big Data Management, Reverse Informatics, cloud computing and Digital intelligence and if so, the details thereof;
	 IIIT Vadodara offers M.Tech. in Computer Science and Engineering with specialisations in Artificial Intelligence and Data Science.
	(b)
	the steps taken by Government to include latest innovations and technological advancements in Graduate Engineering curriculum in various Universities, Colleges and special institutions in the country; and
	The curriculum of UG programs contains laboratory courses to cater to hands on learning in the domain of “Data Science” and “Artificial Intelligence”.
	A large number of industry relevant courses are added as elective courses to ensure that the graduates are prepared for future challenges.
	Inclusion of design project, research internship and BTech project provides students with an opportunity to get an early exposure to research ecosystem.
	(c)
	the effective measures taken by Government to bridge the industry and academia to harness job opportunities for future generations?
	Industry Partnerships and Internship programs - IIIT Vadodara has collaborated with various companies to establish partnerships which facilitates the knowledge exchange, internships, and research collaborations. This gives the students industry exposure with on the job training (OJT). Engaging in such projects offers students the chance to apply their academic knowledge to real-world problems and create solutions relevant to the industry.
	The Institute has made it optional for the M.Tech students to either pursue 1 year Internship at industries/companies or continue with their research work at the Institute, in their final year. This gives the students a clear vision regarding their career aspect, of whether they want to continue their future in teaching/ research work by pursuing Ph.D or want to contribute to the corporate domain.
	The Institute also provides the students with Career guidance and placement support during the internship as well as Final placements. Last year, 100% of the B.Tech and M.Tech students have been placed in the industry.
	Lok Sabha Unstarred Question No. 90 dated 29.11.2023
	Vacant Post of Assistant Professors, Associate Professors of SCs and STs in Central Universities/IIMs and IITs
	S.No
	Name of the IIIT
	Designation
	Vacant
	Posts filled as on date
	2014-15
	2015-16
	2016-17
	2017-18
	2018-19
	2019-20
	2020-21
	2021-22
	2022-23
	10
	IIIT (PPP) Vadodara
	Asstt. Prof. (SC)
	0
	0
	0
	0
	4
	5
	5
	7
	7
	0
	Asstt. Prof. (ST)
	0
	0
	0
	0
	2
	2
	2
	3
	3
	0
	Assoc. Prof. (SC)
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	Assoc. Prof. (ST)
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	Lok Sabha Unstarred Question No. 188 dated 29.11.2023
	Dropout of Students in Central Universities, IITs, IIMs and NLUs"
	S.No.
	Name of the Institute
	No. of Students Drop out (2018-2023)
	OBC
	SC
	ST
	10
	IIIT (PPP) Vadodara
	30
	26
	26
	Lok Sabha Unstarred Question No. 1161 dated 07.12.2023
	'Women Participation Rate in STEM Courses'
	Sl. No.
	Name of the Institute
	Present Students Strength (UG+PG+PhD)
	Male
	Female
	10
	IIIT Vadodara
	1240
	1063
	177
	Rajya Sabha Question Dy.No. S1010/U580 dated 29.01.2024
	"Sexual Harassment in Higher Education Institutions"
	Sr. No.
	Question
	Reply
	(a)
	whether all the central universities, IITs, IIITs, IIMs, and NITs have an Internal Complaints Committee (ICC), if so, the details thereof, institute-wise;
	Yes, at IIIT Vadodara. Refer Annexure - I.
	(b)
	if not, the reasons therefor;
	Not Applicable to IIIT Vadodara.
	(c)
	the details of the number of vacant positions on the ICC panels, institute-wise; and
	NIL at IIIT Vadodara.
	(d)
	the details of the sexual harassment cases reported by students, faculty and non-faculty staff in the central universities, IITs, IIITs, IIMs, and NITs, institute-wise, year-wise, in the past 10 years;
	NIL at IIIT Vadodara.
	(e)
	the details of the action taken on the above-mentioned cases, along with the details of cases resolved.
	Not Applicable to IIIT Vadodara.
	Rajya Sabha Starred Question No. 51 dated 02.02.2024
	Encouragement of New Education Policy
	Sr. No.
	Question
	Reply
	(a)
	what action has been taken by Government to encourage the New Education Policy (NEP) in the country, along with the Central funding to it;
	IIIT Vadodara has taken following steps to encourage NEP:
	(i) Early Exit program has been implemented.
	(ii) Curriculum has been revised/ being revised to meet NEP objectives.
	(iii) Multiple workshops have been conducted at the institute level for sensitization of the stakeholder.
	(iv) Institute has taken steps towards registeration of Academic Bank of Credit (ABC).
	
	Rajya Sabha Starred Parliament Question No. 207 for 19.03.2025 reg. "Regulation and Prevention of Ragging" is enclosed.
	          The text of the question is as under: 
	 
	Ser No
	Question
	Comments
	(a)
	the details of the policy guidelines issued by Government to regulate and prevent ragging in educational campuses; and
	IIIT Vadodara is committed to maintaining a safe and welcoming environment for all students through comprehensive anti-ragging measures:
	1. Orientation and Sensitization:
	New students are sensitized about ragging and the distinction between interaction and ragging during the orientation program. Dedicated sessions by the Associate Dean (Student Affairs) and Wardens reinforce anti-ragging guidelines, boosting student and parent confidence.
	2.Anti-Ragging Awareness:
	Official UGC anti-ragging posters are prominently displayed across the campus and hostel, including mess and reading rooms. Contact details of the Anti-Ragging Committee are available on every hostel floor, and hostel premises are monitored under 24x7 CCTV surveillance.
	3. Regular Faculty Oversight:
	Faculty conduct nightly visits to the hostel during the initial four weeks of the academic session to prevent any potential ragging incidents and reassure new students.
	4.Active Anti-Ragging Committee:
	A dedicated Anti-Ragging Committee is in place, with contact details widely circulated to enable immediate reporting and swift action.
	These measures reflect IIIT Vadodara’s strong commitment to fostering a safe and respectful academic environment.
	(b)
	Whether Government is considering issuing additional guidelines in view of continuing incidents of ragging ?
	IIIT Vadodara will comply to the additional directions of the Government, as and when issued.
	Lok sabha Unstarred Question No. 1613
	“Introduction of dedicated Portal for Redressal of Student's Grievances" 
	Ser No.
	Question
	Reply
	(a)
	whether the Government has observed that higher educational institutions are collecting students' certificates during admission
	and withholding them due to non-clearance of arrears of fees;
	IIIT Vadodara is not collecting any students’ certificates during admission.
	(b)
	if so, the details thereof including steps taken by the Government to prevent such kind of activities by the institutions;
	Not Applicable to IIIT Vadodara
	(c)
	whether the Government has any plans to introduce a dedicated portal for registering complaints against such higher educational institutions; and
	No such information held at IIIT Vadodara
	(d)
	if so, the details thereof?
	Not Applicable.
	Parliament Question Lok Sabha 4351
	Establishment of Centres of Excellence (CoE) in University" reads as under:
	Ser No
	Question
	Comments
	(a)
	details about total number of Centres of Excellence (CoE) established in universities and higher education institutions across the country ;
	IIIT Vadodara has two CoE, both established by Private parties in kind, no transfer of funds to IIIT Vadodara.
	1. Centre of Excellence on Emerging Technologies by SAP under Code Unnati program and established by Edunet Foundation. (Amount Rs 22 Lacs approximately). The CoE were created by providing assets by the firm.
	2. Centre of Excellence on Robotics, AI and IoT by PHN Technology Pvt. Ltd. Pune, (Amount Rs 50 Lacs approximately). The CoE were created by providing assets by the firm.
	(b)
	total funds allocated for the development and support of these centres during last three years;
	Nil by Government.
	(c)
	the criteria for selection of universities to receive support for establishing these centres; and
	Information not available with Institute
	(d)
	whether the Government seeks to establish additional centres of excellence in emerging areas of research; if so, the details thereof?
	Information not available with Institute
	LSUQ No. 3304 for 16.12.2024 regarding “Faculty Recruitment for PwD-General Category as per RPwD Act, 2016”
	(a) whether any IITs, IISc, IISERs, IIMs, NITs, IIESTs, ISI, IIITs, or other Government funded
	institutions have conducted recruitment for Assistant Professors, Associate Professors, and
	Professors for Persons with Disabilities (PwD)-General categories as per the Right of Person with Disability (RPwD) Act, 2016 and if so, the details of the applications received and selected candidates;
	Ans. Yes. One Selected (under EWS Category)
	(b) whether any results for PwD-General Category has not been declared for over a year, if
	so, the expected date of declaration of results and the reasons for the delay;
	Ans. No, Result declared in February 2024.
	(c) whether institutions have submitted roster-wise faculty vacancies under the disability
	category to the Government;
	Ans. No
	(d) the details of institutions which have followed the Government specified qualifications and provide equal opportunity to PwD candidates; and
	Ans. Yes
	(e) whether the Government has taken any action to ensure equal opportunities for PwD
	candidates without age discrimination?
	Ans. Yes
	Unstarred Question : Rajya Sabha - 1797
	1797 Shri Raghav Chadha:
	Wil the Minister of Education be pleased to State:
	(a) the details of Gross Enrolment Ratio (GER) during the last five years:
	Year
	Enrolment Ratio
	2019-20
	0.90
	2020-21
	0.93
	2021-22
	0.92
	2022-23
	0.94
	2023-24
	0.92
	(b) the steps being taken to address the issue of enrolment and ensure access to quality education for all children:
	IIIT Vadodara has taken following steps:
	(i) Has made financial tie with public sector bank to provide collateral free loan.
	(ii) Provides support for Scholarship schemes.
	(iii) Mentor- Mentee programme for students needing academic support.
	(iv) Early Exit programme for those who want to leave early; in line with NEP 2020.
	(c) whether Government has assessed the impact of enrolment dip and retention rates on the New Education Policy goals
	Institute enrolment ratio has increased after providing financial support of collateral free bank loans and support of scholarship schemes. i.e from 0.82 to 0.92
	(d) the measures proposed to improve enrolment and retention rates in Government schools nationwide.
	Does not pertains to IIIT Vadodara
	Lok Sabha Parliament Question No. 21
	21. ENROLMENT OF GIRLS STUDENTS IN HIGHER EDUCATION
	Indian Institute of Information Technology Vadodara
	Question
	Reply
	(c) Whether the Government has compiled data of girls who completed higher education finding jobs/ placement in the country;
	The number of girls who have graduated from IIIT Vadodara from 2017 to 2024., refer Annexure- I
	(d) If so, the details thereof, State-wise; and
	State-wise data is not compiled.
	(e) the manner in which the Government facilities internships for girls who have completed their higher education?
	IIIT Vadodara provide equal opportunities during placement and Internships.
	Indian Institute of Information Technology Vadodara
	Annexure I
	B.Tech
	Sr No
	Graduation Batch
	Total
	1
	2016-17
	4
	2
	2017-18
	18
	3
	2018-19
	18
	4
	2019-20
	15
	5
	2020-21
	15
	6
	2021-22
	14
	7
	2022-23
	8
	8
	2023-24
	24
	Total
	116
	M.Tech
	Sr No
	Graduation Batch
	Total
	1
	2018-19
	3
	2
	2019-20
	6
	3
	2020-21
	1
	4
	2021-22
	2
	5
	2022-23
	4
	6
	2023-24
	3
	Total
	19
	Annexure XXII
	Employees against whom disciplinary action has been
	(i)
	Pending
	NIL
	(ii)
	Finalized for Minor Penalty or major penalty proceedings
	NIL
	

